€Bponencbka knacudikauiss YMiHb,
KOMneTeHTHocTen Ta npodeciv (ESCO):
HOBOBBEAEHHSA, NpuKiaau
BUKOPUCTAHHA Ta 3acTocyBaHHSA LI

Jlaypa Be3a-MicaH Tta AAH JlyTC

Cekpetapiar ESCO

OHNanH-TpeHiHr «Benuki aaHi Ang aHanizy puHKy npaudi»,
15 nuctonapa 2022 p.



slido

Hackinbku Bu 3Havomi 3 ESCO?

(® MovaTtn npeseHTaUilo AnNs AeMOHCTpaUil pe3ynbTaTiB ONUTYBaHHS Ha LibOMY criangi.



slido

Aki Bugmn ymMmiHb BKnr4vae ESCO?

(® MovaTtn npeseHTaUilo AnNs AeMOHCTpaUil pe3ynbTaTiB ONUTYBaHHS Ha LibOMY criangi.



slido

Hackinbku knacudikauii nogioHi po ESCO €
KOPUCHUMM ANA aHani3y gaHnx npo puHoOK
npaui?

(® MovaTtn npeseHTaLilo Ans AeMOHCTpaUil pe3ynbTaTiB ONUTYBaHHS Ha LibOMY criangi.



CninbHa MoBa ANnA 3abe3sneyeHHA Kpaworo
(OYHKLIOHYBaHHA PUHKY npaul

MoTpeba y CyMiCcHOCTI Ta
06MiHi iHOopMauieto Ha
OCHOBI CMiNbHUX
CTaHAapTiB

IT-cncremun cnyx6
3aNHSATOCTI HE PO3YMIilOTb
oAHa oA4HYy

MoTpeba chopmyntoBaTH

pe3ynbTaTh HaBYaHHSA B
. paMkax KBanidikauin gk
O YMiHHS1/3HaHHS

PoboToaaBui He 3aBXau
PO3YMIlOTb, WO ANNJIOMU
O3Ha4yalrTb Ha NpaKTULI

OpraHM_ yrnpasfiHHSA Ta OHTonorii Npode
HayKoOBi yCTaHOBW He 6auaTb

LLiNIICHOT KapTUHU

: MoTpeba B aHanisi puHKY

Ta YMiHb §K \ - -
_ npaui Ta YMiHb B peXuMi

C'I;)al-;.ﬂ,apTHa cninbHa DeanbHOro Yacy

MOB

ancbanaHciB Ha pUHKY npadi

Commission



€EBponencbka knacudikaulisa yMiHb,
KoMneteHTHocTteun Ta npodecin (ESCO)

ESCO npautoe 9K CIOBHUK, OMUCYKYM, iAEHTUPIKYHOUNM Ta Klacudikyroun
npodecii, YMiIHHA Ta KOMNETeHUil, aKTyaJibHi ONnd PWUHKY npaui Ta OCBITU |
HaB4YaHHSA B €C.

Encourage intra-European mobility
— Common language for information exchange

Align people’s skills with industry needs

— Bridge the world of education and employment

Skills-based labour market services
— Need for a common skills-language

be3kowToOBHO

[Mipnarae MawmMHHOMY
3UUTYBaHHIO

28 moB - European
Commission




LlinboBa ayauTopin

ESCO

MibxHapoaHi
opraHisauyii Ta
opraHisauii €EC

g‘q

@

OpraHm
Aep>XaBHOro
ynpaBJliHHA

Biaainun kappis
KOMMaHin

European
Commission

AocnigHUKM Ta cneuwianictvm 3i CTaTUCTUKM




CrpykTtypa ESCO

Search occupations
= ) GEZED
== ) G

X . K - knowledge + S = -
Hierarchy view & apply statistical analysis techniques
- Discuss in the forum B
economlst [— L - language skills and knowledge +
W ~
0 - Armed forces occupations + transwversal skills and competences »
& _ skills - core skills and competences » working with numbers and measures » carry out calculations » skills »
Frofessionals 3 i o skills > ing and i fon and data >
1- Managers + Legal, social and cultural professionals > Social and religious professionals > Economists >
g3l - P g P! analysing and evaluating information and data > apply statistical analysis techniques »
ecanamist > 51 - communication, collaboration and 4
2 - Professionals + creativity
3 - Technicians and associate + Description 52 - information skills + Description
professionals
53 - assisting and caring + L
4 - Clerical support workers + Code Descrlptlon
26312 54 - management skills + Use models (descriptive or inferential statistics) and fechniques (data mining or machine learning) for
5 - Service and sales workers + : - - "
statistical analysis and ICT tools to analyse data, uncover comelations and forecast trends.
D it 55 - working with computers +
6 - Skilled agricultural, forestry and ~ + escription :
fishery workers Y _ _ Alternative Labels
Economists perform research and develop theories in the field of economics. whether for 56 - handling and moving +
microeconomic of macroeconomic analysis. They study trends, analyse statistical data. and to some . . - - .
T - Craft and related trades workers + . a numerical analysis to data apply statistical analysis techniques
extent work vith econormic mathematical models in order fo advise companies, govemments, and 7 - constructing + PRIy - p” o =
5.5l d . ; 4 . related institutions. They advise on product feasibility. frend forecasts, emerging markets, tax policies,
- Plant and machine operators an i
assemblers pe and consumer frends. 8 - working with machinery and + SKill type
specialised equipment
- skill
9 - Elementary occupations s Alternative Labels

T - transversal skills and competences +

KoMnoHeHT npodecin KOMMNOHEHT yMiHb
3008 lMpodecii 13890 YMiHHA/KOMNEeTeHTHOCTI

European
Commission




Npe3eHTauisa noptany ESCO

FINd i e esco porta

it ,,
@~ ) (Aiesooma %)

r
[ — - - ’
.-T-. ’Q‘ %
-
SKILLS

OCCUPATIONS QUALIFICATIONS

https://esco.ec.europa.eu/en

European
Commission



https://esco.ec.europa.eu/en

Bepcia ESCO 1.1 (zanyweHa y nrotomy 2022 p.)

Exonorizauia LUundposisauin HoBi Hackpi3Hi
TeXHOonorii YMiHHS
EkonoriyHi LindppoBi YMiHHS
yMiHHH ﬂ,OCﬂiﬂ,HMU,bKi HoBa MOAEJ1b
YMiHb

3actocyBaHHa WI ang ynpaBniHHA Knacudikauieto

2 OCHOBHa Bepcis ESCO

European
Commission



Hackpi3Hi YMIHHSA Ta IEpapXifa BMIHb

Hackpi3Hi BMiHHA He noB’dA3aHi 6e3nocepeaHbO 3 KOHKPETHUMKN NpodeciaMn, OCKiNIbKN BOHU €
aKTyanbHUMU AN19 BCiX raaysemn ta npogecin

T - transversal skills and competences =

K - knowledge + 11 - core skills and competences +
T6.3 - applying civic skills and -
competences
L - language skills and knowledge + T2 - thinking skills and competences +
- critically evaluate information and its
5 - skills + ) sources
T3 - self-management skills and +
competences

T - transversal skills and competences <+ - exercise rights and responsibilities =

T4 - social and communication skills and == - participate actively in civic life +
competences

- promote the principles of democracy +
and rule of law

T5 - physical and manual skills and +
competences
T6 - life skills and competences = European

Commission



LindposBi Ta ekosnoriyHi yMiHHA ansa noaBiNHOI
TpaHchopmaulii

Cdepa ekosnorizauii BKNOYa€Ee NpodecinHo-TexHiuvHi YMiHHA (cneyndivHi Ang KOHKPETHOI
npodecii) Ta 3aranbHi (KOMYHIKaTUBHI) YMIHHS.

ESCO Buainsge ekonorivyHi Ta undposi yMiHHA 3 3aranbHoro macuey ~14.000 iCHYHUMNX YMiHb

KaTeropii ekonoriuHnMx yMiHb Ta 3HaHb

B ESCO
571 koHuenuii

OUiIHKa eKOJIor4YHOCTi TYPUCTUYHOI
AiANbHOCTI

€KOJIOriYHI MOHTaXkHi MaTepianu
CTaHAapTU BUKUAIB

iHPOPMYBaHHA CTOCOBHO Hebe3neyHunx
BiAXoA4iB

nporpamMm HaB4YaHHSA NepcoHany 3
NMTaHb BTOPUHHOI nepepobku

KaTeropii umdppoBux yMiHb Ta 3HaHb B
ESCO

1201 kKoHuenuii

ynpaBniHHSA 3abe3neyeHHaM IT-6e3nekun
OUiHKa iHTerpoBaHmMxX CUCTEM AOMOBOI
€NeKTPOHIKU

HaZaHHS OHJITANH-HABYaHHS

AOMOMIXKHI TeXHOJ0rii B ranysi oCBiTH
MOLYK B iIHTEPHETI

European
Commission




/// aaA YMIHb no npodeciam

Armed forces occupations

Professionals

Clerical support workers

Managers

Skilled agricultural, forestry and fishery workers
Technicians and associate professionals

Craft and related trades workers

Service and sales workers

Elementary occupations

At least one digital skill/knowledge No digital skill/knowledge
I o
I 2%
S 3%
e o
e 35%
e 35%
s 42%
s 45%
. 69%

YacTtka ymdpoBux yMiHb B piBHi 1 ISCO

i\\x\; European

f/
i

/

. =

—— Commission




Armed forces occupations

Clerical support workers

Service and sales workers

Professionals

Technicians and associate professionals
Craft and related trades workers

Managers

Plant and machine operators and assemblers
Elementary occupations

Skilled agricultural, forestry and fishery workers

aa YMiHb no npodgeciam

Green

YacTka ekonoriyHux yMmiHb B piBHi 1 ISCO

Non-green
90%
71%
68%
64%
56%
45%
43%
40%
35%
7%
- European

— Commission



Cknaa yMiHb no npodgeciam
(Q wind turbine > m

Hierarchy view <

Discuss in the forum B

offshore renewable energy technician

Search result Download v

* 23% eKONoriyHnx yMiHb
3131.2 - onshore wind farm technician Technicians and associate professionals >
[ J 1 8 0/0 Ll' M d:) p O B M X y M i H b ' Science and engineering associate professionals > Physical and engineering science technicians >

3119.11 - offshore renewable energy technician Physical and engineering science technicians not elsewhere classified >
offshore renewable energy technician >

2149.9.5 - offshore renewable energy engineer

2149.9.6 - onshore wind energy engineer Description
2149.9.7 - renewable energy engineer
8151.4 - winding machine operator Code
) . 3119.11
8142 6 - filament winding operator
8142.8 - insulating tube winder Description
7232.3 - aircraft gas turbine engine overhaul Offshore renewable energy technicians install offshore energy farms and equipment. They ensure the
technician equipment operate in compliance with regulations and assist the offshore renewable energy engineers
in the construction of energy devices such as wind turbine blades, tidal stream and wave generators.
3131.3.9 - steam turbine operator They also react to system problems, and repair faults.

7312.7 - wind musical instrument maker

Alternative Labels

7115.6 - window installer
offshore renewable energy installer marine renewable energy installer
3131.1 - offshore renewable energy plant operator = 2

3131.3.3 - fossil-fuel power plant operator ORE technician offshore wind turbine technician MRE installer

Commission



Npodecii — maTpumus BMIHb

3B'A30K MiX>k rpynamu npodecin ISCO-
08 (a He okpeMmnmun npodecismn) Ta
iepapxiyHMMm rpynamm yMminb ESCO (a
HEe OKPEMUMU YMIHHSMN)

(pynn yMiHb 06'€eAHYIOTb YMiHHS, SKi €
rany3eBuMU i MatOTb TakKi 0COb6MBOCTI:

®* BUKOPWUCTOBYBAHI IHCTPYMEHTU Ta
obnagHaHHS

* BuA 06'eKTiB, HA AKUX BUKOHYETbLCS
poboTa

*  (yHKLUiS abo pe3ynbTaT¥ BUKOHAHHS
3aBAaHb abo AisNbHOCTI.

Habip oaaHuUX AOCTYNMHWN Ha HaLWOMYy
nopTani

Occupation Groups (ISCO level 1)

Skill Groups (ESCO level 1)

51 52 53 54 53 56 57 56

armed forces occupations|

Managers;
Professionals

Technicians and associate professionals

Clerical support workers

Service and sales workers|

Skilled agricultural, forestry and fishery workers
Craft and related trades workers

Skill Group: Working with machinery and specialised equipment (S8)
S ET Tl W ELG T T e Tk = W ETE= Occupation Group: Plant and machine operators and assemblers

Share: 0.2718

Elementary occupations

European
Commission

0.4

0.3

0.2



https://esco.ec.europa.eu/en/publication/skills-occupations-matrix-tables

Npuknaan sukopuctaHHAa ESCO

Job-matching &searching Curricula reform

Based on LM evidence, adapt
the learning outcomes of
qualifications and training

Compare vacancies and CVs and
suggest best matches

provided
Big data analysis of labour Validation of informal/non-
market formal learning
Detect demand of skills and
occupations from online job Identify, assess and certify
advertisements knowledge & skills acquired

) outside of formal learnin
Graduate tracking 7

Assess skills mismatches over
time

European
Commission




BukopuctaHHa ESCO

ESCO portal downloads per country

&
£
s
; ; 4 | N
A ) ¢ o AN
o -
AFRICA
Downloads
OCEANIA SOu bk A @ 74-929
AMN.ER _A @ 929 -1785
@ 1785 - 2640
@ 2640 - 3495

BukopuctaHHa B €C Ta iHWKMX KpaiHax

European
Commission




KpucrtyBaui ESCO - EBponeuncbka cny»xba
3anHaTocTti EURES

O6MiH iHopMaLuieo nNpo

puHoOk npaui B €C BiANOBIAHO The European Job Mobility Portal
no PernameHTty EURES

EURES

Statistics  Help and support  Links Login

C I'I p M ;l H H ;l CTBO pe H H |'O Home Jobseekers v Employers v Living & Working v EURES Services ~
orosioweHb nNpo pob6oty Ta

EURES in your country How to become a EURES Partner/Member
XapaKTepUCTmuK

EURES in cross-border regions What can EURES do for you?

nocapn pi3HUMMU MOBaMu

MoKpalleHHs pe3y/nbTaTiB Work anywhere in Europe
ninéopy po6oTtn Ha OCHOBI Search. Find. Match.
YMiHb

Find a job Find candidates Country information

European
Commission




KopucrtyBsaui ESCO - EUROPASS

My Skills e

Build file

nfirming or

jecting skills suggestions from your personal profile.

Upc i to get more accurale suggestions or try the seanch.

Suggestions

« Cnpuse CTBOpPEHHIO
npocecinHnx npodinis
OHJIAWH Pi3HMMN MOBaMM

« CyMicHictb EURES-EUROPASS
CTOCOBHO Npono3unuin
NnpaueBnallTyBaHHS

My Skills

Application of knowledge
Digital competences

prodect ICT devices

« MOX>XNMBOCTI PO3LUMPEHOro
noLwykKy po6otm

Find a job

This s an little introductionary text 1o explain what is “Find a job™ and how it will help the user to find better opporunities

Implament a virtual private natwork

Mumeracy and mathematics

carry oul work-related calculations

Search by keyword Location
Q. chet Q. Search
Chel Assitant Catabufa
Barcelona
Design Chef Gironm
Llenda
Sous Chet
Tarragona

Head Chaf

protect haalih and wel-being white.,, (=) (= use lnarming strategies  (S0E
Epply gaality tandards SO follow environmentally-sustarables . =) ()

mplemaent ICT safely policies

O, photegraph |

photography

research new photographic procedures

Edit rmode ﬂ View mode

imglarment a firgwall implement spam protection

carry oul work-related measuremeants .

European
Commission



BukopucrtaHHa ESCO - aHani3 BeJIMKUX AaHUX

neB’ﬂTb nep)‘l(aBH"x Cny)KG BaﬁHHTOCTi ec I'IJ'IaHYI-OTb ‘9 lDB Egn[;::sla?reollrla:]ericano ACERCA DEL BID PROYECTOS PAISES SECTORES CONOCIMIENTO NOTICIAS SUSCRIBASE ESPAROL
BMKOpPUCTOBYBATN abo Bxe BUKopuctoBytoTb ESCO ans aHanisy
BEJIMKNX OAHUX.
3auikaBrieHi ocobu 3 pisHMX KpaiH BukopuctosytoTe ESCO ans OBSERVATORIO
TaKoro aHanisy ) LABORAL
) & v
HauioHanbHa nnatgpopma po3LmpeHor - P
aHaniTMKu CTpyKTypu 1a ANHaMIKU PUHKY
npayi, Xopsatia
-9-| _lfzg:g_lgfpuiupanijama 1554030 151,433
;'l||um||l. I\!r|_-.'l|In'lIr\|--\1|- Taige 1k PAESITALE | FE[wealeT T o pasdmars | rera alen T
. e —mmm - i = in}
’ """" - ¥ ——— REPOSITORIO DE ;CUAL ES EL IMPACTO  DESCARGA INFORME LINKEDIN:
M-- 1 B e [ DESPUES DEL COVID.19 O ey Rt e CATRE THIE TRALES
=l - T oy
" - e I e -
“ M::: :" :_":::= 2 Databl Australian Skills Dashboard (Be‘ta) This Dashboard uses data kindly provided by Adzuna Australia
—— [ =il
..--...... -—-_—_:'_:- -
Fregiel po opermams b ispo] (preghed)  U'govan o rads ( gegos e |8
ey eI e
..r:l: |.--I .-- . o ..
maiad - . .
- N i . ~
e R - — Demand for skills in the Australian labour market,
o el v e e
.-?.-:I .:-I s - . "J' . - . . i
- T - Data61 is Australia's leading digital research network we're here to help you create your
-~ - - - 940 & / European
data-driven future. Commission




B yoMmy nepeBarvu BukopmuctaHHa ESCO ansa
aHanidy BeJIMKUX AaHuXx

ESCO mictutb onucuy,
anbTepHaTUBHI Ha3BU Ta 3B'A3KN
Mi>K KOHLENLisMmn

BiocnigkoByBaHHA TeHOEHUIW Ta
TEePMIHOMNOriT Ha PUHKY npadi

BaratomoBHe cepegoBuLe,
3arnexHe Big MOBU

MalLUumHHI nporpaMmmn MOXyTb
iHTepnpeTyBaTu koHuenuit ESCO
Ha OCHOBI CeEMaHTUYHOI NOoAiOHOCTI
Ta 6yayBaTn MOBHI MOAESTi PUHKY

npadi

~4000 ny6nikauin Ha Google
scholar 3 BukopuctanHsam ESCO

3abe3ne4yeHHA CYyMiCHOCTI

|cHye BignosiaHicTe Mixx ESCO Ta
iHWKMK kKnacugikauiamm (ISCO,
ISCED-F, O*NET, NACE,
HauioHanbHi Knacudikauil kpaiH
€C)

European
Commission




BUMKOpUCTaHHA WITYYHOro iHtenekrty B ESCO

3aCToCyBaHHS aHaNiTUYHOro NigxoAy Ha OCHOBI

CTaTUCTUYHOIrO aHanisy, aHanisy AaHuUX Ta MallMHHOro

HaB4YaHHA ANA.

GinbLw
e(PeKTUBHOIo
TEXHIYHOro
ob6cnyrosyBaHH4
ESCO

PO3LIMPEHHS
ESCO

CApPOLWEHHS
BUKOPUCTAHHS

ESCO ans
KOPUCTYBau4iB

European
Commission



BMKOpUCTaHHA WITYYHOro iHtenekrty B ESCO

3aCToCyBaHHS aHaNiTUYHOro NigxoAy Ha OCHOBI
CTaTUCTUYHOI0 aHanildy, aHanizy AaHnxX Ta MalMHHOIO

HaB4YaHHA AOJA.

Ginbu
e(PeKTUBHOIo
TEXHIYHOro
ob6cnyrosyBaHH4
ESCO

PO3LIMPEHHS
ESCO

CNpPOLWEHHS
BUKOPUCTAHHS

ESCO ans
KOPUCTYBau4iB

European
Commission



MeTa: YHUKHYTU YMiHb 3

B“H BHEHHH MO)K-HMBMX O0AHAaKOBUM 3HayeHHsaM B ESCO
AYNJIIKOBAHUX YMIHb

MeToponoria: Moaenb MalwWMHHOroO HaBsyaHHA (MH) ang BusBNeHHs AyriKoBaHUX YMiHb B Knacudikauii

1. BxigHi gaHi: okpeme yMiHHS, Bu3HadeHe B ESCO

BuxigHi aaHi: npopaHxoBaHi yMiHHA ESCO Ha OCHOBI iHAMKATOpa CeEMaHTUYHOI NOAIBHOCTI

3. Q®inbTpyBaHHS 3@ HANBULLMM MOKA3HMKOM i nepeBipka NpaBUIbHOCTI pe3y/ibTaTiB B PYYHOMY peXuMi: oanH cniBpobiTHUK
nepesipsi€, Apyrun KoHTponte. ani nae obroBopeHHs, i y BUNaaKy He3roam NigKN4Ya€ETbCSa TPETIN cNiBpobIiTHUK ANSA NepeBipKu.

4. BupganeHHd AoynnikaTiB Ta BpaXyBaHHA BUXIAHUX YMiHb K 3acTapiiinx

N

BxigHun BxigHun onuc Moka3sHuk BuxigHun 6axaHun BuxigHun onuc
TepMiH, WO Mae MH TepMiH
nepesary
CnpunHATTA CnpunHATTA HeraTUBHOIO 0,97 CnpunHAaTTA [Mo3nTnBHO pearye Ha 4opeyHy Ta o6r'pyHTOBaHy OyMKY
KPUTUKM Ta 3BOPOTHOrO 3B’A3KY Bifl KOHCTPYKTUBHOT KDUTUKM  IHLLUMX NPO CBOKO poboTy.
BKasiBOK IHLWIMX Ta BiAKpUTa peakuis . . . .
0,92 EHTy3ia3m [oknanae Benvkux 3ycusrb 3a BiACYTHOCTI 30BHILLHbLOIO
Ha KPUTUKY, HAMaraHHs : .
. TUCKY 3aBASKM iHTepecy A0 pobOTK Ta 3a40BOSEHHIO Bi
3HaNTUN B LbOMY Hei
MOXIMBOCTI ANs POCTY. |
0,92 BpaxoByBaHHS iHLLINX [ie 3 po3yMiHHAM Ta Hagae NigTPUMKY iHLLMM, BpaxoBYyO4un

iXHi noTpebu Ta Nno4yTTS.

Commission



y - -
BCTa HOBMTM 3B H3OK MIK YM IHHAMM MeTa: 3a6e3neunTn BiACYTHICTb
- i3onboBaHMX yMiHb ESCO, T06TO

Ta n pOCI)ECISI MAN YMiHb, WO HE NOB’si3aHi 3 XXO4HOI0
npodeciero ESCO

MeToponoris: npoaHanizyBaTu B3aEMO3B'A30K MiX YMiHHAMM ESCO Ta npodeciamm, BKazaHMMU B OHNIAWH-BAKaHCIisAX, 3a
aonomorot mozeni MH

1. Habip gaHux, Wo MiCTUTb 3B'A3KN MiX yMiHHAMK Ta npodeciamu 3 nnatdopmm EURES (yMiHHS Ta npodecii ESCO, Bu3Ha4yeHi B
OAHOMY i TOMY > OrOfIOLEeHHI Npo pob60oTy)

2. I3onboBaHe yMiHHS BU3HAYAETbCS SIK BXiAHE i 34INCHIOETLCS paHXyBaHHA Npodeci Ha OCHOBI TXHbOT YAaCTOTU Y MOKA3HUKY
BaKaHCin Ta ceMaHTu4Hoi nodibHocTi EURES

3. BiadinbTpyBaTu HaMBULLI YaCTOTW Ta NOKA3HMKM i BPYYHY NEpPEBIpUTU NPaBUIbHICTb pe3ynbTaTy: OAUH CMiBpObITHUK NepeBipsE,
iHLWKWA KOHTpostoE. MoTiM nae obroBopeHHs, y BUNaaKM HE3roam 3anpoLlyeETbCa TPETiN cniBpobiTHUK ANa nepesipKu.
BpaxoBytOTbCS iHLWI YMiHHS, NOB'S3aHi 3 3aNpoOnNOHOBaHUMM NpodeciaMu.

4. BCTaHOBWUTW 3B'A30K MiX i30/1bOBAHUM YMIHHAM Ta NPOdeECi€El.

BxigHunn BxiaHun onuc Moka3Huk | BuxigHun TepmiH, YacTtoTa
TepMiH, Wo MH Lo MaE nepesary (kinbKicTb
mae BaKaHCin)
nepesary
BnpoBagutn  3aBaHTaXuTu, BCTAHOBUTM Ta OHOBMOBATU CUCTEMY MEPEXEBOIO 3aXUCTY 0,78 ALMiHicTpaTop 297
cuctemy AOCTyny ANnsa nonepemXeHHss HeaBTOPM30BAHOIo AOCTYMNY A0 NPUBaTHOI mMepexi IKT
3axucTy Mepexi.
Aoctyny 0,73 Po3po6bHKK 267

apXxiTeKkTypu

mMepexi IKT

0,61 PapioTexHik 1

Commission



MeTa: BCTaHOBUTMU 3B 'A30K MiX

BCTaHOBUTU 3B 'SI30K MIXK pi3HMM" yMiHHHM“ HOBMMMW HACKPI3HUMK BMiHHSAMM

Ta BMIHHSAMM, WO HE €
HaCKpPi3HNUMMU

MeTogon0rif: npoaHaniayBaTu iCHYtUi 3B'93KM Mix BMiHHAMKM ESCO i Bukopuctatn mogeno MH anga BusiBfieHHs

BiANOBIAHOCTI YMIHHAM, WO HE € HACKPI3ZHUMU

1.
2.

BxigHun

TEepMiH, WO

Mae

nepeBary

MobyaysaTtn moaesib MH, HaBYeHy Ha OCHOBI iICHYHOUMX 3B'A3KIB MiX YMiHHAMKM ESCO

3aaTu OHE HOBE HAaCKpi3He BMiHHSA B AKOCTiI BXiAHOro, MpopaH>XyBaTN HEHACKPi3Hi BMiHHSA Ha OCHOBI pe3ynbTaTiB MH Ta
aoaaTtkoro Habopy npaBun (Hanpuknag, iCHYHUI 3B’93KKM 3 iIHWKMMW BMIHHAMN, | T.M.)

BiaodinbTpyBaTh 32 HaMBULLUMM MOKA3HMKOM Ta BPYYHY MepeBipuUTU NMPaBUbHICTb pe3ynbTaTy: OAUH CriBpObITHUK NepeBipsie
NPaBWU/bHICTb, iHWWA KOHTpotOE. Jani nae obroBopeHHs, B pasi HE3roau 3asy4dya€cTbCs TPETiK CniBpobITHMK ANs NepeBipKu.

BcTaHOBUTM 3B'130K MiXK HAaCKpPi3HUMKM Ta HEHACKPIZHUMM YMiIHHSAMU

BxigHun onuc

Bepe akTMBHY bBepe akTMBHY y4acTb B

y4acCTb B

pisinbHOCTI Ha 6naro

rpoMagCbKOM rpoMagmn Ta cycninbCcrea,

Y XKUTTI

TaKin 9K rpoMagsHCbKiI
iHiuiaTMBKN, iHiLiaTUBK B
MicueBin rpomMagi,
BOJIOHTEPCTBO, AiANbHICTb
Heyps40BMX OpraHisauin.

NMoka3Huk
MH

BuxigHuun TepmiH, Wwo
Ma€e nepesary

BuxigHu#“ onmc

0,99 MigBUWMTH BnpoBag)xysaTu nporpamMu 4Ym BuAmn AidnbHOCTI 3 MigBULLEHHS
NnoiHOpPMOBaHICTb Npo NoiHMOPMOBAHOCTI NPO aKTyasibHi NUTaHHSA MiCcLeBOi rpoMaau,
npioputeTn Micuesoi Taki 9Kk couianbHa abo eKOHOMiYHA HEpiBHICTb, FEeHAEPHI NUTAHHS,
rpomMaam HacunNNsa Ta 3/10BXUBAaHHA HAPKOTUKaMMU.

0,98 CnpuaTu CnpuaTK pi3HOMAHITTIO Ta PiBHOMY CTaBJIEHHIO B OpraHisauisax no
IHKJTHO3UBHOCTI noaen pisHuUx reHaepis, HauioHaNbHOCTEN Ta €THIYHUX MEHLUUH
opraHisauin AN nonepea)eHHs AUCKPpUMIiHaUil Ta 3abe3neyeHHs

IHK/TI03MBHOI0O Ta NO3UTMBHOIO CcepefoBuLLa.
0,98 34iNCHIOBATU BYJINYHY 34iNCHIOBATM NPOCBITHMLbBbKY po60TYy WAAXOM HadaHHS iHdopMauil

couianbHy poboTty

Ta KOHCYNbTaUiMHMX NOCNyr NOASM Yy rpoMagi abo X Ha Bymusx,
3 0C06/IMBOIO YBarow Ao Monoai Ta 6e340MHUX.

Commission



YAaockoHaneHHs po3noainy npodecin B iepapxii ESCO

2522 - Systems

administrators 3512 - Information and
communications technology
user support technicians Ouvcnepcia | BiactaHb
2523 Computer_ BCepeauHi MidK
network professionals i -
ICT security technician Knacrtepy Knacrtepa
o ICT security administrator MU
3522 - Telecommunications

engineering technicians ® . 2511 0.158 0.072
3521 - Broadcasting and @ 2529 - Database and network

audiovisual technicians professionals not elsewhere classified 2512 0.043 0.159
3513 - Computer network L
and systems technicians @ . IGT resilience manager 2513 0.124 0.106
~___ - ICT disaster recovery analyst 2514 0.114 0.110
3511 - Information and .
ICT audit
communications technology — audior manager 2519 0.120 0.122
operations technicians ____% 2511 - Systems analysts 2521 0.025 0.199

Knowledge engineer ICT intelligent
systems

designer

system configurator 2522 0.068 0.152
ICT application configurator 2523 0.081 0.153
ICT application developer 2529 0.101 0.150
Software developers - -
3511 0.016 0.216

Aviation data communications manager

Data quaiity specialist \

Data scientist
2512 - Software developers

Data analyst 3512 0.122 0.117
2519 - Software and applications 3513 0.138 0.101

developers and analysts not
elsewhere classified 3514 0.019 0.194
2521 - Database designers and administrators 3521 0.116 0.213
2514 - Applications programmers ICT accessibility tester 3522 0.032 0.215

¢ \ ICT usability tester
- * \k-\ o E?(E;rj; g;mgjaﬁﬁ;emper ISCO: Cneu!apicm 3 IKT/
gg}i : ﬁgg ?Encdhr:?;I::;edla developers \ User interface developer ccbepa TexHikis K

User interface designer



BM3HaA4YMTU NOTEHLIiNHI HOBI TEPMiHM WWOAO
npodecin, sKi MaloTb nepesary

MerTa:
OTpumaTtn NOTeHLiMHI HOBI TepMiHK LW oa0 npodecin
Ha OCHOBI j@aHMX PUHKY npaL

MeToponoris :

Moaenb ansa nopiBHsHHA 6aratomoBHUX AaHmx 3 ESCO
Ta 30BHIWHIX QXepen

[aHi:

« ESCO, keanigikauii QDR, oHnamnH orosnowweHHs npo
poboty EURES

* 35 MINbMOHIB NYHKTIB JaHNX

« 28 moB ESCO

Migxia:

* HanawrtyBatn mosHy mogens XLM-RoBERTa

* BwupiBHaTtn BbygosaHun npocTip no 28 mosam ESCO

* [lopiBHATK TeKcT Ta koHuenuiit ESCO y
B6ygoBaHOMY NpoCTOpi

Head of corporate marketing

Head of B2B marketing

Vice president of marketing
Brand manager Europe

Assoc brand mktg manager
Search engine optimization lead

Paid search manager

Digital marketing expert

Email marketing specialist
Junior marketing assistant
Marketing intern

Market & customer research lead

Marketing insights analyst

I
.

L]
\
[

- []

Chief marketing officer

Marketing manager

Brand manager

Search engine optimisation expert

Online marketer

Marketing assistant

Market research analyst

European
Commission



BM3HauYMTU NOTEHLUIiNHI HOBI TEPMiHM LWOAO
npodecin, sKi MaloTb nepesary

baratomoBHMK BOyOgoBaHMK NMpocTip, wo mictutb 35000 yHiKanbHUX Ha3B rnocag 3 oHsanH
orosioleHb nNpo poborTy:

Commission



HR-assistentti (FI) Humanpolitikai adminisztrator (HU) B BN employment agent
3 1 / o HR-verantwoordelijke (NL) BN equality and inclusion manager
OHa P Isachbearbeit EMPREGADO DE SERVICO Tillvaxtverket soker HR-chef (SV) numan resources assistant
ersonalsac DEear eiter = DE PESSOAL (PT) human resources manager
/-in (DE) . human resources officer
HR-radgjevar (NO) labour relations officer

recruitment consultant
resource manager

Referent ds. Kadrowych (PL) / /

VODITEL/ICA KADROVSKIH POSLOVA (HR)
ADMINISTRATIVO/A DE RRHH -

Administracién de Personal (ES) Personala/ personalvadibas

__— struktarvienibas VADITAJS/ DIREKTORS (LV)

Administrativni pracovniciv _
oblasti ludskych zdrojov (SK) Director/a res;?onsable Iaboral y RRHH
para Cuéllar (Segovia) (ES)
Asistent/ka, Specialisté v
— PS vyresnysis personalo specialistas (LT)

oblasti persondlniho Fizeni (CS)
STROKOVNI SODELAVEC ZA KADROVSKE ZADEVE - M/Z (SL) Human Resources Specialist, Odborni pracovnici v

/ / oblasti personalistiky, ekonomové prace (CS)

Encargado RRHH-Relaciones Laborales (ES
& (ES) Administrativo/a Relaciones Laborales (ES)

Cneumanuct, ynpasnerue Ha Hoselkute pecypcu (BG) / Specjalista w sekcji do spraw pracowniczych (PL)

For Kunds Rakning - Resource Manager (SV) —— g SPECIJALIST/SPECLALISTICA ZA

RADNE ODNOSE (HR
Specjalista ds rekrutacji pracownikéw (PL) L / (HR)
\.‘ Chargé / Chargée de mission RH

Rekrytointikonsultti (FI) — e diversité handicap (FR)
o % /
Recruiter/naborar, Specialisté v oblasti personalniho fizeni (CS) ——®

o % .\
Consultant(e) en Recrutement F/H (H/F) (FR) /8‘} Q Manpower Professional Recruitment Consultant Oost-Vlaanderen (NL)
Bemanningskonsulent (NO)
Er du klar for a sette fart pa din rekrutteringskarriere? (NO) —
JUNIOR RECRUITMENT PROCESS CONSULTANT, Odborni zprostfedkovatelé prace (CS)



HR assistant (FI) _ Human policy administrator (HU) EEl employment agent
3 1 / - HR manager (NL) EEE equality and inclusion manager
OHa PERSONNEL SERVICE ) _ _ human resources assistant
HR clerk (DE) — Swedish Agency for Economic and Regional Growth human resources manager
EMPLOYEE (PT) is locking for an HR manager (SV) .
human resources officer
HR consultant (NO) labour relations officer

recruitment consultant
resource manager

MANAGER OF PERSONNEL AFFAIRS (HR)

Human Resources Clerk (PL) / /

HR ADMINISTRATIVE -

Personnel Administration (ES) MANAGER/ DIRECTOR of the personnel/
/ personnel management structural unit (LV)

Administrative workers in the . .
field of human resources (SK) Director resp?n5|ble for I.abour and HR
for Cuéllar (Segovia) (ES)
Assistant, Specialists in the field
— PS Senior HR Specialist (LT)

of personnel management (CS)
EXPERT ASSOCIATE FOR PERSONNEL MATTERS - M/F (SL) Human Resources Specialist,

/ / HR professionals, economist jobs (CS)

HR-Labour Relations Manager (ES
ger (ES) Administrative Labour Relations (ES)

Specialist, Human Resources Management (BG) Specialistin the labour affairs section (PL)

For Customer's Account - Resource Manager (SV) — o LABOUR RELATIONS SPECIALIST (HR)

Employee recruitment specialist (PL) L /
. \.‘ Disability Diversity HR Project

Recruitment consultant (Fl) — e Manager (FR)
o % /
Recruiter, Specialists in personnel management (CS) —— @

o
o 7% .\
Recruitment Consultant F/M (M/F) (FR) /8‘ } Q Manpower Professional Recruitment Consultant East Flanders (NL)

Staffing consultant (NO)
Are you ready to accelerate your recruitment career? (NO) —
JUNIOR RECRUITMENT PROCESS CONSULTANT, Professional job mediators (CS)



EURES

Hawa komnaHig Mae cepegHii po3Mip i npaule B ranysi MeTasoKOHCTpyKUuiin. Mum BupobnsemMo okpemi BuMpobu, nNpoTOTMMN,
iHCTpyMeHTU Ta npunaaun. Y nundi 2021 p. My nepeigemMo Ha HOBY niowaaky (A0 SKOi MOXHa nerko AobpaTtncb Ha rpoMagCbKoMy
TpaHcnopTi) i NPOAOBXMMO NpauoBaTU HaA PO3LUMPEHHAM NPONo3uuii Ans Hawux CnoXxueadis. [nsa uboro HaMm noTpibHoO nocunuTu
HalWy KOMaHAy npauiBHMKIB. MW WlyKkaeMo onepatopa dpesepHoro Bepcraty 3 YMY. Bawe 3aBaaHHS nonsraTMMe y BUFOTOB/IEHHI
oKpeMux BWpo6iB, MpOTOTMNIB, IHCTPYMEHTIB Ta NpwunaaiB 3a AonoMoroil @pesepHoro Bepcrtaty 3 YIY. Ekcnnyatadia Ta
nporpamyBaHHS Hallux BepcTaTiB 3 KOHTponepamu Heidenhain abo Siemens 6yae OCHOBHWUM 3aBAaHHSAM Y Ballili HE3aNEXHIN Ta
BiANoBiAanbHi poboTi. HeobxigHOK YMOBOIO € 3aBepLueHa npodeciiHa nigrotosBka B MawWMHOOYAIBHIN rany3i, a TakoX no4yaTtkoBui
AocBia nporpaMyBaHHs BepcTtaTie 3 YIMY. Mu Takox 6yaemo pagi NpuUAHATU Ha poboTy TUX, XTO SiMWE NOYMHAE CBiN NpodecitHni
wnax. ba3oBi 3HaHHA: MeTanoOKOHCTPYKLUii, MeTanoobpobka, TOKApCTBO. 3HAHHS BULLOIO piBHSA: 3HaHHS YIY, nporpamysaHHs UMY,
dbpe3yBaHHS.

3BOpPOTHIN 3B'a30K cTocoBHO ESCO B eBponencbkoMy MacwTabi 3aBasku MifibMOHaAM OHNaAWH
orosioweHb Npo poboTy

O6cnyroByBaHHSA TOKaApHOro
BepcTaTa 3 KOMMN'toTEPHUM
UYMCNOBUM YNpaBAiHHAM

BUTOTOBJIEHHA ]

[ ABepen 3 meTtany

BUIOTOBJ/IEHHS
MeTaneBux
KOHCTPYKLUIn

Onepatop ppe3epHOro

BepcTaTty

Ha3Ba BakaHCii: onepartop
cdpesepHoro sepcrarty 3 UMy

MaHinynauii 3
MeTasieBUX YacCTUH TOKapHOro Bepcraty MeTaneBoro
Aaxy

Cnrocap i Tokap

TOKapHOro
BypCTaTy

BcTaHOBNEHHS |

( MoHTax
6anoyHmnx
l KOHCTPYKLLiN

[

BUIFOTOBJIEHHS
MeTaneBux
KOHTENHepIB

I

BUIOTOBJ/IEHHS
MeTaneBoi MypHITYpH
01159 ABepen

I

BukopucTaHHs |
o dopmMyBanLHOro
Maucrtep 3 BUroTOBJZIEHHSA obnagHanHs
IHCTPYMEHTIB Ta WWTaMniB
_ MeTanoobpobka
BUIOTOB/IEHHS Nerkoi nporpamyBaHHsa YIy-
MeTaneBoi yrnakoBKu KOHTponepa
European

Commission



3acTOCyYBaHHSA WITY4YHOro iHtenekty B ESCO

BUKOpUCTaHHA aHaNITUYHOro niaxoAy Ha OCHOBI
CTaTUCTUYHOI0 aHanidy, aHanizy AaHnX Ta MaWMHHOIO
HaBYaHHSA Ans 3abe3nevyeHHs:

GinbLw
CMpOLLEHHS
e%exﬁﬁﬁg?go pPO3LUUPEHHS BUKOPUCTaHHS
06CNyroByBaHHS ESCO ESCO ansa
ESCO KOpUCTYyBauiB

Commission



Goal: 36aratntn npodecii ESCO

BMBHaHEHHﬂ an bTepHaT"BH"x anbTepHAaTUBHUMM Ha3BaMu, L0

BUKOPUCTOBYOTbCS Ha PUHKY

TEepMiHiB AN HOBUX npodecin npa

MeTononoria: 3i6paTv Ha3BM Nocaj 3 OHMAMH-BaKaHCIN i BUKopuctatm Mmoaesnb MH, wob BuaBMTM NoAibHICTb i3 npodeciamm ESCO
1. Habip gaHux, wo MicTUTb Ha3BKu nocaa 3 nnatdpopmu EURES
2. 3apaTtn HoBY Npodecito K BXiAHY | NpopaHXyBaTh Ha3eu nocag EURES Ha ocHOBI NoKa3HMKA CEMaHTUYHOI NOAIGHOCTI
3. BiadinbTpyBatu Ha3su nocag EURES, aki Bxe 6ynu 3anponoHOBaHi ekcriepTamm
4

BiadinbTpyBaTh Ha3BKM Nocaa 3 HAMBULLMM NOKA3HUKOM i NepeBipUTM NPaBUIbHICTb pe3ybTaTy B PYYHOMY peXuMi: oaunH
CcniBpobITHMK NepeBipsE, iHWNN KOHTPONOE. NMoaanblie o6roBopeHHs, B pasi He3roau 3asy4dya€cTbCs TPETiM cNiBpObITHMK AN
nepeBipKu.

5. BkwounTn Ha3BW nocaj B SIKOCTi anbTepHAaTUBHUX Ha3B Ansa HoBol npodecii ESCO

BxinHunn . ” . 3anpono
. o BuxinHMU TepMiH, <
TEepMiH, AKUH . - - HOBaHUM
BxigHun onunc AKUWN MaE
Mae€ ekcnepra
nepesary
nepesary mMn?
MeHenxep MeHeaxxep nocnyr 3 Mob6iNnbHOCTI BigNOBIiAAE 3a po3pobKy 0,95 MeHenxep 3 TAK
nocnyr 3 Ta BNpPOBaA)XEHHS Nporpam CNpuUsaHHS eKOJOrivyHin Ta NnMTaHb MOBINbLHOCTI
MOOiINbHOCTI B3aEMONOB'sA3aHiN MOBINbHOCTI, 3HMXXEHHSA BMAATKIB Ha
0,82 KoopauHaTtop HI

MO6INbHICTb Ta 3abe3neyeHHs TPAHCMNOPTHUX NoTpeb
CMoXwuBayiB, NpauiBHUKIB Ta rpoMagun B LiJIOMY, 30KpeMa
CNiNIbHOrO KOPUCTYBaHHSA Benocunegamm, cCKytepamm Ta

nporpam
MOOiNbHOCTI

aBToMO6iNnaAMK, cepBicy MOMYyTHUX NOI340K Ta YNpaBniHHSA 0,81 MeHenxep 3 HI
napKyBaHHAM. [...] niaHyBaHHA
MOb6IiNTIbHOCTI
TepuTopii

Commission



Europass

3BOPOTHIN 3B'930K woao ESCO B MacwTabi
€BpOnu Bi MiNbWUOHIB «eKcnepTiB»

Suggestions

think analytically @ @® work as ateam @ @ develop strategy to solve problems @ @ use microsoft office @ @

work in an international environmen... @ @& use online communication tools @ @ create solutions to problems @ @

think creatively @ @® project management @ @ prioritise tasks @ @ use presentation software @ @&

Work experience €

Describe all your work experiences. You can include paid work, volunteering, internships, apprenticeships, freelancing and other
activities.

New work experience
Occupation or position held €@
Data (@]
Data scientist -

Data analyst

Data centre operator
Data entry supervisor
Data entry clerk

Data warehouse designer

Data quality specialist -

Ongoing

Main activities and responsibilities €
2|C B I U = EZ % x x

Describe your tasks and respensibilities.

Digital skills
My Skills Edit mode @ List your digital skills here and group them.
Information skills Digital skills gidstsﬁ|rgﬁ;?j'?;§|ﬁ§|1lﬁgr$ the list below. Click on
Analysing and evaluating information and data A Q | Mxnet Add

apply statistical analysis techniqu...

Calculating and estimating A
execute analytical mathematical cal... Mxnet

Documenting and recording information A MXNet

report analysis results python pandas seaborn sklearn cvxpy mxnet

Processing information A

process data Pytorch, Tensorflow, Keras, Horovod, ONNX, TensorRt, MXNet.

Working with computers MxNet
Accessing and analysing digital data ~
analyse big data perform data analysis perform data mining

Programming computer systems A

utilise machine learning

Tensorflow,Keras,Pytorch,MXnet, Chainer, Theano

PyTorch,Chainer, MXNet

l Microsoft Word ¢+ @

Microsoft Excel s @ ‘

Microsoft Office«fr @ l

| Microsoft Powerpoint«dp ® ‘

Outlook < @ H Google Driveds @ l

European
Commission




SV.0JA

Erfaret Cafébitrade till langhelger fred-16rd-sénd-man (SV)

Om jobbet Vi soker en person som kan jobba fredag-lordag-sondag-mandag 9-17.

oppet fran morgon till kvall. Vi frukost, lunch . Vi lagar
nastan allt fran grunden. Vi scker dig som tycker att det ar kul och givande att
prestera pd toppen av din formaga och samtidigt kdnner uppskattning for att
servera mat och dryck nar den 4r som bist. For att kunna bidra i detta lagarbete
krévs att du stiller mycket hoga krav pa dig sjalv i din yrkesroll. Vett, etikett,
genuint intresse for service, hog stresstroskel och god ton dr egenskaper som vi vill
ska spegla din personlighet. Du skall vara glad, positiv och serviceminded samt
obehindrat kunna uttrycka dig i tal och skrift. Dina arbetsuppgifter innefattar:
Enklare Kassa Vi sdker endast personer
med vana . Méjlighet till arrende/deligarskap finns fér den
drivne vid goda resultat. Vilkommen!

ES.OJA

Ayudante de barra

Buscamos a un ayudante trabajar en restaurante en pleno centro de
la ciudad se barcelona, tendra que servir y preparar y secar
copas. Buscamos a una persona amable, educada, con ganas de trabajar. Se ofrece:
Trabajo a prueba y luego indefinido 12:30 a 15:30 y de 19:00 a
00:00h Domingos siempre fiesta. Para acceder al detalle de la oferta haga

NO.OJA

DE.OJA

FR.OJA

Barista til xxx - Sommerjobb 2022

Om stillingene: | sommer gnsker vi & ansette en person 0ss pa xxx. |
forste omgang ser vi etter en medarbeider for sommeren 2022 med oppstart juni,
og med gode muligheter for fortsettelse til hgsten. Stort sett vil man jobbe alene,
men i begynnelsen og nar det trengs kan vi veere flere til stede. Vi er flere i
kollektivet som er innom og tar i et tak. Arbeidstid er fleksibel men hovedsakelig
minst 4 timer i ukedagene. Hva bestdr jobben av: Vanlig daglig drift av

, oppvask, og kundeservice. Du liker a prate med gjester
og bidrar med 4 skape god stemning. Hovesakelig vil oppgavene bestd i & lage
forskjellige , daglige rengj@ringsrutiner, og styre instagramkontoen for
4 publisere dpningstider og legge ut fine ! Vi ser etter: Personene vi
spker ber ha ordenssans og vare opptatt av renhold og god hygiene. Du ma
beherske et nordisk sprak, i tillegg til engelsk. Personlig egnethet vil bli vektlagt. Vi
oppfordrer spesielt lokal ungdom til a sgke pd stillingen. Hva kan vi tilby: * Betalt
oppleering. * Et godt, trivelig og humgrfylt arbeidsmiljg. * Lenn etter tariff. * Den
flotteste utsikten! Spknad: * S@knad og CV sendes pa e-post til xxx@xxx.com * Ved
sp@rsmal om stillingen kan xxx xxx kontaktes pa e-post xxx@xxx.com * Sgknadsfrist:
Snarest. * Intervju vil skje fortigpende. Om arbeidsgiveren: xxx er en forening som
driver en liten ytterst langt til havs!

(1)

Barista (m/w/d) fiir das xxx in xxx gesucht

Stellenangebotsbeschreibung: Stellenbeschreibung Wir sind xxx, ein auf
der wunderschonen xxx in xxx. Wir schenken Liebe durch Essen, daher ist bei xxx
alles frisch und handgemacht. Genauso bieten wir unseren
hochstem Niveau an. Obwohl wir gerade mal seit kurzem eroffnet haben, wird
immer wieder unser in den Rezensionen gelobt. Darauf sind wir stolz, und
wollen das Niveau auch weiterhin halten und ausbauen. Daher suchen wir einen
erfahrenen und , der/die uns beim Auf- und Ausbau
unserer Erfolgsgeschichte hilft und von Anfang an dabei ist. Mehr Infos & Details zu
xxx und Konzept gibt es im personlichen Gesprach oder schau auch gerne mal auf
unserer Homepage www.xxx.de oder auf unseren sozialen Kanilen (Instagram /
Facebook / Google) vorbei. Nun zu Deiner Tatigkeit
in allen Variationen.... Was wir von Dir erwarten: Du bist nicht nur ein(e)
bist in Deinem Fach ein Vollprofi, bleibst auch in
Stresssituationen stets freundlich und gelassen Du hast mehrere Jahre Erfahrung
kennst Dich nicht nur mit Siebtrdgermaschinen aus, sondern bist
Experte in Sachen Wir freuen uns auf Deine aussagekriftigen
Bewerbungsunterlagen und auf das persdnliche Kennenlernen. Dort werden wir Dir
unser Konzept vorstellen und Dir ganz viele Insights geben, sowie all Deine (noch)
offenen Fragen kldren. Dein xxx Team Ergdnzende Informationen: Anforderungen
an den Bewerber: (ROstmischung)
Expertenkenntnisse: Getranke zubereiten und anrichten.

Erweiterte Kenntnisse:

Barista bar a chocolat (H/F)
Les missions: Tenue , chocolat, et
divers softs Savoir faire le
Savoir nettoyer et garder son poste propre selon les régles d'hygiéne en vigueur.
Soigner son image car elle représente l'entreprise Polyvalence en vente et
conditionnement en partie Amplitude horaire : 8h a 14h ou
8h a 19h selon les jours, possible travail le dimanche avec majoration de 25%.
Planning a définir avec le/la candidat/e

LT.OJA

Barmenas - padavéjas (-a)

"xxx', pagrindinés funkcijos: - sutikti, aptarnauti lankytojus saléje ir
priimti uisakyma; - rekomenduoti lankytojui gérimus prie patiekaly;
lankytojams; - paaiskinti lankytojui patiekaly

technologija; - palaikyti Svara ir
aptarnauti: paruosti stalo indus, jrankius, stiklo indus ir stalo aptiesalus.

- maloniai, kultiringai aptarnauti lankytojus.

ruosimo

(2) ‘ Extract titles (T) and
key phrases (KP)

Erfaret Cafébitrade till Ianghelger fred-l6rd-sénd-man
Barista til xxx - Sommerjobb 2022

Barista (m/w/d) fur das xxx in xxx gesucht

Barista bar a chocolat (H/F)

Barmenas - padaveéjas (-a)

Ayudante de barra

Caféet dr dppet
Vi serverar frukost, lunch och fika
Enklare matlagning Barista Servering Bestallning Kassa
vana av café/restaurang
person som barista hos oss
drift av kafe, bl.a. baristaoppgaver, servering, oppvask, og kundeservice
lage forskjellige kaffedrikker, daglige rengjgringsrutiner
ut fine kaffebilder
en liten kaffebar ytterst i havgapet
Kaffeentusiasme langt til
xxx, ein Café-Deli auf
unseren Gasten Barista-Kaffee auf hdchstem
wieder unser Kaffee in
und engagierten Barista (m/w/d), der/die
Tatigkeit als Barista: Kaffee, Coffee, Café in allen
ein(e) hervorragende(r) Barista und bist
als Barista und kennst
Sachen Kaffeebohne
Kenntnisse: Kaffeekunst, Kaffee (Rostmischung)
Expertenkenntnisse: Getranke zubereiten und D
Tenue d'un bar a chocolat avec service du café, thé, chocolat, et
faire le service en salle, service crépes, glaces et patisseries
partie boutique de chocolats
Darbas kavinéje "xxx'
- pateikti maistg ir gérimus lankytojams
ir tvarkg kavinés saléje;
- paruosti kavinés patalpas lankytojams aptarnauti: paruosti stalo indus
ayudante de barra, para trabajar en restaurante en pleno centro
ciudad se barcelona, tendra que servir y preparar las bebidas, limpiar y secar copas
indefinido para barra horario 12:30

sv.T
NO.T
DET
FR.T
LT.T
ES.T

SV.KP1
SV.KP2
SV.KP3
SV.KP4

NO.KP1
NO.KP2
NO.KP3
NO.KP4
NO.KP5
NO.KP6

DE.KP1
DE.KP2
DE.KP3
DE.KP4
DE.KPS
DE.KP6
DE.KP7
DE.KP8
DE.KP9
E.KP10
FR.KP1
FR.KP2
FR.KP3
LT.KP1
LT.KP2
LT.KP3
LT.KP4
ES.KP1
ES.KP2
ES.KP3

Titles (T) and key
phrases (KP)
semantic
relatedness

’ ‘ ' /
TN 1\
l-/l / 4‘/‘

(3)
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Japuaiieq
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Online job advertisement (OJA)
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3HaHHA B ESCO

3HaHHSA, 30aTHOCTI, LLiHHOCTI

Ta CTaBneHHs, HeobXxiaHi Ana
PO3BUTKY Ta NigTPUMKU
CycninbCcTBa, WO crpude

3HKEHHIO BMNSIMBY NIOACLKOT
OiANbHOCTI OOBKINMSA, Ta XUTTS
B HbOMY
(Cedefop, 2012 p.).

€

STEP 1
Manual labelling

STEP 2

Machine learning
classifier

[aHi onsa HaB4aHHA cknagaThes 3
TEKCTY 3 ONMCOM BUAIB AiAnNbHOCTI,
SIKi BBaXKal0TbCsl €KONOrNYHUMMU,
3abpyaHounmm abo
HenTpanbHUMK BIAMNOBIAHO OO
odpiuinHoT KBaniduikauii, OHnanH
orosnoLeHb Npo poboTy,
€BPONENCHKOro Yn HauioHasnbHOro
3aKOHOJAaBCTBaA Ta 3BITIB.

um

Bu3HayeHHSA ONMCOBUX HAa3B €KOJION4YHUX YMiHb Ta KOHLlenuyiun

STEP 3

Comparison and manual
validation

2.-Validated Green Skill Distribution

— True Green
True non-Green
= Threshold

Green Probability



Bu3Ha4YeHHSA ONMCOBUX Ha3B UMPpPoOBMUX YMiHb Ta

KoHUenuwiv 3HaHHAa B ESCO

MeTa: CTBOPUTK Ta NO3HAYUTM KOHLENUII B MacuUBIi YMiHb, SIKi BBaXKatoTbCsl LNOpOBUMU

MeToponorisi: BU3HAYEHHS ONUCOBUX HA3B B PYYHOMY peXxuMi, krnacmdikatop MH, nepesipka npaBubHOCTI JIOANHOO

Infarmation and communication technologies
Enginearing, manufacturing and construction
Arts and hurmanities

Business, administration and law

Health and Welfare

Services

Agriculture, forest Ve Fisheries and veter nai W

Social sciences, journalism and infermation
Education

Matural sciences, mathematics and statistics

ESCO SKills Frequency

400

350

300

0.960

0.965

0.970

Digital Labels Distribution

. Al Model

0.975

Manual . Final

0.980

Model score

0.985

0.990

0.995

European
Commission
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3acTOCyYBaHHSA WITY4YHOro iHtenekty B ESCO

BUKOpUCTaHHA aHaNITUYHOro niaxoAy Ha OCHOBI
CTaTUCTUYHOI0 aHani3dy, aHanizy AaHnX Ta MalWMHHOIO
HaBYaHHSA Ans 3abe3nevyeHHs:

GinbLw
CrMpOLLEeHHSA
e%exﬁﬁﬁg?go PO3LUNPEHHS BUKOPUCTaHHA
06CNyroByBaHHS ESCO ESCO ana
ESCO KOpUCTYyBauiB

Commission



NiaBuLLEHHA CYMICHOCTI Ha PUHKY npaul

D BianoBigHICTb MIDK ESCO 1Ta O*NET

] OdiuiHa cxema BignoBigHOCTI, 9Kka 6yna cnizibHO po3pobsieHa Ta
4% 3aTBepa)XeHa po3pobHMkaMu ob6ox keanidikauin.
(%4 BnKopuCTaHHA MaWIMHHOIO HaB4YaHHS Ta NepeBipKn NpaBUSIbHOCTI
e pe3ynbTaTiB JIIANHOL.
*= Pe3ynbTtaTn AOCTYMNHI Ha HAWOMY CaWTi ANSA BiNIbHOrO 3aBaHTAXXEHHS
B 3aBaHTaXEHHS.

Tabnuui BianosigHocTti EURES MS

89 Pe3ynbTaTy BCTAHOBJIEHHS BiAMOBIAHOCTI HaUiOHANbHUX
P <nacudikauin Ta ESCO.

& Pe3ynbTaTW AOCTYMNHI HAa HAWOMYy CanTi ANS BiJIbHOrO
3aBaHTa>XXEHHS.

European
Commission



https://esco.ec.europa.eu/en/news/eures-countries-mapping-tables-are-now-available-esco-webpage
https://esco.ec.europa.eu/en/use-esco/other-crosswalks

NiaBMLEeHHA CYMICHOCTI: BCTAHOBJIEHHSA
BignoBigHocCTI 3 O*NET

200 Mepesipka :
- . b, . . . Mepesipka
BianosiaHocTel M:TZENERT Bubip mix 6 NpaBUNbHOCTI 8 i TR T BusHaueH O6paTtu oaHy 3 APABUALHOCTI
MiX HA OMUCOBUMM : ) 2 onncoBmux
MawuHHe npodecisMm ONMNCOBNX ————— Ba6e3neueHHs JRE] MawunHHe MiX npodecismu HA SR 3a6e3neuyeHHa Ta
HaB4YaHHSA O*NET Ta R 12 po6oqIV|x AKOCTI 06roBOpeHHS  HaB4YaHHSA O*NET Ta ISCO ONnuncoBUX + 2 po6oUMX AKOCTI 06roBopeHHs
ESCO NIOANHOI0 AHiB. 2 poboumnx #5 nponosuuin Ha3B e ZelHEo6oqmm
#10npono3udin AHI
1262 v Jx Foreign Language and Literature Teachers, Postsecondary
A B G D E F G H J K L M N
ESCO
concept ESCO Onet Onet
match ESCO concept Exact NARROWER BROADER Close
1 1d |- |ONETtitle | - | ONET description |- score |~ |ESCO concept PT Ellsco E[mapplnaum |~ IMatch |~ thanesco |~ |than es< - | Match Em@um -]
52 | 19-403: Chemical Technicians Conduct chemical and physical laboratory tests 0.9517837( chemistry technician 3111 [3111] http://data.eurx
53 | 19-403:Chemical Technicians to assist scientists in making qualitative and 0.9367534« chemical engineering technic 3116 [3111] http://data.eur X
54 |19-403: Chemical Technicians quantitative analyses of solids, liquids, and 0.9364157( chemical tester 2113 [3111] http://data.eur X
55 19-403: Chemical Technicians . 0.9248056! analytical chemist 2113 [3111] http://data.eur X
E = gaseous materials for research and : — —
56 19-403: Chemical Technicians S 0.9146203¢ chemical application speciali: 2113 [3111] http://data.eur %
57 |19-403: Chemical Technicians “C - " e pre ' 0.9136518] chemist 2113 [3111]  http://data.eur x
58 19-403: Chemical Technicians quality control, mamtenanc-e of e-nwronmental 0.9078607 scientific laboratory techniciz 3141 [3111] http://data.eur X
59 19-403:Chemical Technicians Sténdards, and other work involving 0.9051017C biochemistry technician 3141 [3111] http://data.eur X
60  19-403: Chemical Technicians experimental, theoretical, or practical 0.8938918¢ chernical manufacturing qual 3116 [3111] http://data.eur X
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NiaBuLLEeHHA CYMICHOCTI: BCTaAHOBJIEHHSA BIiANOBIAHOCTI
MDK HauliOHaJIbHUMMMU Knacudikalyiamm

BcTtaHOB/N1eHHSA BignoBigaHOCTI 28 mMmoBaMu 3a gonomororo LI

M= L &=, | ESCO Mapping Platform

= Kantoorassistent

Source
a classification Source concept Score ESCO suggestion
e (Country)

> 2-Professionals

Expert
validation

S bagarésanas masinu

= Latvijas Bagareésanas 95 operators exact

© 411- General ofice clerks

© 4110- Genenl offce clerks

» TR Profesiju masinu

Nt klasifikators operators 91 ekskavatora vaditajs

> 43- Numerical and material recording clerks

> 44-Other derical support workers

Gt B (Lv) (8342.01) 89 buldozera vaditjs

> 7-Craftand related trades workers D biaae

> 8-Plantand machine operators, and assemblers
Nomore suggestions available

> 9-Elementary occupations

encuestador,
93 / exact
encuestadora

encuestador de

Entrevistad
‘ CO-SISPE 2011 nirevistadores/ estudio de mercado/

E tad 87 broad
(ES) rcuestadores encuestadora de roa

44301013
( ) estudio de mercado

T . P T T e responsable de

2 |ttp://dat: Manager cateringbedrijf skosinarrowMatch ?7

3 nttp://dat i sergeant Onderofficier H

& g/ skosinarrouMatch estudios de campo
s http://dat Verhuurmedewerker woondiensten skosinarrowMatch

6 http://dat:

7 |htp://dat: manager Hoofd informatievoorziening en automatisering skosiexactMatch

* persorp oo . 90 distributionschef narrow
5 o ; ey P Swedish

:; :: ; :: sergeant Marechaussee z:::z;r;::::“ St d d DistributionSCth
e e andar isti distributionschef
— o , logistik och 90 ’ broad

avfall och skrot

e ron s .g 7 Classification
17 http://dat: 1713-b60f- manager g skos:narrowMatch t rans pa rte r

18 | http://dat: Betonreparateur skos:narrowMatch

s o e o o rterwteger e osdmeserkonie s of Occupations
et — — (SE) (TN3u_buC_wIJF) g9 distributionschef,

broad

23 |ttp://data.europa.eufescofisco/C1323 edriffsleider / ondernemer skos:narrowMatch .
24 it o stosnarouatcn levande djur

25 |http://dat: 71d49eab12 CNC-draaier (inclusief programmeren) skos:broadMatch

% oy ey rechmssas Sosmanounisch

7 o, [ — Sostrasich

2 e poens s osesacan

2 o,

B o . e o

3 fon, Cretenielndusie Sosmanowntach

2 o : Sosavaen

= o epstonfsaser o s tee a7 s Euro pean
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NiaBMLE€HHSA CYMICHOCTI: BCTAHOBJIEHHSA BIANOBIAHOCTI
MDK HaUliOHaJIbHUMMU KN1acudikauiamm

[MopiBHAMBHMI aHani3 NPOAYKTUBHOCTI:

« baraTtomoBHa mogenb nponoHye npodecii ESCO
ANs1 KOHUENUIN HauioHanbHOI knacudikauil

* [lopiBHAHHA HAMBULLIMX K NPONo3nuin 3
pesynbTatamu nepesipkn ekcrneptamn EURES

 BcTaHoBneHHsa BiANOBIAHOCTI MiXK MOBOI
mkepena Ta BapiaHTom ESCO aHrnincobkoo
MOBOIO

 BcTaHoBMNEeHHsa BiANOBIOAHOCTI MiXX HA3BOKO
KOHLUenNuil axepena ta Ha3Bow + ONUCoM

MRR Accuracy
Country (# ESCO
mapped Input language Micro Topl Top2 Top3 Top5 Topl0 Top20 Top30
occupations) Buag

EN 0.5719 0.4536 0.5784 0.6400 0.7153 0.7961 0.8591 0.8890

LV (2747)  Title
LV 0.6231 05169 0.6298 0.6837 0.7543 0.8231 0.8824 0.9057
EN 0.6150 0.4982 0.6284 0.6890 0.7560 0.8326 0.8872 0.9101

ES (2180) Title
ES 0.6358 05266 0.6422 0.7064 0.7729 0.8413 0.8545 0.9142
EN 0.6033 0.4838 0.6143 0.6824 0.7426 0.8229 0.8866 0.9149

SE(2292)  Title
sV 06689 0.5620 0.6837 0.7365 0.7958 0.8687 0.9136 0.9402
EN 0.6666 0.5725 0.6806 0.7260 0.7789 0.8391 0.8821 0.8956

Title
IT 0.6930 0.6093 0.7052 0.7506 0.7887 0.8342 0.88%4 0.9029

IT(814)

Titd EN 0.7141 0.6278 0.7224 0.7617 0.8145 0.8796 0.9214 0.9447

itle,

Desc
IT 0.7308 0.6413 0.7494 0.7887 0.8280 0.8907 0.9361 0.9558
O*NET (940) Title EN 0.8671 0.8128 0.8809 0.9106 0.9362 09553 0.9734 0.9819

Title,
EN 0.8811 0.8351 0.8915 0.9138 0.9415 0.9564 0.9755 0.9787

Desc




IHCTpYMEHT BCTaHOBJIEHHSA BIiANOBIAHOCTI 3
BiAKPUTUM AOCTYNOM: 6araToMOBHUN KOHTEHT WOA0
npodecin ESCO

Llen iIHCTpYyMEHT 3 BIAKPUTUM OOCTYNOM Ans BCIX 3auiKaBrieHnX
ocib 3anpautoe Ha novaTky 2023 p.:

Input (language) Input — English translation Score ESCO suggestion Input (language) Input = English translation Score ESCO suggestion
Sosiaalityéntekija, Oul Social ker, City of Oulu, . o ) .
oslaa |ty-:]r.1 E_,IJa, U un O_C_Ia _wor |‘3r yo . i . Djelatnik / ica za strojna Employee for machine .
kaupunki, Kiimingin Kiiming child protection, 26 child welfare worker vewe e . . . . 89 horticulture worker
. ciscenja i hortikulturu (HR) cleaning and horticulture
lastensuojelu, Qulu (FI) Qulu
Werkvoorbereider Tekenaar Drgmmer du om at blive Do you dream of becoming
. Planner Draftsman | selvstaendig, og har du self-employed and do you
| AutoCad, Noordwijkerhout . 28 drafter . . L .
(NL) AutoCad, Noordwijkerhout erfaring med enten have experience in either 20 recruitment
rekruttering, salg, ledelse recruitment, sales, consultant
Maiictep HirrboBoro cepsicy Nail service master eller maske alle tre dele? management or perhaps all
93 manicurist
(maHikop, negukiop) (UK) (manicure, pedicure) (DA) three parts?
Lo . . Ha and mischievous 13-
Sprzedawca-kasjer w stacji Salesperson-cashier at a gas 91 fuel station Glad och busig kille pa 13 ar yzz:r—uld boy looking for
paliw 1/2 etatu (PL) station 1/2 time specialised seller soker pahittig och ansvarfull . 79 nanny
. resourceful and responsible
assistent 75% (SV) .
assistant 75%
Salvatore cerca una baby Salvatore is looking for a .
. . . — 90 babysitter
sitter a Fiano Romano (IT) babysitter in Fiano Romano Boodschappen doen voor Grocery shopping for an 23 companion
een oudere persoon (NL) older person P
residential home
Zorgen voor een oudere Caring for an older person 85 older adult care

persoon (NL)

worker

European
Commission



BaratToMOBHUU KOHTEHT npodecin: HesmanmmMi MOBM

[(Hy4Yka MeToaonOorifA, WO MOXe DYyTM 3aCTOCOBAHOK ANS iHLWKUX MOB

Input (language)

Input — English translation

Score

ESCO suggestion

Input (language)

Input — English translation Score

ESCO suggestion

Sef smene u skladistu logistike
mleka i mlecnih proizvoda (SR)

Head of the shift in the
logistics warehouse of milk
and dairy products

89

dairy products and
edible oils distribution
manager

Ot €l M &7} (ko)

marketing expert 92

marketing consultant

Vozaf drumskog vozila u
domacem i medunarodnom
drumskom saobracaju (S5R)

Driver of a road vehicle in
domestic and international
road traffic

90

cargo vehicle driver

Zamenik poslovode
maloprodajnog objekta (SR)

Deputy manager of a retail
store

87

department store
manager

Per EKSELENTET!
Intership/praktike:
Kontabilitet/Fiskalitet VLORE

For EXCELLENCES!
Internship/practice:
Accounting/Fiscal VLORE

78

accounting assistant

MEE AR K70
g 2 ARY
(0§ OHE Tz 2t |)71EHH
TEES PN E =YY
x4
(KO)

Manufacturing office worker
Material purchasing and
warehouse/shipping office
work (purchase and sales 81
slip management) Receiving
customer orders and
preparing transaction details

purchaser

(5Q)
Zhvillues Software, Sektori i
Zhvillimit IT (SQ)

Software Developer, IT
Development Sector

software developer

ofroj vend pune Inxhinier
Mijedisi ne degen e
Energjetikes (5Q)

| offer a job as an
Environmental Engineer in
the Energy department

87

energy engineer

St B A (7| A 2
EDIN2| O HE 8|4
QLict %E AR S JHX| 1

ISl M= X e EF
ot fR. Fs L 2R oA
18 A
(KO)

Chemical product
production job (machine
operation) We are a
manufacturer of surface
treatment chemicals.
Manufacturing and
packaging of pharmaceutical
raw materials by mixing
them. Working 5 days a
week 9:00 - 18:00

80

chemical mixer




BCcTtaHOBJ/1IeHHSA BIAMNOBIAHOCTI M)XK KBanidikauisaMu
Ta yMiHHaAMu ESCO

BcTaHOBNEHHS
BiAMOBIAHOCTI MiX
pe3ysibTaTaMn HaBYaHHS
B paMKax KBanidikauin
Ta yYMiHHaMu ESCO

KpalHun-unenun €C,
NnpuBaTHI Hagasadi nocnyr
3 HaB4YaHHSA, couiasibHi
naptHepu, €00

BUKOpUCTaHHSA 3anyck 6e3KOoWTOBHOIo
nnatdopmu, Wwo IHCTPYMEHTY ANfA BCiX
AorioMmarac nonerinTi —BauiKaBﬂeHMX OCi6 Ha

npouec nepeBipKu noyaTtky 2023 p.
NPaBUbHOCTI pe3ynbTaTiB

Commission



Bnor ESCO, npucBsiueHUn TeMi aHanisy AaHuMX

m European |
Commission B3 English

Home About ESCO  ~ Classification  ~ Use ESCO ~ News & Evenis Get in touch

Home > AboutESCO > Data Science and ESCO

Data Science and ESCO

Machine Learning Assisted Mapping of

Multilingual Data to ESCO occupations (Part 2
o P ( ) The European Commission is using data science technologies to support the work done by experts

Digital Skills and Knowledge Concepts to maintain and improve ESCO, and to ease the use of the classification for implementers.

Machine Learning Assisted Mapping of Based on techniques from the fields of statistics, data analysis, machine learning and
Multilingual Data to ESCO occupations (Part 1) artificial intelligence, the Commission is seeking to enhance current activities and provide
The crosswalk between ESCO and O*NET citizens with the best tools, through improved versions of the current services.

The role of contextual information when This section of the portal provides insights into how ESCO is leveraging these technologies. We
connecting data to the ESCO Occupations invite you to explore the different use cases through our blog posts as presented on the left. You can
Pillar using Artificial Intelligence learn more, download reports and try yourself via various interactive visualisations

Leveraging Artificial Intelligence to update the
ESCO Occupations Pillar If you are interested in learning more about Data Science and ESCO, or if you are an ESCO
Leveraging Artificial Intelligence to implementer and want to share your feedback, please get in touch via email at EMPL-ESCO-

maintain the ESCO Occupations Pillar SECRETARIAT @ec.europa.eu or use our hashtag #ESCO_EU

ESCO Skill-Occupation Matrix Tables: linking
occupation and skill groups

COVID-19 Skills Watcher

https://esco.ec.europa.eu/en/about-esco/data-science-and-esco



https://esco.ec.europa.eu/en/about-esco/data-science-and-esco

HNopnaTtkoBa iHpopmMmauia npo ESCO

3ABAHTAXEHHSA a6o API-
iHTepcdenc 3 nopraaom
ESCO

https://esco.ec.europa.eu/en
/use-esco/download

HA 3ANMUAT

TexHiyHa nigTpUMKa CTOCOBHO
BUKopuctaHHa ESCO Ta o6MiH gocBigom
3 nNuTaHb LI

Version

(ESCO dataset - v1.1.1 v)

Version of the APl to download

Language

C >

Language of the content to download.

Content

<c|a ssification

-)

File type

Type of content to download

<ods

")

File type to download

KOHTAKTM:

CekpeTtapiaTt ESCO:
EMPL-ESCO-SECRETARIAT@ec.europa.eu

Export your dataset

laura.visan@esco-support.eu

jan.luts@esco-support.eu

European
Commission


https://esco.ec.europa.eu/en/use-esco/download
mailto:EMPL-ESCO-SECRETARIAT@ec.europa.eu
mailto:laura.visan@esco-support.eu
mailto:Jan.luts@esco-support.eu

Oakyro!

Bukopucrtosyinte Haw xewTter #ESCO_EU

MianucynTecb Ha Hawy PO3CUNKY:
https://ec.europa.eu/newsroom/empl/user-
subscriptions/1855/create

European
Commission



https://ec.europa.eu/newsroom/empl/user-subscriptions/1855/create
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