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HACIOB:

Npernen Ha HaLMOHaANHUOT CUCTEM 3a NoaapLuKa
Ha pa3BOjoOT Ha KapuepaTa

CEBEPHA MAKEOOHWJA
11 anpun 2022 roauHa — 10:30 — 12:00 (CE Bpeme) — OHJIAJH HACTAH

PE3UME:

O6pasoBaHueTo, obykata M CUCTEMUTE Ha Mas3apoT Ha TPyaoT CEe MoBeKe Ce CcooyyBaaT Co
NpeamusBuLM KOULITO ce pes3ynTaT Ha rnobanHuTe criydyyBaka Kako LUTO Ce HOBUTE TEXHOMOMUM KoM
Op3o0 ce mMeHyBaaT, 4-Ta UHAyCTpUCKa peBonyuuja, AeMorpaddCkuTe NPOMEHW, KaKO U KIMMaTCKuTe
npoMeHn. Ceto oBa MMa rOfMEMO BfMjaHWE BP3 >KMBOTOT HA MNOEAMHUUTE U BP3 OMWTECTBOTO.
Pa3BojoT Ha TexHonorujata, ocobeHo nHopmaTmikaTta U KOMyHukaumckata TexHonorunja (UKT), ja
NOTTUKHa EKOHOMCKaTa rnmobanusaumja u OTBOPYU HOBM MOXHOCTM 3a NyreTo, HO 1 HOBU PU3NLM.

Cpefe oBMe cryvyBaka CO HEM3BECHM NCXOAM, HEKOMKY paboTu ce curypHu: npBo, CBETOT Koj 6p3o ce
pasBMBa, Kako M Mas3apoT Ha TpyaoT KojLUTO ce MeHyBa GapaaT o noefuHuMTe NOCTojaHo fa ce
okycMpaaT Ha OOXMBOTHO y4yere, [a CTEeKHyBaaT HOBWM BELUTMHM 3a Aa MoXaT [a Ce crnpaBaT co
NpomMeHuTe, Aa ce npucnocobaTt M NoHaTamy fa rM pasBuBaaT MOCTOEYKUTE BELUTUHU. W, BTOpO,
noctou 3rorniemeHa nobapysayka 3a BanuaHu MHGOpMaLMM BO OOHOC Ha NMPOMEHNUBMTE nasapu Ha
Tpya 1 ugHute nepcnektueu. CeTo OBa € NpuapYyXeHO of 3rofieMeHarta notpeba 3a nogaplika Ha
nyreTo ga ynpaByBaaT CO C€ MOYECTUTE M CIIOXXEHW NPOMeHM BO o6pa3oBaHmneTo 1 paboTtaTa.

Bo 0BOj KOHTEKCT, MocTou noroniema noTpeba oA kora 6MNo 3a Nnogapuika 3a pasBoj Ha kapuepaTta. Bo
UCTO Bpeme, NoagplukaTa 3a pa3Boj Ha kapvepaTta — OOHOCHO JOXMBOTHO KapuepHO Hacodyeake, a
ocobeHo oGpas3oBaHMeTo 3a kapuepa M nogdplukaTa 3a pasBoj Ha kapuepaTta 3a paboTHUUNUTE —
camaTa ce coodyBa CO MPEeAM3BMUM BO MpunarogyBaleTo KOH HOBUTE OKONTHOCTWU. MpoMeHuTe BO
ucriopakata U pasBojoT Ha MHOBATUBHWOT KanauuteT Ha ycnyrute 3a Noadpluka Ha pasBojoT Ha
KapuepaTta ce noTpebHU 3a Aa ce nocTurHe noAnaboko BnvjaHue v ga ce NOTTUMKHAT noeauHuuTe aa
ynpaByBaaT CO HMBHWUTE COMCTBEHM NaTeku BO KapuepaTa. TexHomnorvjata Beke MMa BrvjaHue Bp3
TpaguuMoHarHUTe YCryri, a KOHLUEeNTOT Ha BELUTVHK 3a ynpaByBake CO kapuepa cé noseke gobvsa
Ha TexuHa, He caMo Bo EBpona, TyKy 1 Ha ApYrUTe KOHTUHEHTW.

Co uen nHdopmMmnpaHo ga ce HocaT NOMUTUKM U NPaKTUKU U Aa ce cnpoBefyBaaT MOHUTE akTUBHOCTYU
Ha EY n E®O, E®PO ja mgeHTudmkyBalle coctojbata Ha CMCTEMUTE 3a MOAApLUKA Ha Pa3BOjOT Ha
kapuepata Bo AnbaHuja, BocHa n XepueroeuHa, LlpHa [opa, CeeepHa MakegnoHuja, Kocoso*! u
Cpbwija.

1Kocoeo (0saa 03Haka He e 80 CrIpPOMUEHOCM CO Mo3uyUUmMe 3a cmamycom U e 80 coaiacHocm co Pesonyyujama 1244 Ha
Cosemom 3a 6e36edHocm Ha OH u mucner-emo Ha MCI1 3a deknapayujama 3a He3asucHocm Ha Kocoso)
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Mo nmoponr npouec Ha KOHCynTauMu LWTO AoBede OO0 u3paboTka Ha W3BELLTajOT 3a nperneq,
EBponckaTa cdoHaaumja 3a obyka (E®O) (European Training Foundation (ETF)) co 3agoBoncteo Be
rnokaHyBa Ha BTOPMOT COCTaHOK BO paMkuTe Ha npernenot Bo CeBepHa MakenoHwja.

Llenta Ha cocTaHOKOT € fOa ce pasroBapa 3a MNpPUOPUTETMTE 3a 3emjaTa 3a MoHATaMOLUHO
yHanpeayBame Ha CUCTEMOT W HAYMHUTE 3a HanpeaoK BO Te NPUOpPUTETHU obracTu.

PaboTHM ja3num Ha HacTaHOT ke BMaaT: aHrMUCKU, MaKedoOHCKN 1 anbaHCKu.

Bpeme

Touka Ha AHEBHUOT pen

FoBopHUUM

10:15 - 10:30 wacot

10:30 - 10:40 yacot

10:40 - 10:50 wacort

10:50 - 11:05 vacort

11:05 - 11:55 yacot

11:55 - 12:00 yacot

Il pucTurHyBaHwa, TEXHU4YKO
noctaByBaHw-€

BoBegHo obpakare n BoBeHU
3abeneLkun

[MpeseHTaunja Ha HaoauTe of
I'IpernepLOT Ha HauMOHaNHMOT CUCTEM
3a nogapLuka Ha pa3BojoT Ha
kapuepata Bo CeBepHa MakegoHuja

[obpa npakTuka BO M3Haorame
3aedHVYKM ja3niK 1 KOOpAMHauMja 3a
KapuvepHO HacoyyBahe HU3 CeKTopuTe

OTBOpeHa pa3MeHa 3a npuopuTeTUTe
Ha 3emjaTta —

e OO6pasoBaHue 3a kapuepa u
KapuepHO HacouyBahe BO
npeayHMBEpP3nTETCKOTO
obpasoBaHue BKy4yBajkm
COO

e  KapuvepHo BoAcTBO BO
AreHuujaTa 3a BpaboTyBahe

e [pyro...

3akny4Hu 3abeneLuku

WN3sepysay og E®O

'-fa Mapuja Po3eHcTokK, ekcrepT 3a
pa3Boj Ha YOBEYKM KanuTan — nuue 3a
KoHTakT 3a CeBepHa MakenoHuja, E®O

-fa AHeTa TpneBcka, Ap>XaBeH
cekpeTap, MnHncTepcTBo 3a
obpasoBaHve 1 Hayka

-ouH dnopwujad Kagneu, ekcnept 3a
pa3Boj Ha 4YoBeYku kanutan, E®O

PucTo Kapajkos, HaunoHaneH ekcnepr Ha
E®O

'-fra Maprut Pamo, Euroguidance
EcTonuja

MpeTtcTaBHMUM HAa MOH 3a OCHOBHO
obpasoBaHue, cpegHo obpasoBaHue 1
COO

MpeTcTaBHWk Ha ABPM

Cute yyecHuum

E®O
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AGJENDA

TITULLLI:

Rishikimi i sistemit kombétar t& mbéshtetjes pér
zhvillimin e karrierés

MAQEDONIA E VERIUT
11 Prill 2022 — 10:30 — 12:00 CET — NGJARJE ONLINE

PERMBLEDHJE

Sistemet e arsimit, trajnimit dhe tregut té punés po sfidohen gjithnjé e mé shumé nga zhvillimet
globale si¢ jané teknologijité e reja té cilat ndryshojné me shpejtési, Revolucioni i katért Industrial,
ndryshimet demografike dhe ndryshimet klimatike. Té gjitha kéto kané njé ndikim té thellé né jetén e
individéve dhe né shoqéri. Zhvillimi i teknologjisé, vecanérisht teknologjisé informatike dhe
komunikimit (TIK), ka nxitur globalizimin ekonomik dhe ka hapur mundési té reja pér njerézit, por
gjithashtu edhe rrezige té reja.

Mes kétyre zhvillimeve me rezultate té pasigurta, disa gjéra jané té sigurta: sé pari, njé boté me
zhvillim té shpejté dhe njé treg pune gé ndryshon kérkojné gé individét té béhen nxénés té vérteté
gjaté gjithé jetés, té pajisen me kompetenca té reja pér té pérballuar ndryshimet dhe pér t 'i pérshtatur
dhe zhvilluar mé tej kompetencat ekzistuese. Dhe sé dyti, ka njé kérkesé né rritje pér informacion té
vlefshém mbi ndryshimin e tregjeve té punés dhe perspektivave té ardhshme. Kjo shkon sé bashku
me nevojén né rritje pér mbéshtetje té njerézve pér té menaxhuar tranzicionet e tyre mé té shpeshta
dhe komplekse brenda dhe midis arsimit dhe punés.

Né kété kontekst, ekziston njé nevojé mé e madhe se kurré pér mbéshtetje té zhvillimit té karrierés.
Njékohésisht, mbéshtetja pér zhvillimin e karrierés — gé éshté udhézimi i karrierés gjaté gjithé jetés,
dhe né vecanti edukimi pér karrieré dhe mbéshtetja pér zhvillimin e karrierés pér punétorét — veté
pérballet me sfida né pérshtatjen me rrethanat e reja. Nevojiten ndryshime né ofrimin dhe zhvillimin e
kapaciteteve inovative té shérbimeve mbéshtetése té zhvillimit té€ karrierés pér té arritur njé ndikim mé
té thellé dhe pér té inkurajuar individét t& menaxhojné rrugét e tyre té karrierés. Teknologjia tashmé ka
ndikim né shérbimet tradicionale dhe koncepti i aftésive t& menaxhimit té karrierés po fiton gjithnjé e
meé shumeé terren, jo vetém né Evropé por edhe né kontinente té tjera.

Pér té informuar politikén dhe praktikén dhe aktivitetet e ardhshme té BE-sé dhe ETF-sé, ETF
identifikoi gjendjen e sistemeve mbéshtetése té zhvillimit té karrierés né Shqipéri, Bosnjé dhe
Hercegoving, Mal té Zi, Magedoniné e Veriut, Kosové*! dhe Serbi.

1Kosova (ky pércaktim éshté pa paragjykim ndaj géndrimeve pér statusin, dhe éshté né pérputhje me UNSCR 1244 dhe
opinionin e ICJ-sé pér shpalljen e pavarésisé sé Kosovés)
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Pas njé procesi mé té gjaté konsultimi gé ¢oi né zhvillimin e raportit té rishikimit, Fondacioni Evropian i
Trajnimit (FET) ka kénaqésiné t 'ju ftojé né njé takim té dyté né kuadér té rishikimit né Magedoniné e

Veriut.

Takimi ka pér géllim diskutimin e pérparésive pér vendin pér té pérmirésuar mé tej sistemin dhe
meényrat pér té shkuar pérpara né kéto fusha prioritare.

Gjuhét e punétorisé sé ngjarjes do té jené anglishtja, magedonishtja dhe shqipja.

Koha

Agjenda

Pronari

10:15-10:30

10:30 - 10.40

10:40 - 10:50

10:50 - 11:05

11:05 - 11:55

11:55 - 12:00

Miréseardhje/rregullimi teknik

Komentet e miréseardhjes dhe hapjes

Prezantimi i gjetjeve nga Rishikimi i
Sistemit Kombétar t& Mbéshtetjes pér
Zhvillimin e Karrierés né Magedoniné e
Veriut

Praktiké e miré né gjetjen e njé gjuhe té
pérbashkét dhe né koordinim pér
udhézimet e karrierés né té gjithé
sektorét

Shkémbim i hapur pér prioritetet e
vendit —

e  Edukimiikarrierés dhe
udhézimi i karrierés né arsimin
parauniversitar duke pérfshiré
APT

e Udhézime pér karrieré né
Agjenciné pér Punésim

o Tétjera

Pérfundime

Kontraktuesi FET

Znj. Maria Rosenstock, Ekspert i Zhvillimit
té Kapitalit Njerézor - Ndérlidhés pér
shtetin e Magedoniné sé Veriut, FET

Znj. Aneta Trpevska, Sekretare e Shtetit,
Ministria e Arsimit dhe Shkencés

Z. Florian Kadletz, Ekspert i Zhvillimit té
Kapitalit Njerézor, ETF

Z. Risto Karajkov, ekspert kombétar i FET

Znj. Margit Rammo, Euroguidance
Estonia

Pérfagésuesit e MASH pér arsimin fillor,
arsim té mesém dhe APT

Pérfagésues i ESA

Té gjithé pjesémarrésit

FET

RISHIKIMI | SISTEMIT KOMBETAR TE MBESHTETJES PER ZHVILLIMIN E KARRIERES | 02



* SUPPDHP%
* &

>

@

*

Working together o

Learning for life 3

European Training Foundation % rRouet ™

G,
%,
Mg | szmu“&

AGENDA

TITLE:

Review of national career development support
system

NORTH MACEDONIA
11 April 2022 — 10:30 — 12:00 CET — ONLINE EVENT

SUMMARY:

Education, training and labour market systems are increasingly challenged by global developments
such as new and rapidly changing technologies, the 4th Industrial Revolution, demographic changes
and climate change. All these have a profound impact on the lives of individuals and on society. The
development of technology, especially information and communication technology (ICT), has boosted
economic globalisation and opened new opportunities for people, but also new risks.

Amidst these developments with uncertain outcomes, some things are for sure: firstly, a fast-evolving
world and a changing labour market require individuals to become real lifelong learners, to acquire
new competences to cope with change and to adapt and further develop existing competences. And,
secondly, there is a growing demand for valid information on the changing labour markets and future
prospects. This goes along with a growing need for supporting people to manage their more frequent
and complex transitions within and between education and work.

In this context, there is a greater need than ever for career development support. At the same time,
career development support — that is lifelong career guidance, and in particular career education, and
career development support for workers — itself faces challenges in adapting to the new
circumstances. Changes in delivery and developing the innovation capacity of career development
support services are required to achieve deeper impact and empower individuals to manage their own
career paths. Technology is already having an impact on traditional services, and the concept of
career-management skills is increasingly gaining ground, not only in Europe but also on other
continents.

To inform policy and practice and future EU and ETF activities, ETF identified the state of career
development support systems in Albania, Bosnia and Herzegovina, Montenegro, North Macedonia,
Kosovo*! and Serbia.

1 Kosovo (this designation is without prejudice to positions on status, and is in line with UNSCR 1244 and the ICJ opinion of the
Kosovo declaration of independence)
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After a longer consultation process that led to the development of the review report, the European
Training Foundation (ETF) is pleased to invite you to a second meeting in the framework of the review

in North Macedonia.

The meeting aims at discussing priorities for the country to further enhance the system and ways to
move forward in those priority areas.

The working languages of the event will be English, Macedonian and Albanian.

Time Agenda ltem Owner
10:15 - 10.30 Welcome/technical setup ETF Contractor
10:30 - 10.40 Welcome and Opening Remarks Ms Maria Rosenstock, Human Capital
Development Expert - Country Liaison for
North Macedonia, ETF
Ms Aneta Trpevska, State Secretary,
Ministry of Education and Science
Mr Florian Kadletz, Human Capital
Development Expert, ETF
10:40 - 10:50 Presentation of findings from the Mr Risto Karajkov, ETF national expert
Review of National Career Development
Support System in North Macedonia
10:50 - 11:05 Good practice in finding a joint language = Ms Margit Rammo, Euroguidance Estonia
and in coordination on career guidance
across sectors
11:05 - 11:55 Open exchange on country priorities — MES representatives for primary
e  Career Education and Career education, secondary education and VET
Guidance in pre-university
education including VET ESA representative
e  Career guidance in the o
Employment Service Agency All participants
e  Other
11:55 - 12:00 Closing Remarks ETF
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