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Profile of migrants:
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' Relatively higher-than-average
educational attainments

R 49.8% M 50.2%

"+ Key achievements meie emaie
=) Sig;riiﬁcclnt_developments in migration
policy (including on labour migration)
and governance " - . Outbound mobility
=) Extensive services ovoilal.)l.e'for.n?igrqnts ratio of tertiary level
=) Circular migration schemes el ) students:

How can the ETF help? Possible way forward

=) Expertise sharing and =) Incll:JSign of skills dimension of migration
capacity enhancement in the VET development agenda

=) Research on skills =) Improve readability of returning migrants
development and migration and immigrqnts'. skills and qualifications

=) Exploring opportunities offered by EU such
as EU’s Skills4Jobs, Talent Partnerships

Full datasets, definitions and sources are available in the ETF Skills and Migration country fiche Georgia: https:llwww.etf.europc.eulenlregions-und-coundAntrieslgeorgiu




