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WHO WE ARE

ENGIM (Ente Nazionale Giuseppini del Murialdo),
IS a private organization working on professional
training and international cooperation, since 1977.

We operate in Italy and around the world,
promoting social and work inclusion, fostering

human dignity expressed through work.

We promote the development of those in “need”
with technical and transversal skills to contribute to

an inclusive and socially responsible culture.

In 1873 Saint Leonardo Murialdo founds the Congregation of
San Giuseppe — Giuseppini del Murialdo (from which ENGIM is
derived). He welcomed, assisted, educated, and trained as
craftsmen, poor and abandoned children and young people, in
equipped laboratories.




4 LEVELS of presence

Training centers Foundations
(31) (5)
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Represent ENGIM's They coordinate local
roots in local centers and express
territories and the unity on Regional
respond to the territory.

needs of the (Registered at the
communities. ltalian National

Register of the Third
Sector, and accredited
for compulsory and
continuous training,
employment services)
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NATIONAL INTERNATIONAL
Foundation NGO
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Coordinates the Recognized by the
Regions and defines Ministry of Foreign
common goals and Affairs, with
guidelines, cooperation activities
representing a IN 15 countries.

strong stakeholder
at Italian and UE
level.




ENGIM in numbers
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Processing
Mechanics,
pro.duction, 8.965 2.223
maintenance Young and adult Users of employment
beneficiaries services
Plant
@ enar! '
gineering
) roun 120 74%
Tourist-hotel Apprenticeships Students
employed
Technical at one year after
services 143 qualification
fﬁ Students
Personal 900 international 8,2/10

satisfaction level

3 O Training centres -l 7 Employment Services @ 1.230

@ People working in
-| -| -| Q) ENGIM
Training enterprises Csl (686 employees in Italy)

*Data from 2024



ENGIM NGO

International cooperation

Emergency and solidarity activities

VET projects

Civil & European Voluntary Service

Support for foreigners, migrants and
refugees in Italy

@ O7 International projects

in 7 countries

174 volunteers
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3,2 mln

for development cooperation
projects

Europe Asia
ALBANIA, ITALY LEBANON, SYRIA, INDIA, IRAQ
America

BOLIVIA, BRAZIL, COLOMBIA, ECUADOR, MEXICO

Africa

GUINEA BISSAU, KENYA, MALI, NAMIBIA, SENEGAL, SIERRA LEONE

Ongoing
activities

Concluded
activities



WHAT WE DO

ENGIM serves
Different BENEFICIARIES
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during
Different STAGES OF LIFE
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With
MULTIPLE SERVICES Employment services,
o @ upskilling and reskilling;
Training programs for: = Collaboration with

compulsory and continuous ﬁ& companies for scouting,
training, higher education, internships,

etc. apprenticeships, etc.

Career guidance services

Cooperation projects and
d .
@/[% fo;tr?)lm:g ?Eatdhfand % solidarity initiatives

' Jobs best sulted to

everyone's potential.

IN iInternational contexts.

To foster INTEGRAL and
INTEGRATED HUMAN

DEVELOPMENT
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INNOVATIONS

Training Enterprises National Observatory
and Work-Based Learning “Youth and future”

*ENGIM giovani e futur:
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OSSERVATORIO NAZIONALE

Mmbining theoretical lon :
Combining theoretical educatio Focused on the expectations

with practical work experience, .
. and job prospects of young
we provide students the

people, the importance of

opportunity to engage in real
training and professional

working settings that enhances ‘."
their employability and fulfilment in their lives, what o 3 ENGIM
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values they consider the most

&

facilitates the transition from

education to the job market. iImportant.



INTERNATIONALISATION

ENGIM wants to equip society, and more
specifically the labour world, with people
capable of adapting to changing contexts,
different cultures, and new requirements.

BUT HOW?

1. Mobility Plan for students and staff

2. KA2 European and international projects

3. Integration of ‘international’ topics into curricula and in
‘daily’ activities

4. Consolidation of external parther network

5. Constant and regular exchange of practices with
external realities

6. Integration of companies by objectives and strategies
(domestic network)

7. Involvement and continuous training of staff

EU projects &
Cooperation

Transnational
Mobilities

Global
Citizenship

&
Education
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International
excellence &
partnerships



Migrants

and
refugees

Disabilities

“Caring for
Carers”

Vulnerable
groups

WELLBEING and
INCLUSION

Holistic Well-being Strategy

Supporting both beneficiaries and operators to
create a thriving educational supportive ecosystem

through:

« Strong emphasis on personalization and
adaptation to individual needs.

« Going beyond traditional educational metrics by
focusing on emotional and social skills.

Promoting social integration.

« Fostering professional development, training and
welfare for VET workers.
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engim.org

MUZZARELLI | ENGIM Director
marco.muzzarelli@engim.org


mailto:marco.muzzarelli@engim.org

