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Career guidance represents a fundamental process in an 
ƛƴŘƛǾƛŘǳŀƭΩǎ ƭƛŦŜΣ ŀǎ ƛǘ ŀǎǎƛǎǘǎ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ƳŀƪƛƴƎ 
educational and professional decisions, supporting them 
in constructing a pathway that is coherent with their 
aspirations, competencies, and the opportunities 
available within the labor market

It is defined as a set of activities aimed at 
supporting individuals of all ages in constructing 
their educational and professional paths, 
providing information, tools, and strategies to 
make informed decisions

Definition of GUIDANCE
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According to the definition provided by the International 
Association for Educational and Vocational Guidance 

(IAEVG), career guidance encompasses all activities and 
services aimed at assisting individuals, regardless of their 
age or the stage of their life, in making informed decisions 
and managing their educational, training, and professional 

paths

Definition of GUIDANCE



This definition highlights THREE fundamental 
aspects of guidance:

It is a continuous and dynamic process that 
accompanies the individual through the 

various stages of life, not only during 
school years but also in adulthood

It involves various areas, from education to 
vocational training, and extends to 
integration and transition into the 

workforce

It has a strong element of personalization, 
as each guidance path must be tailored to 
ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ǇŜǊǎƻƴŀƭ 

aspirations, and the opportunities offered 
by the socio-economic context
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Over time, career guidance has taken on various theoretical 
connotations, evolving from a more deterministic view to a 

more dynamic and person-centered approach.

Some of the key reference theories include:

Trait and factor theory
(Parsons, 1909)

One of the earliest approaches to career 
guidance, based on the idea that professional 
success depends on the alignment between 

individual characteristics and the demands of 
the labor market

Career development theory
(Super, 1953)

It introduces the concept of professional 
development as an evolving process that 
spans various life stages, shifting from a 

deterministic approach to a dynamic model

Social learning theory of career 
(Krumboltz, 1994)

It emphasizes the importance of learning 
experiences, environmental influences, and 

chance opportunities in shaping career choices

Constructivist approach and life design 
(Savickas, 2005)

It proposes a view of career guidance as 
ǘƘŜ ƴŀǊǊŀǘƛǾŜ ŎƻƴǎǘǊǳŎǘƛƻƴ ƻŦ ƻƴŜΩǎ 
professional identity, adaptable to 

changes in society and the labor market



Facilitating 
the process of 

"self-
construction"

Developing
skills for 

employability

Developing the soft 
skills necessary for 
the construction of 
the individual life 

project

MAIN OBJECTIVE of GUIDANCE



But what happens in practice?

How are the objectives and intentions, 
as defined, operationally translated?



First and second-level
schools

Offer educational and 
professional guidance 

activities, often integrated 
into the curriculum

Universities and career 
service centers

Support students in the 
transition to the labor 

market through 
internships, mentoring, and 

job placement programs

Employment Centers and 
public employment 

services

Provide career counseling, 
skills assessments, and 
employment placement 

programs

Training Agencies and 
private organizations

Offer specialized guidance 
programs, often in 
collaboration with 

companies

Guidance in Italy is implemented by various 
institutional actors:



2.700 guidance services participated in the 
survey

SCHOOLS 
(1348)

UNIVERSITY (77)

PROFESSIONAL TRAINING 
AGENCIES (1003)

EMPLOYMENT CENTERS  
(272)



Activities carried out in guidance services
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OTHER

INITIAL ASSESSMENT OF KNOWLEDGE (ENTRANCE TESTS)

OUTPLACEMENT ς JOB PLACEMENT (EVEN WITHOUT MINISTERIAL AUTHORIZATION)

PROGRAMS FOR SKILLS RECOVERY

PROGRAMS FOR REDUCING SCHOOL DROPOUT

DEVELOPMENT OF ORIENTATION SKILLS

PLS AND POT (SE SI RIFERISCONO A TERMINI SPECIFICI, POTREBBE ESSERE MEGLIO Χ

GUIDANCE-ORIENTED TEACHING

PSYCHOLOGICAL COUNSELING

EXIT GUIDANCE AND PLACEMENT

ENTRY AND ONGOING GUIDANCE

WORKSHOPS ON ACTIVE JOB SEARCH TECHNIQUES

SKILLS ASSESSMENT

SUPPORT FOR LABOR MARKET INTEGRATION

GROUP GUIDANCE INTERVIEWS

COUNSELING (GUIDANCE CONSULTING)

INDIVIDUAL GUIDANCE INTERVIEWS

CORPORATE INTERNSHIPS

ACTIVATION-CONNECTION WITH THE LOCAL NETWORK

OPEN DAYS

GUIDANCE-ORIENTED TRAINING INTERNSHIPS

GUIDANCE WORKSHOPS

WELCOME-NEEDS ANALYSIS

INFORMATION-CONSULTATION AND SELF-CONSULTATION




