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1. TheObjectives 



4 

Spesific Purposes 

1. Communication platform for explaining AMS qualifications systems; 

2. Facilitator of mutual support of the national qualifications systems in 
ASEAN and the Quality Assurance Framework 

3. Facilitator of worker mobility and employment appropriate to the 
qualifications within ASEAN and beyond 

Outcome: 

 To build an ASEAN zone of trust that facilitate mutual 
recognition of jobs and skills qualifications in the ASEAN labor 
market and the mobility of persons. 
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2. Main F eatures 



Level Knowledge and skills Application and Responsibility 

Demonstration of knowledge and skills that: The contexts in which knowledge and skills are demonstrated: 

VIII  is at the most advanced and specialized 

level and at the frontier of a field 

 involve independent and original thinking 

and research, resulting in the creation of 

new knowledge or practice 

 are highly specialized and complex involving the 

development and testing of new theories and new solutions 

to resolve complex, abstract issues  

 require authoritative and expert judgement with a sustained 

commitment to management of research and significant 

responsibility for extending professional knowledge and 

practice and creation of new ideas and or processes.  

 high levels of  management and leadership  

VII  is at the forefront of a field and show 

mastery of a body of knowledge 

 involve critical and independent thinking 

as the basis for research to extend or 

redefine knowledge or practice 

 are complex and unpredictable and involve the development 

and testing of innovative solutions to resolve issues 

 require expert judgement and significant responsibility for 

professional knowledge, practice and management  



Level Knowledge and skills Application and Responsibility 

Demonstration of knowledge and skills 

that: 

The contexts in which knowledge and skills are 

demonstrated: 

VI  is specialized technical and 

theoretical within a specific  field 

 involve critical and analytical 

thinking 

 are complex and changing   

 require initiative and adaptability as well as strategies 

to improve activities and to solve complex and 

abstract issues 

V  is detailed technical and theoretical 

knowledge of a general field  

 involve analytical thinking 

 are often subject to change   

 involve independent evaluation of activities to 

resolve complex and sometimes abstract issues  

IV  is technical and theoretical with 

general coverage of a field  

 involve adapting processes  

 are generally predictable but subject to change  

 involve broad guidance requiring some self direction, 

and coordination to resolve unfamiliar issues 



Level Knowledge and skills Application and Responsibility 

Demonstration of knowledge and 

skills that: 

The contexts in which knowledge and skills are 

demonstrated: 

III  includes general principles and 

some conceptual aspects 

 involve selecting and applying 

basic methods, tools, materials 

and information 

 are stable with some aspects subject to change  

 involve general guidance and require 

judgement and planning to resolve some issues 

independently.  

II  is general and factual 

 involve use of standard actions 

 involve structured processes 

 involve supervision and some discretion for 

judgement on resolving familiar issues 

I  is basic general  

 involve simple, straightforward 

and routine actions 

 involve structured routine processes  

 involve close levels of support and supervision 



National 
Community 

Regional 
Community  

World 
Community  

NQA

NQF RQF WRL?

3. Mechanisms 
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Qualifications 

(A) 

Qualifications 

(B) 

Country 
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4.  Implementation Strategy 
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Early Childhood 
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Upper Secondary 3 Secondary Education

Senior Secondary 
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Bachelor or 

Equivalent
Higher Education

Kindergarten

Primary School 

(Grades 1-6)

Junior Secondary School

(Grades 7-9)

4-year Vocational Secondary School 

(Grades 10-13)

Bachelor of Honors Professional Bachelor

Specialist

Sub-specialist

2-year Diploma  or Associate Degree

3-year Diploma or Bachelor 
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AQRF 

INDONESIA 

MALAYSIA 

THAILAND 

PHILLIPINES 

Criteria 11:  

Following the 

referencing process all 

certification and 

awarding bodies are 

encouraged to indicate 

a clear reference to the 

appropriate AQRF level 

on new qualification 

certificates, diplomas 

issued. 



EQF 

AQF 
NZQF 

• AQRF should have a official representative in each member state 
• AQRF official representative acts as a voting member in AQRF Board and 

coordinating agency for local NQF and stakeholders in relation with the 
AQRF. 

• AQRF representative official facilitates communication between local NQF 
and other QF (EQF, AQF, NZQF, etc.) in the world on behalf of AQRF Board 

Office of the AQRF Board 



5. Challenges 

Mutual trust, mutual recognition, mobility………  

NQF, QA System and Agency  



Type 1 

Supply Side 

Type 2 

Demand Side 

Type 3 
Neutral 

reference for 
Suppply and 

Demand sides 



mA 
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Malaysia 
Qualifications  
Framework 
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Thailand Qualifications Framework 
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Type 2 

22 



 DIFFERENT PATHWAYS 
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http://dzulfikaralala.wordpress.com/2013/09/04 

ALL FOR ASEAN 
Brunei and Cambodia 

Indonesia and Laos 
Malaysia - Myanmar - 

Philippines 
Singapore - Thailand and 

Vietnam 

We come - We Join 
We are together 
We learn - We love - We believe 

in each other 
We sing - We play - We convey 

our culture  
We are all for ASEAN 

Channarong Pornrungjoy (1994) 

 



  

 

 

 

THANK YOU 
Inputs can be mailde to 

mega.Santoso@pusat.itb.ac.id 

 


