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Establishment of a Working Group

 20 members from Departments of Matching, EURES, Career Guidance, 
Statistics, Vocational Training, IT

 Regular Meetings

 Involvement of our Contractor for the Portal and the Back-end system: special 
contract for the implementation of ESCO

 Separate Group from the Department of Matching for the mapping of our 
national classification to ESCO. Work done manually. 

 Technical Seminar on ESCO to other agencies in Greece to inform them and 
encourage them to adopt ESCO



Transition Document – December 2018

 Why adopt ESCO (occupations – skills)

 An overview of necessary changes in our portal and back-office

 How to select an occupation from ESCO (free text search)

 How to select skills (skills from occupation experience – extra skills with free 
text search)



Implementation Guide – July 2019

 Detailed technical description of changes in our systems

 Where (DB table, screen position)

 How

 How to search for occupations and skills:

 Keywords, search in Preferred Description and Alternative Description

 Search both in English and in Greek translations

 Restructuring of the CV screens in portal and back-office

 Notification of users for the changes



Mapping

 Mapping of old occupations and skills to the new ones (ESCO)

 Old occupations classification: STEP92, an adaptation of ISCO 08, with extra levels

 Very few skills ~ 30, easy to map

 Time-consuming process

 Six persons worked part-time for one month

 Tried to map to level 5 or 6 of ESCO, in some cases this was not possible and 
mapped to level 4 (ISCO)



Evaluation of the transition

 Transition completed in December 2021 (delay due to Covid)

 Occupations were present in more tables in Data Base than those we identified

 The changes in our systems were considerable

 Not all government agencies adopted ESCO

 Still need to continuously map external data retrieved through interoperability



IT Resources & Advice

 Contractor: 2 persons

 DYPA IT staff: 2

 Budget for contractor: 46.000 €

 Devote much time to identify the parts of your system (tables, screens etc) that 
need to be changed

 Reserve resources for adoption of future versions of ESCO



Occupations Functionality



Skills Functionality (1)
Essential

Optional

Add professional skill Add knowledge

Select skill
information

information

information

information



Skills Functionality (2)

 Skills are added in every 
jobseeker profile



Matching with ESCO

 Implemented a first approach: simple, slow, using few fields. 

 Implemented through SQL Queries by our Portal Contractor

 Matching Score using Hierarchy of ESCO

 Searched for a more advanced, fast solution

 Started a contract with a company specialized in matching in PESs, with an 
off the shelf product.

 Solution supported ESCO classification



ESCO and Eures

 Member State Consolidated Database must include Occupations and Skills in 
ESCO. Contains all CVs and JVs from the Member State

 DG EMPL replication engine contacts MS single connection point regularly for 
additional records, modifications and deletions. In our case every 20 min.

 With the adoption of ESCO, we don’t need to map occupations and skills 
before inserting them to the Consolidated Database
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