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BACKGROUND

The green and digital transition is expected to transform our economies and

societies. It will change the way we think, act and interact. Ensuring that this
transition leads to more sustainable and fairer societies requires concerted action
on a large scale involving citizens, companies and public actors both nationally
and internationally.

If the green and digital transition is to be a success, people must be part of the
transformation. Greening our economies and societies requires a change in
mindsets, the adoption of sustainable consumption and production patterns and
an increased awareness of how our actions affect the environment and other
people. Decarbonising production chains and transforming industries requires a
capacity for innovation and technological assimilation. It also requires action to
mitigate the negative impact on communities and people who rely on carbon-
intensive industries. Last, but not least, digital technologies change workplaces,
work patterns and employment relations. These trends call for a huge and
determined effort to equip people with the technical skills and key
they will need to master new technologies, be innovative, a
workplaces and labour markets. In parallel, they mus
contribute to positive change, as well as taki

These emerging needs and oppo
actions to promote skills d
digital transition. Tl



and other actions (e.g. producing leaming materials) to raise
awareness among communities, policy makers and schools. Sectors
are reviewing profiles of traditional occupations and developing
profiles for new occupations. National and international organisations
are studying changing skills demand and updating classifications

in response to the impact of the green and digital transition on
occupations, skills and qualifications.

But are these actions sufficient to support the massive effort required
to prepare people for the green and digital transition? Do they
reach all citizens and economic actors? How can we tap into the
new opportunities they offer? And how can we ensure sufficient scale
and equal distribution of skilling opportunities among businesses,
communities and people?

The purpose of this session is to reflect on the skilling requirements of
the green and digital transition and explore possible solutions and
policy action to address them.

The discussion will be organized around the following questions

» What are the implications of the green and digital transiti
skills?

» How can we reinforce lifelong leamin
requirements and empower the

AGENDA

After a brief introduction and a presentation of the key findings of the
final evaluation of the Strategy for TVET 2016-2021, UNESCO will invite
representatives of TVET stakeholders to share the experience of the
country and/or organization, their views about the changing global
TVET agenda, and their suggestions for UNESCO's future work in this
area. This will be followed by a Q&A session with the audienc

1400 Welcome and Warm up

14.10 First panel discussion: What the
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