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I. Introduction 

The present report delves into an analysis of the skills and migration profile of migrant women, 
particularly seasonal migrants and potential migrants in Morocco. The purpose of this report is to 
examine the significance of migrant women's skills and migration patterns, while also evaluating the 
existing policy frameworks and initiatives that intersect with migrant women. The structure of the 
report encompasses several key segments. In the introductory section, it provides an overview of the 
migration context, skills and profiles of migrant women, especially seasonal migrants and potential 
migrants. Subsequently, a literature review highlights relevant findings regarding skills and Moroccan 
women’s migration trajectories. The report then presents findings from 21 interviews, covering topics 
such as skills acquisition, impact on migration decisions, challenges in skill utilisation, need for 
accompaniment, etc. The final section of the report offers recommendations and policy 
implications derived from the interview insights, suggesting strategies for skills acquisition, 
overcoming barriers faced by the different migrant women categories and enhancing human 
capital development. 

This country section is part of the ETF study “Migrant women as learners: Individual pathways 
and prospects” which includes a cross-country analytical report and three country sections on 
Morocco, Georgia and Tunisia. A policy briefing including key findings and policy recommendations 
complements the report.  

All migration related ETF work is available at Skills and migration | ETF (europa.eu). 

https://www.etf.europa.eu/en/what-we-do/skills-and-migration-0


 

 
 

 MIGRANT WOMEN AS LEARNERS: MOROCCO COUNTRY SECTION   |   05 

II. Morocco migration context in brief 

Moroccan emigration stands out globally, constituting 10% of the population, significantly 
surpassing the 4% global average in 2020. Predominantly directed towards Europe and North 
America, this trend increased from 90% in 1990 to 94% in 2020. Examining gender dynamics, women 
constituted 44% of emigrants in 1990, growing to 48% by 2020. In 1990, 91% of female emigrants 
settled in Europe and North America, shifting to 94% by 2020. France, Belgium and Italy were the 
primary destinations in 1990, with Spain's influence rising to 26% by 2020. The evolving pattern 
indicates a shift towards Southern Europe for labour and family migration, altering the traditional focus 
on North-Western Europe. 

The emigration of Moroccans under labour contracts involves seasonal workers. In 2019, this total 
number reached 25,622, but due to Covid-19 restrictions, it dropped significantly to 13,148 in 2020, 
marking a nearly 50% decrease (MIEPEEC). France and Spain host the majority, constituting 43% 
and 54% respectively, while Gulf countries make up the remaining 3%. ANAPEC facilitated 7,260 
overseas jobs in 2020, down from 15,268 in 2019, with an overall increasing trend since 2010 (6222). 
Despite fluctuations, the distribution of ANAPEC's international placements by destination, gender 
(predominantly women at 98%), and sector (mainly agricultural at 98%) remains relatively consistent. 

According to ANAPEC (2021), the average seasonal worker is a woman between 25 and 45 years old, 
with agricultural work experience, often married (66%), and having at least one dependent child under 
18 (27%). The age distribution shows that 50% fall within the 35-45 age range, 16% are aged 45-49, 
and 18% are in the 30-34 bracket. In terms of education, 55% are illiterate, 57% never attended 
school, 27% completed primary education, and 11% attended secondary school. These insights are 
based on ANAPEC's database of 14,277 women in 2021. 

Age of women and family situation 

  
Sources: ANAPEC, 2021 

Moroccans' inclination toward migration has evolved, evident in Arab Barometer data. In 2018, 
44% contemplated leaving, decreasing to 34% in 2022 from 52% in 2008. Men exhibit higher 
migration consideration (41% vs. 27% for women). The 19-29 age group is more inclined (47% in 
2022), diminishing with age (6% of individuals over 60). Regarding education, lower levels correspond 
to lower emigration intent (24%), while those with secondary or higher education show higher intent 
(60%). 

The 2022 data affirms an inverse correlation between the intent to emigrate and educational 
attainment, as well as age. The overall emigration intention is 34.2%, varying by education level: Basic 
(33.5%), Secondary (40.1%), Technical degree (44.7%), and Bachelor (37.4%). Gender-wise, females 
consistently express lower emigration intentions across all education levels. For example, among 
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those with a bachelor's degree, 38.9% of males express an intent to emigrate, compared to 36% of 
females. 

Have you ever thought about emigrating (in 2018)? (% of those who said they had thought 
about emigrating) 

Age Education 

  
Source: Arab Barometer V 

Have you ever thought about emigrating (in 2022)? (% of those who said they had thought 
about emigrating) 

  

Source: Arab Barometer VII 

The 2018-2019 National Survey on International Migration by HCP reveals key characteristics of 
potential migrants in Morocco. Among the non-migrant population, 23.3% express an intention to 
emigrate, with men showing higher intent (28.6%) than women (17.7%). Rural inhabitants (26.5%) 
are more inclined to emigrate than urban inhabitants (21.6%), particularly rural men (32.5% versus 
urban men's 26%). Jobless individuals (24.7%), especially the unemployed (50.9%), show a higher 
intent than the employed (21.9%). Emigration intent decreases with age (40.3% for ages 15-29 to 
10.3% for 45-59) and varies with marital status (75.7% for the separated, 40.4% for singles, 34.7% for 
the divorced and only 12.7% for the married) and education level (12.4% for no education, 24.6% for 
primary education, 30.5% for secondary education, and 20.7% for higher education). Economic 
motives dominate at 73.5%, with Europe being the preferred destination, particularly France, 
Spain, and Italy, ranking highest at 81.1%. 
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III. Literature review 

In recent years, the motivations behind the migration of Moroccan women have diversified, with 
economic reasons taking precedence, as highlighted by Ayala and Dalouh (2014). The pursuit of 
better livelihoods and economic status stands out as a primary driver. In the quest for an improved life 
and economic well-being, the importance of skills becomes crucial. Various studies, including those by 
Bates (1994), Hawes et al. (2017), and Valdez (2008) emphasize the pivotal role of skills and 
knowledge for migrants. These competencies empower women to navigate their professional journeys 
and capitalise on opportunities throughout their migration experiences. 

When analysing the lifelong learning journeys of adult migrants, crucial questions emerge regarding 
how they utilise skills acquired in their home countries or during migration, shaping their mobility 
trajectories. This prompts inquiries into how migrants identify learning opportunities, the purposes and 
domains of their learning endeavours, and the key stakeholders accompanying them. A critical aspect 
to explore is whether gender-specific factors play a role in these dynamics. 

Within the context of economic migration intentions, the individual’s level of skills plays a paramount 
role. Education intricately intertwines with migration intentions, revealing a nuanced dynamic. 
Research consistently illustrates a low inclination to migrate among individuals with minimal education, 
with a gradual increase observed among those with higher educational attainment (Collyer and 
Bardak, 2013; Arab Barometer, 2019). Furthermore, knowledge and skills facilitate access to means 
that support migration, such as meeting requirements for overseas opportunities, leveraging social 
networks, obtaining documentation and language proficiency. This intricate relationship between 
knowledge, skills, and migration potential distinctly characterises the Moroccan context (Collyer and 
Bardak, 2013). 

On an alternative note, migration is increasingly viewed as a pathway for acquiring and improving 
skills, according to Collyer and Bardak (2013). Their findings suggest a rising trend among Moroccan 
migrants who seek educational and employment prospects abroad, reflecting a shift in migration 
motives towards skill development. 

Skills also play a crucial role in the integration of Moroccan women in host countries, particularly 
concerning NEET (Not in Education, Employment, or Training) women. Examining the situation of 
NEET women reveals a significant link between skills possession and this status. According to 2021 
data, a substantial proportion of Moroccan women migrating to the EU, specifically 60.1%, fall into the 
NEET category. Similar trends are observed for Tunisian women, reaching 56.1% (Zanfrini and 
Giuliani, 2023). The research highlights varying levels of vulnerability and resilience among young 
migrant women, including Moroccans, in the NEET category in the EU, with linguistic barriers playing 
a crucial role. 

Beyond skills, women, particularly in lower-skilled roles, often intertwine their pursuit of 
employment with the search for enhanced family welfare. Interestingly, employed Moroccan 
women tend to be more educated than their male counterparts, notably holding university degrees.  

Analysing the Netherlands and Italy context, Francisco and Giacomo (2022) explored how skills 
acquired in prior experiences influence the transnational or domestic activities of Moroccan migrant 
entrepreneurs, including women. Their study on first-generation Moroccan migrant entrepreneurs, 
including 16 women in Milan or Amsterdam, revealed that education and work experience significantly 
shape the trajectory of entrepreneurial activities.  

Collyer and Bardak (2013) also highlight a correlation between higher skills (education) and greater 
returns from migration, especially when aligned with work performed abroad. This suggests that 
migrants acquire new skills and experience abroad, many of which often remain uncertified or 
unrecognised in the domestic labour market upon their return. Nonetheless, the migration experience 
enhances activity and employment levels for Moroccan women upon their return (Collyer and Bardak, 
2013). According to a 2012 survey by the ETF, when questioned about the impact of their experience 
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abroad on employment, over 60% of returning migrants who secured employment upon their return 
indicated that the acquired experience had enhanced their job prospects. 

Within the context of seasonal migration, a recent IOM study highlights that women participating in 
labour programmes in Spain often seek new economic opportunities. However, their limited education 
and vulnerable rural backgrounds underscore the necessity for targeted support. This need is 
heightened as these women engage in agriculture for less than six months a year, a sector known for 
providing low wages. 

As for the literature on skills of migrant Moroccan women, little documentation and evidence is 
available on effective measures that systematically help this category before and during migration or 
after return. 

On the ground, the migration issue in Morocco federates the commitments of several actors, 
including international donors and technical partners, but also public institutions and civil 
society organisations. Regarding support measures for migrants in terms of employment and skills, 
a detailed assessment has already been proposed by the ETF (ETF, 2015). Based on this, a set of 
projects and programmes deserves to be mentioned, namely: 

The International Forum of Moroccan Skills Living Abroad, launched in 2006, aims to involve the 
Moroccan scientific, economic and professional diaspora in the various national development projects. 

The information portals FINCOME (2006) and Maghribcom (2013), dedicated to Moroccan skills in 
the world. Like the International Forum of Moroccan Skills Living Abroad, these portals aim to involve 
the Moroccan diaspora in the various areas of national development. 

The Assisted Voluntary Return and Reintegration Programme, launched by IOM in Morocco since 
2005, which aims to facilitate the voluntary return of migrants to their countries of origin, and to ensure 
a sustainable reintegration process through the provision of administrative, logistical, financial 
assistance, etc. 

The E-Bosla programme, which provided pre-departure training for beneficiaries of family 
reunification in Italy between 2012 and 2014. The programme provided two months of training. Its 
objective was to foster the integration of beneficiaries (usually with secondary education or less and 
mostly women) in Italy, especially in the labour market. 

The Sharaka programme, which supported the implementation of the EU-Morocco Mobility 
Partnership (2014-2017), aimed to accompany Moroccan policies in the planning and implementation 
of strategies in favour of Moroccans living abroad (thanks to the support of the Ministry in charge of 
Moroccans living abroad and migration affairs - MDCMREAM). This involves strengthening the 
understanding of thematic issues and consultation with operational actors; developing intervention 
tools for administrations (MDCMREAM and ANAPEC); strengthening MDCMREAM's strategies, both 
methodologically and thematically; and consolidating cooperation. 

The project "Improving access to international employment opportunities for Moroccan youth" 
was launched in 2015. The objective of the project is to "strengthen Morocco's institutional capacity to 
pilot reforms in the field of international employment intermediation and to better prepare the 
Moroccan workforce for greater integration into international labour markets through a concrete 
recruitment experience with Germany". 

The project "The younger generation as agents of change" arrived in 2019 to reinforce Moroccan-
Spanish academic cooperation. It aims to set up a circular legal migration scheme with Morocco for 
the benefit of young graduates. This scheme is developed in two phases: a mobility phase to follow a 
one-year master’s degree in Spain, and a phase of support for the implementation of business and 
entrepreneurship projects upon return to Morocco after the Master's degree. 

The HOMERe project (High Opportunity in the Mediterranean for the Recruitment of Excellent 
Executives) is funded by the European Union, the Ministry of Higher Education, Research and 
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Innovation and the Ministry of Europe and Foreign Affairs. It aims to reinforce the employability of 
young graduates, to allow companies to identify graduates corresponding to their development needs 
in the Euro-Mediterranean region and to invest in Mediterranean human capital (for the development 
of their activities in another Mediterranean country), as well as to facilitate the recruitment process for 
employers. 

The THAMM project (Towards a Holistic Approach to Labour Migration Governance and Labour 
Mobility in North Africa), launched by the EU in 2018, aiming to improve the management of 
international labour migration to and from partner countries, including through the protection of migrant 
workers and the establishment of mobility schemes with selected EU countries. Three countries are 
concerned by this programme: Egypt, Morocco and Tunisia. THAMM Phase 2 builds on Phase 1's 
success, focusing on promoting professional mobility, enhancing migrant worker protection, and 
strengthening institutional capacities in labour migration governance. This includes facilitating regular 
migration channels, skills development, and qualifications recognition, improving access to migrant 
services, reinforcing labour inspection and addressing trafficking. The phase also involves training 
government, private sector and civil society actors while fostering collaborative dialogue among 
stakeholders. 

In addition to the above measures, other projects and programmes are to be presented, namely: 

The FAIRWAY project, launched for the period 2016-2019, focused on the causes of decent work 
deficits in countries of origin, particularly in Morocco. It targeted low-wage or low-skilled migrant 
workers and/or those in vulnerable situations. FAIRWAY had four objectives: to promote decent work, 
to promote fair recruitment through gender-sensitive frameworks, to reduce discriminatory attitudes 
towards migrant workers, and to improve access to information and support services throughout the 
migration cycle. 

The AMEM project (Support to Fair Migration for the Maghreb), launched between 2018 and 2021, in 
the Maghreb countries: Libya, Morocco, Mauritania and Tunisia. This project aimed to bring 
employment and migration policies closer together, with a particular focus on youth. It also aimed to 
ensure protection for all migrant workers on departure and arrival, notably through training. 

The PALIM project (2019-2021), which aimed to achieve the main objective of the "Global Skills 
Partnership" by addressing labour shortages in Belgium and Morocco, mainly through the training of 
talents in Morocco and their placement in employment in both Morocco and Belgium.  

The WAFIRA project (Women as Financially Independent Rural Actors), launched in 2021, is a 
project that aims to ensure the financial empowerment and sustainable reintegration of Moroccan rural 
women workers participating in the circular migration programme to Spain in starting income-
generating activities, through training and support. 
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IV. Findings from interviews 

Two sub-groups of women were interviewed in Morocco: women intending to migrate and seasonal 
migrants. 11 potential migrants were interviewed in the first group, while 10 seasonal migrants 
were identified and interviewed. 

Seasonal migrants 

The seasonal interviewees encompass a range of family set-ups, occupations in Morocco, and 
experience in working abroad for seasonal agricultural work, primarily in Spain. The age of the 
interviewees varies between 30 and 53 and 7 out of 10 are under the age of 45. All the seasonals are 
married and 9 have at least 3 children. Their occupations are low-skilled and include housewives, 
agricultural workers and those engaged in various roles such as wool weaving, sewing and kitchen-
related tasks. The table reports frequent travel abroad for seasonal agricultural seasonal work. 
Collected data also notes instances where vulnerability is due to factors like widowhood or an ill and/or 
unemployed husband. 

General profile of seasonal respondents 

Code  Age Family 
Situation 
(types) 

Occupation or 
speciality 

Migration Status Eventual 
Vulnerability 

MA1 40 Married, 4 children 
(boys) 

Housewife, worked abroad 
(Spain) 

Frequent travel abroad for  
seasonal agricultural work (4 
times in Spain) 

No specific mention in 
interview 

MA2 35 Married, 4 children 
(3 girls & 1 boy) 

Agriculture, currently in 
charge of a grocery store, 
worked abroad (Spain) 

Frequent travel abroad for   
seasonal agricultural work (5 
times in Spain) 

No specific mention in 
interview 

MA3 45 Widow, 4 children 
(1 girls & 3 boys) 

Agriculture, worked 
abroad (Spain) 

Frequent travel abroad for   
seasonal agricultural work 
(13 times in Spain) 

Financially vulnerable 

MA4 40 Married, 5 children 
(4 girls and 1 boy) 

Housewife, worked abroad 
(Spain) 

Frequent travel abroad for   
seasonal agricultural work (4 
times in Spain) 

No specific mention in 
interview 

MA5 38 Married, 3 children 
(1 girl & 2 boys) 

Housewife, worked abroad 
(Spain) 

Frequent travel abroad for   
seasonal agricultural work (4 
times in Spain) 

No specific mention in 
interview 

MA6 43 Married, 4 children 
(boys) 

Agriculture, wool weaving, 
worked abroad (Spain) 

Frequent travel abroad for   
seasonal agricultural work (4 
times in Spain) 

Retired husband 
earning a modest 
pension 

MA7 50 Widow, 2 children 
(1 girl & 1 boy) 

Various kitchen, farming 
and cleaning jobs, worked 
abroad (Spain) 

Frequent travel abroad for   
seasonal agricultural work (7 
times in Spain) 

Financially vulnerable 

MA8 43 Widow, 2 children 
(1 girl & 3 boy) 

Various kitchen, farming 
and cleaning jobs, worked 
abroad (Spain) 

Travel abroad for   seasonal 
agricultural work (1 time in 
Spain) 

Financially vulnerable 

MA9 30 Married, 4 children 
(1 girl & 3 boys) 

Agriculture, worked 
abroad (Spain) 

Frequent travel abroad for   
seasonal agricultural work (3 
times in Spain) 

Financially vulnerable; 
Husband polygamous, 
ill and unemployed 
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MA10 53 Married, 4 children 
(1 girl & 3 boys) 

Agriculture, sewing, 
worked abroad (Spain) 

Frequent travel abroad for 
seasonal agricultural work (4 
times in Spain) 

Financially vulnerable; 
Unemployed husband 

Potential migrants 

The potential migrant profile reveals a diverse range of ages (19 to 45), with a concentration in the 
early to mid-20s, indicating a mix of youthful enthusiasm and mature considerations. Family 
dynamics predominantly feature single individuals, with a minority being married with children or 
engaged. Professional backgrounds span Computer Science, Life Sciences, English Literature, 
Nursing, Law, Economics, Audio-visual, and Agriculture, representing a spectrum of low to medium-
skilled domains. Financial vulnerability is generally normal, except for one individual. Migration 
intentions vary from strong likelihood to low likelihood, showcasing different levels of commitment. 
Preferred destinations include the USA, Canada, Qatar, Australia, UAE, France, Switzerland and 
Spain, highlighting the global appeal of these countries for potential migrants. 

General profile of potential respondents 

Code  Age Family 
Situation 

Occupation 
or speciality 

Migration Status Eventual 
Vulnerability 
Status (types) 

MB1 21 Single (Engaged) Computer 
Science 

Aspiring to emigrate (Strong 
likelihood to migrate) 

No specific mention 
in interview 

MB2 31 Married, one child Life sciences Aspiring to emigrate to USA, 
Canada or Qatar (moderate 
likelihood to migrate) 

Normal Conditions 

MB3 23 Single English 
Literature 

Aspiring to emigrate to USA or 
Canada (moderate likelihood to 
migrate) 

Normal Conditions 

MB4 26 Single Nursing Aspiring to emigrate (low likelihood 
to migrate) 

Normal Conditions 

MB5 27 Single Audio-visual Aspiring to emigrate to Australia, 
USA or Canada (moderate 
likelihood to migrate) 

Normal Conditions 

MB6 24 Single Law Aspiring to emigrate to USA or 
Europe (low likelihood to migrate) 

Normal Conditions 

MB7 26 Single Audio-visual Aspiring to emigrate to UAE 
(Strong likelihood to migrate) 

Normal Conditions 

MB8 22 Single Law Aspiring to emigrate to France, 
Switzerland and the USA (low 
likelihood to migrate) 

Normal Conditions 

MB9 19 Single Economics Aspiring to emigrate to Spain or 
France (moderate likelihood to 
migrate) 

Normal Conditions 

MB10 34 Single Audio-visual Aspiring to emigrate to Australia, 
USA or Canada (moderate 
likelihood to migrate) 

Normal Conditions 

MB11 45 Married, 4 children 
(2 girls & 2 boys) 

Agriculture Aspiring to emigrate to Spain Financially 
vulnerable 
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1. Skills acquired by migrant women before and during their 
migration trajectory 

Seasonal migrants 

Regarding diplomas/certifications and professional courses attended before the migration 
trajectory, most seasonal migrants appear to have low education levels, consisting of basic literacy 
acquired in a non-formal setting, usually thanks to literacy programmes at village mosques. Limited 
formal education, domestic work and lack of free time seem to be the most common reason and 
challenge faced by these women. They do however recognise that having basic literacy skills, 
including the ability to read, write and use a phone is a major benefit. 

Concerning practical knowledge, all the seasonals have some agricultural skills. Some have 
additional low skills such as basic business and entrepreneurship skills, sewing and embroidery, etc. 
Most of these skills are acquired thanks to on-the-job learning, informal learning and/or are self-
taught, both in Morocco and Spain.  

Pre-departure training focuses on fostering a strong work ethic and discipline, highlighting the 
importance of punctuality, responsibility and adherence to workplace norms. It underscores the 
significance of effective interaction with colleagues and locals, emphasizing cultural sensitivity and 
understanding. The training also gives guidance on basic financial literacy and management of the 
incomes received during the migration period. 

The pre-departure training instilled and developed a sense of discipline, focusing on financial planning 
and overall discipline. Overall, it was viewed as beneficial for enhanced social integration and 
preparedness for work conditions. 

The skills acquired by seasonal migrant women during their migration journeys encompass practical 
knowledge such as "Discipline and Speed in Farming," "Interpersonal Skills with Non-Moroccan 
Workers," "Hygiene and Workplace Safety," and "New Agricultural Techniques”. “Practical 
Proficiencies in "Agricultural Harvesting Techniques" and other "New Agricultural Techniques" round 
out the comprehensive skill set acquired by these seasonal migrant women. In addition to developing 
Interpersonal Skills, this contributes not only to their effectiveness in the agricultural sector but also to 
their ability to adapt to various work environments.  

As for language proficiency, most seasonal migrants know some basic words and sentences in 
Spanish, essentially related to their work and for communication and interaction with colleagues and 
authorities. 

Potential migrants 

For potential migrants, the journey of acquiring diplomas, certifications and professional expertise 
before embarking on the migration path is a diverse and enriching process, marked by a range of 
educational pursuits and skill-building endeavours. These span various fields, including technology, 
education, literature, hospitality, filmmaking, law, audio production, and agriculture. The interviewed 
potential migrants have invested in enhancing their technical, soft and communication skills, as well as 
their personal development and cultural adaptability. Their credentials include diplomas, certificates, 
degrees, and ongoing education. 

Many migrants adopt hybrid approaches, combining various elements of formal education, 
professional experience, and self-guided learning to create a comprehensive skill set. Certain 
potential migrants have undergone traditional formal education within public schools or universities. 
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Some migrants display initiative by engaging in self-directed learning. They may have pursued 
knowledge through online platforms, websites and networks, researching and gathering information 
independently to enhance their skills. Others have chosen non-formal education avenues, including 
regional education centres and specialised courses.  

A significant number of potential migrants have gained practical experience through on-the-job 
training and work-related exposure. They have attended professional courses, both formal and 
online, to refine their skills and competencies.  

Three individuals have gained experience and insights from international contexts, contributing to 
their adaptability and cross-cultural competencies when migrating. These migrants possess specific 
education in the arts and creative fields. For instance, they studied at institutions such as École 
Supérieure des Arts Audio-Visuels de Marrakech, which adds unique skills and perspectives to their 
migration prospects. 

Pre-departure training for potential migrants encompasses diverse skill sets. Some participants hold 
a Network Computer Technology Diploma with practical IT skills, considering training options abroad, 
and often contemplate further studies. Proficiency in languages such as French and Spanish, 
nursing and patient care abilities and robust technical and communication skills enhance their 
prospects. Similarly, individuals with language proficiency in French and English, coupled with 
technical audio skills, remain committed to exploring overseas opportunities. Another group, intrigued 
by academic pursuits, plans potential post-migration studies in two years. Lastly, participants show a 
diverse interest in learning various languages, reflecting openness to cross-cultural experiences. 

In summary, interviews lack details on how potential migrants identify pre-departure training 
opportunities. However, they commonly depend on training from Vocational Education and 
Training (VET) Centres, skills acquired during formal studies, online research, and website 
applications. Proficiency in languages and effective communication skills play a crucial role in helping 
them identify beneficial skills for their migration trajectories.  

As for language proficiency, only one migrant states having basic level French, while aspiring to work 
in agriculture in Spain. Most of the potential migrants possess a solid command of languages like 
French and English at an intermediate or even advanced level. In addition, potential migrants exhibit a 
range of language proficiency levels across their linguistic repertoire. Some show competency in 
languages like Korean, Turkish and Spanish at various levels, from acceptable to conversational. 
Additionally, a few individuals demonstrate multilingualism with languages such as Russian and 
Spanish alongside their proficient English and French skills.  

Potential migrants employ various language acquisition methods tailored to their specific situations. 
Some blend formal education, attending classes and daily use, supplementing with self-study and TV 
series. Others establish language proficiency during schooling, refining skills through apps and 
communication. Many adopt a proactive stance, utilising language learning centres, online courses 
and self-guided learning. Despite limited exposure, online resources play a crucial role. Certain 
migrants undergo intensive language training at specialised centres to concentrate language 
acquisition experience. Language plays a crucial role in the labour market integration of potential 
migrants. It is perceived as essential for accessing job opportunities both locally and internationally. 
While its immediate significance may not be apparent in the context of Morocco, it becomes relevant 
abroad, increasing the likelihood of better employment prospects for migrants. 
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2. Influence of skills and knowledge on the migration decision 

Seasonal migrants 

Regarding the influence of skills and knowledge on the migration decision, all seasonal migrants 
point out that experience in agricultural work is fundamental. It provides relevant skills for agricultural 
work in Spain, making the transition easier. 

Potential migrants 

Diplomas, certifications and knowledge significantly shape migration decisions, influencing the 
appeal of foreign opportunities and the ability to integrate to new environments. The primary 
motivation is often to enhance employability abroad, seeking better career prospects and economic 
opportunities. Skills development, closely linked to diplomas and certifications, also plays a crucial 
role. Concrete examples illustrate how specific qualifications like a nursing diploma can drive migration 
by opening up better job prospects abroad. Language proficiency emerges as a central factor, 
facilitating personal integration and professional engagement, while a lack of language knowledge 
becomes a barrier to opportunities and integration. 

3. Challenges and opportunities related to skills learning and 
utilisation in the host and origin countries  

Seasonal migrants 

Seasonal migrant women encounter a range of challenges that can significantly impact their learning 
and skills development in the country of origin. These challenges include limited formal education, 
often with no time available for additional learning due to demanding domestic work commitments. 

In the practical sphere, these challenges encompass physically demanding work, often coupled with 
limited access to modern agricultural techniques and fluctuating income. Moreover, a lack of 
business knowledge and capital hinders their economic prospects, while a lack of knowledge and 
skills contributes to their struggles. 

During migration, the set of challenges includes struggling with language barriers and having limited 
time for in-depth learning. Seasonal migrants often do physically demanding work. Many lack 
awareness of their rights and opportunities. Handling finances can be tough due to unfamiliarity, 
and short learning periods restrict skills growth. 

There is underutilisation of knowledge, skills and professional experience among seasonal 
migrant women in their migration journey. This can be attributed to various factors. Language skills, 
despite acquisition, are inconsistently applied in Morocco, and often forgotten upon return. In some 
cases, acquired skills prove important but lack direct applicability in their current roles, such as the 
shift from agricultural work to store management. Limited education inhibits trade and business 
ventures. Lack of training and business knowledge poses challenges for entrepreneurship. 
Additionally, a lack of capital impedes the translation of skills into entrepreneurial activities. In some 
cases, skills are retained for personal use, while access to capital and resources remains limited.  

The opportunities presented by practical skills acquired by seasonal migrant women are diverse. 
Enhanced agricultural techniques emerge as a recurring advantage. These skills not only contribute 
to increased income but also open avenues for self-employment. Furthermore, the acquired 
agricultural expertise extends beyond individual progress, benefiting family and personal growth. This 
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knowledge base also extends to areas such as sewing and embroidery, offering prospects for 
supplemental income generation. Hands-on experience, for example weaving skills and background 
knowledge of agriculture not only foster personal development but also empower women with 
adaptability and the potential to thrive in various contexts. These opportunities collectively underline 
the multifaceted impact of practical skills in fostering income growth, self-sufficiency and community 
advancement. 

Opportunities related to new knowledge acquired during migration encompass the development of 
efficient work habits and improved cross-cultural communication skills. Seasonal migrants benefit 
from an enhanced understanding of safety protocols and personal protection measures, which 
contributes to a safer work environment. Additionally, they develop skills in managing income, 
expenses and family finances.  

Potential migrants 

Interviewees often encounter various challenges related to their diplomas, certifications, practical 
knowledge and professional courses before migration. These cover a broad spectrum of issues.  

One primary concern is the limited practical experience gained through diplomas and certifications. 
Many potential migrants find that the theoretical knowledge acquired in their home countries does 
not readily translate into practical skills required locally or in their intended destination. Adjusting to 
different languages is also a common challenge.  

Financial constraints and personal reasons are frequent challenges. Limited financial resources 
may hinder access to quality education or training programmes, further exacerbating challenges 
related to skills development and job opportunities. Gender bias seems to restrict job options for 
certain individuals, impacting their prospects. 

In some cases, the lack of practical experience, particularly in specialised roles, limits women’s 
prospects. Similarly, transitioning to a new field and grappling with online learning challenges can be 
time-consuming. 

Recognition of education and qualifications poses a recurrent hurdle. Many migrants find that their 
hard-earned certifications are not recognised to the same extent in their host countries, limiting their 
career progress. This can be especially problematic for those aspiring to further studies or specialised 
roles. 

Additionally, for some a lack of emphasis on soft skills in their home country can impede effective 
communication and integration in their new environment. Balancing the demands of studies and 
language learning is yet another concern. 

Potential migrants often face challenges when it comes to effectively utilising their knowledge, skills 
and professional experiences in the context of job and entrepreneurial activities during their 
migration trajectory. Mostly, migrants find themselves in situations in which their specialised skills and 
qualifications do not align with the available job opportunities in the destination country. This 
discrepancy can hinder them from fully utilising their expertise. Sometimes, the specific skills migrants 
bring with them have limited practical application in the new environment, further hindering their 
integration to the job market. Even if a migrant secures a job, they might discover that their acquired 
knowledge and skills have limited applicability.  
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In specialised fields such as the local film industry, scarcity of options and lack of workshops in some 
locations constrain aspiring migrants. The absence of a specific career focus often leads to the 
prioritisation of job availability over personal interest. 

The migrants’ journey is often hindered by limited access to accelerated certification programmes, 
making it difficult to swiftly acquire essential qualifications. The scarcity of opportunities for skills 
enhancement and the struggle to identify appropriate job openings further complicate matters. 

Finally, personal circumstances, such as the loss of a parent intermittently divert attention away from 
migration efforts. Initial negative experiences, especially for women facing gender-related challenges 
in certain work environments, add supplementary layers to the spectrum of challenges. 

Beyond challenges, acquiring diplomas or certifications and taking practical courses before 
migration offers diverse opportunities. These qualifications enhance technical knowledge, personal 
growth and increase the chances of emigration, improving job prospects and developing 
communication and soft skills. 

Training potential migrants offers a range of promising opportunities. First, it provides a solid 
foundation. Besides this, communication emerges as a pivotal aspect for migrants. In the medical 
domain, proficiency in the host country language is critical, especially for those pursuing nursing 
careers abroad, as it aids in effective patient interaction and adherence to medical protocols. Equally 
vital is the role of language proficiency in fostering integration and academic achievement. This is 
notably significant for fields like sound engineering and film, where strong language skills are 
essential.  

Moreover, personal skills not only enhance career prospects but also empower individuals to adapt 
to new work settings, collaborate in multicultural contexts and thrive in dynamic job markets. 

4. Challenges, experience and prospects of migrant women 

Seasonal migrants 

The mid-term life dreams, expectations and plans at family level are deeply rooted in the aspiration 
for a secure and nurturing environment for family members. Central themes include the priority of 
providing a suitable and stable home for everyone, with individual spaces for each child. Leading a 
good and virtuous life alongside the family stands as a core desire. The hope for a better life, 
especially for children, is a recurring theme, with a focus on their success. The intention to remain 
close to children and support their education underscores the commitment to family. Financial 
stability and improved professional prospects are sought to ensure the family's well-being and avoid 
permanent overseas work. Employment for all family members is a common goal, striving to avert 
unemployment and achieve overall prosperity. Additionally, securing a stable housing situation, 
preferably away from rental, emerges as a priority. 

At the professional level, aspirations are various but are all centred around professional growth 
and personal fulfilment. While some dream of launching a business, such as a supplies store or a 
bakery, others put the emphasis on stable employment, recognising entrepreneurship as a path to 
a sustainable income. The idea of a secure job in agriculture with proper documentation (under 
regular status) remains appealing to a few (who desire to stay abroad longer), although the prospect 
of exploring new opportunities or creating a personal enterprise holds great allure.  

The mid-term life dreams and plans involve a shift away from continual migration to Spain for 
agricultural work, driven by age and physical constraints. The primary aim is to establish a local 
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business that can serve the family's needs and create employment opportunities within the home 
country. Still, seasonal work in Spain remains a hopeful prospect, and many have the intention to 
migrate abroad again in the future. 

Potential migrants 

The mid-term life dreams and expectations of potential migrants vary widely. Some envisage getting 
married and embracing the role of a dedicated housewife while also nurturing their independence. 
They intend to elevate their social standing through the acquisition of new skills, aiming for personal 
growth. A strong sense of responsibility towards family and parents underpins dreams, with a 
determination to ensure their well-being. There are also ambitious visions of establishing businesses 
overseas.  

The mid-term life dreams and aspirations of potential migrants in the professional realm are shaped by 
a strong desire to establish a rewarding career. The aspirations extend to entrepreneurship, with 
ambitions to launch a personal business venture. The overarching aim is to attain gainful 
employment, one that offers not just financial stability but also aligns seamlessly with their 
professional ambitions. 

Another primary goal is to enhance their qualifications, making them more appealing for migration 
opportunities. This pursuit includes acquiring new skills and mastering additional languages, 
essential for thriving in the global job market.  

A common thread among potential migrants is the quest for better opportunities, with dreams of 
living abroad. Their vision is to secure meaningful employment, setting the stage for a life filled with 
beauty and satisfaction in their adopted homes. 

5. Skills and qualifications to optimise the migration experience 

Seasonal migrants 

The journey towards achieving professional goals as a seasonal migrant involves various facets of 
knowledge and skills development. Financial support, a solid foundation in entrepreneurship and 
financial management is imperative for success. Despite familial responsibilities, there is 
willingness to explore training opportunities, albeit with some reservations.  

Not surprisingly, there is recognition of the importance of education, particularly in fields like 
commerce. The willingness to acquire new skills, such as sewing and cooking, showcases a versatile 
attitude towards learning. However, the pursuit of education is challenged by existing family 
responsibilities and constraints, with the presence of children potentially posing a hindrance. Thus, 
seeking guidance, especially from associations, authorities and benefactors, becomes pivotal in 
navigating these challenges. 

Potential migrants 

To achieve their desired professional objectives, potential migrants recognise that the journey involves 
more than money and connections. Continuous learning and self-improvement, recognising the 
dynamic nature of the professional landscape are key elements according to the interviewees. 

In the context of hospitals or medical clinics, acquiring new medical skills and languages is 
paramount. Staying abreast of the latest medical advancements ensures competence and 
relevance. Computer certifications in IT skills also play a crucial role in modern healthcare settings. 
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In the realm of cinema, evolving and keeping pace with international standards is essential. In fact, 
the interviewees indicate that film industry demands constant innovation and adaptation. Staying up-
to-date with ever-changing legal landscapes is also fundamental for a legal career. Interviewees in 
this domain recognise the need to cultivate a deep understanding of their chosen field, going beyond 
just academic degrees.  

For the interviewee with basic education, knowledge in organisation management, networking and 
understanding legal frameworks is crucial to establish an NGO when returning from Spain. 
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V. Recommendations and policy implications 

Seasonal migrants 

Seasonal migrants encounter significant obstacles in securing employment and utilising their 
skills upon return. Challenges include a lack of financial resources and business knowledge for 
local entrepreneurship. Time constraints due to work commitments limit training opportunities, 
hindering skill acquisition. Many lack specialised training relevant to their work, impeding their 
progress. Limited formal education and skills leave them unprepared for business ventures. Financial 
constraints and uncertainty about available training options further obstruct opportunities. Being 
unaware of supportive institutions complicates matters, but microcredit institutions and ANAPEC 
emerge as potential sources of aid, offering employment support, training, and skills enhancement. 

Against this background, improving job opportunities and skills alignment for seasonal migrants 
can be achieved through a range of solutions. First, seeking government financial support to 
provide start-up capital for businesses can empower migrants to establish ventures that match their 
skills. Government backing for training programmes would also be beneficial, encouraging migrants 
to participate and enhance their employability. Creating awareness about institutions like ANAPEC 
that offer employment and skills assistance, can guide migrants towards suitable opportunities. 

Overcoming financial barriers can be aided by seeking financial support and career guidance, while 
organisations like ANAPEC can offer valuable assistance in establishing businesses, exploring 
available training opportunities, increasing awareness about local business prospects, and providing 
access to workshops on financial management and entrepreneurship. 

Seasonal migrants often seek mentors for guidance when returning to Morocco, and recognise the 
need for qualified individuals to form associations. They hope for support from various entities, 
including associations, authorities and philanthropic individuals to foster their endeavours. 

For specific cases, raising awareness about available associations and cooperatives, along with 
establishing accessible channels for educational and professional opportunities, can bridge 
information gaps. 

Potential migrants 

Potential migrants encounter various challenges in securing employment and utilising their skills 
effectively. Discrepancies between training received and industry demands pose an initial hurdle. 
Ambiguous career progression paths create difficulties in achieving the envisioned growth. The lack of 
awareness about available support institutions further complicates their journey, with potential 
migrants possibly unaware of existing resources. Tailored training programmes catering to individual 
needs are lacking, leaving a gap in accessing customised opportunities.  

Moreover, the analysis highlights the need for greater clarity about support institutions, which 
suggests that potential migrants might not have been fully aware of the resources and organisations 
available to assist them in pursuing their career. Finally, the lack of tailored training programmes 
catering to individual needs emerged as a significant gap, indicating that migrants may not have had 
access to training opportunities tailored to their specific requirements. For example, a dearth of 
specialised legal knowledge emerged as a prominent hurdle, potentially impeding individuals from 
smoothly transitioning into their desired professional domains. 
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The landscape of institutions that could support potential migrants covers both governmental and 
non-governmental bodies. In this context, institutions like ANAPEC and vocational training centres 
offer support through job-related training, yet their focus may not align with the desired fields. 
Universities abroad, scholarship programmes and NGOs can be valuable resources, though 
ANAPEC remains prominent for job opportunities.  

Against this backdrop, potential solutions to help governmental and/or non-governmental institutions to 
improve their support to potential migrants in gaining knowledge may include:  

 Alignment of training modules with the current needs of industries.  
 

 Identifying training needs. Evaluate the skills, qualifications and experience of potential 
migrants to identify gaps and areas for improvement. 
 

 Customised training. Develop training programmes that cater to the specific professional 
requirements of potential migrants, which can significantly enhance their preparedness, including 
micro-credentials. For example, two interviewees declare that providing migrants with specialised 
legal training programmes can equip them with a clear understanding of the legal aspects related 
to their chosen fields.  
 

 Establishing mentorship programmes with industry professionals allows migrants to receive 
practical guidance and insights.  
 

 Collaborations with other organisations in order to expand the range of courses available: 
institutions should advocate for a variety of training options by fostering networks and 
partnerships.  
 

 Recognising the importance of soft skills and multicultural skills, institutions should focus 
on improving migrants' communication and teamwork abilities. These skills not only contribute to 
personal development but also boost employability. Support from institutions can involve migrants 
who have excelled in communication and teamwork as trainers.  
 

 Raising awareness regarding the benefits of international workshops and seminars related to 
industries when it comes to exposure to global trends and best practices. 
 

 Considering the flexibility and accessibility of online courses, which accommodate diverse 
schedules and locations. 

 
 Recognising diverse learning pathways inside the destination country is crucial to effectively 

support potential migrants. This involves acknowledging formal, non-formal and informal 
learning to ensure a comprehensive approach to evaluating their qualifications and skills. 

 

 

 



 

 
 

 MIGRANT WOMEN AS LEARNERS: MOROCCO COUNTRY SECTION   |   21 

References 

Ayala, E. S., & Dalouh, R. (2014). Moroccan Immigrant Women in Spain: Problems of Identity and 
Emotional Well-being. Procedia - Social and Behavioral Sciences, 132, 222–228. 
https://doi.org/10.1016/j.sbspro.2014.04.302  

Bates, T. (1994). Social Resources Generated by Group Support Networks May Not be Beneficial to 
Asian Immigrant-Owned Small Businesses. Social Forces, 72(3), 671. https://doi.org/10.2307/2579776  

Collyer, M., & Bardak, U. (2013). Migration and Skills in Armenia, Georgia and Morocco Comparing 
the Survey Results.  
https://www.etf.europa.eu/sites/default/files/m/E811EB8749A0287BC1257C0700318D02_Migration%
26skills_Armenia%26Georgia%26Morocco.pdf  

ETF (2021). Skills and Migration country fiches: Georgia, Morocco and Tunisia. European Training 
Foundation. Available online at Skills and migration | ETF (europa.eu). Last accessed 18 March 2024 

Francisco, A. V. J., & Giacomo, S. (2022). Study and work paving the way for Moroccan migrants: the 
entrepreneurial path to transnational and domestic business activities. ZFW – Advances in Economic 
Geography, 66(3), 172–184. https://ideas.repec.org/a/bpj/zfwige/v66y2022i3p172-184n2.html  

Hawes, J. E., Becker, S. A., Group, W., Hildreth, R. B., Rosenberg, P. D., Rhodes, G., Grubb, P., 
Mcgarvey, R., & Folger, L. (2017). Starting Your Own Business. In Kamer van Koophandel. 

IOM. (2022). Étude sur l’autonomisation des travailleuses saisonnières participant au programme de 
migration circulaire Maroc-Espagne. 

Valdez, Z. (2008). The Effect of Social Capital on White, Korean, Mexican and Black Business 
Owners’ Earnings in the US. Journal of Ethnic and Migration Studies, 34(6). 
https://doi.org/10.1080/1369183080221Seasonal1265 

Zanfrini, L., & Giuliani, C. (2023). “Look at Me, but Better”: The Experience of Young NEET Migrant 
Women between Vulnerability and Stifled Ambitions. Social Sciences, 12(2), 110–110. 
https://doi.org/10.3390/socsci12020110  

 

 

https://doi.org/10.1016/j.sbspro.2014.04.302
https://doi.org/10.2307/2579776
https://www.etf.europa.eu/sites/default/files/m/E811EB8749A0287BC1257C0700318D02_Migration%26skills_Armenia%26Georgia%26Morocco.pdf
https://www.etf.europa.eu/sites/default/files/m/E811EB8749A0287BC1257C0700318D02_Migration%26skills_Armenia%26Georgia%26Morocco.pdf
https://www.etf.europa.eu/en/what-we-do/skills-and-migration-0
https://ideas.repec.org/a/bpj/zfwige/v66y2022i3p172-184n2.html
https://doi.org/10.1080/1369183080221Seasonal1265
https://doi.org/10.3390/socsci12020110


 

 
 

 MIGRANT WOMEN AS LEARNERS: MOROCCO COUNTRY SECTION   |   22 

Annexes 

Socio-economic variables 

Potential migrants: 

Interviewee 
information  

Age Family Situation 
(types) 

Occupation or 
speciality 

Migration Status 
(types) 

Eventual Vulnerability 
Status (types) 

MA1 21 Single (Engaged) Computer 
Science 

Aspiring to 
emigrate (Strong 
likelihood to 
migrate) 

No specific mention in 
interview 

MA2 31 Married, one child Life sciences Aspiring to 
emigrate to USA, 
Canada or Qatar 
(moderate 
likelihood to 
migrate) 

Normal Conditions 

MA3 23 Single English Literature Aspiring to 
emigrate to USA or 
Canada (moderate 
likelihood to 
migrate) 

Normal Conditions 

MA4 26 Single Nursing Aspiring to 
emigrate (low 
likelihood to 
migrate) 

Normal Conditions 

MA5 27 Single Audio-visual Aspiring to 
emigrate to 
Australia, USA or 
Canada (moderate 
likelihood to 
migrate) 

Normal Conditions 

MA6 24 Single Law Aspiring to 
emigrate to USA or 
Europe (low 
likelihood to 
migrate) 

Normal Conditions 

MA7 26 Single Audio-visual Aspiring to 
emigrate to UAE 
(Strong likelihood 
to migrate) 

Normal Conditions 

MA8 22 Single Law Aspiring to 
emigrate to France, 
Switzerland and the 
USA (low likelihood 
to migrate) 

Normal Conditions 

MA9 19 Single Economics Aspiring to 
emigrate to Spain 
or France 
(moderate 
likelihood to 
migrate) 

Normal Conditions 

MA10 34 Single Audio-visual Aspiring to 
emigrate to 

Normal Conditions 



 

 
 

 MIGRANT WOMEN AS LEARNERS: MOROCCO COUNTRY SECTION   |   23 

Australia, USA or 
Canada (moderate 
likelihood to 
migrate) 

MA11 45 Married, 4 children (2 
girls & 2 boys) 

Agriculture Aspiring to 
emigrate to Spain 

Financially vulnerable 
Seasonal 

Seasonal migrants: 

Interviewee 
information  

Age Family 
Situation 
(types) 

Occupation or 
speciality 

Migration Status 
(types) 

Eventual Vulnerability Status (types) 

MB1 40 Married, 4 
children 
(boys) 

Housewife, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (4 
times in Spain) 

No specific mention in interview 

MB2 35 Married, 4 
children 
(3 girls & 
1 boy) 

Agriculture, 
currently in 
charge of a 
grocery store, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (5 
times in Spain) 

No specific mention in interview 

MB3 45 Widow, 4 
children 
(1 girl & 3 
boys) 

Agriculture, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (13 
times in Spain) 

Financially vulnerable 

MB4 40 Married, 5 
children 
(4 girls 
and 1 
boy) 

Housewife, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (4 
times in Spain) 

No specific mention in interview 

MB5 38 Married, 3 
children 
(1 girl & 2 
boys) 

Housewife, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (4 
times in Spain) 

No specific mention in interview 

MB6 43 Married, 4 
children 
(boys) 

Agriculture, 
wool weaving, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (4 
times in Spain) 

Retired husband earning a modest 
pension 

MB7 50 Widow, 2 
children 
(1 girl & 1 
boy) 

Various kitchen, 
farming and 
cleaning jobs, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (7 
times in Spain) 

Financially vulnerable 

MB8 43 Widow, 2 
children 
(1 girl & 1 
boy) 

Various kitchen, 
farming and 
cleaning jobs, 
worked abroad 
(Spain) 

Travel abroad for   
seasonal work (1 
time in Spain) 

Financially vulnerable 

MB9 30 Married, 4 
children 
(1 girl & 3 
boys) 

Agriculture, 
worked abroad 
(Spain) 

Frequent travel 
abroad for   
seasonal work (3 
times in Spain) 

Financially vulnerable; Husband married 
to another woman, ill and unemployed 
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MB10 53 Married, 4 
children 
(1 girl & 3 
boys) 

Agriculture, 
sewing, worked 
abroad (Spain) 

Frequent travel 
abroad for   
seasonal work (4 
times in Spain) 

Financially vulnerable; Unemployed 
husband 

 

Diplomas/certifications, practical and professional courses 
attended before migration 

Potential migrants: 

 Diplomas/certificatio
n, Practical 
knowledge and 
professional 
courses attended 
before migration 

Acquisition 
Process 

Place Time Period Challenges Opportunities 

MA1 Diploma in Network 
Computing 
Personal 
Development Training 
Networking and 
Technical Skills 

Formal Education: 
Public School 
Self-Motivated 
Learning 
Formal Education & 
Work Experience 

ISTA 
Various 
Various 

2021/2022 
Ongoing 
Ongoing 

Limited 
practical 
application 
None 
identified 
Skill mismatch 
in current job 

Improved 
technical 
knowledge 
Enhanced 
personal growth 
Strong demand 
abroad 

MA2 Diplomas/Certificates 
in Sciences of Life 
and Earth 
Professional Courses 
related to teaching 
Soft Skills, Collective 
Intelligence, IT skills 

Formal education, 
Non-formal 
education, regional 
education centres 
Non-formal 
education, courses 
at education 
centres 

Marrakech, 
Morocco 
Regional 
centres 
Regional 
centres 

High school 
Ongoing 
Ongoing 

Language 
barriers, 
potential 
racism 
Learning new 
teaching 
methods, 
Language 
barriers 
Applying 
learned skills, 
Adapting to 
new methods 

Increased 
chances of 
emigration, 
Better job 
prospects 
Enhanced 
teaching skills, 
Soft skills, 
Diverse 
expertise 
Improved 
communication, 
Innovative 
teaching 
approaches 

MA3 Bachelor's degree in 
English Literature 
Professional Training 
in Reception 
(Hospitality) 
Online Professional 
Courses (e.g., Forssa, 
Idrak) 
Marketing Training 
Specific Computer 
Skills Training 
Business and 
Entrepreneurship 
Training 
Professional 
Development in 
Teaching 
Skill Enhancement for 
Migration 

University 
education 
Formal training 
Online platforms 
Online training 
Formal training or 
online courses 
Self-study or formal 
training 
University 
education and self-
study 
Customised short-
term courses 

University 
Cadi Ayyad, 
Marrakech 
Center 
Bayan, 
Morocco 
Online 
Guéliz, 
Morocco 
Rabat or 
other 
location 
Not 
specified 
University 
and online 
platforms 
Mix of 
classroom 
and online 

4 years (2019-
2023) 
Not specified 
Varied 
durations 
Not specified 
Not specified 
Ongoing 
Ongoing 
3 months or 
less 

Financial 
constraints, 
Personal 
reasons 
Limited job 
opportunities, 
Gender bias 
Online 
learning 
challenges 
Learning new 
field,  
Lack of 
financial 
resources 
Lack of 
business 
knowledge 
Keeping up 
with teaching 
methods 
Limited time, 

Language 
proficiency, 
Academic 
growth 
Job prospects 
in hospitality 
sector 
Enhanced skills 
in various areas 
Skills in 
marketing, 
media, 
communication 
Enhanced 
computer skills, 
Job 
opportunities 
Business 
development, 
Entrepreneurshi
p 
Enhanced 
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Financial 
constraints 

teaching skills, 
Career growth 
Quick skill 
development 
for migration 

MA4 Baccalauréat 
Nursing 
Training in patient 
communication 
Job Search Skills 
Training 
Migration preparation 
and cultural 
integration 

Formal education 
Formal education, 
Practical training, 
On-the-job learning 
Formal training, 
Practical exercises 
Self-initiated 
through websites 
and networks 
Self-researched 
information 

Oujda 
Oujda 
Oujda 
Online 
platforms 
Online 
platforms 

N/A 
2 years 
N/A 
Before 
migration 
N/A 

NA 
Lack of job 
opportunities, 
Practical 
experience 
Communicatio
n skills 
Difficulty 
finding 
suitable 
employment 
Language 
barriers, 
Cultural 
adjustments 

NA 
Nursing jobs, 
patient care 
Effective patient 
care 
Aids in finding 
nursing jobs 
abroad 
Integration into 
new society, 
Better job 
prospects 

MA5 Diploma in Cinema 
(France) 
Certificate in Digital 
Marketing (Turkey) 
Coordination Skills 
(Marketing, Client 
Care) 
Cinematic Skills 
(Assistant Director, 
Filmmaking) 
Communication Skills 
Technical Skills (Film 
Production, Editing) 

Formal education - 
University studies 
Formal training - 
Professional course 
On-the-job training, 
professional 
experience 
Formal education, 
professional 
experience 
On-the-job training, 
personal 
development 
Formal education, 
practical training 

France 
Turkey 
Turkey 
Morocco, 
France 
On-the-job, 
self-
improveme
nt 
Morocco, 
France 

3 years (2013-
2016) 
2 months 
During work in 
the clinic 
3 years of 
university 
studies, 
professional 
experience 
Continuous 
University 
studies, 
professional 
experience 

Limited 
opportunities 
in Morocco, 
Seeking better 
prospects 
abroad 
Transitioning 
from film to 
marketing, 
Language 
barrier 
Navigating 
new field, 
Cultural 
differences 
Limited local 
opportunities, 
Lack of 
specialised 
roles 
Communicatio
n barriers, 
Lack of 
emphasis on 
soft skills in 
Morocco 
Limited 
resources and 
opportunities 
locally 

Enhanced 
career 
prospects in the 
film industry, 
specialisation 
Expanded 
knowledge in 
marketing, 
Remote work 
experience 
Improved 
marketing 
knowledge, 
Customer 
service skills 
Abundant job 
possibilities 
abroad in the 
film industry 
Enhanced 
collaboration, 
Valuable for 
international 
work 
Thriving 
opportunities 
abroad in the 
film industry 

MA6 Degree in Civil Law 
Other Skills: Cooking 

Formal education at 
University 
Informal learning 

Oujda, 
Morocco 
N/A 

4+ years 
Ongoing 

Limited 
practical 
training 
Limited 
avenues for 
career 
application 

Potential 
employment in 
legal field 
abroad 
Potential 
employment in 
culinary 
industry abroad 

MA7 Diploma/Certification 
in Audiovisual 
Techniques 
Bachelor's in Audio 
Master's degree in 
Audio (ongoing) 
Specialisation in 
Sound & Technology 

Formal education at 
École supérieure 
des arts audio-
visuels de 
Marrakech 
Formal education at 
École supérieure 
des arts audio-
visuels de 

Marrakech, 
Morocco 
Marrakech, 
Morocco 
(Not 
specified) 
United Arab 
Emirate  
(UAE) 

2 years 
3 years 
In progress 
During 
professional 
experience 

Limited 
recognition for 
further 
education 
Limited 
recognition for 
further 
education 
Anticipated 

Solid 
foundation in 
audio 
techniques 
Expertise in 
audio 
production 
Deeper 
specialisation in 
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Marrakech 
Pursuing at an 
institution (not 
specified) 
Formal education, 
practical experience 

limitations in 
Morocco for 
further studies 
Limited 
opportunities 
for specialised 
role 

audio, future 
potential 
Gained 
practical skills 
in supervising 
sound 

MA8 Baccalauréat 
Diploma in Law 
Various Law-related 
skills 

Formal education 
Formal education 
University 
interaction 

Public 
institution 
University 
University 

Secondary 
level 
Higher 
education 
Higher 
education 

Limited 
practical 
experience 
Limited 
practical 
experience 
Limited 
practical 
experience 

Foundation for 
higher 
education 
Enhanced legal 
knowledge and 
skills 
Improved 
interaction and 
skills 

MA9 Baccalauréat (High 
School Diploma) 
First Year of 
University Studies 

Formal education 
Formal education 

Larache, 
Morocco 
Tangiers, 
Morocco 

High school 
Higher 
education 

None 
mentioned 
Balancing 
studies and 
language 
learning 

Basic education 
Higher 
education, 
specialisation 

MA1
0 

Baccalaureate Degree 
Diploma in 
Audiovisual 
Production 
Communication Skills 
Organisational Skills 
Specialised Software 
Skills 
Singing Ability 
Cultural Adaptability 

Formal education 
Formal education 
Gained through 
education and 
career 
Gained through 
education and 
career 
Gained through 
education and 
career 
Personal talent 
Gained through 
international 
experiences 

Morocco 
Marrakech, 
Morocco 
Morocco 
Morocco 
Morocco 
Morocco 
Various 
countries 

High school 
3 years 
Throughout 
education and 
career 
Throughout 
education and 
career 
Throughout 
education and 
career 
Throughout life 
Throughout 
international 
experiences 

None 
mentioned 

Lay foundation 
for further 
studies and 
career 
Entered the 
professional 
field directly 
Effective 
interaction in 
the professional 
environment 
Efficient task 
management 
Increases job 
prospects in 
relevant fields 
Possible artistic 
expression, 
although not 
pursued 
Ease of 
integration and 
interaction with 
diverse cultures 

MA1
1 

Basic Literacy 
Agriculture Skills 
Entrepreneurship 
Skills 

Formal schooling 
On-the-job learning 
Self-directed 
learning 

Meknès 
Morocco & 
Spain 
NA 

8 years 
Lifelong 
Ongoing 

Limited 
education due 
to early 
marriage 
Experience in 
farming, 
Familiarity 
with tasks 
Lack of formal 
training for 
cooperative 
creation 

Foundation for 
further learning 
and skill 
development 
utilised in 
foreign 
agricultural 
work 
Potential for 
business 
ownership and 
development 
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Diploma and 
certification or 
new practical 
knowledge 
acquired during 
migration 

Acquisition Process Place Time Period Challenges Opportunities 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Diploma in Cinema 
(France) 
Certificate in Digital 
Marketing (Turkey) 
Coordination Skills 
(Marketing, Client 
Care) 
Cinematic Skills 
(Assistant Director, 
Filmmaking) 
Communication 
Skills 
Technical Skills 
(Film Production, 
Editing) 

Formal education - 
University studies 
Formal training - 
Professional course 
On-the-job training, 
professional 
experience 
Formal education, 
professional 
experience 
On-the-job training, 
personal development 
Formal education, 
practical training 

France 
Turkey 
Turkey 
Morocco, 
France 
On-the-job, 
self-
improvement 
Morocco, 
France 

3 years (2013-
2016) 
2 months 
During work in 
the clinic 
3 years of 
university 
studies, 
professional 
experience 
Continuous 
University 
studies, 
Professional 
experience 

Limited 
opportunities in 
Morocco, seeking 
better prospects 
abroad 
Transitioning from 
film to marketing, 
language barrier 
Navigating new 
field, cultural 
differences 
Limited local 
opportunities, lack 
of specialised 
roles 
Communication 
barriers, Lack of 
emphasis on soft 
skills in Morocco 
Limited resources 
and opportunities 
locally 

Enhanced career 
prospects in the 
film industry, 
specialisation 
Expanded 
knowledge in 
marketing, 
Remote work 
experience 
Improved 
marketing 
knowledge, 
Customer service 
skills 
Abundant job 
possibilities 
abroad in the film 
industry 
Enhanced 
collaboration, 
valuable for 
international work 
Thriving 
opportunities 
abroad in the film 
industry 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Specialisation in 
Sound & 
Technology 

Formal education, 
practical experience 

United Arab 
Emirates 
(UAE) 

During 
professional 
experience 

Limited 
opportunities for 
specialized role 

Gained practical 
skills in 
supervising 
sound 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 
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Cultural Adaptability Gained through 
international 
experiences 

Various 
countries 

Throughout 
international 
experiences 

None mentioned Ease of 
integration and 
interaction with 
diverse cultures 

Never travelled 
abroad 

Never travelled abroad Never 
travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Never travelled 
abroad 

Seasonal migrants: 

Diplomas/certifications and 
professional courses 
attended before migration 

Acquisition Process Place Time Period Challenges Opportunities 

Basic Literacy Non-formal setting Village Mosque Approx. 3 
years 

Limited 
formal 
education 

Basic literacy 
skills 

No basic literacy 
   

Limited 
formal 
education, 
No time to 
spare 

 

Basic literacy Non-formal setting Village Mosque Short period Limited 
formal 
education, 
No time to 
spare 

Basic literacy 
skills 

No basic literacy 
   

Limited 
formal 
education, 
Domestic 
work, No 
time to 
spare 

 

Basic literacy Non-formal setting Village Mosque 4 months Limited 
duration of 
learning 

Basic literacy 
skills 

Primary Education Certificate Formal education Taounate, school 5 years Limited 
formal 
education 

Ability to read, 
write, use 
phone 

No basic literacy 
   

Limited 
formal 
education, 
Domestic 
work, No 
time to 
spare 

 

Basic literacy Non-formal setting Village Mosque 1 month Limited 
formal 
education, 
No time to 
spare 

Ability to read, 
write, use 
phone 

No basic literacy 
   

Limited 
formal 
education, 
Domestic 
work, No 
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time to 
spare 

Basic Literacy Non-formal setting Village Mosque 9 years 
(annual 
courses) 

Illiteracy, 
Lack of 
resources 

Reading, 
Writing skills, 
Basic Math 
knowledge 

 

Practical 
knowledge 

Acquisition Process Place Time Period Challenges Opportunities 

Agricultural Skills 
Basic Business 
Skills 
Entrepreneurship 

On-the-job learning 
Self-taught/On-the-job 
experience 
Informal learning 

Morocco & Spain 
Running a small 
shop 
Observing other 
businesses 

Lifelong 
Ongoing 
Ongoing 

Physically 
demanding work 
Limited business 
knowledge 
Lack of capital 

Improved 
agricultural 
techniques 
Supplemental 
income, business 
management skills 
Potential for 
personal and 
family growth 

Agricultural Skills 
Business 
Management 

 
Morocco & Spain 
Morocco 

Lifelong 
6 years 

Physically 
demanding work, 
limited education 
Fluctuating 
income 

Income 
generation, skills 
in agriculture 
Entrepreneurial 
skills 

Agricultural Skills 
Business 
Management 

On-the-job learning 
On-the-job learning 

Morocco & Spain 
Morocco 

Lifelong 
Less than a 
year 

Physically 
demanding work 
Fluctuating 
income,  Family 
consumption 

Improved 
agricultural 
techniques 
Entrepreneurial 
skills 

Agricultural Skills On-the-job learning 
 

Lifelong Limited access to 
modern 
agricultural 
techniques 

Background 
knowledge in 
agriculture 

Agricultural Skills 
Sewing and 
Embroidery 

On-the-job learning 
Informal learning 
within the community 

Morocco & Spain 
Morocco 

Lifelong 
Short period 

None mentioned 
Limited duration of 
learning 

Agricultural 
expertise for 
personal and 
family livelihood 
Potential for 
income generation 
through sewing 
and embroidery 

Agricultural Skills 
Weaving (wool) 

On-the-job learning 
Self-taught, owned a 
weaving machine 

Morocco & Spain 
Morocco 

Lifelong 
Lifelong 

Limited skill 
diversity, 
agriculture-
focused 
Lost customers 
after selling 
machine 

Hands-on 
experience, 
practical skills 
Skill in weaving 

Agricultural skills On-the-job learning Morocco & Spain Lifelong Physical labour; 
Language barrier 

Improved 
agricultural skills; 
Increased income; 
Adaptability 

Agriculture Skills On-the-job learning Morocco & Spain Lifelong Transitioning to 
different crops, 
techniques 

Applied prior 
experience, 
Familiarity with 
certain tasks 
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Agricultural skills On-the-job learning Morocco & Spain Lifelong Physical labour; 
Limited 
agricultural 
experience in 
Spain, Language 
barrier 

Improved 
agricultural skills; 
Increased income; 
Adaptability 

Agricultural skills 
Sewing and 
Tailoring Skills 

On-the-job learning 
Self-taught at home 

Morocco & Spain 
Morocco 

Lifelong 
Lifelong 

Physical labour; 
Lack of stable 
income; Limited 
agricultural 
experience in 
Spain, Language 
barrier 
Limited market 
access, 
competition 

Improved 
agricultural skills; 
Increased income; 
Adaptability 
Potential income, 
self-employment 

 

Diploma and certification or 
new practical knowledge 
acquired during migration 

Acquisition Process Place Time Period Challenges Opportunities 

Discipline and Speed in 
Farming 
Interpersonal Skills with Non-
Moroccan Workers 

On-the-job learning Spain During work 
in Spain 

Language 
barriers 

Efficient work 
habits 
Improved cross-
cultural 
communication 

Hygiene and Workplace Safety 
New Agricultural Techniques 

On-the-job Training Spain During work 
in Spain 

N/A 
Limited time 
for 
comprehensiv
e learning 

Enhanced 
understanding of 
safety protocols 
and personal 
protection 
Improved 
farming skills, 
exposure to 
organised 
farming methods 

New Agricultural Techniques On-the-job learning Spain During work 
in Spain 

Physically 
demanding 
work, 
language 
barrier 

Gain work 
experience, 
improved 
farming skills 

New Agricultural Techniques 
Work Discipline 
Financial Management 

On-the-job learning 
On-the-job learning 
Informal experience 

Spain During work 
in Spain 

N/A 
N/A 
Limited 
awareness 

N/A 
Improved work 
ethic and 
professionalism 
Ability to 
manage income 
and expenses 

Counting Skills 
Interpersonal Skills 
Adaptation to Work 
Environment 
Financial Management Skills 

Self-learned 
On-the-job training 
On-the-job training 
On-the-job advice 

Spain 
 

Improved 
work-related 
calculations 
Initial cultural 
and language 
barriers 
Initial 
adjustment 
period 
Inexperience 
in money 
management 

Better financial 
management 
and planning 
Improved 
relationships 
and teamwork 
Efficient work 
practices and 
better 
integration 
Better financial 
planning and 
security 



 

 
 

 MIGRANT WOMEN AS LEARNERS: MOROCCO COUNTRY SECTION   |   31 

Machine operation skills 
(agriculture) 
Basic financial skills 

 
Spain During work 

in Spain 
Short duration 
of learning, 
only basic 
skills. 
Limited 
financial 
literacy. 

Experience in 
operating 
machines. 
Improved ability 
to manage 
personal and 
family finances. 

Certification in Agriculture 
(Spain) 
Cultural and Adaptation skills 
Financial Management 

On-the-job learning 
On-the-job learning 
Personal experience 

Spain 1 week 
(During work 
in Spain) 
During work 
in Spain 
During work 
in Spain 

Language 
barrier, 
unfamiliar 
environment 
Initial 
adjustment, 
different work 
practices 
None 

Enhanced 
agricultural 
skills, improved 
work 
organisation 
Enhanced 
cross-cultural 
understanding, 
adaptation skills 
Learned to 
manage 
earnings, plan 
expenses 

Life Skills and Adaptation Experience gained 
through migration 

Spain During work 
in Spain 

Adapting to 
new culture 
and 
environment 

Improved ability 
to work in a 
different country, 
better income 

Agricultural Harvesting 
Techniques 

On-the-job learning Spain Short training 
sessions 
before each 
work period 

Back pain 
during 
harvesting 

Improved 
agricultural skills 

New Agricultural Techniques On-the-job learning Spain During work 
in Spain 

Dissimilarity in 
agricultural 
practices 

Gained 
specialised skills 
in strawberry 
harvesting 

 

Pre-departure Training 

Potential migrants: 

Pre-
departure 
Training 

Mean of Identification of 
Learning Opportunities 

Acquisition 
Process 

Place of 
Acquisition 

Challenges Relevance of Pre-
departure Training 

Diploma in 
Network 
Computer 
Technology 
Practical IT 
technical 
skills 

Obtained from VET Centre 
Acquired during studies 

Marrakech, 
Morocco 
Marrakech, 
Morocco 

2021/2021 
Throughout 
studies 

Limited 
practical 
experience 
Limited real-
world 
application 

Foundation for IT 
career 
Relevant for IT 
industry 

Considering 
training 
opportunities 
abroad 

NA NA NA NA NA 

Still 
searching 
opportunities 
abroad, 

Internet NA NA NA NA 
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including 
studying 

Self-
appreciation 

Language skills (French, 
Spanish) 
Nursing skills and patient care 
Technical and communication 
skills 

Language 
centres 
Practical 
experience 
Training 
sessions 

Private 
centres 
Excel 
Institute 
Fnideq 

Language 
barriers 
Limited job 
opportunities 
Lack of 
practical 
application 

Critical for 
communication in the 
host country, 
especially in the 
medical field. 
Essential for a 
nursing career 
abroad. 
Helps with patient 
interaction and 
medical protocols. 

No specific 
training 

No specific training No specific 
training 

No specific 
training 

No specific 
training 

No specific training 

Still applying 
for 
opportunities 
abroad 

No specific training No specific 
training 

No specific 
training 

No specific 
training 

No specific training 

Language 
proficiency 
(French, 
English) 
Technical 
audio skills 

Not specifically learned for 
pre-departure 

Self-study, 
reading, 
watching 
videos, 
speaking, 
practical 
experience, 
mentorship 
Learning from 
professionals, 
hands-on 
experience 

Morocco 
(school and 
self-study),  
UAE (work 
experience)
Morocco 
(school and 
practical 
experience), 
internet 

Limited 
opportunities 
for English 
language 
acquisitions 
Limited 
access to 
advanced 
equipment 
during initial 
training, need 
for continuous 
learning 

High relevance as 
language is crucial for 
integration and 
academic success 
Highly relevant for 
pursuing a career in 
sound engineering 
and film 

Interested in 
studies, but 
has not 
received any 
offer 

No specific training No specific 
training 

No specific 
training 

No specific 
training 

No specific training 

Considering 
migration 
after 
completing 
studies (in 2 
years) 

Not specified Not specified Not 
specified 

Not specified Not specified 

Not 
specified 
Learning 
different 
languages 

Researching online and 
applying through websites 

Self-driven 
acquisition 
process 

Morocco Personal 
circumstances 
(father's 
death) 

High relevance as 
language is crucial for 
integration 

NA NA NA NA NA NA 

Seasonal migrants: 

Pre-
departure 
Training 

Mean of 
Identification of 
Learning 
Opportunities 

Acquisition Process Place of 
Acquisition 

Challenges Relevance 
of Pre-
departure 
Training 
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General Work 
Discipline 

Self-awareness of 
behaviour and 
discipline 

Informal learning Self-
awareness 

N/A Developed 
sense of 
discipline 

General Work 
Discipline 

ANAPEC Directives provided by 
ANAPEC 

Before starting 
work in Spain 

Understandin
g and 
implementing 
discipline at 
work, 
managing 
finances 

Important for 
maintaining 
passports, 
discipline, 
and financial 
planning 

General Work 
Discipline 

Previous work 
experience 

Experience-based Informal 
setting 

Cultural 
differences 

Limited 
relevance 
due to 
personal 
adaptability 

General Work 
Discipline 

Self-initiated (on-the-
job learning) 

Experience-based Informal 
setting 

Lack of prior 
knowledge 

Moderate 
relevance 

Interacting 
with Others 
and Cultural 
Sensitivity 

Employers, ANAPEC Directives provided by 
ANAPEC 

Before starting 
work in Spain 

Potential 
language and 
cultural 
barriers 

Essential for 
smooth 
integration 
and 
collaboration 

      

General Work 
Discipline 

Employers, ANAPEC Directives provided by 
ANAPEC 

Before starting 
work in Spain 

None 
mentioned 

Preparednes
s for work 
conditions 

General Work 
Discipline 

Employers, ANAPEC Directives provided by 
ANAPEC 

Before starting 
work in Spain 

 
Emphasized 
respect and 
cooperation, 
no specific 
training 
mentioned 

General Work 
Discipline 

Employers, ANAPEC Directives provided by 
ANAPEC 

Before starting 
work in Spain 

None 
mentioned 

Relevant, 
particularly 
on discipline 

Communicatio
n Skills & 
Cultural 
Integration 

Self-assessment Self-initiated Personal 
experiences 

None Relevant for 
social 
integration 

 

Languages of country of destination learned and languages level 
and certification 

Potential migrants: 

Languages Language level Acquisition Process Perceived importance of 
language for labour market 
integration 

French 
Korean 

Good 
Intermediate 

Formal education, daily use 
Formal classes and self-study 

Essential for various job 
opportunities 
Not directly relevant for 
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Turkish 
English 

Acceptable 
Basic 

Self-study and TV series 
Basic knowledge 

Morocco, may be useful abroad 
May help communication with 
Turkish communities 
Valuable for international 
communication 

French 
English 

Good 
Intermediate 

Studied during education; practicing 
through applications and 
communication. Joined a French centre 
for practice. 
Studying and practicing through 
applications and activities. 

Very important, especially if it's 
a global language. 
Important for better job 
opportunities abroad. 

French 
English 
Russian 

Intermediate 
Good 
Low-intermediate 

Formal education, 
Formal education, online courses, self-
study 
Limited exposure, potentially online 
resources 

Moderate 
Very High 
Moderate 

French 
Spanish 

Intermediate 
Intermediate 

Studied at language centres 
Studied at language centres 

Highly important, necessary for 
patient care 
Moderately important, adds 
value to communication 

English 
French 
Turkish 

Excellent 
Excellent 
Moderate 

School, self-study, immersion  
Studied for three years in France 
Self-study, immersion 

Very important for job 
opportunities, communication, 
and integration.  
Important for studies, 
communication, and potential 
job opportunities. 
Helped with temporary job in 
Turkey, not considered highly 
important for current plans. 

French 
English 

Intermediate 
Basic 

Learned through advertisements and 
notifications 
Basic knowledge 

Moderate 

French 
English 

Advanced 
Intermediate 

Learned since childhood, studied in 
school 
Self-learning, reading, videos, speaking 

Important for communication 
and studies abroad 
Essential for academic, 
technical, and work 
environments 

French 
Spanish 

Intermediate 
Intermediate 

Secondary education 
Secondary education 

Essential for integration and 
communication 
Useful for communication in 
certain situations 

French 
English 
Spanish 

Advanced-
intermediate 
Advanced-
intermediate 
Conversational 

Formal training and self-learning 
through environment 
Formal training and self-learning 
through environment 
Learned through environment 
(neighbours) 

High - Needed for university 
programmes and job 
opportunities abroad 
High - Same as for French, 
necessary for studies and work 
abroad 
Moderate - Not as crucial as 
French and English, but helpful 

French 
English 

Advanced Acquired through education; important 
for Quebec region. 
Learned since secondary education; 
strong interest. 

Vital for integration and work 
coordination. 
Necessary for job prospects and 
communication. 

Language Skills (French) Basic Formal schooling Improved communication and 
integration skills 
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Seasonal migrants: 

Languages Language level Acquisition Process Perceived importance of language for labour market 
integration 

Spanish Basic On-the-job exposure 
during work in Spain 

Important for communication with non-Moroccan workers 

Spanish Basic to Intermediate On-the-job exposure 
during work in Spain 

Important for communication and understanding fellow 
Spanish workers 

Spanish Basic On-the-job exposure 
during work in Spain 

Essential for work in Spain 

Spanish Basic On-the-job exposure 
during work in Spain 

Important for communication in Spain 

Spanish Basic On-the-job exposure 
during work in Spain 

Important for communication and interacting with 
authorities. 

Spanish Basic On-the-job exposure 
during work in Spain 

Moderate importance due to work-related exposure. 

Spanish Basic On-the-job exposure 
during work in Spain 

Important for expressing rights, opinions, and 
communication; necessary for interactions outside of work, 
such as banking and healthcare 

Spanish Basic On-the-job exposure 
during work in Spain 

Improved understanding of work-related communication 

Spanish Basic On-the-job exposure 
during work in Spain 

Moderate (Not essential due to working with Moroccan 
colleagues) 

Spanish Basic On-the-job exposure 
during work in Spain 

Important for communication with supervisors and some 
work tasks. 

 

Influence of diplomas/certifications and/or knowledge on migration 
decision 

Potential migrants: 

Influence of 
diplomas/certifications 
and/or knowledge on 
migration decision 

Role and typology of 
influence  

Context 
(Departure, 
migration 
intention, and 
return) 

Skills/Attributes Relevance for Migration 
Trajectory 

IT technical skills 
Language skills 

Enhancing 
employability abroad 
Facilitating 
communication 

Migration 
Intention 
Migration 
Intention, 
Integration in 
Host Country 

Technical Skills 
Language Skills 
Cultural 
Adaptability 
Networking Skills 
Motivation and 
Determination 
Continuous 
Learning 
Intercultural 
Communication 
Cross-functional 
Skills 

Highly relevant for job 
opportunities abroad. 
Relevant for integration. 
Important for adjusting to 
new environment and 
society. 
Vital for accessing job 
opportunities and settling 
abroad. 
Key in navigating 
challenges during the 
migration process. 
Enables adaptation and 
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seizing new opportunities. 
Facilitates building 
relationships in diverse 
settings. 
Useful for diverse work 
environments and skill 
enhancement. 

Professional teaching 
courses 
Soft skills and collective 
intelligence 
Language proficiency 
(French, English) 

Skills development 
Improved interpersonal 
skills 
Enhancing 
employability 

Migration 
Intention 

Language 
Proficiency 
Teaching Skills 

Important for integration in 
the destination country. 
Relevant to current 
profession and potential 
future career abroad 

Language skills Language is very 
important for migration; 
lack of knowledge is a 
barrier 

Migration 
Intention 

Language skills Language is very 
important for migration; 
Lack of knowledge is a 
barrier 

Nursing Diploma 
Language skills 

The nursing diploma 
influenced the decision 
to migrate, as there 
were limited job 
opportunities in the 
current location. 
Crucial for 
communication and job 
integration in the host 
country 

Migration 
Intention 

Nursing Diploma 
Language skills 

Acquired nursing skills 
and competencies, 
obtained through formal 
education and practical 
training, are seen as 
valuable assets for 
securing employment 
abroad. 
Crucial for communication 
and job integration in the 
host country 

Knowledge in Cinema 
Language Skills (English 
and French) 
Digital Marketing 
Certification (Turkey) 

Encouraged the desire 
to emigrate due to 
better career 
opportunities abroad 
Facilitated 
communication, job 
search, and integration 
into foreign countries. 
Enhanced 
employability and 
provided skills relevant 
to remote work and job 
prospects abroad. 

Migration 
Intention 

Film Industry 
Knowledge 
Marketing Digital 
Skills 
Language 
Proficiency 
(English) 
Language 
Proficiency 
(French) 
Coordination Skills 
Cultural 
Adaptability 
Initiative and Self-
Learning 
Communication 
Skills 
Teamwork Skills 

High - Relevant for 
pursuing a career in the 
film industry abroad. 
High - Valuable for job 
opportunities, especially in 
marketing roles. 
High - Important for 
integration, job hunting, 
and lottery eligibility. 
Moderate - Could be 
useful in some countries, 
e.g., Canada or France. 
Moderate - Relevant for 
roles involving client 
coordination. 
High - Important for 
adjusting to a new country 
and work environment. 
High - Valuable for 
adapting to changing 
circumstances and 
markets. 
High - Essential for job 
hunting, networking, and 
collaboration. 
High - Important for 
working effectively in 
diverse work settings. 

Not specific (lack of 
opportunities) 

Not specific (lack of 
opportunities) 

Migration 
Intention 

Bachelor's degree 
in law 
Language skills 

Help with certain 
immigration processes, 
but is not seen as highly 
valuable in the destination 
country 
Important for integration 
into the destination 
country and for job 
hunting 
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Audio and Film Studies 
Education 

Strong influence: 
Desire to pursue a 
PhD 

Migration 
Intention 

Language skills 
Technical Skills 
(Audio and Sound) 
Cultural 
Adaptability 
Supervision and 
Management 
Skills 

English proficiency 
needed for academic and 
technical communication, 
and integration into 
multicultural 
environments. 
Relevant for potential 
employment in the cinema 
industry and for pursuing 
a career in audio 
production. 
Important for adjusting to 
new environments and 
different cultures, 
considering a move to an 
Arab country. 
Experience as a sound 
supervisor helps enhance 
skills for future roles in 
project management or 
academic leadership. 

Not specific (lack of 
opportunities) 

Not specific (lack of 
opportunities) 

Migration 
Intention 

Language Skills 
Cultural 
Adaptation 

Essential for 
communication, 
integration and job market 
participation in the 
destination country 
Important for successful 
integration into the 
destination country's 
society, workplace, and 
culture. 

University Studies 
Language skills 

Needed for university 
programs and job 
opportunities abroad 

Migration 
Intention 

Educational 
Background 
Language Skills 
(French, English) 

Relevant - Pursuing 
studies in economics, 
planning to obtain a 
bachelor's degree and 
potentially a master's. 
Highly Relevant - 
Necessary for academic 
studies and integration in 
the foreign society. 

Lack of opportunities in the 
audiovisual field in Morocco 
Knowledge of multiple 
languages (French, English) 
Skills in organisation and 
project management 
Experience working in a 
multicultural environment 

Push factor, 
encouraging the 
pursuit of opportunities 
abroad 
Facilitative influence, 
aiding in integration 
and employment 
Positive influence, 
enhancing adaptability 
to different roles 
Facilitative influence, 
promoting cross-
cultural communication 

Migration 
intention and 
potential return 

Multilingual 
Communication 
Skills 
Education and 
Professional 
Experience 
Adaptability 
Organisational 
Skills 
Patience 

Important for integration, 
especially in a foreign 
language-speaking 
country. 
Crucial, especially in a 
field like audiovisual 
production and marketing. 
Significant as it provides 
qualifications and work 
experience relevant to 
potential job opportunities 
abroad. 
Helpful in adjusting to a 
new environment and 
career opportunities. 
Valuable for work tasks 
and personal life 
adjustments. 
Useful for navigating 
challenges in a new 
country. 

Agricultural skills 
Communication skills 

Relevant for seasonal 
work in Spain 
Help fluent interaction 
with co-workers 

Migration 
Intention 

Agricultural skills 
Communication 
skills 

Relevant for seasonal 
work in Spain 
Helpful for fluent 
interaction with coworkers 
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Seasonal migrants: 

Influence of 
diplomas/certifications 
and/or knowledge on 
migration decision 

Role and typology of 
influence  

Context 
(Departure, 
migration 
intention, 
and return) 

Skills/Attributes Relevance for Migration 
Trajectory 

Experience in Agricultural 
Work (Morocco) 

Provided relevant skills for 
agricultural work in Spain, 
making the transition 
easier. 

Departure, 
Migration 
Intention 

Language Skills 
Agricultural 
Experience 
Adaptability and 
Discipline 
Entrepreneurial 
Mindset 
Financial 
Management 
Small Business 
Management 

Communicate with non-
Moroccan coworkers, 
understand instructions, 
and interact with clients. 
Prior experience in 
harvesting strawberries 
and mandarins in 
Morocco facilitated work 
in agriculture in Spain. 
Learned to be disciplined, 
quick in harvesting crops 
and respectful towards 
clients and coworkers. 
Interest in creating a local 
business to sell supplies, 
but lacks sufficient capital. 
Manages family finances, 
invests in home 
construction and 
renovation. 
Runs a small shop outside 
home, contributing to 
family income. 

Experience in Agricultural 
Work (Morocco) 

Facilitated employment as 
a fruit picker in Spain 

Departure, 
Migration 
Intention 

Agricultural 
Experience 
Business 
Management 
Communication 
Skills 
Language Skills 
(Spanish) 
Physical Fitness 
Hygiene and Safety 
Financial 
Management 
Entrepreneurial 
Skills 

Significant experience in 
agriculture and fruit 
harvesting. 
Opened and managed a 
successful grocery store. 
Learned to communicate 
effectively with others in 
Spain. 
Important for 
communication with 
Spanish coworkers. 
Vital for physically 
demanding work in 
agriculture. 
Knowledge of workplace 
hygiene and safety 
practices. 
Managed finances and 
budgeting for the grocery 
store. 
Successfully established 
and maintained a 
business. 

Experience in Agricultural 
Work (Morocco) 

Relevant work experience Departure, 
Migration 
Intention 

Physical Health 
Work Experience 
(Agriculture) 
Financial 
Management 
Entrepreneurial 
Skills 
Language Skills 
(Spanish) 

Important; physical health 
is crucial for work, 
especially in rigorous jobs 
like agriculture. 
Relevant; previous work 
experience in agriculture 
helped in Spain as well. 
Limited relevance; lacked 
formal training in financial 
management. 
Limited relevance; 
attempted a business 
venture but faced 
challenges. 
Important; basic 
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understanding of Spanish 
is useful for work and 
communication. 

Experience in Agricultural 
Work (Morocco) 

Relevant work experience Departure, 
Migration 
Intention 

Work Experience 
(Agriculture) 
Language Skills 
(Spanish) 
Health and Physical 
Well-being 
Financial 
Management 
Familiarity with 
Business 
Operations 
Entrepreneurial 
Mindset 

Relevant for working in 
Spain and potentially for 
entrepreneurial activities. 
Important for 
communication in Spain. 
Essential for both work 
and entrepreneurship. 
Important for managing 
earnings and potential 
business ventures. 
Limited exposure; could 
impact entrepreneurship 
opportunities. 
Limited consideration; 
potential impact on 
exploring business 
opportunities. 

Experience in Agricultural 
Work (Morocco) 

Provided employment 
opportunities in Spain 

Departure, 
Migration 
Intention 

Embroidery and 
Sewing 
Interpersonal 
Communication 
Language Skills 
(Basic Spanish) 
Counting Skills 
Organizational 
Skills 
Adaptability and 
Work Ethics 
Health and Strength 
Agricultural Skills 
Financial 
Management 

Limited relevance; learned 
and practiced but not 
extensively applied in 
Spain. 
Highly relevant; essential 
for interacting with others, 
especially in a foreign 
country. 
Relevant; helped in basic 
communication and 
interaction, particularly 
with authorities. 
Relevant; learned and 
applied for basic tasks 
and interactions. 
Relevant; helped in 
managing work tasks and 
personal responsibilities. 
Relevant; no significant 
problems adapting to work 
environment, received 
payment for work. 
Very relevant; attributed to 
successful work and 
ability to perform 
physically demanding 
tasks. 
Limited relevance abroad; 
not extensively applied in 
Spain for strawberry 
harvesting. 
Relevant; received advice 
on money management 
and utilised banking 
services. 

Experience in Agricultural 
Work (Morocco) 

Relevant work experience Departure, 
Migration 
Intention 

Agriculture 
(farming, 
harvesting) 
Wool Weaving 
Basic Language 
Skills (Spanish) 
Basic Business 
Skills 
Machine Operation 
(Factory) 
Health and Strength 

Relevant skill for finding 
employment in agriculture 
or related sectors. 
Used to have a skill in 
wool weaving, sold the 
machine, and might not 
be directly relevant for 
current opportunities. 
Helped in communication 
during previous migration 
to Spain. 
Able to manage personal 
affairs and documents, 
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make purchases, and 
understand prices. 
Acquired experience in 
machine operation during 
a short period of work in a 
factory. 
Very relevant; attributed to 
successful work and 
ability to perform 
physically demanding 
tasks. 

Experience in Agricultural 
Work (Morocco) 

Relevant work experience Departure, 
Migration 
Intention 

Agriculture Skills 
(Harvesting) 
Communication 
Skills (Helping 
Others) 
Language Skills 
(Basic Spanish) 
Financial 
Management 
Intercultural 
Experience 
(Working in Spain) 
Financial Literacy 
(Banking, Money 
Management) 
Entrepreneurship 
Skills 

Highly relevant, as it 
formed the basis of work 
abroad 
Relevant for teamwork 
and community 
interactions 
Moderately relevant, 
helped in limited 
communication 
Somewhat relevant, 
managed earnings for 
family needs 
Highly relevant, 
broadened understanding 
and skills 
Relevant for handling 
earnings and saving 
Moderately relevant, 
considering future 
business 

Experience in Agricultural 
Work (Morocco) 

Beneficial for working in 
Spain, transferable skills 

Departure, 
Migration 
Intention 

Agricultural 
Experience 
Good Physical 
Health 
Basic Literacy Skills 
(limited) 
Prior Cleaning 
Experience 
(domestic) 
Language Skills 
(Basic Spanish) 
Business and 
Entrepreneurship 
Skills 
Financial 
Management Skills 
(limited) 

Beneficial in working in 
agriculture in Spain. 
Important for performing 
physical labour. 
Able to remember phone 
numbers, simple tasks. 
Not relevant for 
agricultural work in Spain. 
Not learned, but important 
for better communication. 
Wants to start a bakery 
business. 
Managed money for 
personal and family 
expenses. 

Experience in Agricultural 
Work (Morocco) 

Beneficial for working in 
Spain, transferable skills 

Departure, 
Migration 
Intention 

Agricultural 
Experience 
Basic Literacy 
Language Skills 
(Basic Spanish) 
Work Discipline 
Financial Literacy 
Entrepreneurial 
Skills 

Relevant for finding 
agricultural work in Spain 
and potentially for 
entrepreneurial activities 
in agriculture. 
Limited relevance, as 
literacy could facilitate 
administrative tasks and 
communication. 
Limited relevance as the 
participant worked with 
Moroccan colleagues and 
didn't require extensive 
Spanish communication. 
However, better language 
skills would open up more 
job opportunities. 
Important for successful 
employment, particularly 
in organised work 
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environments. 
Somewhat relevant for 
managing income, 
expenses, and potential 
business ventures. 
Limited relevance due to 
lack of formal education 
and resources, but 
willingness to learn and 
family support are positive 
factors. 

Experience in Agricultural 
Work (Morocco) 

Enhanced the ability to 
find work and succeed in 
the agricultural sector 
abroad. 

Departure, 
Migration 
Intention 

Language (Arabic 
and Basic Spanish) 
Previous 
Agricultural 
Experience 
Patience and 
Physical Health 
Sewing/Crafting 
Skills 
Sociable 
Personality 
Literacy Skills 
(Arabic) 
Basic Math Skills 
Experience with 
Livestock 
Basic Business 
Knowledge 
Experience with 
Loan Processes 
Willingness to 
Learn and Adapt 

Facilitated communication 
with supervisors and 
colleagues 
Transferred skills between 
Morocco and Spain 
Beneficial for agricultural 
work 
Potential for future 
entrepreneurial project 
Facilitated integration with 
new environments 
Improved ability to engage 
with administrative tasks 
Useful for basic financial 
and business calculations 
Potential for diversification 
of future activities 
Important for potential 
entrepreneurial venture 
Helpful for securing 
funding for entrepreneurial 
project 
Easier transition into new 
work environments 

 

Relevance of knowledge and skills or professional experience, use 
for job and entrepreneurial activities in the migration trajectory 

Potential migrants: 

Knowledge 
and skills or 
professional 
experience 
non relevant, 
unused, or 
underused for 
job and 
entrepreneurial 
activities in the 
migration 
trajectory 

Reasons for 
under-utilisation 

Most important obstacles 
faced to gain knowledge 
and professional 
experience used  

Most positive 
experiences to 
gain knowledge 
and professional 
experience used  

Learning from 
experience 
contributing 
to finding a 
job or better 
matching 
skills and 
qualifications 

Comments 

Competence in 
computer 
networking 
Languages: 
Turkish, 
Korean, French 
Knowledge of 

Lack of 
opportunities 
matching 
specialisation 
Limited application 
in current role 
Limited scope for 

Limited access to quick 
certification courses 

Obtained a 
specialized 
diploma in network 
computer science. 

Competence in 
computer 
networking 

Highlighted the 
importance of 
practical skills 
and 
networking for 
job 
opportunities 
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electrical 
connections 

utilising technical 
skills 

Laboratory 
Techniques 

Lack of appropriate 
job opportunities 

Language barriers may be 
challenging to overcome, 
affecting integration into the 
job market. 
Potential exposure to 
racism or bias in the host 
country could be an 
obstacle to career growth 
and integration. 

Participating in 
career contests in 
the field of 
education 
provides valuable 
chances for career 
advancement. 

Language 
Proficiency 
Teaching Skills 

Important for 
integration in 
the destination 
country. 
Relevant to 
current 
profession and 
potential future 
career abroad 

Marketing 
training 
Reception 
training 

Limited relevance 
to the current job 
Skill mismatch with 
available job 
opportunities 

Limited opportunities for 
skill development 
Difficulty finding suitable job 
opportunities 

Acquiring 
language skills, 
especially in 
English 

Language skills Language is 
very important 
for migration; it 
helped 
acquiring other 
skills 

Certified nurse, 
acquired 
through practice 
and training 

Unable to find a job 
in the nursing field 
locally. 

Limited job opportunities in 
the current location 

Acquired nursing 
skills through 
practice 
Five months of 
work in a private 
clinic 
Skills in high 
demand 
internationally 

Nursing skills Skills in high 
demand 
internationally 

Chirurgie 
Plastique 
Experience 

The specific 
experience might 
not be in high 
demand in the 
targeted countries. 

Limited opportunities in the 
local film industry 
Limited availability of 
workshops in Oujda 

Acquiring skills in 
film direction and 
production 
Developing 
marketing skills 
through digital 
marketing 
Learning from 
working in 
coordination with 
clients 

Studying 
cinema in 
France for 3 
years 
Pursuing a 
digital 
marketing 
course in 
Turkey 
Working as an 
assistant 
director 
Coordinating 
with clients in 
Turkey 
Learning and 
improving 
English 

Obtained a 
bachelor's 
degree in 
Cinema Arts. 
Gained skills in 
digital 
marketing. 
Developed 
expertise in 
film 
production. 
Improved 
communication 
and 
coordination 
skills. 
Vital for 
language 
proficiency and 
job search. 

Theoretical 
legal knowledge 

Limited practical 
application 

No specific field of interest, 
prioritising job availability. 

No specific field of 
interest, prioritizing 
job availability. 

No specific 
answer as 
opportunities 
are in lack 

No specific 
answer as 
opportunities 
are in lack 

Sound 
technology 
knowledge 
Language skills 
(French) 

Limited 
opportunities to 
apply in specific 
projects 
Not the primary 
language for 
international 
cinema industry 

Lack of suitable offers for 
specialisation 
Limited familiarity with 
certain artistic fields 
Underestimation of the 
value of work 
Repetition and stagnation 
in job tasks 

Real-world 
experience as a 
sound engineer 

Specialisation 
and Skills in 
audio in the 
field of cinema 

Gained 
knowledge 
through 
practical 
experience, 
working with 
experienced 
professionals, 
and online 
tutorials. 
Acquired skills 
in equipment 
identification 
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and sound 
technology. 

Knowledge of 
Law 
Academic 
Studies 
Linguistic Skills 

Not directly related 
to desired career in 
police and security. 
Limited practical 
application in 
desired career. 
English is important 
for integration and 
communication, but 
other languages 
are not as relevant 
to career goals. 

Limited opportunities in 
Morocco 
Lack of access to 
specialized training 
Limited exposure to 
practical skills 

Interacting with 
professors and 
peers at university 
Acquiring skills in 
handling legal 
matters 
Gaining 
confidence in 
communication 
and legal 
processes 
Strengthening 
personal skills and 
attributes 

NA Limited 
opportunities 
in Morocco 

Language and 
other Skills 

Still studying & Not 
currently engaged 
in activities that 
require these skills. 

Still studying & Not 
currently engaged in 
activities that require these 
skills. 

Still studying & Not 
currently engaged 
in activities that 
require these 
skills. 

Still studying & 
Not currently 
engaged in 
activities that 
require these 
skills. 

Still studying & 
Not currently 
engaged in 
activities that 
require these 
skills. 

Speaking Arabic 
and French 
Audiovisual 
Production 
Skills 
Marketing Skills 

May not be the 
primary languages 
in the destination 
country. 
Limited 
opportunities in 
Morocco for this 
skill. 
May not align with 
immediate job 
opportunities 
abroad. 

Limited opportunities in the 
audiovisual industry in 
Morocco. 
Difficulty in finding job 
offers abroad. 
Long and complex 
immigration procedures for 
Canada. 
Personal circumstances, 
like the loss of a parent, 
caused intermittent focus 
on migration. 
Some initial negative 
impressions as a woman in 
certain work conditions. 

Having prior 
knowledge of 
multiple languages 
facilitated 
integration. 
Gained insights 
into immigration 
through initial visit 
to Canada. 
Maturity and a 
strong work ethic 
gained through life 
experiences. 

Language 
Skills 
Professional 
Education 
Work 
Experience 
Communication 
Skills 
Cultural 
Sensitivity and 
Adaptability 
Organization 
and Time 
Management 

The ability to 
speak English 
and French 
was crucial for 
integration and 
job 
opportunities 
in the host 
country. 
Degrees and 
training in 
audiovisual 
production and 
management 
provided a 
solid 
foundation for 
relevant jobs. 
Gained 
practical 
experience in 
the audiovisual 
industry, 
developing 
skills in 
programme 
coordination 
and 
management. 
Learned to 
interact with 
diverse teams, 
communicate 
effectively, and 
coordinate 
tasks among 
different 
departments. 
Interacted with 
people from 
various 
backgrounds, 
fostering 
cultural 
awareness 
and 
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adaptability in 
the workplace. 
Developed 
organisational 
skills to 
manage tasks 
efficiently, 
which is crucial 
in fast-paced 
work 
environments. 

No specific 
answer 

No specific answer Lack of job opportunities No specific answer Agricultural 
skills 
Communication 
skills 

Relevant for 
seasonal work 
in Spain 
Helps fluent 
interaction with 
co-workers 

Seasonal migrants: 

Knowledge and skills or 
professional experience non 
relevant, unused, or underused 
for job and entrepreneurial 
activities in the migration 
trajectory 

Reasons for under-
utilisation 

Learning from 
experience 
contributing to 
finding a job or better 
matching skills and 
qualifications 

Comments 

Language Skills (common) 
Entrepreneurial Skills 

Limited interaction with 
non-Moroccan workers 
Lack of capital 

Language Skills 
Agricultural Experience 
Adaptability and 
Discipline 

Communicate with non-
Moroccan coworkers, 
understand instructions, and 
interact with clients. 
Prior experience in harvesting 
strawberries and mandarins in 
Morocco facilitated work in 
agriculture in Spain. 
Learned to be disciplined, quick 
in crop harvesting, and 
respectful towards clients and 
coworkers. 

Language Skills (common) Language skills not 
consistently applied in 
Morocco; Forgotten 
upon returning home 

Agricultural Experience 
Business Management 
Communication Skills 
Language Skills 
(Spanish) 
Financial Management 
Entrepreneurial Skills 

Significant experience in 
agriculture and fruit harvesting. 
Opened and managed a 
successful grocery store. 
Learned to communicate 
effectively with others in Spain. 
Important for communication 
with Spanish co-workers. 
Managed finances and 
budgeting for the grocery store. 
Successfully established and 
maintained a business. 

Hygiene and Safety Knowledge 
Business Management (running a 
store) 
Language Skills (common) 
Financial Management Skills 
Cultural Adaptation Skills (working 
in Spain) 
Physical Fitness 
Farming Techniques and 
Knowledge 

Important, but may not 
have direct application 
in the grocery store 
Focus shifted from 
agricultural work; 
Economic challenges 
affecting store income 
Used in Spain but less 
applicable in daily life 
in Morocco; Limited 
opportunities for 
practice 
Used for taking a loan 
and running the store; 
Economic difficulties 

 
Agricultural Experience 
Language Skills 
(Spanish) 

Relevant; previous work 
experience in agriculture helped 
in Spain as well. 
Important; basic understanding 
of Spanish is useful for work and 
communication. 
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impacting income 
Cultural differences 
between Spain and 
Morocco may not be 
directly relevant in the 
grocery store 
Important for 
agricultural work; Less 
emphasized in store 
management 
Transitioned to store 
management; Limited 
relevance in current 
role 

Language Skills (common) 
Business Management 
Financial Management skills 
Entrepreneurial Skills 

Used in Spain but less 
applicable in daily life 
in Morocco; Limited 
opportunities for 
practice 
Products consumed by 
family, unable to 
generate profit 
Lack of prior education 
and information 
Lack of capital for 
investment 

Work Experience 
(Agriculture) 
Language Skills 
(Spanish) 
Health and Physical 
Well-being 
Financial Management 

Relevant for working in Spain 
and potentially for 
entrepreneurial activities. 
Important for communication in 
Spain. 
Essential for both work and 
entrepreneurship. 
Important for managing earnings 
and potential business ventures. 

Language Skills (common) 
Embroidery and Sewing 
Health and Strength 
Management/Entrepreneurship 

Limited vocabulary 
and communication 
skills for interacting 
with people and 
authorities. 
Skills not relevant or 
transferable to job and 
entrepreneurial 
activities in the 
migration trajectory. 
Health and physical 
strength were crucial 
but not fully harnessed 
for job and 
entrepreneurial 
activities. 
Lack of education 
hindered pursuing 
trade and business 
ventures. 

Interpersonal 
Communication 
Language Skills (Basic 
Spanish) 
Counting Skills 
Organisational Skills 
Adaptability and Work 
Ethics 
Agricultural Skills 

Highly relevant; essential for 
interacting with others, 
especially in a foreign country. 
Relevant; helped in basic 
communication and interaction, 
particularly with authorities. 
Relevant; learned and applied 
for basic tasks and interactions. 
Relevant; helped in managing 
work tasks and personal 
responsibilities. 
Relevant; no significant 
problems adapting to work 
environment, received payment 
for work. 
Relevant for working in Spain 

Language Skills (common) 
Weaving 
Language (French) 
Sewing 
Management/Entrepreneurship 

Basic knowledge, not 
fully proficient 
Limited demand or 
market for weaving 
skills 
Limited proficiency, 
only a few words 
Sold sewing machine 
before migration 
Lack of training or 
support 

Agriculture (farming, 
harvesting) 
Basic Language Skills 
(Spanish) 
Basic Business Skills 

Relevant skill for finding 
employment in agriculture or 
related sectors. 
Helped in communication during 
previous migration to Spain. 
Able to manage personal affairs 
and documents, make 
purchases, and understand 
prices. 

Language Skills (common) 
Cooking and Culinary Skills 
Management/Entrepreneurship 

Limited opportunities 
to practice and 
develop language 
skills in daily life, 
hindering effective 
communication 
Limited financial 
capacity to start a 
restaurant, potential 
lack of formal culinary 

Agriculture Skills 
(Harvesting) 
Communication Skills 
(Helping Others) 
Language Skills (Basic 
Spanish) 
Intercultural 
Experience (Working in 
Spain) 
Financial Literacy 

Highly relevant, as it formed the 
basis of work abroad 
Relevant for teamwork and 
community interactions 
Moderately relevant, helped in 
limited communication 
Highly relevant, broadened 
understanding and skills 
Relevant for handling earnings 
and saving 
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training for 
entrepreneurship 
Limited knowledge and 
experience in business 
planning and 
management 

(Banking, Money 
Management) 
Entrepreneurship Skills 

Moderately relevant, considering 
future business 

Language Skills (common) 
Business/Entrepreneurial Skills 
Cleaning Skills 

Did not learn Spanish; 
worked with 
Moroccans. 
No relevant training or 
experience for 
entrepreneurship. 
Transitioned to 
agricultural work in 
Spain. 

Agricultural Experience 
Language Skills (Basic 
Spanish) 
Business and 
Entrepreneurship Skills 
Financial Management 
Skills (limited) 

Beneficial in working in 
agriculture in Spain. 
Not learned, but important for 
better communication. 
Desires to start a bakery 
business. 
Managed money for personal 
and family expenses. 

Language Skills (common) 
Culinary, sewing, cleaning skills 
Business/Entrepreneurial Skills 

Limited ability to speak 
Spanish 
Only used for personal 
purposes, not in job or 
business 
Limited access to 
capital, lack of 
resources 

Agricultural Experience 
Language Skills (Basic 
Spanish) 
Work Discipline 
Financial Literacy 

Relevant for finding agricultural 
work in Spain and potentially for 
entrepreneurial activities in 
agriculture. 
Limited relevance as the 
participant worked with 
Moroccan colleagues and didn't 
require extensive Spanish 
communication. However, better 
language skills would open up 
more job opportunities. 
Important for successful 
employment, particularly in 
organised work environments. 
Somewhat relevant for 
managing income, expenses, 
and potential business ventures. 

Language Skills (common) 
Other Skills (e.g., Cooking, Sewing) 
Business Knowledge 

Worked with Moroccan 
colleagues in Spain 
Used only for personal 
purposes 
Limited access to 
opportunities and 
support 

Language (Arabic and 
Basic Spanish) 
Previous Agricultural 
Experience 
Sewing/Crafting Skills 
Sociable Personality 
Literacy Skills (Arabic) 
Basic Math Skills 
Experience with 
Livestock 
Basic Business 
Knowledge 
Experience with Loan 
Processes 
Willingness to Learn 
and Adapt 

Facilitated communication with 
supervisors and colleagues 
Transferred skills between 
Morocco and Spain 
Potential for future 
entrepreneurial project 
Facilitated integration with new 
environments 
Improved ability to engage with 
administrative tasks 
Useful for basic financial and 
business calculations 
Potential for diversification of 
future activities 
Important for potential 
entrepreneurial venture 
Helpful for securing funding for 
entrepreneurial project 
Easier transition into new work 
environments 
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Mid-term life dreams, expectations, and plans 

Potential migrants: 

Family: Mid-term life dreams, 
expectations and plans 

Professional life: Mid-term life dreams, 
expectations and plans 

Migration : Mid-term life dreams, 
expectations and plans 

Planning to get married, become a 
housewife, and maintain 
independence. 

Intends to work in the field of IT; has a 
diploma in network computer; wishes to 
improve her certificates for migration 
purposes; seeking relevant employment. 

Planning to migrate to Germany; wants 
to secure a job offer 

Improve social status through new 
skills 

Acquire new skills and languages Considering going abroad to work in 
teaching 

To be an independent woman with 
my own business, settled abroad, 
running a private school, and 
engaged in commerce. 

Have my own business, and engaged in 
commerce 

Settled abroad, running a private 
school, and engaged in commerce 

Married, stable family life Employed in a well-paid job Considering migration for better 
opportunities 

Focus solely on career 
advancement 

Settle down and secure a good job aligned 
with career aspirations. 

Emigrate to an English-speaking 
country (Australia, America, Canada) 
within 5 years. 

Unsure about family plans. Hope to work and succeed. Emigrate, find a good job, and have a 
beautiful life. 

Did not explicitly mention family-
related goals 

Work on international standard projects Desire to pursue a PhD abroad 

To be with children and husband Develop skills, gain experience, be 
successful 

Migrate for work, then return 

Ensure the well-being of the family 
and parents 

Obtain the desired degrees Continue studies abroad 

Optimistic about the future, aiming 
for a better life whether migrating or 
not 

Continuous learning and staying informed 
about advancements in editing and post-
production. 

Seeking a better life, open to migration 
for benefits, but cautious about 
potential challenges. 

Want to finish building my house, 
marry off sons and daughters and 
find them a suitable home.  

Start a business close to home, like a 
kiosk or a chicken barn. 

Circularly migrate to Spain 

Seasonal migrants: 

Family: Mid-term life dreams, 
expectations, and plans 

Professional life: Mid-term life 
dreams, expectations, and plans 

Migration : Mid-term life dreams, 
expectations, and plans 

Prioritise providing a suitable home for 
the family, with individual rooms for 
each child.  
Focus on creating a stable and 
comfortable living environment for the 
children. 

Transition from agricultural work in 
Spain to starting a local business.  
Dream of establishing a business to 
sell supplies.  
Recognise the importance of 
entrepreneurship for sustainable 
income. 

Aim to avoid continued migration to 
Spain for agricultural work due to age 
and physical limitations.  
Focus on building a business that can 
cater to family needs and provide 
employment opportunities locally.  

Desire to lead a good and clean life with 
family. 

Aspire to secure a stable job in 
agriculture in Spain with proper 
documentation. 

Intends to obtain Spanish identity 
documents (residence permit) for better 
job prospects. 
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Plans to work in agriculture in Spain for 
more than three months. 

Hoping for a better life for children 
Desire for children to be pious and 
supportive 

Will continue working until unable 
Open to work in sales and 
purchasing 

No specific information provided 
regarding return or reintegration 

Hope for improved financial and 
professional situation to avoid working in 
Spain. 
Concern for family's well-being and 
financial stability. 

Aspires to achieve a stable and 
prosperous professional life. 
Open to the idea of creating a 
personal business, like a grocery 
store. 

Prefers not to have to travel to Spain for 
work in the future. 

Settle with children and husband to 
support their education and success. 

Transition out of current job within 4 
to 6 years, explore new 
opportunities or start a business 
project. 

Considering reintegration into home 
country, seeking support for business 
projects, and improvement of 
administrative situations. 

Hope for everyone in the family to have 
employment, avoiding unemployment. 
General well-being and financial stability 
for the family. 

Desire to find stable employment. 
Aspires to find a job and hopes for 
assistance or training. 
Interested in creating an association 
but lacks expertise and support. 

Interested in opportunities everywhere 
but needs guidance and training. 

Provide stable family environment and 
children's basic needs 

Exploring starting a restaurant 
project.  
Desiring freedom to work in a self-
owned place. 

May consider remigration for temporary 
job opportunities. 

Secure housing for herself and her 
children, moving away from renting 
Needs to find employment close to her 
children, especially since her eldest 
daughter is a teenager and cannot be 
left alone 
Prioritises staying with her children and 
not returning to Spain for work 

Wishes to start a bakery business 
where she can bake and sell bread. 

No plans to remigrate; wants to stay with 
her children due to family responsibilities 
and her mother's health issues 

Hopes for a better life, stable work for 
self and kids 

Open to working in various fields, 
including agriculture if the 
opportunity arises. 

Hoping to go to Spain for seasonal work 

Hopes for children to work, settle down 
Desires personal work-from-home or 
community job 
Plans to provide for children's education 
Intends to furnish the house and meet 
other responsibilities 

Aspires to have a home-based 
business or work within the women's 
community 
Plans to start a clothing design and 
sewing shop 

Intends to migrate abroad again 

 

Knowledge and skills development needed to attain the expected 
professional goals 

Potential migrants: 

Knowledge and skills 
development needed to 
attain the expected 
professional goals 

Training 
modalities 

Governmental and/or 
non-governmental 
institutions that could 
support gaining this 
knowledge 

Gaps identified 
in the past 

Potential solutions for 
improvement 
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NA: focus on Money and 
contacts 

NA NA NA NA 

Acquire new skills and 
languages 

Vocational 
training centres 
offering job-
specific courses 

ANAPEC & vocational 
training centres 

Mismatch 
between training 
and job demands 

Align training with 
industry needs 

Computer certification for IT 
skills 

Short-term 
training (up to 3 
months) in IT, 
English, and 
commerce 

No significant 
assistance from 
institutions 
British School: facilitate 
migration procedures 

NA NA 

Continuous learning and 
self-development 
Working in the nursing field, 
potentially in a hospital or 
medical clinic 

Working in the 
nursing field, 
potentially in a 
hospital or 
medical clinic 

Institutions affiliated 
with the relevant 
ministry 

Not specified in 
the provided 
information 

Tailoring training 
programmes to specific 
professional needs 

Recognises the need to 
evolve and stay up-to-date 
with the field of cinema  

No specific 
information 
provided 

Believes there might 
not be effective 
government or non-
government support  

Identifies a lack 
of communication 
skills in Morocco 

Suggests focusing on 
communication and 
teamwork skills for 
personal development. 
Recognises foreign 
leadership in training in 
these areas. 

Developing legal expertise 
in the field of law 

in the field 
training 

Legal 
societies/institutes 

Lack of specific 
legal knowledge 

Specialised legal training 
programmes 

Develop expertise in 
cinema, adhering to 
international standards 

Practical 
experience in the 
field 

No specific 
governmental or non-
governmental 
organisations 
mentioned 

Lack of 
established 
pathways for 
desired growth 

Seek mentorship from 
industry professionals 
Attend international film 
workshops/seminars 
Consider online courses 

Skills and qualifications are 
essential, but alone are not 
enough. 

Not specified. Not specified. Not specified. Not specified. 

Obtain desired degrees 
(Bachelor) 

University 
programmes & 
workshops 

Universities abroad, 
scholarship 
programmes, NGOs 

Lack of clarity on 
supporting 
institutions 

Research for available 
institutions 

Constant learning and 
staying up-to-date with new 
skills, especially in video 
editing and montage. 

Virtual classes, 
hands-on 
projects, 
collaborative 
learning. 

ANAPEC for job offers, 
but not focused on 
desired field. 

Lack of 
availability of 
training tailored to 
specific needs. 

Advocate for diversified 
training offerings through 
networking and 
partnerships.  
Create online platforms 
for specialised courses. 

How to create an NGO NA NA NA NA 

Seasonal migrants: 

Knowledge and 
skills development 
needed to attain the 
expected 
professional goals 

Training modalities Governmental and/or 
non-governmental 
institutions that could 
support gaining this 
knowledge 

Gaps identified in 
the past 

Potential solutions for 
improvement 

Interested in starting a 
local business, needs 
knowledge about 
entrepreneurship and 

Interested in training 
for children, but as 
older adults, they 

Aware of institutions like 
ANAPEC, Al Amana, 
and Crédit Agricole for 

Lack of capital and 
business advanced 
knowledge for 

Seeking financial 
support from the 
government to provide 
capital for the business. 
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financial 
management. 

prefer to focus on 
working. 

financial and business 
support. 

starting a local 
business. 

Unsure about interest 
in training due to 
Responsibilities at 
home 

Recognises the 
potential benefits of 
professional training 
but lacks sufficient 
time due to work 
commitments.  
Open to participating 
in training if it's 
supported both 
financially and 
logistically. 

Aware of the Zakoura 
organisation for loans 
but not familiar with 
other entities that could 
assist in various 
aspects, such as 
ANAPEC for 
employment support or 
training opportunities. 

Limited availability 
of time for training 
due to business 
responsibilities.  
Lack of awareness 
about institutions 
providing non-
financial support 
and training 
options beyond 
current knowledge. 

Government support, 
both financially and 
logistically, for training 
programs could 
encourage participation.  
Increased awareness 
about institutions like 
ANAPEC for 
employment and skills 
assistance. 

Unsure about interest 
in training 
Open to the idea of 
guidance 

Open to receiving 
training and 
guidance from 
organisations like 
ANAPEC for 
creating a business.  
Uncertain about 
specific training 
opportunities in the 
field of sales and 
purchasing. 

Mentioned ANAPEC as 
a potential organisation 
that could offer support 
for business creation.  
Not aware of 
organisations that 
provide training in sales 
and purchasing. 

Lack of formal 
education and 
skills.  
Financial 
constraints 
preventing the 
interviewee from 
pursuing business 
opportunities.  
Uncertain about 
available training 
options. 

Seek financial support 
from to overcome 
financial barriers.  
Utilise guidance and 
assistance from 
organisations like 
ANAPEC for business 
establishment.  
Explore available 
training opportunities in 
sales and purchasing. 

Preference for 
Entrepreneurship 
Open to financial 
assistance as it would 
be beneficial 

No specific mention 
of training 
modalities. 

No awareness of 
institutions offering 
support. 

Limited knowledge 
of financial 
opportunities and 
support. 
Lack of exposure 
to business and 
entrepreneurial 
concepts. 

Awareness programs 
about local business 
opportunities. 
Access to workshops on 
financial management 
and entrepreneurship. 

Recognises the need 
for education in fields 
like commerce for 
successful projects. 
Challenges to pursue 
education with family 
responsibilities and 
limitations. 
Children's presence 
may hinder further 
education. 

No specific mention 
of formal training, 
but a desire to learn 
and possibly start a 
project in the future. 

Mention of the state 
showing interest in 
supporting projects, but 
a lack of initiative due to 
the need for education. 

Lack of education 
for certain types of 
projects, such as 
commerce, and 
limited access to 
financial 
resources. 

Desire for education and 
potential support from 
the current employer or 
the state. 

Requires guidance 
and support from 
associations, 
authorities, and 
benefactors. 

Expresses 
willingness to 
undergo training for 
2-3 months in any 
field 

Associations and 
institutions for potential 
support 
Mention of an herb-
related association in 
the area 

Absence of 
specialised training 
related to work 

Interest in finding a 
mentor or someone to 
provide direction 
Recognition of the need 
for qualified individuals 
to create associations 
Hope for support from 
associations, authorities, 
and philanthropic 
individuals 

Recognizing the need 
for startup funds and 
equipment. 
Desire to undergo 
training, potentially in 
culinary arts. 

Interested in 
receiving training 
similar to the one in 
Spain (short period), 
specifically in the 
field of cuisine for 
her restaurant 
project. 

ANAPEC, microcredit 
institutions. 

Lack of knowledge 
and resources to 
start her own 
restaurant 
business. 
No guidance on 
managing earnings 
from work in Spain. 

Seeking funds for 
startup and training in 
relevant skills for her 
restaurant project. 
Seeking financial advice 
or training to effectively 
manage and invest 
earnings for future 
business endeavours. 
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Improve money 
management skills 
Develop basic 
business 
understanding 

No specific 
modalities 
mentioned 

Unaware of associations 
or cooperatives that 
could offer support. 

Limited awareness 
of available 
support institutions 
and associations. 
Lack of knowledge 
about starting and 
managing a 
business. 

Increase awareness 
about available 
associations and 
cooperatives that can 
provide assistance. 
Establish channels for 
accessing information 
about educational and 
professional 
opportunities. 

Learning new skills 
like sewing, cooking, 
etc. 

No specific 
modalities 
mentioned 

Aware of an association 
interested in traditional 
Moroccan crepes 
(msmen). 
No cooperative or other 
institutions mentioned to 
support project creation. 

Limited access to 
training and 
educational 
opportunities due 
to remote location 
and transportation 
costs. 

Enhanced access to 
training and educational 
opportunities in the 
village. 
Financial support or 
grants to establish small 
businesses in the 
community. 

Requires training in 
sales and purchasing 
for her clothing shop 
project 

No specific 
modalities 
mentioned 

Not aware of any 
organisations or 
administrations that 
could provide training or 
support 

Lack of association 
in the local 
environment to 
provide support or 
opportunities 

Wants to establish an 
association in her 
community 
Seeking training 
opportunities for her 
clothing shop project 
Exploring organisations 
or administrations like 
ANAPEC for potential 
support 

 


	CONTENTS
	I. Introduction
	II. Morocco migration context in brief
	III. Literature review
	IV. Findings from interviews
	1. Skills acquired by migrant women before and during their migration trajectory
	2. Influence of skills and knowledge on the migration decision
	3. Challenges and opportunities related to skills learning and utilisation in the host and origin countries
	4. Challenges, experience and prospects of migrant women
	5. Skills and qualifications to optimise the migration experience

	V. Recommendations and policy implications
	References
	Annexes
	Socio-economic variables
	Potential migrants:
	Seasonal migrants:

	Diplomas/certifications, practical and professional courses attended before migration
	Potential migrants:
	Seasonal migrants:

	Pre-departure Training
	Potential migrants:
	Seasonal migrants:

	Languages of country of destination learned and languages level and certification
	Potential migrants:
	Seasonal migrants:

	Influence of diplomas/certifications and/or knowledge on migration decision
	Potential migrants:
	Seasonal migrants:

	Relevance of knowledge and skills or professional experience, use for job and entrepreneurial activities in the migration trajectory
	Potential migrants:
	Seasonal migrants:

	Mid-term life dreams, expectations, and plans
	Potential migrants:
	Seasonal migrants:

	Knowledge and skills development needed to attain the expected professional goals
	Potential migrants:
	Seasonal migrants:



