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INTRODUCTION

This publication, Country Profile on Teacher Management System in Armenia, has been
developed within the Supporting Education Reforms and Skills in Eastern Partnership (EaP)
Programme by the European Training Foundation. It was designed to support the peer-
learning event Teaching Excellence — Empowering Educators held in Finland and Estonia in
September 2024. The country profile aims to provide insights into the teacher management
systems of participating EaP countries, fostering a deeper understanding of the challenges
and opportunities in teacher education, teaching workforce management, and policy-
making.

The profile is structured into three distinct parts:

e Part 1: Factsheet
This section provides a comparable and objective overview of the teacher management
system, highlighting its key characteristics and operational framework.

e Part 2: Analysis
This part offers a narrative assessment of the main challenges within the teacher
management chain, supplemented by a list of policy measures aimed at addressing these
issues and improving the overall system.

e Part 3: Key Data
The final section presents fundamental data to provide context and support a nuanced
understanding of the teaching workforce, including teacher demographics, qualifications, and
professional development.

The profiles are developed in collaboration with education experts from each respective country.
Consultations with national education authorities have been conducted to verify data, legal frameworks,
regulations, and policy priorities. This ensures the accuracy and relevance of the information presented,
making this publication a valuable resource for policymakers, educators, development partners and
other stakeholders engaged in advancing teaching excellence and empowering educators in the
countries.
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Part 1. Factsheet

Areas Topics Factual information

1. RECRUITMENT AND PREPARATION

Eligibility criteria
Legal requirements for entering the teaching profession (e.g., minimum and maximum age, minimum qualification levels, etc.)

Preschool education (PE): According to the Ministry of Education, Science, Culture and Sports (MoESCS) 2022 Order [1], the list of pedagogical employees of
preschool educational institutions includes the following 11 positions: 1) director of the institution; 2) methodologist: deputy director of the institution, in charge
of education; 3) head of the branch; 4) tutor; 5) special educator; 6) psychologist; 7) social pedagogue; 8) music teacher (music director); 9) physical
education instructor; 10) choreographer - dance leader; 11) educator of additional educational services. For each of them, specific qualification requirements are
listed. By way of example, those in leadership positions should have a higher professional education and are required to have worked for a minimum of three to
five years in the field of education or public service in the last 10 years; tutors must have a secondary vocational or higher professional education with an
appropriate qualification, or a secondary or higher pedagogical education, and have taught for at least three years in the field of preschool education during the
last 10 years; psychologists should have higher education. Directors should have a certificate recognising their right to manage a preschool educational
institution.

General education (GE): In the RA Law on General Education [2] (Article 26, part 1), the eligibility terms for a school teacher position are worded as follows: ‘to
be eligible for a teacher’s position at a public education institution (school), a person must have a higher education degree with a respective pedagogical
qualification or a higher education degree and at least five years of pedagogical (teacher) experience in that specific subject during the last 10 years’. If a teacher
vacancy is announced but not filled, as required above, the same Article (part 2) states that candidates with a higher education in that specific subject field and
who have obtained at least 30 credits in pedagogical-psychological aspects and instructional methodologies from accredited institutions (providers) become
eligible. The same applies to individuals with higher education degrees from the STEM fields, who can be hired for a teacher’s job if they are able to obtain

30 credits within one year after employment. Final year students majoring in pedagogy (teacher specialisation) are eligible if they apply for teacher jobs at
schools in rural areas. Teachers can work in the school until they reach the age of retirement, unless other circumstances described in sections below arise.

Vocational education and training (VET): Under the RA Law on VET (Article 34) [3], VET pedagogical workers are classified as lecturers/professors or as
masters. To be eligible to be a VET lecturer, a higher education degree with a respective qualification or a VET degree and at least four years’ experience are
required. For a VET master, at least a VET degree or four years’ experience in the respective speciality is required.
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Recruitment process

Examinations or competitive selection processes, including their frequency, scope of assessment, and evaluation procedures such as assessors,
methods, etc.

PE: The RA MoESCS Order [4] clarifies the procedure for recruitment and selection (appointment) of pedagogical employees in preschool educational
institutions. The recruitment of specialists is carried out through an open competition announced on the official website of the institution, on the official
websites of the MoESCS and the regional governor's office, and on the RA official public notifications website (www.azdarar.am), in the local press or on other
platforms. The competition is announced within three working days from the date on which the vacancy emerges with the announcement mentioning the
qualification requirements for applicants. Regardless of the reasons, if no suitable candidates can be recruited through this competition’, a competition
complying with the requirements of the aforementioned Order is announced regularly (at least once a month) until a finalist is selected to fill the vacant position.
From the day on which a vacant position emerges (with the exception of the methodologist position) until the day of signing an employment contract with the
selected candidate, employment contracts for a definite period can be signed with individuals who meet the target requirements. For institutions in
mountainous and border settlements, contracts can also be signed with graduation-year students studying the appropriate specialty by correspondence or
through distance learning mode at universities that grant the qualifications concerned. A competition is not announced by the institution does not announce, and
the vacant position is filled in a non-competitive manner, if: (1) the position is vacant temporarily (in the case of an employee's conscription for mandatory
military service or maternity leave, leave for taking care of a child up to three years old, and in other cases provided for by the RA Labour Code) [5]; and (2) there
is a candidate with an appropriate professional education and who is purposefully referred to the target destination. Documents about participation in the
competition are accepted within 20 working days from the date of publication of the competition on the website www.azdarar.am. The date of the actual
competition is set no later than five working days after the end of the acceptance of the documents. A committee composed of five people (director or acting
director; deputy director for education or, in the absence of this position, a pedagogical employee; a pedagogical employee; a specialist in the field of education,
representing the authorised body; and — with consent — a pedagogical employee from another institution) facilitates the entire selection process. It is worth
noting that representatives from the authorised body, the regional administration and the mass media can participate in the competition as observers. The
competition is held in two phases: testing and interviews. For each stage, a questionnaire consisting of 100 questions is developed and approved by MoESCS
and published on its official website. For the testing phase, each institution prepares a test consisting of 50 multiple-choice questions, based on the
test/questions published on the MoESCS official website. The applicants have 90 minutes for the task. Candidates pass the testing phase if they answer at
least 90% of the questions correctly. Within one hour after the announcement of the testing phase results, in case of disagreement, the applicants can appeal
to the Committee. On the same day, the Committee creates a memo on the investigation of the complaint, which is discussed on the same day. The decision
made on the basis of the discussion can then be appealed against to the RA Education Inspection Body or the court in accordance with the law. The interview
phase is held on the same day after the results of the testing phase are announced. In the case of an appeal, the interview phase is held after the appeal
process is over. During the interview phase, each participant randomly selects five questions from a pool of questions and then is given up to 15 minutes to
prepare for an individual interview with the Committee. The interview stage is recorded and reported by the secretary of the Committee. The participant is
considered to have passed the interview stage if s/he answers at least three of the five questions correctly. Whichever candidate has collected the votes of
more than half of the members of the Committee is the finalist. In cases of disagreement, applicants can appeal to the Committee within one hour after the
results are published. The Committee creates a memo on the investigation of the complaint, which is discussed on the same day. The decision made on the
basis of the discussion can then be appealed against to the RA Education Inspection Body or before the court in accordance with the law.

*
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GE: According to the RA Law on General Education, teacher recruitment is carried out through an open competition. The entire process is regulated by an
MoESCS Order [6], which provides the guiding regulations and requirements for teacher recruitment. However, each school has to adopt its own regulation
based on (in compliance with) this Order. When a teaching vacancy arises, the school headteacher is required to first offer the available teaching hours to a
teacher or teachers at the school who teach the same subject and have less than 22 hours per week1. if there are no qualified teachers of the same subject
available, or if existing teachers decline the additional hours, the school principal must proceed with publicly advertising the vacancy. This must be done on the
school's website, the website of the governing authority (Mazpetaran for regional schools or Yerevan Municipality for schools in Yerevan), the Ministry of
Education, Science, Culture and Sports (MoESCS) website, and the national digital Education Portal on a weekly basis. The school is responsible for organising
the teacher competition, which has three major stages: the application process, the administration of a knowledge test and a competence-based interview. To
organise the process, the school headteacher forms a committee with five members (headteacher, deputy headteacher, head of the respective subject unit, a
teacher from the school and a teacher from another school). If the school does not have a deputy headteacher or a head of the respective subject unit, then
these members are replaced by other teachers at the same school. The school headteacher is the head of the committee. The committee decides on the
eligibility of the applicants based on the abovementioned Law on General Education. Eligible applicants are allowed to take the knowledge test, which has a
duration of 90 minutes, consisting of 50 multiple-choice questions out of 200 questions mandated by the MoESCS and published on its website and on the
Education Portal every week. The test questions check the applicants’ knowledge of the legislation and of pedagogical and methodological aspects. To pass the
test, at least 90% of questions must be answered correctly. Successful applicants attend an interview during which they answer five situation-based questions
to assess their pedagogical competencies. Each member of the committee assesses the answers as ‘correct’, "‘partially correct’ or ‘not correct’ with 2, 1 and 0
points, respectively, based on the provided checklist. The applicants with 70% correct answers (7 points) qualify to pass to the next stage of the interview (to
be recognised as a finalist/winner). If more than one applicant is recognised as a finalist, the final winner is the one with the highest points. \When there is more
than one winner with equal points, the committee votes. The applicant who receives at least 3 votes becomes the final winner. In case of a draw in the voting
results, the headteacher’s vote is decisive. Additionally, the regulation has a recent amendment to regulate situations where teachers who have succeeded in
obtaining voluntary teacher attestation take part. If the results are equal after the interview, attested applicants or those with the highest attestation results
have certain advantages over the other candidates.

VET: The recruitment of VET pedagogical workers (lecturers or instructors) is regulated by the MoESCS 2020 Order [7] and is carried out through a merit-based
open competition. Vacancies are announced via a range of resources such as vetarmenia.am and the Education Portal weekly updates, the VET institution’s
website, etc. Eligible candidates submit their application (required documents) to the 5-member committee formed and headed by the VET institution director.
The committee interviews the candidates based on five questions that the candidate picks randomly with a ticket. To pass the interview, at least three right
answers must be given. After the interview, the committee members vote for the candidates. The candidate receiving the most votes is recognised as the
winner. If the votes are equal, the institution’s director has the final say.

1 For the grades where the New Education Standard has been implemented (to be applied in all classes by 2027), the number of weekly teaching hours is 18 for primary school teachers and 20 for
middle and high school teachers.
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Status
Type(s) of contract, probation period, etc.

PE: Article 24 of the Law on Preschool Education [8] states that labour relations in the field of preschool education are regulated in accordance with the labour
legislation of the Republic of Armenia. The types of contracts and their application logic are similar to those used within the general education system, as
described below.

GE: Teachers' contracts are regulated by the RA Labour Code [5]. In State-run schools, they are of two major types: permanent and temporary. Teachers who
obtain teaching positions through a public competition are offered a permanent contact. Based on the Labour Code (Article 99), a special type of a permanent
co-employment job contract will be signed with a teacher who also teaches at another educational institution or has already had a permanent contract with
another employer. The type of contract does not depend on the number of teaching hours per week. In most cases, a temporary contract or a contract for a
specified period is signed for teachers taking over temporarily vacant teacher positions (e.g. due to maternity leave). In this case, the contract specifies the
period or the contract validity or the conditions under which the contract is considered to have expired. Although generally teachers receive permanent
contracts, the Law on General Education (Article 26, part 13) provides that a teacher’s contract can be terminated due to under-performance during their
ordinary (mandatory) or voluntary attestation.

VET: The types of contracts and their application logic are similar to those used within the general education system, as described above.

Pre-service training
Duration, provider and content

PE and GE: According to the Laws [2, 8], there is no pre-service training for teachers or pedagogical workers other than their main required pedagogical
education for GE, and their main required pedagogical education or qualification for PE. Pre-service teacher training (teacher preparation) is provided by
universities and other higher educational institutions (HEI) that offer a pedagogical qualification. The duration of the bachelor’s programme is four years, while
the master’s programme can last for one to two years. The major teacher training HEI is the Armenian State Pedagogical University. However, other leading
public state universities such as the Yerevan State University, Shirak State University, Vanadzor State University, Goris State University, Gavar State University
and some other private universities also offer programmes leading to certain pedagogical qualifications.

GE only?: Accredited institutions (universities, professional organisations) deliver 30-credit pedagogical short courses commonly called micro qualifications (see
above, under ‘Eligibility criteria’) which may vary in duration (generally three to five months) and in forms of delivery: face to face, remote and/or hybrid. The
content of those courses largely covers pedagogics and teaching/learning methods, ICT tools, psychology, educational legislation, etc.

VET education: There is no special pre-service training for VET pedagogical workers other than the main required pedagogical education for a lecturer or the
education required to become an instructor. VET pedagogical workers may be graduates of universities or VET institutions.

Deployment
Procedures for assigning teachers to specific positions (including location, subject taught, etc.)

PE: No special strategy for the deployment of pedagogical workers of preschool institutions is in place. Plans for centrally collecting and analysing data on
preschools in the national EMIS have just been launched for policymaking.

2 The new Law on Preschool Education has been prepared by the MoESCS, which proposes applying the same mechanism to preschool education.

*
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GE: Teacher vacancies are not subject to any restrictions related to location, experience or other factors. This means that, for example, a qualified candidate
from a remote rural area is eligible to apply for and take up a teaching position at a crowded school in central Yerevan. To address teacher shortages, mostly in
rural areas, several mechanisms are in place. If a school lacks a teacher for any subject, it can apply for distance learning provided by mentor schools.
Additionally, a teacher delegation mechanism is used when vacancies remain unfilled after two competitions, with delegated teachers receiving all the listed
benefits. Another programme, Teach for Armenia (TFA), sends 70-80 teachers to rural schools every year, offering them benefits from both the government
and TFA. A MoESCS 2020 Order [9] approved a mechanism that regulates the assignment of teachers to schools in regions with an urgent need of teachers.
Through this mechanism, qualified candidates (who meet the legal requirements of teacher employment) can apply and be registered in a designated MoESCS
database. Based on respective requests from regional authorities, the MoESCS will offer appropriate candidates from the database the chance to be deployed
to those specific schools. The deployment term is no more than two years: teachers who agree to the deployment are entitled to certain social benefits such as
reimbursement of travel and living costs and a 30% bonus on top of their usual salary. People who are registered in the database and who decline a deployment
offer three times are withdrawn from the database for three years. A provision exists in the RA Law on Higher and Postgraduate Education [10] (Article 3, Part
22) pertaining to a ‘targeted training” aim of supplying a professional teacher workforce to regional schools. Based on the relevant Law and the respective
Government Decision [11], a student who agrees to be admitted onto a university’s fully funded ‘targeted training’ slot signs a contract® with the Government
and the community/organisation for deployment to a certain school after graduation and is obliged to stay in that specific position for at least three years.
Certain legal consequences are provided for cases where graduates fail to comply with their obligations. Another mechanism addressing teacher shortages is
the provision of distance teaching, provided by a limited number of mentor schools.

VET: The respective specialists can be deployed to regional VET institutions in accordance with the MoESCS 2020 Order [7]. If it is possible to make a
deployment to fill a VET vacancy, the vacancy is not advertised. Please see the section on recruitment above.

2. CAREER PATHS

Career advancement
Legal requirements for career progression, including opportunities for advancement, promotion criteria, and associated procedures

PE: Career advancement, or recognition of a pedagogical worker's professional achievements, is regulated by the MoESC 2023 Order [12]. Participation in this
mastery attestation, which includes three grades/ranks, is voluntary. Only pedagogical workers in the positions of methodologist, tutor, music teacher or
physical education instructor are eligible to apply. The following are the characteristics/descriptors of the pedagogical worker's mastery attestation, which is
granted for a period of five years:

1) Professional higher education corresponding to the position held.

2) Being involved as a training specialist in an MoESCS-approved organisation that trains managers or pedagogical workers in the field of preschool
education.

3 There are no mandatory contracts for students to work in teaching positions after completing 'targeted trainings’.

*
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3) Being the author or co-author of an educational/teaching method manual or educational material related to preschool education guaranteed by the
MoESCS during the last five years.

4) Having good performance indicators, reported as a result of inspections or an external evaluation by the Education Inspection Body, conducted within the
last three years.

5) Being recognised as a winner in one of the nominations of the ‘Best of the Year’ contest within the last three years.

6) Recognition of students' needs, cooperation with the family — the results of the evaluation of the pedagogical worker by parents through anonymous
questionnaires (procedures are not officially defined).

7) Planning of educational activities (including lesson plans) developed during the month preceding the application to certification process (the lesson plan
requirement is not applicable in the case of a methodologist).

8) Records of observations of their various classes/sessions and reports on instances of various regime operations during the previous six months before the
application, and video recordings of two classes conducted with different didactic purposes.

9) Ability to ensure inclusion and participation: presentation of a developed individual learning and development plan, facts testifying to the effectiveness of
the education and development of students with special education and development needs (SEDN), changes in the result of the SEDN assessment (if
any) and (or) documents certifying the progress of student development and educational outcome assessment by term or semester.

The 1st grade/rank is granted if at least three of the characteristics defined above are met; the 2nd grade/rank is granted if at least five of the characteristics
defined above are met; the 3rd grade/rank is granted if at least seven of the characteristics defined above are met.

GE: Teacher career advancement or the recognition of teachers’ professional achievements is regulated by a Government Decision [13]. Participation in teacher
attestation for mastery grading that has four categories/ranks is voluntary. To take part in the teacher mastery attestation, teachers must submit the required
documents and other respective evidence to the State committee, which is a body formed for this specific purpose, operating on a voluntary basis under the RA
Law on General Education (Article 26). The committee has 11 members representing the MoESCS, including the Deputy Minister coordinating general
education (chairperson of the committee), two members from the National Centre for Educational Development and Innovations (NCEDI), two members from
the National Centre for Educational Technologies (NCET), two members from Armenian State Pedagogical University (ASPU) and two members from the
Republican Pedagogical-Psychological Centre. The threshold for any level of the mastery grading is the higher pedagogical education diploma, which is a pre-
condition, and the voluntary teacher attestation score. The passing score for ranks 1 and 2 is 60%; for rank 3 the pass mark is 70%, while for rank 4, it is 80%.
Correspondingly, other requirements and necessary evidence (certificates of participation of professional development training, academic advancement
evidence such as a PhD, articles published in academically recognised journals both nationally and internationally, etc.) work towards the respective mastery
grades. Teacher mastery grading is also a financial incentive: there is a 10% top-up of the teacher salary for rank 1, 20% for rank 2, 30% for rank 3 and 50% for
the top rank, 4. In order to appeal against a decision of the committee not granting the respective grade/rating, the teacher must apply to the MoESCS or the
courts. The appeal procedure has much in common with the appeal procedure for teachers’ ordinary attestations, described in the section below.

VET: The very recent VET Law (2024) proposes a 4-grade classification for VET pedagogical workers, including assistant, junior lecturer, master and specialised
teaching instructor. This classification should be synchronised with the attestation and mastery grading regulations.
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In-service professional development

Legal framework for in-service training opportunities, including whether they are optional or compulsory, methods for identifying training needs (needs-
based or standardised), frequency and duration, provisions for teacher replacement during training periods, and recognition mechanisms for
completed training programmes

PE: Based on the MoESCS 2022 Order [14], all pedagogical workers at preschool educational institutions are required to participate in a 110-hour training
programme which covers the following seven topics:
1. Knowledge of preschool education legislation — 10 hours, 1 score;
Application of ICTs in educational activities — 15 hours, 1 score;
Psychology of age — 20 hours, 1.5 scores;
Universal inclusion — 10 hours, 1 score;
Assessment of preschool children’s learning outcomes — 10 hours, 1 score;
Methodologies of upbringing preschool children — 40 hours, 3 scores;
7. Principles of conducting research — 5 hours,2,5 scores.

ook wWN

Research work should be conducted/written throughout the entire training period. Participants are considered to have passed the training if they:
e have participated in at least 2/3 of the hours assigned for each thematic section;
e have ensured at least 75% of the end results expected per each section;
e have submitted research work in compliance with the required criteria;
e have received at least 9 cumulative scores.

Regarding in-service teacher development, not all completed training directly results in a salary increase, but all training contributes towards this. For example,
mastery grading serves as evidence of other developmental efforts.

GE: In-service teacher development is regulated by a number of legal acts [15], [16], [17]. Since 20244, after the introduction of the new regulation on teachers’
attestation, the attestation phase depends on the level of professional development needs of a teacher. The ordinary attestation for teachers is carried out
based on documents that teachers must prepare and submit to a relevant committee. The committee has five members (three representatives from the
MoESCS and two from regional/local administrations) and makes a decision on the teacher’'s compliance or non-compliance with the requirements of a teacher
position, based on the documents they have submitted. The attestation committee’s decision on a teacher’s non-compliance may lead to the termination of the
teacher’s contract as described above (see the ‘Status’ section). The attestation committee’s decision on a teacher’s non-compliance can be appealed against
to the RA Education Inspection Body (EIB) or before a court. Within five days after an appeal is submitted to the EIB, the EIB forms a committee of three
members to investigate the case within no more than three days. Based on the investigation’s findings, the head of the EIB issues a decision to either re-
examine the attestation committee’s decision or to approve it. An MoESCS 2024 Order [18] approved the new standards, the model programme and the
process for the training of teachers subject to ordinary attestation. Based on the new procedure, teacher training will be carried out for four levels of
professional competence: basic level — when the teacher knows and is generally able to demonstrate the necessary abilities (138 hours of training); advanced

4 Prior to 2024, the teacher attestation took place every five years.

*
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level — the teacher knows, applies his/her knowledge and skills, and is able to find solutions through creative approaches, demonstrate the mentioned abilities,
acting appropriately in accordance with the situation (138 hours of training); mastery level — the teacher is also able to support other teachers in the direction of
improving their abilities, acting as a trainer, mentor (72 hours of training); and expert level — the teacher comes up with recommendations for the development
and implementation of new approaches to pedagogical activity, conducts active research aimed at improving both his/her own as well as general pedagogical
activities (36 hours of training). Training is provided in the following 12 defined areas: 1) development of subject-related knowledge; 2) planning of lessons and
courses; 3) instruction methods, strategies and interdisciplinary connections; 4) management of resources; 5) integration of ICT into educational processes; 6)
advancement of 21%-century skills; 7) identification of learners’ needs; 8) assessment of learning; 9) skills ensuring universal inclusion and participation in the
educational process; 10) assuming responsibility for professional development; 11) knowledge of education legislation and its application; 12) professional
integrity, democratic and civic competences. Professional development training for teachers can be organised in in-person, online or hybrid modes. Until now,
novice teachers could only attend in-person training, while more experienced teachers could participate online or in hybrid mode. However, the mechanism is
currently being updated and, in the future, it is likely that most teacher training will be conducted online, using well-designed online courses.

The process begins with the teacher’s self-assessment, carried out by completing a questionnaire in the school management information system. This
identifies the level of training from each of the 12 areas/sections the teacher wishes to participate in. The teacher is also evaluated by the headteacher (the
procedure does not specify the mechanism for this), and as a result, a teacher’s training needs are developed according to these sections. In case of a
disagreement between the headteacher and the teacher regarding the assessment of the need, the headteacher’s assessment of the teacher's need takes
precedence, and it is taken as the basis for participation in training at the appropriate level of complexity. The training organisations independently decide the
area(s), the level of training and the method with which they want to carry out the training. For mastery and expert levels, before signing a training contract with
the trainee's school, the organisation should set a written diagnostic test on the defined outcomes of the previous level to check that the applying trainee
meets the target training level. No diagnostic assessment is conducted before the basic and advanced level training. If the trainee does not demonstrate the
knowledge corresponding to the previous level, the training organisation does not include the trainee in the list of trainees and does not sign a contract with the
school. The results of the diagnostic assessment are presented to the teacher, the school’s headteacher, and a contract for the appropriate training level is
recommended. The MoESCS-approved training organisation, which can be a public or private organisation or a State non-commercial organisation, is not
required to conduct a post-training assessment of the trainees. After completion of the training, the organisation provides the trainee with a formal letter on the
duration of the training, any absences of the trainee and the expected learning outcomes for the given training level. Afterwards, by passing the post-training
centralised test, the teacher acquires the necessary number of credits (11-16 based on needs and complexity) [17] to proceed to the ordinary attestation phase.
Teachers’ participation in pre-attestation teacher training courses is government-funded. During the ordinary attestation cycle, teachers can, on their own
initiative, attend the respective training courses accredited by the MoESCS. Teachers' professional development needs can also be identified thanks to the
results of the teacher’s voluntary attestation (subject knowledge) and the lesson observation by the NCEDI.

VET: In the first half of 2024, the MoESCS issued two new orders [19, 20] to introduce new regulations for the professional development training and
certification processes of pedagogical workers employed in educational institutions implementing primary and secondary vocational educational programmes.
Training can be provided by RA State and non-State organisations: Primary or secondary vocational educational institutions or higher educational institutions,
scientific organisations, private sector organisations operating in the given field, foundations with experience in the field of education, companies, public,
international, commercial and non-profit organisations. Training is mandatory for pedagogical workers who must undergo certification, and is conducted once
every five years, in accordance with the pedagogical worker's certification schedule, approved by the director and based on the disciplines approved by the
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Order of the Minister of ESCS. By 1 May of the academic year, the director makes an appropriate note (‘subject to certification’) in the EMIS, in the personal
files of the pedagogical workers undergoing certification in the given year, and the list of these employees is presented to the MoESCS. Employees can also
choose to be trained and apply for certification on their own initiative and at their own expense. Pedagogical workers teaching in the institution, who have a
science degree or are employer representatives and whose workload does not exceed half-time, can participate in training and certification as they choose.
Applications to attend training are submitted to the training organisation within 20 days following the publication of the announcement. The training course
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