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> 38:bysinesses in offering Apprenticeship to 100%0f 10th graders in
Tourism & Hospitality profile -

» 25 businesses in offering Gradual Skills Development Schemes (GSDs)

» 4 businesses in offering Sponsorships (teachers training,
infrastructure, labs)

Schweizerische Eidgenossensc haft
Confédération suisse

Confederazione Svizzera

Confederaziun svizra Tow 4 4 ',‘ o D
ool : o o - 1
.
swisscontact
and Cooperation SDC SOCIALE DHE RINISE




S4

Aftési per Puné / Skills for Jobs

ncti

Business
S Relations

Career . WBL
Guidance @ Management

Institutional
Marketing

Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

r= - 2 o
Swiss Agency for Development
and Cooperation SDC MINISTRIA E FINANCAVE S W ' S S C O n a C

DHE EKONOMISE



/ Apprenticeship
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> Concept developed and validated
» At least 10 industry leaders in offering Apprenticeship to 100% of 10th
graders in ICT profile
Increase the quality of WBL delivery

» List of criteria for selection of businesses is developed, but no official
assessment of the In-Company Trainer is performed

» Need for developing mentoring & coaching skills of the In-Company
Trainers is identified
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Training &
Mentoring
Objectives
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( ) . shall be perfoi
- ® bLiipiuycu uy s * Role of the |n_company ¢ Online feedback on
. |S:f:icrl10n the LI S Bttt Mentor/Coach training program to be
: fh least 18 months ¢ Benefits of investing on a * Mentor to be provided Ui G
prodgram orthe & Relevsht certified In-Company constructive feedback after the mentors & mentees
stu enttsh i e trainer/mentor session * KPIs to be considered:
ensure that the . . i
training & seniority (based on * How to impart professional * To monitor that mentoring IO ST
mentorin learning expertise sessions are being performed feedback prov!ded
biecti g programme ¢ Millennials, aspirations & added correctly and on a periodic basis * No. of Mentoring
OI Jecl AHIELC e value (at least 1/month) an App could sessions performed
HLEl Ao « Volunteers for this * Key skills of a mentor be builtincluding: * Improvement of
iacti - . overall performance
¢ Objectives to process and shows * What mentors should do & « Training/Mentoring Contract of mentF:ees in
be revised for keen interest in Ll  Feedback sessions ractice
each respective developing others * Building rapport lp f
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