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Survey carried out among ETF Partner Countries

o » Flexible working and learning and impact on ALMPs

» Inclusiveness of ALMPs with focus on gender dimension

» Evaluation and impact assessment of ALMPs
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Questionnaire topics (Quantitative and Qualitative |
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» Evaluation and impact assessment of ALMPs

» Flexible working and learning and impact on ALMPs

Inclusive ALMPs with focus on gender dimension

vV v v VY

Importance of flexible and new forms of work

Changes of skills development system to reflect more flexible learning arrangements

New possible measures to be included in the ALMPs portfolio of your country

Links to information sources

Importance of promotion of women and adequacy of support

ALMP measures focused on promoting employability and the access to the labour market for women (in terms of
design or implementation)

Major success or challenge you want to share related to reducing gender inequalities, especially related to ALMP

Links to information sources

Evaluation or impact assessment of ALMPs carried out in your country

Institution/s responsible for such evaluation or impact assessment

Challenges affecting regular ALMPs evaluation and impact

Links to information sources



Logic of our session

Presentation:
Summary of quantitative results
(preliminary based on the responses obtained so far

Group Work:
Focus on qualitative aspects in your countries
Successes and challenges, future plans
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Summary of quantitative results
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Flexible working and learning
and impact on ALMPs
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Does the labour market in your country register increasin
importance of flexible and new forms of work
(rating from 1 - low importance to 5 - high importance)

1. Atypical work arrangements (e.g. part-time, fixed
term, seasonal/casual, etc.)

2. Remote / online work

3. Platform work

4. Shared employment
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Cumulative importance ranking for all countries by measure

Atypical work
arrangements (e.g., part
time, fixed-term,
casual/seasonal, etc.)

Remote (mobile work)
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Did your skills development system exhibit significant changes
reflect, among others, more flexible learning arrangements? (r
each from 1 - no change to 5 - huge change):

1. Digitalization of learning including online learning
2. Programmes to expand digital skills and competences

3. Introduction of individual training entitlements, such as
individual learning accounts, training vouchers, etc.

4. Validation of non-formal and informal learning

5. Micro credentials (i.e. record of focused learning
achievements including skills assessment)

6. Programmes to help adults in achieving minimum level of
literacy, numeracy and digital skills

7. Other (please specify)




Cumulative importance rating for all countries by measure

Programmes to help adults in achieving minimum level of literacy,
numeracy and digital skills

Micro credentials (i.e. record of focused learning achievement
including skills assessment)

Validation of non-formal and informal learning

Introduction of individual training entitlements, such as individual
learning accounts, training vouchers etc

Programmes to expand digital skills and competences

Digitalization of learning including online learning
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Inclusive ALMPs
with focus on gender dimension
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Please rate the following statements, for the case of your countr
[rate each from 1 - fully disagree to 5 - fully agree):

1. The promotion of women employment is a high policy
priority in my country

2. Current labour market measures properly support women
employment and social inclusion

3. Current training measures properly support women
employment and social inclusion




Women employment and social inclusion: cumulative importance ranking for all
countries by measure (from 1 - fully disagree to 5 - fully agree)

Current training measures properly support women
employment and social inclusion

Current labour market measures properly support women
employment and social inclusion

The promotion of women employment is a high policy priority
in my country
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Evaluation and impact
assessment of ALMPs
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To what extent the following challenges affect implementation of regular ALMPs evaluation
and impact assessment? Cumulative importance ranking for all countries

Other [lack of budget funds for this exercise] - 5

Use of evaluation findings in policy revision or reforms _ 44
Availability of specialised researchers / research institutions _ 38
in the country
Analytical capacity (human and financial resources) at the _ 47
level of institutions in charge with ALMPs evaluation
Monitoring and evaluation procedures, including regulatory _ 43
framework

0 5 10 15 20 25 30 35 40 45 50




Measure/Policy Ranking/cumulative Measure/Policy Ranking/cumulative
importance importance
New work patterns Inclusiveness and promotion of women
Atypical work Promotion of women
T arrangements is a high policy
priority
0 Remote/mobile work LM measures properly
support women
P Platform work Training measures

properly support
women

Problems of ALMP evaluation & impact
assessment
Analytical capacity

New learning patterns

3 Validation

Digital skills Data availability
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Use of findings in
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Group Work

Focus on qualitative aspects in your countries:

Successes, Challenges, Future Plans
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Instructions:

Group discussions (cca 1 hour). You can work in regional or country groups. Please focus on the four topics proposed below, allocating
and collection of input (please write key messages on post-it / flipchart, mentioning the contributing country/countries). Thank you!

Priorities for action identified in your country/institution

- Which are the priorities for innovative labour market measures
already existing in your context?

- Are those priorities answering the identified needs for more
flexible acquisition of skills?

- Are there specific programmes implementing those priorities?
- Are there any pilot activities to test new measures?

- Are there any plans or reflections on setting up new solutions to
facilitate flexible upskilling and reskilling?

Good practices from your ground and/or op

- Are there any specific measures or reforms t
could an example to be shared with other part

Who is in the lead? What is the objective? Whic
implementation mode?

- Based on the discussion during this seminar, do y
imminent opportunities for adjusting policies or buil
measures facilitating flexible upskilling and reskilling
context?

Challenges in the design and implementation

Please identify key / main challenges you face in your work, e.qg.:
- Are they related to political agenda/engagement/setting?

- Institutional capacity?

- Resource allocation (human or financial)?

- Other?

Key priorities for the future policy learning activities

Please identify around 2-3 priority topics for your country / r:




UHcTpykuum:

"pynnoBble obcyxaeHuns (okono 1 yaca). Bel moxeTe paboTtaTb B pervMoHanbHbIX UM CTPaHOBbIX rpynnax. MNMoxanyincta, cocpefoToubTeCh Ha YeTbIpeX Npeanox
[0CTaTO4HO BpeMeHu ans obcyxxaeHns n cobopa Bknaga (noxanymncra, HanuwnTe KnioveBble COOOLLLEHUST Ha NIUCTOYKaxX U hnvnyapTe, yka3aB CTpaHy/CTpaHbl, BHE

MpuopuTteTbl ANA OeATENbLHOCTU, onpeneneHHble B Ballen
cTpaHe/BegoMmcTBe:

- Kakvne npmopuTeTbl MTHHOBALUMWOHHbBIX MEP Ha PbiHKE TPyAa YXKe CyLLeCTBYIOT
B BalLleM KOHTEKCcTe?

- OTBevaloT N1 3TN NPUOPUTETLI BbISIBNIEHHBIM NOTPEOHOCTAM,
HeobxoammbIiM Ans 6onee rmbkoro NpMobpeTeHNa HaBbIKOB

- CyLLecCTBYIOT NN KOHKPETHbIE MPOrpaMMbl, peanuaytoLume 3T NPUopUTETHI?

- CyLlecTBYIOT N NUNOTHbBIE NPOEKTLI/MPOrpaMmmbl ANsi TECTUPOBAHNSA HOBbIX
mep?

- CyLlecTByOT N Kakme-nmbo nnaHbl NN pasmbILLSIEHNS O CO3A4aHUN HOBbIX
peLlleHnn/Mep ansa noaaep>Kku rmbkoro NOBbILWEHUSA KBanudukaumm n
nepeksanndukaunmn?

NMepeaoBoM oNbIT BalWmMX CTpaH U/ BO3MOXHOCT

- CyLecTByIOT N1 Kakne-rnmbo KOHKPETHbIE MePbI UK
Mo BalleMy MHEHUIo, Mornu Bbl cTaTb NPUMEPOM OIS
yyacTHUKamn?

KTo nrpaet BeayLyto ponb? Kakosa uenb? Kakos cnoco
peanusauumn?

- Ha ocHoBe obcyxaeHns, COCToABLUErOCS B Xo4e ceMnHap
Bbl Bnivkarme BO3MOXXHOCTU A1 KOPPEKTUPOBKN NOMUTY
co3gaHusa Mep NoadepXku, cnocobCTByOLLMX TMOKOMY NMOBb
KBanudukaunmn n nepexksanmdukaumm B BalleM KOHTEKCTe?

Mpo6nembl Nnpu pa3paboTke U peanusayuu:

Moxanyncra, onpegenuTte KnoyYeBble/OCHOBHbIE NPOGEeMbI, C KOTOPbIMU Bbl

cTankmBaeTecb B CBOel paboTe, Hanpumep:

- CBsi3aHbl 1N OHM C NONUTUYECKON
cTpaTternen/B3anMoaencTBMEM/KOHTEKCTOM?

- WMHcTMTYyunoHanbHble BO3MOXHOCTN?

- PacnpegeneHune pecypcoB (4enoBeyeckux unm ouHaHCoBbIX)?

KnroyeBble npuopuTteTbl ANA 6yaywen AeATeNbHOCTU NO B3aUMHO
obyyeHuto:

Moxanywncta, onpegennte oKono 2-3 NpUOPUTETHBIX TEM ANSA BalLen
CTpaHbl/pernoHa
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Thank you for your attention!
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Let us join our groups
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