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General consideration: tips

Overall aim of the report: present the nationglialifcationsframework or system primarily to international
readers that are not fully aware of the education and training system of the country
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Short overview of all the chapters to understand the logic underpinning the report
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Openness on potential issues/work in progress
Clarify involvement of stakeholders (in the qualification systems and/or referencing process)

A Clear section on the 10 referencing criteria and if applicable on the-seltification criteria
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Use text and referencing criteria from the 2017 EQF Recommendation (annieitdd)/eur-lex.europa.eu/leqgal
content/EN/TXT/PDF/?uri=CELEX:32017H0615(01)

Glossary of terms, abbreviations and acronyms

Use tables, figures, infographics (e.g. governance, qualificationsincluded, access requirements, progression poss
responsibilities, timelines with future steps)

Links to documents
Examples (also as annexes)


https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32017H0615(01)
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32017H0615(01)

General considerations on topics covered in the report

Countries decide report structure and content, tailoring to their contemguring this is relevarior
understanding the NQF context and criteria fulfilment.
Examples of aspects covered:

Information on the education and training system, qualification system
Institutional arrangements, governance and coordination structures

Main characteristics of the NQF (status, objective, structures, sagyelopment processnd steps, uses,
contributions and impact)

Overview of the different types of qualifications awarded and levels (examples), access requirements, learnin
pathways, progression routes

Involvement of stakeholders

Applications of learning outcomes approach
Quality assurance mechanisms

Validation of noAformal and informal learning
Qualifications databases

Recognition of qualifications

X

Future plans (roadmap, future milestones, etc)

Note: detailed discussions in the report may need to be erefesenced appropriately within the section on referencing

criteria



Criterion 1

|7The responsibilities and/or legal competence of all
relevant national bodies involved in the referencing
processare clearly determined and published by the
competentauthorities

Considerations
U Overall responsibility of the NQF abayto-day implementation of the NQF
U List of stakeholdersinvolved in the referencing process and in NQF implementation
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Government of the Republic of Lithuania

Ministry of Education, Science and Sport

Higher
educatio
Qualifications and VET Development Centre for Quality Assessment in
Centre, QVETDC - and Higher Education, SKVC

e External evaluation and
accreditation of HEIs and their
studies (ex-ante & ex-post)
* Assessment and academic

General
education
National Education Agency, NEA

GE curricula, methodologies and
other documents for curricula
implementation preparation
Learners’ achievements tests and
exams in general education
organization and administration
Organization and implementation
of audits of education providers
to assess their quality
» State education information
systems and registers
administration

* Sectoral qualification standards
preparation and update
VET programmes (modules)
preparation and update
VET graduates competences
evaluation organisation
Assessment of VET providers
resources wishing to obtain a
licence for formal VET
* Consultancy and support to VET
providers external quality
assessment

recognition of foreign
qualifications
* Coordination of the preparation
and updating of study fields
descriptors
* |ssuing of licences for the
implementation of VET
programmes (from 01-09-2023)

18 sectoral
professional
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Criterion 2

ﬂhere IS a clear and demonstrable link between the
gualifications levels In the national qualifications

frameworksor systemsand the level descriptors of the
EQF

Considerations:
U Central focus initial referencing
U Levels (vertical dimension) and learning domains (horizontal dimension)

U How level descriptors have been developed and their relationship to the EQF descriptors (linguistic analysis,
conceptual similarities and differences, stakeholders opinion, etc)
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Table 6g. Comparison of PQF universal descriptors with EQF descriptors - level 7

EQF Descriptors PQF Descriptors
a person knows and understands:
an in-depth level of selected facts, theories, methods
g of {r“owlﬁdgﬂ ssues and complex dependencies between them, also
9 |ina afield and at rho interface between different fields | In relationship to other fields;
% Wysoce wyspegializowana wiedza, ktdrej czes¢ stanowi the d vde-se. :icmp ex conditions and axiological context
. . . . . . COni 1€ C ac t"‘s
£ | najnowsza wiedza w danej dziedzinie pracy lub nauki, ofconducted activiie
bedqca podstawg oryginalnego myslenia lub badar;
krytyczna swiadomos¢ zagadnieri w zakresie wiedzy
w danej dziedzinie oraz na styku réznych dziedzin
Specialised problem-solving skills required in research | a personis able to:
and/or innovation in order to develop new -
knowledge and procedures and to integrate complete tasks as well as formulate and solve problems
0 knowledge from different fields with the use of new knowledge, also from other fields;
= A .._,. . ndently N 0O 's Oy ifelona learning a irec
& | Specialistyczne umiejetnosci rozwigzywania problemow maeoe_r der_t; plan one's own lifelong learning and direct
£ .. . . O ars |n tnis area:
potrzebne do badarn lub dziatalnosci innowacyjnej others in this area;
w celu tworzenia nowej wiedzy | procedur oraz communicate with various groups of respondents,
integrowania wiedzy z réznych dziedzin appropriately substantiate one’s position
Manage and transfc rm worko st ldy contexts thﬁ a person is ready to:
establish and develop models of good practice
. to prof oral knovvledge ard practice ar**ix‘o n the environments of work and life;
X for reviewing the strategic performance of teams initiate actions, critically assess oneself as well as the teams
U = . . . aanisations in which © articipates:
% & | Zarzqdzanie i przeksztatcanie kontekstéw zwigzanych and organisations in which one participates;
& 8 | zpracqlub naukg, ktore sq ziozone, nieprzewidywalne ead a group and take responsibility for it
S i wymagajg nowych podejs¢ strategicznych;
ponoszenie odpowiedzialnosci za przyczynianie sie
do rozwoju wiedzy i praktyki zawodowej lub
za dokanywanie przeglqddw strategicznych wynikow
zespotdw
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— green colour
the PQF descriptor exactly or very closely corresponds to the EQF descriptor (consistency within the
category of learning outcomes: knowledge, skills, social competence),

orange colour
the EQF descriptor is implicitly expressed by the PQF universal descriptor; direct references are found
in the second stage generic descriptors,

— blue colour
the PQF descriptor includes content that was nat directly expressed by the EQF descriptor.

The Polish qualifications framework (PQF) introduces level
descriptors at three levels of generality. At the most general
level, universal descriptorsexpressed in termsf

knowledge, skills and social competen@eresented in the
slide)¢ form the basis for the comprehensive PQF and act as a
common reference point for development of more specific
descriptors: for the different subsystems (general education,
VET, higher education); and for subject areas or economic
sectors.



Criterion 3

|7The national qualifications frameworks or systemsand
their qualifications are based on the principle and
objective of learning outcomes and related to
arrangementsfor validation of non-formal and informal
learningand,whereappropriate,to credit systems

Consideratiorns

U Learning outcomes (LOs) as a translation device, promoting transparency & increasing trust
U The use of LOs in the country (at different levels and ET subsystems)

U How validation is integrated into systems and frameworks

U Presentation otredit systems (if applicable)
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