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AGENDA

EVENT NAME ETF Regional Conference “Use it or lose it: how labour markets, /

human capital and migration interact in the Western Balkans” // "‘

LOCATION Online conference, hosted in Zoom ‘ —
|
DATE 1 December 2021, 10:00 — 13:00 |

REGISTRATION Zoom link

CONCEPT

The six countries of the Western Balkans (Albania, Bosnia and Herzegovina, Kosovo?, Montenegro,
North Macedonia, Serbia) are characterised by declining populations driven by low birth rates, ageing
populations and ongoing emigration. Given its conflictual history interacting with a difficult transition from
a centrally planned to market economy, emigration from the region has been constant since the 1990s,
evolving from irregular, low- to medium-skilled labour migration to regular family reunification, students’
mobility and, more recently, high-skilled labour migration.

As a result, migration trends from the region are highly topical and intensively debated, particularly the
outflow of the most educated and talented ones. What is frequently forgotten in the debate is that
migration is often the result from a range of internal dynamics rather than a cause by itself, largely
shaped by poorly working labour markets, underutilisation of human capital stock and extensive skills
mismatches. Individuals/families take migration decisions by weighting (job/life) opportunities available
to them at home and in destination countries. Neighbouring to one of the richest regions (EU) with an
accession perspective, restricting labour mobility is not a feasible option.

Migration should not be judged unequivocally good or bad, since there are both positive and negative
aspects as well as a wide range of intermediate outcomes. For most individuals involved in migration, it
means more opportunities in terms of income, career, skills and know-how gains and connections. That
is the very reason for sustained migration flows despite ever increasing restrictions internationally. For
the countries of origin, the picture is a more complicated one, with contributions towards paths of both
‘vicious’ or ‘virtuous’ cycles of development, depending on the structural characteristics of the economy,
the level and composition of the human capital stock and the functioning of job markets and of policy
frameworks (see also the diverse experiences of the Eastern enlargement countries).

How the characteristics of the labour markets and education systems affect migration trends and vice
versa was the starting point of ETF's inquiry — with the contribution of distinguished national and
international researchers under the coordination of the Vienna Institute for International Economic
Studies (wiiw). The aim was to understand under which conditions this triangular relationship could turn
into a ‘virtuous cycle’ for the longer-term economic development in the region, by assessing available

! This designation is without prejudice to positions on status and is in line with UNSCR 1244/1999 and the 1CJ Opinion on the
Kosovo declaration of independence.




facts and evidence and without taking a priori sides and forming judgements. A new analytical framework
was developed to capture those interrelations between human capital formation, labour deployment and
migration, but reliable and detailed migration data by education and skill levels has been the most
challenging part to get.

ETF's research confirms net emigration from all six countries between 2010 and 2020, albeit with
variations: highest in Bosnia and Herzegovina, followed by Kosovo and Albania, and lowest in
Montenegro, North Macedonia and Serbia.? The main destinations for emigrants from the region are
changing to some extent, with Germany continuing to recruit among the traditional destinations, besides
the recently increasing outflows towards the new EU Member States (e.g., Croatia, Slovenia, Slovakia,
Czechia, Bulgaria). Besides internal dynamics of low-quality/ low-paid jobs, policy changes in
destinations contributed to this trend. Moreover, some countries of the region also started to attract
immigrants and students due to the sustained economic growth (such as the tourism sector in
Montenegro) and the uneven quality of educational facilities (e.g., Serbia, Montenegro).

It is obvious that migration has served to ease labour market disequilibria in the region and facilitated
the exchange of knowledge, skills and know-how, remittances, and trade. At the same time, it has led
to new labour and skill shortages in certain sectors. Some countries still suffer from high unemployment
and/or inactivity, limited job openings and an (in parts) inadequate workforce lacking proper skills to spur
innovation and growth, but it seems to go both ways in that these factors generate persisting migration
and migration undermining further the functioning of labour markets. Documenting the outcomes of
these interactions between job market, human capital stock and migration pattern in each country could
provide us clues to break the vicious cycle and turn it into a virtuous one.

Given the completion of most part of this research, it is time for ETF to share the results with the country
and regional authorities in the region, the EU institutions and the wider community of international
organisations and donors at a high-level policy event. Gathering all relevant stakeholders at the national,
regional and international levels, the key objectives of the conference are:

* To discuss the types of interactions between job markets, human capital stock and labour mobility
based on the findings of the recent ETF regional and country studies;

* To stimulate an open policy debate among the national, regional and international actors on the
conditions of virtuous and vicious interactions and show good practices for policy options;

* To bring together the national, regional and international actors from migration, labour market and
education fields that otherwise remain distant to each other, and encourage them to develop joint
actions for win-win-win situations.

The patrticipants of the conference include the representatives of the relevant institutions and authorities
from the six Western Balkan countries and regional organisations, researchers and practitioners alike
from public, private and non-profit organisations, labour market and education/training actors, youth
representatives and associations from civil society, a wide range of EU institutions and agencies (DG
EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop, Eurofound, JRC, etc.), and international
organisations and donors which are active in the region (ILO, IOM, ICMPD, World Bank, Centre for
Global Development, OECD, UNESCO, UNICEF, EBRD, etc.).

The online conference will be held in English, with simultaneous interpretation into languages of
Albanian, Macedonian, and Bosnian-Serbian-Croatian-Montenegrin. Registered participants will receive
a link to join the Zoom meeting. Please access it already at 9.45 in order to test your technical
compatibility, video and audio settings.

2 For interested readers, a list of all papers and country reports published within this ETF’s research project is provided in a box
at the end of this conference agenda.
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ETF Regional Conference “Use it or lose it: how labour markets,
human capital and migration interact in the Western Balkans”

1 December 2021 (Wednesday), 10:00 — 13:00

AGENDA

Chairperson: Aleksandar Petrovski, Digital Stage Manager (on behalf of ETF)

09:45 - 10:00

The host open to allow participants checking technicalities (ie. video, sound)

10:00 - 10:15

Welcome and introduction

e Mr Cesare Onestini, Director, ETF
e Mr Lluis Prats, Head of Unit, International Issues, EMPL.E.3, European

Commission

10:15 - 10:55

Presentation of the ETF study on the interactions between labour markets,
human capital and migration

e Ummuhan Bardak, Senior specialist on labour market and migration, ETF
o Professor Michael Landesmann, Senior research associate and project
coordinator, the Vienna Institute for International Economic Studies

Questions and discussion

10:55 -11:00

Short break for coffee and legs stretching

11:00 — 11:55

Panel Discussion 1 — Opportunities and risks of labour and skills mobility:
can mobility be part of a virtuous cycle to better match jobs and workers in
the region’s growing economies?

This panel brings together discussants from different fields to reflect upon the
results of the regional study. Upon questions posed by moderator, each panellist
will share own experience and perspective regarding the benefits and risks of
labour and skills mobility in the region and provide illustrative examples for
reflection: can labour and skills mobility be part of a virtuous cycle to better
match jobs and workers in the region’s economies?

Moderator: Professor Nermin Oruc, Coordinator of the Western Balkans
Migration Network (WB-MIGNET) and Director of the Centre for Development
Evaluation and Social Science Research (CREDI)

e Ms Tatjana Shterjova Dushkovska, General Secretary of Western Balkans
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e Dr Petrit Begiri, CEO and Co-founder of Heimerer College of Health and
Nursing in Kosovo

e Assistant Professor Dr. Renata Petrevska Nechkoska, Head of the
Research team at the Western Balkans Alumni Association, Faculty of
Economics, Prilep, University St. Kliment Ohridski Bitola (North Macedonia)
and Faculty of Economics and Business Administration, Ghent University
Belgium

o Professor Dr. Dimitar Nikoloski, Western Balkans Alumni Association
Collaborate, Faculty of Economics, Prilep, University St. Kliment Ohridski
Bitola (North Macedonia)

Questions and discussion

11:55-12:00

Short break for coffee and legs stretching

12:00 — 12:45

Panel Discussion 2 — What could be potential policy actions from the
national, regional and international actors to maximise the benefits and
reduce the risks from labour and skills mobility?

This panel bring together discussants to reflect upon potential policy actions from
the national, regional and international actors based on the study results
presented. Upon questions posed by moderator, each panellist will discuss their
perspectives on how to grasp opportunities and mitigate challenges of labour
and skills mobility.

Moderator: Georgios Zisimos, Head of Policy Advice and EU Programming

Unit, ETF

e Ms Tanja Jakobi, Executive Director, Public Policy Research Center, Serbia

e Ms Adrienn Kiraly, Adviser — Western Balkans Strategy, DG NEAR.D,
European Commission

e Ms Magdalena Jagiello, Head of Unit, HOME.C.2, Legal Pathways and
Integration, European Commission

e Ms Amira Vejzagic Ramhorst, Project Team Leader, Employment and
Social Affairs Platform (ESAP), Regional Cooperation Council (RCC)

Questions and discussion

12:45 - 13:00

Conclusions

e Ms Slavica Cernosa, Head of the Division for Upper Secondary and Short-
Cycle Higher Education, Ministry for Education, Science and Sport (Slovenia
Presidency of the Council of the EU Team)




o Ms Jasmina Poli¢nik, Secretary at the Upper Secondary, Short-Cycle
Higher Vocational and Adult Education Directorate, Ministry for Education,
Science and Sport (Slovenia Presidency of the Council of the EU Team)

e Mr Xavier Matheu de Cortada, Head of Knowledge Hub Department, ETF

BOX: A list of published papers and country reports within the project

ETF (2021), How migration, human capital and the labour market interact in Serbia, How migration,
human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:

www. etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the

six Western Balkan countries

Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.html

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No0.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dIp-5695.pdf

Leitner, Sandra (2021), A skill-specific dynamic labour supply and labour demand framework: A scenario
analysis for the Western Balkan countries to 2030, wiiw Working Paper No.200, https://wiiw.ac.at/a-skill-
specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-
balkan-countries-to-2030-p-5820.html
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IME SKUPA Regionalna konferencija ETF: "Koristite ih ili ¢ete ih izgubiti: / “
kako trzista rada, ljudski kapital i migracija uticu jedni na druge | m—
na Zapadnom Balkanu" y‘

MESTO Konferencija preko interneta, organizovana preko Zuma f;

DATUM 1. decembar 2021, 10:00 — 13:00
REGISTRACIJA Poveznica za Zum

KONCEPT

Sest drzava Zapadnog Balkana (Albanija, Bosna i Hercegovina, Kosovo?!, Crna Gora, Severna
Makedonija, Srbija) se karakteriSu opadanjem broja stanovnika preko niskih stopa nataliteta, sve starijeg
stanovnistva i trajnog iseljavanja. Obzirom na njegovu istoriju punu sukoba, u kombinaciji sa teSkom
tranzicijom iz centralno-planirane u trziSnu privredu, emigracija iz regiona je konstantna jos od 90-ih
godina, a evoluirala je od nezakonske migracije niskokvalifikovane do srednjekvalifikovane radne snage
u zakonsko ujedinjavanje porodica, studentsku mobilnost, i, u poslednje vreme, migraciju
visokokvalifikovane radne snage.

Kao rezultat ovoga, migracioni trendovi iz regiona su veoma aktuelni i intenzivno debatirani, a posebno
odliv najobrazovanijih i najtalentovanijih. Obi¢no se zaboravlja u debati da je migracija ¢esto rezultat
velikog broja unutradnjih dinamika nego uzrok sama po sebi, kao i da je uglavnom oblikovana slabo
funkcionalnim trZitima rada, neiskori§¢avanjem ljudskog kapitala i velikom neusaglasenoscu vestina.
Pojedinci/porodice donose odluke o migraciji odmeravajuéi (Zivotne/poslovne) moguénosti koje su im
dostupne kuci i u odrediSnim drzavama. Obzirom da se graniCe sa jednim od najbogatijih regiona (EU),
sa perspektivom pristupanja, ograni¢avanje mobilnosti radne snage nije odrziva opcija.

Migracija ne moze da se jednoglasno okarakteriSe dobrom ili loSom, obzirom da postoje i pozitivni i
negativni aspekti, kao i Sirok opseg srednjih ishoda. Za veéinu pojedinaca koji su uklju€eni u migraciju,
ona oznaCava vec¢e mogucnosti u smislu prihoda, karijere, vestine i sticanje tehnologije i veza. To je
sam razlog za stalne migracione tokove uprkos sve ve¢im medunarodnim ograni€enjima. Za drZzave
porekla, slika je sloZenija, sa doprinosima prema putanjama i negativnih i pozitivnih ciklusa razvoja, u
zavisnosti od strukturnih karasteristika ekonomije, nivoa i sastava ljudskog kapitala i funkcionisanja
trziSta rada i okvira za politike (videti i razli¢ita iskustva isto€nih drZzava koje su se prikljucile EU).

Kako karakteristike trziSta rada i obrazovnih sistema uti€u na migracione trendove i obrnuto je bilo
polazna tacka istrazivanja ETF - uz doprinos uvazenih nacionalnih i medunarodnih istrazivaca pod
koordinacijom Beckog instituta za medunarodne ekonomske studije (wiiw). Cilj je bio da se razume pod
kojim uslovima ovaj trougaoni odnos moze da se predvori u pozitivni ciklus za dugorocniji ekonomski
razvoj u regionu procenjivanjem dostupnih Cinjenica i dokaza i bez a priori prihvatanja stavova i
formiranja sudova. Nov analitiCki okvir je razvijen da bi se snimili ovi medusobni odnosi izmedu

1 Ova oznaka je bez predrasuda u vezi stavova o statusu i je u skladu sa Rezolucijom SB UN 1244/1999 i Mi§ljenjem MSP o
proglasenju nezavisnosti Kosova.




formiranja ljudskog kapitala, rasporedivanja radne snage i migracije, ali najteze je bilo dobiti pouzdane
i detaljne podatke o migraciji prema obrazovanju i nivou vestina.

Istrazivanje ETF potvrduje neto emigraciju iz svih Sest drzava izmedu 2010. i 2020. godine, iako sa
razlikama: najvecu u Bosni i Hercegovini, zatim na Kosovu i Albaniji, a najnizu u Crnoj Gori, Severnoj
Makedoniji i Srbiji2. Glavne destinacije za emigrante iz regiona se donekle menjaju, a Nemacka nastavlja
da regrutuje medu tradicionalnim odredistima i pored povecanih odliva u poslednje vreme u nove
drzave-&lanice EU (npr. Hrvatska, Slovenija, Slovacka, Ceska, Bugarska). Pored unutragnje dinamike
nisko placenih niskokvalifikovanih poslova, promene politika u odredistima su doprinele ovom trendu.
Stavie, neke drzave regiona su takode pocele da privlade imigrante i studente zbog trajnog
ekonomskog rasta (kao $to je turistiCki sektor u Crnoj Gori) i nejednak kvalitet obrazovnih ustanova (npr.
Srbija, Crna Gora).

Ocigledno je da je migracija sluzila da olak$a neravnoteze na trzistima rada u regionu i razmenu znanja,
vestina i tehnologije, doznaka i trgovine. Istovremeno, dovela je do novih manjkova radne snage i
vestina u odredenim sektorima. Neke drzave i dalje stradaju od visoke nezaposlenosti i/ili neaktivnosti,
ograni¢enog broja otvorenih radnih mesta i (delimiéno) neodgovaraju¢e radne snage kojoj nedostaju
odgovarajuce vestine da stimuliSe inovacije i rast, ali se Cini da je ovo dvostrano zato $to ovi €inioci
stvaraju trajnu migraciju i migraciju koja i dalje podriva funkcionisanje trziSta rada. Dokumentiranje
ishoda ovih interakcija izmedu trziSta rada, ljudskog kapitala i migracijskih obrazaca u svakoj drzavi
moze da nam da naznake kako da prekinemo negativan ciklus i da ga preokrenemo u pozitivan.

Obzirom da je zavrSen najveci deo ovog istrazivanja, vreme je da ETF podeli rezultate sa drzavnim i
regionalnim vlastima iz regiona, institucijama EU i Sirom zajednicom medunarodnih organizacija i
donatora na skupu za politike visokog nivoa. Kljuéni ciljevi konferencije koja ¢e okupiti sve relevantne
¢inioce na nacionalnom, regionalnom i medunarodnom nivou su:

* Diskutovati o tipovima interakcija izmedu trzista rada, ljudskog kapitala i mobilnosti radne snage na
osnovu nalaza skora$njih studija ETF o regionu i drzavama;

e Stimulisati otvorenu debatu o politikama izmedu nacionalnih, regionalnih i medunarodnih aktera o
uslovima pozitivnih i negativnih interakcija i pokazati dobre prakse za opcije politika;

*  Okupiti nacionalne, regionalne i medunarodne aktere iz oblasti migracija, trziSta rada i obrazovanja
koji bi inae ostali medusobno udaljeni i ohrabriti ih da razviju zajednic¢ke aktivnosti za situacije gde
sve tri strane dobijaju.

Ucesnici konferencije ukljuCuju predstavnike relevantnih institucija i vlasti iz Sest drzava Zapadnog
Balkana i regionalnih organizacija, istrazivate i ljude iz prakse iz javnih, privatnih i neprofitnih
organizacija, trziSta rada i aktera iz oblasti obrazovanja/obuke, predstavnika mladih i saradnika iz
gradanskog drustva, velikog opsega institucija i agencija EU (generalni direktorati za zapo$ljavanje i
socijalni rad, susedstvo i pro8irenje, migraciju i domovanje, medunarodna partnerstva, obrazovanje i
kulturu, sluzbu za spoljnje poslove, Cedefop, Eurofound, JRC i sl.) i medunarodne organizacije i
donatore koji su aktivni u regionu (ILO, IOM, ICMPD, Svetska banka, Centar za globalni razvoj, OBSE,
UNESKO, UNICEF, EBOR i sl.).

Ova konferencija preko interneta ¢e se odrzati na engleskom jeziku, uz simultani prevod na albanski,
makedonski i bosansko-srpsko-hrvatsko-crnogorski jezik. Registrovani uesnici ¢e dobiti poveznicu za
prikljuCivanje na sastanak preko Zuma. Molimo vas pristupite joj ve¢ u 9.45 da biste testirali vasu
tehniCku kompatibilnost i video i zvu€éna podesavanja.

2 Za zainteresovane Citaoce je u kutiji na kraju dnevnog reda za konferenciju dat spisak svih akademskih radova i izvestaja za
drzave koji su objavljeni u okviru ovog istrazivackog projekta ETF
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Regionalna konferencija ETF “Koristite ih ili ¢ete ih izgubiti: kako
trzista rada, ljudski kapital i migracije uti€u jedni na druge na
Zapadnom Balkanu”

1.12.2021. (sreda), 10:00 — 13:00

DNEVNI RED
Predsedavajuci: Aleksandar Petrovski, menadZzer digitalne bine (u ime ETF)

Voditelj daje uvod i omogucava ucesnicima da provere tehni¢ke funkcije (npr.

09:45 - 10:00 slika, zvuk)
Dobrodoslica i uvod
10:00 — 1015 e G-din Cesare Onestini, Direktor, ETF
e G-din Lluis Prats, Rukovodilac jedinice, Medunarodna pitanja, EMPL.E.3,
Evropska komisija
Prezentacija studije ETF o medusobnim uticajima izmedu trziSta rada,
ljudskog kapitala i migracija
10:15 - 10:55

e Ummuhan Bardak, Visi specijalist o trziStu rada i migraciji, ETF
e Profesor Michael Landesmann, VisSi istrazivacki saradnik i koordinator
projekata, Becki institut za medunarodne ekonomske studije

Pitanja i diskusija

10:55 -11:00 | Kratka pauza za kafu i protezanje nogu

Prva panel-diskusija — Moguénosti i rizici zbog mobilnosti radne snage i
vestina: Da li moze mobilnost radne snage i vestina da bude deo pozitivhog
ciklusa za uparivanje radnih mesta i radnika u rastuéim ekonomijama
regiona?

Ovaj panel okuplja diskutante iz razli€itih oblasti da kaZzu svoja razmi$ljanja o
rezultatima regionalne studije. Nakon pitanja postavljenih od strane moderatora,
11:00 — 11:55 | svaki panelista ¢e podeliti svoje iskustvo i glediSta u vezi koristi i rizika od
mobilnosti radne snage i vestina u regionu i dac¢e ugledne primere za
razmisljanje: da li moZe mobilnost radne snage i vestina da bude deo pozitivhog
ciklusa da se bolje uparuju radna mesta i radnici u ekonomijama regiona?

Moderator: Profesor Nermin Oruc, Koordinator Mreze za migraciju Zapadnog
Balkana (WB-MIGNET) i Direktor Centra za ocenjivanje razvoja i socijalna
naucna istrazivanja (CREDI)

*
** * x

*
Working together
Learning for life




e G-da Tatjana Sterjova Duskovska, Generalni sekretar Investicijskog foruma
za komore zapadnobalkanske Sestorke

e D-r Petrit Beqiri, lzvrdni direktor i ko-osniva€ Hajmererovog koledza za
zdravlje i negu na Kosovu

o Vanredni profesor dr. Renata Petrevska Neckovska, Rukovodilac
Istrazivatkog tima Udruzenja diplomaca sa Zapadnog Balkana (WBAA),
Ekonomski fakultet, Prilep, Univerzitet Sv. Kliment Ohridski Bitolj (Severna
Makedonija) i Fakultet za ekonomiju i poslovnu administraciju, Univerzitet u
Gentu, Belgija

o Profesor dr. Dimitar Nikoloski, Saradnik UdruZenja diplomaca sa
Zapadnog Balkana (WBAA), Ekonomski fakultet, Prilep, Univerzitet Sv.
Kliment Ohridski Bitolj (Severna Makedonija)

Pitanja i diskusija

11:55-12:00 | Kratka pauza za kafu i protezanje nogu

Druga panel-diskusija — Koje mogu da budu potencijalne politicke aktivnosti
od strane nacionalnih, regionalnih i medunarodnih ¢inilaca da bi se
maksimizovale koristi i umanijili rizici zbog mobilnosti radne snage i vestina?

Ovaj panel okuplja diskutante da razmisle od potencijalnim politi¢kim
aktivnostima od strane nacionalnih, regionalnih i medunarodnih Cinilaca, na
12:00 — 12:45 | osnovu predstavljenih rezultatima studije. Nakon pitanja postavljenih od strane
moderatora, svaki panelista ¢e diskutovati o svojim glediStima kako da se
iskoriste moguénosti i da se ublaze izazovi od mobilnosti radne snage i vestina.

Moderator: Georgios Zisimos, Rukovodilac jedinice za politicko savetovanje i
programe EU, ETF

e G-da Tanja Jakobi, lzvrSni direktor, Centar za istrazivanje javnih politika,
Srbija

e G-da Adrienn Kiraly, Savetnik - Strategija za Zapadni Balkan, DG.NEAR.D,
Evropska komisija

e G-da Magdalena Jagiello, Rukovaodilac jedinice, HOME.C.2, Pravni putevi i
integracija, Evropska komisija

e G-da Amira Vejzagi¢ Ramhorst, Voda projektnog tima, Platforma za

zaposljavanje i socijalni rad (ESAP), Regionalni savet za saradnju (RCC)

Pitanja i diskusija

12:45 — 13:00 | Zakljucci
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e G-da Slavica Cernosa, Rukovodilac Odeljenja za vi$e srednje i kratkoroéno
srednje obrazovanje, Ministarstvo za obrazovanje, nauku i sport (Tim
Slovenackog predsedavanja Savetom EU)

e G-da Jasmina Poli¢nik, Sekretar u Direktoratu za viSe srednje, kratkoro¢no,
visoko, stru¢no i obrazovanje odraslih, Ministarstvo za obrazovanje, nauku i
sport (Tim Slovenackog predsedavanja Savetom EU)

e G-din Xavier Matheu de Cortada, Rukovodilac odeljenja Centar za znanje,

ETF

KUTIJA: Spisak objavljenih akademskih radova i izvestaja za drzave u okviru projekta

ETF (2021), How migration, human capital and the labour market interact in Serbia, How migration,
human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:

www. etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the

six Western Balkan countries

Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.htmi

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No0.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dlp-5695.pdf

Leitner, Sandra (2021), A skill-specific dynamic labour supply and labour demand framework: A scenario
analysis for the Western Balkan countries to 2030, wiiw Working Paper No0.200, https://wiiw.ac.at/a-skill-
specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-
balkan-countries-to-2030-p-5820.html
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https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact
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https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-0
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-1
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-1
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-2
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-2
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-3
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-3
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-4
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-4
https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-western-balkans-an-econometric-investigation-p-5694.html
https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-western-balkans-an-econometric-investigation-p-5694.html
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
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AGENDA

EMRI | Konferencarajonale e FET “Pérdoreni ose humbisni: si tregjet e )

NGJARJES punés, kapitali njerézor dhe migrimi ndérveprojné né Ballkanin 1‘ —
Peréndimor” /'

LOKACIONI Konferencé online, gé do té mbahet né Zoom (ﬁ

DATA 1 Dhjetor 2021, 10:00 — 13:00 ‘
REGJISTRIMI __Link né Zoom

KONCEPTI

Gjashté shtetet e Balkanit Perérndimor (Shqipéria, Bosnja dhe Hercegovina, Kosova!, Mali i Zi,
Maqgedonia e Veriut, Serbia) karakterizohen me rénie té popullsisé té nxitur nga shkallét e uléta té
lindjeve, popullsité e moshuara, dhe emigrimi i vazhdueshém. Duke patur parasysh historiné
konfliktuoze gé ndérvepron né tranzicion té véshtiré nga njé njé ekonomi e planifikuar né nivel géndror
né ekonominé e tregut, emigrimi nga rajoni ka géné konstant gé nga vitit 1990, duke evoluar nga
migrimi i parregullt, fugia punétore me aftési té uléta dhe t&€ mesme deri te bashkimi i rregullt familjar,
mobiliteti (Iévizshméria) e studentéve dhe, mé sé fundi, migrimi i fugisé punétore me aftési té nivelit té
larté

Si rrjedhojé, tendencat e migrimit nga rajoni jané njé temé e nxehté dhe gé debatohen né ményré
intenzive, sidomos né lidhje me largimin e mé té arsimuave dhe talentuarve. Ajo gé harrohet shpesh
né kété debat éshté se migrimi éshté shpesh rrjedhojé e njé vargu té dinamikave té brendshme dhe jo
njé shkak né vete, i formésuar gjérésisht nga tregjet e punés qé funksionojné dobét, nénshfrytézimi i
kapitalit njerézor né dispozicion dhe mospérputhje t&€ médha té aftésive. Individét/familjet marrin
vendime té migrimit duke peshuar mundésité (puné/jeté) gé jané né dispozicion pér to né vendin e tyre
dhe né shtetin e destinimit. Duke géné fqinj i njé prej rajoneve mé té pasura (BE) me njé perspektivé
pér anétarésim, kufizimin i mobilitetit t& punés nuk éshté njé mundési e mundshme.

Migrimi nuk duhet té gjykohet pa médyshje si i miré apo i keq, meqénése ka aspekte pozitive dhe
negative si dhe njé shkallé té gjéré té rezultateve té ndérmjetme. Pér shumicén e individéve té
pérfshiré né migrim, kjo do té thoté mé shumé mundési né aspekt té té ardhurave, karrierés, aftésive
dhe pérfitimit té njohurive dhe lidhjeve. Kjo éshté arsyeja kryesore pér garkullime té géndrueshme té
migrimit pavarésisht rrities té vazhdueshme té kufizimeve ndérkombétare. P&r shtetet e origjinés,
fotografia éshté mé e komplikuar, me kontribute né drejtim té cikleve ‘vicioze’ ose ‘virtuoze’ té zhvillimit
né varési té karakteristikave strukturore t& ekonomisé, nivelit t& pérbérjes té kapitalit njerézor dhe
funksionimit té tregjeve té punés dhe kornizave té politikave (shihni gjithashtu pérvojat e ndryshme té
shteteve té zgjerimit lindor).

1 Ky pércaktim éshté pa paragjykim pér pozitén mbi statusin dhe éshté né pajtim me Rezolutén 1244 té Késhillit té Sigurisé dhe
Mendimit t& GIND pér deklaratén e pavarésisé té Kosovés




Si ndikojné karakteristikat e tregjeve té punés dhe sistemeve arsimore né trendet e migrimit dhe
anasijelltas, ishte pika e fillimit pér kérkesat e FET — me kontributin e hulumtuesve té shquar kombétar
dhe ndérkombétar nén koordiniin e Institutit t& Vjenés pér studime ekonomike ndérkombétare (wiiw).
Synimi ishte gé té kuptohet nén cilat kushte kjo marrédhénie trekéndéshe mund té shéndrrohet né
‘cikél virtuoz’ pér zhvillimin afatgjat né rajon, duke vlerésuar faktet e disponueshme dhe déshmité dhe
pa marré ané a priori dhe pa marré vendime. Eshté krijuar njé kornizé analitike pér té& kapur ato
marrédhénie ndérmjet formimit té kapitalit njerézor, vendosjes té fugisé punétore dhe migrimit, por té
dhénat e besueshme dhe té detajuara té arsimit dhe niveleve té shkathtésive kané qéné pjesa mé
sfiduese.

Hulumtimi i FET konfirmon emigrimin nga té gjithé gjashté shtetet ndérmjet viteve 2010 dhe 2020,
megjithése me variacione: mé i larté éshté né Bosnjé dhe Hercegoving, i ndjekur nga Kosova dhe
Shqipéria dhe mé i ulét né Mal té Zi, Magedoni té Veriut dhe Serbi.? Destinacionet kryesore pér
emigrantét nga rajoni ndryshojné deri né njé shkallé, me Gjermaniné qé vazhdon té rekrutojé dhe gé
éshté njé nga destinacionet mé tradicionale, pérvec rritjes té fundit té largimit drejté anétaréve mé té
rinj t& BE (psh. Kroaci, Slloveni, Sllovaki, Ceki, Bullgari). Pérvec dinamikave té brendshme té cilésisé
té ulét/vende pune té paguara pak, ndryshimee e politikave né destinacion kané kontribuar né kété
trend. Pér mé tepér, disa vende té rajonit gjithashtu kané filluar té térheqin imigrantét dhe studentét
pér shkak té rritjes t& qéndrueshme ekonomike (si¢ éshté sektori i turizmit né Mal té Zi) dhe cilésia jo e
barabarté e objekteve té arsimit (psh. Serbi dhe Mal i Zi).

Eshté e garté se migrimi ka shérbyer pér té lehtésuar pabarazité e tregut té punés né rajon dhe ka
lehtésuar shkémbimin e njohurive, shkathtésive, njohurive pér té ditur si duhet vepruar (know-
how),remitencave dhe tregtisé. Né té njéjtén kohé, ka cuar drejté mangésive té reja té fuqisé punétore
dhe shkathtésive né sektorét e caktuar. Disa shtete ende vuajné nga papunésia e larté dhe/ose jo
aktiviteti, vendet e kufizuara té punés dhe (né disa raste) fuqisé punétore jo pérkatése té cilés i
mungojné aftésité e duhura pér té nxitur inovacion dhe rritje, por duket se shkon né dy drejtime né até
se kéto faktoré gjenerojné migrimin e vazhdueshém dhe migrimin gé rrénon mé tutje funksionimin e
tregjeve té punés. Dokumentimi i rezultateve nga kéto ndérveprime ndérmjet tregut té punés, kapitalit
njerézor dhe modeleve té migrimit né ¢cdo vend mund té na ofrojné té dhéna pér té thyer kété cikél
vicioz dhe pér ta kthyer né cikér respektivisht rreth virtuoz.

Duke patur parysysh pérfundimin e pjesés mé té madhe té kétij hulumtimi, éshté koha pér FET té
ndajé rezultate me té gjithé shtetet dhe institucionet rajonale né rajon, institucionet e BE dhe
komunitetit mé té gjéré té organizatoréve ndérkombétaré dhe donatoréve né ngjarje té politikave té
nivelit t& larté. Duke mbledhur té gjithé palét e pérfshira relevante né nivelet nacionale, rajonale dhe
ndérkombétare, objektivat kryesore té konferencés jané:

e Pér té diskutuar llojet e ndérveprimeve ndérmjet tregjeve té punés, kapitalit njérézor dhe mobilitetit
té punés té bazuar né gjetjet e fundit t& FET dhe studimeve rajonale dhe shtetérore;

e Té& nxitet njé debat té hapur pér politika ndérmjet aktoréve nacional, rajonal dhe ndérkombétar né
kushtet e ndérveprimit virtuoz dhe vicioz dhe té tregojné praktika té mira pér opsionet e politikave;

* Té sillen bashké aktorét nacional, rajonal dhe ndérkombétar nga fushat e migrimit, tregut té punés
dhe arsimit gé pérndryshe mbesin té distancuar njéri nga tjetri, dhe té inkurajojé ata té zhvillojné
veprime té pérbashkéta pér situata ku té gjithé do té fitojné

Pjesémarrésit e konferencés pérfshijné pérfagésuesit e institucioneve relevante dhe institucionet nga
gjashté shtetet e Ballkanit Peréndimor dhe organizatat rajonale, hulumtuesit dhe praktikuesit e
ngjajshém nga organizatat publike, private dhe jo-fitimprurése, tregu i punés dhe aktorét e
arsimit/trajnimit, pérfagésuesit e té rinjve dhe shogatat nga shogéria civile, njé varg i gjéré i
institucioneve dhe agjencive t¢ BE (DG EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop,
Eurofound, JRC, etc.), organizatat ndérkombétare dhe donatorét gé jané aktiv né rajon (ILO, IOM,
ICMPD, Banka Botérore, Qendra pér zhvillim global, OECD, UNESCO, UNICEF, EBRD, etj.).

2 Pér lexuesit e interesuar, do té publikohet njé listé e té gjithé dokumenteve dhe raporteve shtetérore né kuadér té kétij projekti
hulumtues té FET gé do té jepet né kuti né fund té agjendés té késaj konference.
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Konferenca online do té mbahet né gjuhén angleze me pérkthim simultan né gjuhén shqipe,
magedonase dhe boshnjake-serbe-kroate-malazeze. Pjesémarrésit e regjistruar do té pranojné njé
link pér t'u lidhur né takim me email. Ju lutemi gé té hyni né ora 9:45 gé té testojmé kompatibilitetin
tuaj teknik, cilésimet video dhe audio

Konferenca rajonale e FET “Pérdoreni ose humbisni, kapitali
njerézor dhe migrimi ndérveprojné né Ballkanin Peréndimor”

1 Dhjetor 2021 (E mérkuré), 10:00 — 13:00

AGJENDA
Kryesues: Aleksandar Petrovski, Menaxher i skenés digjitale (né emér té FET)

Pritési do té hap ngajrjen gé t'u mundésojé pjesémarrésve té kontrollojné

09:45 - 10:00' | 4 qpektin teknik (dmth. video, z&)
Miréseardhje dhe hyrje
10:00 — 10:15 | Z Cesare Onestini, Drejtor, FET

e Z Lluis Prats, Udh&hegés i njésisé, Céshtjet ndérkombétare, EMPL..3,

Komisioni Evropian

Prezantimi i studimit té FET pér ndérveprimet ndérmjet tregjeve té punés,
kapitalit njerézor dhe migrimit

10:15-10:55 | ¢ Ummuhan Bardak, specialist i larté pér tregun e punés dhe migrimin, FET

e Profesor Michael Landesmann, bashképunétor i larté pér hulumtim dhe
koordinator i projektit, Instituti i Vjenés pér studime ekonomike
ndérkombétare

Pyetje dhe diskutim

10:55-11:00 | Pushim i shkurtér pér kafe dhe zgjatje t& kémbéve

Diskutimi pér panelin 1 — Mundésité dhe rreziget e punés dhe mobiliteti i
aftésive: A mund té jené mobilitetit pjesé e ciklit virtuoz pér njé
11:00 — 11:55 | pérputhshméri me té miré té punéve dhe punétoréve né ekonomité né rritje
té rajonit?

Ky panel sjell bashké diskutuesit nga fushat e ndryshme pér té pasqyruar pér




rezultatet e studimit rajonal. Pas pyetjeve té shtruara nga moderatori, ¢cdo
panelist do té ndajé pérvojat e tij/saj dhe perspektivat né lidhje me pérftimet dhe
rreziget e punés dhe mobilitetit té aftésive dhe do té ofrojé shembuj ilustrues pér
pasqyrim; a mundet puna dhe mobiliteti i aftésive té jené pjesé e ciklit virtuoz pér
té pérputhur mé mire punét dhe punétorét né ekonomité e rajonit

Moderatori: Profesor Nermin Oruc, Koordinator i Rrjetit té Ballkanit Peréndimor

pér migrim (WB-MIGNET) dhe Drejtor i Qendrés pér vierésimin zhvillimor dhe

hulumtimin e shkencave socaile (CREDI)

e Z Tatjana Shterjova Dushkovska, Sekretare e pérgjithshme e Dhomés pér
Investime né Ballkanin Peréndimor 6

e Dr Petrit Beqiri, CEO dhe Bashké-themelues i Kolegjit Heimerer té
shéndetésisé dhe infermerisé né Kosové

e Asistent Profesore Dr.Renata Petrevska Negkoska, Udhéhegése e ekipit
hulumtues né Shoqgatén Alumni té Ballkanit Peréndimor, Fakulteti i
Ekonomisé, Prilep, Universiteti Shén Klimenti i Ohrit Manastir
(Magedonia e Veriut dhe Fakulteti i Ekonomisé dhe Administratés té
Biznesit, Universiteti i Gentit, Belgjiké

e Profesor Dr. Dimitar Nikoloski, Bashké&punétor i Shogatés Alumni té
Ballkanit Peréndimor (WBAA), Fakulteti i Ekonomisé, Prilep, Universiteti
Shén. Klimenti i Ohrit, Manastir (Magedoni e Veriut)

Pyetje dhe diskutime

11:55-12:00

Pushim i shkurtér pér kafe dhe zgjatje t& kémbéve

11:45-12:45

Diskutimi pér panelin 2 — Cilat mund té jené veprimet potenciale té
politikave nga aktorét nacional, rajonal dhe ndérkombétar pér té
maksimizuar pérfitimet dhe pér té zvogéluar rreziget nga mobiliteti i punés
dhe aftésive?

Ky panel sjellé bashké diskutuesit pér té pasqgyruar veprimet potenciale té
politikave nga aktorét nacional, rajonal dhe ndérkombétar duke u bazuar né
rezultatet e studimit. Sipas pyetjeve té parashtruara nga moderatori, ¢cdo panelist
do té diskutojé perspektivat e tyre pér até se si mund té shfrytézojné mundésité
dhe té zbusin sfidat e fugisé punétore dhe mobilitetit té& aftésive

Moderator: Georgios Zisimos, Udhéhegés i njésisé pér késhillim té politikave

dhe programim né BE, FET

e Z-nj. Tanja Jakobi, Drejtoréshé ekzekutive, Qendra pér hulumtim té
politikave publike, Serbi

e Z-nj. Adrien Kiraly, Késhiltare, Strategjia pér Ballkanin Peréndimor, DG

NEAR. D, Komisioni Evropian
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e Z-nj Magdalena Jagiello, Udhé&hése e njésisé, HOME.C.2, Rrugét Ligjore
dhe integrimi, Komisioni Evropian

e Z-nj. Amira Vejzagic Ramhorst, Lidere e ekipit té projektit, Platforma pér
punésim dhe ¢éshtje sociale (ESAP), Késhilli pér bashképunim rajonal
(RCC)

Pyetje dhe diskutim

Pérfundime

e Z-nja Slavica Cernosha, Udhéheqgése e Divizionit pér arsim sipéror dytésor
dhe cikél té larté té shkurtér, Ministria e arsimit, shkencés, dhe sportit
(Presidenca Sllovene e Késhillit té Ekipit té€ BE)

e Znja. Jasmina Poli¢gnik, Sekretare né Drejtoriné e arsimit té larté profesional
dhe arsimit t&é mesém me cikél té shkurtér dhe té larté, Ministria e arsimit,
shkencés dhe sportit (Presidenca Sllovene e Késhillit t& Ekipit té BE)

e Z Havier Matheu de Kortada, Shef i Departamentit t& Qendrés sé

Njohurive, FET

12:45 - 13:00

KUADRATI: Lista e dokumenteve té publikuara dhe raporteve shtetérore né kuadér té projektit

ETF (Shqgip FET) (2021), How migration, human capital and the labour market interact in Serbia, How
migration, human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the
six Western Balkan countries
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Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.html

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dip-5695.pdf

Leitner, Sandra (2021), A skill-specific dynamic labour supply and labour demand framework: A scenario
analysis for the Western Balkan countries to 2030, wiiw Working Paper No0.200, https://wiiw.ac.at/a-skKill-
specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-
balkan-countries-t0-2030-p-5820.html
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AGENDA

HA3/B HA ET® PernoHanHa koHdepeHuuja ,,ickopuct unm narybu: kako K Vs

HACTAHOT nasapuTte Ha TPyAoOT, YOBEYKUOT Kanutan u Mmurpauujarta // “
copgejcTByBaaT Bo 3anageH bankaH” | —

JIOKAUWJA OHnajH koHdepeHunja, xoctupaHa Ha Zoom "'

OATYM 1 nexkemBpwm 2021 r., 10:00 — 13:00 u. ]

PEMMCTPAUNJAZoom Bpcka \

KOHLENT

Lllecte 3emju og 3anageH bankaH (Anb6aHuja, BocHa n XepuerosuHa, Kocoso?, LipHa N'opa, CeBepHa
MakenoHuja, Cpbuja) ce kapakTepuampaaTt Co HamanyBake Ha HacerneHMeTo LWTO € NPeAn3BUKaHO Of
HWCKM CTanku Ha HaTanuteT, CTapeewe Ha HaceneHneTo M TekoBHa emurpaumja. Co ornep Ha
nucrtopujata Ha KOH(NUKTW, HAZOMONMHeTa O TellkaTa TpaH3vuuja o4 LEeHTpanHo nnaHupaHa BoO
nasapHa ekoHOMWja, emurpauumjata Of pPernoHoT € noctojaHo ywTte of 1990-te roguHwm,
npepacHyBajku Of HepedoBHA Mwurpaumja Ha HWUCKO OO0 CpedHO KBanudgukyBaHu paboTHMUM BO
penoBHO obeauHyBake Ha cemejcTBata, MOBUMHOCT Ha CTyAeHTUTEe W, O4 HeodamHa, Murpauuvja Ha
BMCOKO KBanudukyBaHata paboTHa cuna.

Kako pesyntart Ha Toa, MurpaunckuTe TPEHOOBM BO PErMOHOT CE MHOTY aKTyerHu e ce NpeaMeT Ha
WHTEH3VBHW OWNCKYCMX, 0CODEHO OONMBOT Ha Hajobpa3oBaHMTE W HajTaneHTMpaHuTe nuua. OHa WwTo
YyecTo ce 3abopaBa BO gucKycujaTa e Aeka murpauuvjata YecTto € pes3ynTaT Ha Hu3a BHATPEeLUHM
OVHaMUKW, HaMecTo npuyMHa cama no cebe 1 Bo roniema Mepa e o6nuKyBaHa o HedYHKLMOHaNHUTe
nasapv Ha TPyAoT, HEAOBOMHOTO UCKOPUCTYBakwe Ha AOCTanHWOT YOBEYKM kanutan u ceondaTtHaTa
HeycornaceHocT Ha nobapyBaukata M MoHygaTa Ha BewTuHW. [loeguHuuTe/cemejcTBaTa rm Hocat
OANYKNUTE 3a MUrpUpaHe NPeKy OLleHYBake Ha MOXHOCTUTE (3a MBOT/paboTa) WTO UM ce AocTanHu
Aoma u Bo 3emjute Ha ogpeguwTte. Co orneg Ha Toa LUTO PErvMoHOT € BO COCeACTBOTO Ha efeH of
HajboraTute pervoHun (EY) co nepcnektuBa 3a npucTanyBake, OrpaHU4yBak-eTo Ha MOOUMHOCTa Ha
paboTHaTa cuna He e npakTu4Ha onuuja.

Mwurpaunjata He Tpeba ga ce oueHyBa KaTeropuyHo kako AoGpa wunu nowa, 6ugejku nocrojat u
MO3UTUBHW U HEFaTUBHM acrekTh, Kako 1 LUMPOK OMNcer Ha ucxoam nomery asete. 3a HajroneMuoT 6poj
nvua WTo MurpuMpaar, Toa 3Hauu NMoBeke MOXHOCTU BO OOHOC Ha MpuxoauTe, KapUepPHWOT pasBoj,
CTEKHYBaH-ETO HOBY BELUTUHM U 3HaeHa 1 NnoBp3yBata. TOKMy OBa € npuyMHaTa 3a HernpekMHatute
MUrpaumckm Tekosu, 6e3 ornen Ha cé norosieMuTe orpaHuyyBaka Ha MefyHapoAHO HMBO. 3a 3emjuTte
Ha MOTeKrno, crvkata e MOoCIoXeHa, CO MPUOOHEeCUM KOH Pas3BOjHM LMKIYyCUM Ha ,BroLlyBaka“ unm
,N0A00pyBara“, BO 3aBNUCHOCT 0, CTPYKTYPHUTE KapakTEPUCTUKN Ha EKOHOMMjaTa, HUBOTO U COCTaBOT

! OBa 03HauyBat-€ He e BO CMPOTMBHOCT CO CTABOT BO BPCKAa CO CTaTycoT U e Bo corniacHocT co UNSCR 1244/1999 u
CoBeTopaBHOTO Mucriere Ha ICJ 3a [leknapauujaTa 3a He3aBMCHOCT Ha Kocoso.




Ha YOBEYKMOT Kanutan, YHKUMOHMPaHeTO Ha nasapute Ha TPYLOT U paMKOBHUTE MOMNUTUKKU (BUOETE
M, NCTO Taka, pasnnyHUTE UCKYCTBA Ha 3eMjuTe 0 UCTOYHUOT BNOK LITO NpucTanuja koH EY).

MpalwakeTo Kako KapakTepuCTUKUTE Ha nasapuTe Ha TpyaoT M oOpasoBHUTE CUCTEMU BrivjaaTt Bp3
MUrpaumcknTe TpeHaoBuM M obpaTHo Gelle nojgoBHaTa Toyka Ha MCTpaxyBakweTo Ha ET® — co
NPUOOHECU O PEHOMUPAHWN HALMOHASHM U MEFyHapOAHO UCTPaXyBaun KOOpAUHMPaHU of BueHckmoT
WHCTUTYT 3a MefyHapodHW ekoHoMckM cTyaum (wiiw). Llenta Gewe ga ce pasbepe BO kakBu YCrioBu
0BOj TPUCTpaH OQHOC MOXe [[a ce MpeTBopU BO ,UMKIYC Ha nodobpyBara“ 3a [OSrOPOYHMOT
€KOHOMCKW pa3BOj BO PETMOHOT MpeEKy OLEeHyBarwe Ha AocTanHuTe gakTu U gokasu 6e3 3aszemarse
anpuopu cTaBoBu U hopmMurparse cyoBu. belle pasBreHa HoBa aHanMTU4ka pamka 3a ga ce ondarar
mMerycebHUTe ogHOCK Ha obpa3yBameTO Ha YOBEYKMOT Kanutan, WCKOPUCTYyBaweTo Ha paboTHaTta
cvna n Mmurpauumjata, HO AenoT LITO MpeTcTaByBalle HajroneM npeamsBuk belle obesbenyBameTo
BEPOAOCTOjHM U AeTanHu nogaToum 3a MurpauujaTta cnopej HMBOTO Ha 06pa3oBaHve 1 BELUTUHM.

WcTtpaxyBaweTo Ha ET® ja noTBpAyBa HETO emurpalmjata o4 cuTe wecT 3emju Bo nepmogot og 2010
po 2020 roguHa, HO cenak cO Bapujauuu: HajBMcoKaTa ctanka € Bo bocHa u XepuerosuHa, no LwTo
cnegyBaat KocoBo u Anbanuja, a HajHMckaTa cTanka e Bo LlpHa [opa, CeBepHa MakegoHuja u
Cpbuja.? MmaBHWTE odpeauLlTa Ha eMUrpaHTUTE Of PEFMOHOT Ce MeHyBaaT BO onpeaefieHa mepa, co
Toa wTo [epmaHuja ocTaHyBa efHa OA TpaguuMoOHanHWTe oApeauiluTa, MOKpaj nocnegHuTe
3rofleMeHun OfIMBY KOH HOBUTE 3eMju YneHkn Ha EY (Ha np., XpBatcka, CrnoBadyka, Yewwka, byrapuja).
OcBeH BHaTpellHaTa AMHaMMKa Ha HUCKOKBANMTETHWU/NOLWLO NnraTteHn paboTHM MecTa, KOH OBOj TPeHA
npuaoHecyBaaT NPOMEHUTE Ha MONMUTUKUTE BO 3eMjuTe Ha ogpeauwTe. [Mokpaj Toa, HeKou 3emjn o
PErnoHOT, UCTO Taka, 3arnoyHaa fa rv npuBrekyBaaTt UMUIPaHTUTE U CTyAEeHTUTE Nopagu NOCTOjaHUOT
€KOHOMCKM pacT (Kako LUTO € CEeKTOpOoT 3a Typm3am Bo LlpHa [opa) n HeegHaKBMOT KBanuTeT Ha
obpasoBHUTE MHCTUTYLUK (Ha np., Cpbuja, LipHa MNopa).

OuunrnegHo e Aeka murpauujata crnyxelle 3a HamanyBame Ha HeypaMHOTEXXEHOCTa Ha nasapuTe Ha
TPYOOT BO PEFMOHOT M ja ONleCHM pasMeHaTa Ha 3HaeHa, BELTWMHW U UCKYCTBA, [03HaAKUTE U
TproBujata. EAHOBpemeHo, Taa [[oBede OO HOB HedoCTUr Ha paboTHa cuna U BEWTUHW BO
onpeneneHn cektopu. Hekon 3emju cé ywTe ce coodyBaaT CO BMCOKM CTamnkM Ha HeBpaboTeHOCT
n/Vnn HeakKTUBHOCT, OrpaHuyeH Opoj Ha HOBM paboOTHM MecTa M (OenymHO) HeadekBaTHa paboTHa
cuna LITO He nocefyBa COOABETHM BELUTMHU 3a NOTTUKHYBawe UHOBaLMW U Pa3Boj, HO Ce YMHU Aeka
OBa e [BOCTpaHa crpera kafje LTO OBMe (hakTopu reHepupaaTt UCTpajHa Murpauuja, gogeka, nak,
Murpaumjata [OOMOMHUTENHO O  noAapuBa  (PYHKUMOHWpAHETO Ha nasapute Ha  TpPyaoT.
[oKyMeHTVpakeTo Ha UCXOOQUTE O OBME UHTEPaKLUMKU Mery NasapoT Ha TPYAOT, YOBEYKMOT KanuTan u
WwabnoHWTe Ha murpauujata BO cekoja 3emja 6u moxeno ga Hu obe3beam MHAMKaUMM Kako da ro
NpeKMHeMe LMKIyCOT Ha BroLlyBaka M Aa ro NpeTBOpUME BO LMKITYC Ha NofobpyBaksa.

Co ornen Ha TOa WWITO HajronemMuoT Aen o OBa UCTpaxyBake e 3aBplueH, Bpeme € ETO ga ru
crnofenu pesyntatute Co HaUWOHANMHUTE U PEervoHarnHNTE opraHy BO PErMOHOT, MHCTUTYUunTe Ha EY
M nowmpokata 3aefHuua Ha MeryHapoAHM OpraHvM3auuM U AOHATOpU Ha HacTaH 3a NOMUTUMKUTE Ha
BMCOKO HMBO. KoHdepeHuwnjata Tpeba ga rm cobepe Ha eQHO MECTO CUTe peneBaHTHW 3acerHatu
CTpaHW Ha HaLMOHAarHO, PErMOHarnHo 1 MefyHapoaHO HUBO U HEj3UHWUTE KIyYHU Lienu ce:

e [a ce pasrnegaat BMOOBMTE WHTEPaKUMM Mery nasapute Ha TPygoT, YOBEYKMOT Kanutam u
mMobunHocta Ha paboTHata cuna Bp3 OCHOBA Ha HaoguTe opf MNocnegHuTe pervoHanHu u
HaunoHanHu ctygumn Ha ETO;

e [a ce noTTukHe oTBOpeHa pAebaTta 3a MNONMUTUKUTE Mery HauWoHanHuTe, pervoHanHuTe u
MeryHapoOHUTE aKkTepu 3a YCroBuTE Ha MNOBOSIHUTE M HEMOBOMHUTE WHTepakuum u da ce
npeseHTMpaaT Ao6pY NPaKTUKM 3a MOXHOCTW 04 MONUTUKUTE;

* [la ce cobepaT Ha eOQHO MECTO HauuoHanHWTe, perMoHanHuTe U MefyHapodHuTe akTepu oA
obnactute Ha murpauuwjata, nasapoT Ha TpyAoT M 0Opas3oBaHMeTO, LITO MHaKy OcTaHyBaaT
mMerycebGHO aaneyHu, 1 ga ce oxpabpaT Aa pa3BuBaaT 3aefHWYKM akuMM BO KOW CUTE CTpaHu ce
nobeaHUNYKN.

2 3a 3avHTepecupaHuTe YiTaTenn, CMCOKOT CO CUTE TPYAOBM U HALMOHaNHM U3BeLuTam WTo ce objaBeHn BO pamMKuTe Ha OBOj
ncTpaxyBadku NpoekT Ha ET® e HaBeaeH BO pamka Ha KpajoT Ha oBaa nporpama 3a paboTa Ha KoHdepeHumjaTa.
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YyecHuLmMTEe Ha KoHdepeHLmjaTa BKyYyBaaT NPeTCTaBHULM Ha PeNeBaHTHUTE MHCTUTYLIMM U OpraHu
of, wecTe 3eMju of 3anageH bankaH v pervoHanHWTe opraHuMsauum, UCTpaxyBadn U NpakTudapu og
jaBHW, MpUBaTHM U HENPOMUTHWM OpraHM3auuM, akTepu of NnasapoT Ha TPyaoT M CUCTEMUTE 3a
obpasoBaHue/obyka, MPETCTaBHULM HA MnaguTe fnyre W rparaHckUTe 3OpyXeHuja, LWNPOK criekTap on
MHCTUTYUUKM 1 areHuun Ha EY ((DG EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop, Eurofound,
JRC, WTH.) n meryHapogHu opraHuMsauMM U OOHATOpM WTO ce akTuBHM BO pernoHoT (MOT, NOM,
MLMIL, CeeTcka 6aHka, LieHTap 3a rmobaneH paseoj, OECP, YHECKO, YHULIE®, EBEOP, utH.).

OHnajH KoHgepeHUMjaTa Ke ce BOAW Ha aHrMMUCKW ja3uk, CO CUMyNTaH npeBod Ha anbaHcku,
MakeJOHCKN 1 BOLLH-a4yKN-CPICKU-XPBATCKU-LPHOTOPCKY ja3uk. PernctpupaHuTe yyecHuum ke gobujat
BpCKa 3a NpuKnyvyBake Ha zoom cOCTaHoK. Be monume BknydeTte ce ywte Bo 9.45 yacoT 3a ga ru
TecTMpaTe TeXHUYKaTa KOMNaTUBUHOCT U BUOEO 1 ayamo NOCTaBKUTE.

ET® PernoHanHa koHdepeHumnja ,Ackopuctn mnm wmusrybu: Kako
nasapute Ha TpPyAoT, YOBEYKMOT KanuTan W MuUrpaumjarta
cogejcTByBaaT Bo 3anageH bankaH*

1 aekemBpwm 2021 r. (cpepa), 10:00 — 13:00 u.

AreHgA
MNMpeTcepaBa4: AnekcaHpap lNeTpoBCKU, aurMTaneH nHcueHaTop (Bo nme Ha ETO)

XocTupareTo e 0TBOPEHO 3a [ja MM Ce OBO3MOXMW Ha yYecHuUmMTe aa ja

09:45 - 10:00
npoBepar TexHn4kaTa PyHKLMOHANHOCT (T.e. BUAEO, 3BYK)

lNo3nopaBHO obpakake n BoBeq

10:00 — 10:15 | ° I'. Yesape OHecTuHun, [inpexTop, ET®

e . Jlync MNpartc, Pakosoagnten Ha eguHuua, BPAB. [1. 3, EBponcka komucuja

MNMpe3eHTaumja Ha ctyaunja Ha ET® 3a uHTepakuuuTe mery nasapurte Ha
TPYAOT, YOBEYKUOT Kanutan u murpaumjarta

10:15 -10:55
e YmyxaH bapgak, Buw cneuunjanuct 3a nasap Ha Tpya v murpauuja, ET®

o [Ipodecop Muxaen JlaHgecmaH, Buw HayyeH copaboTHMK 1 kKoopamMHaTop Ha
NpoekT, BUeHCKM MHCTUTYT 3a MeryHapoaHM eKOHOMCKM CTyanmn

Mpawakna n guckycuja




10:55 -11:00

KpaTka naysa kade 1 npoterHyBake Ha Ho3eTe

11:00 — 11:55

MaHen guckycuja 1 — MOXHOCTM M pU3MLM NOBP3aHM CO MOOGUINHOCTa Ha
paboTHaTta cuna v BewTUHUTE: Aanun MOOMIHOCTa MoXe Aa buae gen opf
LUKITyC Ha nogoOpyBaHa 3a Nnogobpo ycornacyBawe Ha paboTHUTe MecTa
M paboTHMLMUTE BO EKOHOMUUTE BO PacT BO PErmMoHOT?

OBoj naHen rn cobvpa Ha eaHO MEeCTO AUCKYTaHTUTE o4 pasnuyHuTe obnacTtu 3a
pasrnegyBake Ha pe3yntaTute o4 perMoHanHarta ctyamja. Ha npawama wro rm
nocTtaByBa MO4epaToOpOT, CEKOj YH4ECHUK BO MAHENOT MM cnogenysa ConCTBEHOTO
MCKYCTBO M NepcneKkTMBnTE BO BpCka CO MOBMNHOCTa Ha paboTHaTa cuna u
BELUTUHUTE U JaBa UNYCTpaTMBHM NPUMEPU 3a pasrneayBare: Aanm
MOOMNHOCTa Ha paboTHa cuna 1 BELUTUHU MOXe Aa buae aen og LMKIyC Ha
nopobpyBara 3a Nnogobpo ycornacyBake Ha paboTHUTE MecTa U paboTHUUMTE
BO EKOHOMUNTE O PEMMOHOT?

Mopepatop: NMpodecop HepmuH Opyy, KoopanHaTtop Ha murpauuckaTa
Mpexa 3a 3anageH bankan (WB-MIGNET) n Oupektop Ha LleHTapoT 3a
OLeHyBaH-€ Ha pasBojoT N UCTpaxyBara o onwTectBeHuTe Haykn (CREDI)

o [-ra TaTtjaHa LUTepjoBa AdywkoBcKa, [eHepaneH cekpeTtap Ha Komopcku
WMHBECTULMCKM DOPYM Ha LiecTe 3emju og 3anageH bankaH

e [-p Metput bBbekupu, W3BpweH AOUPEKTOP M COOCHOBaY Ha KOmMeLoT
Xajmepep 3a o6pasoBaHue Ha 3gpaBcTBeHM paboTHMumM Bo KocoBo

e [NoueHT A-p PeHata lNeTpeBcka Heukocka, PakoBoguTen Ha UCTpaXyBa4vku
TMM BO AnymHu acoumnjaumnjata og 3anageH bankaxd (WBAA), EkoHoOMCKM
dakynTeT, MNMpunen, YHmueepautet CB. KnumeHT Oxpuackm butona (CeBepHa
MakegoHuja) n ®akynTeT 3a ekoHOMWja 1 OerOBHa agMUHUCTpaLmja,
YHunBepautet Bo [eHT, benrnja

o [podecop a-p Avumutap Hukonocku, uneH Ha AnymHu acoumjaumjata oq
3anageH bankaH (WBAA), EkoHomckn doakynTteT, MNpunen, YHusepsuteT Cs.
KnnmeHnT Oxpuackun butona (CesepHa MakegoHuja)

Mpawara n guckycuja

11:55-12:00

KpaTka naysa kade 1 npoterHyBahe Ha Ho3eTe

12:00 — 12:45

MaHen puckycuja 2 — Kom OM moxene pa Oumaatr akTUBHOCTUTE oA
NONIUTUKUTE HA HaUUOHAJNIHUTE, PerMoHanHUTe U Mef'yHapoaHUTE YNHUTENU
3a MakCMMM3Mpawe Ha NpuaobMBKUTE M HamanyBake Ha pusnuutTe of
MOOUNHOCTa Ha paboTHaTa cuna U BeWTUHUTe?

OBoj naHen r1 cobrpa AUCKYTaHTUTE Ha eQHO MECTO 3a pasrnefyBare Ha
NoTEeHUMjanHNTE aKTUBHOCTM Of NMONUTUKUTE HA HALMOHANHWUTE, PETVOHANHUTE U
MefyHapoaHMTE YMHUTE BP3 OCHOBA Ha Npe3eHTUpaHuTe pesyntatute of
NCTpaxyBameTo. Ha npaluama LWTo MM noctaByBa MOAEPATOPOT, CEKOj YYECHMK
BO NaHENOT AUCKYTMPa 3a CBOUTE NEPCNEKTUBM 3a Toa Kako Aa ce nckopuctat
MOXHOCTWUTE U fa ce yonaxaT npeausBuumTe LITO M HOCKM MOBUTHOCTA Ha
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pa60THaTa culia n BelTUHNTE.

MopepaTtop: Neopruoc 3usmmoc, PakoBoanten Ha EguHuua 3a coBeTyBame

3a NONUTUKK M NporpammpaneTo Ha EY, ET®

o [-ra Tawa Jakobwu, 3BpLieH gupekTop, LieHTap 3a ncrpaxyBane jaBHU
nonutukn, Cpbuja

o [-ra AgpueH Kupanu, CoseTHuk — Ctpartervja 3a 3anageH bankaH, '] 3a
nperoBopu 3a COCEACTBO U NpolunpyBane, EBponcka komucuja

o [-ra MarganeHa Jarmeno, PakoBoguTten Ha egunHuua, 'eHepanHa
anpekunja 3a murpaumja n BHatpewwHm padotn HOME.C.2, lNMpaBHM HAacoku u
WHTerpauunja, EBponcka komucuja

e [-fa AMupa Bejsarnk PamxopcTt, PakoBoguTen Ha NpoeKkTeH TUM,
MnaTtdopma 3a BpaboTyBawe n coumjanHu npawana (ESAP), CoeeTt 3a

pernoHanHa copabotka (CPC)

MNpawara 1 guckycuja

3akny4ouu

o [-ra CnaBuua YepHowa, PakoBognten Ha CekTop 3a YeTUPUrogULLHO
cpegHo obpasoBaHue 1 BUCOKO 0Bpa3oBaHme CO KpaToK LMKIYC Ha CTyauw,
MwuHucTepcTBO 3a 06pasoBaHue, Hayka 1 cnopT (Tum Ha CnoBeHEYKOTO
npetcegartenctso co CoseToT Ha EY)

12:45—-13:00 | ® [F-faJacmuna MNMonnuHuk, CekpeTtap BO AvpekuujaTa 3a YeTUPUrOANLLIHO

cpegHo obpasoBaHue, BUCOKO 0b6pa3oBaHmne CO KpaToK LUKYC Ha CTyAuu,

CTPYYHO 1 obpasoBaHMe Ha Bo3pacHU, MuHucTepcTBo 3a obpa3oBaHue,

Hayka u crnopT (Tum Ha CrnoBeHeukoTO npeTceaartencTso co CoBeToT Ha EY)

o TI.KcaBuep Matey ne KopTtapga, PakoBoguTten Ha ogaenor 3a LeHTap 3a

3Haewa, ETO

PAMKA: Cnucok co o6jaBeHU TpyAOBU U HALMOHANHW U3BeLITau BO paMKUTE Ha NPOEKTOT
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