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INTRODUCTION

In its work programme for 2005 the European Training Foundation (ETF) included a glossary presenting
the Russian language version of key terms used in European vocational education and training (VET)
policy. The aim of the project was to support cooperation with ETF partner countries in the framework of
the European Neighbourhood Policy and EU development policy.

The glossary is based on the publication Terminology of vocational training policy, A multilingual glossary
for an enlarged Europe published in 2004 by the European Centre for the Development of Vocational
Training (Cedefop) and is intended for researchers and practitioners and more generally for all those
involved in VET policy. It does not represent an exhaustive inventory of the terminology used by VET
specialists; rather it identifies key terms that are essential for an understanding of current VET policy in
Europe.

This work has been prepared in collaboration with ETF partners and VET experts in Russian-speaking
countries. It is in two languages, namely English as included in the Cedefop glossary, plus Russian.

This edition may be revised and expanded, so any comments or suggestions are welcome.

Vaclav Klenha, ETF



INSTRUCTIONS FOR USING THE GLOSSARY

This glossary is presented in English alphabetical order.
Each term is presented in the following order: English (EN) and Russian (RU).
Each entry in the corpus consists of the following elements:

1 term 2 Definition: gives the meaning of the term
(in English) 3 comment (optional): illustrates the definition
4 Source: indicates the origin of the information

5 Related term(s) (optional): gives cross-references to terms that are related,
opposite, efc.

6RU The above elements in Russian

You will find in annex:

- an alphabetical permuted index, allowing terms to be found using one word from which they are
composed;

- an alphabetical index for each of the two languages, in the following order: English and Russian.
WHCTPYKLMWX NO UCNOJIb3OBAHUIO NOCCAPUA

TepmuHbl B [occapum pacnonoxeHsl B andaBUTHOM NOPSAKE aHIMUUCKOTO A3blka.

Kaxablil TEpPMUH NepaCTaBIeH Ha 2 A3blkax B CleaytoLeM nopsake: aHrnunckuia a3blk (EN), pycckuin a3bik
(RU).

Kaxgas ClioBapHasa CTtatbA COOEPKUT:

1 TepMUH 2 Onpefienexue:; onncLIBAET 3HAYEHNE TEPMIHA
(Ha @HTMNIACKOM 3 Kommenmaputi (ecriu mpeByemcs): COREPKUT UITIOCTPALMIO TEpMIHA

A3bIke) 4 VicmoyHuKk: ykasaHe Ha NCTOYHMK MHopMaLK

5 mepmuHbI, c8s3aHHbIe ¢ 0aHHBIM (ECIIU ECMb): NEPEKDECTHBIE CCbIMKA Ha
TEPMYHbI, ONI13KMe, NPOTUBOMONOXHbIE MO 3HAYEHWHO U Ap.

6 RU [MepeyncreHHble Bbllle dNEeMEHTbI

B Mpunoxexun cogepxarcs:

- CBOAHbIN aﬂd)aBI/ITHbll;I yKasaTtellb, I'IO3BOJ'I$'-|IOUJ,I/II7I HanTL TEPMUH, NCNONb3ya CroBO, MPOU3BOAHLIM
KOTOPOro OH ABMNAETCA,

- anaBuTHbIN MHAEKC AN KaXO0ro U3 2 A3bIKOB, B CreayoLLeM NOPSAKE: aHMUICKWIA, PYCCKUIA.



access to
(vocational)
education and
training

RU

accreditation (of a
VET provider or
training
programme)

RU

adaptability

RU

Conditions, circumstances or requirements (e.g. qualification, education level, skills or
work experience, etc.) governing admittance and participation to educational
institutions or programmes.

Source: adapted from Unesco, 1995.
HocTyn k (npocheccmoHanbHOMY) 06pa3oBaHUI0 U 0BYy4eHUI0

Ycnosus unm TpeboBaHns (Hanpumep, KBanudukaLumu, ypoBeHb 06pa3oBaHms,
YMEHWS N OnbIT paboThl 1 T.4.), pErynupyoLme nocTynneHue B y4ebHble
3aBefeHus U Ha nporpammbl 06y4YEHUS.

Source: OHECKO, 1995 a.

Process of accrediting an institution of vocational education or training, a programme
of study, or a service, showing it has been approved by the relevant legislative and
professional authorities by having met predetermined standards.

Source: adapted from Canadian Information Centre for International Credentials,
www.cicic.ca/pubs/guide/Guidefr_en.php

AxkpepuTaums (oOyvarowwei CTPyKTypbl N Nporpammbl 00y4eHus)

Mpouecc akkpeanTaLum y4ebHoro 3aBefeHUs NpodeCcCoHanbHOro 06pasoBaHus
Unn 0By4eHUs, MPOrpamMmMbl 0BYYEHUS UMK YCITYTY, AEMOHCTPUPYIOLLMIA, 4TO OHM
0A06pEHbI COOTBETCTBYHOLLMMM 3aKOHOAATEMbHBIMU 1 MPOGECCHUOHAMBHBIMY
opraHamu 1 0TBEYAKOT YCTaHOBNEHHBIM CTaHAApTaM.

MemoyHuk: KaHaackuii MHPOPMALMOHHBINA LIEHTP MO MEXAYHapOaHbIM QUArioMam,
www.cicic.ca/pubs/guide/Guidefr_en.php

The capacity of both organisations and individuals to adapt to new technologies, new
market conditions and new work patterns.

Source: Cedefop, 2003.
AnanTUBHOCTb

CnocobHocTb OpFaHVI3aLI|VIIZ WU MHANBNMOYyMoOB aanTUpoBaTbCA K HOBbIM
TEXHONOINAM, HOBbIM YCITOBMAM Ha PbIHKE M HOBbIM MOJENAM OpraHmM3auunn Tpyaa

UemouHuk: Cedefop, 2003 1.


http://www.cicic.ca/pubs/guide/Guidefr_en.php

adult education

RU

Education provided for adults, often intended for general purpose rather than
vocational education.

Comment: adult education is close to, but not synonymous with, continuing vocational
education and training. It is usually used:

- to provide general education for adults in topics of particular interest to them (e. g. in
open universities);

- to provide compensatory learning in basic skills which individuals may not have acquired
earlier in their initial education (such as literacy, numeracy);

- toenable people (a) to access and attain qualifications not gained, for various reasons, in
the initial education and training system or (b) to acquire, improve or update skills and/or
competences in a specific field: this is continuing vocational education and training.

Source: adapted from ETF, 1997.

Related terms: compensatory learning, continuing vocational education and training, lifelong learning
Ob6pa3oBaHue B3poCnbIxX

OGpa3soBaHue, NPefoCTaBNSIEMOE B3POCIIOMY HAcemneHuto, YacTo obLuee, a He
npodeccuoHansHoe obpasoBaHime.

Kommermapuii: 06pa3oBaHue B3pOCHbIX CXOXE, HO HE CUHOHUMWUYHO HENPEpPbIBHOMY
npodeccroHansHoMy obpasoBaHito 1 06y4deHnto. OHO, Kak NpaBuMIo, HaNpaBeHo Ha:

- NpeaocTaBnenue obLero 06pasoBaHMs B3POCIIOMY HACENEHUI0 Mo TEMaTHKe,
NPeACTaBNSIOLLEN MHTEPEC ANS AaHHOWN KaTeropum rpaxaaH (Hanpyumep, B OTKPbITbIX
yHUBEpCUTETaX),

- NPeRoCTaBnNeHMe KoMneHeupytolero obyyeHust B 06nactu 6a3oBbIx yMEHWNA, KOTOpbIe
rpaxaaHe He OCBOWMW B paMKkax Ha4yanbHOro 06pa3oBaHns (HanpumMep, CYeT, rpamoTa),

- NPeAOCTaBNEHNe NOAAM (a) 4OCTYNA K NOMyYeHNo KBanuuKaLuii, He NONyYeHHbIX N0
Pa3nMYHbIM NPUYMHAM B paMKax HauanbHOro 0bpasoBaHus 1 06y4eHns unm (6) BO3MOXHOCTH
NOMyYeHNs!, COBEPLLEHCTBOBAHUS N OBHOBNEHNS YMEHWUI U/Uni KOMNETEHLMIA B
KOHKpETHOW 06nacTu: HenpepblBHOE NpodeccroHanbHoe 0bpasosaHue u 0byyeHue.

Nemoyruk: E®O, 1997 1.

CmexHble mepMuHbI: KOMMNEHcMpyloLLee 00y4eHne, HenpepbIBHOE NpodeccroHansbHoe 0bpa3oBaHe
1 0byyeHune, 0ByyeHne B TEUEHWE BCEW KU3HM.



alternance training Education or training alternating periods in a school or training centre and in the
workplace. The alternance scheme can take place on a weekly, monthly or yearly
basis depending on the country. Participants are not contractually linked to the
employer where they do their practice, nor do they generally receive remuneration
(unlike apprentices).

Source: Cedefop, 2003.
Related term: apprenticeship
RU Yepepyroweecs obyyeHune

Ob6pasoBaHwe nnn 0byyeHne, B pamkax KOTOPOro nepuogpl 0byyeHuns B y4ebHOM
3aBefeHnn 1 LeHTpe 0bydeHns vyepeayrotes ¢ obyyeHnem Ha paboyem mecte. B
3aBMCMMOCTU OT CTPaHbl Takoe 0Oy4eHre MOXET Npeanonarat YepeaoBaHue aByX
TUNOB 0BYYeHMs, Kaxabli U3 KOTOPbIX MOXET UMETb NPOAOIKUTENBHOCTb OT 1
Hegenu unn 1 Mecsua 4o oaHoro roga. ObydatoLmecs He 3aKriYatoT KOHTpakTa ¢
paboToaaTensmmu Ha TOM NPeanpuATN, rae OCyLLECTBASETCH NPOM3BOLACTBEHHOE
0by4yeHmne 1 He NoNyYatoT BO3HArpaxaeHus (B OTNMYME OT NpOrpaMmbl
«YHYEHNYECTBOY).

UemouHuk: Cedefop, 2003 1.

CMEXHbIUi MEPMUH: «y4EHUYECTBOY

apprenticeship Systematic, long-term training alternating periods in a school or training centre and at
the workplace; the apprentice is contractually linked to the employer and receives
remuneration (wage or allowance). The employer assumes responsibility for providing
the trainee with training leading to a specific occupation.

Comment: in French, the term ‘apprentissage’ relates to both apprenticeship and the process
of learning (see ‘learning’).

Source: Cedefop, 2003.
Related term: alternance training

RU YyeHuyecTBO

Cuctematnyeckoe, AonrocpoyHoe obyyeHune, B paMmkax KOTOPOro YepeayoTcs
nepuoabl 06y4eHns B y4ebHOM 3aBeeHUM 1 Ha paboyeM MeCTe; YHeHNK 3aKoyaeT
KOHTpaKT ¢ paboToaaTenem 1 nonyvaeT AeHEXHOe BO3HarpaxaeHue (3apnnaty unm
nocobue). Pabotoparens 6epet Ha cebst 0TBETCTBEHHOCTb 3a NpeoCTaBNEHMe
06y4eHns, NPUBOLALLEro K NOMYYEHU0 KOHKPETHOW npodeccun.

KommeHnmapuli: BO hpaHLy3CKOM 5i3blke TEPMUH «apprentissage» OTHOCUTCS Kak
Ha3BaHMIO NPOrpaMMbl, TaK 1 K MPoLLecCcy 0ByyeHns (CM. «0By4eHneY).
MemouHuk: Cedefop, 2003 .

CmexHble MepPMUHbI: YepeayLeeca o6yquV|e



assessment (of The sum of methods and processes used to evaluate the attainments (knowledge,
skills and know-how, skills and competences) of an individual, and typically leading to
competences) certification.

Comment: preferably use the term ‘evaluation’ for the assessment of training methods or
providers.

Source: Cedefop, 2003.
Related term: certification (of skills and competences)
RU OueHKa (yMeHWI U KOMNEeTeHLUK)
COBOKYNHOCTb METOZAO0B W MPOLLECCOB, UCMONb3YEMbIX NS OLEHKN JOCTKEHN

(3HaHWI, HOY-Xay, YMEHWU 1 KOMNETEHLMI) UHANBMAYYMA, 0BbIYHO 3aBepLUatoLLeEecs
cepTudukaumen.

Kommenmaput: npeanoytutensHee ans 0603HaveHns OLeHK MeToLOoB 0ByveHns unm
0byyaroLmx CTPyKTYp UCMoMnb3oBaTh TEPMUH “evaluation”

MemoyHuk: Cedefop, 2003 1.

CMeXHbIE MePMUHbI: CEPTUUKALMS (YMEHUIA 1 KOMNETEHLMIA)

awarding body A body issuing qualifications (certificates or diplomas) formally recognising the
achievements of an individual, following a standard assessment procedure.

Source: Cedefop, 2003 adapted from OECD.
Related terms: certificate / diploma, certification (of skills and competences)
ru CTpykTypa, npucyxaarowas ksanuukaumm
CTpykTypa, npucyxgaroLlas ksanudukauum (CBUaeTeNnsCTBa MW QUNIOMbI),

odrLManbHO NPU3HAIOLLME AOCTUXKEHNS MHAMBIUAYYMA, NOCHE NPOBEAEHNS!
CTaHAAPTHO NpoLeaypbl OLEHKM.

UemouHuk: Cedefop, 2003 r., apantuposaHHoe onucaHue O3CP.

CMexHble MepMUHbI: CEPTUCMKAT/AUNIOM, CepTUdUKaLMS (YMEHMIA 1 KOMNETEHLMNA)



baccalaureate An examination administered at the end of upper secondary education to identify,
validate and certify the achievement of learners.

Comment: the baccalaureate does not exist in all Member States. At national level,
secondary certificates — which do not guarantee systematic access to higher education— bear
different names, e.g.:

AUSTRIA

- Allgemeine Hochschulreife / Hochschulzugangsberechtigung / Reifepriifung (general
education) and Reife - und Diplomprifung (vocational upper secondary);

- Reifeprifungszeugnis (general upper secondary) or Reife- und Diplompriifungszeugnis
(vocational upper secondary);

- Berufsreifeprifung.

GERMANY

Abitur

Fachabitur

IRELAND

Leaving certificates

FRANCE

Baccalauréat:

- baccalauréat général (general education);

- baccalauréat technologique (general and technical education);

- baccalauréat professionnel (vocational training leading to a specific occupation).
UNITED KINGDOM

(@) academic levels

- GCSEs (General Certificate of Secondary Education);

- GCE Alevel (General Certificate of Educational Advanced level) and

- AS level (Advanced Supplementary level).

(b) vocational levels

- NVQs (National vocational qualifications);

- GNVQs (General National Vocational Qualifications) and Advanced GNVQs.
Source: Cedefop, 2003.



RU bakanaBpuat

Ok3ameH, NPOBOAMMBIN N0 3aBEPLLEHIN CTAPLUEN CTYNEHU CPEAHEN LWKOMbI, Ans
BbISIBNEHWS, 0(hMLMANbHOO NpU3HaHNS U cepTUdMKaLN OCTUKEHMIA 0ByYaloLLMXCS.

Kommenmapuii: bakanaspuar CyLecTByeT He BO Bcex cTpaHax-yneHax EC. Ha
HaLMOHaNbLHOM YpPOBHE CBUAETENLCTBA O CPeaHEM 0Opa3oBaHum, He rapaHTUpyloLme
CUCTEMHOrO JOCTYNA K BbiCLLEMY 06pa30BaHI0, HOCAT pasniyHble Ha3BaHMs, HanpuMep:

ABcTpus

- Allegemeine Hochschulreife / Hochschulzugangsberechtigung / Reifeprufung (o6wee
obpasosanue) 1 Reife-und Diplomprufung (npocdeccroHansHoe o6pa3oBaHne cTapLuen
CTYNEHW CpeaHel LLKOMbI),

- Reifeprufungszeugnis (obLiee 06pa3oBaHne CTapLUei CTYNeHN CpeaHei LWKOIbI) Unu
Reife- und Diplomprufungszeugnis (npodgeccmoHansHoe obpasoBaHue CTapLueil CTyneHu
CpeaHen LKonbI),

- Berufsreifeprufung.

lepmaHus

Abitur
Fachabitur

WUpnaHgusa
Leaving certificate

®paHuus

Bacalaureat:

- Baccalaureat general (06Liee o6pa3oBaHue)

- Baccalaureat technologigue (o6Lee 1 TexHnyeckoe obpasoBaHme)

- Baccalaureat professionnel (npodeccroHansHoe 0by4eHe No KOHKPETHOM
cneumansHocTK)

BenukoGputaHus

(a) akapemmnyeckme ypoBHH

- GCSE (cepmudmkat obLyero cpeaHero obpasoBaHms)

- GCE (ceptuchukat obLero obpasoBaHmsl, NOBbILIEHHbIN YPOBEHb)
- AS (DOMONHNTENbHbIN NOBBILUEHHBIN YPOBEHb)

(6) ypoBHM npocheccroHansbHoro 06pasoBaHus

- NVQs (HaumoHanbHble ksanudukalmu npoheccuoHanbHoro 06pasoBaHus)

- GNVQs (HaumoHanbHble kBanudmkalmm obLiero 1 npotheccroHansHoro 0bpasoBaHns) 1
- GNVQs noBbILLEHHOrO YPOBHS

MemoyHuk: Cedefop, 2003 1.
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11

basic information
and communication
technology (ICT)
skills

RU

basic skills

RU

The skills needed to use efficiently the basic functions of information and
communication technologies (ICT).

Comment: some authors limit the range of ICT basic skills to self-sufficiency in word/data
processing, Internet and e-mail. Others include hardware skills (connecting devices, installing
software, correcting basic faults) or further software skills (using a presentation programme or
spreadsheet, file management, retrieving data, etc.).

Source: Cedefop, 2003.

Related terms: basic skills, information and communication technology (ICT), new basic skills

Ba3oBble yMeHUsa B 06n1acT MH(HOPMALMOHHBLIX U KOMMYHUKaLIMOHHbIX
TeXHonoruu

YMeHus, Heobxoanmble anst 3HEKTUBHOMO MCMOMNb30BaHMS 6a30BbIX YHKLMIA
WH(OPMALMOHHBIX 1 KOMMYHUKALMOHHBIX TexHonormin (UKT).

KommeHnmapuU: HekoTOpble aBTOPbI OrpaHNYMBALOT AnanasoH 6a30BbIX yMeHWUN B 0bacTy
VKT camogocTaTouHOCTLI0 B 06paboTKe AaHHbIX, MCMONb30BaHMN VIHTEPHET M 9NEKTPOHHON
nouTsl. [lpyrue BKMtoYakT ymeHus B 06nactv xapasepa (NogcoeanHeHne YCTPoOMCTB,
yCTaHOBKa NporpammHoro obecneyenus, ucnpasnexne 6a3osbix AeEKTOB) unm
NPOABWHYTbIE YMEHMs B 06n1acTi NCMOMb30BaHKS NPOrpamMMHOro obecneyeHus
(Mcnonb3oBaHKe Npe3eHTaLMOHHbIX NPorpamm unu Tabnuu, ynpasnexue dannamu,
nonyyeHne SaHHbIX U T.4.).

UemoyHuk: Cedefop, 2003 .

CMexXHble TepMUHbI; 6asoebie ymerus, KT, Hoebie 6a308bie yMeHUs

The skills and competences needed to function in contemporary society, e.g. listening,
speaking, reading, writing and mathematics.

Source: Cedefop, 2000.
Related terms: basic information and communication technology (ICT) skills, new basic skills

basoBble ymeHus

YMeHMs 1 KOMNeTeHUMM, Heobxoaumble ANs KU3HEAEATENbHOCTU B COBPEMEHHOM
0bLiecTBe, HaNpUMeEpP, yMeHe CryLiaTb, FOBOPUTL, YUTaTb, MUCATb U YMEHUS B
0bnacTi MatemaTuKu.

UemoyHuk: Cedefop, 2000 r.

CmexHble TepMuHbl: 6a308ble ymeHus 8 obnacmu VKT, Hogble 6a308ble yMeHUS
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certificate / diploma An official document, issued by an awarding body, which records the achievements of
an individual following a standard assessment procedure.

Source: Cedefop, 2002.
Related terms: awarding body, certification (of skills and competences)

RU CepTtudmkat/guniom

OdhmumanbHbIil BOKYMEHT, BblAaBaEMbIii OpraHoM Mo NPUCBOEHMIO AUMIOMOB,
KOTOPbIN (OUKCUPYET JOCTUKEHUS MHAMBMAYYMA, NOCNE NPOBEAEHUs CTaHOapTHOW
npoueaypbl OLEHKM.

MemoyHuk: Cedefop, 2002 .

13

certification (of The process of formally validating knowledge, know-how and/or skills and
skills and competences acquired by an individual, following a standard assessment procedure.
competences) Certificates or diplomas are issued by accredited awarding bodies.

Comment: certification validates the outcome of either formal learning (training actions) or
informal / non-formal learning.

Source: Cedefop, 2002.

Related terms: awarding body, certificate / diploma, qualification, validation of informal / non-formal
learning

ru CepTudpmkauus (yMeHnit 1 KOMNETeHLUN)

Mpouecc opuruymanbHOro NPU3HAHUS 3HAHWIA, HOY-Xay UMY YMEHUIA U KOMMETEHLMN,
OCBOEHHbIX MHAMBMAYYMOM, NMOCIEe NPOBEAEHMS CTaHAAPTHOM NpoLeaypbl OLEHKM.
CepTudmkaThl UK AUNIOMBI BbISAOTCH COOTBETCTBYHOLMMI aKKPEAUTOBAHHBIMM
CTPYKTypamu.

KommeHmapud: cepTudmkaums o3HavaeT opuumansHoe NpusHaHue pesyrnbTaTa Kak
(hopManbHOro, Tak 1 HePOPManbHOro/CNOHTAHHOTO 0ByYeHUS.
MemoyHuk: Cedefop, 2002 .

CmexHble mepMUHbI. CTPYKTYpa, NpUcyxaaioLlas ksanudmkaLmum, ceptudmkaT/amnnom,
kBanudukaLms, oulmansHoe NpusHaHue HedhopManbHOro/CNOHTaHHOTO 06YyYeHMs.



civil society A ‘third sector’ of society beside the State and the market, embracing institutions,
groups and associations (either structured or informal), which may act as mediator
between citizens and public authorities.

Source: Cedefop, 2001 in European Commission, Communication Making a European area of lifelong
learning a reality, COM(2001) 678 final.

or

The sum of all organisational structures whose members have objectives and
responsibilities of general interest and who also act as mediators between public
authorities and citizens.

Source: Economic and Social Committee, opinion 851/99.
ru [paxpaHckoe obOwecTBO

«TpeTnin cektop» 0BLLEeCTBa Hapsay € rocyfapCTBOM U PbIHKOM, OXBaTbIBAOLLMIA
WHCTUTYTbI, rpynnbl 1 06bEANHEHUS (CTPYKTYPUPOBAHHbIE 1 HEPOPMASbHBIE),
KOTOpble MOTYT BbICTyNaTh B KA4ECTBE MOCPEAHMKA MEXAY rpaxaaHami 1
rocyapCTBEHHOW BNACTbHO.

Wctounuk: Cedefop, 2001 r., EBponeiickas Komuceus, [lokymeHT «[peBpalyeHve
€BpONENCKOro NpocTpaHcTBa B 06nacTu 06y4eHns B TeHEHUE BCEN XNU3HN B
peanbHocTby, COM(2001) 678, utorosbi.

nnu

COBOKYMHOCTb BCEX OpraHn3aLid, YneHbl KOTOPbIX Pa3aensitoT Lenm 1
OTBETCTBEHHOCTb, NPEACTaBNSIOLLME OB MHTEPEC, U BbICTYNAKT B KAYECTBE
MOCPEeaHUKOB MEXAY roCYAapCTBEHHOI BMACTbIO W rpaXaaHamu.

McmoyHuk: EBponeiickuii KOMATET MO 9KOHOMMKE W coLManbHbIM Bonpocam, MHeHne 851/99

comparability (of The extent to which it is possible to establish equivalence between the level and
qualifications) content of formal qualifications (certificates or diplomas) at sectoral, regional, national
or international levels.
Comment: comparability of qualifications improves individuals’ employability and mobility. This
term must not be confused with ‘equivalence of qualifications’ (which refers to the similarity of
value of diplomas).

Source: Cedefop, 2000.
Related term: (mutual) recognition of qualifications
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RU

compensatory
learning

RU

competence

RU

CpaBHMMOCTb KBanudmkawmia

CreneHb yCTaHOBMEHMS 3KBUBANEHTHOCTM MEXIY YPOBHAMM U COgepKaHEM OuLManbHbIX
KBanuduKaLmi (cepTUmrKaToB Unu AUNNOMOB) Ha OTPACcNEBOM, PErMOHANBHOM,
HaLMOHaNbHOM 1 MEXAYHAPOAHOM YPOBHE.

KommeHTapuit: CpaBHUMOCTb KBanuUKaLMin COQENCTBYET NOBbILLEHUIO BO3MOXHOCTY
TPYAOYCTPOMCTBA U MOOMBLHOCTM rpaxaH. [JaHHbI TEPMUH HeNb3s nyTaTb €
«3KBWBANEHTHOCTbIO KBanMuKaLminy (KOTOPbIN OTHOCUTCS K OAMHAKOBOW LIEHHOCTM
AMMIIOMOB).

MemoyHuk: Cedefop, 2000 .

CmexHbI0 mepmuH: (B3aMMHOE) NPU3HaHWE KBanudukawmi

Learning intended to fill the gaps accumulated by individuals during compulsory
education, mainly to enable them to take part in training.

Source: Cedefop, 2003.
Related terms: adult education, basic skills

KomneHcupytowee obyyeHune

OGyyeHwe, HanpaBneHHOe Ha 3anoNHeHWe NPoBenoB, HAaKONNEHHbIX rpaxaaHamMi B
npoLiecce 06s3aTeNbHOM0 06Pa30BaHHs, MPEUMYLLECTBEHHO ANS CO3NaHNS
BO3MOXHOCTY JanbHENLLEro NPOAOIIKEHNS 0ByYEeHMS.

MemoyHuk: Cedefop, 2003 .

CmexHble mepmuHb!. 06pa3oBaHue B3poCnbIX, 6a3oBble yMeHUs

Ability to apply knowledge, know-how and skills in an habitual or changing work
situation.

Source: Cedefop, 2002.
Related terms: knowledge, know-how, skills

KomneTeHuums

CnocobHOCTb MCMOb30BaTb 3HAHWS, HOY-Xay U YMEHUS B CTaHAAPTHOM Ui
N3MEHSIIOLLENCS CUTyaLun.

UemoyHuk: Cedefop, 2002 .

CmexHble MEePMUHbI: 3HAHWA, HOY-Xay, YMEHNA
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compulsory
education

RU

continuing
vocational
education and
training

RU

The minimum legal standards and duration of obligatory schooling.

Comment: the length of compulsory education varies from country to country.
Source: ILO Thesaurus.

Related terms: initial vocational education and training, post-compulsory education
O6s3aTenLHOe 00pa3oBaHue

MWHMManbHble 3aKOHOAATENbHO 3aKpenyeHHbIe CTaH4apThl U NPOLOMKUTENbHOCTL
00513aTeMbHOTO LIKOMBHOTO 06pa3oBaHus.

Kon/nvleHmapuu: NPOAOIMKUTENTIbHOCTb 0b4a3aTenbHoro 06pESOBaHI/I$'-I pasnM4aeTca B
pasHbIX CTpaHax.
NemoyHuk: MOT, CanoHuku

CMexHble MepMUHbI: HavanbHOe NPodeccroHansHoe 06pasoBaHie 1 0byyeHue,
nocneobs3aTenbHoe 0Gpa3oBaHye.

Education or training after initial education or entry into working life, aimed at helping
individuals to:

- improve or update their knowledge and/or skills;
acquire new skills for a career move or retraining;
- continue their personal or professional development.

Comment: continuing education and training is part of lifelong learning and may encompass
any kind of education (general, specialised or vocational, formal or non-formal, etc.). Itis
crucial for the employability of individuals.

Source: Cedefop, 2002.

Related terms: adult education, compensatory learning, initial vocational education and training, lifelong
learning

HenpepbiBHOe npocheccmoHansHoe obpazoBaHue U 00y4YeHue

ObpasoBaHue 1 0byyeHwe, creaytoLee 3a HavanbHbIM 00YYEHUEM MW BbIXOAOM Ha PbIHOK
TPyaa, HanpaBMEHHOE Ha Oka3aHue NOMOLLY rpaxaaHam B:
- COBEPLUEHCTBOBaHUM UM OGHOBNEHUM 3HAHUA W/ YMEHWIA,

- OCBOEHMI HOBbIX YMEHMIA ANS NPOABYKEHMS MO KAPbEePHOI NECTHULIE NN NepeobyyeHs,
- NPOLOMKEHMUM IMYHOCTHOTO MIK NPOCHECCUOHANBHOMO Pa3BUTHS.

Kommenmaput: HenpepblBHOe 0BpasoBaHue 1 0ByyeHne SBNSAETCS YacTbio 0byyeHns B
TEYEHIe BCEV KU3HW 1 MOXeET OXBaTbiBaTb Ntoboe obpasosaHme (obLee,
cneuman13MpoBaHHoe Unn NpodeccnoHanbHoe, opmanbHoe 1 HedhopmarbHoe 1 T.4.).
VIMeeT LieHTpanbHoe 3HaveHne 4 BO3MOXKHOCTM TPYAOYCTPOUCTBA rpaxaaH.

MemoyHuk: Cedefop, 2002 .

CmexHble mepMuHbl; 06pa3oBaHne B3POCTbIX, KOMNEHCUPYHOLLee 0DyyeHne, HavarnbHoe
npodeccuoHanbHoe obpasoBaxue 1 0byyeHne, 00y4eHNe B TEUEHWUE BCEI KU3HN.
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credit transfer
system (in VET)

RU

curriculum

RU

A system which provides a way of measuring and comparing learning achievements
(from a course, training or a placement) and transferring them from one institution to
another, using credits validated in training programmes.

Comment: a credit transfer system supports the transparency and comparability of education
and training pathways, curricula and systems. In a credit transfer system, a value is allocated
to every learning unit (course, training or placement) that the learner is required to
successfully complete, in order to pass a full training programme at a school or training
centre, including examinations or other assessments. In 2002, the European Commission
created a technical working group to set up a European credit transfer system in VET.
Source: Technical Working Group on Credit Transfer in VET and Cedefop, 2003.

Cucrema nepeHoca 3a4eTHbIX eauHuy (B N0O)

Cucrtema, npeacraenstowas coboit cnocob M3MEPEHNS 1 CPAaBHEHUS! AOCTUKEHMI B
06yueHun (B pe3ynbTate OCBOEHMS Kypca 0ByyeHns v 0by4veHus Ha paboyem MecTe) u
nepeHoca 1x u3 ogHoro y4ebHOro 3aBefeHus B Apyroe, MCnonb3ys ouLnanbHO NPU3HaHHYH
CUCTEMY 3a4ETHBIX AMHNL, OMMCBIBAIOLLMX NPOrpamMMbl 00Y4EHMS.

Kommenmapu: cuctema nepeHoca 3a4eTHbIX €AMHNL, COAECTBYET NPO3PaYHOCTH 1
CPaBHUMOCTM TpaeKkTopuii 06pasoBaHns 1 006y4eHusi, 0Bpa3oBaTeNbHbIX NPOrpamMm U CUCTEM.
B pamkax cuctembl nepeHoca 3a4eTHbIX AMHL, KaXkaoi eauHule obyydeHns (Kypcy
0by4eHus unu oby4eHmnto Ha paboyem MecTe), KOTOPYHO JOMKEH YCMELHO 0CBOUTb
obyyatoLmincs ans Toro, 4tobbl 3aBEPLUMTL BCHO Nporpammy 00yyeHust B y4ebHOM 3aBefeHum
Unn LeHTpe 0byyeHns, BKNKoYas ak3aMeHbl UK HbIE POPMbI OLEHKM, NPUCBANBAETCS
onpefeneHHas ueHHocTs. B 2002 r. EBponeiickas Komuccus yupeaunna TeXHUYECKYH
pabouyto rpynny no Bonpocam pa3paboTku EBpONEckon CMCTeMbI NepeHoca 3a4eTHbIX
eguHuy ans M00.

MemoyHuk: TexHndeckas pabovas rpynna no Bonpocam pa3paboTku EBponelickoii cucTembl nepeHoca
3a4eTHbIX eguHu ans MO0 n Cedefop, 2003 .

A set of actions followed when setting up a training course: it includes defining training
goals, content, methods (including assessment) and material, as well as
arrangements for training teachers and trainers.

Source: adapted and translated from Landsheere G. de, Dictionnaire de I'évaluation et de la recherche
en éducation, PUF, Paris, 1979.

Related term: programme (of education or training)

ObpasoBatenbHas nporpamMma

Habop aelcteuir, ocyLiecTBnsieMblit Npu pa3paboTke Kypca 0By4eHns: BKMOYaeT B
cebs onpegeneHve Lenen, cogepxaHus, METOAO0B (BKMKOYas OLEHKY) 1 MaTepuarnos,
a TaKkke MeponpuaTus no 00y4eHno npenoaaBaTenei U MHCTPYKTOPOB.

MemoyHuk: agantupoBaHo v nepesegeHo u3 Landsheere G. De, Cnosapb o oLeHke v
nccnenoBaHuam B obpasosaHumn, PUF, Mapwx, 1979 r.

CmexHble mepMuHbI: NporpamMmbl (06pa3oBaTenbHbIe UK 0By4eHus)
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digital divide

RU

digital literacy

RU

distance learning /
distance study

RU

The gap between those who can access and use information and communication
technologies (ICT) effectively, and those who cannot.

Source: Cedefop, 2001 in European Commission, Communication Making a European area of lifelong
learning a reality, COM(2001) 678 final.

Related terms: information and communication technology (ICT), basic information and communication
technology (ICT) skills

Lindposoe pasgenenne
Pa3pbIB Mexay Temu, 4TO UMeeT AOCTYN K MHPOPMALMOHHBIM 1 KOMMYHUKALMOHHBIM

TexHonorusm (MKT) n acpbdekTBHO 1X 1CNOnb3yeT, N TEMU, KTO IULIEH 3TON
BO3MOXHOCTH.

MemoyHuk: Cedefop, 2001 1., [okymeHT EBponeiickoin Komuccun «lpeBpalleHme eBponenckoro
nNpocTpaHCTBa 0By4eHNs B TeYeHUe BCen Xn3Hu B peanbHocTby, COM(2001)678, utorosbiii.

CmexHble mepmunbl: VIKT, 6a3oBble ymeHus B obnactu MKT

The ability to use information and communication technology (ICT) proficiently.

Source: Cedefop, 2001 in European Commission, Communication Making a European area of lifelong
learning a reality, COM(2001) 678 final.

Related terms: information and communication technology (ICT), basic information and communication
technology (ICT) skills

Lincpposasi rpamoTHOCTH

CnocobHocTb adpdhekTMBHO 1cnonb3osaTth MKT.

UemouHuk: Cedefop, 2001 r., fokymeHT EBponelickoit Komuceum «peBpalleHue eBponenckoro
npocTpaHCTBa 06y4eHUs B TeHeHWE BCel XU3HM B peanbHocTby, COM(2001)678, utorosblit.

CmexHbie mepmunbl: VKT, 6a3oBble ymeHns B obnactu UKT

Education imparted at a distance through communication media: radio, TV, telephone,
correspondence, computer or video.
Source: ILO Thesaurus.

Related terms: e-learning, open learning
AucTaHuMoHHOe 0By4eHUe

OByyeHne, ocyLLECTBNSAEMOE Ha PaCcCTOSIHUM NOCPEACTBOM CPEACTB KOMMYHMKALIMK,
TakuX Kak: paguo, TenesngeHune, nepenncka, KOMnboTep Unn suaeo.
Uemounuk: MOT, Tesaypyc.

CmexHble mepMUHbI: 3aNEKTPOHHOE 0By4eHue, OTKPbITOe 06yyeHre
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dropout

RU

e-learning

RU

Withdrawal from an education or training programme before its completion.
Comment:

(@) this term designates both the process (early school leaving) and the persons (early
school leavers) who fail to complete a course;

(b) besides early school leavers, dropouts may also include learners who have completed
education or training but failed the examinations.

Source: adapted from The International Encyclopaedia of Education.

Otces

lMpekpalLeHne 0ByyeHns 4O Cpoka ero 3aBepLUEHNS.

KommerHmapud:

(a) maHHbIN TepMUH 0B03HAYAET KaK NPOLLeCC (LOCPOYHOE NpekpaLleHre 0byveHus B
LUKOME), TaK W NULL, He 3aBEPLUMBLUMX KypC 00yYeHNs:;

(6) Tarke MoxeT 0bo3HayaTh 0OYYAKOLMXCS, 3aBEPLUMBLUMX KypC OBYYEHNS, HO He CAaBLUMX
NTOrOBbIE 3K3aMEHbI.

MemoyHuk: MexayHapogHas aHUMKoneamst 06pas3oBaHus.

Learning supported by information and communication technologies (ICT).

Comment: e-learning is not limited to 'digital literacy' (acquiring ICT skills). It may encompass
multiple formats and hybrid methods: using software, Internet, CD-ROM, online learning or
any other electronic or interactive media.

Source: Cedefop, 2002.

Related terms: digital literacy, information and communication technology (ICT)
AnekTpoHHOe 0by4eHue

OByueHve c ucnonbsosaHnem VKT,

Kommernmapu: anekTpoHHoe 0By4eHne He OrpaHniMBaeTcs «LnUdpoBOiA rPaMOTHOCTbION
(ocBoeHueM ymeHuin B obnact MKT). MoxeT npegycmaTpusath pasnuyHble hopmbl 1
KOMMMEKCHbIE MEeTOAbI: UCMOMb30BaHWe NPorpaMMHbIX npogykTos, MHTepHet, CD-ROM,
0by4eHue B pexuMe OH-NaiH v UCronb30oBaHWE OPYTX ANEKTPOHHBIX MMM MHTEPAKTUBHbIX
Cpe[cTs.

MemoyHuk: Cedefop, 2002 .

CMexXHbIe mepMUHbI; LMgpoBas rpamoTHOCTb, KT
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employability

RU

European
governance

RU

first stage of
tertiary education
(ISCED 5)

The degree of adaptability an individual demonstrates in finding and keeping a job,
and updating occupational skills.

Comment. employability depends not only on the adequacy of knowledge and skills of
individuals but also on the incentives and opportunities offered to individuals to seek
employment.

Source: Cedefop, 2000.

Related terms: adaptability, mobility

Bo3MOXHOCTbL TPyAOyCTPOMCTBA

CreneHb aganTtauuv MHAMBUAYYMA NpW NMOUCKE 1 COXpaHEHU PaboTbl U
COBEpLLEHCTBOBaHMM NPOPECCHOHATBHBIX YMEHUI.

KommeHnmapuli: BOSMOXHOCTb TPYZOYCTPOWCTBA 3aBUCUT HE TOSbKO OT afieKBaTHbIX
3HaHWI 1 YMEHWIA, HO U OT CTUMYJIOB M BO3MOXHOCTEN, NPEeLOCTaBNEHHbIX rpaxaaHam
Ans novcka paborsl.

WemoyHuk: Cedefop, 2000 T.

CMexXHbIe MepMUHbI: afanTUBHOCTb, MOBUMBHOCTb

Rules, processes and behaviour that affect the way in which powers are exercised at
European level, particularly as regards openness, participation, accountability,
effectiveness and coherence.

Source: European Commission, European Governance — A white paper, COM(2001) 428 final.
EBponenckoe ynpaBneHue

MpaBuna, NpoLecchl U NOBEAEHME, OKa3blBaIOLLME BNNSIHWE HA CMOCO6
OCYLUECTBMEHNS YNpaBeH!st Ha eBPONEiCKOM YPOBHE, 0COBEHHO B TOM, YTO
KacaeTCs OTKPbITOCTH, Y4aCTHsl, OTYETHOCTH, 3GIEKTUBHOCTY U NMPEEMCTBEHHOCTH.

MemoyHuk: EBponeickas Komucens, EBponelickoe ynpasnerue — benas kaura, COM(2001) 438,
UTOrOBbIN TEKCT

Includes tertiary programmes with: (a) academic orientation (type A) which are largely
theoretical; (b) occupation orientation (type B) usually shorter than type A and geared
for entry to the labour market. Type A programmes provide access to advanced
research studies and professions with high skill requirements. Type B programmes
prepare students for direct entry into a specific occupation. Entry to ISCED level 5
normally requires successful completion of ISCED levels 3 or 4.

Comment. Level 5 A programmes with academic orientation are typically outside the scope of
VET.

Source: ISCED 1997 and Eurydice.
Related terms: lower secondary education (ISCED 2), post-secondary (non-tertiary) education (ISCED
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RU

formal learning

RU

further training

4), upper secondary education (ISCED 3)
MepBas cTyneHb TpeTuyHoro obpasosanus (MCKO 5)

BkntouaeT B cebs TpeTUYHbIE NPOrpaMmbl; (a) akagemMm4eckorn opueHTauum (Tun A),
KOTOpbIE HOCAT NPEUMYLLECTBEHHO TEOPETUYECKII XapaKkTep; (6) npodeccuoHansHo
OPVEHTUPOBAHHbIE NporpaMmbl (TUn B), KOTOpbIe, Kak NpaBuno, UMetoT Gonee
KOPOTKYH0 NPOAOIKUTENBHOCTb, YeM TUM A W HanpaBneHbl Ha BbIXOA Ha PbIHOK Tpyaa.
MporpaMMbl TMNa A OTKPbIBAKOT JOCTYN K HAaY4YHbIM UCCNEA0BaHUAM 1 NPOeCCHaM,
OTBEYatLLMM BbICOKUM TpeboBaHUAM K yMeHuaM. [porpammbl Tuna B rotossaT nogen
K 3aHATUIO KakoW-nnbo KoHKpeTHoM npodheccueit. floctyn k yposHto MCKO, yposeHb 5
00bI4HO TpebyeT ycneLwHoro 3asepLueHuns yposHen 3 nnm 4 MCKO.

KommeHTapuit: Mporpammel YPoBHS 5 ¢ akaeMU4eckon OpueHTaLmeit He CBsi3aHbl C
npodheccroHanbHbIM 06pa3oBaHMEM.

MemoyHuk: MCKO 1997 r. m nporpamma Eurydice.

CmexHble mepmMuHbI. NepBas cTyneHb cpeaHero obpasoeanns (MCKO 2), nocnecpenHee
(HeTpeTnyHoE) 0bpasosanue (MCKO 4), BTopas cTyneHb cpegHero obpasosanus (MCKO 3)

Learning that occurs in an organised and structured environment (in a school/training
centre or on the job) and is explicitly designated as learning (in terms of objectives,
time or resources). Formal learning is intentional from the learner’s point of view. It
typically leads to certification.

Source: Cedefop, 2003.
Related terms: informal learning, learning, non-formal learning
®opmanbHoe 00yyeHune

OByyeHue, ocyLecTBnsSieMoe B CTPYKTYPUPOBAHHOM 1 OpraHN30BaHHOM cpeae (B
y4ebHOM 3aBefeHumn/LeHTpe 0byyeHmns unn Ha paboyem MecTe) u YeTKo
0bo3Havaemoe kak 0byyeHne (C TOUKW 3peHns 3agad, MPOAOIMKUTENBHOCTY U
pecypcos). [ins obyvatowerocs gopmarnbHoe 06y4eHne HOCUT HaMEPEHHbIN
xapakTtep. O6bI4YHO 3aBEPLIAETCA CepTUdMKaLMEN.

MemouHuk: Cedefop, 2003 T.

CmexHble TepMUHBI: CMOHTaHHOe 0by4eHne, obydyeHue, HedopmansHoe obyyeHne

Short-term targeted training typically provided following initial vocational training, and
aimed at supplementing, improving or updating knowledge, skills and/or competences
acquired during previous training.

Source: Cedefop, 2003.

Related terms: continuing vocational education and training, initial vocational education and training,
retraining
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RU

guidance and
counselling

RU

MpoaonxeHHoe 0byyeHue

KpaTkocpoyHoe Lenesoe obyyeHne, 06bl4HO NpeaocTaBnsieMoe nocne HavanbHOro
npodheccroHanbHOro 06y4YeHus 1 HanpaBneHHoe Ha AONOMHEHWe,
COBEPLUEHCTBOBAHME Wit OOHOBIEHME 3HAHWIA, YMEHWUI W/UIM KOMMETEHLNNA,
OCBOEHHbIX B XOA€ NPeALecTBYLLEro 0byyeHus.

UemoyHuk: Cedefop, 2003 .

CMexXHble mepMUHbI: NPOAOIKEHHOE NpodeccuoHanbHoe 0bpasoBaHie u 0byveHne, HavarnbHoe
npodeccuoHanbHoe obpasoBaxue 1 0byyeHne, nepeobyyeHne

A range of activities designed to help individuals take educational, vocational or
personal decisions and carry them out before and after they enter the labour market.

Comment: guidance and counselling may include: counselling (personal or career
development, educational guidance), assessment (psychological or competence-/
performance-related), information on learning and labour market opportunities and career
management, consultation with peers, relatives or educators, vocational preparation
(pinpointing skills/competences and experience for jobseeking), referrals (to learning and
career specialists). Guidance and counselling can be provided at schools, training centres, job
centres, the workplace, the community or in other settings.

Source: Cedefop, 2003.
MpodeccuoHanbHas opueHTaLmMa U KOHCYNbTUPOBaHUE

Pag pencTBMin, HANpaBEHHbIX Ha OKasaHWe NMOMOLLM rpaxaaHam B NPUHATAN PELLEHWI
OTHOCUTENbHO 0Bpa3oBaTeNbHOM, NPOECCUOHANBHOTO UM NMUYHOCTHOTO Pa3BUTHS U B UX
peanuaauuv o unu nocne BbIXOAA Ha PbIHOK Tpyaa.

KommeHTapuin: npodheccnoHanbHas OpueHTaums U KOHCYNbTMPOBaHUE MOXET BKMKOYaTb B
cebs: KOHCYNMbTUPOBAHWE (Pa3BNUTHE Kapbepbl U NMNYHOCTW, 0Opa30BaTENbHOE
KOHCYNbTMPOBAaHWE); OLIEHKY (MCUXONOTMYECKYI0 UMM OTHOCALLYIOCS K KOMMNETEHLMAM U
AEeATENbHOCTH); MHGOPMALMIO O BO3MOXKHOCTSX 00Y4YEHNS 1 TPYAOYCTPOICTBA UK
ynpasneHus CobCTBEHHOM Kapbepoit; KOHCYNbTaLMN C paBHBIMW MO CTaTyCy, POAUTENAMM
unn npeacTaBuTensamm cepsl 06pa3oBaHmst; NPOECCUOHANBHYIO NOATOTOBKY
(onpepeneHne yMEHNIA/KOMNETEHLMI 1 ONbiTa, HEOOXOAMMBIX NPY NOUCKE paboTbl);
pekomMeHaaumm (kacarowmecs 0byyeHus 1 cneLmanucToB B 00nacTu pasBuTus Kapbepbl).
MpodeccnoHanbHas opueHTaLms U KOHCYNbTUPOBaHUE MOTYT NPEA0CTaBNATLCS y4eOHbIMM
3aBefeHnsIMM, LieHTpamm 0by4yeHus, Ha paboyem MecTe, B MECTHOM COOBLUECTBE W ApyrnX
KOHTEKCTaX.

MemoyHuk: Cedefop, 2003 T.
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informal learning

RU

information and
communication
technology (ICT)

RU

Learning resulting from daily activities related to work, family or leisure. It is not
organised or structured in terms of objectives, time or learning support. Informal
learning is in most cases unintentional from the learner’s perspective. It typically does
not lead to certification.

Comment: informal learning is also referred to as experiential or incidental/random learning.
Source: Cedefop, 2003.

Related terms: learning, formal learning, non-formal learning, validation of informal / non-formal
learning

CnoHTaHHOe 00yyeHue

Ob6y4eHue, saBnatoLLEeecs pe3ynbTaToM NOBCEAHEBHON AEATENBHOCTM, CBA3AHHOM C
paboToi, cembeit unn gocyrom. OHO He CTPYKTYPUPOBAHO U HE OpPraHn3oBaHo (C
TOYKM 3pEeHMs 3a4ad, NPOACTKMTENBHOCTY MW NoaaepKKM 06y4eHmst). CnoHTaHHoe
0by4yeHune B BOMbLUMHCTBE Cry4Yaes He ABMSETCH HaMepeHHbIM A515 0ByyaroLLerocs.
OB6bI4HO He 3aBepLLaeTCs cepTudmKaLmen.

Kommernmapuu: cnoHTaHHoe 06y4eHne Takke MOXKET HasbiBaTbCs 00YYEHNEM Ha OMbITE UMK
CNy4YanHbIM 06y4eHneM.

Ucmoynuk: Cedefop, 2003 .

CMmexHble mepMuHbI: 0byyeHune, hopmansHoe obyyeHune, HedhopmanbHoe obyyeHne, oduumansHoe
NpU3HaH1e CnoHTaHHOro/HedhopMarnbHOro 0ByyeHus

Technology which provides for the electronic input, storage, retrieval, processing,
transmission and dissemination of information.

Source: Cedefop, 2003.

Related terms: basic information and communication technology (ICT) skills, Information and
communication technology (ICT) skills

WUHhopMaLmMoHHbIe U KOMMYHMKaUMOHHbIe TexHonoruu (UKT)

TexHonorun, 0CHOBaHHbIE Ha ANEKTPOHHOM BBOAE, XPaHEHWN, NOMYYEHUN,
0bpaboTke, nepeaaye v pacnpocTpaHeHUM NHoOpMaLmK.

MemoyHuk: Cedefop, 2003 T.

CmexHble mepmubl. 6a3oBble ymeHus B obnactu VKT, ymerus B obnactu UKT



35

36

information and
communication
technology (ICT)
skills

RU

initial vocational
education and
training

The skills needed for efficient use of information and communication technologies

(ICT).

Comment: in a report on ICT skills and employment, OECD proposes a simple classification:

- Professional ICT skills: ability to use advanced ICT tools, and/or to develop, repair and
create such tools;

- Applied ICT skills: ability to use simple ICT tools in general workplace settings (in non-IT
jobs);

- Basic ICT skills or ‘ICT literacy*: ability to use ICT for basic tasks and as a tool for
learning.

Source: Cedefop, 2003 and OECD, ICT Skills and employment, Paris, 2002 (working paper).

Related term: basic information and communication technology (ICT) skills

YMeHusa B 06n1acT MHPOPMALMOHHBIX U KOMMYHUKALMOHHbLIX TEXHONOTMIA
(WKT)
YmeHus, Heobxoanmble anst apdekTmeHoro ucnonb3osaHus UKT.

Kommenmapuu: B poknage O3CP Ha Temy ymenuin B obnactu UKT n 3aHsTocTy
NpeanoxeHa npoctas Knaccuukaums:

- [pogpeccuoHanbHbie ymeHus 8 obnacmu VKT cnocobHOCTb UCNONb30BaTh
npoaBuHyTble cpeactaa VKT u/mnm paspabatbiBaTb, OCYLLECTBASTH PEMOHT U
co3faBaThb Takue CpeacTsa;

- lpuknadHbie ymeHus e obnacmu UKT: cnocobHOCTb UCMOMb30BaTh NPOCTbIE
cpeactea VKT B 0Bbl4HbIX TPYAOBbIX CUTYaLMSX (B TPYAOBbIX (PYHKLMSX, HE
cBsA3aHHbIX ¢ UT);

- basosble ymeHus e obnacmu VKT unu «epamomHocme 6 obiacmu UKT:
cnocobHocTk ncnonb3oBath VKT Ans BbINONHEHWS 6a30BbIX 33434 U B Ka4ecTBe
cpeacTsa 0byyeHus.

MemoyHuk: Cedefop, 2003 r. 1 O3CP, Ymerus e obrmacmu VKT u 3aHamocms, Mapwxk, 2002
(paboune maTepuanbi).

CmexHble mepmuHbl. 6a30Bble yMmeHus B obnactu VKT

General or vocational education carried out in the initial education system, usually

before entering working life.

Comment:

(@) some training undertaken after entry into working life may be considered as initial training
(e.g. retraining);

(b) initial education and training can be carried out at any level in general or vocational
education (full-time school-based or alternance training) pathways or apprenticeship.

Source: Cedefop, 2003.

Related terms: compulsory education, continuing vocational education and training
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RU

know-how

RU

knowledge

HayanbHoe npodeccmoHanbHoe obpa3oBaHue U 0byyeHme

Obuiee nnu npocdheccmoHanbHoe 0bpa3oBaHue, peanu3yemoe B CUCTEME Ha4anbHOro
0bpa3oBaHms, 06bI4HO NpeaLeCTBYET Hayany TPYAOBOM AeATENbHOCTY.
Kommenmapui:

(@) HaYanbHbLIM 0By4eHMEM MOXKET cuMTaThCA 006YYEHIe, OCYLLECTBIIEMOE NOCHE Havana
TPYZAOBON LEATENBHOCTM (HAanpuMep, NEPEenoaroToBKa);

(6) HayanbHOe 06pa3oBaHe 1 0By4eHMe MOXET OCYLLECTBNATLCA HA NOOOM YpOBHE B
pamkax o6LLero 1 npoeccMoHantHOro 0bpasoBanust (NOMHOTO LKA B y4eOHbIX
3aBeJeHUsIX UMK B pamKax YepepytoLerocs 06y4eHns) uim B pamkax nporpammbl
«Y4YEHNYECTBOY.

MemouHuk: Cedefop, 2003 .

CmexHble mepMuHbl: 06s3aTensHoe 06pa3oBaHue, HenpepbIBHOE NPoECCHOHanbHOe 0bpasoBaHue 1
00y4eHue

Practical knowledge or expertise.
Source: adapted from New Oxford Dictionary of English.
Hoy-xay

ﬂpaKqueCKMe 3HaHNA UNK OMbIT.

MemoyHuk: HoBbIN OKCPOPACKUIA CIOBapb aHIUINCKOro A3blka

Definitions of knowledge are legion. Nevertheless, modern conceptions of knowledge
rest broadly on several basic distinctions:

(a) Avristotle distinguished between theoretical and practical logic. In line with this
distinction, modern theoreticians (Alexander et al., 1991) distinguish declarative
(theoretical) knowledge from procedural (practical) knowledge. Declarative
knowledge includes assertions on specific events, facts and empirical
generalisations, as well as deeper principles on the nature of reality. Procedural
knowledge includes heuristics, methods, plans, practices, procedures, routines,
strategies, tactics, techniques and tricks (Ohlsson, 1994);

(b) it is possible to differentiate between forms of knowledge which represent different
ways of learning about the world. Various attempts have been made to compile
such lists, the following categories seem to be frequently represented:

- objective (natural/scientific) knowledge, judged on the basis of certainty;
- subjective (literary/aesthetic) knowledge judged on the basis of authenticity;

- moral (human/normative) knowledge judged on the basis of collective
acceptance (right/wrong);

- religious/divine knowledge judged by reference to a divine authority (God).
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This basic understanding of knowledge underpins the questions we ask, the methods
we use and the answers we give in our search for knowledge;

(c) knowledge encompasses tacit and explicit knowledge. Tacit knowledge (Polanyi,
1967) is knowledge learners possess which influences cognitive processing.
However, they may not necessarily express it or be aware of it. Explicit knowledge
is knowledge a learner can consciously inspect, including tacit knowledge that
converts into an explicit form by becoming an ‘object of thought’ (Prawat, 1989).

Source: Cedefop, 2000.
3HaHus

CyLLEeCTBYET MHOXECTBO OnpefenieHunii TepMiHa «3HaHUsly. TeM He MeHee,
COBPEMEHHbIE KOHLIEMLMN 3HaHUSt OCHOBaHbI Ha psiae 6a30BbIX Pasnuumii:

(a) ApuctoTenb pasnuyarn TeopeTUYECKYH0 U NPaKTUYECKY0 NOruKy. B cooTBETCTBME C
9TUM pasnuuMemM coBpeMeHHble TeopeTuku (AnekcaHap v ap., 1991) nposogat
pasnnune Mexay AeKnapaTBHbLIM (TEOPETUYECKM) 3HAHWEM U NPOLEAYPHBIM
(MpaKTnyeckum) 3HaHueM. [leknapaTUBHOE 3HaHWE BKMIOYAET B Cebs yTBEPXKAEHMS
OTHOCUTENBHO KOHKPETHBIX COBLITUI, (aKTOB M AMMMPUYECKUX 0D00LLEHNIA, a Takke
rny6uHHbIE NPUHLMNBI NPUPOABI peanbHOCTH. lMpoueaypHOe 3HaHWe BKoYaeT B cebs
9BPUCTMKY, METOADBI, NNaHbl, NPAKTUKY, NPOLeaypbl, CTPaTeri, TakTUKY, TEXHUKM 1
npuembl (OxuccoH, 1994).

(6) BoamOXxHO NpoBECTH pa3nuune Mexay hopMamn 3HaHsl, NPeCTaBNALMMM
pasnuyHble cnocobbl NO3HaHMA MMpa. Ha OCHOBaHMM 3TUX pasnnyuii
OCYLLECTBNSANNCH NMOMbITKA COCTABMNEHNS COOTBETCTBYIOLLMX NEPEYHEN, B KOTOPbIX
YacTo NpeaCTaBNeHbI CrieaytoLLmMe KaTeropum:

- 00bEKTUBHOE 3HaHME (ECTECTBEHHOE/Hay4HOE), OCHOBAHHOE Ha OMnpeaeneHHOCTH;
- CyOBEKTUBHOE 3HAHME (NUTepaTypalacTeTUKa), OCHOBAHHOE Ha NOASIMHHOCTMY;

- MOpanbHoe 3HaHue (HOPMAaTUBHOE), OCHOBAHHOE Ha KOMNEKTUBHOM NPUHATIAN
(MpaBWIIbHO/HENPaBKMBHO);

- PENUrno3Hoe 3HaHmne, 0CHOBaHHOE Ha BOXECTBEHHOM aBToputeTe.

310 6a30BOE NOHUMAHWE CYLLHOCTM 3HAHWS NIEXMT B OCHOBE 3aaBaeMblX HaMM
BOMPOCOB, UCMOSb3yeMbIX METOLOB M OTBETOB, KOTOPbIE Mbl HAXOAMM B X0Ze noucka
3HaHW.

(c) 3HaHWe 0xBaTbIBAET CKPbITOE U sIBHOE 3HaHMe. CkpbiToe 3HaHue (Monanuit, 1966)
ABNSETCS 3HAHMEM, KOTOPbIM 06NaaaloT obyJaroLwmecs 1 KOTOpoe BIUSET Ha
KOrHUTWBHbIN NpoLeccuHr. OgHako OHW He 06513aTENbHO MOTYT BblpaxaTb €ro SBHbIM
0bpa3om unm MoryT faxe He oTaaBaTh cebe OTYeT B HEM. FBHOE 3HaHME — 3TO TO
3HaHue, KOTOopoe 0byyaroLLeecs MOryT CO3HaTENbHO MCCNEeaoBaTh, OHO BKKOYAET B
cebs CKpbITOE 3HaHWE, KOTOPOe NPEBPALLAETCS B IBHOE, CTAHOBACH «06BEKTOM
Mbicnny (Mpasar, 1989).

Wemouruk: Cedefop, 2000 .
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knowledge society /

knowledge-based
society

RU

learning

RU

learning by doing

RU

A society whose processes and practices are based on the production, distribution
and use of knowledge.

Source: Cedefop, 2001 in European Commission, Communication Making a European area of lifelong
learning a reality, COM(2001) 678 final.

O6LwwecTBO, OCHOBAaHHOE Ha 3HAHUU
O6wiecTBO, B KOTOPOM MPOLECCHI 1 NPaAKTHKa OCHOBaHbI Ha NPOU3BOACTBE,
PacnpPOCTPaHEHUM 1 UCTIONb30BAHUM 3HAHNS.

MemouHuk: Cedefop, 2001 r., B maTepuane Eaponeickon Komuceun « MpeBpallgHne eBponeickoro
NpOCTPaHCTBa 0By4YeHNs B TeYEHME BCeN XmM3HN B peanbHOCTby, COM (2001) 678, MTOroBbIA TEKCT.

A cumulative process whereby individuals gradually assimilate increasingly complex
and abstract entities (concepts, categories, and patterns of behaviour or models)
and/or acquire skills and competences.

Source: adapted from Lave, 1997.

Related terms: learning by doing, learning by using

O0yuyeHue

[MpoLecc HakonneHns, B paMKax KOTOPOro rpaxzgaHe NoCTEeNeHHO 0CBanBatoT BCe
ycroxHsioLeecs 0bbekTbl 1 06beKTbI, HocsLLMe Bee Bonee abCTpaKTHbIN XapakTep

(MOHATMSA, KATErOPUM 1 MOAENM NOBEAEHUS), U/MNW NPUOBPETAIOT YMEHNS 1
KOMMETEHLMN.

HemoyHuk: Lave, 1997 1.

CmexHble MEePMUHbI: 06yquV|e B npouecce aeAaTenbHOCTH, 06yquV|e B npouecce ncnosib3oBaHusa

Learning acquired by repeated practice of a task, but without instruction.

Source: Cedefop, 2000.

Related terms: learning, learning by using

OOyu4eHue B npouecce AeATENLHOCTH

OB6y4eHue, ocyLleCTBNSEMOE NOCPELCTBOM NOBTOPSIOLLETO BbIMOMHEHNS 3aAaHNs, HO
He npeanonararowee Hanuuns obyyeHus.

Uemoyruk: Cedefop, 2000 .

CmexHble mepMuHbl: 00y4eHe, 06y4eHne B NPoLLecce MCnomnb30BaHus
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learning by using

RU

learning community

RU

learning content

RU

Learning acquired by repeated use of tools or facilities, but without instruction.
Source: Cedefop, 2000.

Related terms: learning, learning by doing

OOyu4eHue B npouecce MCNONbL30BaHUSA

OByyeHue, ocyLlecTBnsieMoe B NpOLeCce MHOTOKPATHOTO UCMOSb30BaHMS
MexaHW3MOB WK NpUCNocobrneHni, He NpeanonaratLLee Hanuums 0by4eHus.
Uemoyruk: Cedefop, 2000 .

CmexHble MEPMUHbI; 06yquV|e, o6yquV|e B npouecce aeATenbHOCTU

A community that promotes a culture of learning by developing effective local
partnerships between all sectors of the community, and supports and motivates
individuals and organisations to learn.

Source: Cedefop, 2003.

Related term: learning region

OoOyuaroweecs coobLiecTBo

CoobuiectBo, hopmupytoLee KynbTypy 06y4eHns NOCpeaCcTBOM CO3LaHNs Ha

MECTHOM YpPOBHe 3 eKTUBHbIX MapTHEPCTB C y4acTeM BCEX CEKTOPOB coobLLecTBa
W NOAAEPXKMBAIOLLIEE 1 MOTUBMPYIOLLEE FpaXkdaH 1 opraHn3aLum K 0byyeHmio.

MemouHuk: Cedefop, 2000 .

CMexHble MepMUHbI: 0BYYaIOLLMIACA PervoH

The topics and activities which make up what is learned by an individual or group of
learners during a learning process.

Source: adapted from ETF, 1997.

CopepxaHue o0yyeHus

TeMbl v BUAbI BeATeNnbHOCTH, COCTaBASOLLME TO, YTO U3yYaeT YeSoBEK Unu rpynna
nogen B npowecce 06yyeHms.

Nemoyruk: EQO, 1997 r.
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learning facilitator

RU

learning
organisation

RU

learning
outcome(s) /
learning
attainments

RU

Anyone who promotes the acquisition of knowledge and skills by establishing a
favourable learning environment, including anyone exercising a teaching, training,
supervision or guidance function. The facilitator helps the learner develop knowledge
and skills by providing guidelines, feedback and advice throughout the learning
process.

Source: Cedefop, 2003.

Nuuo, copenctaytoLiee 00y4eHMIO

ToT, KTO CnocobCTBYET OCBOEHUIO 3HAHWIA 1 YMEHUIA MyTeM CO3AaHNs bnaronpusTHoi
obyvaroLLen cpefbl, BKIKOYas TeX, KTO OCYLLEeCTBNSAET 0byyeHune, NpothopueHTaLmio
WUNK KOHTPONb. [omoraeT obyyaroLemycs (popMUPOBATL 3HAHNS U YMEHUS,

NpeaocTaBnss PyKOBOACTBO, 06paTHY0 CBA3b U KOHCYNbTUPOBAHWE B TEYEHWE BCEMO
npouecca o0byyeHus.

UemoyHuk: Cedefop, 2003 .

An organisation where everyone learns and develops through the work context, for the
benefit of themselves, each other and the whole organisation, with such efforts being
publicised and recognised.

Source: Cedefop, 2003.

Related terms: learning community, learning region

OO6yuyatowascs opraHusaums

OpraHu3aumsi, B KOTOPOW BCE €€ YneHbl 0by4atoTcs U pa3BrBatoTCS B Npouecce

TpyLa, Kak B NMYHbIX MHTEpecaXx, Tak U B MHTepecax Apyr Apyra W BCel opraHuaaLmm,
Mpy 9TOM BCe YCunus no 00y4eHnto NPUBETCTBYHOTCS 1 MPU3HAKOTCS.

MemouHuk: Cedefop, 2003 .
CMmexHble mepMuHb!; 0byyatoLieecs coobLLECTBO, 00Y4alOLLMIAC PErnoH

The set of knowledge, skills and/or competences an individual acquired and/or is able
to demonstrate after completion of a learning process.

Source: Cedefop, 2003.

Related terms: assessment (of skills and competences), certification (of skills and competences)
PesynbTathl 00y4eHNs/[oCTMXEHNA NPU 00yYeHUM

Habop 3HaHWi, yMEHUI N/urnn KOMMETEHLMIA, OCBOEHHBIX YEIOBEKOM, KOTOPbLIE MOryT
ObITb NPOAEMOHCTPUPOBAHBI NOCHE OKOHYaHMS npoLecca 0byyeHus.

Wemouruk: Cedefop, 2003 r.

CmexHble mepMUHbI: OLiEHKa (YMEHWUIA 1 KOMNETEHLMI), cepTUdUKaLMS (YMEHUIA 1 KOMNETEHLMIA)
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learning region

RU

lifelong learning

RU

lifewide learning

RU

A region in which all stakeholders cooperate to meet local learning needs and devise
joint solutions to local problems.

Source: Cedefop, 2003.

Related terms: learning community, learning organisation

OOGyuarowwumnca pervou

PerunoH, B KOTOPOM BCe 3aMHTEPECOBAHHbIE CTOPOHbI COTPYAHWUYAT ANs

YAOBMETBOPEHMS MECTHbIX NOTPeBHOCTEN B 0By4eHnn 1 paspabaTbiBatoT
COBMECTHbIE peLLeHNst MeCTHbIX Npobnem.

MemoyHuk: Cedefop, 2003 .

CmexHble mepMuHbl: 0byyatoLieecs coobLLEeCcTBO, 0byyaroLlascs opraHusaums

All learning activity undertaken throughout life, with the aim of improving knowledge,
skills and/or qualifications for personal, social and/or professional reasons.

Source: Cedefop, 2003.
Related terms: adult education, continuing vocational education and training, lifewide learning
OOGyyeHue B Te4eHne BCEMN KN3HM

Bcs gesTenbHOCTb Mo 0By4YeHuIo, OCyLLEeCTBsSIEMast B TEYEHUE BCEM XM3HU C LIENbIO
COBEPLUEHCTBOBAHUS 3HAHWIN, YMEHWUI WU KBanudukauuin B MHTepecax
FIMYHOCTHOrO, COLManbHOro W/ NpoecCcoHanbLHOTo PasBUTHS.

MemoyHuk: Cedefop, 2003 T.

CMexHble mepMuHbI; 06pa3oBaHue B3pOCHbIX, HeNpepbIBHOE NpodeccuoHanbHoe obpasoBaHme 1
obyyeHne, Bceobbemntowiee obyyeHne

Learning, either formal, non-formal or informal, that takes place across the full range
of life activities (personal, social and/or professional) and at any stage.

Comment: lifewide learning is a dimension of lifelong learning.

Source: Cedefop, 2003.

Related terms: adult education, continuing vocational education and training, lifelong learning
Bceobbemntowee obyyeHme

ObyyeHue, hopmarbHoe, HethopMarnbHOE UK CrIOHTAHHOE, OCYLLECTBISEMOE B

paMKax BCEro CreKTpa AesATeNbHOCTM YeroBeKa B TEHEHNE BCEN €ro XKU3HN (NMYHON,
coumansHom n/vnu npodeccnoHanbHon) 1 Ha niobom ee atane.

KommeHTapuit: Bceobbemntowee obyyeHne SBNSETCS OQHUM 13 acrekToB 0ByyeHus
B TEYEHWE BCEMN XKM3HMW.

MemouHuk: Cedefop, 2003 .

CmexHble mepMuHbI; 06pa3oBaHmMe B3pOCHbIX, HenpepbiBHOE NpodecchoHanbHoe 0BpasoBaHie 1
obyueHne, 0byyeHne B TEUEHNE BCE XKU3HM



51

52

lower secondary
education

(ISCED 2)

RU

mentoring

RU

Lower secondary education generally continues the basic programmes of primary,
although teaching is typically more subject-focused, often employing more specialised
teachers to conduct classes.

Comment: in some countries, this level may appear as an artificial division which does not
correspond to the national education system (nine years of basic education including ISCED
level 2). In such cases, ISCED 2 level is called ‘second stage of basic education’.

Source; ISCED 1997 and Eurydice.

Related terms: first stage of tertiary education (ISCED 5), post-secondary (non-tertiary) education
(ISCED 4), upper secondary education (ISCED 3)

MepBas cTyneHb cpeaHero o6pasoBaHus

MepBas CTyneHb cpegHero 0bpasoBaHms 0BbIYHO ABNSETCS NPOLOIKEHNEM Ba30BbIX
Nporpamm Ha4yanbHoro obpasoBaHns, 0aHaKko 0byyeHne HocuT bonee npeaMeTHo-
OPWEHTUPOBAHHbIA XapaKTepP, 1 4acTo 3aHATUS BedyT yunTens,
cneuyanuanpyioLecs Ha NnpenogaBaHny OTAENbHbBIX AMCLMMIMH.

KommeHTapmit: B HEKOTOPbIX CTPaHax 3TOT YPOBEHb MOXET paccMaTpuBaThCs Kak
NCKYCCTBEHHbIW, HE COBMaAatoLLMiA CO CTPYKTYPON HaLMOHANBHON CUCTEMBI
obpasosanus (9 net 6a3oBoro obpasosanus, Bknovas MCKO, ypoeeHb 2). B Takux
cnyyasx MCKO, yposeHb 2 Ha3blBaeTCS BTOPOIA CTyneHbio 6a30Boro obpasoBaHus.
MemoyHuk: MCKO 1997 v npoexkT Eurydice.

CmexHble mepMuHbI. NepBasi CTyneHb TpeTU4Horo obpasoeanns (MCKO 5), nocnecpenHee
(HeTpeTnyHoe) obpasosanue (MCKO 4), BTopas cTyneHb cpegHero obpasosanus (MCKO 3)

Guidance and support provided in a variety of ways to a young person or novice (i.e.
someone joining a new learning community or organisation) by an experienced person
who acts as a role model, guide, tutor, coach or confidante.

Source: adapted from Bolton, 1980.

Related terms: learning community, learning organisation, tutoring

HacraBHuyecTBO

PasnunyHble hopmbl 1 cnocobbl NpodopueHTaLmy U NOAAEPNKKA MOOLEXKM U
HOBBbIX YNeHOB 0ByuaroLLerocst CoobLLECTBA UMK OpraHn3aLnm, okassiBaemble bonee

OMbITHbIM NNLIOM, KOTOPOE BbICTYNAET AN HUX B Ka4eCTBe poneBon Mojenu,
TblOTOPAa, HAaCTaBHMKa U JOBEPEHHOIO NnLa.

UcmoyHuk: Bolton, 1980 r.

CMexHble mepMuHbl: 0GyyatolLeecs coobLLecTBO, 00y4aloLlascs opraHi13aLms, ThIOTOPCTBO
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mobility

RU

(mutual)
recognition of
qualifications

RU

new basic skills

The ability of an individual to move and adapt to a new occupational environment.

Comment: mobility can be geographical or ‘functional’ (a move to a new function in a
company or to a new occupation). Mobility enables individuals to acquire new skills and thus
to increase their employability.

Source: Cedefop, 2000.
Related terms: adaptability, employability
MoOunbHOCTb

Cnoco6HOCTb YenoBeka NepeaBuraTbCs M aaanTMpoBaThCst K HOBOMY
NPOheCcCoHanbHOMY OKpYXEHMIO.

KommeHTapmit: MOBMIBHOCTb MOXET BbITb reorpadnyeckon Unm «hyHKUMOHAMBHOM»
(nepexof K BbINOMHEHWIO HOBOW (OYHKLIMM B OpraHM3aLumn Ui Nepexos B HOBYO NPOdheccuto).
MobunbHOCTbL NO3BONSET NOAAM 0CBaNBaTh HOBbIE YMEHUS U TakuM 06pa3oM NoBbILLAaTL
BO3MOXHOCTb COBCTBEHHOTO TPYAOYCTPOACTBA.

MemoyHuk: Cedefop, 2000 T.

CMexHbIe MepMUHBI: aBanTUBHOCTb, BO3MOXHOCTb TPYAOYCTPONCTBA

The recognition by one or more countries of qualifications (certificates or diplomas)
awarded in one or more other countries.

Source: Cedefop, 2003.

Related term: recognition (of skills and competences)

(B3zaumHoe) npusHaHue kBanudukaumin

[pu3HaHWe OJHOMN U HECKOMBbKMMM CTpaHaMM KBanuduKaLmi (CepTugunkaTos u
AMNNOMOB), MPUCBOEHHBIX B OAHOM U HECKOMbKUX APYTUX CTPaHaXx.

MemouHuk: Cedefop, 2003 .

CMexHble mepMUHbI: NPU3HaHWe (YMEHUI U KBanuduKkaLui)

New skills that, combined with basic skills, are needed to function in contemporary
society. New basic skills are information and communication technology (ICT) skills,
foreign languages, technological culture, entrepreneurship and social skills.

Source: Cedefop, 2003, adapted from Lisbon European Council, Conclusions of the Presidency,
paragraph 26.

Related terms: basic skills, information and communication technology (ICT) skills
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S7

RU

non-formal learning

RU

off-the-job training

RU

HoBble 6a30Bble yMeHUS

HoBble yMeHus, KOTOpble B cOMeTaHUM ¢ 6a30BbIMI YMEHUSMU, HEOBXOANUMBI ANs
(OYHKLMOHNPOBAHMS B COBPEMEHHOM 06LieCTBE. HoBbIE 6a30BbIE YyMEHMS
npeacTasneHbl ymeHuaMu B obnactu VKT, HOCTPaHHbBIX S3bIKOB, TEXHONOMYECKON
KynbTYPOK, @ Takke NpeanpUHUMAaTENBCKAMI U COLMAnbHBIMIA YMEHUAMU.

Memouruk: Cedefop, 2003 (Ha ocHoBe MaTepuanos EBponeiickoro coseTa B JiuccaboHe «BbiBogb! M3
npesnaeHTcTBay, naparpad 26.

CmexHble mepMuHbl: 6a30Bble yMeHus, ymeHusi B obnactn VKT

Learning which is embedded in planned activities not explicitly designated as learning
(in terms of learning objectives, learning time or learning support), but which contain
an important learning element. Non-formal learning is intentional from the learner’s
point of view. It normally does not lead to certification.

Comment: non-formal learning is sometimes described as semi-structured learning.

Source: Cedefop, 2003.

Related terms: formal learning, informal learning, learning, validation of informal / non-formal learning
HedopmansHoe obyyeHue

O6yyeHwe, 0CHOBaHHOE Ha 3anmnaH1pPOBaHHOM AEATENBHOCTY, KOTOPas SBHO HE
0bo3HayeHa kak 0by4yeHue (C TOUKW 3peHunst 3agad, NPOAOMKMTENBHOCTH 006yYeHuns
WV NOASEPXKKN 0BYYaKOLLMXCS), HO KOTOPas COAEPXKMUT 3HAUMMbIN 0ByYatoLLMiA
anemeHT. HedhopmanbHoe 0byyeHne SBNSETCS HaMEPEHHbBIM C TOUKM 3PEHUS
obyyatowierocs. OBbIMHO OHO He 3aBepLIAeTCA cepTudmKaLmen.

KommeHTapuit: HechopmanbHoe 0byyeHre 4acTo HasbIBaKT NONYCTPYKTYPUPOBAHHLIM
0by4yeHunem.
UemouHuk: Cedefop, 2003 1.

CmexHble mepMuHbl: hopMarnbHoe 0ByyeHie, CrioHTaHHoe 0byyeHie, 0BydeHue, oduLmanbHoe
Npu3HaH1e CNoHTaHHOro/HedhopManbHOro oby4eHUs

Vocational training undertaken away from the normal work situation. It is usually only
part of a whole training programme, in which it is combined with on-the-job training.
Source: Unesco, 1979.

Related term: on-the-job training
OOyu4eHune BHe paboyero mecTa
[MpodheccuroHansHoe 0byyeHmne, OCyLLEeCTBISEMOE BHE NPUBLIYHOIO TPYAOBOMO

koHTekcTa. OBbIYHO SBNAETCS YaCTbiO NPOrpaMMbl 0ByYEHNSI, B KOTOPOII TaKKe
npesycMOTpeHO 0byyeHre Ha paboyem MecTe.

Memoyruk: Unesco, 1979 T.

CmexHble mepmuHbI: 06y4eHne Ha paboyem mecTe
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on-the-job training

RU

open learning

RU

pathway of training

RU

Vocational training given in the normal work situation. It may constitute the whole
training or be combined with off-the-job training.

Source: Unesco, 1979.

Related term: off-the-job training

OOyu4eHune Ha paboyem mecTe

MpodeccroHanbHoe 0by4yeHmne, ocyLlecTBnseMoe B 0ObIMHON TPYAOBOW CUTYaLMM.
MoXeT SBAATLCA eAUHCTBEHHOI (hOpMOi 0ByYeHNs, @ MOXET coveTaThCsi C
0by4eHnem BHe paboyero mecta.

HemoyHuk: Unesco, 1979 .

CmexHble MEePMUHbI. 06yqu|/|e BHE pa6oqero MecTa

Learning in which learners can acquire knowledge, know-how and/or skills and
competences in their own time and (within specified limits) at their own pace.
Source: adapted from ETF, 1997.

OTKpbITOE 00Yy4eHMe

OByyeHne, B pamkax KOTOPOro obyyatoLmecs MoryT 0CBamBaThb 3HaHMS, HOY-Xay
nvnu ymeHns n komneTteHUmumn B yaobHoe ans cebs Bpems v (B pamkax
YCTaHOBMEHHbIX BPEMEHHbIX OrpaHn4eHni) B COOCTBEHHOM TEMNE.

Nemouruk: E®O, 1997 1.

Broad group of training programmes that share the same main characteristics (e.g.
duration, place of training, qualification level, etc.). Most countries have different
vocational training pathways. The main difference is school or training centre-based
versus work-based training.

Source: Cedefop, 2003.
TpaekTopusa obyyeHus

LLnpokuii cnekTp nporpamm oby4deHuns, MetLLmxX 0bLLMe XapakTepucTHku
(HanpuMmep, NPOAOIKXNUTENBHOCTb, MECTO 0BYYEHUSI, YPOBEHb KBANUMUKALMIA U T.4.).
B BonbLUMHCTBE CTpaH CyLLECTBYHOT COBCTBEHHbIE TPAEKTOPUN NMPOCECCUOHAITBHOIO
0by4yeHuns. OCHOBHbIM OTNINYMEM SBNSIETCS NPOTUBONOCTaBNEHNE 0By4eHns B
y4ebHOM 3aBefeHnn unu LeHTpe obydeHns 1 o0bydeHns Ha paboyem mecTe.

Wctoununk: Cedefop, 2003 .
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post-compulsory
education

RU

post-secondary
(non-tertiary)
education

(ISCED 4)

RU

prior learning

Education followed by an individual after the minimum legal school-leaving age.
Source: adapted from ETF, 1997.

Related term: compulsory education

Mocneobsaszaten-Hoe 06pa3oBaHme

O6pa3OBaHV|e, cnegywuiee 3a MMHUMalbHbIM, 3aKOHOAATESbHO 3aKPENNEeHHbIM
BO3PacTOM OKOHYaHWA LLUKONbI.

UemoyHuk: Cedefop, 2003 .

These programmes straddle the boundary between upper secondary and tertiary
education. They serve to broaden the knowledge of upper secondary education
graduates. These programmes are designed to prepare students for studies at first
stage of tertiary education or for direct labour market entry. They do not lead to a
tertiary qualification.

Comment. students entering will have usually completed upper secondary education.

Programmes usually have a full-time equivalent duration of between six months and two
years.

Source: ISCED 1997 and Eurydice.

Related terms: first stage of tertiary education (ISCED 5), lower secondary education (ISCED 2), upper
secondary education (ISCED 3)

MocnecpenHee (HeTpeTU4yHOe) obpasoBaHue (MCKO 4)

[laHHble MporpamMmbl BapbMpYHT MEXY BTOPOM CTyNEHb0 cpeaHero 0bpasoBaHus u
TPETUYHBbIM 06pa3oBaHnem. OHW HanpaBneHb! Ha PaCLUMPEHIE 3HAHWIN BbIMyCKHUKOB
BTOPOW CTYNEHW CPEAHEN LUKOIbI. OTW NporpaMMbl NpegHa3HaueHb! 471 NOArOTOBKM
0byyatoLmxcs K 0by4eHuIo Ha NepBOM CTYNEHN TPETUYHOrO 0BpasoBaHuns Unu ans
BbIXOZa Ha PbIHOK Tpyaa. He 3aBepLuatoTcs NpUCBOEHUEM KBanudukaLmm TpeTUYHOTO
obpasoBaHus.

Kommernmapudi: obydatowimecs, noctynarowme Ha takoe 06yyeHmne 06bI4HO ABNSAOTCS
BbINYCKHUKaMW BTOPOWN CTYNEHU CpeaHen LWKOMbl. ITW NPOorpaMMbl 3KBUBATIEHTHbI
0By4eHno No NonHON hopme, NPOAOTKNUTENBHOCTLI0 OT 6 MECALEB A0 2 NneT.

MemoyHuk: MCKO 1997 v npoexkT Eurydice.

CmexHble mepMUHbI. NepBasi CTyneHb TpeTU4Horo obpasoranmus (MCKO 5), nepsasi cTyneHb cpegHero
obpasoBanus (MCKO 2), BTopasi cTyneHb cpeaHero obpasosanus (MCKO 3)

The knowledge, know-how and/or competences acquired through previously
unrecognised training or experience.

Source: Cedefop, 2003.
Related terms: informal learning, non-formal learning
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RU

programme (of
education or
training)

RU

qualification

RU

PaHee nonyyeHHoe 0bpa3oBaHue

3HaHus, Hoy-xay W/vnm KOMMNETEHLM, OCBOEHHbIE B NPOLIECCE PaHee Nosy4YeHHOMO
0By4eHMs Unn onbiTa U He UMEILLMe 0ULMANBHOTO NPU3HAHNS.

UemouHuk: Cedefop, 2003 1.

CMexHble MepMUHbI: COHTaHHOe 00y4eHue, HedhopMarbHoe 0ByyeHme

An inventory of activities, learning content and/or methods implemented to achieve
education or training objectives (acquiring knowledge, skills or competences),
organised in a logical sequence over a specified period of time.

Source: Cedefop, 2003.
Related term: curriculum
Mporpamma (o6pa3oBaHms unm obyyeHms)

MepeyeHb BUAOB AEATENBHOCTY M ONUCAHWE CodepxaHus 00y4eHns u/unnu MeToLoB
0by4yeHus, HanpaBneHHbIE Ha JOCTKEHNS 3a4ay 0bpa3oBaHns unn 0byyeHns
(OCBOEHWE 3HaHMI, YMEHWIA IIM KOMMETEHLWI), OPraHN30BaHHbIE B IOTUYECKON
nocnegoBaTeNbHOCTY U pacCUUTaHHbIE HA ONpeeNeHHbI NepUos BPEMEHM.
UemoyHuk: Cedefop, 2003 .

CmexHble MEPMUHbI; o6paaoBaTeanaﬂ nporpamma

(a) An official record (certificate, diploma) of achievement which recognises
successful completion of education or training, or satisfactory performance in a
test or examination;

and/or

(b) the requirements for an individual to enter, or progress within an occupation.

Source: Cedefop, 2003.

Related terms: certification (of skills and competences), competence, formal learning, skill

Kesanudmkauyms

(a) OchmumancHas 3anuch (CepTudukar, AMNom) o JOCTUKEHNSX, 0603HaYatoLas
NPU3HaHKe YCneLLHOro 3aBepLueHns obpasoBaHus unu o0byveHus unu
YOOBNETBOPUTENBHOIO BbIMOMHEHUS TECTA U COAYN 3K3aMeHa;

nivnu

(6) TpeboBaHus K MHAMBULYYMY, HEOBXoAMMbIe ANns NOCTYNNeHus Ha paboTy no
npoceccum Unn aansbHenLWwero NPOABMKEHNS B paMKkax npogeccuu.
UemouHuk: Cedefop, 2003 .

CMexHble MePMUHBI; CEPTUMKALIMS (YMEHNI UM KOMNETEHLMI), KOMMETeHLMs, hopMarbHoe
06yy4eHue, ymeHne
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recognition (of
skills and
competences)

RU

regulated
profession

RU

(a) Formal recognition: the process of granting official status to skills and
competences either
- through the award of certificates or

- through the grant of equivalence, credit units, validation of gained skills and/or
competences

and/or

(b) social recognition: the acknowledgement of the value of skills and/or competences
by economic and social stakeholders.
Source: Cedefop, 2003.

Related terms: certification (of skills and competences), (mutual) recognition of qualifications, validation
of informal / non-formal learning

Mpu3HaHue (yMeHWI u KoMneTeHLui)

(a) OcbmumansHoe Npu3HaHWe: NPOLIECC NPUCYXAEHNS 0dMLManbHOro crartyca
YMEHUAM W KOMMETEHLMSM NOCPEACTBOM:

- BblAaum cepTudukaTos, Nnbo

- PU3HAHMUS 3KBUBANEHTHOCTH, 3a4ETHbIX €ANHML, OULMATBHOTO NPU3HAHMS
OCBOEHHbIX YMEHUI W/UIN KOMNETEHLWI;

nivnu

(6) coymanbHoe npusHaHKe: NpU3HaHWe LLEHHOCTW YMEHWA /M KOMNETEHLMIA
CyObEKTaMI SKOHOMMKI MM COLManbHOM caepl

MemouHuk: Cedefop, 2003 .

CMexHbIe mepMUHbI: CepTUPUKALMUS (YMEHUIA 1 KOMNETEHLMIA), (B3aMMHOE) NpU3HaHWe
KBanudmkaLui, ouLmansHoe NpuaHaHe CnoHTaHHOro/HedhopMarnbHOro 00yyeHus

A professional activity or group of professional activities access to which, and the
practice of which (or to one of its forms) is directly or indirectly subject to legislative,
regulatory or administrative provisions concerning the possession of specific
professional qualifications.

Source: European Commission, Proposal for a directive of the European Parliament and of the Council
on the recognition of professional qualifications, COM(2002) 119 final.

Perynupyemble npoceccuu

[poheccuoHanbHas AedTenbHOCTb UV rpynna BUA0B NpodeccuoHansHoM
[EeATeNbHOCTH, OCTYN K KOTOPbIM M OCYLLECTBIEHWE KOTOPbIX (UMW OOHON U3 UX
(hOpM) HENOCPEACTBEHHO UMK ONOCPELOBAHHO NOAMNEXMT 3aKOHOLATENbHOMY UMK
aOMUHUCTPATUBHOMY PEryNIMPOBAHWIO B YaCTU HAIMYMS OnpesesieHHbIX
NPOheCCMOHaNbHbIX KBaMMuKaLmi.

MemouHuk: Esponeiickas Komuceus, MpeanoxeHus k aupekTtuse Esponeickoro MNapnamexTa u
Coseta no npu3sHaHuio NpoeccroHanbHbIx kBanudukauuin, COM(2002) 119
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retraining

RU

skill

RU

social dialogue

RU

Training enabling individuals to access either an occupation requiring skills other than
these for which they were prepared originally, or new professional activities.

Source: Cedefop, 2003.

Related terms: further training, continuing vocational education and training
MepeobyyeHune

OByyeHue, oTkpbIBatoLee JocTyn Nnbo K npodeccui, TpebyroLen yMeHuR,
OTIIMYAIOLLMXCS OT YMEHMI, OCBOEHHBIX paHee, Mo K HOBOW Npodheccui.
UemouHuk: Cedefop, 2003 1.

CMexHble mepMUHbI: IPOLOMKEHHOe 0ByYeHIe, HeNpepbIBHOE NPOteccMoHansHoe 0bpa3oBaHue 1
00yyeHue

The knowledge and experience needed to perform a specific task or job.
Source: Cedefop, 2003.

Related terms: competence, knowledge, know-how

YmeHue

3HaHwWe 1 onbIT, HeobXxoaMMbIE ANS BbINONHEHUS] KOHerTHOFI 3afa4um unm pr,EI,OBOVI
[eATeNnibHOCTU.

UemoyHuk: Cedefop, 2003 .

CmexHble MEePMUHbI: KOMNETEHLMA, 3HaHNA, HOY-Xay

A process of exchange between social partners to promote consultation, dialogue and
collective bargaining.

Comment:

(@) social dialogue can be bipartite (involving representatives of workers and employers) or
tripartite (also associating public authorities and/or representatives of civil society, NGOs,
etc.);

(b) social dialogue can take place at various levels (company, sectoral / cross-sectoral and
local / regional / national / transnational);

(c) atinternational level, social dialogue can be bilateral, trilateral or multilateral, according to
the number of countries involved.

Source: Cedefop, 2003.
Related terms: civil society, social partners
CouunanbHbIv gnanor

ﬂpouecc B3aWMOOENCTBIS Mexay counanbHbIMW NApTHEPaMK B UHTEPECAX PA3BUTUA
KOHch'IbTaLl'VIVI, auanora 1 3aknto4YeHna KonnekTUBHbIX JOroBOpPOB.

MemoyHuk: Cedefop, 2003 1.

CMexXHble mepMUHbI; rpaxaaHckoe 06LLeCTBO, CoLManbHble NapTHepbI
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social inclusion

RU

social partners

RU

special needs
education

The integration of individuals — or groups of individuals — into society as citizens or as
members of various public social networks. Social inclusion is fundamentally rooted in
labour market or economic inclusion.

Source: Cedefop, 2003.
CoumnanbHoe BKNoYeHue
VIHTErpaums nHAMBMUAYYMOB — UMV FPYNN MHAMBMAYYMOB — B 06LLECTBO B KayecTse

rpakaaH Uim YNeHoB PasnnyHbIX 06LLECTBEHHbIX ceTeit. CoumanbHoe BKIOYeHe
npexae BCero npeanonaraeT BKIOYEHWe B PbIHOK TPYAA 1 SKOHOMMUKY.

UemoyHuk: Cedefop, 2003 .

Employers’ associations and trade unions forming the two sides of (bipartite) social
dialogue.

Comment: the concept of ‘social partner’ originates in France and Germany and was
subsequently taken up in EU circles.

Source: Cedefop, 2003.

Related term: social dialogue

CouunanbHble napTHepbI

Accoumaummn pabotogatenen 1 npodcorossl, GOPMUPYHOLLME ABE CTOPOHI
couuarnbHoro auanora.

Kommernmaput: koHLenumus coumanbHoro napTHepcTaa bbina cosaaqa Bo OpaHumum u
l'epmaHum 1 3aTeM pacnpocTpaHunack Mo ApyruM cTpaHam Esponelickoro Corosa.

UemouHuk: Cedefop, 2003 .

CmexHble MEePMUHbI: COL[VIaI'IbeIlZ auanor

Educational activity and support designed to address special education needs.

Comment: the term “special needs education” replaces the term “special education”. The
older term was mainly understood to refer to the education of children with disabilities, taking
place in special schools or institutions distinct from, and outside of, the regular school and
university system. In many countries today a large proportion of disabled children are in fact
educated in institutions of the regular system. Moreover, the concept of “children with special
educational needs” extends beyond disabled children. It covers children who are failing school
for many other reasons that are known to impede a child's optimal progress.

Source: Unesco, International Standard Classification of Education ISCED 1997,

www.unesco.org/education/information/nfsunesco/doc/isced_1997.htm
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RU

teacher in VET

RU

OOpasoBaHue, oTBevalLwee cneynanbHbIM NOTPEOHOCTAM

Ob6pasoBaTenbHas AedTenbHOCTb U NOAAEPKKA, HanpaBneHHble Ha YA0BNETBOPEHME
cneumanbHbix 0bpasoBaTtenbHbIX NOTpeGHOCTEN.

Kommenmapuii: TepmmH «o6pasoBaHue, 0TBEYatoLee creLpanbHbiM NoTpeBbHOCTSMY
3aMEHIUN TEPMUH «CneumanbHoe 06pasoBaHuey. MpeablayLumii TEPMUH, kak npasiuno,
MOHMMAnCs kak 06pa3oBaHue AETel C OrpaHUYEHNSIMM 300POBbS, OCYLLECTBIIIEMOE B
cneupanbHbIX y4eGHbIX 3aBEAEHNSIX U BHE PaMOK 0BbIYHbIX LLKOM UM YHUBEPCUTETOB. Bo
MHOTWX CTpaHax ceroaHs 6onbLUOA NPOLIEHT JeTel C OrpaHNieHUsIMU 300pOBbst 0By4aeTcs B
06bIYHbIX Y4ebHbIX 3aBefeHMUsX. Bornee Toro, KOHLENUMS «AETH CO cneLyanbHbIMK
MoTPeBHOCTAMM» BLIXOAMT 3@ PaMKi MOHSTUS «ETH C OrpaHUYEHUSIMA 340POBbS» 1
OXBaTbIBAET [eTeil, KOTOPble HeYCMneLlHbI B LUKOME B CUMY CamblX pa3HO06pasHbIX NpUyiH,
MELLALLMX UM AOCTUYb TpebyemblX pe3ynbTaTos.

Memoynuk: Unesco, MCKO 1997 .
www.unesco.org/education/information/nfunesco/doc/isced_1997.htm

A person whose function is to impart knowledge or know-how to students or trainees
in a vocational school or training centre.

Comment: a teacher may fulfil several tasks such as organising and carrying out training
programmes/courses and transmitting knowledge/know-how, whether generic or specific,

theoretical or practical. A teacher in a vocationally oriented institution may be referred to as a
‘trainer’.

Source: Cedefop, 2003 based on AFPA, 1992,
Related terms: learning facilitator, trainer
MpenopaBsartens cuctemsi OO

Yenosek, B YbM (OyHKLMM BXOAMUT Nepefaya 3HaHUM UK HOy-xay CTyAeHTaM uinu
obyyatoLmmes B y4ebHbIX 3aBeeHNsIX NPOgeccnoHanbHoro 06pasoBaHus unm
LieHTpax 0by4eHus.

KommeHmapuii: npenofaBatenb MOXET BbINOMHSATL HECKONBKO 3afad, TakuX Kak opraHu3aums
W peanuiauusi nporpamMmm oby4eHms/KypcoB 1 nepeaada 3HaHuit/Hoy-xay, 00LLMX unm
KOHKPETHbIX, TEOPETUYECKMX UK npakTudeckux. Mpenopasatens cuctembl MO0 moxeT
TaKKe Ha3blBaTbCSA «MHCTPYKTOPOMY.

UemouHuk: Cedefop, 2003 r., Ha ocHoBe gaHHbIX AFPA, 1992 .

CMexHble MepMUHBI: L0, COeNCTBYIOLLEE 00YYEHMIO, MHCTPYKTOP


http://www.unesco.org/education/information/nfunesco/doc/isced_1997.htm

trainer Anyone who fulfills one or more activities linked to the (theoretical or practical) training
function, either in an institution for education or training, or at the workplace.

Comment:
(@) two categories of trainer can be distinguished:

- professional trainers are teaching specialists who have completed a teacher training
course for delivering vocational training. Their job may coincide with that of the
teacher in a vocational training establishment;

- part-time or occasional trainers are professionals in various fields who take on, in
their normal duties, part-time training activity, either in the company (as mentors and
tutors of recruits and apprentices or as training providers) or externally (by
occasionally offering their services at a training establishment);

(b) trainers must carry out various tasks:
- design training activities;
- organise and implement these activities;
- provide the actual training, i.e. transfer knowledge, know-how and skills;

- help apprentices develop their skills by providing advice, instructions and comments
throughout the apprenticeship.

Source: Cedefop, 2003 adapted from AFPA, 1992.
Related terms: teacher in VET, training facilitator
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RU

training course
planning and
design

RU

WUHcTpykTOp

Uenosek, BbINOMHSAOLLMIA OFHY U HECKOMBKO (OYHKLMIA, CBA3AHHBIX C (DYHKLMEN
00yyeHus (TEOPETUYECKOrO MM NpakTU4eckoro), nnbo B yuebHom 3aBeaeHnm MO0,
nmbo Ha paboyem mecTe.

Kommenmapui:
(a) pasnuyatoTcs ABE KaTEropun MHCTPYKTOPOB:

- NpodbeccroHarbHbIe MHCTPYKTOPbI SBASOTCA cneuuanuctamm B 06iacti obyyeHus,
KOTOPbIE 3aBEPLUMM KypC Nefarornieckoro 06y4eHns 1 Nonyumnm npaso OCyLLECTBNATh
npogeccroHansHoe obyyeHue. Vx 0esTensHOCTb COBNAAAET C AESTENbHOCTHI0
npenoaasatens B yuyebHom 3aBeaeHum MOO.

- MIHCTPYKTOPbI-COBMECTUTENN, KOTOPbIE SABNSOTCA NPOGheccroHanamm B panuyHbIx
obnacTsix u KoTopble, KpoMe CBOMX 0ObI4YHbIX 0B53aHHOCTEN, OCYLLECTBNAKT 00y4eHne Nnbo
B KOMMaHMM (KaK HACTaBHUKM UK ThIOTOPbI), MO0 ABNSIOTCS NPUBNEYEHHBIMI (BHELLHUMM)
WHCTPYKTOpam¥ (BPEMS OT BPEMEHW MPEANaratoLLMn CBOM YCIyru OpraHu3aLmsm,
peanuaylowymM nporpammbl 00y4eHms);

(6) MHCTPYKTOPbI AOMKHbI BbINOMHSATL CAEAYHOLLME 3aAauM:

- pa3paboTka MeponpuUsTUA N0 0BYYEHUIO;

- OpraHu13aums u peanuaauns 3Tux MeponpusTuii;

- NIPeAOCTaBNEHNe camoro 0byyeHus, HanpuMep, nepeaada 3HaHui, Hoy-xay 1 YMEHNN;

- NOMOLLb 06Yy4arLLMMCS B POPMUMPOBAHN YMEHMI, NOCPESCTBOM COBETOB, MHCTPYKLMIA Y
KOMMEHTapMEB B TEYEHME BCETO Neprnoaa obyyeHus.
MemoyHuk: Cedefop, 2003 1., Ha ocHoBe AaHHbIX AFPA, 1992 .

CmexHble mepMuHbl: npenogasatens cuctemsl 100, nuuo, cogencTayiollee 0by4eHmno

A set of consistent methodological approaches employed in designing and planning
training initiatives and schemes aimed at achieving set objectives.

Comment. training course planning and design includes analysis of training demand and
needs, project design, coordination and implementation monitoring as well as assessment of
training impact.

Source: translated from Le Préau.

MnaHmpoBaHue U pa3paboTka Kypca 0Oy4eHus

Habop nocnenoBaTenbHbIX U B3aMMOCBS3aHHbIX METOAUYECKUX NOAXOA0B,
UCnonb3yemblx Npu paspaboTke U NraHMPoBaHUM 0ByYeHIs N HanpaBneHHbIX Ha
[OCTUXEHNE MOCTaBEHHbIX LENEi.

Kommermaputi: nnaHupoBaHue 1 paspaboTka kypca oby4eHns BkntovaeT B cebs aHanm3a
notpebHOCTM 1 cnpoca Ha 0byyeHune, pa3paboTky NpoekTa, KOOPAMHALWMIO 1 OCYLLECTBNEHME
MOHMTOPWHTA, a TaKkKe OLEHKY BINSHUS 0ByYeHus.

NemoyHuk: Le Preau.
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training of trainers

RU

training provider

Theoretical or practical training for teachers and trainers.
Comment: training of trainers:

(a) is for teaching/training personnel, either practising: (i) as professional teachers or trainers;
(ii) as professionals in a given field who accompany trainees in their work environment
(occasional or part-time teachers or trainers);

(b) covers a wide range of skills: knowledge specific to the field in question (general,
technical or scientific); educational, psychological and sociological skills; management
skills; familiarity with the world of work; and knowledge of training schemes and target
audience;

(c) also covers training related to course design, organisation and implementation as well as
the content of training activities, i.e. imparting knowledge, know-how and skills.

Source: Cedefop, 2003.
Related terms: learning facilitator, teacher in VET, trainer
O6yyeHune obyyaroLwmx

TeopeTnyeckoe 1 NpakTu4eckoe obyyeHne npenogaBaTenei n MHCTPYKTOPOB.
Kommernmaputl: 06yveHune obyyatowmx:

(a) npegHasHayeHo a5 0byyeHns npenogasaTenei n UHCTPYKTOPOB, MO0 NPaKTUKYHOLMX:
(1) B KayecTBe NPOCECCHOHANBHBIX NPenogaBaTenen Unu MHCTPYKTOPOB; (2) B kayecTae
NPOeCCUOHANOB B KOHKPETHOM 06nacti, paboTatoLimx BMECTe C MHCTPYKTOpami B
TpyZoBon cpege (npenogaBatensiMm 1 MHCTPYKTOpaMn —COBMECTUTENSAMM);

(6) oxBaTbIBAET LUMPOKWIA CNEKTP YMEHWIA: OTHOCALLMXCS K KOHKPETHON 0B1acTh 3HaHWI
(06Le0bpa3oBaTeNbHbIX, TEOPETUYECKUX UMK HAYYHBIX); yMEHWUA B 0bnacTu obpasoBaHus,
NCUXOSOMN 1 COLMONONAW; YNPaBNEHYECKMX YMEHMI; 3HAKOMCTBO C MUPOM TPYyAa; W 3HaHWe
nporpamm 00y4eHus 1 LLEeneBomn ayanutopum;

(B) Takke oxBaTbIBaeT 0by4eHME, CBA3AHHOE C Pa3paboTKo, OpraHM3aLmen 1 peanusawmei
Kypca, a Takke ¢ cogepxaHnem nporpaMm 06y4eHusi, Hanpumep, nepegaden 3HaHui, Hoy-xay
N YMEHNA.

MemoyHuk: Cedefop, 2003 1.

CMmexHble mepMuHbI: L0, CORENCTBYIoLLEee 06yyeHnto, npenopasatens MO0, nHCTpykTOp

Any organisation or individual providing training services.

Comment: training providers may be organisations specifically set up for this purpose, or they
may be other, such as employers, who provide training as a part of their business activities.
Training providers also include independent individuals who offer training services.

Source: Cedefop, 2003.
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RU

transferability (of
skills and
competences)

RU

transition from
school or training
to work

RU

transparency (of
qualifications)

CtpykTypa/nuuo, ocywiecTBnstowasn odyyeHune

NioBas opraHusaLuns unu N1Lo, NPeAoCcTaBnstoLLLee YCryrn no 06y4eHuto.

Kommenmapuii: 06y4eHne MOXET NpefoCTaBNATLCS Kak OpraHM3aLusmMm, CrieLmansHo
co3aaHHbIMM ANs 3TOW LieNN, Tak U paboToaaTensmi, Ans KOTOpbIX peanu3auns 0byYeHus
SIBNSIETCS COCTABNSIOLLEN MX KOMMEPYECKON AesTenbHOCTU. Takke 0byyYeHre MoXeT
NpeaoCTaBNATLCS HE3ABUCUMbBIMK NL@MM, OCYLLECTBIAOLMMI 06pa3oBaTenbHble YCIyru.

UemoyHuk: Cedefop, 2003 .

The capacity (of skills and competences) to be transferred to and used in a new
occupational or educational environment.

Source: Cedefop, 2000.
MepeHoc (yMeHUN M KOMNETEHLUHN)

CnocobHOCTb (YMEHUIA M KOMMETEHLWIA) K NEPEHOCY U UCMONb30BaHMIO B HOBOM
TPYAOBOI Unn 0bpasoBaTenbHON cpese.

MemouHuk: Cedefop, 2003 .

The move from education to employment, covering the period between leaving
education and entering the labour market.

Comment: transition between school and employment (integration path, type of employment —
with regard to level and status — and duration) is complex. Integration depends on many
factors (gender, age, qualification, employment policy, guidance and counselling provision,
etc.).

Source: Cedefop, 2003.
Mepexon 13 yuebHOro 3aBefeHUA UM OT 0OYYEHMUSA K TPYAOBON AEATENLHOCTU

Mepexog 0T 06pa3oBaHNs K TPYAOBOW AEATENBHOCTH, OXBATbIBAKOLLMIA NEPUOL MEXOY
3aBepLUeHnem 0bpa3oBaHmMs 1 BbIXOAOM Ha PbIHOK Tpyaa.

Kommenmaputi: nepexog 13 y4ebHOro 3aBefeHust K Tpya0BON AeATENbHOCTH (TpaekTopus
WHTErpaLym, TMN 3aHATOCTU — C Y4ETOM YPOBHS U CTaTyCa — U NPOLOMKNTENBHOCT) -
npoLecc CroxHbIA. IHTerpaums 3aBncuT 0T MHOXeCTBa (hakTopoB (nos, Bo3pacT,

KBanMduKaLms, NONMTIKA B 06MacTV 3aHATOCTH, YCIYri MO NPOOPUEHTALMM U
KOHCYNbTUPOBAHMIO U T.[1.).

Memoynuk: Cedefop, 2003 1.

The degree to which the value of qualifications can be identified and compared on the
(sectoral, regional, national or international) labour and training markets.

Source: Cedefop, 2003.
Related terms: comparability of qualifications, (mutual) recognition of qualifications
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RU

tutoring

RU

Mpo3payHocTb KBanUgmKaumn

CreneHb, C KOTOPOI MOXET ObiTb ONpeaeneHa LeHHOCTb KBanugukaumm u
NPOBELEHO X CPABHEHME HA YPOBHE PbIHKOB TpyaAa M 0By4eHmMs (pervoHarbHbIX,
0TpacneBbIX, HALMOHAMNbHBIX UK MeXAyHapOAHbIX)

MemoyHuk: Cedefop, 2003 1.

CMeXHbIe MePMUHbI: CPABHUMOCTb KBanuduKkaLuuit, (B3aUMHOE) NpusHaHne KeanmdukaLmi

Any activity offering a learner guidance, counselling or supervision by an experienced
and competent professional. The tutor supports the learner throughout the learning
process (at school, in training centres or on the job).

Comment. tutoring covers various activities:

- academic subjects (to improve educational achievement);

- careers (to ease the transition from school to work);

- personal development (to encourage learners to make wise choices).

Source: Cedefop, 2003 and National school network,
www.gse.uci.edu/doehome/EdResource/Publications/Mentorng/intro.html#def

Related term: learning facilitator, mentoring

TbroTOPCTBO

[lesTenbHOCTb, B paMKax KOTOPOM OMbITHBLIA M KOMMNETEHTHbIA NPOeCcHoHan
OCYLLECTBNAET NPOMOPUEHTALMIO, KOHCYIbTUPOBAHME UM PYKOBOLCTBO
obyvatowmmmcs. TboTOp OCYLLECTBNSET NOALEPKKY 0ByYatoWmXCs B TEHEHWE BCETO

npouecca obyyeHust (B y4ebHOM 3aBeAeHMM, LieHTpax 06yyeHns unu Ha paboyem
MecTe).

KommeHnmaputl: ToOTOPCTBO OXBATbIBAET CreayioLLme BUabl AESTENbHOCTH:
- aKaAeMMYECKME NPEAMETbI (AN YNyULLEeHNs OOCTKEHNA 00y4aoWMXCS);

- BO3MOXHOCTM NPOdheccroHarnbHon Kapbepb! (Ans obnerveHus nepexoaa ot 06yyeHus K
TPYLOBOM LEATENLHOCTH);

- INYHOCTHOE pa3BuTHe (copencTeie 060CHOBaHHOMY BbIBOpY 0ByyatoLLmxcs).

MemouHuk: Cedefop, 2003 1. n CeTb HaumoHanbHbIX y4ebHbIX 3aBeeHuiA,
www.gse.uci.edu/doehome/EdResource/Publications/Mentoring/intrg.htmidef

CMexHble MepMUHBI: WL, COfencTBYIoLLEe 00y4eHM0, HACTaBHUYECTBO


http://www.gse.uci.edu/doehome/EdResource/Publications/Mentorng/intro.html#def
http://www.gse.uci.edu/doehome/EdResource/Publications/Mentoring/intrg.htm#def
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upper secondary
education

(ISCED 3)

RU

validation of
informal / non-
formal learning

RU

Final stage of secondary education that normally begins at the end of compulsory
education. The entrance age is usually 15 or 16 years. Entrance qualifications
(completion of compulsory education) and other minimum entry requirements are
generally needed. Instruction is often more subject-oriented than lower secondary
education (ISCED 2). The typical duration of ISCED level 3 varies from two to five
years.

Source: ISCED 1997 and Eurydice.

Related terms: first stage of tertiary education (ISCED 5), lower secondary education (ISCED 2), post-
secondary (non-tertiary) education (ISCED 4)

Btopas ctyneHb cpeaHero oopasoBaHusa (MCKO 3)

3aknounTenbHbIN 3Tan cpeaHero 06pa3oBaHis, KOTOPbIN 0BbIYHO HAYMHAETCA nocne
3aBepLieHust 0ba3atensHoro obpasosaHns. BospacT nocTynneHus, kak npaeurno, 15-
16 net. OBbIuHO TpebyroTCa onpeaeneHHble BXOAHbIE KBanudukalm (3aBepLueHne
obszatenbHoro 06pa3oBaHmus) u 4pyrme MUHUManbHble TPe6OBaHNS K NOCTYNEHMIO.
ObyyeHue, kak npaswuno, B HonbLUEN CTENEHN NPEAMETHO-OPUEHTUPOBAHHOE, YeM Ha
nepBow CTyneHu cpegHero obpasosanus (MCKO 2). TunnyHas npogomkuTensHOCTb
MCKO ypoBeHb 3 — 0T 2 g0 5 ner.

Mcmoynuk: MCKO 1997 n npoekT Eurydice.

CMexHbIe mepMUHbI: nepBas CTyneHb TpeTnyHoro obpasosanus (MCKO 5), nepeas cTyneHb
cpeaHero obpasosanust (MCKO 2), nocnecpenHee (HeTpeTnuHoe) obpasosanne (MCKO 4)

The process of assessing and recognising a wide range of knowledge, know-how,
skills and competences, which people develop throughout their lives within different
environments, for example through education, work and leisure activities.

Source: adapted from The international Encyclopaedia of Education.

OduunanbHoe npusHaHue cnoHTaHHOro/HedopManbHOro o6y4YeHus

[MpoLecc OLEHKM 1 NPU3HAHUS LWMPOKOTO CreKTpa 3HaHUM, HOY-Xay, YMEHUN 1
KOMNETEHLW, OCBOEHHbIX NOABMM B Pa3fIMYHbIX KOHTEKCTaX B TEYEHWe BCEM WX
XU3HW, HaNpumep, B cucteMe 0bpasoBaHNs, B TPYLOBOM AEATENBHOCTM U B paMKax
pocyra.

MemoyHuk: MexayHapogHas aHUMKoneams 06pas3oBaHus.
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valuing learning

RU

vocational
education and
training (VET)

RU

The process of promoting participation in and outcomes of (formal or non-formal)
learning, in order to raise awareness of its intrinsic worth and to reward learning.

Source: Cedefop, 2001 in European Commission, Communication Making a European area of lifelong
learning a reality, COM(2001) 678 final.

Mpu3HaHWe LeHHOCTN 0ByYeHUs
Mpouecc pacumpeHns y4acTisi B 06y4eHnn 1 NOBbILIEHNS 3HAYMMOCTM Er0

pesynbTaToB (hopmanbHoe unu HedhopmarbHoe 06yveHne) Ans npusHaHus
LIeHHOCTW 0BYYeHNs 1 BO3HArpaxaeHus yeunuia no obyyeHuio.

Uemounuk: Cedefop 2001r., B maTepuane Eaponeiickon Komuceum «[pespalleHne eBponenckoro
npocTpaHCTBa 0byyeHNs B TeYEHNE BCeN XM3HM B peanbHocTby, COM(2001) 678, UTOroBbIN TEKCT.

Education and training which aims to equip people with skills and competences that
can be used on the labour market.

Source: adapted from ETF, 1997.

MpodeccuoHanbHoe obpa3oBaHue n obyyeHue

Ob6pa3soBaHue 1 0by4eHre, HanpaBNEHHOE Ha OCHALLEHWE NIOAEN YMEHUAMM
KOMNETEHLMAMM, KOTOPbIE MOTYT BbITb MCMOMNL30BaHbI HA PbIHKE TPyAa.
MemoyHuk: EQO, 1997 .



ENGLISH ALPHABETICAL PERMUTED INDEX

Note: terms in bold are descriptors as classified in the alphabetical index; terms in italics are synonyms.

learning outcome(s) / learning

ICT
new
awarding

learning

certification of skills and
basic information and
information and
information and

accreditation of
assessment (of skills and
recognition (of skills and
transferability (of skills and

guidance and
learning
training

training course planning and
social
certificate /

distance learning /
digital

access to vocational education and training (1)
accreditation of competences (2)
accreditation of prior learning (APL) (84)
adaptability (3)

adult education (4)

alternance training (5)

alternating training (5)

apprenticeship (6)

assessment (of skills and competences) (7)
attainments (47)

awarding body (8)

basic ICT skills (10)

basic information and communication technology (ICT) skills (10)

basic skills (11)

basic skills (10)

basic skills (55)

body (8)

certificate / diploma (12)

certification of skills and competences (13)
civil society (14)

community (43)

comparability of qualifications (15)
competences (13)

communication technology (ICT) (10)
communication technology (ICT) (34)
communication technology (ICT) skills (35)
compensatory learning (16)
competence (17)

competences (13) (66) (84)
competences (7)

competences) (66)

competences) (79)

compulsory education (18)

computer skills (35)

continuing vocational education and training (19)
counselling (32)

content (44)

course planning and design (76)

credit transfer system (in VET) (20)
curriculum (21)

design (76)

dialogue (70)

digital divide (22)

digital literacy (23)

diploma (12)

distance learning / distance study (24)
distance study (24)

divide (22)

dropout (25)



access to vocational
compulsory

lower secondary
post-compulsory
post-secondary (non-tertiary)
special needs
continuing vocational
first stage of tertiary
initial vocational
programme (of
vocational

learning

European
information and communication technology

basic
basic information and communication technology

validation of

basic

knowledge society /

accreditation of prior
compensatory
experiential

learning outcome(s) /
distance

formal

informal

lifelong

lifewide

non-formal

open

prior

validation of informal / non-formal
validation of prior

dropping out (25)

dual training (5)

early school leaving (25)
education and training (1)
education (18)

education (51)

education (61) (62)

education (62)

education (73)

education and training (19)
education (29)

education and training (36)
education or training) (64)
education and training (VET) (86)
e-learning (26)

employability (27)

European governance (28)
experiential learning (33)
facilitator (45)

first stage of tertiary education (29)
formal learning (30)

further training (31)

governance (29)

guidance and counselling (32)
(ICT) (34)

ICT skills (35)

ICTskills (10)

(ICT) skills (10)

informal learning (33)

informal / non-formal learning (84)
information and communication technology (ICT) (34)
information and communication technology (ICT) skills (10)
initial vocational education and training (36)
know-how (37)

knowledge (38)

knowledge society / knowledge-based society (39)
knowledge-based society (39)
learning (40)

learning (APL) (84)

learning (16)

learning (33)

learning attainments (47)

learning / distance study (24)
learning (30)

learning (33)

learning (49)

learning (50)

learning (56)

learning (59)

learning (63)

learning (84)

learning (84)



valuing learning (85)
learning by doing (41)
learning by using (42)
learning community (43)
learning content (44)
learning facilitator (45)
learning organisation (46)
learning outcome(s) / learning attainments (47)
learning region (48)
early school leaving (25)
lifelong learning (49)
lifewide learning (50)
digital literacy (23)
ICT literacy (10)
lower secondary education (51)
mentoring (52)
mobility (53)
(mutual) recognition of qualifications (54)
new basic skills (55)
special needs education (73)
non-formal learning (56)
validation of informal /  non-formal learning (84)
off-the-job training (57)
on-the-job training (58)
open learning (59)
learning organisation (46)
learning  outcome(s) / learning attainments (47)
social partners (72)
pathway of training (60)
training course  planning and design (76)
post-compulsory education (61)
post-secondary (non-tertiary) education (62)
prior learning (63)
accreditation of  prior learning (APL) (84)
validation of  prior learning (84)
regulated profession (67)
accreditation of a VET provider or training  programme (2)
programme (of education or training) (64)
training provider (78)
accreditation (of a VET  provider or training programme) (2)
qualification (65)
comparability of qualifications (15)
(mutual) recognition of qualifications (54)
transparency (of qualifications) (81)
recognition (of skills and competences) (66)
(mutual) recognition of qualifications (54)
learning  region (48)
regulated profession (67)
retraining (68)
early  school leaving (25)
transition from  school or training to work (80)
lower secondary education (51)
upper secondary education (83)



basic

basic ICT

basic information and communication technology (ICT)
computer

ICT

ICT basic

information and communication technology (ICT)
new basic

assessment (of

recognition (of

transferability (of

civil
knowledge

first
distance learning / distance
credit transfer

information and communication
basic information and communication
first stage of

training of

access to vocational education and
alternating

alternance

continuing vocational education and
dual

further

initial vocational education and
off-the-job

on-the-job

pathway of

programme (of education or
vocational education and

transition from school or

accreditation of a VET provider or
credit

skill (69)

skills (11)

skills (10)

skills (10)

skills (35)

Skills (35)

Skills (10)

skills (35)

skills (55)

skills and competences) (7)

skills and competences) (66)

skills and competences) (79)

social dialogue (70)

social inclusion (71)

society (14)

society / knowledge-based society (39)
special needs education (73)
stage of tertiary education (29)
study (24)

system (in VET) (20)

teacher in VET (74)

technology (ICT) (34)

technology (ICT) skills (10)

tertiary education (29)

trainer (75)

trainers (77)

training (86)

training (1)

training (5)

training (5)

training (19)

training (5)

training (31)

training (36)

training (57)

training (58)

training (60)

training) (64)

training (VET) (86)

training to work (80)

training course planning and design (76)
training of trainers (77)

training provider (78)

training programme (2)

transfer system (in VET) (20)
transferability (of skills and competences) (79)
transition from school or training to work (80)
transparency (of qualifications) (81)
tutoring (82)

upper secondary education (83)
validation of informal / non-formal learning (84)
validation of prior learning (84)
valuing learning (85)



credit transfer system in
vocational education and training
accreditation of a

access to

continuing

initial

transition from school or training to

VET (20)

(VET) (86)

VET provider or training programme (2)
vocational education and training (VET) (86)
(vocational) education and training (1)
vocational education and training (19)
vocational education and training (36)

work (80)



ENGLISH ALPHABETICAL INDEX

Note: terms in italics refer to the descriptors appearing after the arrow.

access to (vocational) education and training

accreditation (of a VET provider or training programme)

accreditation (of skills and competences) — recognition (of skills and competences)
— certification (of skills and competences)
— validation of informal / non-formal learning

accreditation of prior learning (APL) — validation of informal / non-formal learning

adaptability

adult education

alternance training

alternating training — alternance training

apprenticeship

assessment (of skills and competences)

awarding body

baccalaureate

basic ICT skills — basic information and communication technology (ICT) skills

basic information and communication technology (ICT) skills

basic skills

certificate / diploma

certification (of skills and competences)

civil society

comparability (of qualifications)

compensatory learning

competence

compulsory education

computer skills — information and communication technology (ICT) skills

continuing vocational education and training

counselling — guidance and counselling

credit transfer system (in VET)

curriculum

digital divide

digital literacy

distance learning / distance study

distance study — distance learning

dropout

dropping out — dropout

dual training — alternance training

early school leaving — dropout

education dropout — dropout

e-learning

employability

Term



European governance

experiential learning — informal learning

first stage of tertiary education

formal learning

further training

guidance and counselling

ICT — information and communication technology (ICT)
ICT — information and communication technology (ICT) skills
ICT basic skills — basic information and communication technology (ICT) skills
ICT competences — information and communication technology (ICT) skills
ICT literacy — basic information and communication technology (ICT) skills
ICT skills — information and communication technology (ICT) skills
informal learning

information and communication technology (ICT)

information and communication technology (ICT) skills

initial vocational education and training

know-how

knowledge

knowledge society / knowledge-based society
knowledge-based society — knowledge society

learning

learning attainments — learning outcome(s)

learning by doing

learning by using

learning community

learning content

learning facilitator

learning organisation

learning outcome(s) / learning attainments

learning region

lifelong learning

lifewide learning

lower secondary education

mentoring

mobility

(mutual) recognition of qualifications

new basic skills

non-formal learning

off-the-job training

on-the-job training

open learning

pathway of training

post-compulsory education

post-secondary (non-tertiary) education

prior learning

programme (of education or training)

28
33
29
30
31
32
34
35
10
35
10
35
33
34
35
36
37
38
39
39
40
47
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64



qualification

recognition (of skills and competences)

recognition of qualifications — (mutual) recognition of qualifications
regulated profession

retraining

skill

social dialogue

social inclusion

social partners

special needs education

teacher in VET

trainer

training — vocational education and training (VET)
training course planning and design

training of trainers

training provider

transferability (of skills and competences)
transition from school or training to work
transparency (of qualifications)

tutoring

upper secondary education

validation of informal / non formal learning
validation of prior learning — validation of informal / non formal learning
valuing learning

VET provider — training provider

vocational education and training (VET)

65
66
54
67
68
69
70
4
72
73
74
75
86
76
77
78
79
80
81
82
83
84
84
85
78
86



AN®ABUTHBIN YKA3ATEND HA PYCCKOM A3bIKE

ﬂpUMeanue: TEPMWHbI, NPUBEAEHHbIE KYPCUBOM, OTHOCATCA K ONUCaHUI0, NOMELLEHHOMY NOCIE CTPENKA

AnanTMBHOCTb
AkkpeauTaums (0byyaroLieit CTPYKTYpbl M NporpaMmbl 06y4eHNs)

AkkpeauTaumst (YMEeHUI 1 KOMNETEHLWN) — NPU3HAHNE (YMEHUIA N KOMMETEHLMI)

AkkpeauTaLus paHee nony4YeHHoro 0by4eHus

— ohMumanbHoe NpusHaHWe CnoHTaHHoro/ HedhopMasnbHOro 0by4eHMs

ba3zoBble yMeHus

ba3oBble yMeHus B 0651aCTh MHOPMALMOHHBIX 1 KOMMYHUKALMOHHBIX TexHonorui (MKT)

bakanaspuat

(B3anmHoe) npu3sHaHue kBanudukaLmii

Bo3MOXHOCTb TPYAOYCTPOMCTBA

Bceobbemniowee obyyeHme

Bropas cTyneHb cpeaHero obpasosaHus

lpaxaaHckoe 0bLecTBO

pamoTHOCTb B 0bnactn VKT — 6a3oBble ymeHus B obnactn KT
[ucTaHumoHHoe 0byyeHmne

[ocpoyHoe npekpalLeHne 0byyeHns— oTceB

HocTmxenuns obyveHns— pesynbrat(bl) 06y4eHus

HocTtyn Kk (npodeccuoHansHoMy 06pasoBaHuto 1 06y4eHIio)
HyaneHoe 0byyeHne — yepegyloLieecs obyyeHne
EBponeiickoe ynpaeneHue

3HaHus

WNKT— uHhopMaLmMOHHbIE M KOMMYHUKALUMOHHbIE TexHonorn (UKT)
WHcTpykTop

VHhopmaLmMoHHbIE 1 KOMMYHUKALMOHHbIE TexHonorm (UKT)
Ksanudukaums

KomneHcupyiolee oby4yeHne

KomneTeHums

KomnbloTepHble ymeHns — ymenus B obnactu UKT
KoHcynbTupoBaHue — npodeccuoHanbHas OpueHTaLums U KOHCYNbTUPOBaHME
INnyo, copenctaytowiee 0byyeHmto

MobunbHOCTb

HacTaBH14ecTBO

HauanbHoe npodeccuoHansHoe obpasoBaHue u 0byyeHme
HenpepbiBHOE NpodheccnoHanbHoe 06pa3oBaHue 1 06yyeHne
HedopmanbHoe 0byueHne

HoBble 6a30Bble yMeHus

Hoy-xay

ObpasoBaHue, oTBeYaloLLee cneLmarnbHbIM NoTpebHOCTSM
ObpasoBatenbHas nporpamMma

TepmuH

3
2
66

84
1
10
9

54
27
50
83
14
10
24
25
47
1

5

28
38
34
75
34
65
16
17
35
32
45
53
52
36
19
56
55
37
73
21



ObyvatoLascs opraHusaums

Obyuatoweecst coobLLECTBO

OBbyyatoLyniicst permoH

ObyueHve

OByueHve B npoLiecce AeATENbHOCTY

OByueHve B npoLiecce UCnonb30BaHmMs

OByueHvie B TEUEHNE BCEI XM3HM

OByyeHwe B3pocbIX

OByueHve BHe paboyero mecTa

OByyeHwe Ha onbiTe— CNOHTaHHOE 0ByYeHwe

OByueHwe Ha paboyem mecTe

OBbyyeHwe obyyarowmx

OByuyeHne— npodeccuoHansHoe obpasosaHue 1 obyyerue (MOO)
OO6LecTBO, OCHOBAHHOE Ha 3HAHWM

ObsizaTensHoe obpasoBaHue

OtkpbiTOE 06yYeHme

OtceB

OdrumanbHoe npusHaHue paHee NonyvyeHHoro obyyeHms

— OchrupanbHoe Npu3HaHKe CoHTAHHOTO/HEOPMarbHOM 00y4YeHHs!

OdrumanbHoe npuaHaHue CNoHTaHHOro/HedopmanbHoro 0by4eHus
OueHka (YMeHuit 1 KoMNeTeHLMi)

MepBas cTyneHb cpegHero obpasoBaHms

MepBasi CTyneHb TPETUYHOMO 0Bpa3oBaHms

[MepeHoC (YyMEHW 1 KOMNETEHLIIA)

Mepeobyyerune

Mepexog 13 y4ebHOro 3aBeAeHNs Unn oT 0By4eHmns K TpYAOBOI AEATENBHOCTY
lnaHupoBaHue 1 pa3paboTka kypca 0by4eHms

MocnecpenHee (HeTPeTNYHOE 0Opa30BaHme)

MocnecpenHee obpasoBaHne

Mpenogaeatens cuctembl MO0

Mpu3HaHWe (YMEHMI N KOMMETEHLMI)

Mpu3HaHWe kBanudukaumin — (B3anMHOe) NprU3HaHue keanudukaLmi
Mporpamma (06pa3oBaHMs Unu 006y4eHust)

MpomomkeHHoe 0byyeHne

MMpo3payHocTb (kBanudmKaLmin)

lMpodheccnoHanbHas opueHTaUmMs U KOHCYNbTUPOBaHMe
MpodheccroHansHoe obpasoBaHie 1 06yyeHme (MOO)

PaHee nonyyeHHoe 0by4yeHmne

Perynupyemas npoceccus

PesynbTat(bl) 06y4eHmns/gocTikeHns 0byyeHns
CepTuchmkat/gunnom

CepTudmkaums (yMeHn 1 KOMNETEHLNI)

Cuctema nepeHoca 3a4eTHbIx eguHul (B MOO)

CopepxaHue 06yyeHus

CoupanbHoe BKIHOYeHWe

46
43
48
40
M
42
49

57
33
58
77
86
39
18
59
25

84
84

51
29
79
68
80
76
62
61
74
66
54
64
KY
81
32
86
63
67
47
12
13
20
44
7



CoumanbHble napTHepb!

CoumanbHbIn guanor

CnoHTaHHOe 0byyeHve

CpaBHuMocTb (kBanudvkaLuii)

CrpykTypa, npucyxgatoLias Ksanuepukaum
CrpykTtypa/nuuo, ocywecTenstowas obyyeHme
CrpykTtypa/nuuo, ocywectenstowas MOO— CrpykTypa/nuuo, ocylecTenstowas obyyeHmne
TpaekTopusi 06y4eHus

TboTOPCTBO

YmMeHue

YmeHus B obnactu UKT

YyeHnyecTBo

dopmanbHoe 06y4yeHne

Lindpposas rpamoTHOCTb

Lindposoe pasaenenune

UepegytoLieecs 0byveHne

OneKTpoHHOe 0by4eHne

72
70
33
15

78

60
82
69
35

30
23
22

26



MAIN SOURCES
NEPEYEHb UCNOJIb3OBAHHbLIX NICTOYHMKOB

Assessing and certifying occupational skills and competences in vocational education and training. Paris: OECD, 1996.

Bjornavold, J. Making learning visible: identification, assessment and recognition of non-formal learning in Europe.
Luxembourg: Office for Official Publications of the European Communities, 2000. (Cedefop reference).

Bolton, E. A conceptual analysis of the mentor relationship in the career development of women. Adult Education Quarterly,
1980, Vol. 30, No 4, p. 195-207.

EEA multilingual environmental glossary. Copenhagen: European Environment Agency — EEA, 2004. Available from Internet:
http:/glossary.eea.eu.int/EEAGIlossary/ [cited 20.1.2004].

IEEE 610 Software Engineering Standards / Institute of Electrical and Electronics Engineers. New York: IEEE, 2004.
Available from Internet: http://www.ieee.org/portal/index.jsp [cited 20.1.2004].

ILO thesaurus: labour, employment and training terminology: 5th ed. / International labour organization. Geneva: ILO, 1998.

Institute of guidance counsellors. Dublin: Institute of guidance counsellors — IGC, 2004. Available from Internet; www.igc-
edu.ie [cited 20.1.2004].

ISO 9000 2000 definitions: translated into plain english. Alberta: Praxiom Research Group, 2003. Available from Internet:
http://praxiom.com/iso-definition.htm [cited 20.1.2004].

Knowles, M. S. Self-directed learning. New York: Association Press, 1975.

Making a European area of lifelong learning a reality: communication from the Commission. Luxembourg: Office for Official
Publications of the European Communities, 2001. (COM (2001) 678 final). Available from Internet:
http://europa.eu.int/comm/education/policies/Ill/life/communication/com_en.pdf [cited 20.1.2004].

Malot, N. Forum QFD (Quality Function Deployment). Paris: Le Préau-Chambre de Commerce et d’Industrie de Paris, 2000.
Nouveau Petit Robert. Paris: Dictionnaires Le Robert, 1993.

Ohlsson, S. Declarative and procedural knowledge. In The international encyclopedia of education, Oxford: Pergaman, 1994,
Vol. 3, p. 1432-1434.

Polanyi, M. The tacit dimension. London: Routledge, 1966.

Prawat, R.S. Promoting access to knowledge, strategy, and disposition in students: a research synthesis. Review of
education, 1989, Vol. 59, No 1, p. 1-41.

Quel modéle qualité pour la e-formation?: les normes qualité existantes répondent-elles aux besoins des acteurs de la e-
formation? Paris: Le Préau-Chambre de Commerce et d’Industrie de Paris, 2002. Available from Internet:
http://www.preau.ccip.fr/qualite/index.php [cited 20.1.2004].

Ravet, S. Planifier I'utilisation des TIC dans I'éducation et la formation. Saint-Denis La Plaine: Centre Inffo, 1999.

Reny, P.; Coulombe, M. Conception et validation d'indicateurs de performance a l'université Laval. Québec: Université du
Québec, 2000. Available from Internet: http://www.uguebec.ca/conf-quebec/actes/s23.pdf [cited 20.1.2004].



http://glossary.eea.eu.int/EEAGlossary/
http://www.ieee.org/portal/index.jsp
http://www.igc-edu.ie/
http://www.igc-edu.ie/
http://praxiom.com/iso-definition.htm
http://europa.eu.int/comm/education/policies/lll/life/communication/com_en.pdf
http://www.preau.ccip.fr/qualite/index.php
http://www.uquebec.ca/conf-quebec/actes/s23.pdf

Spendolini, J.M. The benchmarking book. New York: American Management Association, 1992.

Tissot, P. Glossary on identification, assessment and recognition of qualifications and competences and transparency and
transferability of qualifications. In Bjgrnavold, J. Making learning visible: identification, assessment and recognition of non-
formal learning in Europe, Luxembourg: Office for Official Publications of the European Communities, 2000.

UCAS: universities and colleges admissions service. Cheltenham: UCAS, 2003. Available from Internet;
http://www.ucas.co.uk/higher/canda/apl/ [cited 20.1.2004].

Unesco Thesaurus. Paris: Unesco, 1995. Available from Internet: http://databases.unesco.org/thesaurus/ [cited 20.1.2004].



http://www.ucas.co.uk/higher/candq/apl/
http://databases.unesco.org/thesaurus/

	2 Definition: gives the meaning of the term 
	2 Определение: описывает значение термина 
	Source: adapted from Unesco, 1995.
	Source: ЮНЕСКО, 1995 г.
	Process of accrediting an institution of vocational education or training, a programme of study, or a service, showing it has been approved by the relevant legislative and professional authorities by having met predetermined standards.  
	Source: adapted from Canadian Information Centre for International Credentials, www.cicic.ca/pubs/guide/Guidefr_en.php
	Источник: Канадский информационный центр по международным дипломам, www.cicic.ca/pubs/guide/Guidefr_en.php
	Education provided for adults, often intended for general purpose rather than vocational education. 
	Comment: adult education is close to, but not synonymous with, continuing vocational education and training. It is usually used: 
	- to provide general education for adults in topics of particular interest to them (e. g. in open universities); 
	- to provide compensatory learning in basic skills which individuals may not have acquired earlier in their initial education (such as literacy, numeracy); 
	- to enable people (a) to access and attain qualifications not gained, for various reasons, in the initial education and training system or (b) to acquire, improve or update skills and/or competences in a specific field: this is continuing vocational education and training. 
	Source: adapted from ETF, 1997. 
	Related terms: compensatory learning, continuing vocational education and training, lifelong learning
	Source: Cedefop, 2003. 
	Comment: preferably use the term ‘evaluation’ for the assessment of training methods or providers. 
	Source: Cedefop, 2003. 
	Related term: certification (of skills and competences)
	Комментарий: предпочтительнее для обозначения оценки методов обучения или обучающих структур использовать термин “evaluation” 
	Источник: Cedefop, 2003 г. 
	Смежные термины: сертификация (умений и компетенций)

	The skills needed to use efficiently the basic functions of information and communication technologies (ICT). 
	Смежные термины: базовые умения, ИКТ, новые базовые умения

	The skills and competences needed to function in contemporary society, e.g. listening, speaking, reading, writing and mathematics. 
	Смежные термины: базовые умения в области ИКТ, новые базовые умения

	An official document, issued by an awarding body, which records the achievements of an individual following a standard assessment procedure. 
	Источник: Cedefop, 2002 г.
	Source: Cedefop, 2002. 


	Comment: comparability of qualifications improves individuals’ employability and mobility. This term must not be confused with ‘equivalence of qualifications’ (which refers to the similarity of value of diplomas). 
	Related terms: adult education, basic skills
	Source: Cedefop, 2002. 
	Related terms: knowledge, know-how, skills
	Смежные термины: знания, ноу-хау, умения
	The minimum legal standards and duration of obligatory schooling. 
	Source: ILO Thesaurus. 
	Related terms: initial vocational education and training, post-compulsory education
	- improve or update their knowledge and/or skills; 
	- acquire new skills for a career move or retraining;  
	- continue their personal or professional development. 
	A system which provides a way of measuring and comparing learning achievements (from a course, training or a placement) and transferring them from one institution to another, using credits validated in training programmes. 
	Source: Technical Working Group on Credit Transfer in VET and Cedefop, 2003.
	Источник:  Техническая рабочая группа по вопросам разработки Европейской системы переноса зачетных единиц для ПОО и Cedefop, 2003 г.
	A set of actions followed when setting up a training course: it includes defining training goals, content, methods (including assessment) and material, as well as arrangements for training teachers and trainers. 
	Смежные термины: программы (образовательные или обучения)
	The gap between those who can access and use information and communication technologies (ICT) effectively, and those who cannot. 
	Смежные термины: ИКТ, базовые умения в области ИКТ
	The ability to use information and communication technology (ICT) proficiently. 
	Смежные термины:  ИКТ, базовые умения в области ИКТ
	Source: ILO Thesaurus. 
	Смежные термины: электронное обучение, открытое обучение
	Source: Cedefop, 2002. 
	Related terms: digital literacy, information and communication technology (ICT)
	Comment: employability depends not only on the adequacy of knowledge and skills of individuals but also on the incentives and opportunities offered to individuals to seek employment. 
	Source: Cedefop, 2000. 
	Related terms: adaptability, mobility


	Rules, processes and behaviour that affect the way in which powers are exercised at European level, particularly as regards openness, participation, accountability, effectiveness and coherence. 
	Source: ISCED 1997 and Eurydice. 

	Learning that occurs in an organised and structured environment (in a school/training centre or on the job) and is explicitly designated as learning (in terms of objectives, time or resources). Formal learning is intentional from the learner’s point of view. It typically leads to certification. 
	Source: Cedefop, 2003. 
	Смежные термины: спонтанное обучение, обучение, неформальное обучение

	Learning resulting from daily activities related to work, family or leisure. It is not organised or structured in terms of objectives, time or learning support. Informal learning is in most cases unintentional from the learner’s perspective. It typically does not lead to certification. 
	Comment: informal learning is also referred to as experiential or incidental/random learning. 
	Source: Cedefop, 2003. 
	Related terms: learning, formal learning, non-formal learning, validation of informal / non-formal learning
	The skills needed for efficient use of information and communication technologies (ICT).  

	General or vocational education carried out in the initial education system, usually before entering working life. 
	Source: adapted from New Oxford Dictionary of English.
	Источник: Новый оксфордский словарь английского языка
	Источник: Cedefop,  2000 г.
	A cumulative process whereby individuals gradually assimilate increasingly complex and abstract entities (concepts, categories, and patterns of behaviour or models) and/or acquire skills and competences. 
	Source: Cedefop, 2000. 
	Related terms: learning, learning by using
	Source: Cedefop, 2000. 
	Related terms: learning, learning by doing
	A community that promotes a culture of learning by developing effective local partnerships between all sectors of the community, and supports and motivates individuals and organisations to learn. 
	Anyone who promotes the acquisition of knowledge and skills by establishing a favourable learning environment, including anyone exercising a teaching, training, supervision or guidance function. The facilitator helps the learner develop knowledge and skills by providing guidelines, feedback and advice throughout the learning process. 
	An organisation where everyone learns and develops through the work context, for the benefit of themselves, each other and the whole organisation, with such efforts being publicised and recognised. 
	A region in which all stakeholders cooperate to meet local learning needs and devise joint solutions to local problems.  
	Source: Cedefop, 2003. 
	Related terms: adult education, continuing vocational education and training, lifewide learning
	Source: Cedefop, 2003. 
	Related terms: adult education, continuing vocational education and training, lifelong learning
	Lower secondary education generally continues the basic programmes of primary, although teaching is typically more subject-focused, often employing more specialised teachers to conduct classes. 
	Comment: in some countries, this level may appear as an artificial division which does not correspond to the national education system (nine years of basic education including ISCED level 2). In such cases, ISCED 2 level is called ‘second stage of basic education’. 
	Source: ISCED 1997 and Eurydice. 
	Guidance and support provided in a variety of ways to a young person or novice (i.e. someone joining a new learning community or organisation) by an experienced person who acts as a role model, guide, tutor, coach or confidante. 
	Source: adapted from Bolton, 1980. 
	Related terms: learning community, learning organisation, tutoring
	The ability of an individual to move and adapt to a new occupational environment. 
	Comment: mobility can be geographical or ‘functional’ (a move to a new function in a company or to a new occupation). Mobility enables individuals to acquire new skills and thus to increase their employability. 
	Source: Cedefop, 2000. 
	Related terms: adaptability, employability


	The recognition by one or more countries of qualifications (certificates or diplomas) awarded in one or more other countries. 
	New skills that, combined with basic skills, are needed to function in contemporary society. New basic skills are information and communication technology (ICT) skills, foreign languages, technological culture, entrepreneurship and social skills. 
	Learning which is embedded in planned activities not explicitly designated as learning (in terms of learning objectives, learning time or learning support), but which contain an important learning element. Non-formal learning is intentional from the learner’s point of view. It normally does not lead to certification. 
	Comment: non-formal learning is sometimes described as semi-structured learning.  
	Source: Cedefop, 2003. 
	 Related terms: formal learning, informal learning, learning, validation of informal / non-formal learning



	Vocational training undertaken away from the normal work situation. It is usually only part of a whole training programme, in which it is combined with on-the-job training. 
	Vocational training given in the normal work situation. It may constitute the whole training or be combined with off-the-job training. 
	Learning in which learners can acquire knowledge, know-how and/or skills and competences in their own time and (within specified limits) at their own pace. 
	Broad group of training programmes that share the same main characteristics (e.g. duration, place of training, qualification level, etc.). Most countries have different vocational training pathways. The main difference is school or training centre-based versus work-based training. 
	Education followed by an individual after the minimum legal school-leaving age. 
	The knowledge, know-how and/or competences acquired through previously unrecognised training or experience. 
	Ранее полученное образование
	Знания, ноу-хау и/или компетенции, освоенные в процессе ранее полученного обучения или опыта и не имеющие официального признания. 
	Источник: Cedefop, 2003 г. 
	Смежные термины: спонтанное обучение, неформальное обучение
	An inventory of activities, learning content and/or methods implemented to achieve education or training objectives (acquiring knowledge, skills or competences), organised in a logical sequence over a specified period of time. 
	Source: Cedefop, 2003. 
	Related terms: certification (of skills and competences), competence, formal learning, skill
	Source: Cedefop, 2003. 
	Related terms: certification (of skills and competences), (mutual) recognition of qualifications, validation of informal / non-formal learning
	Смежные термины: сертификация (умений и компетенций), (взаимное) признание квалификаций, официальное признание спонтанного/неформального обучения
	Source: Cedefop, 2003. 
	Educational activity and support designed to address special education needs.  


	Source: translated from Le Préau.
	Source: Cedefop, 2003.
	The move from education to employment, covering the period between leaving education and entering the labour market. 
	Comment: transition between school and employment (integration path, type of employment – with regard to level and status –  and duration) is complex. Integration depends on many factors (gender, age, qualification, employment policy, guidance and counselling provision, etc.). 
	Source: Cedefop, 2003.
	Source: Cedefop, 2003. 
	Any activity offering a learner guidance, counselling or supervision by an experienced and competent professional. The tutor supports the learner throughout the learning process (at school, in training centres or on the job). 
	Source: ISCED 1997 and Eurydice. 
	Source: adapted from The international Encyclopaedia of Education.
	Source: adapted from ETF, 1997.
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