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7.0% Reasons to 'r.nigrate:
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economic conditions
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=) Difficult youth transition to

I mational - g . the labour market
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Profile of migrants:

] 47%

e ‘ education level equal or
= inferior to low secondary

- Key achievements (migrants to OECD countries)
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=) Ins;ci'tutional and legal apparatus in (] (]
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place to regulate labour migration 35.7% 44.3%

.. male female
=) Bilateral agreements with top

destination countries

=) Series of international projects, many - . ’ (o)

of which aimed at young migrants . approx. in working age

Outbound riobility
ratio of tertiary level

How can the ETF help? ".. Possible way forward students:
=) Development of qualifications -b More coordinated approach
frameworks to improve *. among national stakeholders, 8 7 %
portability of skills ‘donors and international °

organisations
=) Reinforce mechanisms for the .

" . . =) Consider migration as a key
recognition of prior learning :

feature for human capital
=) Entrepreneurship as a key development policies

competence =) Possible pilot for EU Talent
Partnerships

Full datasets, definitions and sources are available in the ETF Skills and Migration country fiche Tunisia: https:/lwww.etf.europa.eulen/regi -OVJ i ies/tunisia




