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History and
experience of
RPL @ SETU

Long history in both legacy institutions of RPL

Experience of working with adult learners who
present with significant professional and
personal experience

Post 2000 emergent policy at EU

National policy development in HE started in the
early 2000’s (NQAI 2005) IT Carlow and WIT
(legacy of SETU) both had policies in place by
2010

Significant national research between 2015 and
2024

SETU RPL PO“CV 2024 setu.ie | 5



Context: RPL PRACTICE IN Higher Education in Ireland 2015 to date

Primary research among RPL practitioners in higher education institutions in Ireland
conducted by Goggin et al. was published in 2015.

The researchers positioned RPL as a key enabler of lifelong learning, recommendations to
support a consistent and coherent approach to RPL included:

* A national policy and strategy should be developed and implemented across higher
education

* An agreed definition of RPL in higher education in Ireland

* Good practice guidelines should be developed to support practice at institutional and
national levels

* Higher education institutions should seek to collect data in a consistent and systematic
way

* Clarity of roles and adequate training and development for staff involved in the process

* The inclusion of RPL processes in a higher education continuous professional
development framework setu.ie | 6



SETU Strategic Plan'é

The Connecting for Impact SETU
Strategic Plan 2023 — 2028

Building on the strength of Lifelong
Learning provision across SETU the
development of an RPL policy that
supports the expansion of RPL across
all disciplines within the university
both for admission and exemption
purposes is a key aim (SETU, 2023).

x RPL Action Plan

SETU RPL Action Plan 2
Goal 4 Policy Enhancement

Review and update existing
policies and procedures and
learner information in light of
the Pilot Framework for RPL in
HE.




Governance of
RPL @ SETU

SETU RPL Policy

SETU Academic Council

RPL Steering Committee

Faculty Examination and
Programme Boards

setu.ie | 8



— Fecognitio? of Prlilor Lclaarréinlg is a processbby Vﬁhiﬁh prior

S earning is formally valued. It is a means by which prior
DEfl n |t|0n Of learning is identified, assessed, and formaYIy recognised by
an educational institution as part of their modules and

RPL @ SETU I\rlclJ:%\r)aTmmes on the National Framework of Qualifications

—  This makes it possible for an individual to build on learning
achieved and to be rewarded for it. Learning encompasses
the whole spectrum of formal, non-formal, and informal
learning, these may be defined as follows:

—  Formal learning takes place through programmes of study
that are delivered by education providers and that are
formally certified and credit bearing

— Non-formal learning takes place alongside the mainstream
systems of education and training. It may be assessed but
does not normally lead to formal certification. Examples of
non-formal learning are learning and training activities
undertaken in the workplace or in community-based
learning, such as non-accredited continuous professional
development.

— Informal learning takes place through life and work
experience. Often, it is Iearninﬁ that is unintentional, and the
learner may not recognise at the time of the experience that
it has contributed to their knowledge, skills, and
competences.
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Key principles....

1. The learner is central to the process of RPL

2. Policy, procedures, and practices of RPL are clearly
documented and communicated

3.RPL is underpinned by quality assurance

4.The value of RPL is recognised and supported by all staff in
SETU and its facilitation is recognised as part of the university’s

responsibility




Key principles.....

5. Assessment principles underp levance, Sufficiency,
Reliability, Validity and Currency_m lihe WIth best practice

6.Training, support and guidance on RPL practice and procedures is
available for all staff and applicants

7.Unsuccessful RPL applications may be appealed under the existing
Appeals procedures of SETU

8.Double counting of credits towards different academic awards is not
permitted




University
supports for RPL

University Wide RPL Community of Practice

Students/learners

* Certificate in Study Skills & RPL

* Micro-credential RPL Portfolio Development
Staff

* RPL Digital Badge

* Post Graduate modules on RPL

* Micro-credential on RPL assessment

Plus a range of informal and non-formal training
events and supports across various SETU campuses

setu.ie | 12



RPL In progress
Development in
SETU

Faculty RPL Advisors

Faculty RPL Champions

RPL Central Hub for applications

National tracking system connected to Student
Information System in HE

setu.ie | 13



SETU Recognition of
Prior Learning Process

SETU RPL Proce 5S | P v

RPL Hub@SETU

» RAL gquenes/Stage 1 screening

gop
r ‘o L (o

INDIVIDUAL APPLICATION ENTERPRISE COHORT

Implementation Stage — K
aspects

Applications

Faculty RPL Advisor Faculty Head/Dept Head/
Programme Lead/RPL Lead

* Assign applications to relevant Prog * Programime So
Directord Academic Lead

., = Advize applicants in relation 1o = ¢ c Light System,
application & partlalio e and Portfolic

RPL Staff
Supports

* RPL Faculty Advisors = BEEEEEE EEEE——

ent of spplcation and RPL = Taught modules
= recommendation 1o * Exemiptions

- N
. it £l T » Advaricesd Eniry
I *subject 1o approval by Faculty Head/HoD » Capstone Assassment
*subject toapproval by Faculty Head!/HoD
[ ] [ ] [ ] L ]
* Individual Applications
Programme Boards
- = Seplidan/March
® Enterprlse Cohort e
] ]
RPL Learner Notification Exam Boards
I c a I 0 n s = BPL assessment outcoms commundcated to leamer * BPL assesaments submitied o
« Right 1o appaal and appeal procedures signpostad Intesnal and external xam boards
* RPL Supports
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SETU Recognition of Prior Learning workflow

Application

Guidance

Assessment

Governance

Quality Assurance

Applications via RPL Hub

or Programme Director

RPL Committee — RPL Hub
staff & Faculty Advisors

Monitoring & reporting
Administrative support
Data capture

Reporting

Staff training
Enterprise engagemen

RPL Faculty Advisor

Assigned to relevant
academic assessor

al
. -
Academic Assessor/s

Recommendation to

Application Guidance

* RPL for access

* RPL for advanced entry
* RPL for exemptions

¢ Relevant documents

* Contact points

Faculty

Head of
Faculty/School

Recommendation to
Programme Board

Programme
Board/Exam
Board

Assessment
Learning outcome
mapping

Portfolio
development

Application not
Approved

Right of Appeal

Application outcome communicated -
to learners

HoF/HoS
sign off

Recommendation
not Approved

Recommendation

Noted




Thank you!

Questions?
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Collaborations
at
South East

Technological

University
(SETU)

Presentation outline:
* Collaborations

* Defence Forces

* Case Study-RPL

*  Testimonials

SETU engages in collaborations, including:

Industry Partnerships

European Consortium Projects

Community Education

These collaborations show SETU’s commitment to innovation and
better educational outcomes.

Extended Campus collaborations: supporting organisations with
bespoke learning & development through work based and prior
learning.

setu.ie | 19
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Collaborative
Partners

13 OBERSTOWN | i&fturon
; Nl CAMPUS | 'p"' IF| NG

Aer Lingus

NATIONAL
AMBULANCE
SERVICE
IRELAND

An Bord Um
Chunamh Dlithhidil
Legal Aid Board
Sremichrny soowm ko favice wree 15TS

na hEireann

DEFENCE FORCES IRELAND

"RYANAIR

Stobart
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Collaboration
with the Irish
Defence Forces

The organisation seeks “..to ensure...that members of the Permanent Defence Forces have
qualifications which will enhance their job prospects on leaving the organisation”,

“All personnel will be provided with the opportunity for personal development and associated
professional experience in order to realise their full potential during their service in the
Defence Forces.”

+ 2012 Working together
* Programmes up to Masters level
- Leadership Management Defence Studies

setu.ie | 21


http://defnet/itschool/11%202%20EBDE%20WEBSITES/11%20Brigade%20Unit%20Webpages/2%20E%20Bde%20HQ%20Webpage/2%20Eastern%20Brigade%20Main%20Webpage.htm

«Pre —2012

Ca Se St u dy: * Qualifying criteria

» Pathways

* Selection of participants

Recognition of + How it works
* Structures

Prior Learning . Supports DF/SETU
( R P L) « Resources

& the Irish /7~ \

DEfence Forces 4 ) a8 StUdent /-Registersstudent )

¢ DF training records e Mentors
e Information events ¢ RPL Portfolio e Academic writing
. Assgssgs ¢ Mapping learning e Corrections
app.llcatlon * Research Proposal e Examination
* Guidanceon * Dissertation board
dissertation topic \_ ) .
) \_ ® Graduation )
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Case study:

RPL & Irish
Defence
Forces

RPL Portfolio Dissertation

Demonstrate experience Research methods;
against the Learning Reflects role in
Outcomes of 3 Leadership; Approval;
programmes; Formal Supervisor; Dissertation
learning; Informal Handbook; Supports;
learning; Mentor; Academic Writing
Supports; Independent
assessor

Graduation

Defence Forces
conferring ceremony -
regardless of status in

organisation

setu.ie | 23



Student Numbers

Course Code 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
CW EDLMD C 144 864 192 327 200 570 354 446 201 195 318 325 380 502
CW EDLMD D 31 3 42 3 na 46 1 0 12 18 0 7 40 9 25 9 60 4
CW EDLMD R 33 52 58 127 113 68 178 70 10 20 1 30 6 26 5 70 5 70
CW EDLML D 20 20 37 17 40 4 17 23 12 15 1 3 23 7 30 6 23 10
CWEDCTM M na na 14 0O 7 0 3 10 8 9 7 i] 8
CWEDMEM M na na na ©6 6 0 7 10 5 6 5 7 6 5
CWEDMEME na na na 0 0 0 0 0 0 0 0 0 0
CWEDWOMM na na na @ 15 6 4 7 4 0 5 0 0 8
CW _TSICS U na na mna na 12 14 na 20 n'a 18 n'a 16 n'a 18

228 939 343 480 492 ’ 717 364 ’ 586 232 FEE 1 308 rﬁl—-fl-j 528 ’ 694
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Testimonials

*“RPL recognised my Defence
Forces experience, giving me
access to the LMDS programme
and a qualification that supports
my career progression.”

“RPL meant I didn’t have to start
from the beginning. My previous
experience and work experience
were acknowledged, allowing me
advanced entry into the wwwpriorlearning.ie
programme. This saved time and
made the learning more relevant
and motivating.”

“The RPL process was fair and
supportive. It recognised the skills
I had developed on the job, even
though I didn’t meet the standard
entry criteria. Completing the
programme has increased my
confidence and opened up new
professional opportunities.”

I feel proud to have had the
opportunity to successfully
complete the B.A. Leaving school
early to embark on my military
career has meant I’ve felt a sense
of ‘unfinished business’.  am
proof that it’s never too late to
teach an ‘old dog new tricks’.

JOHN MURRAY
Covid Testing/Vaccinations Centre — Volunteer Manager
Leadership Management and Defence Studies Programme, IT Carlow

3 @RPL_Irl | [{) @Recognition of Prior Learning

E
=TU

hrough assessing the courses
and my operational experience of

; ‘,) to if 1 had the exper:
L " ot, needed further emic tra

Jonathan Heavey

tion Manag n

O a@reLil @ @Recognition of Prior Learning

setu.ie | 25



Student:

Mr Kevin Farrell
BBS (Hons) in
Aviation

Management

https://youtu.be/6MuQV1fWNys

RPL For Enterprise - Featuring SETU and the Irish Defence
Forces

setu.ie | 26
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RPL in action
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DR GINA NOONAN,
HEAD OF CENTRE FOR
ACADEMIC PRACTICE



‘Charged with
Experience: ESB’s RPL
Journey into Teaching
and Learning’

Dr Gina Noonan,
Head of Centre for Academic Practice
Programme Director for MA in Teaching and Learning

Email: gina.noonan@setu.ie
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Context of this
Cohort
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SEtting the * Electricity Supply Board (ESB) — Ireland’s leading
Context energy provider, over 8,000 employees

* ESB Networks Training Centre (NTC) in Portlaoise

Energy for

generations * Training includes:

i.  ESB Staff Training
ii. External Parties

iii. Apprenticeship Programmes

setu.ie | 32



ESB and SETU

April 2025:

SETU and ESB
Networks Training
announced a new
collaboration aimed at
enhancing the energy
sector in Ireland.




Key aspects of Focus on:

the — Development of an SETU-accredited

collaboration training programme in Electrical Network
Operations.

— Access to vital infrastructure, including
high-voltage substations, will provide
learners from both organisations with
invaluable, hands-on experience in real-
world environments.

— Support colleagues in the area of
pedagogical practice to enhance the
overall learner experience.

setu.ie | 34



Focus on
Pedagogical
Practice €6

{4

"Our upskilling programme will be tailored to enhance the teaching and learning
skills of ESB Networks instructors, fostering a culture of teaching excellence within
the organisation. Alongside this will be the creation of a strong community of
practice, to facilitate knowledge-sharing and collaboration. It will be comprised
from a network of electrical lecturing staff from SETU, and instructors and subject

matter experts from ESB Networks’ Training Centre.”

Anne Meaney, SETU's Head of Extended Campus.

"Chir ninekilline nrooramme will he tailored t0 enhanca tha fannhinﬂ; and |earning

xcellence within
nmunity of
e comprised

ors and subject
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CW_HRTLF_A
NFQ Level 9 (10 ECTS)

Certificate in

Overview
The aim of this module is to provide the participant with the necessary introductory skills to
evaluate current learning theories and teaching practices within higher and further education. It
seeks to help the learner explore pedagogy and digital pedagogy in order to develop their own
teaching practice, whilst recognising that this practice will be informed by contemporary changes in
education and society in general. The module will encourage the participant to begin to interrogate
the scholarship of teaching and learning, and identify how this research scholarship can enhance
their own teaching practice. The module will encourage reflective practice within the participant's
own teaching environment in order to facilitate continual professional development and to support a
contribution to the scholarship of teaching and learning through the communication of ideas and
practices to peers.

Entry Requirements

equivalent award.

Ollscoil
Tekneohiochta
an Qirdheiscint

SE
TU

South East
Technulagicsl
Uniwaraty

Teaching & Learning 1(Foundation)

the necessary intraductory skills to
ithin higher and further education. It
agogy in order to develop thelr own
informed by contemporary changes in
the participant te begin to interrogate
1is research scholarship can enhance
clive practice within the participant’s
issional development and to support a
ugh the communication of ideas and

iproaches within higher andfor further
* education landscape in Ireland.
| appropriate teaching, learning and

#% to support teaching, learning and

As this is a level 9 programme, applicants must hold a minimum of a level 8 Honours degree or

All applicants will be considered on a case-by-case basis. The Faculty of Lifelong Learning reserves
the right to require applicants to attend for interview to determine suitability for the programme.

Durafion: & sessions

Day: Tuesdays and Fridays

Delivery: Blended

Start Date: September 2024

Fees: €670 (free or subsidised far SETU staff)
Eacilitated oy: Teaching and Learning Centre,

Carlow
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RPL Process and
Portfolio
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The 10 Steps in
the RPL journey

ESB and RPL Process Timeline (April - November 2025)

il 2095 4  Onsite Briefing
pri =) %
NTC Managers receive initial

briefing on RPL process

Information Session &
May 2025

Potential participants attend in-
person session on SETU
programme and RPL

v-¢> Portfolio Workshop

m Participants engage in hands-on
workshop on RPL portfolio
development

July 2025

July 2025

lo]
B
Recorded webinar and online

clinics offer support for portfolio
and next steps

August - September 2025 %
RPL portfolios submitted and
preliminary formative feedback
provided

Submission Deadline
1 September 2025
Close of RPL portfolio submissions

= Portfolio Assessment
September - October 2025 I:[ﬂ
RPL portfolios are assessed by

SETU

October 2025

Decisions & Confirmation ]t:@

Decisions communicated,
programme dates and registration
details confirmed

Registration Opens
1 November 2025
Registration for the T&L

programme commences

Programme Starts %E 1 Novernber 2095

T&L programme officially begins
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Spotlighting
Steps 3-5

RPL Process and Portfolio Submission Timeline
(July-September 2025)

i
et

Initial Workshop Webinar & Support Submission &
Feedback

14 participants - RPL Recorded webinar and
process applied to 12 online drop-in clinics for Portfoli bmissi
applicants who did not portfolio guidance and reu:eimd"::: MS::T
meet entry requirements QRAs e

provided



Initial Workshop

Familiarisation
Process

Dihenal
Tekaiclaiookls
o0 Gihmipcirt
‘‘‘‘‘‘‘‘ 1
Technziagica
Univarsity

RPL Portfolio Workshop:
Making your experience count

Dr Gina Noonan
Head of Centre of Academic Practice
gina.noonan@setu.ie
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Initial Workshop

Familiarisation
with concept and
process

What is RPL?

Why apply for
02- RPL?

Understanding

03 and completing

the process
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Initial Workshop

Familiarisation
with the Process

Step 1. Initial
Inquiry

Step 2: Pre-
assessment
support

Step 3:
Application

* Submission
" (with evidence)

NS

RPL
Process

6 Steps

/ \

) /ﬁ Step 6:
NS\ %Appeal (if
applicable)
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Familiarisation
with the
Guidance
Documentation

Recognition of Prior Learning (RPL) Portfolio

GUIDELINES FOR COMPLETING THIS FORM

BACKGROUND

This application procedure is intended for those who wish to apply to SETU for a recognition of their
priar learning for one of the Following purpasss

1. Admissian toa programme of study

2

Advanced entry to a stage of & programme |{Example: antry to a year ather than year
1 of & programme. )

Exemption from a module {5} aor programme

Recagnition of prior l=arning (RPL} is the generic term wsed to describe the system for recagnising a
range of relevant learning that an applicant may have gained prior to entry onto @ particular
programme, Thi prior learning may be in the form of formal accredited learning ar informal
‘muperiential’ learming gained through wark andfor life experiencs.

The recagnition of prior learning can be applied to either of the following:

1. Recognition of Prior gocredited Learming: This refers to the recognition of formal learning
sehich s linked o the National Framewark of Qualifications and for which certification can be
pravided; it might include a programme, madule(s) or part of a programme that hes been

previcushy campleted.

Recagnition of Prior Experiential Learning: This refers ta the recognition of learning that has
besn gained thraough work or life esperiences. [t could also indude learning gained through
workplsce training courses where no formal certification exists.

Far applicants applying for standard admission to a programme, the fallowing is required:

L

A presentation of evidence of their leaming demonstrating how they meest the entry
reguirements of a programme of study (PART A of this application with relevant supporting
evidence such as certificates, training records etc.)

Far applicants applying for advanced entry andfor exemptions from a programme or madule, the

fallowing i reguired:

1

& presentation of evidence of their leaming demonstrating bow they mest the entry
reguirements of a programme of study (PART A of this application with relevant supporting
evidence such a certificates, training records ete.)

setu.ie | 43



Initial Workshop

Familiarisation
with the
Application

Relevance
-

Evidence
|-

Direct link to
intended learning
outcomes

Clear, verifiable
documentation

k

Reflection

Structure

Articulated learning,

not just description
of activities

Organised and aligned
with criteria

What makes

a strong RPL
application?
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Initial Workshop

Certificates
1 and transcripts

Familiarisation
with the
Evidence

Ty p e s Of 02_ Employer references

s u p p o rti n g 03 Reflective statements
evidence

04 Publications, project
* reports, etc.

05 CPD logs, portfolio
* of work

06 Externally-based
» evidence
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Initial Workshop

Familiarisation
with the Process

Mapping to
LOs

C ) * Explain how prior learning
matches the learning outcomes
of the module/programme.

* Include a visual or matrix to
illustrate

setu.ie | 46



Initial Workshop

Familiarisation
with the Process

Matrix Example

Module Learning

Prior Learning Evidence Explanation
Outcome ' g Evi P

e.g. Analyse data
using SP5S

Completed workplace project Attached project report, reflection on
from July-Oct 2024 data analysis skills used

setu.ie | 47



B. OTHER INFORMATION TN MY ROLE AS AN INSTRUCTOR WORKING WITH AFFRENTICES, | HAVE CONSSTENTLY TAKEN ON

WUSE THIS PAGE TO OUTLINE YOUR REASONS FOR: COMPLETING THIS RPLOR ANY OTHER INFORMATION / MANAGERIAL RESPONSIELITIES, RASTICLILARLY W CODRDIMATING TRAINING SCHEDULES, SUPERVISING
EXPERIENCE THAT YOU FEEL MAY BE RELEVANT TO YOUR APPLICATION BUT IS NOT CAPTURED IN THE ON-5ITE LEARMING ACTIVITIES, AND ENSURING COMPLIANCE WiTH SAFETY REGLILATIONS. WIILE MOT A
DOCUMENT. FOAMAL MANAGEMENT FOSTION, | WAS RESPONSIBLE FOR OVERSEEING THE DAY-TO-DAY PAOGAESSIDN

OF MULTI®LE APPRENTICES, TRACKING THEIR DEVELOFMENT, AND PROVIDING FEEDBALK THAT
HFORMED PERFORMANCE REVIEWS AMD CERTIFICATION READVMESS.

Sample RPL

| A0 ARPLYIMG FOR CHTRY TO THE MASTERS 1M TEACHING AND LEARMING BASLD ON OVER 18 ¥IARS OF EXPERICNCE MANAGERIAL
W ;
IN THE CONSTRUCTION INDUSTRY, DURING WHICH | HAYE TAKEM QN INCREASING RESPOMSIBILITIES IN INSTRUCTING, 1 AL521 MANAGED THE ALLOTATION OF WORASHEP RESTLICES, ENSUIRANG THAT TODLS, MATERIALS, AND
P MENTORING, AMD SUPPORTING LEARMING WITHIN MY QRGANISATION. SPALE WERE APPROPRIATELY SCHEDULED AND MASNTAINED FOR TRAINING PURPOSES. IN A PREVIDUS
ROLE AS A SENCOR TRADESFERSON, | WAS TAGKED WITH LEADING SMIALL TEAMS ON FROJSCT SITES,
ALTHOUGH | D0 NOT HOLD & FORMAL TEACHING QUALIFICATION, | HAVE DEVELOPED AND DELIVERED TRAINING WHSCH NVOLVED DELEGATING TASKS, MENTOAING JUNIOR STAEF, AND LIASING WITH SPERVISORS TQ
SESSIONS FOR APPRENTICES AND NEW HIRES, FOCUISING ON TECHMICAL SKILLS, SAPETY COMPLIANCE, AND TASK MEET DEADLINES AND GUALITY STANDAADS.
PLAMNING. | HAVE ALSD LED SMALL-GROUP WORKSHOPS TO UPSKILL COLLEAGUES ON MEW MACHINERY, DIGITAL | 0FTEN DEAL WITH LEARNERS STRUGGLING T0) GRASS TECHNICAL COMCERTS OR PRACTICAL TASKS. IN
TS CASES, | TRY DIFFERENT INSTAUCTIOMAL STRATEGIES — BAEAKING DEWH THE TASE, USING
TOOLS, AND SUSTAINABLE CONSTRUCTION METHODE. PROBLEM-SOLVING Gl G
ANALCYSIES, OR DEMONSTRATING MULTIPLE TIMES — LINTIL THE LEARNER, GAIN COMFIDENCE AND
MY LEARNING HAS BEEN HANDS-OM, PRACTICAL, AND COLLABORATIVE. | HAVE LEARNT TO ADAPT MY JNDERSTANDING.

A5 PAITOF MY ROLE INSTRUCTING APPRENTICES, | HAVE BEEN REGLILARLY INVOLVED IN WRTING

COMRBUNICATION TO SUIT DIFFERENT LEARNERS, TO SCAFFOLD INSTRUCTION, AMD TO PROVIDE FEEDBACK THAT
REPORTSE THAT DOCUMENT LEARMER PROGRESS, ATTENDANCE, AND S50L15 ACOUISITION. THESE REPORTS

SUPPORTS GROWTH. AN EXAMPLE OF THIS IS WHEN | DESIGMED A SERIES OF CPD SESSIONS FOR STAFF THAT
INTRODUCED THE TOPC OF SUSTAINABILITY IN THE HOME, AS A WAY OF INFORMING COLLEAGUCS ABOUT MOW
PRACTICES AND GRANTS AVAILABLE, THROUGH THIS SERIES OF SESSIONS, | GATHERED INFORMATION ABOUT
PARTICIFANTS' KNCALEDGE IN RELATION TO THE TORIC, BEFORE AND AFTER THE SESSIONS, 50 THAT | COULD

ARE USED TO INFORM INTERMAL REVIEWS AND COMTRIBUTE TO OFFICIAL ASSESSMENTS FOR
APPRENTICESHSP CERTIFCATION. | HAVE DEVELOPED STAUCTURED PROGRESS EVALUWTIONS THAT
MCLUDE BOTH QUALITATIVE FEEDBACK AND QUANTITATIWVE TRACKING OF COMPETENCES.

EVALUIATE THEIR LEARNING AND DESIGN THE SESSIONS TO MEET THEIR NEEDS. N ADDITION T0) LEARIER=FDCUSED REPORTING, | HAVE ALSO FRERARED HEALT AND SAFETY
REPORT-WRITING COMPLIANCE REPORTS, ECUNPMENT MAINTENAMNCE LOGS, AND INCIDENT SUMMARIES, ALL OF WHICH
THESE EXPERIENCES, COMBINED WITH A GENUINE PASSION FOR HELPING GTHERS SUCCEED, HAVE MOTIVATED ME TO REQUIRE ACCURMCY, CLARITY, AND ADHERENCE TO INSTITUTIONAL O REGULATORY TEMPLATES. IN MY
PURSUE FORMAL STUDY. | AM PARTICUILARLY INTERESTED IN DEVELOPING A THEORETICAL UNDERSTANDING OF PREVIOLIS ROLE AS A SENIOR TRADESFERSON, | WAS RESPONSIBLE FOR COMPILING SITE COMPLETION
PEDAGOGY TO COMPLEMENT MY PRACTICAL EXPERIENCE. REPOATS, WHICH INCLUDED SUMMARIES OF DAILY OUT PUITS, DELAYS, RISK ASSESSMENTS, AND

MATERIALS USAGE FOR SUBMISSON TO PROJECT SUPERVSORS AND CLENTE.

THESE EXPERIENCES HAVE STRENGTHENED MY ASILITY TO COMMUNICATE TECHNICAL AND
METRUCTIDNAL INFORMATION IN & CLEAR, STRUCTURED, AND PROFESSIONAL MANNER — ASKILL |
SELIEVE |5 HIGHLY TRANSFERABLE TO ACADEMIC AMD REFLECTIVE WRITIMNG CONTEXTS,

9. 5KILLS AMD COMPETENCIES
IPLEASE GIVE EVIDE ESCRIPTION ﬂFIMEjIﬂEWKIH’OLIIIlI‘Nl\'[IIS(DmE FOLLOMWING SEILS
I'VE PRESENTED SAFETY UPDATES AND'WESKLY TASK BRIEFINGS ON SITE. MORE RECENTLY, ILED A EcucaTioN POLCY

SESSION AT DUR INTERMAL CFD DAY WHERE | INTRODUCED & NEW ECO-COMSCIOUS RODFING MATERAL
AND SHARED INSTRUCTIONAL STRATEGIES, | FOUND USEFUL FOR APPRENTICE LEARNING.
AT THE START OF EVERY APPRENTICE BLOCK, | DOMPLETE AN INDUCTION TRAINING SESSION WiTH
LEARNERS AND PRESENT AN OUTLINE OF THE BLOCK.

PRESENTATION SKILLS

| USE EMAIL, CLOUD STORAGE, AND SPREADSHEET SOFTWARE DALY, | SAVE ALSD CREATED VISUAL A5 RESEARCH

INFORMATION

P — AND POWERP OHNT DECKS FOR TRAINING SESSITNS, AND | AM FAMILIAR WITH DIGITAL SAFETY

COMPUTING SKILLS (£, | FEPDRTING TOOLS. RECENTLY, I'E BEGLIN EXFLORING LEARNING MARAGEMENT SYSTEWS AS CUR

VERTUAL LEARNING COMPANY TRANSITICNS T0 MORE DIGITAL CHSOARDING. WHLST | #avE USED A LMS &5 A LEARNER TREGULARLY EVALUATE THE EFFECTIVENESS O CUR I-HOUSE TRANMG. AFTER DELIVERMNG SESSIONS, |

SEEK INFORMAL FEEDEACK FROM COLLEAGUES AND REFLECT ON WHAT WORKE

\ P
EvemoNmENT [VLE] £rc) | MTSELF, | SAVENOT YET ENGRGED WITH DNE FROM AN INSTAUCTOR'S PERSPECTIVE. , WHAT DIDN'T, AN

HOW T IMPROYE. FOR EXAMPLE, | ADJUSTED MY IMSTRUCTICN STYLE WHEN | REALSED SOME STAFF
A5 A TEAM LEAD, | SUPRORT NOT ONLY TASK COMPLETION BUT PROF ESSIDNAL DEVELOPMENT. | ASSIGN SHEFEARED VISUAL /05 AND HANIS-TN FRACTICE RATHER THAN VERBAL INSTALCTION,

MENTORING ROLES, RESOLVE INTERPERSOMAL CHALLEWGES, AND PROMOTE A CULTURE WHERE

LEADERSHIP LEAZNING FROM MISTAKES IS ENCOURAGED. ONE EXAMPLE OF THIS IS IN & POSTION | GCCUPIED TWO Can EVERY YEAR, | &M ALSO OBLIGED AS FART OF MY FOSTION TO DEVELDR MY DWIN PERSONAL
WEARS G0 WHESE | WAS TASKED WITH COMPLETING THE ONBOWRTING FOR A NEW MEMSER OF STAFF THINKING/EVALUATION DEVELOPMENT FLAN ‘:mj.THISPﬁU\" DES MIE WITH THE OFFORTUNITY TO REFLECT ON MY OWN
N MY LINIT. THE INVOLVED WORKING THROUGH DFERATING FROTOCOLS AND SOPS WITH THE NEW PRACTICE AND TE IDENTITY A3EAS OF PROFESSONAL COMPETENCE THAT | WOULD LSE TO DEVELDF AS
MEMBER, QF STAFF AND GIVING THEM AN DVERNEW OF DRERATIONAL FROTOCOLS. BART F THE FOLLOTWING YEAR'S WORK, THIS EXERTISE ALLOWS ME T0 SELF-EVALLUATE MY W

SERFORMANLE AGAINST FREVIOUSLY AGREED BENCHMARKS AND TODENTITY AREAS FOR SELF-
DEVELOPMENT.
WWHILE WORKI™E A5 A SENIDR FOREMAN, | CO-DEVELDRED & SUE-WEEK INDUCTION FLAN FOR NEW
AFPAENTICES. THIS INCLUIDED SECIUENCING TASKS FADA FOUNDAT IONAL TD ADVANCED, ENSURNG
CURRICULUNY DESIGN AND | g s azMT WITH INDUSTRY STANDWADS. | TRIALLED AND ADAPTED THIS CONTENT DVER TIME BASED ON
DEVELOFMENT FEEDEACH AND OBSERVATIOM OF LEARMER PERFORMANCE.
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Initial Workshop

Advice Sharing

Advice and
Avoiding Pitfalls

* Talk your learning through with
someone who is not familiar with it

» Avoid vague descriptions ("l did a
lot of work")

* Don’t just list tasks — focus on
learning from them (positive and
negative)

» Align evidence to each outcome

* Be concise and clear

* Write and rewrite
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Initial Workshop

Talk to your
peers

» Set up an informal/formal group
within your cohort and lean on each
other for support

« Work through examples of practice
with your colleagues

» Contact your HR Office for records
of training, CPD (accredited and
non-accredited)

* Think about formal and non-formal

learning and map to learning

outcomes

Setup a
community
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Initial Workshop

Step out the

process Next Steps

+ + + +
01 02 03 04

Re-read through Book a 111 session Write, rewrite, Await review and

the form and if needed review, edit and decision - consider
gather evidence submit submission of
additional evidence if
required
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RPL Assessment




Assessment

RPL Assessment template

Programme Code Programme Title Award Faculty/Dept Duration

Programme Outcomes Programme Specific PLO's or NFQ Level Indicators Score

P01 - Knowledge - Breath Key Descriptor

P02 - Knowledge - Kind Learning Outcome not achieved (0%)

P03 - Skill - Range Learning Outcome partly achieved (25%/50%/75%)
P04 -Skill - Selectivity Learning Outcome fully achieved {100%)

P05 - Competence - Context
P06 - Competence - Role Type of Learning Assessed
P07 - Competence - Learning to Learn Combined

P06 - Competence - Insight
Total Score

Note 1: colour code the PLO/Indicator &
input % in Score column

Note 2: Formal learning is accredited learning
gained through work-based training and
learning, community work or volunteering
work

Note 4: Combined category is selected

when the learning assessed is a combination
of formal and experiential learning
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RECOGNITION OF PRIOR LEARNING
APPLICATION FORM

This section must be completed by the relevant designated person

(form can be stored and updated electronically)

Mame:

Assessment
Outcome

Receipt date of application:

RPL Applicant Mame:

Application:

RPL Process Tasks Tick when complete:

Outcome of initial provider

SCrEEning process Successful D Unsuccessful D Date: f !

Motification of outcome of
Provider screening process sentta | Yes D Ma D Diate: ! !
spplicant

Applicant sssigned =n RPL Mentor | Yes D Ma D M/A D Date: ! !

Applicant assigned an RPL Assessor | Yes D Ma D M/A D Date: ! !

RPL application outcome Referred D Pass D
herit D Distinction D Date: " |
na O

Signature:

Position:

Date:

Signature:

Fosition:

setu.ie
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Advice for RPL for cohorts:

— Have a contact person

Key Learnings

— Engage with applicants and start the
familiarisation with RPL concept and process
early

— Encourage the creation of a community within
the cohort

Scaffold the process:

— Host information and Q&A sessions/record
sessions

— Share exemplars of portfolios

— Leave enough time for reflection and drafting
— Check-in and feed back...
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Image by jambulboy from Pixabay
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