Development of Training Programs by the VET
Standards on the Competency-based
Approach

Samoylenko Nataliya Yuriyivna,
director of the VET Center f Excellence in Sumy region,

Candidate of Pedagogical Science




“Definition of terms

Module Subject-based approach - organization of the
educational process in schools by the defined study subjects
that provide for acquisition of professional competencies and
grouped into study modules

Training program - a component of the education program
that determines the procedures of learning by
modules/qualifications, educational components (study
subjects), study topics and their content, the amount of study
time to master them, consultations (if required), forms of
control of learning outcomes
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*—Algorithm of developing the ¢

udy programmes

Developing the content of competences/study subjects (“know”) and Teachers/trainers of on-the-
the workplace learning (“can”) modules on the bases of the summary job training
table of competences correlating with the study subjects

|

Identifying topics for learning/on-the-job training and adding content = Teachers/trainers of on-the-
to them on the basis of competencies job training

Distributing the hours of study topics of subjects/on-the-job training Teachers/trainers of on-the-
job training

Drafting the program for the study subject/workplace learning Teachers/trainers of on-the-
job training , employers

Discussing the draft programs Methods guides commission

Introducing changes and additions to the draft programs Teachers/trainers of on-the-
job training

Approval (adoption) of study programs Head of the methods
commission, employer




* Efement of the syllabus of the study subjec
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S3ATEBPIDKYIO
3acTymHUK JHUPEKTOpa 3 HaBYAIBHO-
BUPOOHUYOI poOOTH
Po0oua HaBuaIbHA nporpama 3 npeamMeTa
«TexHoJoris NPUTOTYBAHHHA 60p0HIHﬂHI/IX KOHAUTEPCBbKHUX BHpOﬁiB 3 OCHOBAMH TOBApPO3HaABCTBa»
3a npodeciero: «Konaurepy» kBamidikaiis: KOHTUTEP 3-TO pO3PTY
OauHnus KinabkicTs S
s 2 Tema 3micT mporpamu ®opMa MPoBeAeHHS
MOIYJIsA TOIHH

IIpodeciiino-TeopeTHYHA MiATOTOBKA

Moayas «<KH/I-3.1» «IIpuroryBanns HaniB¢adpuKaTiB 1Jisi 60POIHAHUX KOHANTEPCHKHUX i 0yJOUYHNX BUPOOiB» 4 roquHN

KH/-3.1.1 | Buau Ta 3HaueHHs 1 Bunu Ta 3HaueHHs TerioBoi 00pooku. Tepmin «TermroBa 00poOKay
TerIoBoi 00poOku. M'sco, BrumB TemioBoi 00poOKH Ha SKICTh TOTOBOT MPOayKIIii. M'sico,
M'SICOTIPOTYKTH M'SICOPOTYKTH. XIMIYHUH CKIaJ , KiTacu(iKalisi, BUIU 3HAYCHHS y Jlexmis
xapuyBaHnHi. [TliqroToBka 1o Bukopuctanas M'scHa HaunHKa. Coyc
Oinuii ocHOBHUH. TeXHONOTis MPUTOTYBaHHA. BUMOTH A0 SKOCTI.
TepwmiH peanizanii. BukopucranHsi.
KH/-3.1.2 | Puba. XimMiuHu#i ckiaj, 1 Puba. Ximiuawnii cknan , kiacudikaris, BUIA 3HAYCHHS Y
Ha4YMHKH 3 pUOH. xapayBanHi. [TigroToBka 10 BukopucTanas. Haunaka pnOHa. Jlekuis 3 eneMeHTaMu
TexHonoris npuroryBanHs. Bumorn no sikocti. Tepmin pearizarmii. MIPaKTHYHOI poOOTH
Bukopucranus
KH/I-3.1.3 | TexHOIOris NPUTOTYBAaHHS 1 : .
A TexHONOris MPUrOTYBaHHS HAYHHOK BUKOPHCTAHHS, TEPMiH
HAa4YMHOK Ta (papmriB g . JIaboparopHo-
: BHKOPHUCTAHHs TEeXHOIIOTisS MPUTrOTYBaHHs (hapIiiB 3 KPYIIH, S€Ib,
BUKOPHUCTAHHS, TEPMiH ’ MPAKTUYHE 3aHATTS
cupy. Bukopucranus, TepMiH BUKOPUCTaHHS
BUKOPHUCTAHHSI.
KH/-3.1.4 | TexHONOTisS NPUTOTYBaHHS 1 TexHONOTis MPUTOTYBaHHS HAYMHKH. 3 PpyKTiB Ta sirig [1nomoBo-
HAYHMHKH. 3 PPYKTIB Ta SITIHI KOHCEPBU MPOMHUCIOBOI'O BUPOOHUIITBA: COKH, CUPOIIH, P e
Cighit KOMITOTH, TUIOIOBO- STiAHE MIOpe . TeXHOIOTis MPUTrOTyBaHHS: RETen

A MPaKTHYHE 3aHATTS
MOBU/IJIA, BAPEHHS, [KEM,IyKaTH. Bumoru 1o sikocrti. [Tinroroska o

BHPOOHUITBA. Y MOBH 30epiraHHs.

KonTtposb (3aiik)

TECTyBaHHS




ethods guides

Abstract:

The methods guides are based on the
regulatory legal documentation on
developing working syllabi and curricula in
line with the VET standards on the
competence-based approach, the algorithm
for their development, approval, and
adoption.

For deputy directors in learning and on-
the-job training, for methods guides experts,
for teachers of specialized subjects and for
trainers of on-the-job training of all types of
VET schools training qualified workers.
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