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EVENT NAME  ETF Regional Conference “Use it or lose it: how labour markets, ¢~ )
human capital and migration interact in the Western Balkans” 5 —

. . |

LOCATION Online conference, hosted in Zoom ;

DATE 1 December 2021, 10:00 — 13:00 f‘
REGISTRATION Zoom link

CONCEPT

The six countries of the Western Balkans (Albania, Bosnia and Herzegovina, Kosovo?, Montenegro,
North Macedonia, Serbia) are characterised by declining populations driven by low birth rates, ageing
populations and ongoing emigration. Given its conflictual history interacting with a difficult transition from
a centrally planned to market economy, emigration from the region has been constant since the 1990s,
evolving from irregular, low- to medium-skilled labour migration to regular family reunification, students’
mobility and, more recently, high-skilled labour migration.

As a result, migration trends from the region are highly topical and intensively debated, particularly the
outflow of the most educated and talented ones. What is frequently forgotten in the debate is that
migration is often the result from a range of internal dynamics rather than a cause by itself, largely
shaped by poorly working labour markets, underutilisation of human capital stock and extensive skills
mismatches. Individuals/families take migration decisions by weighting (job/life) opportunities available
to them at home and in destination countries. Neighbouring to one of the richest regions (EU) with an
accession perspective, restricting labour mobility is not a feasible option.

Migration should not be judged unequivocally good or bad, since there are both positive and negative
aspects as well as a wide range of intermediate outcomes. For most individuals involved in migration, it
means more opportunities in terms of income, career, skills and know-how gains and connections. That
is the very reason for sustained migration flows despite ever increasing restrictions internationally. For
the countries of origin, the picture is a more complicated one, with contributions towards paths of both
‘vicious’ or ‘virtuous’ cycles of development, depending on the structural characteristics of the economy,
the level and composition of the human capital stock and the functioning of job markets and of policy
frameworks (see also the diverse experiences of the Eastern enlargement countries).

How the characteristics of the labour markets and education systems affect migration trends and vice
versa was the starting point of ETF's inquiry — with the contribution of distinguished national and
international researchers under the coordination of the Vienna Institute for International Economic
Studies (wiiw). The aim was to understand under which conditions this triangular relationship could turn
into a ‘virtuous cycle’ for the longer-term economic development in the region, by assessing available
facts and evidence and without taking a priori sides and forming judgements. A new analytical framework
was developed to capture those interrelations between human capital formation, labour deployment and

! This designation is without prejudice to positions on status and is in line with UNSCR 1244/1999 and the 1CJ Opinion on the
Kosovo declaration of independence.




migration, but reliable and detailed migration data by education and skill levels has been the most
challenging part to get.

ETF's research confirms net emigration from all six countries between 2010 and 2020, albeit with
variations: highest in Bosnia and Herzegovina, followed by Kosovo and Albania, and lowest in
Montenegro, North Macedonia and Serbia.? The main destinations for emigrants from the region are
changing to some extent, with Germany continuing to recruit among the traditional destinations, besides
the recently increasing outflows towards the new EU Member States (e.g., Croatia, Slovenia, Slovakia,
Czechia, Bulgaria). Besides internal dynamics of low-quality/ low-paid jobs, policy changes in
destinations contributed to this trend. Moreover, some countries of the region also started to attract
immigrants and students due to the sustained economic growth (such as the tourism sector in
Montenegro) and the uneven quality of educational facilities (e.g., Serbia, Montenegro).

It is obvious that migration has served to ease labour market disequilibria in the region and facilitated
the exchange of knowledge, skills and know-how, remittances, and trade. At the same time, it has led
to new labour and skill shortages in certain sectors. Some countries still suffer from high unemployment
and/or inactivity, limited job openings and an (in parts) inadequate workforce lacking proper skills to spur
innovation and growth, but it seems to go both ways in that these factors generate persisting migration
and migration undermining further the functioning of labour markets. Documenting the outcomes of
these interactions between job market, human capital stock and migration pattern in each country could
provide us clues to break the vicious cycle and turn it into a virtuous one.

Given the completion of most part of this research, it is time for ETF to share the results with the country
and regional authorities in the region, the EU institutions and the wider community of international
organisations and donors at a high-level policy event. Gathering all relevant stakeholders at the national,
regional and international levels, the key objectives of the conference are:

* To discuss the types of interactions between job markets, human capital stock and labour mobility
based on the findings of the recent ETF regional and country studies;

e To stimulate an open policy debate among the national, regional and international actors on the
conditions of virtuous and vicious interactions and show good practices for policy options;

* To bring together the national, regional and international actors from migration, labour market and
education fields that otherwise remain distant to each other, and encourage them to develop joint
actions for win-win-win situations.

The participants of the conference include the representatives of the relevant institutions and authorities
from the six Western Balkan countries and regional organisations, researchers and practitioners alike
from public, private and non-profit organisations, labour market and education/training actors, youth
representatives and associations from civil society, a wide range of EU institutions and agencies (DG
EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop, Eurofound, JRC, etc.), and international
organisations and donors which are active in the region (ILO, IOM, ICMPD, World Bank, Centre for
Global Development, OECD, UNESCO, UNICEF, EBRD, etc.).

The online conference will be held in English, with simultaneous interpretation into languages of
Albanian, Macedonian, and Bosnian-Serbian-Croatian-Montenegrin. Registered participants will receive
a join link to zoom webinar by mail. Please access it already at 9.45 in order to test your technical
compatibility, video and audio settings.

2 For interested readers, a list of all papers and country reports published within this ETF’s research project is provided in a box
at the end of this conference agenda.
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ETF Regional Conference “Use it or lose it: how labour markets,
human capital and migration interact in the Western Balkans”

1 December 2021 (Wednesday), 10:00 — 13:00

DRAFT AGENDA

Chairperson: Aleksandar Petrovski, Digital Stage Manager (on behalf of ETF)

09:45 - 10:00

The host open to allow participants checking technicalities (ie. video, sound)

10:00 - 10:15

Welcome and introduction

e Mr Cesare Onestini, Director, ETF
e Mr Lluis Prats, Head of Unit, EMPL.D.3, European Commission

e Ms Majlinda Bregu, Secretary General, Regional Cooperation Council (tbc)

10:15 - 10:55

Presentation of the ETF study on the interactions between labour markets,
human capital and migration

e Ummuhan Bardak, Senior specialist on labour market and migration, ETF
e Professor Michael Landesmann, Senior research associate and project
coordinator, the Vienna Institute for International Economic Studies

Questions and discussion

10:55 -11:00

Short break for coffee and legs stretching

11:00 — 11:55

Panel Discussion 1 — Can labour and skills mobility be part of a virtuous
cycle to better match jobs and workers in growing economies?

This panel brings together discussants from different fields to reflect upon the
results of the regional study. Upon questions posed by moderator, each panellist
will share own experience and perspective regarding labour and skills mobility
and provide illustrative examples for reflection.

Moderator: Professor Nermin Oruc, Coordinator of the Western Balkans
Migration Network (WB-MIGNET) and Director of the Centre for Development
Evaluation and Social Science Research (CREDI)

Ms Tatjana Shterjova Dushkovska, General Secretary of Western Balkans
6 Chamber Investment
e Dr Petrit Beqiri, CEO and Co-founder of Heimerer College of Health and

Nursing in Kosovo




e Professor Dimitar Nikoloski, Member of the Western Balkans Alumni
Association (WBAA), Faculty of Economics, Prilep, University St. Kliment
Ohridski Bitola (North Macedonia)

e Assistant Professor Renata Petrevska Nechkoska, Head of the Research
team at the Western Balkans Alumni Association (WBAA), Faculty of
Economics, Prilep, University St. Kliment Ohridski Bitola (North Macedonia)

Questions and discussion

11:55-12:00 | short break for coffee and legs stretching
Panel Discussion 2 — Main policy implications of the study results: What
could be the role of national, regional and international actors to maximise
benefits from labour mobility?
11:45 —-12:45 _ ) o
This panel focuses on the main policy implications of the study results and
search for the next steps that can be taken by national, regional and international
actors. Upon questions posed by moderator, each panellist will discuss their
perspectives on how to grasp opportunities and mitigate challenges of labour
and skills mobility.
Moderator: Georgios Zisimos, Head of Policy Advice and EU Programming
Unit, ETF
e Ms Tanja Jakobi, Executive Director, Public Policy Research Center, Serbia
o DG NEAR, European Commission (tbc)
e Ms Magdalena Jagiello, Head of Unit, HOME.C.2, European Commission
o Federal Employment Agency, Germany (thc)
Questions and discussion
Conclusions
e Ms Slavica Cernosa, Head of the Division for Upper Secondary and Short-
Cycle Higher Education, Ministry for Education, Science and Sport (Slovenia
12:45 —13:00 Presidency of the Council of the EU Team)

o Ms Jasmina Poliénik, Secretary at the Upper Secondary, Short-Cycle
Higher Vocational and Adult Education Directorate, Ministry for Education,
Science and Sport (Slovenia Presidency of the Council of the EU Team)

e Mr Xavier Matheu de Cortada, Head of Knowledge Hub Department, ETF




BOX: A list of published papers and country reports within the project

ETF (2021), How migration, human capital and the labour market interact in Serbia, How migration,
human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the
six Western Balkan countries

Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.html

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No0.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dIp-5695.pdf

Leitner, Sandra (2021), A skill-specific dynamic labour supply and labour demand framework: A scenario
analysis for the Western Balkan countries to 2030, wiiw Working Paper No.200, https://wiiw.ac.at/a-skill-
specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-
balkan-countries-t0-2030-p-5820.html
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HA3/B HA ET® PernoHanHa koHdepeHuuja ,,ickopuct unm narybu: kako / “‘

HACTAHOT nasapuTte Ha TPyAoOT, YOBEYKUOT Kanutan u Mmurpauujarta 5 —
copgejcTByBaaT Bo 3anageH bankaH” f

JIOKAUWJA OHnajH koHdepeHunja, xoctupaHa Ha Zoom ff

OATYM 1 nexkemBpwm 2021 r., 10:00 — 13:00 u.

PEMMCTPAUNJAZoom Bpcka

KOHLENT

LLlecTe 3emju o 3anageH bankaH (AnbaHuja, BocHa n XepueroeuHa, Kocoso?, LipHa Mopa, CeBepHa
MakenoHuja, Cpbuja) ce kapakTepusmpaaTt CO HamanyBake Ha HacerneHMeTo LWTO € NPean3BUKaHo of
HWCKM CTanku Ha HaTanuteT, CTapeewe Ha HaceneHneTo M TekoBHa emurpaumja. Co ornep Ha
nuctopujata Ha KOH(NUKTW, HAZOMONMHeTa O TellkaTa TpaH3vuuja o4 LEeHTpanHo nnaHupaHa BO
nasapHa ekoHOMWja, emurpauumjata Of pPernoHoT € noctojaHo ywTte of 1990-te roguHwm,
npepacHyBajku Of HepedoBHA Mwurpaumja Ha HWUCKO OO0 CpedHO KBanudgukyBaHu paboTHMUM BO
penoBHO 06edvHyBake Ha cemejcTBaTa, MOOMMHOCT Ha CTyAeHTUTe U, O4 HeodamHa, murpaumja Ha
BMCOKO KBanudukyBaHaTa paboTHa cuna.

Kako pesyntart Ha Toa, MurpaunckuTe TPEHOOBM BO PErMOHOT CE MHOTY aKTyerHu e ce NpeaMeT Ha
WHTEH3VBHW OWNCKYCMMX, 0CODEHO OONMBOT Ha HajoOpa3oBaHMTE W HajTaneHTupaHuTe nuua. OHa WwTo
YyecTo ce 3abopaBa BO OucKycujaTa e Aeka murpauuvjata 4YecTto e pes3ynTaT Ha Hu3a BHaTpPEeLUHM
ONHAMWUKM, HAMECTO NpuynHa cama no cebe n Bo ronema mepa e obnukyBaHa of HePyHKLMOHANHUTE
nasapu Ha TpyaoT, HEOQOBOMHOTO MCKOPUCTYBakE€ Ha OOCTANHUOT YOBEYKU KanuTan u ceondartHaTa
HeycornaceHocT Ha nobapyBaykaTa M MoHyaaTta Ha BewTuHU. lNMoeamHuuTe/cemejcTBaTta rm Hocat
OANYKNUTE 3a MUrpUpaHe NPeKy OLeHYBake Ha MOXHOCTUTE (3a mBOT/paboTa) WTO UM ce AocTanHu
Aoma u Bo 3emjute Ha ogpeguwTte. Co orneg Ha Toa LUTO PErMoHOT € BO COCeACTBOTO Ha efeH of
HajboraTute pervionun (EY) co nepcnektuBa 3a npucTanyBake, OrpaHu4yBareTo Ha MOOMMHOCTa Ha
paboTHaTa cuna He e NpakTu4Ha onuuja.

Murpauvjata He Tpeba Oa ce oueHyBa kaTeropuyHo kako gobpa wnu nowa, ugejkm nocrtojaT u
MO3UTWBHW N HEraTUBHM acMeKTu, Kako U LUMPOK OMNCer Ha ucxoam nomery asete. 3a HajronemMumoT 6poj
nvua wTo Murpupaar, Toa 3Hauyu noBeke MOXHOCTM BO OAHOC Ha MpUXOAWTe, KapuepHUOT pasBoj,
CTEKHYBa-EeTO HOBM BELUTUHU W 3HaeHa 1 NoBp3yBaka. TOKMYy OBa € npuymHaTa 3a HenpekmHatuTe
MUrpaumnckn Tekoeu, 6e3 ornen Ha cé nororieM1MTe orpaHuvyBaka Ha MeryHapoaHO HMBO. 3a 3emjute
Ha MNOTEeKNo, crvKata e MOCIoXeHa, CO MPWAOHEeCUM KOH Pas3BOjHM LMKIYCM Ha ,BrOLlyBawa“ vnm
,N0A00pyBara“, BO 3aBNUCHOCT 0, CTPYKTYPHUTE KapakTEPUCTUKN Ha EKOHOMMjaTa, HUBOTO U COCTaBOT
Ha YOBEYKMOT Kanutan, (PyHKLUMOHMPaHEeTO Ha na3apuTe Ha TPyOoT U PaMKOBHUTE NMONUTUKN (BUgeTe
M, UCTO Taka, Pa3NMYHNTE UCKYCTBa Ha 3eMjuUTe 0f UCTOYHMOT BMOoK LWTO npucTanuja KoH EY).

! This designation is without prejudice to positions on status and is in line with UNSCR 1244/1999 and the ICJ Opinion on the
Kosovo declaration of independence.




MpallakeTo Kako KapaKTEPUCTUKUTE Ha nasapute Ha TPydoT U oBGpas3oBHUTE CUCTEMU BRvjaaTt Bp3
MUTrpaLuCKUTe TpeHdoBM ¥ obpaTHo Gelle nojooBHaTa Touyka Ha UCTpaxyBaweTo Ha ETP — co
NPUAOHECK off PEHOMMUPAaHW HaLMOHamNHM U MefyHapo4HO UCTpaXkyBauu KoopauHMpaHu o BueHckmoT
WHCTUTYT 3a MefyHapoOHU eKOHoMCckM cTyaum (wiiw). Llenta Gelwe na ce pasbepe BO KakBM YCIOBU
0BOj TPWUCTpaH OAHOC MOXe [Oa ce MpeTBopyM BO ,LUMKIYC Ha nopobpyBama“ 3a OONropOYHUOT
€KOHOMCKM pa3Boj BO PErvoHOT MpeKy OLeHyBake Ha goctanHuTe dakTu 1 aokasu 6e3 3asemarse
anpviopu cTaBoBU 1 hopmuparse cynoBu. belle pa3BreHa HoBa aHanUTUYKa pamka 3a ga ce ondpartat
merycebHUTe ogHOCU Ha obpasyBareTO Ha YOBEYKMOT KanmuTar, WCKOPUCTyBakeTo Ha paboTHaTa
cuna v murpaumjata, HO OenoT LITO MpeTcTaByBalle HajronemM npeausBuk Gelle obe3benyBareTo
BEPOOOCTOjHM 1 AeTarnHu noaaToum 3a Murpaumjata cnopes HUBOTO Ha obpasoBaHne 1 BELLTUHW.

VcTtpaxyBamweTo Ha ET® ja notBpayBa HETO emurpaumjaTa o cuTe WeCT 3emju Bo nepuogot og 2010
0o 2020 rogmHa, HO cenak CO Bapuvjauuu: HajBucokata cranka e Bo bocHa n XepuerosuHa, no wWTto
cnegysaat KocoBo n AnbaHwuja, a HajHuckaTa cTtanka e Bo LlpHa [opa, CesepHa MakepoHuvja u
Cpbuja.? MmaBHWTE odpeauLlTa Ha EMUrPaHTUTE O PErMOHOT Ce MeHyBaaT BO onpeaerieHa mepa, co
Toa wTo [epmaHuja ocTaHyBa efHa OA TpaguuMOHanHWTe oApeguiluTa, MOKpaj nocnegHuTe
3rofieMeHn OANMBY KOH HOBUTE 3eMju uneHkn Ha EY (Ha np., XpBaTtcka, CnoBauka, Yewka, byrapuja).
OcBeH BHaTpellHaTa AMHAMMUKA Ha HUCKOKBAaNWTETHW/MOLWO nraTeHn paboTHM MecTa, KOH OBOj TPEHA
npuaoHecyBaaT NMPOMEHUTE Ha MONMUTUKUTE BO 3eMjuTe Ha ogpeguwTe. Mokpaj Toa, HEKOU 3eMju o
PErvoHoT, UCTO Taka, 3anovHaa ga rv npueBriekyBaaT UMUITPaHTUTE U CTYAEHTUTE Mopaan NocTojaHnoT
€KOHOMCKM pacT (Kako LUTO € CEeKTOpOoT 3a Typm3am Bo LlpHa [opa) n HeegHaKBMOT KBanuTeT Ha
obpasoBHUTE MHCTUTYLUK (Ha np., Cpbuja, LipHa MNopa).

OuurnegHo e geka murpauujata crnyxelle 3a HamanyBamwe Ha HeypamMHOTEXEHOCTa Ha nasapuTe Ha
TPYOOT BO PErMOHOT M ja ONeCHU pas3MeHaTa Ha 3Haeka, BELTUHW W UCKYCTBA, [AO3HAKUTE U
TproBujata. EgHoBpemeHO, Taa [poBege OO0 HOB HeOocTur Ha paboTHa cuna M BEWwTUMHM BO
onpegeneHn cektopu. Hekon 3emju cé ywte ce coodyBaaT CO BWMCOKM CTanku Ha HeBpaboTeHOCT
n/Vnn HeaKTUBHOCT, OrpaHnyeH Opoj Ha HOBM paboTHWM MecTa M (OenymMHO) HeagekBaTHa paboTHa
curna wTo He nocefyBa COOABETHM BELUTMHU 32 MOTTUKHYBake€ MHOBALMW U pa3Boj, HO Ce YMHU OeKa
OBa € [BOCTpaHa crpera kage LITO oBMe (hakTopu reHepupaaT UCTpajHa murpauuja, gogeka, nak,
Murpaumjata [OOMOMHWTENHO o nogpuBa  (PyHKUMOHMPawEeTO Ha nas3apute Ha  TpydorT.
[oKyMeHTVpareTo Ha UCXOOUTE O OBME UHTEPaKLUMU Mery NasapoT Ha TPYAOT, YOBEYKMOT KanuTan u
WwabnoHWTe Ha murpauujata BO cekoja 3emja 6um moxeno ga Hu obe3beam vHAMKaUMKM Kako da ro
NpeKkMHeMe LMKIYCOT Ha BroLLyBaka 1 Aa ro NnpeTBoprMe BO LMKIYyC Ha nogobpyBamsa.

Co ormep Ha Toa LWITO HajroneMyoT Aen O4 OBa UCTpaxyBake € 3aBplleH, Bpeme e ET® ga
crofenu pesynraTtute CO HauWOHaNHUTE U perMoHanHuUTe OpraHn BO PErvoHOT, UHCTUTYUMUTEe Ha EY
M nowmpokaTta 3aefgHuua Ha MeryHapoaHW OopraHvM3auMu M AOHATOpPM Ha HacTaH 3a MONUTUKWTE Ha
BMCOKO HMBO. KoHdepeHumnjaTa Tpeba ga rm cobepe Ha eQHO MeCTO CuTe pefieBaHTHU 3acerHaTu
CTPaHM Ha HaUMOHAasHO, PErMoHaNHoO U MefyHapoaHO HMBO U HEj3VHUTE KIyYHW Lienu ce:

» [la ce pasrnepaat BMOOBUTE WHTEPaKUUW Mery nasapute Ha TpydoT, YOBEYKMOT Kanutan u
mMobunHocta Ha paboTHaTa cuna Bp3 OCHOBa Ha HaoAMTe Of MOCNEedHUTE PperMoHanHu u
HaunoHanHu ctygumn Ha ETO;

e [a ce noTTukHe oTBOopeHa pAebaTa 3a MONUTUKUTE Mery HauWOHarHWUTE, perMoHanHuTe U
MeryHapoOHWTE aKkTepu 3a yCnoBuTE Ha MOBOSIHATE M HEMOBOMHMTE WHTepakuum u ga ce
npeseHTMpaat 4obpu NPaKTUKM 3a MOXHOCTU O NONUTUKUTE;

e [a ce cobepaT Ha edHO MECTO HaLMOHarnHuTe, pervoHanHWTe U MeryHapogHWTe akTepu o[
obrnactute Ha murpauuvjata, nasapotr Ha TpPyAoT M obpas3oBaHMeTo, LITO WMHaKy OcTaHyBaaT
mMerycebGHO ganeyHun, 1 ga ce oxpabpaT Aa pa3BuBaaT 3aefHWMYKM akuMu BO KOW CUTE CTpaHu ce
nobeaHnNYKN.

YyecHuunte Ha KOH(*)epeHLl,MjaTa BKInydyBaat npeTCcTtaBHULUN HaA perieBaHTHUTE UHCTUTYLUUN N OpraHn
o wiecte SGMjVI oA 3anageH bankaH u pernmoHanHnTe opraHusaunn, NCTpaxKyBadn U npaktn4apu on

2 For interested readers, a list of all papers and country reports published within this ETF’s research project is provided in a box
at the end of this conference agenda.
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jaBHW, MpuBaTHM W HeNpPoMUTHW OpraHu3auuu, akTepu oA nasapoT Ha TpyaoT M cucTemuTe 3a
obpa3oBaHue/obyka, MpeTCTaBHMULM HA MaguTe fyre K rparaHcKUTe 34pyXeHuja, LWNPOoK crekTap og
NMHCTUTYLMKM 1 areHuun Ha EY ((DG EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop, Eurofound,
JRC, WTH.) n meryHapogHu opraHuM3auumM M OOHaTopu LTO ce akTMBHU BO pernoHoT (MOT, MOM,
MLMI, CeeTcka 6aHka, LieHTap 3a rmobaneH paseoj, OECP, YHECKO, YHULIE®, EBEOP, utH.).

OHnajH KoHgoepeHuMjaTa Ke ce BOAM HA aHIMUCKW jasuK, CO CUMyNTaH nNpeBod Ha anbaHcku,
MaKe[OHCK/ N BOLLIHAYKM-CPICKM-XPBATCKM-LPHOMOPCKM jasuk. PernctpupannTte yyecHuum ke gobwvjat
BpCKa 3a MpuKnyyYyBawe Ha zoom BebuHap npeky e-nowTa. Be monume BknydeTte ce ywTte Bo 9.45
4yacoT 3a a v TecTupaTte TexHu4kaTa KoMnaTubunHoCT U BUAEO 1 ayamuo NnocTaBkuTe.

ET® PernoHanHa koHdepeHumnja ,Ackopuctn mnm wmsrybu: Kako
nasapute Ha TPyAOT, YOBEYKMOT Kanutan W Murpauymjata
copejcTByBaaT Bo 3anageH bankaH*

1 aekemBpwm 2021 r. (cpena), 10:00 - 13:00 v.

HAUPT AreEHgA
MNMpetcepaBa4: AnekcaHpap lNMeTpoBCKU, aurMTaneH nHcueHaTop (Bo nme Ha ETO)

XOoCTMpaH-eTo € OTBOPEHO 3a Aa UM Ce OBO3MOXMW Ha ydyecHuunTe Oa ja

09:45 - 10:00
npoBepaT TexHU4kaTa pyHKLMOHANHOCT (T.e. BUOEO, 3BYK)

Mo3gpaBHO obpakare 1 BOBES

o . Yeszape OHecTuHM, npektop, ETO
10:00 -10:15 | « . flyuc Mpatc, PakoBoauTten Ha eanHuua, BPAB. [1. 3, EBpornicka komucyja
o [-ra Majnunga Bpery, "'eHepaneH cekpeTap, CoBeT 3a permoHarnHa

copaboTka (He e NOTBPAEHO)

Mpe3eHTaumja Ha cTyamja Ha ET® 3a uHTepakuumTe Mefy nasapute Ha
TPYAOT, YOBEYKUOT KanuTtan u murpaumjaTta

10:15 - 10:55 : .
e YmyxaH bapgak, Buw cneuunjanuct 3a nasap Ha Tpyg 1 murpauuja, ET®

e [Ipodecop Muxaen JlaHgecmaH, Buw HayyeH copaboTHUK 1 KoopamMHaTop Ha
NPOEKT, BUEHCKN MHCTUTYT 3a MeryHapoaHW EKOHOMCKM CTYAUM

Mpawara n guckycuja

10:55-11:00 | KpaTka naysa kade v npoTerHyBake Ha Ho3eTe




MaHen auckycuja 1 — Janun mo6unHocTa Ha paboTHaTa cuna U BelTUHUTEe
Moxe paa Owupe pen oA UMKIYC Ha nopobpyBawa 3a nomobpo
ycornacyBawe Ha paboTHMTe MecTa U paboOTHMLUTE BO €KOHOMUMUTE BO
pacTt?

OBoj naHen rm cobrpa Ha egHO MEeCTO AUCKYTaHTUTE o pasnuyHuTe obnactu 3a
pasrnegyBake Ha pe3yntaTute o4 perMoHanHarta ctyamja. Ha npawama wro rm
nocTaByBa MOAEPATOPOT, CEKOj YH4ECHMK BO MAHENOT M1 croaeriyBa CorncTBEHOTO
MCKYCTBO 1 NEPCNEKTMBUTE BO BPCKa CO MOOMIMHOCTA Ha paboTHaTa cuna u
BELUTMHUTE U AaBa UNyCTPaTUBHN NPUMEPK 3a pasrieayBate.

Mopgepartop: NMpodecop HepmuH Opyy, KoopanHatop Ha murpaymuckaTa
Mpexa 3a 3anageH bankan (WB-MIGNET) n dupektop Ha LleHTaporT 3a
OLleHyBaH-€ Ha pa3BojoT M UCTpaxyBaka o onwrtectBeHuTe Haykm (CREDI)

11:00 - 11:55 | ® [-fa Tatjana LUTepjoBa [lywkoBckKa, [eHepaneH cekpeTtap Ha Komopcku
NHBECTMLMCKN hopyM Ha wecTe 3emju og 3anageH bankaH
e [-p MNetput bBeknpu, WM3BplIEH AOUPEKTOP M COOCHOBAY Ha KOMeELoT
Xajmepep 3a o6pasoBaHue Ha 3gpaBcTBeHM paboTHMum Bo KocoBo
o [lpodhecop Oumutap Hukonocku, 4neH Ha AnymHu acoumjaumjata og
3anageH bankan (WBAA), EkoHomcku dakynTeT, [MNpunen, YHuBepanteT Ce.
KrnnmeHT Oxpuackun butona (CesepHa MakegoHuja)
e [NoueHT PeHaTa lNeTpeBcka Heukocka, PakoBoanten Ha NCTpaXKyBayku TUM
BO AnymHu acouunjauunjata og 3anageH bankaH (WBAA), EKOHOMCKM
dakynTeT, MNMpunen, YHmueepautet CB. KnumeHT Oxpuackm butona (CeBepHa
MakegoHuja)
MNpawama 1 guckycuja
11:55-12:00 | KpaTka naysa kadpe 1 npoTerHyBate Ha Ho3eTe
MaHen guckycumja 2 — MMaBHM MMNNUKaALMKM Ha pe3ynTatute of cTyAujaTta
11:45-12:45 | Bp3 nonutukmte: KakBa Moxe pa Omae ynorata Ha HauuMoHanHuTe,

perMoHanHuTe W MefyHapoAHUTE YMHUTENM 3a MaKCuMu3upawe Ha
npmaobuBkute og MobunHocta Ha paboTHarta cuna?

OBoj naHen ce hokycmpa Ha OCHOBHUTE MMNNUKALUKN Ha pe3ynTaTuTe o4
cTyavjaTta Bp3 MONUTUKUTE W NOTparaTa no CrnegHUTe YeKopu LWTO MOXe Aa ce
npes3emar of HaluMOHaNHUTE, PErMOHANHUTE U MefyHapoaHuTe YiHutenu. Ha
npallara LTO MM nocTaByBa Mo4epaTopoT, CEKOj YHECHMK BO NaHenoT
AVCKYTMpa 3a CBOUTE NEPCNEKTUBM 3a Toa Kako Aa Ce MCKOpUCTaT MOXHOCTUTE U
Aa ce ybnaxaT npeamsBuumTe WTO ' HOCKM MOBMITHOCTa Ha paboTHaTa cuna m
BELUTUHUTE.

MopaepaTtop: Neopruoc 3nsmmoc, PakoBoanten Ha EgmHuua 3a coBeTyBame
3a NonnTUKK U NporpammpaneTo Ha EY, ET®

I-fa Tawa Jakobu, V3BpLueH aupekTop, LieHTap 3a ncrpaxysame jaBHu
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nonutukn, Cpbuja

e [[13a nperoBopwu 3a coceacTso v npowwunpysarwe (DG NEAR), EBponcka
KoMucuHja (He e NoTBpAEeHO)

o [-ra MarpganeHa Jarmeno, PakoBoguten Ha eaunHnua, HOME.C.2, EBponcka
Komucuja

o CojysHa areHuuja 3a BpaboTtyBame, [[epmaHuja (He e NOTBPLAEHO)

lNpawama 1 guckycuja

3akny4ouu

e [-fa CnaBuua YepHowa, Pakosoauten Ha CekTop 3a 4eTUpUroguLLHo
cpegHo obpasoBaHue 1 BUCOKO o6pa3oBaHme CO KpaToOK LUKITYC Ha CTyaun,
MwuHucTepcTBO 3a 06pasoBaHue, Hayka 1 cnopT (Tum Ha CnoBeHeYKoTO
npetcegartenctso co CoseToT Ha EY)

12:45-13:00 | 4 r-fa JacmunHa MonunyHuk, CekpeTap BO gupekumnjata 3a YHeTUPUroguLLHO
cpegHo obpasoBaHue, BUCOKO 0b6pa3oBaHmne CO KpaTOK LUKIYC Ha CTyauun,
CTPYYHO 1 obpasoBaHMe Ha Bo3pacHU, MuHucTepcTBO 3a obpa3oBaHue,
Hayka u crnopT (Tum Ha CroBeHeukoTO npeTceaarencTso co CoBeToT Ha EY)

o [.KcaBuep Matey ne Koptapa, PakoBoguten Ha ogaenoT 3a LeHTap 3a

3Haewa, ET®

PAMKA: Cnucok co o6jaBeHU TpyAOBU U HaLMOHaNHW U3BeLITau BO paMKUTE Ha NPOEKTOT

ETF (2021), How migration, human capital and the labour market interact in Serbia, How migration,
human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3
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https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-0
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-0
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-1
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-1
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-2
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-2
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-3
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the

six Western Balkan countries

Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.html

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dip-5695.pdf

Leitner, Sandra (2021), A skill-specific dynamic labour supply and labour demand framework: A scenario
analysis for the Western Balkan countries to 2030, wiiw Working Paper No.200, https://wiiw.ac.at/a-skill-
specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-
balkan-countries-to-2030-p-5820.html

*
** * x

*
Working together
Learning for life



http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-4
http://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-market-interact-4
https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-western-balkans-an-econometric-investigation-p-5694.html
https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-western-balkans-an-econometric-investigation-p-5694.html
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/net-migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-from-a-cohort-approach-analysis-dlp-5695.pdf
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
https://wiiw.ac.at/a-skill-specific-dynamic-labour-supply-and-labour-demand-framework-a-scenario-analysis-for-the-western-balkan-countries-to-2030-p-5820.html
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AGENDA

EVENT NAME  ETF Regional Conference “Use it or lose it: how labour markets, ¢~ )
human capital and migration interact in the Western Balkans” 5 —

. . |

LOCATION Online conference, hosted in Zoom ;

DATE 1 December 2021, 10:00 — 13:00 f‘
REGISTRATION Zoom link

CONCEPT

The six countries of the Western Balkans (Albania, Bosnia and Herzegovina, Kosovo?, Montenegro,
North Macedonia, Serbia) are characterised by declining populations driven by low birth rates, ageing
populations and ongoing emigration. Given its conflictual history interacting with a difficult transition from
a centrally planned to market economy, emigration from the region has been constant since the 1990s,
evolving from irregular, low- to medium-skilled labour migration to regular family reunification, students’
mobility and, more recently, high-skilled labour migration.

As a result, migration trends from the region are highly topical and intensively debated, particularly the
outflow of the most educated and talented ones. What is frequently forgotten in the debate is that
migration is often the result from a range of internal dynamics rather than a cause by itself, largely
shaped by poorly working labour markets, underutilisation of human capital stock and extensive skills
mismatches. Individuals/families take migration decisions by weighting (job/life) opportunities available
to them at home and in destination countries. Neighbouring to one of the richest regions (EU) with an
accession perspective, restricting labour mobility is not a feasible option.

Migration should not be judged unequivocally good or bad, since there are both positive and negative
aspects as well as a wide range of intermediate outcomes. For most individuals involved in migration, it
means more opportunities in terms of income, career, skills and know-how gains and connections. That
is the very reason for sustained migration flows despite ever increasing restrictions internationally. For
the countries of origin, the picture is a more complicated one, with contributions towards paths of both
‘vicious’ or ‘virtuous’ cycles of development, depending on the structural characteristics of the economy,
the level and composition of the human capital stock and the functioning of job markets and of policy
frameworks (see also the diverse experiences of the Eastern enlargement countries).

How the characteristics of the labour markets and education systems affect migration trends and vice
versa was the starting point of ETF's inquiry — with the contribution of distinguished national and
international researchers under the coordination of the Vienna Institute for International Economic
Studies (wiiw). The aim was to understand under which conditions this triangular relationship could turn
into a ‘virtuous cycle’ for the longer-term economic development in the region, by assessing available
facts and evidence and without taking a priori sides and forming judgements. A new analytical framework
was developed to capture those interrelations between human capital formation, labour deployment and

! This designation is without prejudice to positions on status and is in line with UNSCR 1244/1999 and the 1CJ Opinion on the
Kosovo declaration of independence.




migration, but reliable and detailed migration data by education and skill levels has been the most
challenging part to get.

ETF's research confirms net emigration from all six countries between 2010 and 2020, albeit with
variations: highest in Bosnia and Herzegovina, followed by Kosovo and Albania, and lowest in
Montenegro, North Macedonia and Serbia.? The main destinations for emigrants from the region are
changing to some extent, with Germany continuing to recruit among the traditional destinations, besides
the recently increasing outflows towards the new EU Member States (e.g., Croatia, Slovenia, Slovakia,
Czechia, Bulgaria). Besides internal dynamics of low-quality/ low-paid jobs, policy changes in
destinations contributed to this trend. Moreover, some countries of the region also started to attract
immigrants and students due to the sustained economic growth (such as the tourism sector in
Montenegro) and the uneven quality of educational facilities (e.g., Serbia, Montenegro).

It is obvious that migration has served to ease labour market disequilibria in the region and facilitated
the exchange of knowledge, skills and know-how, remittances, and trade. At the same time, it has led
to new labour and skill shortages in certain sectors. Some countries still suffer from high unemployment
and/or inactivity, limited job openings and an (in parts) inadequate workforce lacking proper skills to spur
innovation and growth, but it seems to go both ways in that these factors generate persisting migration
and migration undermining further the functioning of labour markets. Documenting the outcomes of
these interactions between job market, human capital stock and migration pattern in each country could
provide us clues to break the vicious cycle and turn it into a virtuous one.

Given the completion of most part of this research, it is time for ETF to share the results with the country
and regional authorities in the region, the EU institutions and the wider community of international
organisations and donors at a high-level policy event. Gathering all relevant stakeholders at the national,
regional and international levels, the key objectives of the conference are:

* To discuss the types of interactions between job markets, human capital stock and labour mobility
based on the findings of the recent ETF regional and country studies;

e To stimulate an open policy debate among the national, regional and international actors on the
conditions of virtuous and vicious interactions and show good practices for policy options;

* To bring together the national, regional and international actors from migration, labour market and
education fields that otherwise remain distant to each other, and encourage them to develop joint
actions for win-win-win situations.

The participants of the conference include the representatives of the relevant institutions and authorities
from the six Western Balkan countries and regional organisations, researchers and practitioners alike
from public, private and non-profit organisations, labour market and education/training actors, youth
representatives and associations from civil society, a wide range of EU institutions and agencies (DG
EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop, Eurofound, JRC, etc.), and international
organisations and donors which are active in the region (ILO, IOM, ICMPD, World Bank, Centre for
Global Development, OECD, UNESCO, UNICEF, EBRD, etc.).

The online conference will be held in English, with simultaneous interpretation into languages of
Albanian, Macedonian, and Bosnian-Serbian-Croatian-Montenegrin. Registered participants will receive
a join link to zoom webinar by mail. Please access it already at 9.45 in order to test your technical
compatibility, video and audio settings.

2 For interested readers, a list of all papers and country reports published within this ETF’s research project is provided in a box
at the end of this conference agenda.
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Regionalna konferencija ETF “Koristite ih ili ¢ete ih izgubiti: kako
trzista rada, ljudski kapital i migracije uti€u jedni na druge na
Zapadnom Balkanu”

1.12.2021. (sreda), 10:00 — 13:00

NACRT DNEVNOG REDA
Predsedavajuéi: Aleksandar Petrovski, menadzer digitalne bine (u ime ETF)

Voditelj daje uvod i omogucava ucesnicima da provere tehni¢ke funkcije (npr.

09:45-10:00 | gjika, zvuk)

Dobrodoslica i uvod

e G-din Cesare Onestini, Direktor, ETF
10:00 -10:15 | ¢ G.din Lluis Prats, Rukovodilac jedinice, EMPL.D.3, Evropska komisija
e G-da Majlinda Bregu, Generalni sekretar, Savet za regionalnu saradnju

(treba da se potvrdi)

Prezentacija studije ETF o medusobnim uticajima izmedu trzista rada,
ljudskog kapitala i migracija

10:15 - 10:55
¢ Ummuhan Bardak, Visi specijalist o trzistu rada i migraciji, ETF

e Profesor Michael Landesmann, Visi istrazivacki saradnik i koordinator
projekata, Becki institut za medunarodne ekonomske studije

Pitanja i diskusija

10:55-11:00 | Kratka pauza za kafu i protezanje nogu

Prva panel-diskusija — Da li moze mobilnost radne snage i vestina da bude
deo pozitivnog ciklusa za uparivanje radnih mesta i radnika u rastuéim
ekonomijama?

Ovaj panel okuplja diskutante iz razli€itih oblasti da kaZzu svoja razmi$ljanja o
rezultatima regionalne studije. Nakon pitanja postavljenih od strane moderatora,
svaki panelista ¢e podeliti svoje iskustvo i glediSta na mobilnost radne snage i
11:00 — 11:55 | vestina i dace ugledne primere za razmisljanje.

Moderator: Profesor Nermin Oruc, Koordinator Mreze za migraciju Zapadnog
Balkana (WB-MIGNET) i Direktor Centra za ocenjivanje razvoja i socijalna
naucna istraZivanja (CREDI)

e G-da Tatjana Sterjova Duskovska, Generalni sekretar Investicijskog foruma

za komore zapadnobalkanske Sestorke

*
** * x

*
Working together
Learning for life




o D-r Petrit Beqiri, lzvrdni direktor i ko-osnivaC Hajmererovog koledza za
zdravlje i negu na Kosovu

e Profesor Dimitar Nikoloski, Clan UdruZenja diplomaca sa Zapadnog
Balkana (WBAA), Ekonomski fakultet, Prilep, Univerzitet Sv. Kliment Ohridski
Bitolj (Severna Makedonija)

e Docent Renata Petrevska Ne€koska, Rukovodilac istrazivackog tima
Udruzenja diplomaca sa Zapadnog Balkana (WBAA), Ekonomski fakultet,
Prilep, Univerzitet Sv. Kliment Ohridski Bitolj (Severna Makedonija)

Pitanja i diskusija

11:55-12:00 | Kratka pauza za kafu i protezanje nogu

Druga panel-diskusija — Glavne posledice rezultata studije na politike: Kakva
treba da bude uloga nacionalnih, regionalnih i medunarodnih €inilaca da bi
se maksimizovala korist od mobilnosti radne snage?

Ovaj panel se fokusira na glavne posledice rezultata studije na politike i istrazuje
buduce korake koji mogu da se nacine od strane nacionalnih, regionalnih i
medunarodnih &inilaca. Nakon pitanja postavljenih od strane moderatora, svaki
panelista ¢e diskutovati o svojim gledistima kako da se iskoriste mogucnosti i da
se ublaze izazovi od mobilnosti radne snage i vestina.

11:45 - 12:45

Moderator: Georgios Zisimos, Rukovodilac jedinice za politicko savetovanje i
programe EU, ETF

e G-da Tanja Jakobi, Izvréni direktor, Centar za istrazivanje javnih politika,
Srbija

e GD za susedsku politiku i pregovore o proSirenju, Evropska komisije (treba
da se potvrdi)

e G-da Magdalena Jagiello, Rukovodilac jedinice, HOME.C.2, Evropska
komisija

e Savezna agencija za zapoSljavanje, Nemacka (treba da se potvrdi)

Pitanja i diskusija

Zakljuéci

e G-da Slavica Cernosa, Rukovodilac Odeljenja za vise srednje i kratkoro&no

12:45 - 13:00 srednje obrazovanje, Ministarstvo za obrazovanje, nauku i sport (Tim
Slovenackog predsedavanja Savetom EU)

e G-da Jasmina Poliénik, Sekretar u Direktoratu za viSe srednje, kratkoro¢no,
visoko, strucno i obrazovanje odraslih, Ministarstvo za obrazovanje, nauku i
sport (Tim Slovenackog predsedavanja Savetom EU)
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e G-din Xavier Matheu de Cortada, Rukovodilac odeljenja Centar za znanje,
ETF

BOX: A list of published papers and country reports within the project

ETF (2021), How migration, human capital and the labour market interact in Serbia, How migration,
human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
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market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the
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Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.htmi
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EMRI | Konferencarajonale e FET “Pérdoreni ose humbisni: si tregjet e )

NGJARJES punés, kapitali njerézor dhe migrimi ndérveprojné né Ballkanin 1‘ —
Peréndimor” /'

LOKACIONI Konferencé online, gé do té mbahet né Zoom (ﬁ

DATA 1 Dhjetor 2021, 10:00 — 13:00 ‘
REGJISTRIMI __Link né Zoom

KONCEPTI

Gjashté shtetet e Balkanit Perérndimor (Shqipéria, Bosnja dhe Hercegovina, Kosova!, Mali i Zi,
Maqgedonia e Veriut, Serbia) karakterizohen me rénie té popullsisé té nxitur nga shkallét e uléta té
lindjeve, popullsité e moshuara, dhe emigrimi i vazhdueshém. Duke patur parasysh historiné
konfliktuoze gé ndérvepron né tranzicion té véshtiré nga njé njé ekonomi e planifikuar né nivel géndror
né ekonominé e tregut, emigrimi nga rajoni ka géné konstant gé nga vitit 1990, duke evoluar nga
migrimi i parregullt, fugia punétore me aftési té uléta dhe t&€ mesme deri te bashkimi i rregullt familjar,
mobiliteti (Iévizshméria) e studentéve dhe, mé sé fundi, migrimi i fugisé punétore me aftési té nivelit té
larté

Si rrjedhojé, tendencat e migrimit nga rajoni jané njé temé e nxehté dhe gé debatohen né ményré
intenzive, sidomos né lidhje me largimin e mé té arsimuave dhe talentuarve. Ajo gé harrohet shpesh
né kété debat éshté se migrimi éshté shpesh rrjedhojé e njé vargu té dinamikave té brendshme dhe jo
njé shkak né vete, i formésuar gjérésisht nga tregjet e punés qé funksionojné dobét, nénshfrytézimi i
kapitalit njerézor né dispozicion dhe mospérputhje t&€ médha té aftésive. Individét/familjet marrin
vendime té migrimit duke peshuar mundésité (puné/jeté) gé jané né dispozicion pér to né vendin e tyre
dhe né shtetin e destinimit. Duke géné fqinj i njé prej rajoneve mé té pasura (BE) me njé perspektivé
pér anétarésim, kufizimin i mobilitetit t& punés nuk éshté njé mundési e mundshme.

Migrimi nuk duhet té gjykohet pa médyshje si i miré apo i keq, meqénése ka aspekte pozitive dhe
negative si dhe njé shkallé té gjéré té rezultateve té ndérmjetme. Pér shumicén e individéve té
pérfshiré né migrim, kjo do té thoté mé shumé mundési né aspekt té té ardhurave, karrierés, aftésive
dhe pérfitimit té njohurive dhe lidhjeve. Kjo éshté arsyeja kryesore pér garkullime té géndrueshme té
migrimit pavarésisht rrities té vazhdueshme té kufizimeve ndérkombétare. P&r shtetet e origjinés,
fotografia éshté mé e komplikuar, me kontribute né drejtim té cikleve ‘vicioze’ ose ‘virtuoze’ té zhvillimit
né varési té karakteristikave strukturore t& ekonomisé, nivelit t& pérbérjes té kapitalit njerézor dhe
funksionimit té tregjeve té punés dhe kornizave té politikave (shihni gjithashtu pérvojat e ndryshme té
shteteve té zgjerimit lindor).

1 Ky pércaktim éshté pa paragjykim pér pozitén mbi statusin dhe éshté né pajtim me Rezolutén 1244 té Késhillit té Sigurisé dhe
Mendimit t& GIND pér deklaratén e pavarésisé té Kosovés




Si ndikojné karakteristikat e tregjeve té punés dhe sistemeve arsimore né trendet e migrimit dhe
anasijelltas, ishte pika e fillimit pér kérkesat e FET — me kontributin e hulumtuesve té shquar kombétar
dhe ndérkombétar nén koordiniin e Institutit t& Vjenés pér studime ekonomike ndérkombétare (wiiw).
Synimi ishte gé té kuptohet nén cilat kushte kjo marrédhénie trekéndéshe mund té shéndrrohet né
‘cikél virtuoz’ pér zhvillimin afatgjat né rajon, duke vlerésuar faktet e disponueshme dhe déshmité dhe
pa marré ané a priori dhe pa marré vendime. Eshté krijuar njé kornizé analitike pér té& kapur ato
marrédhénie ndérmjet formimit té kapitalit njerézor, vendosjes té fugisé punétore dhe migrimit, por té
dhénat e besueshme dhe té detajuara té arsimit dhe niveleve té shkathtésive kané qéné pjesa mé
sfiduese.

Hulumtimi i FET konfirmon emigrimin nga té gjithé gjashté shtetet ndérmjet viteve 2010 dhe 2020,
megjithése me variacione: mé i larté éshté né Bosnjé dhe Hercegoving, i ndjekur nga Kosova dhe
Shqipéria dhe mé i ulét né Mal té Zi, Magedoni té Veriut dhe Serbi.? Destinacionet kryesore pér
emigrantét nga rajoni ndryshojné deri né njé shkallé, me Gjermaniné qé vazhdon té rekrutojé dhe gé
éshté njé nga destinacionet mé tradicionale, pérvec rritjes té fundit té largimit drejté anétaréve mé té
rinj t& BE (psh. Kroaci, Slloveni, Sllovaki, Ceki, Bullgari). Pérvec dinamikave té brendshme té cilésisé
té ulét/vende pune té paguara pak, ndryshimee e politikave né destinacion kané kontribuar né kété
trend. Pér mé tepér, disa vende té rajonit gjithashtu kané filluar té térheqin imigrantét dhe studentét
pér shkak té rritjes t& qéndrueshme ekonomike (si¢ éshté sektori i turizmit né Mal té Zi) dhe cilésia jo e
barabarté e objekteve té arsimit (psh. Serbi dhe Mal i Zi).

Eshté e garté se migrimi ka shérbyer pér té lehtésuar pabarazité e tregut té punés né rajon dhe ka
lehtésuar shkémbimin e njohurive, shkathtésive, njohurive pér té ditur si duhet vepruar (know-
how),remitencave dhe tregtisé. Né té njéjtén kohé, ka cuar drejté mangésive té reja té fuqisé punétore
dhe shkathtésive né sektorét e caktuar. Disa shtete ende vuajné nga papunésia e larté dhe/ose jo
aktiviteti, vendet e kufizuara té punés dhe (né disa raste) fuqisé punétore jo pérkatése té cilés i
mungojné aftésité e duhura pér té nxitur inovacion dhe rritje, por duket se shkon né dy drejtime né até
se kéto faktoré gjenerojné migrimin e vazhdueshém dhe migrimin gé rrénon mé tutje funksionimin e
tregjeve té punés. Dokumentimi i rezultateve nga kéto ndérveprime ndérmjet tregut té punés, kapitalit
njerézor dhe modeleve té migrimit né ¢cdo vend mund té na ofrojné té dhéna pér té thyer kété cikél
vicioz dhe pér ta kthyer né cikér respektivisht rreth virtuoz.

Duke patur parysysh pérfundimin e pjesés mé té madhe té kétij hulumtimi, éshté koha pér FET té
ndajé rezultate me té gjithé shtetet dhe institucionet rajonale né rajon, institucionet e BE dhe
komunitetit mé té gjéré té organizatoréve ndérkombétaré dhe donatoréve né ngjarje té politikave té
nivelit t& larté. Duke mbledhur té gjithé palét e pérfshira relevante né nivelet nacionale, rajonale dhe
ndérkombétare, objektivat kryesore té konferencés jané:

e Pér té diskutuar llojet e ndérveprimeve ndérmjet tregjeve té punés, kapitalit njérézor dhe mobilitetit
té punés té bazuar né gjetjet e fundit t& FET dhe studimeve rajonale dhe shtetérore;

e Té& nxitet njé debat té hapur pér politika ndérmjet aktoréve nacional, rajonal dhe ndérkombétar né
kushtet e ndérveprimit virtuoz dhe vicioz dhe té tregojné praktika té mira pér opsionet e politikave;

* Té sillen bashké aktorét nacional, rajonal dhe ndérkombétar nga fushat e migrimit, tregut té punés
dhe arsimit gé pérndryshe mbesin té distancuar njéri nga tjetri, dhe té inkurajojé ata té zhvillojné
veprime té pérbashkéta pér situata ku té gjithé do té fitojné

Pjesémarrésit e konferencés pérfshijné pérfagésuesit e institucioneve relevante dhe institucionet nga
gjashté shtetet e Ballkanit Peréndimor dhe organizatat rajonale, hulumtuesit dhe praktikuesit e
ngjajshém nga organizatat publike, private dhe jo-fitimprurése, tregu i punés dhe aktorét e
arsimit/trajnimit, pérfagésuesit e té rinjve dhe shogatat nga shogéria civile, njé varg i gjéré i
institucioneve dhe agjencive t¢ BE (DG EMPL, NEAR, HOME, INTPA, EAC, EEAS, Cedefop,
Eurofound, JRC, etc.), organizatat ndérkombétare dhe donatorét gé jané aktiv né rajon (ILO, IOM,
ICMPD, Banka Botérore, Qendra pér zhvillim global, OECD, UNESCO, UNICEF, EBRD, etj.).

2 Pér lexuesit e interesuar, do té publikohet njé listé e té gjithé dokumenteve dhe raporteve shtetérore né kuadér té kétij projekti
hulumtues té FET gé do té jepet né kuti né fund té agjendés té késaj konference.
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Konferenca online do té mbahet né gjuhén angleze me pérkthim simultan né gjuhén shqipe,
magedonase dhe boshnjake-serbe-kroate-malazeze. Pjesémarrésit e regjistruar do té pranojné njé
link pér t’u lidhur né uebinar me email. Ju lutemi gé té hyni né ora 9:45 gé té testojmé kompatibilitetin
tuaj teknik, cilésimet video dhe audio

Konferenca rajonale e FET “Pérdoreni ose humbisni, kapitali
njerézor dhe migrimi ndérveprojné né Ballkanin Peréndimor”

1 Dhjetor 2021 (E mérkuré), 10:00 — 13:00

DRAFT AGJENDA
Kryesues: Aleksandar Petrovski, Menaxher i skenés digjitale (né emér té FET)

Pritési do té hap ngajrjen gé t'u mundésojé pjesémarrésve té kontrollojné

09:45 =10:00 | 5 gpektin teknik (dmth. video, z&)

Miréseardhje dhe hyrje

e Z Cesare Onestini, Drejtor, FET
10:00 -10:15 | ¢  Z Lluis Prats, Udhéheqés i njésisé, EMPL.D.3, Komisioni Evropian
e Znj. Majlinda Bregu, Sekretare e pérgjithshme e Késhillit té Bashké&punimit

Rajonal (pritet t& konfirmohet)

Prezantimi i studimit té FET pér ndérveprimet ndérmjet tregjeve té punés,
kapitalit njerézor dhe migrimit

10:15-10:55 | ¢ Ummuhan Bardak, specialist i larté pér tregun e punés dhe migrimin, FET

e Profesor Michael Landesmann, bashképunétor i larté pér hulumtim dhe
koordinator i projektit, Instituti i Vjenés pér studime ekonomike
ndérkombétare

Pyetje dhe diskutim

10:55-11:00 | Pushim i shkurtér pér kafe dhe zgjatje t& kémbéve

Diskutimi pér panelin 1 — A mund té jené puna dhe mobilitetit i aftésive
11:00 — 11:55 | pjesé e ciklit virtuoz pér njé pérputhshméri me té miré té punéve dhe
punétoréve né ekonomité né rritje?




Ky panel sjell bashké diskutuesit nga fushat e ndryshme pér té pasqyruar pér
rezultatet e studimit rajonal. Pas pyetjeve té shtruara nga moderatori, ¢do
panelist do té ndajé pérvojat e tij/saj dhe perspektivat né lidhje me punén dhe
mobilitetin e aftésive dhe do té ofrojé shembuj ilustrues pér pasqyrim

Moderatori: Profesor Nermin Oruc, Koordinator i Rrjetit t& Ballkanit Peréndimor
pér migrim (WB-MIGNET) dhe Drejtor i Qendrés pér vierésimin zhvillimor dhe
hulumtimin e shkencave socaile (CREDI)

e Z Tatjana Shterjova Dushkovska, Sekretare e pérgjithshme e Dhomés pér
Investime né Ballkanin Peréndimor 6

e Dr Petrit Beqiri, CEO dhe Bashké-themelues i Kolegjit Heimerer té
shéndetésisé dhe infermerisé né Kosové

o Profesor Dimitar Nikoloski, Anétar i Shogatés alumni té Ballkanit
Peréndimor (WBAA), Fakulteti i Ekonomisé, Prilep, Universiteti Shén.
Klimenti i Ohrit, Manastir (Magedoni e Veriut)

e Asistent Profesor Renata Petrevska Neckoska, Udhé&hegése e ekipit
hulumtues né Shogatén alumni té Ballkanit Peréndimor (WBAA), Fakulteti i
Ekonomisé, Prilep, Universiteti Shén Klimenti i Ohrit, Manastir (Magedoni e
Veriut)

Pyetje dhe diskutime

11:55-12:00 | pushim i shkurtér pér kafe dhe zgjatje t& kémbéve
Diskutimi pér panelin 2 — Implikimet kryesore té politikave té rezultateve té
studimit: Cili mund té jeté roli i aktoréve nacional, rajonal dhe
ndérkombétaré pér té maksimizuar pérfitimet nga mobiliteti i punés?

11:45 — 12:45 | Ky panel fokusohet né implikimet kryesore té politikave té rezultateve té studimit

dhe kérkimit pér hapat e ardhshme gé mund té ndérmerren nga aktorét nacional,
rajonal dhe ndérkombétar. Sipas pyetjeve té parashtruara nga moderatori, ¢cdo
panelist do té diskutojé perspektivat e tyre pér até se si mund té shfrytézojné
mundésité dhe té zbusin sfidat e fugisé punétore dhe mobilitetit té aftésive

Moderator: Georgios Zisimos, Udhé&heqés i njésisé pér késhillim té politikave

dhe programim né BE, FET

e Z-nja. Tanja Jakobi, Drejtoréshé ekzekutive, Qendra pér hulumtim té
politikave publike, Serbi

e DG NEAR, Komisioni Evropian (pritet té konfirmohet)

e Z-nja Magdalena Jagiello, Udhé&hése e njésisé, HOME.C.2, Komisioni
Evropian

e Agjencia federale e punésimit, Gjermani (pritet té& konfirmohet)

Pyetje dhe diskutim
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Pérfundime

e Z-nja Slavica Cernosha, Udhéheqgése e Divizionit pér arsim sipéror dytésor
dhe cikél té larté té shkurtér, Ministria e arsimit, shkencés, dhe sportit
(Presidenca Sllovene e Késhillit té Ekipit té€ BE)

e Znja. Jasmina Poli¢nik, Sekretare né Drejtoriné e arsimit té larté profesional
dhe arsimit t& mesém me cikél té shkurtér dhe té larté, Ministria e arsimit,
shkencés dhe sportit (Presidenca Sllovene e Késhillit t& Ekipit té BE)

e Z Havier Matheu de Kortada, Shef i Departamentit t& Qendrés sé

Njohurive, FET

12:45 - 13:00

KUADRATI: Lista e dokumenteve té publikuara dhe raporteve shtetérore né kuadér té projektit

ETF (Shqgip FET) (2021), How migration, human capital and the labour market interact in Serbia, How
migration, human capital and the labour market interact in Serbia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in North Macedonia, How
migration, human capital and the labour market interact in North Macedonia | ETF (europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Bosnia and Herzegovina,
How migration, human capital and the labour market interact in Bosnia and Herzegovina | ETF
(europa.eu)

ETF (2021), How migration, human capital and the labour market interact in Kosovo:
https://www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-
labour-market-interact-2

ETF (2021), How migration, human capital and the labour market interact in Montenegro:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-3

ETF (2021), How migration, human capital and the labour market interact in Albania:
www.etf.europa.eu/en/publications-and-resources/publications/how-migration-human-capital-and-labour-
market-interact-4

ETF (forthcoming), Use it or lose it: How do labour markets, human capital and migration interact in the
six Western Balkan countries

Landesmann, Michael and Isilda Mara (2021), Interrelationships between human capital, migration and
labour markets in the Western Balkans: an econometric investigation, wiiw Working Paper No.

196, https://wiiw.ac.at/interrelationships-between-human-capital-migration-and-labour-markets-in-the-
western-balkans-an-econometric-investigation-p-5694.html

Leitner, Sandra (2021), Net Migration and its Skill Composition in the Western Balkan Countries between
2010 and 2019: Results from a Cohort Approach, wiiw Working Paper No.197, https://wiiw.ac.at/net-
migration-and-its-skill-composition-in-the-western-balkan-countries-between-2010-and-2019-results-
from-a-cohort-approach-analysis-dlp-5695.pdf
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