MOLDOVA

RECOMMENDATIONS FOR POLICY MAKERS

1. Improve the financial 3. Improve employment conditions

sustainability of policies targeting and make education and training

migration more extensive and effective 6. Introduce more youth-friendly
El Op-timi.se the cost of inter\./entions Integrate human capital development services and courses

a=m Wwhich involve human capital m into actions targeting all phases of

development by making better use
of the existing network of public VET
providers

Make services and training courses
‘ more user-friendly and appealing for
Improve the involvement of domestic young people.
actors to improve the attitude of migrants
towards their home country

migration.

Adapt labour market policy to focus
on young people.

Cooperate in cross-border skills /

programmes.

Set minimum standards for decent
employment across all sectors of the

economy.
7. Diversify the policy measures to target
the youth exclusion from education and
employment and focus on inactive youth
- | Create opportunities for decent jobs.
2. Prioritise the development Provide training courses to prepare prospective
of circular migration schemes Pool externally supported projects into a candidates.
limited number of complementary
@ Create conditions for circular migration T /
e.g. by opening opportunities for _ . )
cross-border education, and the Select priority areas for strategic action
mutual recognition of professional
qualifications
Conclude more agreements that 5. Provide support for the
prioritise education and training retention of students 8. Reinforce capacity building for
4= Promote access to education .
st ————— staff working on employment and

, youth policies
Prevent early leaving and

encourage continuation
beyond lower secondary
education.

Design incentives for participating in
capacity building or professional
training.
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