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* 328
ETF oo CoVEs (VET Providers) 1 54 countries worldwide
19 ETF PCs; 10 EU MSs; 18 Sub -Saharan Africa;
5 South Asian, Switzerland and Chile (South America)
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| ETE PCs (192) CoVES):

EU MSs (85 CoVES) -
Turkiye (58), Israel (7); Armenia

Spain (61); Greece (1); (5); Azerbaijan (9); Morocco (7);

Netherlands (4); Finland (3); o Georgia (6); Kazakhstan (5);
ltaly (8); Slovenia (2); Latvia Moldova (10); North Macedonia

(2): Germany (2), Sweden (6); Bosnia and Herzegovina (8);
2) Anaola: (5) Burki 1), Denmark (1 g Montenegro (1); Tunisia (10);
(2) Angola; (5) Burkina \ & & Serbia (7); Albania (2): Ukraine

Faso; (2) Democratic
Republic of Congo; (4)
Guinea Bissau;
(2) Ivory Coast; (2) Kenya,
(6) Malawi; (2)

Mozambique; (1) Namibia; o .
(1) Niger; (5) Senegal; (1)
South Africa; (3) Uganda; (3) Switzerland g o,
(1) Zimbabwe; Cameroon

(2); Liberia (1); Nigeria (1).
Cabo Verde (1)

(30); Kosovo (3)
Egypt (4); Palestine (3); Jordan
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Young Adults
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Welcome to ISATCOVE

An
Introduction
fo

ISATCOVE
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Comprehensive

Flexible

Inclusive

Involve stakeholders

Allow to learn from others



The Teaching and_earning

ISATCOVE T TL5 TLO
TL2 TL6 TL1O
framework — —

3 Dimensions Partnership andCoordination

PC1 P4 PCob
23 Criteria PC2 PCS PC7
PC3

577 Indicators .
overnance and-unding

1 3
2 4
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The Teaching and_earning

ISATCOVE
framework

ISATCOV

Indicators

TL1: Skills provision is relevant and responsive to the
labour market and to the society

Theme 1 The VET provider
comprehensively and systematically

Different types of indicators

Indicator formulation

In the design and review of our programmes, a wide rang
tools to generate labour market data is used.

Respondent

Self-Assessmern
Team

uses labour market data (LMD) to
inform its training or skills provisiot

Graduate tracking surveys are conducted to inform the de
and review of our programmes.

Self-Assessmer
Team

Theme 2:The VET provider regularly
consults with employers and social

We have formal arrangements in place for ensuring the
involvement of social partner

Self-Assessmer
Team

Theme 3The skills acquired by
graduates of the VET provider are

| believe that | will be able to use the skills | acquire in my
future work

Learners

highly relevant.

The skills acquired @ame of VET provider helped me to
find employment

Graduates

% ofgraduates that findemploymentwithin one year. (Last]

available year)

Self-Assessmer
Team

| |
1
Clustered in themes

partners regarding its training or - - H
skills provision to identify necessar|! Delieve that: {name of VET provideHas structure of Employers Different
adaptations to ensure relevance. |governance that allows employers to have a say reSp0ndentS
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ISATC ~VE Implementation

Wave 1: April T July 2024
Armenia (1) @
Guinea (4)

Georgia (3)

Latvia (1)

Pakistan (2)

Portugal (1)
Uganda (1)
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Third wave:
December T March

Wave 2: September i December 2024
Belgium (1) @
Georgia (2)

ltaly (12)

Moldova (3)
Morocco (1)

North Macedonia (1)
Romania (3)

Spain (34)

. Tanzania (2)
10.Tarkiye (3)
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