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Semta- Science, Engineering, Manufacturing, 

Technologies Alliance

Å Representing over 145,800 employers 
with a 1.7million strong workforce

Å Bringing together employers, education 
and government to deliver employment 
focused initiatives.

Å Developed apprenticeship and industry 
standards for over 70 years

Å Awarded more than 125,000 
apprenticeship completions last year

Å Over 1.1 million certificates issued in the 
last 10 years



The UK context

ÅDemand driven 

ÅEmployer representatives set standards 
either NOS or for specific programmes

ÅStandards articulated into qualifications

ÅCurriculum built to support the qualifications

ÅEmployers involved in delivery

ÅAutonomous system -Government involved in 
quality control and funding

ÅGrowing apprenticeship model and levy



Levy Overview

ÅAll employers can draw down funding from the 
levy

ÅBecame law in April 2017

ÅOnly paid by large employers (annual pay bill of 
over £3m). Around 2%of employers

ÅPaid via PAYE 0.5% of wage bill

ÅFund new apprenticeships

ÅIn England ïapprenticeship funding in hands of 
employers

ÅApplied via digital scheme óDigital Apprenticeship 
Serviceô



Levy rationale

Three principles

Å Fairness ïfirst help those least able to help themselves

Å Shared responsibility - between the Government, employers and citizens

Å Freedom ïfrom bureaucracy and also for people to do their own jobs without crippling oversight

Practical reasons

Å Decline in funding for training and associated need to encourage employers to pay for their own 

training needs.

Å Help to meet the target of 3 million apprenticeships by 2020 

Å Feeds in to governmentôs general óemployer-ledô approach to skills ïemployers being given their 

levy plus 10% to spend on apprenticeships means they are in direct control over directing the 

funding.



Policy

Å UK Govt committed to boosting productivity by investing in human capital

Å Increase quality and quantity of apprenticeships

Å 3 Million new apprenticeships by 2020

Å Putting employers at the centre

Å Treasury designed and driven policy

Å Apprenticeships become safe funding ïlevy funds ALL apprenticeships and not 

just those of levy payers.

Å Treasury has chosen to introduce the levy and the DfE is responsible for how 

the budget is spent



Considerations

Å 3m apprenticeship starts ïambitious target 

Å Primary target in the first instance is those paying the levy who then get the 

funding (in online vouchers) to purchase apprenticeships training. 

Å There are though various incentives in place which are designed to help smaller 

employers to take on apprentices as well 

Å From an AME perspective this is crucial as those companies are the ones which 

are less likely to be taking them on, where most of the sectorôs workforce is and 

where there is potential for a real skills crisis if retiring workers arenôt replaced.. 

Å Possible unintended consequence of misallocation of resource ïyou need to 
figure out how to get funding to the employers who actually need it


