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RESULTS OFINPTH RESEARCH

Professional orientationcareer guidanceof adolescents and youth in Ukraine. Opinions of students,

students, teachers on strategies in choosing an educational trajectory and fuprogession

in the educationsystemof Ukrainethere is no generalapproachto professionalorientation (careerguidance)

O«

most study participantsare looking for information about professionsand educationalinstitutions on their own

hobbies or hobbies at a young age often becomethe first step to choosinga professionand an educational

O«

trajectory

students have a clearer understanding of the future professionthrough accessto production facilities and

O«

cooperationwith enterprises
strategicpreparationfor admissionis mainly conductedby thosewho planto goto HEIs

careerguidanceof childrenwith specialeducationalneedsis more systematic

O«

childrenwho are internally displacedpersons(IDPs)often do not receivethe necessarysupport or information

@

abouteducationaland professionabpportunitiesin the new communityafter displacement

At the request of the expert group, the Vox Populi Agency was conducted with the assistance of the Ministry of Education and Science of Ukraine and with the support of the non-governmental
international organisation Finn Church Aid. Methodology -conducting 7-th focus of group discussions (FGD) with 7 target categories of respondents (students of ZZS0O, students of IDPs, students of GET
and HEI, students with special needs, teachers of ZZSO. Period of conduction: July 2024



Only10.5%said their childrerhad regular career guidance activities.

What barriers, problems and obstacles in the implementation of career guidance activities do you se

O« O« O« O¢ O«

RESULTS OF A PARENT AUDIENCE SURVEY

22 % ¢ Insufficientspecialiststeacherswho can implement careerdevelopmentactivities
19.9 % Careerguidanceis not part of the schoolprogramand is often anadditional activity
10.8 % ¢ No supportfrom the state

6.6%c 9 Y LJ 2 Re§ui@m@ntsor Studentsand YoungSpecialists

8.7 % ¢ Insufficientup-to-date information aboutthe labor market, professionsppportunities
6.3 % ¢ Lowawarenesand motivation of parents

5.6 % ¢ No understandingof what careerguidanceshouldhelp

4.9 % ¢ Insufficientmotivation of children

3.5 %¢ Stereotypedor certainprofessions

2.1 % ¢ Parentsmaynot haveenoughknowledgeto advise

At the request of the expert group with the assistanceof t he NGO #AParents SOSo. THeriodofrsbreductiorf: July@2donses is 286.



INTERNATIONAL RESEARCAREER GUIDANCE AS IT IS

Professional orientation is not just thinking about the future
and to solve the problems of the present.

O«

60 %of countries have national career counseling policies

85 %of countriesc career counseling is available in schools

75%o0f countries use digital platforms to provide career services

80%¢ financing of career services is carried out at the expense of public funds
20%¢ funding comes from private and international donor organisations

O«

O« O¢ O«

In countries where career counseling is integrated into the education system, therelifa
15% decrease igouth unemployment.

Study of the European Foundation for Educati&TFUNICEF stud2024.Learning for Careers
What career guidance and career guidance services do young people need in Europe and Central Asia?

The goal is: to find out the needs and expectations of young people for career counseling and influencepakayg that willmeet real needs

The study covered 11 countries in the region of Europe and Central Asia (Albania, Bosnia and Herzegovina, Greece,dyastano Momtenegro, North Macedonia,
Romania, Serbia, Uzbekistan and Ukraine), which conducted a survey of more than 9,600 teenagers and young®eppdesidid(in Ukraine, a sample of 124 years old)


https://www.etf.europa.eu/en/publications-and-resources/publications/learning-careers
https://www.etf.europa.eu/sites/default/files/2024-03/2024%20Career%20Guidance%20Report_v09_web.pdf

COMMON FEATURE®VHAT ARE SUCCESSFUL PRACTICES?

1. Early start and individual approach

Early beginning; acquaintance with different professions already in elementary school.
Individual approachg attention is paid to the interests, abilities and needs of each student.

2. Integration with the educational process

Integration with the curriculum- career guidance integrated into the school program
Practical experience the opportunity to undergo internships or visit enterprises

3. Involvement of different stakeholders

Cooperation with businessg dual education system involves close cooperation between schools and
enterprises.

t F NBY (03aQ Ighabhisale tvdylinviivkdzn yhe career guidance process

4. Access to quality information

Quality resources; access to modern and accurate information about the labor market, learning
opportunities
Career Education Consultants/Adviserschools have professional career consultants

5. Flexibility and possibility of change

Support for lifeg successful career guidance systems are not limited to school only

Adaptability ¢ career guidance should be flexible and respond to changes and requirements of the labor
market



PROFESSIONAL ORIENTATION SYSTEM
AND CREERCOUNSELING ¢! Y9I h[ 59w{ Q Lbv,; LwlL9{

Individual > activity, profession that allows you tealiseabilities,
develop a career and provide yourself and family financially

Educational institutionsg> motivated students who responsibly acquire current know
and practical skills and are ready to the requirements of a dynamic labor market

Employersc> skilled workers who have modern competencies, able to work efficiently,
efficiently, productively

Local communityc> young peopleealisetheir potential in the local labor market and build
the hromada

Statec¢> development of human capital, people who are able to professionally and
creatively rebuild the country, promote its economic growth and social development

Societyc¢> active citizens who are able to form a new society, where everyonecedise
their potential for general welbeing



PROFESSIONAL ORIENTATION SYSTEM
AND CAREER COUNSEEICIERRENT STATUS

The Conclusions
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Career guidance activities in schools are not systemiat teachers and career advisdask training Outdated
methodsof professional orientation.

Limited access to higlquality and modern career guidance informaticsomplicates the formation of the

trajectories of professional development. Social pressure and stereotypes also influence choices.

Students in rural schools and regions affected by the war, vulnerable grdwa& limited access to career guidance.
This reduces the chancess#lfrealisationand increases the need for support.

Employers note the shortage of technical specialists and practical skiilmployees.

Limited opportunities for young people to gain practical experience in the specialty during their studies.

The need for professional orientation indw Ukrainian School, which gives students the opportunity to choose a
profile and develop the necessary competencies.

Priority of the Ministry of Education until 202¢ European integration of education using European standards
requiresmodernisationof career guidance, introduction of competence approach and adaptation of successful wc
models.

wdza Al Qa4 FF3INBaAaAZ2ZY RSSLISYSR (KS RSY23INI LIKAO ONRa&A
counseling in formal education is part of a strategic decision on the reproduction of human capital and tiaeapost
NEO2OSNE 2F (KS O2dzy iNEQA SO2y2Yed



Where are we going?



TRANSFORMATION OF THE PROFESSIONAL ORIENTATION SYSTEM
AND CAREER COUNSELING AT ALL LEVELS OF EDUCATION

The Purpose

Creation of an accessibleand flexible system of professional orientation and career
counselingwhich supportsthe comprehensivadevelopment of the individual, the formation
of values and competenciesfor a reasonablechoice of professionalfuture, self-help and
managementmasteredin the context of uncertainty.

Thissystemwill contribute to the development of human capital, citizenswho are ready to
actively and professionally participate in the reconstruction of the country, promote its
economicgrowth, improvetheir own well-beingand well-beingof society.



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL

AND CAREER COUNSELING IN EDUCATIORQ20RSDIRECTIONS OF ACTION

1. Definition of standards,
directions of development of
career guidance and career
counseling, improvement of
regulatory and legal framework

3. Updating the content of
education

with the expansion of career
guidance component, creation
of textbooks, manuals,
methodological materials

5. Creation and development o
modern online resources and
digital materials on professiona
orientation and career
counseling and ensuring free
access

2. Institutional support of
career guidance and career
counseling, cooperation of
state bodies, local self
government, business,
educational institutions, public

sector

4. Training for the
Implementation of career
guidance, organisation of caree
guidance system in educationa
Institutions ¢ career educationa
advisers, teachers, educational

6. Development of career
guidance hubs, career centers
and creating a favorable
environment for the
development of flexible career
guidance models

managers




THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORG2DREDIRECTIONS OF ACTION

1. Definition of standards, directions of development of career guidance and career counseling,
Improvement of the regulatory framework

Development of the Concept of Professional Orientation and Career Counseling in Formal Educatia
Improvement of the regulatory framework

Monitoring of career guidance activities: development of methods, criteria; the Conduct

A

Research of the labor market to determine the content and competencies that should be taken into
account in educational programs

5. Updating the criteria and indicators of evaluation of educational and managerial processes of the
Implementation of career guidance activities

6. Conducting a comprehensive information campaign on the importance and opportunities of
professional orientation at all levels of education

7. Attracting grants from international organisations and international technical assistance projects



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORQ20RSDIRECTIONS OF ACTION

2. Institutional support of career guidance and career counseling, cooperation of state
bodies, local seHjovernment, business, educational institutions, public sector

1. Formation of an intersectoral working group to coordinate cooperation
2. Establishing intersectoral cooperation

3. Creating conditions for the development of internships, practdented learning and supporting
entrepreneurial initiatives with the participation of employers, as well as empowering young people
to practice in the workplace

4. Development of international cooperation



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORG2DREDIRECTIONS OF ACTION

3. Updating the content of education with the expansion of career guidance componen
creation of textbooks, manuals, methodological materials

1. Updating the curriculum on expanding and integrating the career guidance component, project and prac
oriented learning

2. Updating of textbooks (subjects, integrated courses), development of manuals, didactic, methodological
materials

3. Development of an wilepth career guidance course forf98grades of basic secondary school andl2@rades
of specialisedecondary school

4. Development of recommendations and tools for the introduction of innovative and competent methods o
seltknowledge and acquaintance of students with the world of professions

5. Development of recommendations and tools for career consultants on group and individual career guida
and career counseling

6. Development of recommendations for the implementation of inclusive, gesdesitive career guidance
programs and selfielp development of students

7. Development of shorterm modular programs for partial qualifications, in particular for persons with
disabilities and temporarily displaced persons



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORG2DREDIRECTIONS OF ACTION

4. Training for the implementation of career guidance, organisation of career guidance
system in educational institutiong career educational advisers, teachers, educational
managers

1. Development and adaptation of training programs of pedagogical workers (career educational
advisers, teachersubjects) on the career guidance component of the content of education and the
provision of career guidance services; the School of Education

2. Providing educational and methodological support of pedagogical staff, specialists in professional
orientation and career counseling

3. Development/adaptation of educational programs and training modules on competencies in
professional orientation and career counseling for students majoring in 011 Educational,
pedagogical sciences, 013 Primary education, 015 Vocational education, 016 Special education, O!
Psychology

4. Increasing the capacity of educational managers and representatives of loegbgethment in
the organisation of comprehensive career guidance work in communities and educational
Institutions, as well as providing career guidance activities of resource centers and career
development centers



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORG2DREDIRECTIONS OF ACTION

5. Creation and development of modern online resources and digital materials on
professional orientation and career counseling and ensuring free access

1. Development of digital platforms to ensure equal access to information and career guidance and
career counseling tools, in particular on inclusiveness and gender eqialgydsvita

2. Development of online courses for teachers on the introduction of innovative and competent
methods of professional orientation in preschool, primary, bagpecialisedducation and
extracurricular education

3. Development of modern digital tools for career counseling and career guidance online materials fol
students, parents, teachers, career advisors and educational managers

4. Ensuring regular updating of career guidance online resources



THE CONCEPT OF IMPLEMENTATION OF THE STATE POLICY IN THE FIELD OF PROFESSIONAL
AND CAREER COUNSELING IN EDUCATIORG2DREDIRECTIONS OF ACTION

6. Development of career guidance hubs, career centers, IRC and creating a favorable
environment for the development of flexible career guidance models

1. Development of a network of interschool resource centers, which contribute to the
choice of students of the direction gpecialisedducation in the basic argpecialised
secondary school

2. Development of a network of career development centers and career guidance hubs on
the basis of educational institutions for career counseling, formation of necessary
competencies and cooperation between educational institutions and employers at the
community level

3. Development and approbation of models and methods of career guidance in communitie:
based on educational institutions and internships taking into account inclusiveness, gende
equality and nordiscrimination



Professional orientatio
by levels of education



PROFESSIONAL ORIENTATIODOMPLIANCE WITH THE CURRENT STATE STANDARD

Primary and basic education
DSYSNI f NB&dzt (i dberdchm@ndsXoy valuatidrs T dzi dzl

7-9 classes

- analyses information about professions and their acquisition

- substantiates the relationship between professional, personal and family future

- creates your own flexible plan for the professional future

- RSUSNXAYSEA UKS Y2UuAQFLaGA2y 2F 2ySQa 2¢6y |OGAQGAGeT F2NXNdz |

- determines the path to the implementation of shetdrm goals, develops a plan in accordance with its strengths, interests and
experience

- defines priorities in various areas of their own educational activity, rationally distributing their own intellectual,gbesictional
and others

resources to ensure progress in learning

5-6 classes

shows interest in longerm systematic activity and perseverance in achieving the goal
- understand the prospects of their activities for a successful future

- determines the goals of their own activities and strategies to achieve them

1-4 classes
SELX FAya (GKS AYLERNIFYOS dng @) meighdgihes Bis goad and talkg Sb0ud hodv th cBieexjifaiRs &
K2¢g 00KS FTO00AGdzZRS (G2 fSIFENYyAYyI-ben8ERBYRa 2y 2ySQa 2¢y adz00Saa

recognisesvhat brings pleasure and benefit-2); chooses an activity that brings pleasure and benef#)(3
performs different roles in the group, explains the value of collaborative weB;(dgrees to the role that is able to penfoibest;

together with others, determines the purpose of joint work, tries to achieve-#)(3
ThePreschoolkducation Early acquaintance with professions in preschool education, game forms



PROFESSIONAL ORIENTATIODOMPLIANCE WITH THE CURRENT STATE STANDARD

Senior profile school
bS¢% IASYSNIf NBadzZ 0 atftlya F2NJ SRdzO[F
benchmarks for evaluation

10-12 classeqacademig 10-12 classegspecializedl

- analyses the proposals of educational institutions, -
enrollment criteria,analysingvarious sources of information

- plans various options for the educational and professional
path based on the balance of own resources and values,
information on the labor marketanalysinghe
consequences of their own decisions -

- analyses variants of their own decisions without the
influence of prejudices regarding professions and gender
role models

- evaluates own capabilities, abilities, knowledge, skills,
resources, needs and limitations

- defines the values and needs associated with different
spheres of life, selflevelopment andelfrealisationto

ONBIGS | Y2RSt 2F 2ySQa 2gy
- sets clear goals for your own future and builds a strategy for
achieving

- creates its own educational trajectory taking into account
their own needs and demands of society

explores the labor market at the local level

analyses and makes decisions on their own educational and
professional development, taking into account the likely chosen
professions and opportunities for further training and career
development

explains that value creation activities can take different forms
(business, social entrepreneurship, etc.)

explores and presents opportunities for transforming ideas into
personal, social and professional activities

explores the need for lifelong learning for professional
development

initiates, develops and implements charitable projects on hea
safety and welbeing at local, regional and international levels,
endgigeziiBers in their implementation
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