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=) Development of a national policy male female
framework for-migration

=) Labour migration on the .p_qlitical agenda

=p Recognition of professional qudlifications Outbound mobility
and credentials obtained in other - ) ratio of tertiary level

countries in place el - students:

4.5%

How can the ETF help? .. Possible way forward

=) Studies and analyses on skills -b Support the reintegration of
dimensions of migration, with *. returning migrants through skills
specific reference to circular recognition and better access
migration to national labour market

=) Pilot in comparing the Ukrainian =) Coptu;'e.the skills dimension of
national qualifications framework migration in data collection
with the European Qualifications .

=) Explore oppoﬁqnities offered

RESRon by the EU Talent Partnerships

Full datasets, definitions and sources are available in the ETF Skills and Migration country fiche: https:/h .etf.europa.euleniregit -und-courJuntrieslukmine



