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=)- Very low salaries

=) Prospects of a better
future for children

Profile of migrants:
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- ) Key achievements
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How can the ETF help? Possible way forward

=) Quadlifications reform: NQF, =) Mutual recognition of 2 - _
validation of informal and e professional qualifications with .
non-formal learning, occupational ‘.  countries of destination
standards, registry of qualifications R . .
Phogitae =" .Career guidance and counselling
=) Analysis of labour market needs o o
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monitering and evaluation
of measures

Full datasets, definitions and sources are available in the ETF Skills and Migration country fiche Mold: https:/| tf. lenl) T d-countries




