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Area 1 Explains the basic concepts, ideas and ke

Area 2 Provides a method for vision building to define a
comprehensive VET reform agenda.
Area 3 Deals with the suitability of institutional
arrangements to implement the reform agenda.
Area 4 Covers costing, budgeting, financing and funding, as

gathering and analysis. :

Area 5 Discusses the role ofsocial partners in linking VET policy
to labour market needs.

Area 6 _Examinesterritorial governance for the interplay of
national/sub-national levels, issues of decentralization and place
based policies related to smart growth strategies.
Area7 Highlights the monitoring and assessment of

progress in VET & Skills GMLG.
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KEY HYPOTHESIS & OBJECTIVE

U wThe Moldovan VET and skill policies in LLL perspective,

are implemented  through a [governance]
architecture ~ which might be more effective and
efficient through revisiting the key segments of
Its current institutional  arrangements — addressing
Stakeholder performance  whilst using legal and
fiscal (financing, funding and budgetary) practices for
Steering the system change -

U To study and assess the institutional

arrangements of VET system in Moldova addressing
key areas of VET good multilevel governance and
financing, in order to bring evidence to further support
other VET thematic areas, policy options and

decision -making in the VET sector in the country.



