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WORK OF AUTHOR GROUPS

2016/2017 a. y. – preparatory phase

• 7212 electric and gas welder (25.12.2015, order of MESU
No.1357), 2 Vet schools engaged;
• 7436 sewer (30.09.2016, order of MESU No. 1177),
• 7433 tailor (30.09 2017, order of MESU No. 1176),
• 7435 pattern cutter (30.09 2017, order of MESU No. 1175), 3

VET schools engaged.
Since 01.09.2017, 3 VET standards implemented in 5 VET 

schools

2017/2018 a. y. – VET standards introduced
• 9 author groups established by industries,

• 35 VET standards explored
• since 01.09.2018, 30 VET standards implemented in 16VET schools in the
region



1. Analysis of distribution of hours between the types of training :
GPT, PTT and PPT in a standard syllabus.

2. Analysis of distribution of hours of PTT and PPT between GPT and
the training modules in a standard training program by professional
qualification.

3. Identifying the list of educational components (study subjects) of
general professional and professional theoretical training, according to
the content of general professional and professional competences.

4. Development of training programs in subjects of general
professional, professional theoretical and workplace learning, according
to the content of general professional and professional competencies,
and with regard to the number of hours provided for mastering GPC,
and study modules.

5. Rational distribution of the training load between the subjects,
according to the number of hours allocated to master each training
module.

6. Development of curricula.

Algorithm of processing VET standards
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Challenges in implementing VET 
standards

• Some teachers are not prepared to develop new training programs 
(different from the previous standard ones);

• Formal approach of employers to approval of working training programs
(for objective and subjective reasons);

• Learning general professional competencies in one block before the
learning of professional modules complicates the organization of the
training process;

• It is impossible to strictly comply with the number of hours allocated for
learning the module (in certain professions);

• It is impossible to interrupt the learning of subjects when taking the WTP
(in certain professions);

• Module based principle of structuring the WTP complicates the
organization of the training process (frequent changes in the schedule,
unequal load of teachers of specialized subjects and workplace learning
trainers).


