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. Introduction

In the present report, we will be analysing the skills and migration profile of migrant women, with
a particular focus on Tunisian seasonal migrants and potential migrants. Our intention is to
investigate the extent of migrant women'’s skills and migration patterns, while giving an overview of
the existing policy frameworks and initiatives that intersect with migrant women. The report is
structured as follows: the opening section provides an overview of the migration context, skills and
profiles of migrant women, particularly seasonal migrants and potential migrants. Next, an overview
of the relevant findings concerning Tunisian women's skills and migratory trajectories is carried out.
This is followed by a presentation of the findings emerging from 17 interviews, covering topics such
as skills acquisition, impact on migration decisions, challenges related to skills utilisation, required
adjustments and so on. The final section of the report proposes a set of recommendations derived
from the insights gained through these interviews, highlighting strategies for acquiring skills,
overcoming the obstacles faced by different categories of migrant women and enhancing human
capital development.

This country section is part of the ETF study “Migrant women as learners: Individual pathways
and prospects” which includes a cross-country analytical report and three country sections on
Morocco, Georgia and Tunisia. A policy briefing including key findings and policy recommendations
complements the report.

All migration related ETF work is available at Skills and migration | ETF (europa.eu).
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ll. Tunisian migration context in brief

According to the recent Tunisia-Hims survey (2021), the migrant population is around 566,000
individuals' (388,000 men and 178,000 women), of which three quarters reside in three main
European countries (France (52.5%), Italy (14.1%) and Germany (8.2%). The proportion of women
relative to men in France, Italy and Germany are respectively equal to 30.6%, 26.9% and 35.5%.

The age structure of current migrants shows that they are relatively young, with nearly 40% of them
being under 30 years old. They are also relatively highly educated, with more than 34% of migrants
having a higher level of education and nearly 39% secondary level.

The main motivations of legal migrants to Europe are family reunification, job search and study
abroad. According to an OECD study in 2018, more than 2/3 of residence permits are issued for
family reasons and slightly less than a quarter are issued for employment reasons (OECD, 2018).
This is the case, for example, for flows to France, Germany and Belgium, where residence permits for
family reasons represent 77%, 87% and 73% respectively of all residence permits for these countries
over the period 2008-2017 and the majority of which concern women. However, recent trends show
that there has been a relatively large increase in the flow of migrants with permits for professional
reasons to France, and to a lesser extent to Germany, which can be explained in particular by the
increase in the number of permits issued to qualified professionals.

In parallel, the Tunisian emigration context is characterised by an increase in irregular migration
flows since 2011. Today, irregular migration from the Tunisian coast poses international political
challenges. Tunisia has become a key discussion point within the EU and more specifically with Italy,
where most migrants from Tunisia arrive. According to the Tunisia-Hims survey (2021), about 15% of
current migrants (20.8% of men and 3% of women) report having entered the first destination country
without official documents.

Tunisian irregular migrants intercepted by European agencies in the central Mediterranean.
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SOURCE: https://globalinitiative.net/wp-content/uploads/2022/01/GI-TOC-Losing-Hope_Tunisia-Report-2021.pdf

' According to the latest OTE (I'Office des Tunisiens a I'Etranger) data (2021), the population of Tunisians
residing abroad represents nearly 14.7% of the total population, i.e. 1,731,619 Tunisians residing abroad.
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In Tunisia, as mentioned above, most current migrants are men (more than 68%), but trends show a
feminisation of migration from Tunisia, particularly over the last 30 years. Trends also show that the
illiteracy rate of migrant women has been on a downward trend over the past 20 years. It has gone
from 14.4% of female departures before 2000, to only 1.2% of them in the period 2010-2020. At the
same time, the number of women with secondary education and those with higher education
continues to increase. Today, women with secondary education represent 32.5% of all female
migrants compared to 41.5% of men, while those with higher education represent 43.1% of female
migrants compared to only 30.8% of male migrants.

Current Tunizian emigrants by education level and sex
Education level Men Women Total
iterate 21% 8.2% 3,3%
Primary education 17.1% 12.4% 15.7%
Secondary education 41.5% 32.4% 3B8%
WVocational Training T4% 5.0% 6,8%
University 30.8% 43.1% M8%

Source: Tunisia-Hims — Migration Survey —Tunisia 2021) — INS-ONM (https://www.ins.tn/publication/rapport-de-lenquete-
nationale-sur-la-migration-internationale-tunisia-hims)

Unlike male migrants who are mostly single at the time of departure (83%), most female migrants are
married (59.7%) according to Tunisia-Hims. Numerous women are involved in family migration.
According to the Tunisia-Hims survey (2021), family reunification concerns more than two-thirds of
current female migrants, while no specific pre-departure training programme is planned for this
population of migrants, who are normally potential jobseekers in the destination countries.

In addition to current migrants, potential migration concerns nearly one Tunisian out of five among
the non-migrant population aged over 15 years, with a relatively higher proportion of men (25.6%)
than women (14.4%), although the unemployment rate for women (20.4%) is higher than that of
men (13.2%). In particular, a significant number of young people under the age of 30 intend to leave
Tunisia, i.e. nearly 40% of the 15-29 age group (30.7% among women vs. 47% for men), and this
intention to emigrate is relatively more important among graduates of higher education (29.5% for
men vs 27.6% for women) and vocational training (39.1% among men vs only 14.4% for women) due
to high unemployment rates among young graduates. The unemployment rate of secondary
educated people has reached 18% for men and 24% for women, and that of university graduates has
reached 15% for men and 32% for women?2.

2 Source: Tunisia-Hims — Migration Survey —Tunisia 2021) — INS - ONM
http://www.ins.tn/publication/rapport-de-lenquete-nationale-sur-la-migration-internationale-tunisia-hims
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Intention to emigrate by sex Age of potential emigrants
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Source: Tunisia-Hims — Migration Survey —Tunisia 2021) — INS-ONM (https://www.ins.tn/publication/rapport-de-lenquete-
nationale-sur-la-migration-internationale-tunisia-hims)

These potential migrants reside mainly on the coast (26.1% in the Capital Tunis, 22.9% in the Centre-
East, and 22.9% in the Southeast). These are regions with a significant expatriate community. Other
regions fall below the national average: Northeast with 16.5%, Southwest with approximately 15.0%,
and the Northwest region showing the lowest intention to emigrate at 11.2% (National Institute of
Statistics, National Survey on International Migration 2020/2021).

Unemployment is the most significant factor motivating young people to emigrate. Almost 36% of
unemployed non migrants want to leave the country, and this proportion is relatively higher among
men (48.5%) than women (22.9%). But it is important to note that some young people in employment
also intend to migrate, i.e. 18.5% of the employed (20.2% among men against 14.8% among women).
Similarly, 16.9% of inactive people express the desire to emigrate (26.1% among men against 12.6%
among women).

The main destination of potential emigrants is Europe, and in particular France, preferred by 41.7%
of potential migrants, followed by Italy and Germany. For European countries, there is no gender
specificity except for Italy, which is considered the preferred destination for 3.8% of male potential
migrants against only 0.4% of female potential migrants. On the other hand, women are relatively
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more likely to choose Turkey (8.4% of women and only 1.7% of men) and the Arab countries, mainly
Saudi Arabia (20% of women and only 15.6% of men) as potential migration destinations.

Potential emigrants by desired destination country and sex

Country Men Women Total
France 418% 41 8% 41,7%
Italy 38% 0.4% 22%
Germany 10.5% BA% 9.5%
Other European Countries 4.8% 4 5% 4 8%
Total Europe 61.0% 54 9% 58.2%
Other countries 30.0% 45 1% 41.8%
Total 100.0% 100.0% 100,0%

Source: Tunisia-Hims — Migration Survey —Tunisia 2021) — INS-ONM (https://www.ins.tn/publication/rapport-de-lenquete-
nationale-sur-la-migration-internationale-tunisia-hims)

These potential emigrants often express a wish to leave the territory without specific planning at the
outset. Indeed, only 14.3% of potential migrants have already taken steps to emigrate and most
often they are graduates of higher education or vocational training. Some have already started a
visa procedure (just 31%) or contacted relatives or friends living abroad. Others have registered for
foreign language training and have started prospecting on the internet or via a placement
intermediary abroad (national private agency, whether approved or not, foreign agency, public
agency (ATCT, ANETI, etc.).

Regarding seasonal migration, the National Agency for Employment (ANETI) and Independent Work
are responsible for facilitating connections to the international job market. Approximately 20% of all
contracts managed by ANETI are seasonal contracts. Most of these contracts are of a fixed-term
nature (78%). Notably, ANETI's data does not provide sector or qualifications breakdowns for these
placements, making it challenging to establish a comprehensive categorisation of international
placements.

The job offers target several professions and are specific to the host countries.

Destination Professions concerned by the job offers

Saudi Arabia Anaesthesia, Resuscitation, Cosmetic surgery, Neuro-cerebral surgery

Qatar Catering, Reception, Teaching, Sales, Engineering, Mechanical Maintenance,
Accounting

France Industrial maintenance, Mechanics, Delivery of pottery,

Germany Kitchen and catering, Electronic, Electrician

Malta Nursing Assistant, Nurse, Receptionist
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Canada Plumbing, Industrial mechanics, Cooking and catering, Car and painting, Car and
truck mechanics, Truck driving, Life assistance,

Source: Tunisia-Hims — Migration Survey —Tunisia 2021) — INS-ONM (https://www.ins.tn/publication/rapport-de-lenquete-
nationale-sur-la-migration-internationale-tunisia-hims)
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lll. Literature review

Women's desire to migrate or the act of migrating has not been exempted from the overarching trend
of increasing migration in Tunisia. While most migrants are men, there is a noticeable trend towards
the feminisation of migration. This shift can be attributed to the deteriorating labour market
conditions. Since the mid-1990s, there has been a significant rise in the proportion of Tunisians with
intentions to leave the country and settle abroad. The most commonly cited reasons for migration in
the Tunisian context, as discussed in the literature by Bardak (2015) and De Bel-Air (2016) include
high structural unemployment, a lack of suitable employment opportunities, low wages, wage
disparities with Europe and substandard living conditions.

Sabadie et al. (2010) delved into factors influencing migration intentions in Tunisia and highlighted that
a person's position in the labour market greatly impacts their decision to migrate. Pober (2018) added
that highly skilled individuals in Tunisia face a job market lacking in opportunities and characterised by
low productivity growth — a predicament that is particularly pronounced among women.

Interestingly, Sabadie et al. (2010) proposed findings related to migration decisions and skills. Their
research indicated that Tunisians employed in low-skilled positions were more inclined to express an
intent to migrate compared to those with higher-level skills. This suggests that while qualifications and
knowledge play a significant role in influencing migration intentions, it is not exclusively highly
skilled individuals who intend to migrate.

However, the extent to which women migrants departing from Tunisia identify learning opportunities
during their migration journeys and leverage their skills and qualifications acquired either in their
home country or during transit to shape their mobility paths remains an underexplored and under-
documented area.

In the pre-migration phase in Tunisia, the focus on acquiring skills that facilitate migration, such as
language proficiency, tends to be of paramount importance (Sabadie et al., 2010), underscoring the
role of knowledge and skills in influencing migration decisions.

According to the Tunisia-HIMS Survey, the preparatory stage of emigration is limited to the visa
procedure and the search for a job intermediary, while the training and qualifications
considerations, except learning the language of the host country, are not listed as a priority by the
potential emigrants. Nevertheless, upskilling, reskilling and valuation of the learning pathways,
are of great importance to strengthen their chances of integrating into the foreign labour market and
thus succeed in their legal migration project. In particular, women with a low and medium level of
education and qualifications are more vulnerable and should benefit from this capacity building.

Addressing a different facet of this topic, David and Marouani (2017) indirectly addressed the
aforementioned questions in their analysis of the evolving profile of Tunisian migrant women. Their
study suggests positive self-selection among migrants, as Tunisian emigrants are generally better
educated than non-migrants and returnees. Furthermore, Tunisian emigrants exhibit positive selection
based on their knowledge and skills, with a higher level of education correlating with a greater
likelihood of effectively navigating the challenges and opportunities associated with migration.

In fact, the Organization for Economic Cooperation and Development (OECD) (2018) highlights that
the rising trend of female migration from Tunisia since 1990 has particularly affected women with
higher education degrees.
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Sabadie et al. (2010) demonstrated that the level of education also plays a role in the choice of
destination and job expectations. Educated potential migrants tend to consider North America as
a migration destination rather than the EU. Not surprisingly, Tunisians with higher levels of education
held higher aspirations for the job opportunities they aimed to find abroad.

In this regard, FAO (2018)® indicates that Tunisian women increasingly cite reasons related to
studies and career prospects as key motivators for migration, while marriage-related reasons
have declined. This shift reflects a greater emphasis on seeking improved job opportunities and
enhanced living conditions.

Regarding skills and the return of Tunisian migrants, literature remains scarce. A study by Mesnard
in 2004 revealed that the benefits of migration for Tunisian returnees materialise more in overcoming
credit constraints and investing in small businesses than yielding significant positive outcomes in the
labour market due to human capital accumulation abroad.

Further investigating this aspect, David and Nordman (2017) explored the relationship between
human capital accumulation abroad and labour market returns for returnees. Their study
examined the skills migrants acquire prior to and during migration, as well as how these skills are
utilised upon return. Analysing data from both returnees and non-migrants in Tunisia, they found that
mismatches in the context of return migration primarily stem from an increased probability of being
overeducated.

In terms of skills and lifelong learning (LLL), a range of stakeholders accompany Tunisian migrant
women on their journeys.

Tunisia continues to work to facilitate international professional mobility through participation in
international cooperation programmes. Over the period 2010-2017, Tunisia participated in the ETF
project entitled "Regional Certifications for the Mediterranean", the objective of which is to establish a
common database of certifications and profiles in two economic sectors (Tourism and
Construction).

More recently, over the period 2018-2021, several projects were initiated with the financial support of
the Delegation of the European Union involving the Ministry of Vocational Training and Employment
and international organisations (GlZ, ILO, IOM, OFFI, ENABEL, EF) to strengthen the governance
of labour migration, while contributing to the establishment and implementation of mobility
programmes for youth. The economic and social reintegration of returnees through appropriate
support has also been the subject since 2017 of a specific programme that was spread over four years
(TOUNESNA programme), involving OTE, ANET]I, the Ministry of Social Affairs (DGPS) with the
support of OFIlI and Expertise France.

Indeed, although public structures are committed to facilitating intermediation and placements in the
foreign labour market, the measures implemented during the migration period and those related to
pre-migration training are to a large extent insufficient and are often limited to language training.
These courses are often provided within the framework of international cooperation programmes. For
example, certified (B1) German language training in the framework of the THAMM programme for 77
applicants for job offers in Germany in the field of catering in 2020 and more than 80 applicants in
2021 in the fields of catering, cooking and electronics.

More recently, the THAMM project, currently in Phase Il, will be implemented by the OFIl in
partnership with the MFPE (ANETI) over the period 2022-2025, to pursue the general objective of

3 For more information, see https://www.fao.org/3/I8882EN/i8882en.pdf

E.I:F:"“‘"‘”“”" MIGRANT WOMEN AS LEARNERS: TUNISIA COUNTRY SECTION | 11

European Training Foundation


https://www.fao.org/3/I8882EN/i8882en.pdf

increasing circular professional mobility between Tunisia, France and interested European states. It
aims at improving the channels of professional migration for graduates of higher education and
vocational training and jobseekers registered with the National Agency for Employment and Self-
Employment (ANETI). The objectives of the programme are to promote concrete programmes of
circular migration (seasonal contracts, contracts "young professional"), the development of the
attractiveness of the Tunisian territory in the eyes of expatriate skills (anticipate the return),
strengthening cooperation between the Tunisian and European administrations (promote the match
between supply and demand) and improving the employability of qualified Tunisians on the
Tunisian and international labour market.

The THAMM OFII project has planned actions to raise awareness about the importance of soft skills.
Pilot initiatives will be developed in three governorates to enable jobseekers to acquire behavioural
and linguistic skills that will increase their chances of finding a decent job, both in Tunisia and in
Europe.
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IV. Findings from interviews

This section presents findings from interviews among the two selected sub-groups for Tunisia,
namely potential migrants and seasonal migrants. For the first sub-group, 10 women were

interviewed, while for seasonal migrants, 7 women were identified and interviewed.

Seasonal migrants

The selected women come from several regions in the northwest, centre-west, and south (Jendouba,
Kef, Kairouan and Djerba). Most lived in rural areas. They are aged between 23 and 57, and have
different marital situations: 3 are single, 2 are married, 1 widowed and 1 divorced. The majority
have a low level of education (illiterate, primary, secondary), except for one who has a university
degree. Her profile is interesting in that she is qualified but is trying to emigrate under a seasonal
migration programme run by the “Office Francais d'Intégration et d'Immigration”.

It should be noted that these women are all candidates for a seasonal migration visa. Some are
potential seasonal migrants. Others have obtained their visas and were planning to migrate in May or
June 2023.

Socio-demographic characteristics of seasonal respondents

Code Age Family Occupation or Migration Status Eventual
Situation domain Vulnerability
TB1 26 Single (Parents Working in a call Never travelled abroad (intends Moderate financial
separated; centre to migrate as a seasonal situation
mother, 2 agricultural work in France)
brothers, 1
sister)
TB2 23 Single Unemployed; worked Never travelled abroad (intends Financially
in various jobs to migrate as a seasonal vulnerable
agricultural work in France)
TB3 57 Divorced, 4 Former agricultural Never travelled abroad (received | Financially stable,
children worker a job offer to work in agriculture owns a house
in France)
TB4 46 Widow, 4 Agriculture Never travelled abroad (received | Financial struggles
children a job offer to work in agriculture
in France)
TB5 24 Married with a Expertise in Never travelled abroad (intends Challenging financial
2-year-old child agriculture; Previous to migrate as a seasonal conditions due to
experience as a agricultural work in France) fluctuating income
secretary and a
waitress
TB6 42 Married, 3 Hotel industry (Current | Never travelled abroad (received = Not specified in the
children position: laundry maid; | a job offer to work as a seasonal | interview
expertise in Tourism, chambermaid in France)
Cashiering, Sewing)
TB7 22 Single Agriculture (working Never travelled abroad (intends Normal conditions

with family)

to migrate as a seasonal
agricultural work in France)
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Potential migrants

The identified and selected women come from several regions in the North, Centre and South (Tunis,
Bizerte, Kef, Monastir, Gabes). They are aged between 24 and 35, and all but one are single. They
all have different educational backgrounds, from public and private training centres. Some have
higher technician diplomas (BTS) or professional technician diplomas (BTP), while others have
unaccredited diplomas, and some are still in training. It is also important to point out the diversity of
training specialties (such as logistics and transport, mechanics and metallurgy, care assistants,
nurses, cooking and pastry-making, etc.) as well as the diversity of their current status on the Tunisian
job market. Some of them are working, while others are looking for a job or are in training.
Furthermore, these women do not all stand at the same stage of their migration project. Some are
already at an advanced stage and will be leaving in 2-3 months' time. Another sub-group is in the
process of perfecting language skills, while others have not yet taken any concrete steps towards

realising their migration project.

General profile of potential respondents

Code Age Family Situation Occupation or domain | Migration Status Eventual
Vulnerability
TA1 21 Single Student in Medical Aspiring to migrate to Not specified in the
Biology Germany interview
TA2 24 Single Aide-soignante (Nursing | Aspiring to migrate to Not specified in the
Aide) Germany interview
TA3 35 Single Aide-soignante Initially, no intention to Not specified in the
(Healthcare Assistant) migrate interview
TA4 28 Single BTS (Brevet de Interested in migrating to Not specified in the
Technicien Supérieur) Germany for work interview
in Logistique et
Distribution
TA5 30 Single Mechanical Engineering | Planning to migrate to Not specified in the
(Master degree) Germany for work interview
TA6 24 Married Logistics Intending to migrate to Not specified in the
Germany interview
TA7 28 Single Culinary Arts Student Planning to Migrate to Not specified in the
and Aspiring Pastry Germany for Work and interview
Chef Studies
TA8 25 Single Pastry (BTS graduate) Aspiring to migrate to Not specified in the
Europe (Germany) interview
TA9 25 Single Aspiring Pastry Chef Intending to migrate to Not specified in the
Germany interview
TA10 26 Single Pastry / Pastry Chef Considering migration & Not specified in the

aspiring to migrate

interview
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1. Skills acquired by migrant women before and during their
migration trajectory

Seasonal migrants

The majority of Tunisian seasonal migrants interviewed have a low level of education (illiterate,
primary, secondary), except for one who has a Master of Research in Molecular and Cellular Biology
and Biotechnology. Some just have Basic Literacy, even without formal schooling. The spectrum
extends to those with primary school education, those with incomplete High School Diplomas, those
who finished the 2nd year of secondary school and those who achieved the Baccalaureate.

Tunisian seasonal migrants interviewed have a wide range of practical skills. They have undergone
training in various fields, including first aid, medical tests and agriculture. In addition to farming, they
are involved in household management and cooking. Their career paths include working in factories,
where they performed production-related tasks. Some have worked as technicians in industrial
maintenance, and have experience in secretarial roles, waitressing and other agricultural activities.
Their practical skills are not limited to physical labour; they have also received training in IT, sewing
and hospitality, including the role of chambermaids.

Pre-departure training for interviewed Tunisian seasonal migrants shows strong language
proficiency, notably in French and English, enabling effective communication. For some, work in call
centres equipped them with communication and customer service skills. Many brought agricultural
expertise rooted in their family backgrounds, enriching their skill sets. Overall, the training highlighted
language skills, agricultural expertise and a variety of work experiences that would aid their transition
to various employment opportunities abroad.

According to the interviewees, pre-departure training significantly boosts communication skills
essential for both travel and daily interactions. Particularly pertinent to the agricultural sector, it equips
them with practical skills tailored to their current job and prospective roles. This encompasses the
cultivation of adaptable skills, enabling smooth transitions.

As for language proficiency, it varies across different languages. In French, it ranges from Basic to
Proficient (2 migrants). Some migrants have an Intermediate level in English. Others display
Proficient Comprehension but only Limited Expression in both French and English.

For those engaged in agriculture, effective language skills seem to be important. They facilitate
collaboration with colleagues and aids in integrating into the local community. Similarly, in the hotel
industry, language is of utmost importance for current seasonal jobs; it proves indispensable for day-
to-day tasks and navigating a multicultural environment. Despite this, it might not be explicitly
highlighted as a primary factor for the seasonal position. In several cases, it serves as a tool for
communication, holding a notable but not dominating importance.

Potential migrants

Potential female migrants appear to have a diverse range of educational backgrounds,
professional training and practical experiences. Some individuals have not obtained their high
school diploma and are pursuing training that is more focused on practical work. Others have
achieved a baccalaureate in various fields, notably mathematics, science and literature.

One of the female migrants holds a degree and a master's in mechanical engineering, with an
incredibly diverse learning background, including training as an auxiliary nurse. She cites passive
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observation during her mechanical engineering course and a lack of opportunities as reasons for her
shift in career trajectory.

In addition to the aforementioned individual, 3 respondents are in the field of healthcare. The learning
experiences are diverse, including auxiliary nurses, laboratory technicians, practical experience and
internships in hospitals, as well as volunteering with the Red Cross.

In the field of logistics and commerce, certifications such as the BTS Logistics and Distribution have
been supplemented by practical apprenticeships and specialised training in international commerce
and multimodal transportation. Completing internships during their training and holding positions in
companies have aided these individuals in enhancing their skills.

Four out of ten students pursuing diplomas in Cooking and Pastry are passionately interested in the
culinary arts. Their training is a blend of theoretical and practical learning. In addition to their formal
education, they complement their knowledge through internships in local bakeries, both large and
small, as well as by holding positions at hotels.

Regarding languages and language abilities, potential migrants exhibit a degree of variation in their
language proficiency. Individuals display a high level of competence or independent user expertise in
French and German. French and English are typically at an advanced or intermediate level.
Furthermore, their proficiency in German is usually satisfactory due to attending language centres,
while their abilities are at the level of independent users. Certain individuals possess intermediate,
basic, limited, or minimal proficiency in French, English, German and Russian.

2. Influence of skills and knowledge on the migration decision
Seasonal migrants

Effective language skills are important when it comes to the migration decision, as they help with
communication. However, they are not the only factor at play when it comes to the migration decisions
of seasonal workers. Diplomas, certifications and acquired knowledge also influence these decisions.
For example, migrants with experience in rural areas and agriculture are more likely to look for
farming jobs overseas. Skills like farming, animal husbandry and cooking can enhance one's
adaptability, while a fundamental knowledge of languages such as French can aid in assimilation
into different surroundings.

Potential migrants

The role of diplomas, certifications and knowledge is central in influencing the migration decisions
of potential migrants. They are seen as essential tools for achieving successful migration, not only for
procedural purposes, but also for effective communication and integration in the context of the
workplace.

The importance of having these qualifications is often underlined by recommendations from friends,
colleagues or other acquaintances who themselves have successfully emigrated to Germany. They
emphasise that having diplomas and certifications is a key factor in navigating the complex process of
migration and adapting to a new professional environment.

These diplomas and certifications provide valuable support for a CV, offering proof of expertise and
experience. They demonstrate practical knowledge of specific areas and exposure to the practical
aspects of various industries, such as the clinical environment of healthcare. They also serve as a
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basis for developing specialist careers, such as pastry-making, and open the door to new
opportunities.

Furthermore, such qualifications offer a wider range of benefits. With exposure and training, a person
acquires greater responsibility, expands their skills and often finds financial resources to support their
migration plans. These benefits are particularly relevant when considering migration to countries such
as Germany, where nursing, for example, is in high demand and can provide a gateway to access
other sectors, including mechanics. Having skills and experience in sectors such as logistics could
also be a necessary prerequisite when considering certain opportunities in Germany.

The ability to speak a foreign language has a central role in integrating the labour market for potential
migrants to Germany (8 of 10). The significance of language proficiency occupies a very important
position, which is closely associated with a greater likelihood of both successful migration and smooth
integration into German society. This significance goes beyond a simple facilitation of communication
as it is also strongly implicated in compliance with the demands of the GIZ (Deutsche Gesellschaft fur
Internationale Zusammenarbeit) programme. Thus, language proficiency is a mandatory element for
taking part in these programmes and indeed a prerequisite for effective labour market participation.

3. Challenges and opportunities related to skills learning and
utilisation in the host and the origin countries

Seasonal migrants

Many seasonal migrants lack formal education or are unable to complete their studies, sometimes
due to marriage. In addition, the scarcity of educational opportunities often hinders their
educational efforts. In addition, seasonal migrants face a series of obstacles in obtaining diplomas,
certifications, and professional qualifications prior to migration. These challenges manifest
themselves in obstacles such as difficulty in finding a job in their chosen field due to a lack of practical
experience, compounded by family financial difficulties and personal responsibilities (iliness of a
migrant's mother). In some cases, this is exacerbated by societal gender norms.

In the practical sphere, some of the above challenges are relevant. Indeed, one of the main barriers
is the limited chances for additional training beyond the academic level, which hinders women from
acquiring the necessary skills for the job market. This also applies to cultural gender norms, which can
occasionally limit women's access to skills development opportunities and compel them to take on
unsuitable roles, diminishing their satisfaction level. Low wages and challenging working conditions
worsen these issues. Migrant women's restricted resources and inconsistent earnings also hinder
investment in skills development.

Some migrant women need to manage work alongside family duties. For example, significant life
events such as getting married interrupt skills development activities. The challenges also involve
overcoming language barriers that may obstruct communication and integration into the host
community.

Despite the challenges, there are opportunities to boost the status of professional workers who
migrate seasonally through degree and certification courses. Their motivation to enhance their
finances and assist their families financially drives them to seek vocational training, with the objective
of enhancing their skills and business opportunities. The tuition they receive at school and, in some
cases, at university, grants them access to more advanced education and expertise, and helps them
transition smoothly and achieve a brighter future.
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In relation to practical knowledge, migration options enhance other possibilities. For certain
individuals, the chance to participate in short-term agricultural labour provides a great learning
opportunity, enhancing their expertise in farming practices, improving their abilities and exposing them
to unfamiliar situations. Furthermore, stable work, earnings and experiential development can alleviate
financial strain and expand the capabilities of seasonal women.

Potential migrants

A major topic of concern is that of academic barriers, which range from exam failures and limited
study options to the need to navigate changes in the chosen career path. The pursuit of specialist
training requires many to travel to Tunis, which is both a financial and logistical burden. In addition,
the pandemic-related interruptions delayed and hindered the acquisition of skills.

In nursing, for example, practical skills are essential, which means that a careful balance has to be
established between theoretical knowledge and practical application. Moreover, challenges
emerge in migration-related aspects, including insufficient familiarity with interview techniques
(necessary for successful employer interviews) and a limited understanding of the health landscape in
the new destination. In the culinary arts, impediments to growth include restrictions on creativity in
the workplace and unfavourable working conditions.

Weak self-confidence and problems at school may result in people doubting their abilities, which
may deter them from staying on the path they have chosen. Furthermore, in the event that
specialised programmes are abolished, or curricula undergo drastic changes, opportunities for
training may become limited, which could constrain employment prospects, salaries and career
advancement.

A disconnect between theoretical knowledge and practical skills, which is frequently compounded
by language barriers, means that smooth integration into the labour market can be hampered. These
challenges are compounded by mundane initial tasks during work placements, gender
discrimination and lack of hands-on experience. The fact that practical opportunities are limited,
both in terms of experience and scope of tasks, is a significant barrier.

One of the biggest hurdles before departure is the potential language barrier. It poses several
challenges, from effective communication in the workplace to the development of interview skills
and self-confidence. This significance goes beyond a simple facilitation of communication as language
proficiency is a mandatory element for taking part in GIZ programmes. Furthermore, the constraints of
time and working hours, notably in the light of language learning requirements, put a further brake on
progress.

Beyond challenges, engaging in diplomas, certifications and practical courses before migration
offers diverse opportunities. There are many benefits. For one thing, it provides a solid foundation,
enhancing the individual's resume and endowing him or her with practical experience. The latter offers
exposure, albeit limited, to practical settings in selected fields.

In some cases, training opportunities may result in a complete career readjustment. Opportunities
allow individuals to move into areas of higher demand, reinforced by sound practical skills and
exposure to specialised tasks.

For the most part, training programmes serve to develop not only technical knowledge, but also
soft skills. They cultivate cultural awareness and interpersonal skills, and help with networking,
providing crucial connections in new contexts.
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Practical learning in the culinary field through hands-on experience in a real culinary environment
is a genuine opportunity. This route has the potential to equip candidates with both the skills required
to thrive in the industry and the potential to start their own business. Gaining technical skills and
practical experience, apprenticeships with renowned chefs and earning money all contribute to skills
development.

Traineeships and work experience offer an opportunity to use the skills acquired. They also
promote personal development through taking on added roles and diversifying skills, while benefiting
from financial support for migratory goals.

Those migrants who undertook vocational training in logistics covered a range of topics, with some
exposure to the many different aspects of their chosen field. This not only offers a sense of
identification, but also exposure to the relevant industries and their technical terms. The training also
prepared them for actual job interviews.

On another different register, language centre enrolment and the GIZ programme offer a unique
opportunity for potential migrants who aspire to settle in Germany. Language training places a strong
emphasis on the development of soft skills and effective communication, ensuring a smooth
transition to the desired sector in Germany. It increases the chances of successful migration and
integration through the enhancement of fundamental cultural skills and awareness.

In addition, interview preparation courses prove to be essential not only for practical day-to-day
interaction, but also for excelling at job interviews, a crucial stage in the migration process.

4. Experience and prospects of migrant women
Seasonal migrants

The mid-term life dreams, expectations, and plans at the familial level are deeply rooted in the
aspiration to secure financial independence and stability. Improving their financial situation is a
common goal. This includes starting projects and businesses in their home country. Also, female
migrants who work seasonally want to provide for the future of their children and mothers and live
together in peace. They also want to create a peaceful and calm home for themselves.

At the professional level, female migrants’ aspirations are various. They are generally focused on
the aim to make significant career shifts. Some focus is on generating income to fulfil personal
responsibilities, especially in terms of providing for children's education and needs. For example, there
are female migrants hoping to find opportunities for seasonal work in agriculture and working in hotels
abroad, every season. Others focus on transitioning to entrepreneurship.

The mid-term aspirations of these individuals involve a move away from repetitive emigration. The
main objective is to ensure the future well-being of their families through short-term work opportunities
abroad. In reality, the idea of leaving their families for a longer period of time weighs heavily on their
minds. Many also express a desire to save the money they earn abroad to fund future projects. A few
mention that they may explore obtaining a bank loan if migration is not a viable option.

Potential migrants
The mid-term life dreams and expectations of potential migrants vary widely. The main focus is on

advancing one's career and pursuing a migration path to secure a better future for the family and
enhance their quality of life. This is highlighted by the search for improved opportunities and a higher
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quality of life abroad. Amidst these ambitions, personal matters, such as starting a family, are being
postponed.

The medium-term aspirations of potential migrants cover a range of professional dreams and plans,
with the overriding theme of pursuing a career in Germany. The ambitions include accumulating
experience, progressively fusing with the local workforce and continuously evolving as a professional.

Migrant women envisage several routes to personal and professional advancement. For one, the
aim is not only to complete her nursing studies, but also to contribute as a dedicated nurse. For
another, in logistics, her twin goals are to exploit the potential for growth in a dynamic environment
and to integrate smoothly into the German work philosophy. For another, in the culinary field, the
objective extends to reaching the zenith of the culinary world, acquiring a reputation as an innovative
and accomplished chef.

The central aspiration revolves around migration to Germany in the pursuit of better career
prospects and a better life. The intention is not just a temporary change, but a permanent move. The
attraction of Germany lies in its promise of better career opportunities, which encourages a definite
commitment. Such relocation is not just about finding a job; it is about integrating smoothly into the
German labour market, immersing in the new culture and building a long-term foothold in Europe,
particularly in Germany.

5. Skills and qualifications to optimise the migration experience
Seasonal migrants

To achieve the career goals envisioned for seasonal migrants, it is essential to develop knowledge
and skills. A particular desire is to establish a business in Tunisia. A comprehensive understanding
of project management and financing, as well as the ability to formulate effective business plans,
marketing strategies and management practices, are particularly important. Desired skills and
knowledge also include those relating to products and market dynamics, as well as e-commerce
strategies to facilitate online sales. Knowledge of the relevant legal and regulatory frameworks is also
a crucial consideration.

Within agriculture, contemporary farming techniques, the use of advanced machinery and animal
husbandry expertise are vital. These proficiencies cultivate the capacity to create and implement
innovative agricultural initiatives in the origin country.

Potential migrants

For potential migrants wishing to attain their professional goals, the acquisition of languages, in
particular the attainment of a B1 level in German, is a necessary condition, essential for
communication and effective integration. Adequate preparation for interviews goes a long way
towards securing admission and ensuring that skills are convincingly showcased. Fortunately, a group
of migrant women attending the GIZ programme have interview preparation and can provide proof of
their language qualifications.

As part of the preparation for working abroad, migrants with health, logistics or culinary skills need
practical training to achieve their career goals. Gaining professional expertise through practical
involvement in the field helped enhance their skills and deepened their understanding of the sector.
In question.
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V. Recommendations and policy implications

Seasonal migrants

Seasonal migrants experience several obstacles in using their knowledge and work experience.
These encompass accessing suitable jobs and practical experience to refine their competencies.
Moreover, shifting to unfamiliar fields presents its own tribulations. Inaccessibility to suitable jobs
can be compounded by gender bias and societal stereotypes. Marital and childcare responsibilities
restrict job opportunities at times. These factors can reinforce gender inequalities and unequal access
to migration opportunities.

Certain seasonal migrant women encounter obstacles due to educational deficiencies and
illiteracy. In agriculture, informal qualifications can limit career options, further compounded by a
shortage of modern agricultural tools and technologies. Additionally, financial difficulties may hinder
the ability to obtain training and education. Also, language barriers and previous visa refusals
constrain options and impede opportunities for international mobility.

Regarding the career ambitions of seasonal workers, their progress is impeded by a lack of practical
knowledge and limited grasp of market trends. For aspiring business professionals, inadequate
knowledge of business management, lack of familiarity with commercial operations (especially online),
challenges in obtaining bank loans, as well as unfamiliarity with legal procedures and regulatory
barriers, can impede the establishment and management of their business.

In order to enhance the prospects of seasonal migrants, several solutions must be evaluated. They
include expanding the possibilities for learning and upgrading skills by enrolling migrants in project
management courses, stimulating engagement in financial education workshops as well as online
business seminars. This approach could also facilitate the management of their savings, enabling
them to invest and plan their finances effectively for the future.

Raising the awareness of migrants regarding their rights, particularly concerning gender stereotypes,
protections and responsibilities, is crucial. This can be achieved through workshops that concentrate
on legal aspects, along with consultations with legal experts.

Collaborating with proficient mentors provides migrants with advice and information on how to
navigate unfamiliar work environments. This can lead to better integration and understanding of their
chosen fields. Also, participating in financial education workshops could assists migrants in effectively
managing their income. This enables them to save, invest and plan for the future in a more effective
way.

The interviewed seasonal migrants recognise that they have access to a certain number of
governmental and non-governmental institutions. These include the National Employment Office,
which furnishes guidance on work opportunities and related resources. However their support remains
limited or very limited. For more localised support, local agencies, relevant trade associations, and
Chambers of Commerce can offer guidance on entrepreneurial ventures, as well as customised
connections, serving as a platform for networking while also providing information on sectoral
developments. In addition, financial support and advice for entrepreneurial initiatives can be
provided in partnership with financial and microfinance institutions.
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Potential migrants

Potential migrants face a range of obstacles as they pursue knowledge and work experience. For
example, failing the baccalaureate exam can restrict higher education and career opportunities.
There are also diplomas that lose their recognition after training, which hinders career prospects. The
transition between unrelated fields means you need to be adaptable. For some, moving to Tunis for
specialised training poses financial and logistical difficulties. Other migrants say that training
conditions are sometimes mediocre and limit their creativity.

Gender bias creates disparities and exacerbates existing challenges. As a result, practical skills
remain limited, and obtaining a suitable work placement or job in line with qualifications is often
difficult, making it difficult to master selected fields. For example, a migrant woman who has trained as
a mechanic encounters limited recruitment demand and gender prejudice.

Also, balancing language learning with studies, working irregular hours and being paid low wages
add to the difficulties. These challenges are exacerbated, in some cases, by the fact that language
learning was delayed due to COVID-19 restrictions. For a woman in the culinary field, moreover, the
gender gap in migration programmes is obvious, giving preference to men.

Beside the above challenges, a number of positive experiences to gain knowledge and professional
experience are to be highlighted, including:

= Undertaking diplomas, certifications and practical courses prior to migration offers a number
of advantages. These build a solid foundation, enhance CVs and provide practical experience.
Such training can lead to a career shift into high-demand areas with specialist skills.

= Programmes also develop soft skills, cultural awareness and networking abilities, which
are crucial in new environments. Within culinary fields, hands-on learning in real-world contexts
prepares candidates for success and potential entrepreneurship.

= Apprenticeships and work experience help to apply skills, diversify them and provide financial
support for migration. Vocational training in logistics exposes migrants to the sector's
intricacies and equips them for job interviews.

= Language training and programmes such as GIZ help migrants gain better grounding in
Germany by promoting communication skills, cultural awareness and interview preparation.

There are various essential measures to provide aspiring migrants with the chance to acquire
knowledge and work experience:

= Addressing the problem of baccalaureate failure through precise educational aid to
enhance fundamental skills.

= Collaborating with educational institutions and industries to offer work internships,
hence bridging the void between theory and practical experience.

= Adjusting the curriculum to fuse theoretical knowledge with practical application,
ultimately leading to better employment readiness.

E.I:F:"“‘"‘”“”" MIGRANT WOMEN AS LEARNERS: TUNISIA COUNTRY SECTION | 23

European Training Foundation



= Revising programmes to integrate practical components and real-world challenges
seamlessly.

= Developing job centres and online platforms to link job seekers to suitable opportunities.
= Creating regional training centres to reduce the need for travel and increase accessibility.

= Advocating for improved working conditions, equitable pay, and opportunities for
professional development.

= Extending periods of practical training to provide more hands-on experience.

= Setting up programmes that support gender equality to expand employment possibilities for
everyone.

= Offering industry-specific language courses to help overcome language barriers in
education and training.

= Offering virtual language courses and exchange programmes to promote language learning
without COVID-19 restrictions.
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Annexes

Socio-economic variables

Potential migrants:

Code Age Family Situation Occupation or Migration Status Eventual Vulnerability Status
speciality

TA1 21 Single Student in Medical Aspiring to migrate to Not specified in the interview
Biology Germany

TA2 24 Single Aide-soignante (Nursing | Aspiring to migrate to Not specified in the interview
Aide) Germany

TA3 35 Single Aide-soignante Initially, no intention to Not specified in the interview
(Healthcare Assistant) migrate

TA4 28 Single BTS (Brevet de Interested in migrating to Not specified in the interview
Technicien Supérieur) in = Germany for work
Logistique et Distribution

TAS5 30 Single Mechanical Engineering Planning to migrate to Not specified in the interview
(Master degree) Germany for work

TA6 24 Married Logistics Intending to migrate to Not specified in the interview

Germany

TA7 28 Single Culinary Arts Student Planning to Migrate to Not specified in the interview
and Aspiring Pastry Germany for Work and
Chef Studies

TA8 25 Single Pastry chef (BTS Aspiring to migrate to Not specified in the interview
graduate) Europe (Germany)

TA9 25 Single Aspiring Pastry Chef Intending to migrate to Not specified in the interview

Germany
TA10 26 Single Pastry/Pastry chef Considering migration & Not specified in the interview

Aspiring to migrate

Seasonal migrants:

Code Age Family Situation Occupation or Migration Status (types) Eventual
(types) speciality Vulnerability
Status
TB1 26 Single (Parents Working in a call centre Never travelled abroad Moderate financial
separated; Mother, 2 (intends to migrate as a situation
brothers, 1 sister) seasonal agricultural work in
France)
TB2 23 Single Unemployed; worked in Never travelled abroad Financially
various jobs (intends to migrate as a vulnerable
seasonal agricultural work in
France)
TB3 57 Divorced, 4 children Former agricultural Never travelled abroad Financially stable,

worker

(received a job offer to work in
agriculture in France)

owns a house
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TB4 46 Widow with four Agriculture
children
TB5 24 Married with a 2-year- Expertise in agriculture ;
old child Previous experience as a
secretary and a waitress
TB6 42 Married, 3children Hotel industry (current
position: Laundry maid;
expertise in Tourism,
Cashiering, Sewing)
TB7 22 Single Agriculture (working with

family)

Never travelled abroad
(received a job offer to work in
agriculture in France)

Never travelled abroad
(intends to migrate as a
seasonal agricultural work in
France)

Never travelled abroad
(received a job offer to work
as a seasonal chambermaid
in France)

Never travelled abroad
(intends to migrate as a
seasonal agricultural work in
France)

Financial struggles

Challenging financial
conditions due to
fluctuating income

Not specified in the
interview

Normal Conditions

Diplomas/certifications, practical and professional courses
attended before migration

Potential migrants:

Diplomas/certifications, Acquisition Place Time Period Challenges Opportunities
practical and professional Process
courses attended before
migration
Baccalauréat in Formal education High school | High School Exam failure, Change in career path
Mathematics Formal education University Ongoing (2 limited study Hands-on experience
Professional Training at and practical (IMSET) years) options, change NA
IMSET (Préparateur au training NA Longlife in career path Real-world
Laboratoire de Biologie) NA Hospital Varied Balancing experience,
Médicale) Practical training Field periods studies and Networking
Professional swimmer Non-formal training Varied practical work First aid skills,
Nursing Internships education Seminars, periods NA Community
(Hospitals "Aziza Othmana" Non-formal online Varied Hospital engagement
and "Charles Nicolle") education periods environment, Migration readiness,
Croissant Rouge Volunteer Practical nursing | Cultural awareness
Work skills
Migration and Career Volunteering
Preparation Seminars commitments

Migration

knowledge,

Interview skills
Baccalauréat in sciences Formal education High school | High School N/A Provides foundation
Formation professionnelle Private training Private 11 months Limited practical = Enriches CV and
en aide-soignante centre (La training 1 month experience provides experience
Stage at Hopital Régional de = Pyramide) centre 1 month Limited practice Hands-on experience
Menzel Bourguiba Practical training Hospital opportunities Exposure to clinical
Stage at clinique El Amen a Practical training Hospital Limited scope of | environment
Bizerte tasks
Baccalauréat in sciences Formal Education High school | High School Abolition of Pursue nursing in
Nursing Assistant (Private Formal Education Private 2 years specialised private school
school in Bizerte) Non-Formal Setting training During Aide- nursing Gain experience, Soft
Soft Skills (Personal On-the-Job centre soignante programme, skills training
development, women's Learning (healthcare Change in Enhanced
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rights, etc.)
Worked in a medical clinic

BTS (Brevet de Technicien
Supérieur) in Logistique et
Distribution

Baccalauréat in Economics
(failed multiple times)
Professional Training in
International Trade
Training in Multimodal
Transport

Apprenticeship at Delphi
(Stock management,
administrative tasks)
Apprenticeships at GTIl and
Transcargo (Transport
procedures, customs
formalities)

Interview preparation

Baccalauréat in Sciences
Bachelor’s degree in
mechanical engineering
Master's degree in
Mechanical Engineering
(Research)

Various passive observation
internships

Training in auxiliary nursing
Technical vocabulary
training in mechanics
(online)

Employment at a private
engineering firm (drafting)

Baccalauréat in
Experimental Sciences
Biology/Biotechnology
studies

Journalism Studies
BTS in Logistics of
Distribution
Professional Internship
(Logistics)
Professional Internship

Formal education
(BTS)

Formal education
(Baccalauréat)
Formal education
(Professional
training)

Formal education
(Training)
Practical training
Practical training
Preparation for job
interview

Formal education
Formal education
Formal education
Non-formal
education

Formal education
Non-formal
education
Professional
experience

Formal Education
Formal Education
Formal Education,
Specific Course
Formal (State
Training Centre)
Practical (Avenir
Service Transport)
Practical (Tunis

various
Hospital

Higher
education
High school
Training
centre
Training
centre
Entreprise
Entreprise
workshop

High school
University
University
Entreprises
Hospital
Online
Entreprise

High school
University
University
Higher
education
Entreprise
Entreprise
Entreprise

assistant)
training
Short period

2 years
High School
3 months

2 years

1.5 months
1.5 months
3 days
preparation

High School
3 years

2 years
Varied

2 years

6 months
Ongoing

High School
1 year

2 years

1 month

2 weeks

curriculum
Limited job
opportunities,
Low salary
Limited impact
on career
advancement
Low salary, lack
of recognition

Academic
challenges, Lack
of confidence,
Considered
abandoning
studies
Dissatisfaction
with the
programme,
Interest in field,
Language
learning,
Practical skills
Initial mundane
tasks,
Requested more
active role
Learning on the
job, Seeking
hands-on
experience,
Improved
interview skills,
Confidence

Unable to enter
nursing
programme due
to exam score
Gender-related
discrimination in
mechanical
workshops
Limited practical
experience
during studies
Gender-based
limitations in
active
participation
Lack of nursing
training centres
in hometown
Gaps in
technical
vocabulary
Mismatch
between degree
and job tasks

Lack of interest
and limited job
prospects in
chosen field
Disinterest in the
field, strikes, and
unsuitable
teaching
methods

Early realization

employability,
Personal development
Increased
responsibility, Skill
diversification,
Financial support for
migration plans

Opportunity to study
logistics, diverse
subjects

Decision to pursue
vocational training
Explored interest in
Transport Multimodal
Gained knowledge in
various aspects of
logistics

Gained practical
experience in stock
management
Explored various
aspects of transport
industry

Prepared for
employment interview

Explored new field in
mechanics and
metallurgy

Excelling in major and
becoming top of the
class

Recognition for
academic
achievements
Exposure to the
mechanical field and
observation
Opportunity to explore
a related field
Enhanced knowledge
of technical terms
Opportunity to apply
technical skills

Realization to explore
new career paths
Decision to change to
a more in-demand
field

Seeking new career
path

Strong practical skills,
Job opportunities
Exposure to practical
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(Warehousing)
Technical Training in
Logistics

Baccalauréat in Literature
BTP (Brevet Technicien
Professionnel)

Work in hotel - Cuisine
Brevet Technicien Supérieur
(BTS) Cuisine

Online pastry courses

Baccalauréat in Literature
BTP (Patisserie)

Work in a local pastry shop
BTS (Patisserie)
Internships in hotels
Working in a large pastry
shop

Baccalauréat in Literature
Professional Patisserie
Training

BTS Patisserie
Professional Internship
Social Media Learning

Warehouse)
Practical

Formal education
Formal education,
Practical internships
Professional
internship

Formal education,
Practical internships
Non-formal
education

Formal education
Formal education
(Vocational training)
Professional
experience

Formal education
(Vocational training)
Practical experience
Professional
experience

Formal Education
Formal Education
Formal Education
Practical Training
Social Media
Platforms

High school
Private
training
centre
Hotel
L'Académie
des Chefs,
Tunis
Online

High school
Vocational
training
Pastry shop
Vocational
training
Hotel
Pastry shop

High school
Public Hotel
School of
Monastir
Hotel
Online

High School
2 years

1 year

2 years
Parallel to
other studies

High School
2 years

1 year

2 years
During BTS
After BTS

High School
2 years

2 years

NA

Present

of unsuitability,
decision to
switch to a
different field
Learning
practical skills,
Overcoming
male-dominated
perceptions
Initial
inexperience,
Choice to work
on-site

Initial
scepticism,
Unfamiliarity,
Physical effort
Practical skills,
Industry-specific
terminology

Unsuccessful
completion
Limited
resources,
Practical
learning during
internships
Exploitation,
Unpaid extra
hours, Heavy
workload

More advanced
training, Better
resources
Enhanced pastry
skills

Unsuccessful
completion, lack
of interest in
studies

Lack of
language
courses,
practical focus
Limited growth,
lack of new skills
Diverse and
comprehensive
education,

Early stages,
Limited
expertise

Initial
satisfaction,
Ambition for
migration

Difficulty in
passing exams
Poor quality
education,
Challenges due
to conditions at
Nabeul

Poor quality
education, Lack
of support,
Unfavourable

logistics tasks,
positive feedback
Acquiring
warehousing skills,
Breaking gender
stereotypes
Enhanced logistics
knowledge

NA

Hands-on experience,
Practical skills
Hands-on experience,
Exposure to real
kitchen environment
Practical skills,
Improved theoretical
knowledge
Opportunity to start
own business

Not mentioned

Basic skills, Passion
for baking

Practical experience
in Tunisian pastry
Language
improvement,
practical skills
Diverse practical
experiences,
interpersonal skills
Practical experience,
exposure to a variety
of products

NA

Acquisition of
technical skills,
exposure to patisserie
techniques

Gained diploma,
acquired technical
skills

Gained practical
experience, applied
skills
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environment

NA

Limited formal
education on
new techniques.

Staying updated on
international pastry
trends & Learning
from renowned chefs.

Cuisine-Patisserie Diploma Formal (Private Private 2 years Shifting from Passion for pastry,
Various Enriching School) centre Months Economics and Specialisation in a
Internships Practical Local Since 2018 Management to growing field
Pastry chef position Practical Patisserie, Culinary Arts Practical learning, skill
Hotel New to field, development,
(Monastir) initial difficulties responsibility
Hotel Gender bias in Skills refinement,
(Bizerte) foreign Recognition,
opportunities Increased income
Seasonal migrants:
Diplomas/certifications and Acquisition Place Time Period @ Challenges Opportunities
professional courses attended | Process
before migration
Master of Research in Molecular | Completed Faculty of University Difficulty finding Possibility of
and Cellular Biology and university Sciences, employment in the | pursuing a
Biotechnology programme Bizerte field, lack of doctorate, interest
practical in improving
experience financial situation
2nd year of high school in Formal High School High School Family financial Desire to work,
Economics & Management education issues, mother's help mother
illness financially
Basic Literacy (No formal Informal Rural Childhood Lack of Family Financial
education) Learning from Mountains of Educational Support
Family Oued Opportunities,
Maaden Gender-related
societal norms
Third-year primary level Formal Zraibia, Primary Limited education Family Financial
equivalent education Tunisia school Support
Seasonal migration
for agricultural
work
High School Diploma Formal High School High School Not obtained due
(Incomplete) education to marriage
2nd year secondary school level Formal High School High School Limited formal Basic education
education education foundation
Baccalauréat (Niveau) Formal High School High School Did not obtain Potential for further
education diploma, education abroad
discontinued study
Practical Acquisition Process Place Time Period | Challenges Opportunities
knowledge
First Aid Training = Attended training Faculty of Sciences, University Limited Enhanced first aid
Medical tests programme at Bizerte (short) additional skills
and analyses university Faculty of Sciences, University training beyond Enhanced Medical
Expertise in Attended training Bizerte (short) university tests and analyses
Agriculture program at university Lifelong studies skills
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Worked in Nanni
factory in Menzel
Bouzelfa
Worked in
agriculture,
particularly olive
cultivation
Worked in Jeans
Factory

Worked in thrift
factory, various
tasks

Agricultural skills

Agricultural skills
Cooking,
household
management
Livestock
husbandry
(sheep)

Technician in
Industrial
Maintenance
(Incomplete)
Secretarial work,
Waitress,
Agricultural
experience

Training in
Computer
Science
Training in
Sewing

Hotel
Employment
Experience as
Chambermaid
Training

Agricultural Skills

Family Background and
Upbringing

Family's agricultural
background

Professional experience | Tunisia, Various regions

Family and personal
experience

Rural areas, specifically
Ghardimaou

On-the-job training
Traditional knowledge,
hands-on experience

Tunisia, Various regions

Selection interview with
DraexIlmaier, a German
company

Previous work
experience

Unspecified location
Nabeul, unspecified cafe,
family farming

Formal Education
Formal Education
On-the-Job Training
(Hotel)

On-the-Job Training
(Hotel)

Tunisisa, Various regions

On-the-job learning Kairouan

Around 5
years

Less than a
year

Less than a
year
Around 1
year

Lifelong

Lifelong

6 months in
2020
Ongoing

2 years
Less than a
year

Year 2001 -
Present
Less than a
year

Lifelong

Limited
additional
training beyond
university
studies

Not mentioned

NA

Limited
opportunities,
low wages
Harsh work
environment
NA

Gender-related
societal norms

Seasonal work,
lack of diversity
Limited
diversification
Limited
resources

Abandoned due
to marriage
Seasonal
income, financial
instability

Transition from
education to
employment
Skill
enhancement in
sewing
Balancing work
and family
responsibilities
Skill
development for
housekeeping
roles

Lack of modern
equipment,
manual labour

Opportunity for
seasonal
agricultural work
abroad

Stable
employment,
income,
experience
Manual labor,
income
Changed to thrift
factory

Skill development,
income,
experience

Women have
strong agricultural
skills

Income
generation, skill
enhancement,
exposure to new
environments
Potential for
income generation
Potential for
additional income,
self-sufficiency

Job opportunities
in the company
upon completion
Expertise in
agriculture and
multiple work
experiences

Skills development
in computer
science

Potential for
employment in
fashion industry
Career
advancement,
practical skill
development
Employment as a
housekeeper

Exposure to
modern
techniques
abroad, potential
income increase
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Pre-departure Training

Potential migrants:

Pre- Mean of Identification of Acquisition Process = Place of Acquisition = Challenges Relevance of
departure Learning Opportunities Pre-departure
Training Training
Germann Advice from a cousin who Online & Future Language Centre Potential Improved
language study & work in Germany Training Centre High school Language chance of
courses Formal education Uiversity (IMSET) Barrier migration to &
Professional Formal education NA Balancing integration in
Training at and practical training Hospital studies and Germany
IMSET NA Germann language practical Improved
(Préparateur Practical training courses, online work chance of
au Non-formal education Change in migration to &
Laboratoire career path: integration in
de Biologie) Hospital Germany
Médicale) environment, = Hands-on
Nursing practical experience
Internships nursing skills = Migration
(Hospitals Migration readiness,
"Aziza knowledge, cultural
Othmana" interview awareness
and skills
"Charles
Nicolle")
Migration
and Career
Preparation
Seminars
Language Guidance from family & a Language school Ongoing Pandemic- Essential for
learning private training centre (La (Boosteno) 11 months related migration,
(German) Pyramide) Private training 1 month delays communication
Vocational centre 1 months Limited Enriches CV
training in Hospital practical and provides
nursing Hospital experience experience
assistant Limited Hands-on
Internship at practice experience
Hopital opportunities | Exposure to
Régional de Limited clinical
Menzel scope of environment
Bourguiba tasks
Internship at
El Amen
clinic in
Bizerte
Vocational Guidance from friends & family | Formal Education 2 years Limited job Gain
training in & a private training centre On-the-Job Learning Short period opportunities, = experience,
nursing (Boosteno) Self-Study, Language = From 2019 onward Low salary Soft skills
assistant Centre Low salary, training
Worked in a lack of Increased
medical recognition responsibility,
clinic Language Skill
German barrier diversification,
Language Financial
support for
migration
plans
Migration to
Germany,
Nursing in new
environment
Language Guidance from GIZ & a private | Language Centre (6 Language Centre Language Essential for
learning training centre (Boosteno) months) barrier migration,
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(German) workshop (3 days Interview communication
Interview preparation) skills, Prepared for
preparation confidence employment
interview
Language Guidance from GIZ & a private | Language Centre (6 Language Centre Language Essential for
learning training centre (Boosteno) months) barrier migration,
(German) workshop (3 days Interview communication
Interview preparation) skills, Prepared for
preparation confidence employment
interview
Language ANETI & GIZ social network Language Centre (6 Language Centre Language Essential for
learning accounts months) barrier migration,
(German) workshop (3 days Interview communication
Interview preparation) skills, Prepared for
preparation confidence employment
interview
Language ANETI & GIZ social network Language Centre (6 Language Centre Language Essential for
learning accounts months) barrier migration,
(German) workshop (3 days Interview communication
Interview preparation) skills, Prepared for
preparation confidence employment
interview
Language Social media, ANETI & GIZ Language Centre (6 Language Centre Language Essential for
learning social network accounts months) barrier migration,
(German) workshop (3 days Interview communication
Interview preparation) skills, Prepared for
preparation confidence employment
interview
Language Guidance from friends Online Online Language Essential for
learning barrier migration,
(German) communication
NA NA NA NA NA NA
Seasonal migrants:
Pre-departure = Mean of Identification of Acquisition Place of Challenges Relevance of
Training Learning Opportunities Process Acquisition Pre-departure
Training
Language Self-assessment of Informal language Informal settings, NA Enhances
proficiency, language skills; regular practice with family interactions with Utilizing communication
particularly in practice with family and friends. family and friends. agricultural skills for travel
French and members in France. On-the-job training Ghardimaou, rural knowledge and daily life.
English. Gained from family's and experience. upbringing. Navigating Directly relevant
Agricultural agricultural heritage. On-the-job training Call centre job. employment | due to
expertise from Developed during and experience. in non- agricultural work
family employment in call centre. biology field, | opportunity.
background. adapting to Provides
Skills in new role. practical skills
communication for current job
and customer and potential
service from future roles.
call centre job.
Various jobs, Learned informally by Informal learning Factories, Gender- Building
such as factory | working in various jobs, and on-the-job agriculture fields, based wage @ practical skills
work and such as factory work and training. boutiques. inequality, and work
agriculture agriculture. limited experience,
access to adapting to
certain jobs.
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various work
environments.

Language Learning French With the help of her In Ghardimaou, Limited Essential for
Skills Agricultural Skills daughter Tunisia knowledge effective
Agriculture Lifelong experience In rural mountains of | of French, communication
Expertise Oued Maaden, age in France,
Tunisia Limited especially for
formal work and daily
education, life
desire to Highly relevant,
work in as her expertise
agriculture is in agriculture,
and the job offer
is in this field
Not mentioned | No specific identification Not mentioned Not mentioned Not Not mentioned
mentioned mentioned
Not mentioned | No specific identification Not mentioned Not mentioned Not Not mentioned
mentioned mentioned
Hotel Current hotel employment Work experience, Current hotel Navigating Relevant for job
Employment formal training employment new work role in foreign
Experience environment, = hotel
Chambermaid learning
Training specific hotel
practices
Not mentioned | No specific identification Not mentioned Not mentioned Not Not mentioned
mentioned mentioned

Languages of country of destination learned and language level
and certification

Potential migrants:

Languages Language level Acquisition Process Perceived importance of language for
labour market integration
German Independent user German Language Centre Very important: improved chance of migration
French Advanced I'Institut Frangais to & integration in Germany
English Advanced The British Council Moderate
Spanish NA High school Moderate
NA
German Independent user German Language Centre Essential for migration, communication
German Independent user German Language Centre Essential for migration, communication
German Independent user German Language Centre Essential for migration, communication
English, Intermediate Taught during the training Important but not directly related to integration
French programme. in Germany
German Independent user German Language Centre Essential for migration, communication
English, Intermediate Self-taught and through formal Important but not perceived as crucial for
French education labour market integration
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French
German

French
German

German

French,
English,
German

French
English
German
Russian

High proficiency
Independent user (in
progress)

NA
Independent user (in
progress)

Independent user (in
progress)

Intermediate
Intermediate
Intermediate

Intermediate
Basic
Limited
Minimal

Studied journalism, communicated
at universities, workplaces, and
interviews.

German Language Centre

School
German Language Centre

German Language Centre

Taught during training (BTP) and
BTS programme

Studied French during the culinary
training programme.

Studied English during the culinary
training programme.

Studied German during the culinary
training programme.

Studied Russian due to increasing
demand in hotels.

Important but not perceived as crucial for
labour market integration

Required for the GIZ programme and
integration in Germany's labour market.

NA
Required for the GIZ programme and
integration in Germany's labour market.

Required for the GIZ programme and
integration in Germany's labour market.

Language skills improve chances for
communication and job performance.
Essential, as it's required for migration and job
opportunities abroad (Geman).

Important for communication in the field.
Necessary for better job opportunities.

Not a primary focus for job opportunities.
Not a primary focus for job opportunities.

Seasonal migrants:

Languages Language level Acquisition Process Perceived importance of language for
labour market integration
French C1 Acquired through regular practice Important, can be used for communication in
English Intermediate with relatives in France, TCF test various sectors
passed Moderate importance, might be useful for
Learned at school, no formal international contexts
training or tests
French Basic Studied in school, forgotten over Moderate importance for limited
time communication, not a primary focus for
migration
French None No previous exposure, lack of Crucial for job opportunities in France, but
knowledge lacking
French Limited understanding Limited exposure and Recognises a few common words and
comprehension through basic phrases, but not proficient enough for work or
interactions communication in French-speaking
environments.
French Proficient Acquired through studies and Very important for working in agriculture in
Italian Proficient practical use France, communicating with colleagues, and
Acquired through practical integrating into the local community
experience and interactions Useful for potential future interactions or
opportunities
French Proficient Comprehension, | Studied in high school, practiced Very important for current job in the hotel
English Limited Expression at work in the tourism sector, self- industry, necessary for the seasonal job in
Basic Understanding learning France
Studied in high school, limited Could be helpful in a multicultural environment;
practice at work, self-learning not mentioned as a significant factor for the
seasonal job
French Limited Studied at high school; Basic Useful for certain tasks, but not fluent

understanding
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Diplomas/certifications and/or knowledge’s influence on migration

decision

Potential migrants:

Diplomas/certifications
and/or knowledge’s
influence on migration
decision

Role and Context
typology of (Departure,
influence migration

intention, and

Skills/Attributes

Relevance for Migration
Trajectory

return)
German language courses Advice from a Migration Germann language Improved chance of migration
Professional Training at cousin who study intention courses to & integration in Germany
IMSET (Préparateur au & work in Germany Professional Training | Improved chance of migration
Laboratoire de Biologie) at IMSET to & integration in in German
Médicale) (Préparateur au market
Nursing Internships Laboratoire de Hands-on experience, Improved
(Hospitals "Aziza Othmana" Biologie) Médicale) chance of migration to &
and "Charles Nicolle") Nursing Internships integration in German market
Migration and Career (Hospitals "Aziza Migration readiness, cultural
Preparation Seminars Othmana" and awareness
"Charles Nicolle")
Migration and Career
Preparation
Seminars
Language learning Essential for Migration Language Proficiency | Very relevant. Learning German
(German) migration, intention Medical Knowledge language is crucial for
Vocational training in communication Practical Experience communication, integration, and
nursing assistant Enriches CV and Adaptability employment in Germany.
Internship at Hopital provides Motivation and Clarity = Relevant. Acquiring medical
Régional de Menzel experience knowledge through the training
Bourguiba Hands-on as an healthcare assistant
Internship at El Amen clinic = experience provides a foundation for
in Bizerte Exposure to working in healthcare settings.
clinical Relevant. Practical experience
environment gained from stages at hospitals
and clinics enhances
competence in healthcare
tasks.
Very relevant. Adapting to a
new country, culture, and
healthcare system is essential
for a successful migration and
career transition.
Very relevant. Having a clear
and motivated mindset for
migration increases
commitment and determination
for the transition.
Vocational training in Gain experience, Migration Language Proficiency | Very relevant. Learning German
nursing assistant Soft skills training intention Medical Knowledge language is crucial for

Worked in a medical clinic
German Language

Increased
responsibility, Skill
diversification,
Financial support
for migration plans
Migration to
Germany, Nursing
in new
environment

Practical Experience
Soft Skills Training

communication, integration, and
employment in Germany.
Relevant. Acquiring medical
knowledge through the training
as a healthcare assistant
provides a foundation for
working in healthcare settings.
Relevant. Practical experience
gained from stages at hospitals
and clinics enhances
competence in healthcare
tasks.

Very relevant. Soft skills training
contributed to her personal
development, enhancing
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BTS (Brevet de Technicien
Supérieur) in Logistique et
Distribution

Professional Training in
International Trade
Training in Multimodal
Transport

Apprenticeship at Delphi
(Stock management,
administrative tasks)
Apprenticeships at GTIl and
Transcargo (Transport
procedures, customs
formalities)

Training in auxiliary nursing

BTS in Logistics of
Distribution
Professional Internship
(Logistics)

Technical Training in
Logistics

BTP (Brevet Technicien
Professionnel)

Work in hotel - Cuisine
Brevet Technicien
Supérieur (BTS) Cuisine
Online pastry courses

Skills and
experience in
logistics as
condition for
application to an
opportunity in
Germany

Nursing was a
sector in demand

in Germany & is a

bridge for doing
mechanics in
Germany

Skills and
experience in
logistics as
condition for
application to an
opportunity in
Germany

Significant
influence, Skill
enhancement,
Career
advancement

Migration
intention

Migration
intention

Migration
intention

Migration
intention

Language Skills
Professional Training
Practical Experience
Adaptability and
Initiative
Self-Motivation
Cultural Awareness

Language Proficiency
(German)

Auxiliary nursing
background

Language Skills
Experience &
Technical skills
(logistics)

Cultural Awareness

Language Skills
Culinary Skills
Self-Learning Attitude
Creativity and
Adaptability

positivity, focus, and goal-
setting.

Learning German (Level B1) to
communicate effectively with
employers and colleagues in
Germany; & to understand and
use technical terms in logistics
is crucial.

Practical skills and knowledge
in the field of logistics align with
the requirements of the job in
Germany.

Completed multiple internships
in various companies related to
logistics provided exposure to
practical tasks and real-world
operations.

Demonstrated adaptability and
willingness to take the initiative.
Eager to learn and improve
language skills, seek out
additional information, and
prepare thoroughly for
interviews.

Shows an understanding of the
value of experiencing different
cultures, meeting new people,
and developing personally
through migration.

Learning and improving
language skills, enhancing
communication with potential
employers and colleagues in
Germany.

Provides a foundation for
working in Germany & is a
bridge for doing mechanics in
Germany

Learning and improving
language skills, enhancing
communication with potential
employers and colleagues in
Germany.

Skills and experience in
logistics as condition for
application to an opportunity in
Germany

Acknowledgement of the
potential challenges of adapting
to a new culture and
environment but showing
openness to learning and
integrating into a new society.

Learning and improving
language skills, enhancing
communication with potential
employers and colleagues in
Germany.

Relevant for pursuing a career
in the culinary field, including
both cooking and pastry arts.
The ability to self-learn and take
online courses allow to expand
skill set.

Demonstrating creativity in
culinary arts and being open to
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new experiences and
challenges are important
attributes for success in the
culinary field.

BTP in pastry Significant Migration Language Proficiency | Learning and improving the
BTS in pastry influence, intention Culinary Skills German language is essential
Internships in hotels Professional Adaptability for successful integration and
Working in a large pastry competence, Skill Fast Learner effective communication.
shop enhancement, Expertise gained in baking and
Career pastry techniques will form the
advancement foundation for her work in the
pastry field in Germany.
Essential for integrating into a
new environment and adapting
to a different culture and work
setting.
Important for quickly grasping
new concepts and techniques,
which will be useful during the
training period in Germany.
BTP in pastry Foundation for Migration Language Proficiency | Efforts to learn German, are
BTS in pastry pursuing a career Intention Culinary Skills crucial for communication,
Internships in hotels in patisserie Creativity and integration, and work
Meeting a who Innovation opportunities in the new country
applied for a Adaptability Valuable in securing a job and
German migration building a successful career in
programme the destination country.
Ability to innovate and
experiment in pastry is essential
for standing out in the
competitive culinary industry
Open-mindedness and
willingness to learn from new
experiences is crucial for
successful integration and
growth.
Cuisine-Patisserie Diploma Foundation for Migration Culinary Expertise Core skill for migration
Various Enriching pursuing a career Intention Adaptability trajectory: foundation of the
Internships in patisserie Language Proficiency | professional identity and offers
Cheffe Patissiére Position Friends & opportunities for work abroad.
colleagues who Willingness to adapt to new
migrate environments and cultures
Effective communication in new
country
Seasonal migrants:
Influence of Role and typology of | Context Skills/Attributes Relevance for Migration
diplomas/certification influence (Departure, Trajectory
and/or knowledge on migration

migration decision

intention, and
return)

Language skills in French
and English

Expertise in agriculture
from a rural background

Communication skills,

adaptability provide
confidence for
potential overseas
work

Key factor in pursuing

the seasonal
agricultural job
opportunity

Departure &
migration
intention

Communication
Skills

Language Skills
(French, English)
Agriculture
Knowledge

Relevant, as communication
skills are essential for adapting
to a new environment,
interacting with colleagues.
Highly relevant, as language
skills, especially in French and
English, enable effective
communication and integration
into a foreign work environment
or during potential travels.
Highly relevant, as the
individual's background in

* x
*

*
ETFio

European Training Foundation
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Skills and experience in
agricultural work

Expertise in agriculture
Language

Agriculture expertise and
skills

Cooking and household
management skills
Expertise in livestock
raising (moutons)

Basic understanding of
French (limited)

Expertise in agriculture

Hotel Employment
Experience
Chambermaid Training

Skills and experiences in
agricultural work

Ability to perform
tasks involved in the
seasonal work

Offers opportunity for
employment

Lack of French
language skills:
Hindrance in
migration process,
Unable to
communicate
effectively in the
destination country

Key factor in
accepting migration
opportunity
Enhances adaptation
to new environment
and responsibilities
Additional skill set for
potential income
generation
Facilitates basic
communication and
comprehension

The decision to
migrate is influenced
by the opportunity for
employment that
aligns with existing
skills and practical
knowledge.

Provides a strong
foundation in
agriculture through
practical experience
and working in the
field from a young
age.

Motivating factor for
migration opportunity;
Selection criteria by
the hotel

Skills deemed
valuable for potential
agricultural work in
France.

Migration
Intention

Intending to
migrate to
France for
seasonal
agricultural work

Departure,
Migration
Intention, Return
Migration
Intention,
Settlement
Potential Role
Abroad
Migration Abroad

Migration
Intention
Departure

Migration
Intention: The
opportunity for a
seasonal
migration to work
in a hotel in
France was
made possible
due to the
expertise gained
from working in
the tourism
sector in Tunisia.

Migration
Intention

Self-Reliance and
Resilience

Expertise in
Agriculture
Resilience
Language Barrier

Agriculture
Expertise
Independence
Physical Strength
Adaptability
Resilience

Experience as a
secretary
Expertise in
agriculture
Language skills
(French, ltalian)
IT proficiency
Adaptability and
willingness to
learn

Expertise in
Tourism
Language Skills

Agriculture
Expertise
Adaptability
Language Skills

agriculture played a crucial role
in securing the opportunity for
seasonal agricultural work.

Taking on responsibilities,
overcoming challenges, and not
seeking sympathy. Resilient and
willing to take control of her
situation.

Highly relevant - Offers job
opportunity and expertise in
chosen field

Relevant - Despite challenges,
remains committed to migration
goal

Somewhat relevant - Lack of
French language skills affects
prospects

Highly Relevant - Expertise in
various agricultural tasks.
Relevant - Comfortable with
independence and self-reliance,
important for migration.
Relevant - Proficient in
physically demanding tasks,
relevant for agricultural work.
Relevant - Willingness to adapt
to new environment and work
conditions.

Relevant - Demonstrates
resilience in facing challenges
and providing for family.

Relevant for potential
administrative roles

Highly relevant, as the primary
reason for migration

Important for communication
and adaptation

Useful for various tasks and job
applications

Willing to take on new
challenges and roles

Highly relevant as she currently
works in the tourism sector and
is selected for a seasonal job in
a foreign hotel.

Language skills are beneficial for
working in a foreign country and
interacting with tourists.

Skilled in various aspects of
agriculture

Confidence in being able to
adapt agriculture skills to

* x
*

*
ETFio

European Training Foundation
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(French)
Independence

different conditions abroad.
Basic French skills acquired
during school, could be helpful
for basic communication.
Handle living and working
independently abroad.

Relevance of knowledge and skills or professional experience, use
for job and entrepreneurial activities in the migration trajectory

Potential migrants:

Knowledge and skills or | Reasons for Most important Most positive Learning from = Comments
professional experience | under-utilisation | obstacles faced experiences to | experience
non relevant, unused, to gain gain contributing
or underused for job knowledge and knowledge to find a job
and entrepreneurial professional and or better
activities in the experience used | professional match skills
migration trajectory experience and
used qualifications
Biological Studies The pursuit of a Failure in Gained Theoretical Received a
(Biomedical Biology) career in nursing Tunisian practical & and practical comprehensive
Laboratory Technician rather than baccalaureate theoretical training at education with
Training biology. experience in IMSET theoretical courses
Swimming (Professional) Language skills nursing Obtained and practical on-field
Languages (English, are valuable, but Prepared for language training, which
French, Spanish) not a primary practical certifications included internships
focus for the aspects of in medical settings.
career in nursing in Successfully
Germany Germany achieved German
Acquired (B1) language
language skills certificate.
through
language
institutes
The acquired skills and NA Limited practical Opportunity to Language Learning German
knowledge were focused experience learn German Proficiency language is crucial
on the initial interest in Delayed language = and guidance Medical for communication,
migration to Germany learning due to from the Knowledge integration, and
COVID-19 language Practical employment in
restrictions centre Experience in Germany.
The need to travel = Exposure to nursing Acquiring medical
to Tunis to pursuit = medical knowledge through
the desired settings the training as a
training Supportive and healthcare assistant
knowledgeable provides a foundation
mentors during for working in
clinical stages healthcare settings.
Practical experience
gained from stages at
hospitals and clinics
enhances
competence in
healthcare tasks.
Background in Sciences Not applicable - Limited options Successful Language Learning German
and Literature Chose different due to not having completion of Proficiency language is crucial
Healthcare assistant career path a baccalaureate the healthcare Medical for communication,
training & nursing skills Unable to secure Abolition of a assistant Knowledge integration, and
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French and English
proficiency

Logistics and transport
management theories

Baccalaureate in
Experimental Sciences
Mechanical and
Metallurgical Studies
Technical Skills from
Stages and Internships
Previous Work
Experience

Bachelor's degree in
Biology/Biotechnology
Journalism experience

relevant
employment
locally for periods

Limited need for
these languages
use in job tasks.
Simpler tasks and
limited use of
advanced
concepts.

Did not pursue
field due to
academic
performance
Lack of practical
experience,
gender-related
barriers

Limited
opportunities for
hands-on
experience,
Gender biases
and discrimination
in field

Limited scope of
responsibilities,
part-time nature,
mismatch

Limited demand
for biotechnology
professionals in
Tunisia; Minimal
recruitment
opportunities and
job prospects.
Early decision to
change career
path; Limited
interest and
opportunities in
the journalism
field.

private nursing
programme
Uncoherent
theoretical
learning
compared to
practical
experience

Loss of
homologation for
the diploma after
completing
training

Difficulty finding
job opportunities
Unsatisfactory
work experiences
(environment &
salary)

Limited duration
of practical stages
Theoretical vs
practical
misalignment
Gender bias in
job opportunities
Challenges in
finding
employment

Limited Practical
Experience
Lack of
Opportunities for
Women in the
Mechanical
Engineering
Limited
Opportunities in
Tunisia for
Mechanical
Engineering

Limited
Recruitment
Demand in
Biotechnology
Field

Gender Bias at
Workplace
(Logistics)

training
Gained
valuable
experience at
different clinics
Gained skills in
tasks beyond
official working
role

Acquired soft
skills through
additional
training
sessions

Encouragement
to take initiative
during
internships
Receiving
acceptance for
the programme
in Germany

Migration
Opportunity in
Germany

Valuable
Practical
Training and
work
experience in
logistics
Migration
Opportunity in
Germany

Practical
Experience in
nursing

Soft Skills
Training

Professional
Training
Practical
Experience

Language
Proficiency
(German)
Auxiliary
nursing
background

Language
Skills
Experience &
Technical skills
(logistics)

employment in
Germany.

Acquiring medical
knowledge through
the training as a
healthcare assistant
provides a foundation
for working in
healthcare settings.
Practical experience
gained from stages at
hospitals and clinics
enhances
competence in
healthcare tasks.
Soft skills training
contributed to her
personal
development,
enhancing positivity,
focus and goal-
setting

Practical skills and
knowledge in the field
of logistics align with
the requirements of
the job in Germany.
Completed multiple
internships in various
companies related to
logistics provided
exposure to practical
tasks and real-world
operations.

Learning and
improving language
skills, enhancing
communication with
potential employers
and colleagues in
Germany.

Provides a foundation
for working in
Germany &is a
bridge for doing
mechanics in
Germany

Learning and
improving language
skills, enhancing
communication with
potential employers
and colleagues in
Germany.

Skills and experience
in logistics as
condition for
application to an
opportunity in
Germany
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Bachelor's in Letters
Additional online pastry
courses

Social media and online
marketing skills

General culinary
knowledge and creativity

General culinary
knowledge and creativity

BTP (Basic Technical
Programme) Diploma
Language Skills (English,
French, German)

BTS (Advanced
Technical Diploma) in
Patisserie (pastry)
Creativity in pastry
making

Economics and
Management Background
Language Skills (French,
English, Russian)
Practical Skills and
Techniques Learned in
BTP Training

Not successfully
completed.

Not fully
integrated into
current work or
career plans.
Utilized for a
personal project
but not central to
career.

Not fully utilised
due to job market
constraints.

Not fully utilized
due to job market
constraints.

Did not meet the
requirement for
higher education
due to not
completing the
baccalaureate.
Not fully utilized in
the local job
market or during
the BTS
education due to
poor quality of
training.

Poor quality of
education,
inadequate
teaching, and
limited
opportunities for
creativity stifled
the development
of advanced
skills.

Lack of
encouragement
and resources in
the BTS

Lack of interest
and passion;
pursued a
different career
path in culinary
arts.

Limited language

Failed the
baccalaureate
exam

Limited resources
in BTP training
Initial job
exploitation and
challenges
Irregular working
hours and low
pay

Balancing
language courses
with studies

Limited
educational
opportunities
Language barrier
in education and
training

Initial lack of
expertise during
internships
Limited career
growth and value
addition

Difficulty in
migration process
Challenges in
learning German
Family obligations
and traditional
values

Poor conditions
during BTS
Limited creativity
inBTS
Restrictions on
artistic expression

Transition from an
Economics and
Management
background to
pursuing a
culinary path
Gender Bias in

Practical
experience
during
internship and
gaining
experience at
the job
Receiving
orders on social
media for
custom cakes

Exposure to
various
patisserie
settings
Diverse and
enriching
learning
experiences
Positive impact
of the GIZ
programme

Securing a
valuable
internship:
exposure to
professional
environment

Stage in a
small pastry
bakery
provided
hands-on
experience and
practical skills

Language
Skills
Culinary Skills

Language
Proficiency
Culinary Skills

Language
Proficiency
Culinary Skills

Culinary
Expertise
Language
Proficiency

Learning and
improving language
skills, enhancing
communication with
potential employers
and colleagues in
Germany.

Pursuing a career in
Germany in the
culinary field,
including both
cooking and pastry
arts.

Learning and
improving the
German language is
essential for
successful integration
and effective
communication.
Expertise gained in
baking and pastry
techniques will form
the foundation for her
work in the patisserie
field in Germany.

Efforts to learn
German are crucial
for communication,
integration and work
opportunities in the
new country
Valuable in securing
a job and building a
successful career in
the destination
country.

Core skill for
migration trajectory:
foundation of the
professional identity
and offers
opportunities for work
abroad.
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usage in current Migration Practical Effective
job environment; Opportunities to learning during communication at
not essential for the Golf - the stage work & in new
current role. Observation that helped solidify country
Focused on the majority of the basics
pastry beneficiaries of Working in an
specialisation; migration actual
technical cooking programmes were | environment
skills less relevant | men allowed for
in pastry-oriented | Time constraints faster learning
work. and work and better
schedule understanding
challenges for of techniques
language learning
Limited
opportunities for
advanced training
while employed
Seasonal migrants:
Knowledge and Reasons for Most important Most positive Learning from Comments
skills or professional | under-utilisation @ obstacles faced experiences to experience
experience non to gain gain knowledge | contributing to
relevant, unused, or knowledge and and find a job or
underused for job professional professional better match
and entrepreneurial experience used | experience skills and
activities in the used qualifications
migration trajectory
Expertise in Molecular | Lack of practical Difficulty findinga | Opportunity to Agriculture Individual's
Biology and opportunities in job and practical pursue a Knowledge background in
Biotechnology Tunisia's experience in the Master's degree agriculture played a
First Aid Training laboratories due field Completing crucial role in
to limited Financial required securing the
resources. constraints for internships opportunity for
Limited practical training Expertise in seasonal agricultural
opportunities for & continuing agriculture from work.
utilisation of studies family
acquired skills in Societal norms background
first aid. and stereotypes Supportive family
about gender & and sibling
migration alone already in France
Agricultural Work Not given the Unequal Strong Personal Personal
Experience same treatment determination, Determination determination and
opportunities as between men and | perseverance, the will to succeed
men despite skills | women in the and commitment can drive individuals
in agriculture seasonal to principles to persevere and find
migration among women. solutions in
opportunity. Willingness to challenging
Limited work hard and situations.

opportunities for
women in certain
fields.

Wage disparities
between men and
women.
Gender-specific
expectations and
responsibilities in
society.

Lack of formal
education and
training
opportunities.

accept various
job opportunities.
Close-knit
community
support and
willingness to
help each other.

* %
*

*
ETFio

European Training Foundation
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Expertise in
Agriculture

Cooking Skills
Housekeeping Skills
Livestock Rearing
Experience

Basic understanding
of French words

Technician in

Industrial Maintenance

Secretarial and
waitressing
experience
Computer skills

Computer Skills
Sewing Skills

Underused due to
visa rejections for
seasonal work in
France despite
having relevant
skills and
experience.

Primarily used for
family; not for
income
generation.
Primarily used for
family; not for
income
generation.

No plans to invest
in livestock due to
high costs of land
in the region.
Limited to basic
greetings; not
sufficient for
professional
communication.

Left training due
to marriage

Not relevant to
desired field
(agriculture)
Underused due to
unemployment.

Currentroles as a
linen worker and
chambermaid do
not require these
skills.

The upcoming
migration role as
a chambermaid
does not involve
sewing skills.

Limited education
and illiteracy
Age-related
challenges

Lack of French
language skills
Limited financial
resources
Previous visa
rejections
Gender bias and
limited
opportunities
Complex
inheritance and
property rights

Limited Education
Marriage and
Childcare
Responsibilities
Financial
Struggles to
Support Children's
Education

Limited
Opportunities in
Region

Language Barrier
(French)

Lack of Travel
Experience

Navigating a
career path that
diverges from
literary
background.

Lack of formal
education in
agriculture.

Visa refusal for
international work
opportunities.
Gender-based
challenges in
security and
safety.

Unequal
opportunities for
migration between
genders

Worked in the
hotel industry in
roles unrelated to
tourism.

Limited
application of IT
skills.

Proficiency in
French and some
knowledge of

Expertise in
agriculture
Strong
background in
farming
Opportunity for
migration to work
Financial support
from abroad

Expertise in
Agricultural
Practices
Opportunity for
Seasonal
Migration

Strong practical
experience in
agriculture due to
lifelong
involvement.
Expertise in
livestock and
crop cultivation.
Positive
interactions and
impressions from
potential
employers.

A rigorous
selection process
by a German
company that led
to acceptance
into a training
programme -
Assurance of job
opportunity upon
completion of
training.

Opportunity for
seasonal
migration due to
collaboration
between hotels.
Applied sewing
skills in the
current job as a
seamstress in
the hotel's

Expertise in
Agriculture

Background in
Agriculture
Adaptability and
Independence

Expertise and
Skills in
Agriculture
Language skills
(French, ltalian)
IT proficiency
Adaptability and
willingness to
learn

Expertise in the
tourism sector
Education level
Work in
computer
science or
sewing
Language
proficiency

Offers job opportunity
and expertise in
chosen field: strong
background in
agricultural work,
especially in
cultivating wheat,
barley, chickpeas,
peppers, tomatoes,
and other crops

Strong background in
agriculture, with
experience in various
crop harvests and
tasks.

Adaptable, capable
of multitasking, which
helps with migration.

Important for
seasonal work in
agriculture
Important for
communication and
adaptation

Useful for various
tasks and job
applications

Willing to take on
new challenges and
roles

Worked in the
tourism sector and
obtained the
seasonal migration
opportunity

Chance to receive
training in computer
science and sewing
Computer science
training used as a

* x
*

*
ETFio

European Training Foundation
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Ability to work in
various aspects of
agriculture (olive
fields, watermelon

cultivation, planting,
irrigation, rose care,

potato farming)

Limited exposure
to diverse
agricultural
practices due to
the regional focus
on specific crops;
potential for
broader
experience
abroad.

English, although
stronger in
comprehension
than expression.
Also, basic
knowledge of
Russian.

Lack of formal
education and
other
qualifications
Limited language
proficiency in
French and
English

Limited access to
modern
agricultural
equipment and
technology
Limited exposure

to other fields due

to focus on
agriculture

laundry
department.
Studied
languages in
school, practiced
at work, and self-
learned through
online resources.

Worked in
various aspects
of agriculture
Opportunity to
work in a more
developed
agricultural
setting abroad

(French and
English)

Agriculture
Skills

cashier.
Work interactions
with foreign clients.

Various agricultural
skills open up job
opportunity in France

Mid-term life dreams, expectations and plans

Potential migrants:

Family: Mid-term life dreams, expectations and plans

Professional life: Mid-term life

dreams, expectations and plans

Migration: Mid-term life
dreams, expectations
and plans

Main focus is on her professional and migration goals

Better future and quality of life

Better future and quality of life

Better life & opportunities abroad.

Not mentioned

Better life & opportunities abroad.

Study and work as a nurse in Germany

Become a valuable professional in
Germany, possibly specialize in
paediatrics

Plans to complete nursing studies in

Germany and work there

To work as a nurse and be recognised
for skills and dedication

Aiming to work in logistics in Germany,

motivated by the chance for

development.

Plans to integrate and adapt to the
German work environment, values the
opportunities for growth and learning

Acquire more experience, and
integrate into the German workforce.

Migration to Germany is
the primary focus

Plans to migrate
permanently and not
return to Tunisia

To migrate to Germany for
better career
opportunities.

Intends to stay in
Germany for a significant
period, initially for at least
2 years.

Plans to migrate
permanently and not
return to Tunisia

Integrate into the German
workforce.
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Better life & opportunities abroad.

Personal life, including starting a family, on hold for now.

Not explicitly mentioned, focused on career and migration

To find a suitable life partner and settle down when the
time is right.

To continue progressing, developing,
and having a successful career.

To pursue an apprenticeship in the
field of pastry in Germany.

To gain professional experience and
further develop skills.

To excel in the field of patisserie,
become a renowned chef, and

Integrate into the German
workforce.

To live in Europe,
specifically in Germany

Migrate to Germany for
better opportunities in
pastry.

To migrate to a foreign
country for better career

innovate.

opportunities, skill
enhancement, and
personal growth.

Seasonal migrants:

Family: Mid-term life dreams,
expectations and plans

Professional life: Mid-term life dreams,
expectations and plans

Migration : Mid-term life dreams,
expectations and plans

Create own project for financial
independence

Travel and enjoy retirement with financial
security

Potentially start project in hometown

Aspire to support her mother and live
together.

Dreams of making the pilgrimage to
Mecca.
Desire to build a personal house for
peaceful living (fear of ex-husband's
return).

No personal aspirations: Improve financial
situation for children's education, dreams
of providing a house for children.

Building a promising future for her son.

Provide for children's needs and
opportunities for a promising future.

To realise a significant project in
agriculture.

Transition from research to entrepreneurship

Open a parapharmacy business
Improve skills in project management,

business administration, and communication

Consider online sales expansion

Open a small boutique, possibly in clothing
or general goods.

No specific plans mentioned related to
professional life.

No specific personal career aspirations
mentioned.

Focus is on earning money to support
children's education and needs.

Hoping to find opportunities to work in
agriculture seasonally

Continue working at the hotel and work in
the other hotel in France each season for
additional income.

To specialise in agriculture, particularly cattle

farming.

If unable to migrate, plans to save
money and seek a bank loan for the
project.

Temporary seasonal migration to
France for work

Desire to return to Tunisia, build a
future, and support family

Migration to France considered to
work and earn money.

Intention to return and save more
money with children's assistance for
house construction.

No intention to stay in France after
three months of work.

The thought of leaving children for an
extended period is not considered.
Motivation to work abroad solely for
the purpose of financing children's
education and needs.

No intention of permanent migration;
wants to go legally and seasonally

Continue working at the hotel and
work in the other hotel in France
each season for additional income.

To work abroad to save money for
the agricultural project. Plans to go
abroad every season.

* x
*

*
ETFio

European Training Foundation
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Knowledge and skills development needed to attain the expected
professional goals

Potential migrants:

Knowledge and skills | Training modalities Governmental and/or non- Gaps Potential
development needed governmental institutions identified in solutions for
to attain the expected that could support getting the past improvement
professional goals this knowledge
Practical training in a Pursuing a 3-year nursing The Private German Limited support | Greater
clinic training programme in Germany | language school & the from formal availability of
with a monthly stipend and Employer in Germany institutions for government
accommodation support migration support for
aspiring
migrants
Practical training in a Pursuing a 3-year nursing The Private German NA NA
clinic training programme in Germany | language school & the
with a monthly stipend and Employer in Germany
accommodation support
Practical training in a Pursuing a 3-year nursing The Private German Uncertain NA
clinic training programme in Germany = language school & the information and
with a monthly stipend and Employer in Germany reliability of
accommodation support some migration
agencies.
Professional Initial contract for work for 6 GIZ (Deutsche Gesellschaft Short duration NA
experience month the field of logistics in fur Internationale of previous
Germany Zusammenarbeit) providing practical
language training, interview experience
preparation, and essential
information
NA NA NA NA NA
Language learning Language Centre (6 months) ANETI & GIZ social network NA NA
(Achieving a B1 level Gaining the skills to succeed in accounts
in German) job interviews
Interview preparation
Language learning Language Centre (6 months) ANETI & GIZ social network NA NA
(Achieving a B1 level Pursuing a 3-year accounts
in German) apprenticeship programme in
Practical training Germany with a monthly stipend
(apprenticeship) and accommodation support
Language learning Language Centre (6 months) ANETI & GIZ social network NA NA
(Achieving a B1 level Pursuing a 3-year accounts
in German) apprenticeship programme in
Practical training Germany with a monthly stipend
(apprenticeship) and accommodation support
Language learning Online NA NA NA
(Achieving a B1 level
in German)
NA NA NA NA NA
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Seasonal migrants:

Knowledge and skills
development needed to
attain the expected
professional goals

Training modalities

Governmental and/or
non-governmental
institutions that
could support getting
this knowledge

Gaps identified in
the past

Potential solutions
for improvement

Understanding of project
management and financing
Mastery of products,
commerce, and market in
the parapharmacy industry
E-commerce knowledge for
online sales

Entrepreneurship skills,
including business planning,
marketing, and management
Financial literacy and
budgeting skills

Awareness of legal and
regulatory requirements for
businesses

No specific answer
French language proficiency

Agricultural Skills

No specific answer

To develop expertise in
agriculture, including new
trends, modern equipment
usage, and cattle farming
To create an agricultural
project

Formal training
programmes in project
management and
financing

Specific parapharmacy
training programmes
E-commerce training
programmes

Self-learning,
mentorship, workshops
Self-learning, financial
workshops

Workshops, legal
consultations

No specific answer
No specific answer

Enrol in agricultural
training programmes
that offer both practical
experience and
theoretical knowledge.

No specific answer

Prefers on-the-job
learning through work
experience in France
rather than formal
training

Bureau d'Emploi
National

Relevant business
associations
Online business
forums and
communities

Local business
development agencies,
Chamber of
Commerce

Local microfinance
institutions

Local business
associations

No specific answer
No specific answer

No specific answer

No specific answer

Mentioned but not
prefers of Banks

Lack of practical
knowledge
Limited
understanding of
market trends
Limited online
business
understanding

Limited experience
in business
management
Difficulty in
obtaining bank
loans: Limited
access to financial
education

Lack of knowledge
about legal
processes:
Regulatory hurdles

No specific answer
No specific answer

No specific answer

No specific answer

Limited exposure
to modern
agricultural
practices abroad.
Limited access to
funding and
support

Enrol in project
management courses
Attend parapharmacy
workshops

Join online business
seminars

Partner with
experienced mentors
Attend financial
literacy workshops
Attend workshops on
legal aspects, Consult
legal experts

No specific answer
No specific answer

No specific answer

No specific answer

No specific answer

* x
*

*
ETFio

European Training Foundation
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