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YPOBEHb CEKTOPA

Pa6otogaTtesm | OTpacnesble coBeThl Mo KBaanduKaumam | OTpacsieBble opraHbl

ornpegesneHne noTpebHoCTeN B HaBbIKax
v
PaspaboTka geckpuntopos SQF

MEeTOoA0/1I0rM4yecKad noane p>xka
v

MHCTUTYT neaarormyeckux uccieosaHuii (IBE)

CeKTopa/ibHas BaMAaLMS U KOHCEHCYC
v

MWHUCTEPCKUWA YPOBEHb

KoMneTeHTHOEe MMHUCTEPCTBO CeKTopa

oduumansHoe npeacTtaeneHne SQF
v

HALMOHAJIbHbIN YPOBEHb CUCTEMBI

MWHUCTP, KOOPANHMPYIOLLMIA PabOTY MHTErPUPOBaHHON CUCTEMbI KBasIMd MKaLUU

| oduumMansHoe pelLeHme o BKIOUEHMM
v

MHTErPUPOBAHHAA CUCTEMA KBAJIMOUKALINA (ZSK)

SQF cTaHOBMTCA 0P MLIMANBHO NPU3HAHHOM OTPaC/IeBOM 3TaJIOHHOM CTPYKTYpPOW
— nopneps>knBaeT pa3paboTKy HOBbIX KBaIMDUKALMIA
— nopaep>xuBaeT npucsoeHmne yposHelt PQF
— noBbIWaeT 3HauUMMOCTs 4151 PbiHKa TPY.Aa
L—ycumBaeT coracoBaHHOCTL 06pa30BaHMs M pbiHKa Tpyda



Roles and responsibilities of sector stakeholders in the
development of sectoral qualifications frameworks in Poland

SECTOR LEVEL

Employers | Sector Skills Development of SQF Educational Research
Councils | Industry bodies descriptors Institute (IBE)
k identify skills needs methodological support sector validation & consensui)

\‘“\ ﬁ i

NATIONAL SYSTEM LEVELﬁ

Minister coordinating the
Integrated Qualifications System
formal inclusion decision _)

- N S e
(" a Z/\,S} INTEGRATED QUALIFICATIONS SYSTEM (zsx)ﬁ : 4

(‘ . MINISTERIAL LEVEL _\
EQ Competent Sector Ministry

L formal submission of SQF _)

SQF becomes officially recognised sector reference framework 4
+ supports development of new qualifications \L PN ;/v\\ \
\/ v supports assigning PQF levels \ EN
\/ « improves labour-market relevance
\L + strengthens education—-labour market alignment /J

Maciej Tauber



CeKTopanbHbie paMkn KBanmndukauui B NMonblue paspabaTbiBaloTCA MPOMBILLIEHHOCTbLIO Npyu noaaep>kke MBI,
nNpeACcTaBAAOTCA OTPAC/IEBLIMU MUHUCTEPCTBAMU U 0PULMAJIBHO BKAKOYAKOTCA B UHTEMPUPOBAHHYO CUCTEMY

KBa M PUKaLuMiM KOOpAUHALMOHHBIM MUHUCTPOM, FAEe OHU CNYXKaT B KA4ECTBE CEKTOPAJIbHbIX CMPaBOYHbIX MHCTPYMEHTOB
ONA pa3paboTKu U corsiacoBaHus KBasiMpUKaL Ui,

MpaBoOBOI U CUCTEMHBIN CTAaTYyC

° SQF odpuumanbHO BKOYEHbI B EAMHYIO cucTeMy KBasmbukaumin (ZSK)

° CPK He sBasitoTCsa camu no cebe KBanndukaunamum

° CPK He Bkto4eHbl B EanHbIN peecTp kKBanudukaumi (ZRK)

° CPK ¢oYHKLMOHUPYIOT B Ka4eCTBE OTPAC/IEBbIX CMPABOYHbIX CUCTEM, NOAAEPXKUBAOLMX Pa3paboTKy KBaMbUKaLUA M MPUCBOEHUE YPOBHEN
B HacToswee BpeMs B [osibLie BKAKOUYEHDI C/leAYIoLLMe OTpacsieBble KBaJUGUKALMOHHbIE PAaMKU:

CtpouTtenscTso

Cnopt

Typusm

YnpaBaeHne oTxogamm

DHepreTuKa

Ycnyrn no pasBuTtuio

Toproens

Ycnyru B 0621aCTU BOAOCHAGXKEHMSA M OXPaHbl OKPY>KatoLen cpenbl

OTu paMKn oduLManbHO BKAKOYEHbI B ZSK 1 noaaep»XuBatoT pasBUTUE KBaandUKaLUN.



SECTORAL QUALIFICATIONS FRAMEWORKS
IN POLAND: DEVELOPMENT & INTEGRATION

Developed by industry, supported by IBE, submitted by mlngtni and forma‘lly mcluded\
in the Integrated Qualifications System (ZSK) to serve as sector reference tools. /

AN

/(_
LEGAL AND SYSTEM STATUS

« SQFs are formally included in the
Integrated Qualifications System (ZSK)

v SQFs are not qualifications themselves

« SQFs are not included in the Integrated
Qualifications Register (ZRK)

+" SQFs function as sector reference
frameworks supporting qualification

Y

development and level assignment
. : S

Maciej Tauber

=%
¢ "{

s N RO

(-(ZSK’ REAL EXAMPLES IN POLANﬁ :

Y (CURRENTLY INCLUDED IN ZSK)

14 " Construction

7 « Sport

= « Tourism

I, # Waste management
o« Energy

-~ « Development services
7 « Trade

! « Water and environmental services J
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The Development and Use

of Partial Qualifications

in the National Qualifications System & ;
and Vocational Education
and Training in Poland

Maciej Tauber




Full Qualifications

from education system
and higher education

Partial Qualiﬁca+ioy§

Lot TN

from from higher outside
education education education & HE
system \L systems

© distinct © postgraduate © regulated
vocational qualifications

qualifications © craft (trades)

4£) sectoral

® market



w,* ‘ LEARNING VERIFICATION CRITERIA
OUTCOMES e Specify and detail learning

Knowledge « Skills requirements

_ j: » Social Competences e Indicate how to check if

L a learning outcome has been achieved

(knowledge, skills, and social Competences)

LEARNING OUTCOMES
Refer to the ability to handle action @ Skills P
or solve a problem (knowledge, skills ired f b \.Lj
and social competences). AN “ v Skills u

the qualification ~ Wy
Knowledge [ s« |}
gefloe ]

~» Knowledge "~ @ Howthey ¥ Social Competences
~ e.g, understanding how to will be checked | —— ‘= -
operate machines @ measurable, P W A

Skills observable,
assessable

ability to perform specific tasks

Criteria that specify learning outcomes form
the basis of validation of qualifications



Selected Learning Outcomes for the
Qualification “Programming and Operating a 3D Printing Process

Learning Outcome Set: Preparing a

3D Printing Process Based on Documentation

Learning Outcome: Selects 3D printing parameters

Verification Criteria:
> Discusses 3D printing process parameters and 3D printer settings
> Sets model parameters based on the capabilities of the technology

Learning Outcome Set: Operating a 3D Printing Process

Learning Outcome: Starts the 3D printer

Verification Criteria:
> Explains 3D printer calibration principles

> Checks the material cartridges’ status and confirms material type Source: Qualification described by the VCC

matches settings parameters olis : :
: 25 - " Foundation, integrated into the integrated

> Verifies the 3D printer's readiness for operation Qualifications System 17.12.2018

> Inspects 3D printer settings to ensure they suit the materisral requirements (integrated Qualifications System, 2018).

> Starts the 3D printing process



CAN MOTIVATE, BUT DIFFERENTLY

= Qualification Title:
Delivering instructional units for teaching and improving snowboarding (PQF Level 3)

= Set of Learning Outcomes Set:
4. Organising and delivering instructional units for teaching and improving snowboarding

Uses communication and motivation tools

= Explains the principles of instructional communication;

= Welcomes and says goodbye to participants;

= Establishes direct eye contact with participants;

= Provides feedback on the performance of exercises;

= Motivates participants to engage in physical effort, including using verbal encouragement,
praise, changes in voice intonation, and highlighting the benefits of exercises;

= Summarises the session, emphasises achieved objectives, and encourages participation in
future sessions.



THE POWER OF LEARNING OUTCOMES

Connecting Full Qualifications, Partial Qualifications, Vocational Qualifications,
Sectoral Qualifications & Microcredentials

PARTIAL QUALIFICATIONS
’ EQF/PQF Level 8 /3 - Modules ; *
o~ | ~Li Ne—" ~ul

S =/ LEARNING " —>. yues
Level 7 ¥ Units :
= “— OUTCOMES A

' Level 6 ‘
4"“/‘ Knowledge - Skills

7 " Levels ﬂ - Competences
Level 4 &‘* <D

> L5 MICROCREDENTIALS
Level 3 \ [=4 Certificates ;

T
Badges
O B

J

9 Learning Paths

- Accredited Elements -

Level 2
VOCATIONAL QUALIFICATIONS (partial qualifications)

~ Level1 ; < =1 Digital .
‘e- @ 'E 3 # S I’.{ Credentials
=~ h= Y G
(Degees, Diplomas, VET) Voc:_tnonal IT Energy Trade Health/Services Environment
alification :
\ U Teone N 3 ‘__L/ Flexible - Stackable - Portable

Transparency « Transferability - Lifelong Learning « Labour Market Relevance 4 -

nw=n<or MO




How Public VET Schools Deliver Partial Qualifications
(Market and Sectoral)

= Legal Basis

Education Law ool
v ‘ :
& et (2016) = &

Integrated > Additional Hours > .PQF
Qualifications - n

System Act (2015) PUBLIC VET SCHOOL

Regulation

on framework
teaching plans )  Additional Hours
(2019)

Result

v Full vocational qualification

v Partial qualifications (market and sectoral)
v Additional credentials aligned with labour market needs

Students obtain Partial Qualifications
alongside Vocational Qualification
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