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. Introduction

This report is conducted within the framework of the ETF study “Migrant Women as Learners:
Individual pathways and prospects”. Its purpose is to provide a comprehensive analysis of the skills
and migration profiles of Georgian migrant women, specifically seasonal workers in agriculture and
returnees in the care sector. The report aims to shed light on their experiences and challenges and
make recommendations concerning the skills that are used and those needed.

This Georgia country report begins with a brief overview of the migration context in Georgia. It
examines key factors such as migration trends, patterns and drivers that shape the migration
landscape in the country. Additionally, it delves into the skills possessed by migrant women and their
migration profiles, including demographic characteristics, educational backgrounds, and employment
sectors.

The findings section summarises the key insights derived from the research questions, policy
framework analysis and interviews conducted. It provides a comprehensive overview of the skills and
migration profiles of seasonal migrant women in agriculture and returning caregivers. The section also
synthesises existing research on their skills, employment opportunities and integration experiences,
along with policy implications.

Based on the research findings and interview insights, the report offers recommendations and policy
implications to improve skills acquisition and utilisation and address the barriers faced by different
types of migrant women. These recommendations are designed to support the empowerment and
integration of migrant women. Additionally, the report discusses the needs and modalities of human
capital development for migrant women in Georgia.

This Georgia country section is part of the cross-country analytical report which includes also country
sections on Morocco and Tunisia. A policy briefing including key findings and policy recommendations
complements the report.

All migration related ETF work is available at https://www.etf.europa.eu/en/what-we-do/skills-and-
migration-0
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ll. Georgia migration context in brief

Georgia, strategically positioned at the crossroads of Eastern Europe and Western Asia, boasts a
migration context shaped by unique patterns and influences. Migration significantly impacts its socio-
economic fabric, driven by factors including economic prospects, political stability and societal
conditions. Since its declaration of independence in 1991, Georgia, like many post-Soviet nations, has
experienced notable emigration, primarily to countries such as Russia, the USA, Greece, Germany,
Turkey, Austria, France and Spain. The 2002 census revealed a 20% population decrease since 1989,
predominantly attributed to both reduced fertility rates and emigration.

In terms of migrant stocks, according to UN DESA estimates, in 2020 the number of Georgian
emigrants abroad was 861,077 individuals, around 22% of the total population’. The most significant
share of Georgian emigrants were in Russia, followed by Greece, Ukraine, Azerbaijan, the United
States and Armenia as per Figure 1.

Figure 1. Number of Georgian emigrants in main destination countries in 2020 or latest year
available
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Source: United Nations Department of Economic and Social Affairs, Population Division, International Migrant Stock 2020.

The gender composition of emigrants seems to be quite balanced, with 50.2% (432,283) of them
women. Indeed, in the cases of some EU Member States, for example ltaly and Greece, it is possible
to talk about the feminisation of emigration from Georgia (Zurabishvili and Zurabishvili, 2010). As for
the migratory flows, recent data show that flows from Georgia to Russia have decreased significantly,
especially following the 2008 Russia—Georgia August war, with flows diverting towards the EU, Israel
and North America, which offered better pay, security and quality of life than Russia (SCMI, 2019).
Relatively new EU Member States also attract Georgian emigrants, especially Poland with its
simplified circular migratory schemes.

In 2022, the yearly number of emigrants from Georgia increased from 74,264 (in 2020) to 125,269,
with women accounting for approximately 38% (48,162) of the total.?

The official disaggregated and reliable data on Georgians leaving the country for employment
purposes are still lacking; the most recent research shows visible advances concerning developing

' UN DESA, International Migrant Stock 2019, 2020.
2 https://www.geostat.ge/en/modules/categories/322/migration
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regular pathways for Georgian citizens for remunerated activities abroad, especially towards EU
member states.?

The OECD report indicated that after the first emigration waves in the 90s following Georgia’s
independence, where most emigrants were men, a shift in the gender composition was already visible
in the early 2000s.* In addition, Georgians diversified their destination countries and they increasingly
turned to Europe and North America. In this period Georgian women started to migrate to these
regions as “primary migrants”, where they mainly worked in the care services sector. The high
numbers of Georgian emigrant women heading to Greece, Italy or Turkey can be explained by the
increased demand for women migrant workers in sectors such as care services and domestic work®.

Since the introduction of visa-free travel with the EU in 2017, the number of Georgian nationals in the
Union has rapidly increased. In 2018-2020, Greece, ltaly, Spain, Germany, France and Poland hosted
the majority of Georgian nationals with valid residence permits issued for family, work and other
purposes. Italy and Poland have been issuing the most permits for remunerated activities. Moreover,
Poland also attracted a substantial number of Georgian migrants within its simplified circular migratory
schemes, which allow Georgian citizens to work in Poland for six months within a 12-month period.
The Georgian government signed bilateral agreements with several receiving countries (e.g.:
Germany, Israel, Bulgaria and France) to develop legal pathways for Georgian citizens to find
employment abroad through circular migration schemes. One such circular migration® scheme is the
agreement: On the employment of Georgian workforce for seasonal work in the Federal Republic of
Germany, which is fully operational. The first waves of Georgian seasonal workers already
accomplished their assignments abroad.

Following the signing of the respective bilateral agreement between Germany and Georgia in 2020,
Georgian labour migrants have also been coming to Germany for seasonal employment in the
agricultural sector. Outside the EU, another popular destination for Georgian seasonal migrants is
Turkey.

While the gender composition of Georgian migrants is balanced, a certain feminisation concerning EU
destinations, i.e. ltaly and Greece, has been observed. According to an OECD study’, most Georgian
migrants possess a higher-than-average education level. Migration for educational purposes,
especially towards Germany, Ukraine, Armenia and the US, has been on the rise in recent years.

Alongside regular flows, irregular migration to the EU has also increased. The number of Georgian
nationals refused entry, foremost at the border with Germany and Poland, increased from 875 in 2016
to 2,065 in 2020. The number of those illegally present, especially in Germany, has doubled since
2016 reaching 10,165 persons in 2020.

Regarding the bilateral agreement for seasonal employment in the agricultural sector (December
2022), Germany issued 1,191 work permits within the framework agreement for Georgian labour
emigrants. The number of women was approximately 30% (around 358). Since the development of
well-structured circular migration schemes is currently one of the highest priorities for the
governmental bodies in the migration management sector,® especially when there are realistic
opportunities with other countries (e.qg.: the first group of selected candidates consisting of 17 nursing
aides in long-term care facilities left for Israel by the end of 2022). The current Research Study bears
strong relevance and has the full support of the Georgian institutions.

3 https://www.etf.europa.eu/sites/default/files/2021-11/etf_skills_and migration _country fiche georgia 2021 en.pdf

“ibidem

5 Ibid, p. 17.

6 Circular migration is a repetition of legal migration by the same person between two or more countries. https://home-
affairs.ec.europa.eu/system/files_en?file=2020-09/interactive_glossary 6.0 final version.pdf or

7 OECD Database on Immigrants in OECD Countries (DIOC), 2015/16, See in: OECD (2022), A Review of Georgian Emigrants,
Talent Abroad, OECD Publishing, Paris, p. 45, https://doi.org/10.1787/00df3f32-e

8 SCMI, Migration Strategy of Georgia 2021-2030, https://migration.commission.ge/files/ms30_eng_web2.pdf
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The agricultural sector sees an influx of seasonal migrants from Georgia to neighbouring countries,
including women, who bring specific expertise in crop cultivation, harvesting techniques and farm
management.

Returning caregivers, predominantly women, play a significant role in Georgia's migration profile.
Many Georgian women seek employment opportunities abroad as caregivers for the elderly or
children, gaining valuable skills in healthcare, childcare, and elderly assistance.

Migrant women can bring back newfound skills and insights from abroad, facilitating knowledge
exchange within local communities, enhancing capabilities and fostering growth.

Migrant women's participation in agriculture and caregiving empowers them financially,
fostering gender equality and women's empowerment within Georgian society.

Despite the economic landscape, sustainable return remains a challenge. Improved economic
conditions have not curtailed migration, nor have they stimulated the return of migrants. Even highly
skilled returnees often find limited opportunities. The government faces expectations to improve the
economic environment while safeguarding the return of those working abroad, although scepticism
exists regarding the feasibility of sustainable return and income generation programme
implementation.

Georgia's labour migration is governed by the Law of Georgia on Labour Migration (effective since 1
November 2015), and regulations on employing foreigners were established through Government
Ordinance No. 417. The Employment Support Agency, initiated in January 2020, collaborates with
partner countries under bilateral agreements, ensuring the rights of Georgian migrants abroad and
outlining responsibilities in case of rights violations.

The National Migration Strategy 2021-2030 serves as a guiding document that highlights the country's
vision and priorities regarding migration. It specifically emphasises gender equality and the protection
of Georgian emigrant women's rights. The strategy aims to ensure equal access to education,
healthcare and social services for immigrant women, while also promoting their economic
empowerment.

Georgia has implemented skills development programmes to enhance the employability of returnee
migrants, with a specific focus on migrant women. These programmes offer vocational training,
language courses and support for entrepreneurship. By equipping migrants with new skills, these
initiatives aim to improve their prospects of finding decent employment or establishing their own
businesses.

The government collaborates with NGOs and international organisations to provide reintegration
support services tailored to emigrants, including emigrant women. These services encompass
information and counselling, assistance in accessing healthcare and education and support for social
integration. The objective is to facilitate the inclusion of returnee emigrant women in Georgian society
and empower them to actively participate in their communities.

Georygia is actively working towards integrating a gender perspective into its migration policies
and initiatives. This entails considering the specific needs, challenges, and experiences of
migrant women during policy development, implementation, and evaluation processes. By
adopting a gender mainstreaming approach, Georgia aims to ensure that migration policies
promote gender equality and effectively address the unique vulnerabilities faced by migrant
women.

To raise awareness about the rights and needs of emigrant or potential emigrant women, the
government, NGOs, and international organisations conduct awareness campaigns and capacity-
building initiatives. These endeavours aim to challenge stereotypes, promote gender equality, and
provide training to relevant stakeholders, including government officials, service providers, and law
enforcement agencies.

ETF MIGRANT WOMEN AS LEARNERS: GEORGIA COUNTRY SECTION | 07

European Training Foundation



The implementation of these policy frameworks and initiatives reflects Georgia's commitment to
addressing the specific challenges faced by migrant women. By focusing on skills development,
integration support, gender mainstreaming, and awareness campaigns, Georgia endeavours to create
an enabling environment that safeguards the well-being and rights of migrant women in the country.
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lll. Literature review

Georgia is one of the key countries of origin for seasonal migrant workers in Turkey. These workers
are mainly employed in the agricultural and construction sectors, providing cheap labour for
employers. However, their temporary and irregular status often leads to neglect and a lack of legal
recognition. The report ‘A comparative analysis of Albanian, Georgian, Ukrainian, Pakistani and
Afghani irregular flows to Greece’ emphasizes the importance of acknowledging and formalising the
status of seasonal migrant workers in Turkey, drawing attention to their significant contributions to
various sectors while advocating for the establishment of clearer legal frameworks to protect their
rights and facilitate their economic integration®. In the context of Georgia, understanding the economic
impact of migration is particularly interesting, as 73% of Georgian migrants abroad and 61% of
returned migrants indicated financial pressure at home as a main cause of emigration (Tchaidze &
Torosyan, 2010). It is estimated that approximately 8-11% of the Georgian population has emigrated
abroad for labour motives (Labadze & Tukhashvili, 2013). Remittances have been dubbed a lifeline for
households in Georgia and one of the reliable sources of foreign currency for the country; however,
understanding the real impact, looking at official data as well as data collected through different
surveys, can be valuable.

The research entitled 'Invisible and Unheard of Seasonal Agricultural Work: Elderly Workers,' reveals
that elderly seasonal agricultural workers from Georgia in Turkey face numerous challenges across
various aspects of their lives. These challenges include healthcare and housing issues, adverse
working conditions, economic difficulties, lack of social security, inadequate nutrition, transportation
problems, social exclusion, limited access to social services and political concerns. The study aims to
address and resolve the problems faced by seasonal agricultural workers™. Overall, this study
provides valuable insights into the experiences of elderly seasonal agricultural workers, highlighting
the significant challenges they encounter in multiple areas of their lives.

The study ‘Women Engage for a Common Future (WECF) — Georgia’'! provides a comprehensive
understanding of the challenges faced by labour migrant women upon their return to Georgia. The
research findings are based on in-depth interviews with labour migrant women and a thorough
analysis of Georgia's legislation, policies and state programmes. The highlights of the report are as
follows:

= Feminisation of migration: Despite Georgia's progress in developing migration systems, the
specific challenges faced by female migrants are often overlooked in a country commonly
regarded as an exporter of labour, where women increasingly emigrate independently in search
of well-being for their families (OECD and CRRC Georgia, 2017)

= Gender perspective in legislation and policies: The experiences of labour migrant women reveal
significant gaps and a lack of gender perspective in Georgia's legislation, policies and state
programmes, which hinders their return and sustainable reintegration.

= Limited opportunities for financial capital and experience: Labour migrant women often face
limited opportunities to accumulate financial capital and relevant experience, which affects their
ability to reintegrate successfully upon returning to Georgia.

= Lack of necessary information during migration: Due to the high reliance on remittances and the
absence of relevant education and information, labour migrant women have limited access to
necessary information during migration, hindering their successful reintegration.

=  Structural barriers and socio-economic backgrounds: Historical structural barriers and socio-
economic backgrounds in Georgia prevent women migrants from equal participation in various
aspects of life, including economic, social, cultural and political activities. These barriers include

9A comparative analysis of Albanian, Georgian, Ukrainian, Pakistani and Afghani irregular flows to Greece
https://cadmus.eui.eu/handle/1814/36838

10 (4) Invisible and Unheard of Seasonal Agricultural Work: Elderly Workers | Tiirken Caglar - Academia.edu

1 Socioeconomic Stability for Georgian Labor Migrant Women. 2023 | United Nations Development Programme (undp.org)
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high unemployment levels, loss of qualifications, limited access to care infrastructure and
inadequate basic social protection services.

= Additional obstacles: Labour migrant women also face obstacles such as lack of unemployment
assistance, housing challenges, and excessive interest rates on loans from commercial
institutions.

The provision of vocational training, safety training and awareness about labour rights and legal
protections are crucial to protect the well-being and rights of seasonal workers (Davies & Parfitt,
2017).

Return migration of Georgian women from abroad, particularly from countries like Greece and Turkey,
has led to increased demand for skilled care workers in Georgia's care sector.

Research by authors like Shikhashvili (2019) highlights the importance of recognising the skills and
experience acquired by migrant women abroad and facilitating their reintegration into the care sector.

Returnees may require support in terms of skills upgrading, language proficiency, and adapting to
local regulations and standards in the care sector (International Organization for Migration, 2019).

Collaboration between governmental institutions, NGOs and private sector stakeholders is crucial to
design and implement programmes that provide returnees with relevant training, certification and
employment opportunities (UN Women, 2018).

The studies and international experience underscore the multi-faceted challenges faced by migrant
women in attaining socio-economic stability. These challenges stem from their migration experience,
the socio-economic conditions in their home countries and entrenched structural barriers to gender
equality.

Georgian migrant women encounter limited opportunities to accumulate financial capital, gain
experience and access necessary information during migration. This lack impedes their ability
to save for future economic stability, mainly due to families' heavy reliance on remittances.
Furthermore, inadequate educational and informational resources hinder the realisation of
migration potential, creating obstacles for sustainable reintegration.

Despite labour migration's potential to alleviate poverty, the experience of migrant women highlights
social perils, including deficits in physical and emotional care in their home countries, stress from
separation and leaving care responsibilities, hardships in demanding work conditions abroad and
strained family relationships due to prolonged absence. Timely support for migrant women upon
emigration and dignified reintegration upon return are crucial to address these challenges effectively.

Upon returning from extended migration, historical structural barriers in Georgia impede women's
equal participation in economic, social, cultural and political spheres. High unemployment rates, low
wages, de-skilling, limited competitiveness in the labour market, inadequate care infrastructure and a
lack of robust social welfare services further hinder the socio-economic reintegration of migrant
women. These challenges encompass issues like low pensions, expensive healthcare, lack of
unemployment assistance, high interest rates on loans, housing difficulties, and various other
obstacles. Addressing these barriers is essential to foster socio-economic stability among Georgian
labour migrant women.

The literature on the specific categories of seasonal workers in agriculture and returnees in the care
sector in Georgia is limited. The existing literature review highlights the gaps and challenges faced by
migrant workers and returnees in Georgia. It emphasizes the importance of recognising their skills and
experiences, facilitating their reintegration and removing barriers that hinder their successful transition
into the workforce. Further research is needed to delve deeper into the specific categories of seasonal
workers in agriculture and returnees in the care sector in Georgia to gain a more comprehensive
understanding of their experiences and needs.
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IV. Findings from interviews

The national researcher conducted a total of 20 interviews as part of the Study, following the planned
approach. The interviews were successfully carried out and included two distinct sub-groups: seasonal
migrant workers in agriculture and returned migrants in the caregiver sector. The interviewees
represented a diverse range of socio-demographic characteristics, with women being the focus in both
sub-groups.

The age range of the interviewees varied significantly, with the youngest participant being 26 years old
and the oldest being 63 years old. Geographically, the large share of the interviewees (9 out of 20)
resided in the capital city, Thilisi. The Kakheti region had the second highest representation with 5
respondents, followed by Imereti with 2 respondents, Shida Kartli with 2 respondents, Kvemo Kartli
with 1 respondent, and Guria with 1 respondent.

Within the sub-group of seasonal workers, two representatives from ethnic minorities in Georgia were
interviewed, highlighting the inclusion of diverse perspectives.

The interviewees had diverse professional backgrounds, including employment or self-employment in
sectors such as agriculture, healthcare (nurses or nursing assistants), services (cashiers, consultants,
gambling, cooking), and other fields (sewing, art, etc.).

Within the sub-group of seasonal workers, the majority are employed either within their own
households or in other positions. All of them took part in a state programme in Germany's agricultural
sector for a period of 3 months. Additionally, some of these workers have prior experience in labour
migration. The primary motivation for their migration was insufficient income in Georgia and the
desire to enhance their socio-economic conditions. Despite their involvement in the state
programme, it is important to highlight that all of the seasonal workers underwent an interview
process, but they did not receive any pre-departure training or specific requirements related to skills or
language proficiency. In fact, practical experience in agriculture was deemed sufficient for their
participation in the programme.

In the case of caregivers, their primary motivations for migration closely align with those of
seasonal workers: challenging socio-economic conditions, debt and health issues within their
families. Typically, caregivers would initially travel to European countries such as Greece or ltaly
under the guise of being tourists. Once in their destination country, they would leverage their
connections within the Georgian community to identify families in need of caregiving services. These
caregiving arrangements often entailed long-term migrations, ranging from 5 to 10 years, sometimes
even longer, with the ultimate goal of returning to Georgia once they had overcome their financial
challenges or accumulated some savings. It is noteworthy that caregivers in this context did not
receive any formal pre-departure training. Instead, they primarily acquired language skills through
immersion within their host families. This immersion allowed them to develop basic communication
abilities and effectively provide care for their clients.

This comprehensive overview provides an understanding of the interview sample, showcasing the
variety of participants in terms of age, geographic distribution and professional backgrounds within the
sub-groups of seasonal workers and returned migrants in the caregiver sector.

1. General profile

Comparing the two categories of migrant women, seasonal workers in agriculture and returnees in the
care sector, there are no significant differences in age. However, it is important to note that seasonal
workers in the agricultural sector tend to fall into the middle age range (30-59), while the care sector
encompasses women of varying age groups, including youth (youngest aged 26) and older (63 years)
individuals. The majority of respondents (across both sectors) are middle-aged women, indicating that
migration for work is relevant to women in various life stages.
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Migrant women in both sectors come from diverse family situations. They include women who are
married with children, widows, taking care of elderly parents or single mothers. Notably, the care
sector has a higher proportion (36%) of single women, which could be attributed to the extended
duration of migration in some cases, sometimes up to a decade (in some case 10-12 years). This
long-term absence may lead to shifts in family dynamics and relationships.

Even though clear and specific figures regarding occupations before migration are not always
provided in the data, a general trend emerges. At the time of the interviews many women were self-
employed in their own households or operated small enterprises, such as bakeries. This type of self-
employment does not necessarily guarantee employment stability or consistent revenue. While half of
the respondents mention employment in various sectors (mostly service) like supermarkets or casinos,
there is a lack of clarity regarding their employment status before and during migration. This is
especially evident in the case of seasonal migrants, leaving questions for further investigation into the
continuity of their employment paths.

Tables 1.1. Socio-economic variables

Migration Age Family situation Occupation before migration
status
20- 30- 40- 50- 60+ Married Single/ Employed | Unemployed Self
29 39 49 59 widowed employed
Seasonal - 5 2 2 8 1 4 5
workers in
agriculture
Returnees in 3 - 2 4 2 7 4 5 2 4
the care
sector
Total 3 5 4 6 2 15 5 9 2 9

2. Skills acquired by migrant women before and during their
migration trajectory

Interviews and data showcase the diverse skills acquired by migrant women before and during their
migration journeys, along with the impacts on their decisions, challenges faced and prospects upon
return. A common theme across these interviews is the importance of skills, both formal and informal,
in shaping the migration experience of these women.

For many respondents, aside from their socio-economic conditions, their skills played a pivotal role in
their decision to migrate. The relevance of skills to available job opportunities, especially language
skills, significantly influenced their choices. For example, medical and caregiving skills facilitated
opportunities in the care and healthcare sector, while familiarity with agriculture influenced
migration for seasonal work.

These women come from diverse backgrounds and possess a range of skills, from healthcare and
caregiving to entrepreneurship and language proficiency. The acquired skills are essential in their
migration decisions, integration into host countries and career prospects.

Most women acquired informal skills through family and self-learning before migrating, while
formal education and training happened more during migration. Communication skills and
language acquisition were common themes.

The acquisition of skills by migrant women before and during their migration journey is a pivotal aspect
that significantly influences their integration into host countries and the utilisation of their expertise
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(language, communication skills, new technologies and innovations in agriculture). More than half of
the respondents possessed formal education certificates. These findings emphasize the
multifaceted nature of skills acquisition among migrant women, spanning from formal
educational institutions to community-based learning.

Migrant women from Georgia engaged in vocational colleges and training programmes in their home
country, focusing on diverse fields such as pharmacy, agriculture, taxation and fashion design.

Notably, some respondents pursued training courses abroad, but the most useful skills were acquired
within their own households through practice — working on their own farms and caring for their own
households.

While formal education and certifications were advantageous for some women (medical college,
nursing, languages), challenges emerged as formal qualifications were not consistently recognised or
valued in their host countries. This dichotomy underscores the need for mutual recognition
agreements and comprehensive assessment mechanisms to bridge the gap between skills acquired
and their recognition abroad.

A significant proportion of migrant women gained agricultural skills from family members and
neighbours in their villages. These locally nurtured skills proved invaluable when participating in
seasonal agricultural work abroad, underscoring the role of informal education.

Soft skills like communication, time management and creativity were often honed through practical
work experience and peer learning rather than formal training. Similarly, languages such as Russian,
Italian and German were primarily learned through immersion and practice during employment,
highlighting the pragmatic importance of communicative competence for successful integration.

Migrant women exhibited resourcefulness by self-teaching themselves skills like business
management and handicrafts, a testament to their adaptability and resilience in unfamiliar
environments. This underscores the significance of self-directed learning as a survival strategy and an
avenue for acquiring new competencies. Most of the caregivers tended to learn language and practical
skills on the job through immersion, rather than receiving formal training or certifications while abroad.
Their existing medical knowledge from Georgia was useful in caregiving roles.

The synergy between formal and informal learning methods was evident in the well-rounded skillsets
of migrant women. Hands-on practice, peer education, and a combination of formal credentials and
community-based knowledge contributed to their preparedness for migration and employment
overseas.

Skills acquired by migrant women from Georgia reflect a dynamic interplay between formal (in
an agricultural factory) and informal education (in their own households), vocational training,
certifications, community-based learning, and self-directed initiatives. While formal
qualifications open doors to certain job opportunities, the broader skill spectrum acquired
through diverse channels significantly contributes to successful migration and integration.

Recognising the multifaceted nature of skills acquisition among migrant women is crucial to optimise
their contributions to host countries and their socio-economic well-being.

Tables 1.2.#. Diplomas/certifications and professional courses attended before migration

Migration status Formal Education
Yes No
Seasonal workers in agriculture 6 3
Returnees in the care sector 5 6
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Total 11 9

Findings from the interviews indicate that migrant women (neither seasonal workers nor caregivers)
did not receive and undergo any formal pre-departure training before embarking on their work
migration. Rather than comprehensive training, several interviewees mentioned attending basic
informational meetings that provided limited insights into the nature of the job and the conditions they
might encounter abroad. The lack of preparatory training is reflected in migrants' practical knowledge

regarding destination countries, working conditions and their rights.

Upon arrival in their respective destination countries, many migrant women learned crucial skills,
including basic communication language and job-specific competencies on the job. This suggests that
a significant portion of their skills development occurred after migration. Notably, some interviewees
expressed the desire for more substantial pre-departure training, particularly in areas such as
language acquisition, job-specific skills and cultural adaptation. They believe that enhanced pre-
departure training could facilitate a smoother integration process and enable them to contribute more
effectively to their new work environments.

The interviews revealed a common sentiment among migrant women — the need for more
comprehensive and targeted pre-departure training. Such training was seen as a means to
empower these women with skills and knowledge that would aid their integration and overall success
as migrants. Specifically, respondents highlighted the potential benefits of pre-departure training in
several key domains:

= Language Skills: Basic language phrases were identified as essential for effective
communication in the destination country. A pre-departure training programme could offer
instruction in commonly used phrases and terminologies relevant to the workplace.

= Job Expectations and Requirements: Clear understanding of job expectations, requirements,
and responsibilities prior to departure would enable migrant women to be better prepared for their
roles, reducing uncertainties and challenges upon arrival.

=  Cultural Norms: Awareness of cultural norms and practices in the destination country would
enhance cultural adaptation and facilitate smoother interactions with colleagues, supervisors, and
local communities.

= Worker Rights and Practical Considerations: Equipping migrant women with knowledge about
their rights as workers in the destination country would empower them to assert their entitlements
and seek appropriate recourse if necessary. Guidance on practical matters such as
documentation and administrative procedures would alleviate potential stressors associated with
migration and settlement.

The absence of formal pre-departure training among migrant women underscores the need for
comprehensive and targeted preparation before embarking on work migration. While skills acquisition
post-arrival is essential, enhancing pre-departure training could significantly contribute to their
successful integration and efficacy in their new work environments. Recognising the significance of
pre-departure training and addressing the identified needs can lead to improved outcomes for
migrant women and host societies alike.

3. Impact of skills and knowledge on the migration decision

Interviews highlight the impact of skills and knowledge on the migration decisions of different
individuals. Here are some recurring themes and patterns that emerge from these interviews:

= Language Skills: Language proficiency, particularly in the language of the host country, plays a
crucial role in migration decisions and successful integration in local community. It enhances
communication, job prospects and the ability to navigate daily life.
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= Practical Skills: Practical skills acquired through informal education (family, community) are
highly valuable. These skills, such as agricultural practices, caregiving, culinary skills and
craftsmanship often determine the types of job opportunities available abroad.

= Limited Job Opportunities: Limited job opportunities, insufficient income and a lack of available
jobs matching skills are common challenges faced by respondents in their home countries.
Migration is seen as an opportunity to access better employment prospects.

= Professional Skills and Qualifications in fields like healthcare and childcare enabled some
women to find care work abroad. Their expertise was valued and increased employment their
prospects.

The prospect of higher salaries was a key motivation in migrating for work, rather than direct
applicability of skills. Some women gained new informal skills through their foreign employment.
Respondents often face challenges such as language barriers, cultural differences and lack of
comprehensive support in host countries. However, they also recognise the potential for personal
growth, skills development and improved well-being.

Desire for Skill Development: Many respondents express a strong desire to continue learning and
improving their skills, both for opportunities abroad and to contribute to the development of their home
country.

Cultural Awareness: Some respondents mention the importance of cultural understanding and
awareness when working in a foreign country, as it can impact their integration and work relationships.

Overall, these interviews underscore the multi-dimensional nature of migration decisions, where skills,
language proficiency, adaptability and personal circumstances all play significant roles. The desire for
better job prospects, improved living conditions and opportunities for personal development are
recurring motivations in the individual's decision to migrate.

4. Challenges and opportunities related to skills utilisation in the
migration host country and country of origin

Interviews highlight the following challenges and opportunities related to skills utilisation:

= Language Barriers: Language emerges as a fundamental challenge for Georgian migrant
women in host countries. The inability to communicate effectively hinders job acquisition and
utilisation of existing skills. Many women, however, demonstrate resilience by acquiring language
skills through on-the-job training and practical experience.

= Limited Networks and Connections: Migrant women often encounter difficulties in forming
networks and connections in host countries. The absence of supportive networks can hinder the
identification of suitable job opportunities that align with their skills and qualifications.

= Restrictive Migration Policies: Restrictive policies limit the employment options available to
migrant women. This often results in a mismatch between their skills and available opportunities.
Such policies curtail the potential for career growth and diversification.

= Discrimination and Stereotyping: Migrant women frequently face discrimination and
stereotyping based on their migrant status. This discriminatory perception can curtail access to
job opportunities and impede the utilisation of skills to their full potential.

= Sector-Specific Demand: Skilled workers are significantly in demand in certain sectors, such as
healthcare and elderly care. This demand provides opportunities for migrant women to employ
their skills in fulfilling roles, ultimately enhancing their economic prospects.

E.I:F:”“‘"‘"’“ ' MIGRANT WOMEN AS LEARNERS: GEORGIA COUNTRY SECTION | 15

European Training Foundation



= On-the-Job Training and Skills Enhancement: Migrant women often seize opportunities for on-
the-job training and skills enhancement provided by employers. This enables them to acquire new
specialised skills and enhance their overall employability.

= Lack of Decent Work Opportunities: In the country of origin, migrant women encounter
challenges related to the scarcity of decent work opportunities that match their skills and
qualifications.

= Transfer of Learning and Knowledge: Migrant women can leverage skills acquired abroad to
establish small businesses or transfer their knowledge within their local communities. This not
only contributes to economic growth, but also enhances local skills development.

= Further Training Opportunities: Government initiatives and non-governmental organisations
(NGOs) can provide migrant women with further training opportunities, allowing them to bridge
skill gaps and contribute to local development.

The challenges and opportunities faced by Georgian migrant women in utilising their skills are
complex and multi-faceted. Language barriers, qualifications recognition, discriminatory practices and
restrictive policies in host countries pose substantial hurdles. On the other hand, sector-specific
demand, skills enhancement, and cultural appreciation offer avenues for skills utilisation. In Georgia,
limited job opportunities and challenges in skills recognition persist, yet migrant women find
opportunities in skills transfer and further training initiatives.

5. Experience and prospects of migrant women after their return

The migration of women from Georgia to countries like Germany, ltaly and Greece for work,
particularly in seasonal agriculture and caregiving roles, has become a significant phenomenon. The
experience and subsequent prospects of these migrant women after they return to Georgia is
important.

Many migrant women embarked on their journey abroad with the primary motivation of earning income
to support their families back home. Lacking formal qualifications, these women learned practical
skills on the job, including agriculture, caregiving, cooking, cleaning, and even language
acquisition through immersion.

The exposure to foreign work environments contributed to a myriad of transformative experiences for
migrant women. Their overseas work experience fostered the development of crucial qualities such as
confidence, independence, punctuality and a robust work ethic. The experience played a pivotal role in
shaping their personal growth and expanding their worldview.

While the overseas work experience was transformative, it was not without its challenges. Migrant
women encountered language barriers, cultural disparities and the emotional strain of separation from
their families. Upon returning to Georgia, these challenges persisted, compounded by limited local job
prospects and inadequate wages.

Upon returning to Georgia, many migrant women expressed a desire to apply the skills and
experiences they acquired abroad. However, they faced significant hurdles, including a lack of
recognised qualifications and connections. Moreover, societal norms, such as patriarchal
attitudes and familial duties inhibited their ability to pursue careers in their home country.
Government support was found to be insufficient in addressing these challenges.

To facilitate the successful reintegration of migrant women into the Georgian workforce,
several support mechanisms are crucial. These include increased access to vocational training
programmes tailored to their acquired skills, opportunities for business financing to aid in the
establishment of small enterprises and language lessons to enhance employability locally or
facilitate future migration.

E.I:E:”“‘"‘"’* ' MIGRANT WOMEN AS LEARNERS: GEORGIA COUNTRY SECTION | 16

European Training Foundation



Governmental agencies have a pivotal role to play in the economic empowerment of returning migrant
women by offering tailored programmes that address the specific needs of these women and making
these resources easily accessible.

The experience of migrant women, driven by the motivation to support their families enriched their skill
sets and personal growth. However, the challenges they face upon returning to Georgia, including
limited job opportunities and societal constraints, necessitate targeted interventions. Through
enhanced vocational training, access to business financing, language lessons and proactive support
from the government, the potential of these migrant women can be harnessed effectively, creating a
path towards economic empowerment and societal contribution.

6. Skills and qualifications needed to optimise the migration
experience

Based on the interviews with returned migrant women in Georgia, some of the key skills and
qualifications that could help optimise their migration experience include:

Language skills - Learning the language of destination countries like Germany, Italy and others was
seen as crucial by many women to communicate, find jobs, integrate better and have more
opportunities. Practical, on-the-job learning was preferred over classroom instruction.

Caregiving skills - Women with backgrounds in nursing, medicine, caregiving and similar found it
easier to find jobs and were more in demand abroad. Their expertise helped them perform caregiving
jobs well. On-the-job training and mentoring helped enhance their skills further.

Vocational skills - Skills in areas like agriculture, baking, sewing and handicrafts gained informally at
home or locally proved very useful in finding jobs relevant to those skills abroad. Some wished for
more formal vocational training opportunities in Georgia before migrating.

Soft skills - Skills like communication, time management, creativity, problem-solving, teamwork and
relating to people helped migrant women integrate and succeed better abroad. Learning these skills
on-the-job was highly valued.

Entrepreneurial skills - Some wished to get training in small business management, marketing or
branding to help set up an enterprise on return. Access to financial resources was also seen as key.

Further education - Some wished to pursue higher/vocational education like nursing, medicine or
engineering to advance their careers. Assistance with enrolment and finances would be required.

A combination of language training, vocational skills development, soft skills coaching and further
education opportunities could greatly help to optimise the migration experience and outcomes for
migrant women.

7. Recurring themes and patterns

Based on the interviews with migrant women in Georgia, some recurring themes and patterns emerge
around governmental and non-governmental institutions that could support them in gaining knowledge
and skills, as well as preferred training modalities:

Institutions that could provide support:
= State Employment Agency and job centres, especially for providing information on
training and job opportunities abroad. Several women mentioned getting information about

seasonal jobs in Germany through the state employment agency.

= Local municipalities to provide information on local training opportunities, particularly
vocational and skills training.
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Non-governmental organisations, especially those focused on women's empowerment,
professional development and vocational skills training. Many women were open to NGO-
provided training.

VET organisations to train nurses and other medical professionals. Several women working
in healthcare wanted more training opportunities.

State Employment Agency, for on-the-job training programmes. Women working in factories
and agriculture gained skills through on-site experience.

Preferential emphasis was placed on hands-on, practical training, particularly within vocational
domains such as agriculture, cooking, sewing and care. This experiential learning approach was
highly valued, promoting 'learning by doing.' For areas involving language acquisition and soft skills
development, a consensus emerged in favour of smaller group sizes, fostering more effective
interactions. Notably, women expressed a strong desire for interactive sessions.

The efficacy of mentoring by seasoned professionals emerged as a notable strategy for certain
women, offering a personalised and effective learning paradigm. Given the financial constraints faced
by many, affordability or cost-free availability of training emerged as a significant concern,
acknowledging the prevalent financial barriers.

8. Recommendations and policy implications

Based on the analysis of interviews of seasonal workers in agriculture and returnees in the care sector
in Georgia, the following recommendations and policy implications are provided:

1.

Comprehensive Pre-Departure Training: Develop and implement comprehensive pre-departure
training programmes for migrant women, focusing on job expectations, cultural adaptation, worker
rights and other practical matters. Have the State Employment Agency collaborate with relevant
government agencies, NGOs, and international organisations to design standardised training
modules which also cover soft skills like communication, time management and adaptability.
Especially provide basic pre-departure training for seasonal workers under bilateral agreements
organised by the State Employment Agency.

Basic Language Proficiency Programmes: Establish basic language proficiency courses for
individuals planning seasonal labour migration. Offer a combination of classroom and online
instruction, to facilitate effective communication and integration (Ministry of IDPs, Labour, Health
and Social Affairs of Georgia)

Sector-Specific Skills Enhancement: Collaborate with vocational colleges, training institutions,
and industry partners to offer skills enhancement programmes in sectors with demand and low
and middle qualification migrant workers, such as healthcare/nurses, agriculture, and services.
(Ministry of IDPs, Labour, Health and Social Affairs of Georgia)

Entrepreneurship Training and Financial Accessibility: Establish entrepreneurship training
programmes that equip returnee migrant women with the skills needed to start and manage small
businesses upon return. Facilitate access to microfinance and business financing to support
women's entrepreneurial ventures. (Ministry of IDPs, Labour, Health and Social Affairs of
Georgia)

Collaboration with NGOs and Government Agencies: Forge partnerships with NGOs and
government agencies to deliver targeted training programmes, leveraging their expertise and
resources to maximize impact. (Government of Georgia)

Psycho-social Support and Networking Opportunities: Recognise the emotional challenges
faced by returning migrant women and provide psycho-social support services to help them
navigate the reintegration process. Create platforms for returned migrant women to connect,
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share their experiences, and build professional networks, fostering mutual support and
knowledge exchange. (Ministry of IDPs, Labour, Health and Social Affairs of Georgia)

These recommendations aim to address the challenges and opportunities highlighted in the
interviews with returned migrant women in Georgia. By focusing on pre-departure training, skills
enhancement, language proficiency, entrepreneurship support and tailored programmes,
stakeholders can collectively work towards enhancing the skills utilisation, economic empowerment
and overall well-being of migrant women.
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Annex: Five Life Stories of Migrant Women

GB9 Returning caregiver

GB9's journey as a migrant woman from Georgia begins in Akhmeta, where she lived with her elderly
mother, two children, and six grandchildren. In 2008, due to a lack of support from her husband and
the financial strain of caring for her extended family, she made the courageous decision to emigrate.

During her 13-year stay in Israel, GB9 confronted a series of challenges. Initially arriving alone, she
had to rely on the kindness of strangers at the airport. Language barriers initially hindered her job
search, but with time, she mastered the language and began working as a caregiver. She takes
immense pride in the trust and respect she earned from the families she served, ensuring she fulfilled
her responsibilities diligently and efficiently.

While in Israel, GB9 formed positive relationships with Jewish individuals, dispelling the negative
stereotypes she had encountered. She describes them as kind-hearted and accepting, treating her as
part of their own families. Despite her struggles, she expresses her readiness to return to Georgia if
the government extends support and opportunities for immigrants. She seeks only what she is entitled
to under the law and underscores her ability and determination to work, particularly as she is still
relatively young at 49 years old.

When discussing her educational background, GB9 reveals that she couldn't complete her studies and
obtain a diploma due to prioritising marriage and family. She had attended a lyceum in Akhmeta but
chose to start a family. Her decision to emigrate was influenced by her challenging family
circumstances, from which she sought respite after enduring 15 years of difficulties.

Regarding her skills and experience, GB9 possesses expertise in household tasks and cleaning,
which constituted her primary occupation in Israel. She also points out her familiarity with greenhouse
farming, a legacy from her father's business. Her aspiration is to pursue work in a field of her own,
preferably entrepreneurship, where she can harness her skills and enthusiasm.

Currently employed as a store consultant, GB9 dreams of establishing her own small business. Before
emigrating, she worked in a store in Thilisi, gaining experience in cashiering and various roles. She
leans towards physical work rather than handling finances, highlighting her robust work ethic and
willingness to embrace new challenges.

GB9 underscores her affection for her homeland and her contentment with being back in Georgia. She
expresses gratitude for even the slightest support from the government and conveys her desire to care
for her ailing mother. Her return to Georgia has brought her happiness and fulfilment, and she voices
no grievances or regrets about her past experiences.

GB9's life journey as a migrant woman underscores the hurdles she confronted abroad, her
determination to thrive, and her optimism for a brighter future in her home country. Her tenacity,
adaptability, and desire to have a positive impact on society are evident in her words and experiences.

GB11 Returning caregiver

GB11 is a 26 year old woman from Georgia. She works as a florist designer and stylist for both men
and women. She is married and has two children, aged 9 and 6. Her husband is currently working in
Poland while she resides with her grandparents, who raised her. Due to the challenges of finding
opportunities in her profession in Georgia, she is currently unable to work as a florist designer and
instead takes care of her children and a small child she looks after.

GB11 had a brief experience of migration when she went to Greece, specifically Athens, for about five
months. She left her children with their father and worked for a family of football players, consisting of

a mother, father and four children. Although she had a demanding workload and little time to relax, her
cheerfulness made her beloved by the family, and they were heartbroken when she left. GB11 also
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developed a close bond with her grandparents in Greece, learning the Greek language from them and
they maintain ongoing communication.

Before her migration experience, GB11 had taken a stylist course but did not acquire any other formal
qualifications. She briefly worked as a stylist in Kutaisi but had to quit for a variety of reasons,
including her husband being uncomfortable with her profession. She has had various jobs, such as
working in a store, being a consultant, cashier and working on promotions. GB11 has a proactive
attitude toward learning, observing and learning from friends and colleagues in different work
environments.

When she migrated to Greece, GB11 did not undergo any specific training or courses. However, her
mother, who had been living in Greece for years, provided guidance and instructions on what to do
and how to adapt to the new environment. GB11 quickly learned the specifics of her work, including
cleaning and caring for the children, by observing and assisting her mother.

Her migration experience and exposure to different work environments have contributed to her ability
to quickly acquire new skills and adapt to various tasks. Despite facing hardships and being separated
from her family, GB11 maintains a positive and cheerful demeanour, finding joy in her interactions with
others.

GB 5 Returning caregiver

GBS5 is currently 29 years old and works as a health and patient caregiver in Georgia. She obtained
her vocational education in Germany, where she studied in a 3-year vocational college and worked in
a clinic for 3 years in various departments.

Having spent a total of 9 years in Germany, GB5 returned to Georgia about 2 years ago. However,
she faced challenges in terms of recognition of her qualifications. In Germany, she was considered a
nurse, but in Georgia, due to differences in the education systems and perceptions of caregiving, her
role was recognised as that of a nurse/caregiver, a lower level qualification than a nurse. Despite this,
GBS5 currently works in a clinic, performing both nursing and caregiving tasks.

Her current work at the clinic occupies most of her time. GB5 is currently single and expressed her
plans to potentially return to Germany in the future.

In terms of her qualifications and skills, GB5 mentioned undergoing specific training in oncology during
her time in Germany. She received certificates through mandatory and voluntary retraining
programmes provided by the clinic. However, when her German qualifications were recognised in
Georgia, she was categorized as a care staff member without the authority to administer medication,
despite her previous responsibilities in Germany. Nevertheless, her current workplace recognised her
abilities and allowed her to perform nursing tasks alongside caregiving duties, although she still feels
somewhat undervalued compared to her actual qualifications.

In terms of language skills, GB5 speaks German fluently. She learned German through
communication during her time in Germany, without taking a specific course. Although the official
requirement was a B2 level, she demonstrated her proficiency during the interview and ultimately
obtained a C1 certificate to certify her language skills.

Overall, GB5's life story reflects the challenges and adjustments faced by migrant women, particularly
in terms of qualification recognition and professional integration upon returning to their home country.
Despite these challenges, GB5 remains determined and has found fulfilment in her profession as a
health and patient caregiver, while nurturing her passion for music and maintaining her language
skills.

GA7 Seasonal worker in agriculture
She is 51 years old and lives in a village in Georgia. GA7 has three children, seven grandchildren, a

spouse, and a mother-in-law. Financial struggles led her to seek employment opportunities abroad,
specifically in Germany.
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She embarked on her first journey to Hamburg, where she worked on a farm and at a nursery located
40 kilometres away. Although it was her first time in Germany, GA7 was content with her job and
decided to apply again. Initially, it was supposed to be a one-time job, but due to her dedication and
the empathy of her employers, she was given the opportunity to return for another month.

Before migrating to Germany, GA7 had no formal training. However, she had been working as a baker
for 24 years, acquiring her baking skills through the guidance of a neighbour. When she faced
financial difficulties, GA7 learned that bakeries were seeking bakers, so she took the opportunity to
expand her professional horizons. She has been passionate about baking ever since.

In terms of agriculture, GA7 gained her knowledge and skills within her family, particularly through her
husband's family. She was born and raised in a district without much exposure to rural life. However,
after getting married and moving to the village, GA7 immersed herself in the agricultural activities of
her husband's family. Together, they engaged in vineyard and strawberry cultivation. GA7's
determination and eagerness to learn played a significant role in her mastery of these skills.

During her time in Germany, language was initially a barrier for GA7. She did not know the language
and relied on translation apps and assistance from Polish girls to communicate with her German
employers. However, she gradually learned the language at an elementary, conversational level,
which proved useful in understanding instructions and effectively carrying out her tasks.

GA7 emphasized that there were no significant obstacles for women in Georgia to gain knowledge or
improve their qualifications. She believes that with determination, individuals can receive support and
opportunities for growth. GA7's decision to migrate was driven by economic hardships, but her existing
skills and experience in agriculture made her confident in her ability to adapt and succeed.

Overall, GAT7's life story portrays a woman who faced challenges but showed resilience and a
willingness to learn. She utilised her baking skills and agricultural knowledge to secure employment
opportunities, even in a foreign country.

GA9 Seasonal worker in agriculture

GA9 is a 34-year-old woman from Georgia. She is married with two children. Professionally, GA9
currently holds the position of a cashier consultant at a store. Her academic background includes a
diploma as a pharmacy assistant, acquired after completing a two-year course at a multi-profile
college in Gori.

In addition to her formal education, GA9 has pursued other skills and qualifications. She attended
stylist courses at Aznet School, where she earned a certificate in two languages. These courses were
facilitated by NGOs, enabling her to enhance her expertise and proficiency in the realm of styling.

Despite her qualifications, GA9's career path did not lead her to work in the styling field. Rather, she
gained practical experience as a cashier consultant in her current store position. Her on-the-job
training lasted one week, which encompassed familiarisation with the store's computer software and
other practical aspects.

GA9's migration experience unfolded approximately a year ago through participation in a seasonal
employment initiative in Germany, specifically in agriculture. While her upbringing in a village imparted
prior agricultural knowledge, she did not undergo specific training for this particular programme.

Language emerged as a significant challenge for GA9 during her time in Germany. Her unfamiliarity
with German and English was a hurdle. However, her proficiency in Russian proved beneficial, as she
could communicate with Ukrainian individuals who shared that language. GA9's grasp of Russian was
cultivated both at school and within her family, influenced by her cousin's marriage to a Russian
woman.

Regarding opportunities and challenges for women in Georgia, GA9 expressed the viewpoint that
obstacles and difficulties are encountered by both genders. She underscored the significance of

E.I:E:”“‘"‘"’* ' MIGRANT WOMEN AS LEARNERS: GEORGIA COUNTRY SECTION | 23

European Training Foundation



education, especially language skills, for the forthcoming generation. Notably, she acknowledged the
language barrier as a formidable challenge for those who lacked proficiency in the local language
while in Germany.

GAO9's decision to seek employment abroad was motivated more by her familiarity with agriculture and
her personal inclination to explore a new country and culture. While her prior agricultural background
proved advantageous during her time in Germany, the formal skills and qualifications she acquired
through education did not play a prominent role in her overseas work.

Her journey is marked by diverse professional experiences, as she embraced opportunities for both
personal growth and cultural enrichment through migration.
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Annexes:

Socio-economic variables

Seasonal workers

Interviewee Age Family Occupation or specialty Migration Status Eventual
information Situation (types) Vulnerability
(types) Status
(types)
GA1 35 Married, 2 Housewife Travelled twice to Unemployed
children. Germany on an exchange Europe,
programme for 6 months Italy (caregiver)
Italy as a caregiver for 1 year Germany (agriculture,
Worked in banking sector in the factory)
past, but now stays at home to
care for children.
GA2 37 4 children Self-employed in own household = Germany 3-month No specific
(agriculture) agriculture, 3 times in mention in
turkey (factory, interview
restaurant)
GA3 45 Married, 5 Self-employed in own bakery Germany(agriculture), = Socially
children, Poland (chocolate vulnerable
factory) 3 times,
Turkey (sewing in
factory)
GA4 40 Married, 3 Employed (doctor) Germany once No specific
children. mention in
interview
GA5 58 Married, 2 Self-employed in own household = Germany once No specific
children (agriculture) mention in
interview
GA7 51 Married, 3 Self-employed on own farm Germany once, has No specific
children, 7 applied for another mention in
grandchildren one and waiting for interview
next visit
GA8 38 Single Self-employed in own shop Germany as Seasonal | No specific
(seasonal beer store) worker, twice in mention in
Germany status is interview
unclear
GA9 34 Married, 2 Shop assistant Germany 1 year ago No specific
children mention in
interview
GA10 41 Married, 2 Works in a casino (last 14 years) = Germany twice as No
children Seasonal worker
Returnees in the care sector
Interviewee | Age Family Occupation or specialty | Migration Status Eventual
information Situation (types) Vulnerability
(types) Status (types)

* x
.
*
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GB1 63
GB2 62
GB4 N/A
GB5 29
GB6 50
GB7 40
GB8 50
GB9 49
GB10 41
GB11 26

Married,
children,
grandchildren

Married, 2
children

Single

Single

Married, 2
children, 1
grandchild

Married, 3
children

Widow, 2
children

2 children, 6
grandchildren

Married, 2
children,
grandchildren

Married
(husband labour
migrant in
Poland), 2
children

Has a small farm

Artist in private company

Nurse/caregiver

Nurse

Nurse-midwife

Baker

Self-employed in own
household, employed in a
shop as a consultant

Self-employed in own
household,

Floral Designer and
hairdresser, now works as
babysitter

Caregiver Athens,
Greece (13 years)

Caregiver, ltaly

Germany 2017,
Austria - Au pair

Germany 9 years
(study, work)

Schwerin, Germany 7
months (hospital as a
nurse)

Italy (3 years)

South ltaly (7 years)

Israel from 2008 (13
years)

Greece 13 years

Athens, Greece 5
month (caregiver)

Unemployed

Unemployed

No

No

No

N/A

Widow

No

No

No

Diplomas/certifications, practical and professional courses
attended before migration

Seasonal migrants

Diplomas/certifications | Acquisition Place Time Period Challenges | Opportunities
and professional Process

courses attended

BEFORE migration

Secondary school, no Formal, Secondary NA While having Knowledge of
professional training, secondary school After return studied (basic) German
German language classes school Georgia from first German language helped
at school, Formal Training experience language at overcoming the
Training in banking sectors = with a certificate abroad, 10 to school, challenges
(cashier) 12 years ago missed related to getting

practice and
hence was not
immediately
able to use it
once abroad
Absence of
Italian
language skills

* x
.
*
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Secondary school, no
professional training

Secondary school, no
professional training

Diploma (doctor),
certificates in medicine

diploma in viticulture

practical skills in agriculture
from families, work as
baker last 24 year

certificate in massage
course

Diploma in Pharmacy

Medical college, massage
course, some training
before casino

Formal,
secondary
school

Formal,
secondary
school

Not clear

Formal, VAT

N/A

Georgia

Formal, VAT
Diploma, Stylist
Certificate

formal, Vat
diploma, training
without
certificate

Secondary
school
Georgia

Secondary
school
Georgia

Georgia

VAT centre,

Georgia

Georgia

training center

VAT centre,
Gori, Georgia,
training centre,
certificate

VAT center,
Gori, Georgia

N/A

N/A

Before
migration

30-35 years
ago

Before
migration

15 years ago,

After secondary
school, (20
years ago),
before starting
work at casino
(14 years ago)

before
departure

Knowledge of
foreign
language,

First time
working
abroad

Language

Technical
equipment in
agriculture
sector

Absence of
language
knowledge

Because of
low salary did
not work in
medical sector

Practical
experience in
agriculture

Practical
experience for
family

Practical
knowledge in
agriculture from
own household.

Practical
agricultural skills
from family

Practical skills in
agriculture

Practical
knowledge in
agriculture

Practical
knowledge in
agricultural
sector. Grow up
in rural region

Training in a
casino offered
possibility to be
employed and
have sufficient
income

Returnees in the care sector

Diplomas/certifications and Acquisition @ Place Time Challenges Opportunities
professional courses attended @ Process Period
BEFORE migration
Practical knowledge in Agriculture From own Telavi, N/A N/A
from own family household Georgia
Medical technical school, practical VAT Centre Russia After To find a job Utilise her
knowledge in agriculture sector (during secondary with a qualification within
Soviet school sufficient the care system
Union) income based abroad
on her
profession
Fashion design, drawing Institute Thilisi, 2015 N/A N/A
Georgia

* x
.
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None

1. Medical technical school 2.
German Language, 3. Homecare
course

No formal qualification, practical
experience midwife

Taxation and Social funds

Not finished nursing course

none
Hairdresser

Toidze art school

1. Thilisi, Thilisi, Before
technical Georgia migration
school 2.
Goethe
institute 3.
Caritas
Works in Thilisi, Before
hospital since = Georgia migration
2010
Colleague, Akhmeta, After
Georgia secondary
school
Akhmeta,
Georgia
Unclear Unclear Unclear
Institute Thilisi, After
Georgia secondary
school

New
approaches

No formal
certificate

Did not work
with this
qualification.

Did not work
with this
qualification.

Practice in
medical sector as
nurse

Huge practical
experience

None

Uses her
knowledge in
sewing

Diplomas/certifications, practical and professional courses
attended during migration

Seasonal migrants

Diploma and certification Acquisition Place Time Challenges Opportunities
or new practical Process Period
knowledge acquired
DURING migration
German language, not formal Improving Germany | Recent Learned some Learned about
Italian, not formal communication skills Italy past German, but time
More careful attitude towards in German building on Recent had barriers to management
resources, recycling basic skills acquired past speak, which and discipline
at home were overcome = Basic German
Italian learning in Germany skills helped to
through practice communicate
(basic conversation once she found
level) herself in a
German
speaking
environment
Some practical knowledge in Germany, @ Recent Had language
agriculture Turkey past barriers, but

mostly
communicated
with other
Georgian
migrants

* x
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Some practical knowledge in While working Germany, Recent Language Understand
agriculture Poland, past polish
Turkey
Some practical knowledge in While working Germany @ Recent
agriculture
No formal certificate, practical While working Koln, Recent Language and Experience in
knowledge of new technology Germany communication | agriculture
and approaches in agriculture problems with
sector other foreign
migrants
Practical knowledge in While working Germany, Recent Language Experience in
Agriculture Hamburg agriculture
Practical knowledge with While working Germany = Recent Language Experience
equipment used in the factory using technical
equipment in
agriculture
None
Practical knowledge While working Germany = Recent No Practical
knowledge
Returnees in the care sector
Diploma and certification | Acquisition | Place Time Challenges | Opportunities
or new practical Process Period
knowledge acquired
DURING migration
Greek language In practice at | Athens, N/A Learn after Greek language
the Greece migration
workplace
None
German language certificate (3 = Training Germany During German language
month) centre migration
Health and patient caregiver Vocational Germany During Recognition To find relevant job in
diploma centre migration | of diplomain = Georgia
Georgia
German language (B1), new Goethe Germany During
approaches working with Institute, migration
patient Hospital
Italian language While Italy During No official Vast experience in nursing
working migration = recognition,
work permit
1. Italian dishes 2. Bakery 1.in practice 1. Italy 1. During Needs 1. Can cook ltalian dishes
Course with support 2. Akhmeta, migration | financial 2. Gained practical and
of Italian Georgia 2. After support to theoretical skills and
family migration = open small formal certificate
2.training enterprise
organised by
local NGO

* x
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No formal diploma, 7 years
working in cleaning service

Greek language

Greek language

Italian language

In practice in

the
workplace

In practice in

the
workplace

In practice in

the
workplace

Israel During
migration
Greece During
migration
Greece
During
migration
Italy during
migration

Language, Good communication skills

legal

documents

Language After learning the language,
find a new job with better
working conditions

Unclear why

returned after

5 months

none none

Languages of country of destination learned, language level and

certification

Seasonal migrants

Languages Language level | Acquisition Process Perceived importance of language for
labour market integration

German Intermediate On-the-job exposure during = Important for solving problems in autonomy

Italian Basic work in Germany instantly

Gaining basic skills through = Finding information needed
communication In the workplace for any form of
communication with supervisors.

None Explain that communication with other
Georgian migrants and has no language
barriers at the workplace

Polish Basic Gaining basic skills through ' Communicated with Polish co-workers

English, Russian

Russian

None

None

Russian

English, Russian

Intermediate

Intermediate

Basic

Basic

communication

Secondary school,
practice

Secondary school,
practice

From secondary school
and relative

Course without certificate

Communicated in English but not with
everybody in German

Use Russian with some foreign migrants

Use Russian with other foreign workers

Important to find jobs

Returnees in the care sector

Languages

Language level

Acquisition Process

Perceived importance of language for
labour market integration
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.
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Greek

Italian, Russian

German, English,
Russian

German, English,

German

Italian

Italian

Hebrew
Greece
Greece

Italian

basic

Very basic, Fluent

Intermediate,
basic, fluent

Fluent,
intermediate

Intermediate,

Intermediate,

Intermediate,
Basic
Basic
Basic

Basic

On-the-job exposure during
work in Greece
Gaining basic skills through
communication

During migration, lived in
Russia for 20 years

Private, in family

Secondary school (Waldorf
School) and in Germany

Georgia

Italy

Italy
Israel
Greece
Greece

Italy

Important for working in the families

Not enough

Important

Important

Important

Important
Important

Important

Diplomas/certifications and/or knowledge influence on migration

decision

Seasonal workers

Diplomas/certifications | Role and typology | Context Skills/Attributes | Relevance for
and/or knowledge of influence (Departure, Migration
influence on migration migration Trajectory
decision intention, and
return)

Language It inspired her to Migration Language Skills Communicate with

continue learning destination Adaptability and German co-workers,

German even upon Discipline understand

return, as she saw Mutual support, instructions.

value in it better Learned to be

interpersonal disciplined, better
relations manage her time at
work, but also at home,
value her time.
Practical experience in N/A Migration Experience in
agriculture destination agriculture
none None Migration Practical skills
destination

Practical experience in To gain more Migration Practical skills Value of time
Agriculture, communication | experience destination

skills

* x
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Practical experience in To gain more Migration Practical skills
Agriculture experience new destination
technology
practical experience in N/A Migration Practical skills
Agriculture destination
Some practical knowledge N/A Migration Practical
in agriculture destination knowledge
Practical experience in N/A Migration Practical
agriculture destination knowledge
Practical knowledge of Inspired to continue Migration Practical
agriculture from families learning English destination knowledge of
agriculture
Returnees in the care sector
Diplomas/certifications | Role and typology Context Skills/Attributes | Relevance for
and/or knowledge of influence (Departure, Migration
influence on migration migration Trajectory
decision intention, and
return)
Practical knowledge as a Employment and Migration Practical Work as a caregiver
housewife income destination knowledge using her practical
knowledge as a
housewife
Diploma and previous N/A Migration Experience from Use her experience
experience in child hospital destination hospital (work as during work as
nurse) caregiver
Language N/A Migration Some experience
destination of caring for
brother’s child
None graduation in Germany Language
VAT
Nursing diploma work in the same field Migration Skilled nurse Use her experience
destination working in a hospital
Vast experience in nursing | work in the same field Migration Highly qualified Use her experience in
destination nurse Italy
None (needs finance to N/A N/A N/A Made some savings
repair house roof)
Mostly financial issues N/A N/A None Made some savings
and private life
None N/A N/A None
Made some savings to
buy land, agricultural
techniques and
equipment
Unclear N/A N/A N/A
Some practical experience Debt was the only None To pay off debt

reason

* x
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Relevance of knowledge and skills or professional experience, use
for a job and entrepreneurial activities in the migration trajectory

Seasonal workers

Knowledge and skills or
professional experience
not relevant, unused, or
underused for job and
entrepreneurial activities
in the migration
trajectory

Reasons for

under-utilisation

Learning from experience
contributing to finding a job or
better match skills and
qualifications

Comments

Training in banking sectors

None

Bakery

Medicine

None

Baker

Massage course

None

Medical colleague

Work in a different
sector

Because the
marriage did not

continue education

Work in different
sector

Work in different
sector

Work in different
sector

Work in different
sector

Language
Experience documented by references

Experience in agricultural sector

Sewing, practical knowledge from
family

Practical knowledge in agriculture,
language

Practical knowledge in agriculture

Practical knowledge

Practical knowledge in agriculture
sector, knowledge of English
language

As she travels for a
very short period of
time, she does not see
the opportunity and
possibility to learn,
even if such a
possibility exists.

As she travels for a
very short period, she
does not see the
opportunity and
possibility to learn,
even if such a
possibility exists.

| saw the conditions in
Germany, regarding
agriculture... It is true
that they worked very
hard, but starting with
equipment, they had all
kinds of conditions and
they had results. No
one will give you
equipment here if you
don't have hectares of
land,

Returnees in the care sector
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Knowledge and skills or
professional experience
non relevant, unused, or
underused for job and
entrepreneurial activities
in the migration trajectory

Reasons for
under-
utilisation

Learning from experience
contributing to finding a job or
better match skills and

Comments

qualifications

N/A

None

Fashion design

N/A

None

None
None

None

None

Hairdresser

School of art

N/A N/A

Worked in another
sector

Worked in another
sector

Worked in another
sector

All family members are
migrants (mother, sister,
husband)

Mid-term life dreams, expectations and plans

Seasonal workers

Family: Mid-term life
dreams, expectations and
plans

Professional life: Mid-
term life dreams,
expectations and plans

Migration: Mid-term life dreams, expectations
and plans

Plans to continue going abroad.

Would like to get another
profession that can be useful
also in Georgia.

Wants to live in Georgia with
children

Prefers to live with children in
Georgia and find a job with
appropriate remuneration

Plans to go abroad with her
profession (as a doctor)

| hope that in a few years, |
will be able to learn
something that | can do in
my country, so | will no
longer be dependent on the
programme.

Plans to find ajob in
Georgia for example as
ticket inspector

Find appropriate (income)
job in Georgia

Learn language which gives
the possibility to work in her
profession

She will try to travel for seasonal work again

She will try to travel for seasonal work again

Three months is not enough; prefers to go abroad for six
months and wants to work in a sewing factory

She will try to go abroad as a doctor
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N/A

Plans to return

No concrete plans

N/A

Buy own house, finance
children's education

Learn German and return
to Germany for some years

Learn German and return
to Germany for seasonal
work

Find a new job with
sufficient income
Learn English

Find a job abroad and
increase income

Return to Germany and work as a babysitter

Go abroad and find a job related to child care

Go abroad for seasonal work

Go abroad to work

Returnees in the care sector

Family: Mid-term life
dreams, expectations and
plans

Professional life: Mid-term
life dreams, expectations
and plans

Migration : Mid-term life dreams,
expectations and plans

Her son died and she currently
has no future plans.

Currently caring for elderly
mother and not making any
future plans

No clear answer

No future plans decided

N/A

No future plans

No clear answer

Wants to participate in

grandchildren's care

No clear answer

No clear answer

Loves baking and prepares to
work in this direction

Plans to learn language and
wants to develop her own
small farm

Learn a foreign language
(English) and programming to
work remotely, Business
marketing.

Wants to learn English and
improve her qualifications but
also thinking about a
professional change (education)

Plans to stay in the same
position for the next 2 years

Wants to retrain and increase
her qualification in nursing

Wants to open her own
restaurant or bakery

Plans to start small agriculture
business producing blueberries

Plans to become entrepreneur,
want to start chicken farm, also
produce more fruit (grape,
peach )

Dreams of opening a flower
shop or beauty salon

No future plans regarding migration

No future plans regarding migration

N/A

Not yet, thinking about returning to Germany in the
future to continue studying

Long term plans to go to Germany to work as a nurse

Most skilled personnel leave their jobs in hospitals and

go abroad for better remuneration

No clear answer

No plans regarding migration

No plans regarding migration

No plans regarding migration

* x
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N/A

Wants to expand business and
own sewing workshop

no plans regarding migration

Knowledge and skills development needed to attain the expected

professional goals

Seasonal workers

Knowledge and skills Training Governmental = Gaps Potential solutions for
development needed to modalities and/or non- identified improvement
attain the expected governmental | in the past
professional goals institutions
that could
support
gaining this
knowledge
She would like to change A vocational college = She hopes that a She does not have time
profession, and she thinks in is now opening, and = factory similar to because she looks after
positive manner that being 35 is she is planning to the one she children, perhaps she
not a limiting factor. apply there works in in needs some support with
She would be willing to open an Germany can be day-care from the local
organisation where people can established in authorities.
get info about employment Georgia.
opportunities, to bring employers
closer to those searching for job.
Wants to find some unskilled Vocational collage Hopes local Not motivated and has no
job in Georgia is nearby but not municipality can idea about future
interesting with support her in employment plans, needs
sewing finding a job support in professional
orientation
Has no clear plan Culinary vocational No clear answer Needs vocational training
collage but does not have enough
time; prefers migration for
six months to receive
appropriate remuneration
Language of destination country, = Both online and She believes Knowledge of language and
more training in her profession face to face NGO sector can find relevant job in care
support with system
training
Learn language Face-to-face N/A Pre-
departure
training
Learn language, training in face to face State Language
agriculture Employment
Agency
Training or retraining in any Both NGO working in Insufficient Professional orientation to
qualification agricultural support in identify possible solutions
sector Government
agriculture
programme
Learn language and improve Both Both Language

agriculture skills
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Learn English online Has no such Language, Limited 3-month working
information and cannot permit
find job in
service
sector
Returnees in the care sector
Knowledge and skills Training Governmental | Gaps Potential solutions
development needed to modalities and/or non- identified in | for improvement
attain the expected governmental | the past
professional goals institutions
that could
support
getting this
knowledge
She thinks she is quite good at Practice N/A N/A Due to her age and
baking and does not need more condition, she does not
skills development. think about further
employment and
migration
No clear plans N/A Believes that Programmes to develop
government must small businesses in the
support her in agriculture sector
seeking a job
English language and Both Knows some Want to try to find a new
programming private profession, needs
organisation that professional orientation
has video
lectures
No clear plans Go to Germany to Employed, thinking about
continue studying increasing her
qualifications or changing
profession
Not clear Not clear N/A Not clear
Not clear Prefers practice, for | Believes that Mismatch Appropriate remuneration
example to learn government must | between for qualified personnel
manicure and support training qualification
pedicure and retraining of | and relevant
techniques job seekers and remuneration
provide them
with relevant
vacancy
information
More culinary training Practice on-the-job Local NGO Insufficient Financial support to open
training provided some programmes her own business -
equipment for supporting restaurant or bakery
bakery, small
Government businesses
support to start
up a small
business
None None Financial support | Legal issue Financial support to start
from government regarding her own agriculture
or local NGO to migration, business
start her own transportation,
business bank

* x
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Plant cultivation and poultry
farming

needs more trainings in
hairdressing but husband is
against

Needs better qualification in
sewing

In the nearby region
and during the
winter period

Practical training

Training that
supports
development of a
sewing business

Use Government
and NGO
programme
(equipment, soft
loans, agriculture
techniques,
accounting
courses)

No clear answers

As a returning
migrant from the
state programme,
she received two
sewing machines.

No clear
explanation for
migration and
returning

Only reason
for migration
was debt

Needs access to financial
resources and some
practical training
regarding agricultural
sector

Not enough information

Needs additional financial
resources and capacity
building to expand her
sewing workshop

* x
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