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Reality of the present



THE QUANTITATIVE SURVEY 

THE NEED FOR YOUTH IN CAREER 

GUIDANCE

U-Report was held together with the 

organisation IREX within the framework of 

ǘƘŜ ¦{!L5 ά5ǊŜŀƳƛƴƎ ŀƴŘ !Ŏǘƛƻƴέ ǇǊƻƎǊŀƳ

Period of conduction: June, 2024 

Number of respondents: 1866 
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RESULTS OF IN-DEPTH RESEARCH 

 

Professional orientation(career guidance) of adolescents and youth in Ukraine. Opinions of students, 

students, teachers on strategies in choosing an educational trajectory and futureprofession

ǒ in the education system of Ukraine there is no general approach to professional orientation (careerguidance)

most study participants are looking for information about professions and educational institutions on their own 

ǒ hobbies or hobbies at a young age often become the first step to choosing a professionand an educational 

trajectory 

ǒ students have a clearer understanding of the future profession through access to production facilities and 

cooperation with enterprises 

strategic preparation for admission is mainly conducted by those who plan to go to HEIs 

ǒ career guidance of children with special educational needs is more systematic

ǒ children who are internally displaced persons (IDPs) often do not receive the necessary support or information 

about educational and professional opportunities in the new community after displacement.
At the request of the expert group, the Vox Populi Agency was conducted with the assistance of the Ministry of Education and Science of Ukraine and with the support of the non-governmental 

international organisation Finn Church Aid. Methodology -conducting 7-th focus of group discussions (FGD) with 7 target categories of respondents (students of ZZSO, students of IDPs, students of GET 

and HEI, students with special needs, teachers of ZZSO. Period of conduction: July 2024



RESULTS OF A PARENT AUDIENCE SURVEY 

 

At the request of the expert group with the assistance of the NGO ñParents SOSò. The number of responses is 286. Period of conduction: July 2024

Only 10.5%said their children had regular career guidance activities.

What barriers, problems and obstacles in the implementation of career guidance activities do you see? 

ǒ 22% ς Insufficient specialists, teachers who can   implement career development activities

ǒ 19.9 % ς Career guidance is not part of the school program and is often  an additional activity

ǒ 10.8 % ς No support from the state

ǒ 6.6 % ς 9ƳǇƭƻȅŜǊǎΩ Requirements for Students and Young Specialists  

ǒ 8.7 %ςInsufficientup-to-date informationabout the labormarket,professions,opportunities 

6.3 %ςLowawarenessandmotivationof parents

5.6 %ςNounderstandingof what careerguidanceshouldhelp

4.9 %ςInsufficientmotivationof children

3.5 %ςStereotypesfor certainprofessions 

2.1 %ςParentsmaynot haveenoughknowledgeto advise 



Professional orientation is not just thinking about the future 

and to solve the problems of the present.

ǒ 60% of countries have national career counseling policies

ǒ 85% of countries ς career counseling is available in schools 

ǒ 75% of countries use digital platforms to provide career services

ǒ 80% ς financing of career services is carried out at the expense of public funds

ǒ 20% ς funding comes from private and international donor organisations

In countries where career counseling is integrated into the education system, there is a 10-

15% decrease in youth unemployment.

Study of the European Foundation for Education ETF-UNICEF study 2024. Learning for Careers 

What career guidance and career guidance services do young people need in Europe and Central Asia?

The goal is: to find out the needs and expectations of young people for career counseling and influence policy-making that will meet real needs.

The study covered 11 countries in the region of Europe and Central Asia (Albania, Bosnia and Herzegovina, Greece, Kosovo, Kyrgyzstan, Montenegro, North Macedonia, 

Romania, Serbia, Uzbekistan and Ukraine), which conducted a survey of more than 9,600 teenagers and young people 14-34 years old (in Ukraine, a sample of 14-24 years old)

INTERNATIONAL RESEARCH ς CAREER GUIDANCE AS IT IS 

 

https://www.etf.europa.eu/en/publications-and-resources/publications/learning-careers
https://www.etf.europa.eu/sites/default/files/2024-03/2024%20Career%20Guidance%20Report_v09_web.pdf


COMMON FEATURES ς WHAT ARE SUCCESSFUL PRACTICES?

 1. Early start and individual approach

Early beginning ς acquaintance with different professions already in elementary school.

Individual approach ς attention is paid to the interests, abilities and needs of each student. 

2. Integration with the educational process

Integration with the curriculum - career guidance integrated into the school program

Practical experience ς the opportunity to undergo internships or visit enterprises

3. Involvement of different stakeholders

Cooperation with business ς dual education system involves close cooperation between schools and 

enterprises.

tŀǊŜƴǘǎΩ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ς parents are actively involved in the career guidance process

4. Access to quality information

Quality resources ς access to modern and accurate information about the labor market, learning 

opportunities 

Career Education Consultants/Advisers ς schools have professional career consultants

5. Flexibility and possibility of change

Support for life ς successful career guidance systems are not limited to school only

Adaptability ς career guidance should be flexible and respond to changes and requirements of the labor 

market 



Individual > activity, profession that allows you to realise abilities, 
develop a career and provide yourself and family financially

Educational institutions ς> motivated students who responsibly acquire current knowledge 
and practical skills and are ready to the requirements of a dynamic labor market

Employers ς> skilled workers who have modern competencies, able to work efficiently, 
efficiently, productively

Local community ς> young people realise their potential in the local labor market and build 
the hromada

State ς> development of human capital, people who are able to professionally and 
creatively rebuild the country, promote its economic growth and social development 

Society ς> active citizens who are able to form a new society, where everyone can realise 
their potential for general well-being

PROFESSIONAL ORIENTATION SYSTEM  

AND CAREER COUNSELING ς {¢!Y9Ih[59w{Ω Lbv¦LwL9{



PROFESSIONAL ORIENTATION SYSTEM  

AND CAREER COUNSELING - CURRENT STATUS

The Conclusions

Ễ Career guidance activities in schools are not systemic, but teachers and career advisers lack training. Outdated 

methods of professional orientation. 

Ễ Limited access to high-quality and modern career guidance information complicates the formation of the 

trajectories of professional development. Social pressure and stereotypes also influence choices.

Ễ Students in rural schools and regions affected by the war, vulnerable groups have limited access to career guidance. 

This reduces the chances of self-realisation and increases the need for support. 

Ễ Employers note the shortage of technical specialists and practical skills of employees. 

Limited opportunities for young people to gain practical experience in the specialty during their studies.

Ễ The need for professional orientation in New Ukrainian School, which gives students the opportunity to choose a 

profile and develop the necessary competencies.

Ễ Priority of the Ministry of Education until 2027 ς European integration of education using European standards 

requires modernisation of career guidance, introduction of competence approach and adaptation of successful world 

models.

Ễ wǳǎǎƛŀΩǎ ŀƎƎǊŜǎǎƛƻƴ ŘŜŜǇŜƴŜŘ ǘƘŜ ŘŜƳƻƎǊŀǇƘƛŎ ŎǊƛǎƛǎ ƛƴ ¦ƪǊŀƛƴŜΦ !ƴ ŜŦŦŜŎǘƛǾŜ ǎȅǎǘŜƳ ƻŦ ŎŀǊŜŜǊ ƎǳƛŘŀƴŎŜ ŀƴŘ ŎŀǊŜŜǊ 

counseling in formal education is part of a strategic decision on the reproduction of human capital and the post-war 

ǊŜŎƻǾŜǊȅ ƻŦ ǘƘŜ ŎƻǳƴǘǊȅΩǎ ŜŎƻƴƻƳȅΦ



Where are we going?



The Purpose 

Creation of an accessible and flexible system of professional orientation and career 

counseling, which supports the comprehensive development of the individual, the formation 

of values and competencies for a reasonable choice of professional future, self-help and 

management mastered in the context of uncertainty.

This system will contribute to the development of human capital, citizens who are ready to 

actively and professionally participate in the reconstruction of the country, promote its 

economic growth, improve their own well-being and well-being of society.

TRANSFORMATION OF THE PROFESSIONAL ORIENTATION SYSTEM  

AND CAREER COUNSELING AT ALL LEVELS OF EDUCATION



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Definition of standards,
directions of development of 
career guidance and career 
counseling, improvement of 
regulatory and legal framework

2. Institutional support of 
career guidance and career 
counseling, cooperation of 
state bodies, local self-
government, business, 
educational institutions, public 
sector

3. Updating the content of 
education 
with the expansion of career 
guidance component, creation 
of textbooks, manuals, 
methodological materials

4. Training for the 
implementation of career 
guidance, organisation of career 
guidance system in educational 
institutions ς career educational 
advisers, teachers, educational 
managers

5. Creation and development of 
modern online resources and 
digital materials on professional 
orientation and career 
counseling and ensuring free 
access

6. Development of career 
guidance hubs, career centers
and creating a favorable 
environment for the 
development of flexible career 
guidance models



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Definition of standards, directions of development of career guidance and career counseling, 
improvement of the regulatory framework

1. Development of the Concept of Professional Orientation and Career Counseling in Formal Education

2. Improvement of the regulatory framework

3. Monitoring of career guidance activities: development of methods, criteria; the Conduct

4. Research of the labor market to determine the content and competencies that should be taken into 
account in educational programs

5. Updating the criteria and indicators of evaluation of educational and managerial processes of the 
implementation of career guidance activities

6. Conducting a comprehensive information campaign on the importance and opportunities of 
professional orientation at all levels of education

7. Attracting grants from international organisations and international technical assistance projects



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Formation of an intersectoral working group to coordinate cooperation 

2. Establishing intersectoral cooperation

3. Creating conditions for the development of internships, practice-oriented learning and supporting 
entrepreneurial initiatives with the participation of employers, as well as empowering young people 
to practice in the workplace

4. Development of international cooperation

2. Institutional support of career guidance and career counseling, cooperation of state 
bodies, local self-government, business, educational institutions, public sector



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Updating the curriculum on expanding and integrating the career guidance component, project and practice-
oriented learning

2. Updating of textbooks (subjects, integrated courses), development of manuals, didactic, methodological 
materials 

3. Development of an in-depth career guidance course for 8-9 grades of basic secondary school and 10-12 grades 
of specialised secondary school

4. Development of recommendations and tools for the introduction of innovative and competent methods of 
self-knowledge and acquaintance of students with the world of professions

5. Development of recommendations and tools for career consultants on group and individual career guidance 
and career counseling

6. Development of recommendations for the implementation of inclusive, gender-sensitive career guidance 
programs and self-help development of students

7. Development of short-term modular programs for partial qualifications, in particular for persons with 
disabilities and temporarily displaced persons

3. Updating the content of education with the expansion of career guidance component, 
creation of textbooks, manuals, methodological materials



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Development and adaptation of training programs of pedagogical workers (career educational 
advisers, teachers-subjects) on the career guidance component of the content of education and the 
provision of career guidance services; the School of Education

2. Providing educational and methodological support of pedagogical staff, specialists in professional 
orientation and career counseling

3. Development/adaptation of educational programs and training modules on competencies in 
professional orientation and career counseling for students majoring in 011 Educational, 
pedagogical sciences, 013 Primary education, 015 Vocational education, 016 Special education, 053 
Psychology

4. Increasing the capacity of educational managers and representatives of local self-government in 
the organisation of comprehensive career guidance work in communities and educational 
institutions, as well as providing career guidance activities of resource centers and career 
development centers

4. Training for the implementation of career guidance, organisation of career guidance 
system in educational institutions ς career educational advisers, teachers, educational 
managers



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Development of digital platforms to ensure equal access to information and career guidance and 
career counseling tools, in particular on inclusiveness and gender equality (Diia.Osvita)

2. Development of online courses for teachers on the introduction of innovative and competent 
methods of professional orientation in preschool, primary, basic, specialised education and 
extracurricular education

3. Development of modern digital tools for career counseling and career guidance online materials for 
students, parents, teachers, career advisors and educational managers

4. Ensuring regular updating of career guidance online resources

5. Creation and development of modern online resources and digital materials on 
professional orientation and career counseling and ensuring free access



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL ORIENTATION 

AND CAREER COUNSELING IN EDUCATION (2025-2027) ς DIRECTIONS OF ACTION

1. Development of a network of interschool resource centers, which contribute to the 
choice of students of the direction of specialised education in the basic and specialised 
secondary school

2. Development of a network of career development centers and career guidance hubs on 
the basis of educational institutions for career counseling, formation of necessary 
competencies and cooperation between educational institutions and employers at the 
community level

3. Development and approbation of models and methods of career guidance in communities 
based on educational institutions and internships taking into account inclusiveness, gender 
equality and non-discrimination

6. Development of career guidance hubs, career centers, IRC and creating a favorable 
environment for the development of flexible career guidance models



Professional orientation 
by levels of education



PROFESSIONAL ORIENTATION ς COMPLIANCE WITH THE CURRENT STATE STANDARD

7-9 classes: 
- analyses information about professions and their acquisition
- substantiates the relationship between professional, personal and family future
- creates your own flexible plan for the professional future
- ŘŜǘŜǊƳƛƴŜǎ ǘƘŜ ƳƻǘƛǾŀǘƛƻƴ ƻŦ ƻƴŜΩǎ ƻǿƴ ŀŎǘƛǾƛǘȅΣ ŦƻǊƳǳƭŀǘŜǎ ǘƘŜ ǇǳǊǇƻǎŜ ŀƴŘ Ǝƻŀƭǎ ƻŦ ǘƘŜ ŀŎǘƛǾƛǘȅ
- determines the path to the implementation of short-term goals, develops a plan in accordance with its strengths, interests and 

experience
- defines priorities in various areas of their own educational activity, rationally distributing their own intellectual, physical, emotional 

and others
resources to ensure progress in learning

5-6 classes: 
 shows interest in long-term systematic activity and perseverance in achieving the goal
- understand the prospects of their activities for a successful future
- determines the goals of their own activities and strategies to achieve them

1-4 classes: 
ŜȄǇƭŀƛƴǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǎŎƘƻƻƭƛƴƎ ŦƻǊ ƻƴŜΩǎ ƭƛŦŜ ŀƴŘ ǿŜƭƭ-being (1-2); he imagines his goal and talks about how to achieve it; explains 
Ƙƻǿ ǘƘŜ ŀǘǘƛǘǳŘŜ ǘƻ ƭŜŀǊƴƛƴƎ ŘŜǇŜƴŘǎ ƻƴ ƻƴŜΩǎ ƻǿƴ ǎǳŎŎŜǎǎ ŀƴŘ ǿŜƭƭ-being (3-4)
recognises what brings pleasure and benefit (1-2); chooses an activity that brings pleasure and benefit (3-4)
performs different roles in the group, explains the value of collaborative work (1-2); agrees to the role that is able to perform best; 
together with others, determines the purpose of joint work, tries to achieve it (3-4)

ThePreschooleducation: Early acquaintance with professions in preschool education, game forms

Primary and basic education
DŜƴŜǊŀƭ ǊŜǎǳƭǘ άtƭŀƴƴƛƴƎ ǘƘŜ ŦǳǘǳǊŜέ, benchmarks for evaluation



10-12 classes (academic)

- analyses the proposals of educational institutions, 
enrollment criteria, analysing various sources of information

- plans various options for the educational and professional 
path based on the balance of own resources and values, 
information on the labor market, analysing the 
consequences of their own decisions

- analyses variants of their own decisions without the 
influence of prejudices regarding professions and gender-
role models

- evaluates own capabilities, abilities, knowledge, skills, 
resources, needs and limitations

- defines the values and needs associated with different 
spheres of life, self-development and self-realisation to 
ŎǊŜŀǘŜ ŀ ƳƻŘŜƭ ƻŦ ƻƴŜΩǎ ƻǿƴ ŦǳǘǳǊŜ

- sets clear goals for your own future and builds a strategy for 
achieving 

- creates its own educational trajectory taking into account 
their own needs and demands of society

10-12 classes (specialized)

- explores the labor market at the local level
- analyses and makes decisions on their own educational and 

professional development, taking into account the likely chosen 
professions and opportunities for further training and career 
development

- explains that value creation activities can take different forms 
(business, social entrepreneurship, etc.)

- explores and presents opportunities for transforming ideas into 
personal, social and professional activities

- explores the need for lifelong learning for professional 
development

- initiates, develops and implements charitable projects on health, 
safety and well-being at local, regional and international levels, 
engages others in their implementation 

Senior profile school
bŜǿ ƎŜƴŜǊŀƭ ǊŜǎǳƭǘ άtƭŀƴǎ ŦƻǊ ŜŘǳŎŀǘƛƻƴŀƭ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘέ

benchmarks for evaluation

PROFESSIONAL ORIENTATION ς COMPLIANCE WITH THE CURRENT STATE STANDARD



ACTING PROJECTS


