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Employment shifts by job-wage quintile,
EU 2011-21
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Employment shifts by job-wage quintile and
sector, EU 2011-21
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Teleworking: actual and potential

% employees "usually" working from home before (2019) and during (2021) the pandemic,
compared to potential
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Source: LFS, Eurofound / European Commission JRC, 2021. LFS
data on WFH updated to 2021.
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Presenter Notes
Presentation Notes
Based on this assessment of teleworkability by occupation, we can add a third shaded bar to the chart shown previously. This shows the potential share of employment that can be teleworked by country. First obvious thing to notice, it is much larger than the share recorded during the crisis according to the LFS. There is still a big potential for telework to expand.
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