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KEY EDUCATION, TRAINING AND EMPLOYMENT
DEVELOPMENTS IN MOLDOVA

Moldova’s long-term social and economic development is mapped out in the country’s National
Development Strategy for 2020%, which is due to undergo intermediate assessment. Following this,
and considering the Public Administration Reform Strategy 2016-2018, a new strategy for 2030 will
be developed with the UNDP support. At the same time, the main objective of the Government
remains unchanged: poverty reduction through macroeconomic stability and sustainable growth.

The Government is intensifying implementation of its reform action plan. Public administration
reform inspired a ministerial reorganisation in September 2017, reducing the number of ministries
to nine and consolidating certain policy areas with the creation, for example, of the Ministry of
Education, Culture and Research and the Ministry of Health, Labour and Social Protection. Fewer
recruitments and higher salaries are expected to make the public service more efficient.

Bringing the education system into line with labour market needs in order to boost labour
productivity and increase employment fits into the reform programme and is very high on the
Government’s agenda. Reforms focus on promoting lifelong learning and encouraging cooperation
and transparency at all levels of education and training. The 2014 Education Code, the Technical
and Vocational Education Development Strategy 2013-2020 and the Education Development
Strategy 2020 adjust the legal framework to the new socio-economic context. They provide the
basis for policy reforms in education, including vocational education and training (VET), and shape
systemic reforms from the European perspective. Modernisation of the Classifier of Occupations,
based on international standards (ISCO-08), a new nomenclature of professions and
specialisations for education and training area follow those adjustments. Special attention is given
to higher education and VET, modernisation of education and training systems, enhancing quality,
relevance and access, and establishing a National Qualifications Framework (NQF) by 2020 in
order to improve transparency and the recognition of qualifications and competences. In view of
enhancing education and business cooperation, a law to regulate Sector Committees’ activities has
been prepared in 2016-2017 and it is currently in the final statges of approval by Parliament
(approved by the Government in July).

A new National Employment Strategy to 2020 was adopted in March 2017 with a work plan aimed
at improving the labour market prospects and further development of human capital. Moldova is
also adjusting the regulatory framework for Small and Medium Enterprises (SMESs) with a stronger
focus on female entrepreneurship and the green economy.

EU financial resources are available through the EU Sector Reform Contract to support the
modernisation of VET and adjust it to labour market needs. This includes a budget-support
programme of €25 million to July 2017 and a technical assistance project of €3.7 million to
December 2017. A new EU twinning project is planned to start at the end of 2018.

While Moldova has increased its absorption capacity for external assistance, the sustainability of the
reforms will need to be closely monitored.

! Moldova 2020 National Development Strategy was approved in July 2012: www.imf.org/external/pubs/ft/scr/2013/cr13269.pdf
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1. Key demographic and economic characteristics

The main factors shaping the structure of the population and demographic change in Moldova are
ageing and migration. The official population figure of 3.55 million in 2016 from the National Bureau of
Statistics (NBS) show a decrease of 7,000 people since 20112. However, alternative sources indicate
that official statistics overestimate the actual size of the population. A Population Barometer conducted
by the Demographic Research Centre suggests that the actual Moldovan population is around 2.9
million, pointing to an overestimation of over 660,000 people (16%)3. This difference is attributable to
the official definition of migration and the related records, which include migrants no longer residing in
the country, even for over a year. Outward migration plays an important socioeconomic role in the
country and remittances contribute substantially to consumption, accounting for an estimated 23.4% of
GDP4. According to an ILO report®, over 888,000 Moldovans (23% of the total population) were living
outside the country in 2015 (mainly in Russia and Italy). In addition, demographic ageing is clearly
visible in the population structure. The share of young people (aged 15-24) in the active population
has declined from 25% in 2010 to 16% in 2016, suggesting potential problems in replacing the current
workforce (see also section on labour market). The increasing dependency ratios - youth (22.1%), old-
age (14%) - have important economic and social implications, threatening sustainable growth and the
future sustainability of social protection, including pensions. The National Strategic Program on
Demographic Security (2011-2025) aims at implementing demographic stabilisation policies in order to
increase labour market supply and improve conditions for safety and welfare to discourage outward
migration. More than half the population is rural, making Moldova a country with one of the lowest
levels of urbanization in Europe.

Following the 2015 recession (due, not least, to banking fraud and the closure of three large banks),
Moldava’s economy recovered in 2016 with GDP growth of 4.1%, backed by a good performance in
agriculture and private consumption. The 2017 forecast has been revised upwards to 4.5% from 3% in
view of the stronger than expected agricultural performance and better external prospects®.
Notwithstanding, the external dependency of the national economy remains high and Chisinau
continues to generate more than half of GDP as the most advanced economic centre.

Economic stabilisation would help to improve the business climate in line with the SME Development
Strategy 2012-2020. Moldova fell from 84th to 100th place in the World Economic Forum Global
Competitiveness Report between 2015-2016 and 2016-2017. The World Bank income classification
categorises Moldova as a lower middle-income country. While income inequality, reflected in the Gini
coefficient, improved to 28.5% in 2013 from 30.6% in 2011, Moldova remains one of the poorest
countries in Europe, with a GDP per capita of only $5,336 in PPP terms.

The Government has intensified implementation of reforms, in particular, the Action Plan to upgrade
public services, liberalise the economy, develop financial system for favourable investment climate,
foster development of small and medium-sized enterprises, reform judiciary and eradicate corruption,
improve transport and other physical infrastructure, diversify and promote exports and create new jobs
and strengthen social protection. The reform programme is also reflected in the Association
Agreement between Moldova and the European Union (signed in 2014 and fully in force from July
2016), combined with the commitment to create a Deep and Comprehensive Free Trade Area
(DCFTA) with the EU. This preferential trade system has allowed Moldova to benefit from reduced or

2 Without districts from the left side of the river Nistru and municipality Bender

3 Demographic Barometer in Moldova: "What is the real number of the population of Moldova?, conducted in partnership with
the Ministry of Labour, Social and Family Protection and the United Nations Fund for Populations (UNFPA) in 2015

4 World Bank, Migration and Remittances Fact Book 2016

5 ILO, Labour Market Transition of young women and men in the Republic of Moldova, Results of the 2013 and 2015 school-to-
work transition surveys, July 2016

5 IMF Country Report No 17/102 (Moldova), May 2017
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zero tariffs for its goods, an increased services market and better investment conditions. Recent
developments focus on labour migration and entrepreneurship. The financial sector is undergoing
serious reforms and the Government intensifies financial transparency. Moreover, the Government
prioritises enhancing road infrastructure and energy efficiency; reducing financing costs; improving the
business climate, ensuring sustainability of the pension system and enhancing efficiency of the
judiciary. Agricultural production, wine industry, textile and leather manufacturing, as well as ICT and
communication services are currently the leading export-oriented sectors.

2. Education and training

2.1  Trends and challenges

As part of the general decline in population, there has been a significant decrease in student numbers
in the education system. The network of educational institutions no longer reflects the underlying
demographic reality, with the greatest divergence in rural areas. Over the last two decades, the
number of students enrolled in secondary and post-secondary vocational education has fallen by
almost 53%, while the infrastructure has remained almost unchanged. In the academic year 2015/16
in secondary vocational education, 9,367 students were enrolled, representing a decrease of 14.4%
compared to the academic year 2014/15 and by 33.9% in comparison to 2010. However, the
percentage of VET students in upper secondary education is increasing, reaching 45.6% in 2016, 10
percentage points more than in 2010. The highest enrolment rates were in the following profiles:
medicine - 13.6% of the total enrolled, economics - 13.1%, transport - 9.4%, services - 7.7%,
informatics - 5.7%, construction - 5.0% and mechanics - 4.9%. However, one in five students aged 18-
24 leave education early, suggesting a relatively high incidence of low-skilled youths not in school.
Coupled with a high NEETSs rate (28.3% in 2016), this has serious implications on the school to work
transition of young people (see also section on labour market).

Despite the economic difficulties of recent years, the Moldovan authorities have ensured a stable
funding allocated to education, 8% of GDP on average, with a slight decline to 7% in 2015.
Nevertheless, the relatively high levels of education expenditure over the past five years is not yet
visible in terms of economic or social impact. However, the investment pays off in terms of education
outcomes, as shown by the 2015 PISA results, registering substantial improvement of performance in
all three areas: science, reading and maths. At the same time, these results reflect uneven investment
across the country and more severe problems in rural areas.

The VET sector is still highly centralised and 94% of students in the academic year 2015/16 were
studying in state institutions?. The inflexibility of the system has been addressed with the creation of
Centres of Excellence and Sector Committees (Law for their legal recognition under approval), which
are seen as ways of responding to the labour market demand in a more agile way.

2.2 Education and training policy and institutional setting

The VET policy reform is guided by the VET Development Strategy 2020, which outlines various
elements of the reform process from a continuing training and lifelong learning perspective. The EU
Sector Reform Contract on VET was granted to support its implementation, with budget support and
technical assistance. The two programmes end their activities in 2017, and the new EU intervention is
planned to be a twinning project to follow them up (to start not before end 2018, beginning 2019). It
aims to ensure effective implementation of the VET strategy and to facilitate structural and institutional
reform, while securing high-quality VET services in terms of knowledge, skills and competences, as
well as physical assets. The gap in EU intervention in 2018 remains a challenge as regards VET
quality assurance and quality management systems, capacity building for key stakeholders and

7 See Torino Process 2016-2017 — Republic of Moldova, p. 75
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awareness raising on the newly developed VET system. The ETF is considering how to reduce the
risks by developing a set of capacity building activities. In addition, the Republican Centre for VET
development, which as been set up as the implementing body, is not operational yet, which hampers
the effective implementation of the VET strategy. After the recent reorganisation, the Ministry of
Education has been merged with Culture and Research with responsibility for Youth, becoming
Ministry of Education, Culture and Research. There are 4 departments: 1. Higher Education and
Research. 2. General education; VET; NQF; LLL. 3. Culture. 4. Youth. The staff is currently under
recruitment, to be a total of 100 (instead of 200 as it is at the moment). Fewer staff with higher salaries
should provide more efficiency to the system.

There first steps in the implementation of the strategic framework focused on modernising and
streamlining VET provision and to re-conceptualising VET programmes. The main objective is to
increase the attractiveness, quality, affordability, flexibility and relevance of VET to labour market
needs. An efficient framework is to be created to respond to the labour market needs with quality-
assured qualifications and tools for the recognition of lifelong learning achievements. Career-
orientation, recognition of diplomas and the validation of non-formal and informal learning are to foster
mobility.

A master plan to restructure the VET system was approved in 2015. Following a detailed VET network
mapping exercise, it will be optimised to increase its efficiency. The reduction of VET school
overcapacity is combined with the creation of 11 centres of excellence (approved by ministerial
decision) as multifunctional training providers. Each centre provides education and training at level 3
and 4, and follows a strategic plan. However, their development is jeopardised by a lack of autonomy
(not possible to keep self-generated income), which the Ministry of working to solve.

The Education Code of 2014 provides legislation on key elements for the modernisation of the
education and training system. It establishes a framework for institutional developments: a new
quality assurance agency for VET and higher education; a centre for VET policy implementation; a
modernised Classification of Occupations and nomenclature of professions and specialities for
education and VET (reflecting international standards ISCO 08); a stronger involvement of social
partners in education and creation of sector committees; implementation of the NQF. In addition, the
new law extends compulsory education to 18 from 2018. The 2014 Education Code also structured
the education system into levels and cycles following the ISCED 2011 system. The current reform
provides for a new professional training system in the form of TVET (described as vocational/technical
education). This comprises a two-pronged TVET path after completing year 9: secondary TVET (VET
school) or post-secondary TVET (college).

While initial vocational education and training (IVET) in Moldova falls under the responsibility of the
Ministry of Education, responsibility for continuing education and vocational training (CVET) is shared
between the Ministry of Education and, to a lesser extent, line ministries, such as Ministry of
Agriculture and Ministry of Culture. VET qualifications are awarded on the basis of the Moldovan NQF
as per the Education Code. TVET programmes should be developed and implemented in accordance
with level 3 (secondary), 4 (post-secondary) and 5 (post-secondary non-tertiary) of the eight levels
covered by the new Moldovan NQF (decree under approval). The NQF is a critical element of the EU-
Moldova Association Agreement as it provides a framework for quality-assured qualifications and a
tool for recognising all types and levels of learning. It is key to improve the permeability of the
education and training system, links between VET, including also the validation and recognition of
skills and qualifications of different target groups (i.e. jobseekers, returning migrants, etc.). The NQF is
under development by the Ministry of Education in collaboration with relevant ministries, sector
committees, technical vocational educational institutions, businesses and other social partners with
approval from the government. Sector committees and working groups have contributed to the
development of 33 occupational standards and 43 qualifications (out of 200) so far. A total of MLD
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300,000 is foreseen for occupational standards in the mid-term budget plan to be approved by the
Ministry of Finance by October 2017, referred to the State Budget 2018. The ETF is currently
supporting an NQF revision process to align it with the European Qualifications Framework (EQF) and
the Qualifications Frameworks of the European Higher Education Area (QF-EHEA) while also
converting it into a more effective reform tool. Work is also underway on a concept paper for the
validation of non-formal and informal learning.

The National Agency for Quality Assurance in Professional Education (ANACIP) was created in 2014
to provide quality assurance in the VET system. The agency is responsible for developing evaluation
methodologies, periodical revision of accreditation standards, national reference standards and the
performance indicators used in quality assurance and evaluation. Any public or private legal entity
interested in offering training programmes is subject to mandatory external evaluation for authorisation
on a temporary basis, with both the institution and curricula subject to formal accreditation procedures.
However, the Agency faces problems to attract high-level expertise due to poor working conditions for
the staff. In 2017, a methodology for tracking the professional development of VET graduates was
piloted in 20 VET institutions supported by the ETF and 5 supported by LED (out of 86 in total). The
methodology aims at determining the employability of graduates in the labour market, and the rate of
transition to the next level of education. The main objective is to analyse the employability and
employment prospects of graduates, including through entrepreneurship. The results will be presented
by end 2017 and a full-scale exercise will be launched for 2018.

Despite the commitment of stakeholders and their hard work in difficult circumstances, at the end of
the 3-year EU Sector Reform Contract in VET many challenges remain. These include building
efficient social dialogue, developing a framework for the recognition of qualifications and developing
the Centres of Excellence (key elements of the VET reform), which are currently jeopardised by a lack
of autonomy.

3. Labour market and employment

3.1 Trends and challenges

Moldova is facing a complex and challenging employment context with insufficient and poor quality
jobs, low productivity, persistent informal arrangements and inequalities. Moldova’s labour market is
characterised by a low activity rate (42.6%), low employment (40.8%) and low unemployment (4.2%).
The employment outcome reflects both, the low participation and high informality. The situation has
not changed substantially over recent years, however there has been a slow improvement (albeit from
very low levels) with respect to the 2012 troughs in activity and employment (40.7% and 38.4%
respectively). According to national data®, 16.2% of the employed worked in the informal sector in
2016 (36.4% of these have had an informal job), while undeclared work represented 7% of the
employed®. The gender employment gap is not pronounced (4 percentage points), however there are
huge differences in employment by educational attainment, with a 29.3 percentage point gap between
the high and low-skilled (57.1% and 27.8% respectively).

There are indications of serious structural problems in the labour market. The very high incidence of
vulnerable employment has been increasing over the years and currently affects more than one third
of workers. At the same time, the share of self-employment has increased since 2010 by 7.7
percentage points reaching 37% in 2016. This is caused by poor working conditions and persistent
informal arrangements. Under-employment is growing (some 6.6% of people employed, up by 8%
from 2015). Also 14% of those employed have declared a desire to change jobs mostly due to low
salaries.

8 NBS, Labour Force Survey 2016
9 Press release: NBS, Labour Force Survey 2016 http://www.statistica.md/newsview.php?I=ro&idc=168&id=5585
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Although youth unemployment has decreased from 2010, it is still high (11.3% in 2016). The youth
unemployment rate has also decreased by 2.2% in 2016. Nevertheless, this decline might not reflect
improved employment prospects, but rather the shrinking youth population, limited readiness to work
or reliance on remittances among young people. The persistently high rate of young people not in
employment, education or training (NEETS), totalling 28.3% in 2016 for 15-29 year olds, may confirm
this, while suggesting serious problems in graduate employability.

Despite increasing emigration and demographic decline, the labour force is growing. Furthermore,
there are substantial imbalances between supply and demand in the labour market. The public
employment services register growing number of vacancies, which cannot be filled by the available
unemployed,® suggesting a high incidence of skills mismatch. Productivity in Moldova is among the
lowest in the region, reflecting an incomplete transition, informal employment and education and skills
challenges. The employment structure points to a service-oriented economy with 49.1% of the labour
force employed in services, generating 71.4% of GDP. Industry employs 17.2% of the workforce,
contributing in 14.3% to GDP. While agriculture employs 33.7% of the workforce, it contributed only
14.3% to GDP in 2016, suggesting a mainly subsistence activity.

3.1  Employment policy and institutional setting

Important steps have been taken to stimulate labour market development and functioning. The legal
and institutional framework governing the labour market has been improved. Labour market statistics
and monitoring processes have been adjusted to market economy requirements. The EU Mobility
Partnership has provided significant support to these developments through the EU-funded Targeted
Initiative for Moldova, which aims to strengthen the country’s capacity to manage labour migration; to
organise and promote legal migration and mobility; and strengthen border management and security
of documents.

A new 2020 National Employment Strategy was approved in March 2017. The leading role in its
implementation has been attributed to the National Employment Agency (ANOFM) and all main actors
of the sector are involved in the implementation. One of its main priorities is the establishment of an
effective system of vocational education for further human resources and skills development and
alignment of curricula with labour market requirements. In this respect the Sector Committees can play
an important role and the approval of the Law for their legal status is crucial (approved by the
Government in July 2017 and final approval by the Parliament expected by December 2017). Financial
support is planned for 2018-2019-2020 to cover operational costs (MLD 200,000 per year), but the
costs for activities implementation will be covered through a competition. Sector Committees are
established in the following sectors: Construction; Agriculture and food industry; Transport and road
infrastructure; Information Technologies; Non-food industry; Trade; Energy. They contribute to the
development of occupational standards at all stages. Currently, there are 33 approved occupational
standards developed during the years 2013-2016, which represents only about 17% of the number
planned for 2020. Similarly, in the same period 43 out of 200 qualifications were drafted, constituting
21.5%.

In September, the Ministry of Labour, Social Protection and the Family was merged with the Ministry of
Health, to form the Ministry of Labour, Health and Social Protection. The National Employment Agency
(ANOFM) is currently under reorganisation to better implement labour market policies and provide
specific labour market information. It is also responsible for the labour market forecast and
profession/trade barometer, using methodologies developed with EU support. These instruments aim
to identify trends for jobs and skill requirements in the near future in order to plan training activities for
unemployed. In accordance with the new employment legislation, the ANOFM organises training

10 44.6 thousand vacancies and 50 thousand job seekers in 2016 according to the Public Employment Service (ANOFM) data
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courses aimed at increasing the employability of unemployed and priority groups of people with
special difficulties.

The Ministry of Labour is promoting closer cooperation with the business sector and has played a
leading role in establishing sectoral committees. In 2013, a Resolution of the National Committee for
Collective Bargaining and Consultation adopted a framework regulation on the activity of the sectoral
committees as consultative bodies. The committees are involved in the work on skills needs
identification and development of occupational standards. The new draft law to strengthen the legal
status of the sector skills councils got Government’s approval in July and is awaiting Parliamentary
approval, expected by December 2017.

Many institutions in Moldova are involved in producing information related to labour market skills
needs and a significant amount of data is gathered, but there is a lack of analysis, management and
access to information for the relevant stakeholders. Following a 2015 ETF feasibility study, a labour
market observatory was established with UNDP support in May 2017, with two functions: data
collection and analysis for policy papers, as well as innovation for youth employment. The observatory
is coordinated by the Demographic Department of the Economic Research Institution under the
Academy of Sciences.

Work Based Learning (WBL) is present at all levels of VET: secondary, professional, technical post-
secondary and vocational education for adults. There are three main models of WBL: i) practical
training on-site in laboratories, workshops and VET institutions; ii) on-the-job training in companies
(internship is mandatory in training programs leading to a qualification); iii) dual training, introduced in
the secondary technical vocational education institutions in September 2014 to increase the quality
and strengthen cooperation with business environment. The companies' interest to provide dual
vocational training is increasing and new entities are joining the network. A number of policy
documents were developed in the period of 2014-2016 to improve work based learning, related to
organization of apprenticeships, traineeships and internships in secondary VET. A Framework Plan for
secondary VET establishes a number of compulsory hours for practical training and an apprenticeship
contract for dual training was prepared. Moldova is also part of the new EU programme, Employment
Grant Scheme for Youth.

The legal framework for career guidance was revised in 2015 through the project ‘Reconceptualization
of Vocational and Career Guidance’ (REVOC). It developed a methodological concept of career
guidance for vocational schools and extracurricular services and training of career guidance within the
Employment Agencies. A pilot in four VET institutions is on-going.

The development of the human capital by promoting entrepreneurial skills and culture is one of the
priority directions of the development strategy of the SME Development Strategy for 2012-2020.
Entrepreneurship education is a compulsory subject in all training programs and educational plans
both, in vocational schools and colleges. The duration of the Basics of Entrepreneurship course in
VET institutions is of 120 hours (96 hours theory/practice and 24 hours consultations). In addition, the
NEA organises training courses in management (basics of entrepreneurship) for unemployed with
post-secondary/higher vocational education. Moldova is also harmonising the regulatory framework for
small and medium enterprises in line with the Small Business Act (SBA). In June 2015, the Action
Plan 2015-2017 of the SME Development Strategy 2012-2020 was supplemented by two new
priorities: developing women’s entrepreneurship and developing the green economy for SMEs to
promote sustainable development.
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ANNEXES

Statistical annex Moldova

This annex reports annual data from 2011 and 2016 or the last available year.

Indicator 2011 2016
1  Total Population (000) 3560.4 3553
2 Relative size of youth population (age group 15-24) (%) 24.2 16.3
3 Youth Dependency ratio (%) 22.1 221
4 Old-age Dependency ratio (%) 13.8 14
93/142 100/138 101
5  Global Competitive Index
3.9 3.9 3.8
6  GDP growth rate (%) 6.41 4.1
7  GDP per capita (PPP) (current international $) 4179 5336
14.8 14.3 4.5
8  GDP by sector (%) 16.8 14.3 14.7
68.4 714  80.8
9  Poverty headcount ratio at $2 a day (PPP) (%) 3.5 m
10 Giniindex (%) 30.6 28.5 {2013)
_ _ _ 16.9 20.5 66,5 (2012)
11 Erdﬁgi;lc()&a)ﬂ attainment of adult population (aged 25-64 . - 15.3 (2012)
23.6 24.5 17.9 (2012)
12 Gross enrolment rates in secondary education (%) 87.7 86.3 (2015)
13 Share of VET students in secondary education (%) 11.6 13.2 (2015)
14 Gross enrolment rates in upper secondary education (%) 87 84.6 (2015)
15 Share of VET students in upper secondary education (%) 34.8 45.6
57.3 (2009) 41.9 (2015)  70.4 (2015)
16 EO;Y;XQ:;\)/ement in reading, mathematics and science 60.7 (2009) 50.3 (2015) 60.2 (2015)
47.3 (2009) 42.2(2015)  62.6 (2015)
1 1{2015) M.D.
17 Participation in training/lifelong learning (age group 25- " g 0.7 (2015) M.D.
64) by sex (%)
1.2 1.2 (2015) M.D.
22.4 20 M.D.
18 Eg_rlzydfl)e&\//i;sxfz% education and training (age group 272 234 M.D.
17.2 16.1 M.D.
42.3 42.6 38.7 (2012)
19 Activity rates by sex (aged 15+) (%) 45.6 45.4 55.4 (2012)
39.3 40.1 23.5 (2012)
39.4 40.8 44.9 (2012)
20 Employment rates by sex (aged 15+) (%) 421 43 66.9 (2012)
37.1 39 23.7 (2012)
21 Unemployment rates by sex (aged 15- 64) (%) 6.7 4.2 9.7 (2012)
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Indicator 2011 2016

6.8 5.5 7.7 (2012)
5.6 2.9 13.8 (2012)
7.1 45 8.1 (2012)
22 lngf)an}(lgyment rates by educational attainment (aged ~gg 39 13,9 (2012)
6 4.5 11,4 (2012)
14.9 11.3 M.D.
23 Youth unemployment rates by sex (aged 15-24) (%) 14.2 10.9 M.D.
15.8 11.8 M.D.
24 Proportion of long-term unemployed out of the total unemployed (aged 13 -
15+) (%)
25 Long-term unemployment rate (aged 15+) (%) 2.2 0.8
26 Incidence of self-employment (%) 29.4 37
27 Share of the employed in a public sector (%) m m
27.5 33.7 4.5 (2012)
28 Employment by sector (%) 18.8 17.2 19.3 (2012)
53.7 49.1 76.3 (2012)
29 Employment in the informal sector 15.1 m
292 304 (2015  MD.
30 Propor.tion of pepple aged 15-24 not in employment, 32 M.D.
education or training (NEETS), by sex (%) 33 (2015)
262 27.5 (2015) M.D.
31 Public expenditure on education (as % of GDP) 8.3 6.9 (2015)
32 Public expenditure on education (as % of total public expenditure) 21.4 18.2 (2015)
33 Skill gaps (%) m 31.2(2013)
34 The share of SMEs in GDP (%) m M
35 The share of SMEs in employment (%) m M
Sources:

3,4,6,7,8,9, 10 - The World Bank, World Development Indicators database
5 - World Economic Forum

1,2,11,13, 17,18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 30, 31 — National Bureau for Statistics
12, 14, 15, 32 - UNESCO, Institute for Statistics

33 — World Enterprise Survey, World Bank

Legend:

N.A. = Not Applicable

M.D. = Missing Data

Notes:

(*) Information presented without data on districts from the left side of the river Nistru and municipality Bender
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Annex: Indicator definitions

Description Definition

The total population is estimated as the number of persons having their
usual residence in a country on 1 January of the respective year. When

1 Total population (000) information on the usually resident population is not available, legal or
registered residents can be considered.
Re'a"v‘? size of youth The ratio of the youth population (aged 15-24) to the working-age population

2 population (age group 15- (usually aged 15-64 or 15-74)

24) (%) vy '

. The ratio of younger dependents (people younger than 15) to the working-
0,

? Youth Dependency ratio (%) age population (those in the 15-64 age group).

Old-age Dependency ratio The ratio of elderly dependents (people older than 64) to the working-age
4 . .

(%) population (those in the 15-64 age group).

The Global Competitiveness Index assesses the competitiveness landscape

Global Competitiveness providing inside into the drivers of countries' productivity and prosperity. It

5 . . }

Index expressed as scores on a 1 to 7 scale, with 7 being the most desirable
outcome.

6 GDP growth rate (%) The annual percentage growth rate of GDP at market prices based on

constant local currency.

: GDP per capita (PPP) ThQ markeﬁ value Qf all final goqqs and services produced within a country in

. . a given period of time (GDP), divided by the total population, and converted
(current international $) : . } : :
to international dollars using purchasing power parity (PPP) rates.

8  GDP by sector (%) The share of value added from Agriculture, Industry and Services.

9 Poverty headcount ratio at The percentage of the population living on less than $2.00 a day at 2005
$2 a day (PPP) (%) international prices.

Gini index measures the extent to which the distribution of income (or, in
some cases, consumption expenditure) among individuals or households

10 Giniindex (%) within an economy deviates from a perfectly equal distribution. A Gini index

of 0 represents perfect equality, while an index of 100 implies perfect
inequality.
Educational gttalnment of Educational attainment refers to the highest educational level achieved by

11 adultpopulation (25-64 or individuals expressed as a percentage of all persons in that age grou
aged 15+) (%) p p g p ge group.

. Number of students enrolled in a given level of education, regardless of age,
Gross enrolment rates in . i

12 . expressed as a percentage of the official school-age population
secondary education (%) : .

corresponding to the same level of education.

13 Share of VET students in The proportion of VET students in secondary education out of the total
secondary (%) number of pupils and students in secondary education (general + VET)
Gross enrolment rates in Number of students enrolled in a given level of education, regardless of age,

14 upper secondary education expressed as a percentage of the official school-age population
(%) corresponding to the same level of education.

Share of VET students in The proportion of VET students in upper secondary education out of the

15 upper secondary education total number of pupils and students in upper secondary education (general
(%) education + VET)

Low achievement in reading, ] ) . . . .

16 maths and science — PISA The shlare of 15-years-olds falling to reach level 2 in reading, mathematics

and science.
(%)
Participation in

17 training/lifelong learning The share of persons aged 25-64 who stated that they received education

(age group 25-64) by sex or training in the four weeks preceding the (LFS) survey.
(%)

The percentage of the population aged 18-24 with at most lower secondary
Early leavers from education  education who were not in further education or training during the four

18 and training (age group 18- weeks preceding the (LFS) survey. Lower secondary education refers to
24) by sex (%) ISCED 1997 level 0-3C short for data up to 2013 and to ISCED 2011 level 0-

2 for data from 2014 onwards.

19 Activity rates by sex (aged Activity rates represent the labour force as a percentage of the population of
15+) (%) working age.

Employment rates by sex Employment rate represents persons in employment as a percentage of the

20 . )

(aged 15+) (%) population of working age.
21 Unemployment rates by sex ~ Unemployment rate represents unemployed persons as a percentage of the

(aged 15+) (%)

labour force.
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Description Definition

Unemployment rates by

Educational levels refer to the highest educational level successfully
completed. Three levels are consider: Low (ISCED level 0-2), Medium

22 educational attainment !
(aged 15+) (%) g)SCED level 3-4) and High (ISCED 1997 level 5-6, and ISCED 2011 level 5-
23 Youth unemployment rates Youth unemployment rate represents young unemployed persons aged (15-
by sex (aged 15-24) (%) 24) as a percentage of the labour force (15-24).
Proportion of long-term Number of unemployed persons aged 15+ who are long-term unemployed
24 unemployed out of the total (12 months or more) as a percentage of unemployed persons aged 15+
unemployed (aged 15+) (%) P 9 ployed p 9 )
o5 Long-term unemployment Number of unemployed persons aged 15+ who are long-term unemployed
rate (age 15+) (%) (12 months or more) as a percentage of the labour force aged 15+.
. The share of self-employed as a proportion of total employment. Self-
Incidence of self- .
26 employment includes employers, own-account workers, members of
employment (%) , : I .
producers’ cooperatives and contributing family workers.
27 Share of the employed in a The share of employed in a public sector as a proportion of total
public sector (%) employment.
28 Employment by sector (%) The share of employed in Agriculture, Industry and Services.
29 Employment in the informal Share of persons employed in the informal sector in total non-agricultural
sector employment.
Proportion of people aged
30 15-24 not in employment, The percentage of the population of a given age group and sex who is not
education or training employed and not involved in further education or training.
(NEETS) (%)
Public expenditure on education expressed as a percentage of GDP.
Generally, the public sector funds education either by directly bearing the
current and capital expenses of educational institutions, or by supporting
31 Public expenditure on students and their families with scholarships and public loans as well as by
education (as % of GDP) transferring public subsidies for educational activities to private firms or non-
profit organisations. Both types of transactions together are reported as total
public expenditure on education.
Public expenditure on education expressed as a of total public expenditure.
Generally, the public sector funds education either by directly bearing the
. . current and capital expenses of educational institutions, or by supporting
Public expenditure on . o . . ;
. students and their families with scholarships and public loans as well as by
32 education (as % of total : . L . L ! .
. . transferring public subsidies for educational activities to private firms or non-
public expenditure) . S .
profit organisations. Both types of transactions together are reported as total
public expenditure on education.
33 Skill gaps (%) Thg percentage of firms identifying an inadequately educated workforce as a
major constraint.
34 2;2‘; share of SMEs in GDP The share of value added from small and medium sized enterprises (SMEs).
35 The share of SMEs in The share of persons employed in small and medium sized enterprises.

employment (%)
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