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Portugal	
  The	
  coopera3on	
  and	
  communica3on	
  between	
  VET	
  ins3tu3ons	
  and	
  
companies	
  is	
  established	
  by	
  specific	
  legisla3on	
  which	
  also	
  iden3fies	
  the	
  
frequency	
  and	
  modali3es	
  of	
  coopera3on	
  and	
  communica3on	
  between	
  training	
  
coordinators	
  and	
  tutors.	
   	
  	
  

France:	
  	
  the	
  law	
  provides	
  the	
  framework	
  of	
  the	
  work	
  placement.	
  It	
  defines	
  the	
  
duty	
  of	
  the	
  VET	
  ins3tu3on	
  including	
  a	
  guidance	
  teachers	
  (or	
  member	
  to	
  the	
  
pedagogical	
  team)	
  the	
  la\er	
  func3on	
  are	
  to	
  establish	
  the	
  rela3onship	
  between	
  
the	
  ins3tu3on	
  and	
  the	
  tutor,	
  to	
  organise	
  the	
  follow-­‐up	
  of	
  the	
  internship	
  and	
  
coordinate	
  the	
  work	
  of	
  prepara3on	
  of	
  the	
  report	
  	
  

Georgia:	
  Law	
  on	
  VET	
  states	
  the	
  VET	
  ins3tu3on	
  arrange	
  and	
  administer	
  company-­‐
based	
  training	
  for	
  students	
  



Moldova:	
  Students	
  are	
  monitored	
  during	
  their	
  internships	
  by	
  the	
  teachers	
  from	
  
their	
  school,	
  who	
  visit	
  the	
  companies	
  

Turkey:	
  Coordinators	
  of	
  internship	
  programmes	
  a\ached	
  to	
  voca3onal	
  schools	
  
visit	
  firms	
  to	
  decide	
  whether	
  their	
  facili3es	
  are	
  appropriate,	
  whether	
  they	
  have	
  
trades	
  workers	
  with	
  qualifica3ons	
  at	
  master	
  level,	
  and	
  how	
  many	
  appren3ces	
  
they	
  can	
  train.	
  A	
  formal	
  contract	
  is	
  then	
  signed	
  between	
  the	
  school	
  and	
  the	
  
enterprise.	
  

Spain:	
  during	
  the	
  work	
  placement	
  students	
  receive	
  guidance	
  and	
  support	
  from	
  a	
  
teacher	
  at	
  the	
  VET	
  ins3tu3on	
  they	
  a\end	
  and	
  from	
  the	
  person	
  who	
  supervises	
  
their	
  work	
  at	
  the	
  company	
  



Netherlands:	
  VET	
  teachers	
  are	
  responsible	
  for	
  developing	
  and	
  delivering	
  
educa3onal	
  programmes	
  for	
  learners.	
  They	
  provide	
  study	
  and	
  career	
  counselling,	
  
supervising	
  workplace	
  placements	
  (internships)	
  and	
  mentoring	
  	
  

Denmark:	
  quality	
  assurance	
  mechanisms	
  for	
  workplace	
  training	
  in	
  postsecondary	
  
programs	
  have	
  three	
  key	
  features	
  	
  
1-­‐	
  Work	
  placement	
  arrangements	
  are	
  designed	
  to	
  be	
  linked	
  to	
  learning	
  outcomes.	
  	
  
2-­‐	
  Further	
  to	
  their	
  placement,	
  learners	
  report	
  back	
  	
  
3-­‐	
  They	
  are	
  assessed	
  to	
  check	
  if	
  they	
  have	
  met	
  their	
  learning	
  objec3ves.	
  	
  
	
  
To	
  ensure	
  this,	
  each	
  student	
  has	
  a	
  teacher	
  or	
  a	
  supervisor	
  for	
  guidance.	
  

Finland:	
  coopera3on	
  arrangements	
  are	
  implemented	
  at	
  ins3tu3onal	
  and	
  at	
  
individual	
  level	
  by	
  the	
  VET	
  teachers	
  .	
  	
  



External	
  bodies	
  involved	
  in	
  the	
  organiza3on	
  of	
  workplace	
  learning	
  
	
  
Norway:	
  training	
  offices	
  (opplæringskontor)	
  are	
  owned	
  by	
  companies	
  and	
  usually	
  
concern	
  specific	
  trades.	
  They	
  work	
  ac3vely	
  to	
  iden3fy	
  poten3al	
  training	
  
companies	
  and	
  establish	
  new	
  appren3ceship	
  places,	
  supervise	
  companies	
  with	
  
appren3ces,	
  and	
  train	
  staff	
  involved	
  in	
  the	
  tutoring	
  of	
  appren3ces.	
  Many	
  training	
  
offices	
  organise	
  the	
  theore3cal	
  part	
  of	
  the	
  appren3ces’	
  training.	
  They	
  oNen	
  sign	
  
the	
  appren3ceship	
  contracts	
  on	
  behalf	
  of	
  smaller	
  training	
  enterprises,	
  thereby	
  
becoming	
  accountable	
  for	
  comple3on	
  of	
  the	
  training	
  and	
  its	
  results.	
  



External	
  bodies	
  involved	
  in	
  the	
  organiza3on	
  of	
  workplace	
  learning	
  

Spain:	
  Regional	
  authori3es	
   (e.g.	
  Catalonia).	
  VET	
  Department	
   is	
  a	
   facilitator	
  and	
  
catalyzer	
  in	
  internships.	
  For	
  VET	
  school	
  it	
  is	
  compulsory	
  to	
  register	
  their	
  school-­‐
company	
   partnerships.	
   A	
   soNware	
   devised	
   to	
   register	
   and	
   monitor	
   the	
  
implementa3on	
  of	
  all	
  student	
  placements	
  in	
  internships	
  and	
  appren3ceships	
  in	
  
a	
  centralized	
  database	
  has	
  been	
  designed.	
  The	
  system	
  allows	
  for	
  assessment	
  of	
  
students’	
  work	
  at	
  workplace,	
  assessment	
  of	
   the	
  company	
  supervisor	
  and	
  work	
  
placement	
   condi3ons,	
   and	
   overall	
   implementa3on	
   of	
   work-­‐based	
   learning	
  
schemes	
  by	
  school	
  management	
  and	
  regional	
  government	
  representa3ves.	
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