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DISCUSSION POINTS

quantity, types and dynamics of online job portals in Belarus
» methods of classifying, and structure of, job openings

» methods of describing skills and qualifications in resumes

» analytics
prospects



SOCIAL AND DEMOGRAPHIC CHARACTERISTICS OF THE JOB MARKET IN
BELARUS, 2018

Population (in thousands)

Labor force (in thousands) 5141.6
Employed (in thousands) 4337.9
Unemployed (according to LFS data) (in thousands)

(for individuals aged 15-74) 244.9
Employment rate (according to LFS data), percent

(for individuals aged 15-74) 67.5

| Unemployment rate (according to LFS data), percent
(for individuals aged 15-74)




OPEN DATABASES ON JOB OPENINGS IN BELARUS (>40)

Portal of the Public Employment Service on the website of the Ministry of
Labor and Social Security of the Republic of Belarus: http://gsz.gov.by/

»  Private databases: https://jobs.tut.by/, https://praca.by/, https://rabota.by/

»  Jobsearch engines and aggregators: https://belmeta.com, gorodrabot.by,
trudbox.by, mnogo-raboty.by

»  Many portals function as a supplement to other portals and platforms, as job
search sections: https://kufar.by, joblab.by

A large number of smaller websites



http://gsz.gov.by/
https://vitebsk.jobs.tut.by/
https://jobs.tut.by/
https://praca.by/
https://rabota.by/
https://belmeta.com/
https://kufar.by/
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9qb2JsYWIuYnkv

TYPES

Prima ry porta Is: Secondary portals [ aggregators

| »  Nationwide job bank (gsz.gov.by) »  Belmeta.com is a specialized job search system
) _ that provides the ability to search openings
" published on employment websites and portals.

| ” Pabota.TUT.BY (pa6OTa-tUt-bV) 121 882 job openings posted as at 16/11/2019
» [lpaua.ban ( raca.b ) - ”»  Trudbox (trudbox.by) 40344 job openings
»  Riv.by (riv.by) -. posted as at 16/11/2019
»  BakaHTHO (vakantno.by) -. »  mnogo-raboty.by
» MHoro PaboTsbl (m nogo- Affiliated to portals in Russia
ra boty. b)f) »  HeadHunter - redirects to Pabota.TUT.BY

» Jobs Dev (jobs.dev.by) -. (paborta.tut.by)

i » by.trud.com - redirects to TRUD (trud.com)
» Pabota gns Bac (rdw.by) - (

etc.



https://vse-kursy.by/engine/go.php?url=aHR0cDovL2dzei5nb3YuYnkv
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9qb2JzLnR1dC5ieQ==
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9wcmFjYS5ieS8=
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9yaXYuYnkv
https://vse-kursy.by/engine/go.php?url=aHR0cDovL3Zha2FudG5vLmJ5Lw==
https://vse-kursy.by/engine/go.php?url=aHR0cDovL21ub2dvLXJhYm90eS5ieS8=
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9qb2JzLmRldi5ieS8=
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9yZHcuYnkv
https://belmeta.com/
https://vse-kursy.by/engine/go.php?url=aHR0cDovL3RydWRib3guYnkv
https://by.trud.com/
https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly93d3cudHJ1ZC5jb20v

SPECIALIZED ONLINE JOB PORTALS, E.G.

WT B benapycn - 1520 komnaxwnia, 109444 nonbzoeatens, 588 sakaHcuii
&N L

MNyB/IMKALIMKM - KOMIMAHMA  BAKAHCWUKM  3APIJIATbl  KAJIEHOAPDL

' An IT job search resource

- Atotal of 14189 companies posted 588 job openings as Nenta WIDT

i

at16/11/2019, — i | Ok

| . .

. The site has 109444 registered users and 1520 company IBM: CoTPyabumn ¢ Mexyxam Ganee A0BOEHS M APORYKTWBHS!

: . Gismart exp(capital)
Job offerings are categorized by technology (Java, | I R e e e e bonch o
HTML, C, .NET, etc.), organization, skill level, [ oo e 1000 ane i

@ Workfusion twistcllar

employment type, pay level and some are grouped into
major-employer selections. Advanced search allows
~ location, skill level and role selection.

i
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https://vse-kursy.by/engine/go.php?url=aHR0cHM6Ly9qb2JzLmRldi5ieS8=

123510 /

The general trend is online portals
in Belarus growing in number and
the level of detail as new, user-
friendly job classification criteria
emerge, such as no prior

= 1/9/2019 experience required, shift work,

= 29/9/2019 temporary employment, evening
work, accommodation provided,
student employment, etc.

GSZ.GOV.BY
rabota.tut.by
belmeta.com

jobs.dev.by

DYNAMICS




DESCRIPTION OF JOB INFORMATION PROVIDED

job openings classified by:

»  THE PUBLIC EMPLOYMENT SERVICE PORTAL at »  industry, in accordance with Nationwide Classifier of
http://gsz.gov.by/ru - information about the job is the Republic of Belarus 005-2011 Industries
provided within five days of it opening, as prescribed »  region, urban/rural location
by the Law of the Republic of Belarus on Public »  blue collar and white collar - Nationwide Classifier of
Employment. the Republic of Belarus 006-2009 Worker Occupations
. and Office Worker Positions is used when entering
» updated daily .
vacancies.

A transition to Nationwide Classifier of the Republic of
Belarus 014-2017 Occupations, harmonized with ISCO-
08, and gradual formation of a job classification
system across nine job skill groups are planned for

|

»
|
Job vacancy structure total Blue White collar
as at 18/10/2019 collar

Belarus (in thousands) 88.778 60.2 28.6 January 2020.
(67.8%) (32.2%)
- Urban locations 75.4% 73.9% 78.57%

- Rural locations 24.6% 26.1% 21.43%




PUBLIC EMPLOYMENT SERTG Yt e

Cowckatenio Haxnmareso Criy:x0a 3aHATOCTH O noprarne

i Homocral  MeponpaAmus  [Ipasozan vichopwals  TIpobopyesTaLA W oGyservie GeapaboTibor  TPYACYCTROICTED MHOGTDAHHLDX TDZ3KIaH  BONDOCH WOTEeTE  Mow pesione

_ jobs organizations resumes

As at 1/9/2019 87 613 120 882 2981
As at 29/9/2019 97 678 122 133 2 968
2.0% of overall labor Percent of total organizations 0.06% of total labor

force in Belarus in 2018:s 85.47% force




Vacancies on gsz.gov.by are arranged by industry, in accordance with the
Industry Nationwide Classifier of the Republic of Belarus 10

share of total vacancies

Sect
’ Industry .
12t blue collar white collar
A Agriculture, forestry and fisheries 14.39% 14.66%
C Manufacture 20.61% 7.5%
F Construction 24.07% 6.52%
G Wholesale and retail; automotive and motorcycle service 9.87% 6.6%
| H Transportation, warehousing, mail and courier services 7.35% 1.87%
M Professional occupations, research and engineering 2.11% 4.69%
N Administrative and auxiliary services 2.9% 1.16%
O Public administration 3.15% 6.28%
P Education 3.11% 12.27%
Q Healthcare and social services 3.02% 25.39%
total 59562 (100%) 29090 (100%)




Analysis of portal data - job market status, most and least in-demand jobs
by region and by occupation

Jobs most sought- after by employe rs YpoBeHb peructpupyemoit 6eapabotuupl Ha 1 uons 2019 1.

il Blue-collar jobs number 2Verage = »
g wage
1  Driver 4549 651.82
2  Store assistant 1946 473.90
3 Laborer 1893 447.55
4  Cook 1695 492.76
5 Mason 1620 720.87
6  Farm tractor driver / machine operator 1592 600.07
7 Tailor 1588  531.59 S i
b rhusionbincy
8  Shop floor / office cleaner 1433  399.47 e e s e ol 4 S ) C o
9  Welder 1317  655.45 0o ol s oo
10  Stuccoworker 1111 677.46 e )
(8 105 107
11 Electrical equipment maintenance worker 1101 544.69 =
f‘ 12  Milking machine operator 1041 551.44
‘ 13 Painter 1003  665.83
- 14  Nurse 922 414.71

15 Loader 861 544.20




Private job portals: example

Jobs (percent of total Resumes (percent of total | Organizations (percent
labor force) labor force) of total organizations in
Belarus in 2018)

1/9/2019 29/9/2019 1/9/2019 29/9/2019 1/9/2019 29/9/2019

rabota.tutby 31165 27766 1.76min  2.05min 62845 74410
(jobs.tutby)  (0.54%) (0.54%)  (30.71%) (39.87%) (44.4%) (52.6%)

praca.by 10461 15604 246815 308976 71196 84261
(0.18%)  (0.31%)  (4.3%) (6,01%) (50.3%)  (59,6%)




JOB OPENING CLASSIFisAsbohizmatdblia : 13

JNvanpylowme Nnos3uLmMKn rno KonM4ecTBy BakaHcWin CTabUIbHO 3aHUMAIT credytolive npogeccuoHarnbHble

cthepel: «[ponaxu» (26,9% ot obluero KonuyecTea BakaHcuit), «Pabounii nepconan» (12,7%),

«MHpopmMaumoHHble TexHonoruny» (12,2%), « TpaHcnopt u noructuka» (10,8%) 1 «MpoussoacTeo» (9,9%).

CTpykTypa BakaHcui B 3 KB. 2019 .

% oT obLero KoNMYecTaa BaKaHCHR

B cpegHem 27 374 BakaHCuid exeiHeBHO Bbi/M pasmellieHbl Ha caifTe B TeueHue 3 k8. 2019T.

Mpogamu

PaGouuii nepcoHan

MHbOPMaLMOHHBIE TEXHONOTUH, MHTEPHET, TEJIEKOM
TpaHcnopT, NOTUCTUKA

MNpoussoacTso

CTpOMTENDBCTBO, HEABUMMMOCTD

TypHU3M, FOCTUHMULLBI, PECTOPaHbI

Byxrantepwa, ynpaeneH4eckHid yueT, PUHaHCb! NpesnpUATUA
MapkeTtuHr, peknama, PR

ALMWHUCTPATHBHDIH NepcoHan

Hayano kapbepbl, CTyAeHTbI

BaHKM, MHBECTULIMM, TM3UHT

AsTOMOBMABHBIN Bu3Hec

= 28,9%
I 12,7%
I 12,2%
I 10,8%
I 9,9%
——7,7%
I 6,9%
I 6,6%
. 6.5%
I 6,3%

I 5,8%

. 4.5%

. 3,6%

Tpedcmaenenor npog. o6aacmu, e Komopeixdona eaxarculiGonee 3%



JOB OPENING CLASSIFICATION BY OCCUPATIONAL FIELD

KoHkypeHuun B paspese npocobnacrenn B 3 k8. 2019 r.
"

Hauano kapbepbl, CTyAeHTbI

WCKYCCTBO, Pa3BNedeHun, macc-meamna

YNpasneHue NnepcoHanom, TPeHUHrm

ByXxrantepus, ynpasneHyecknin yuer, GuHaHCbl NpeAnpuATHA
ALMUHUCTPATUBHBIA NepcoHan

Hayka, o6pa3zosanue

Npownssoacrso

Mapketunr, peknama, PR

TpaHCNOPT, NOrMCTHKA

3aKynkm

Npopaxkm

Meauumna, papmauestmka

CnoprueHbie knyBbi, UTHEC, CANOHbI KPACOTBI
UHOOPMAUMOHHDIE TEXHONOTMU, UHTEPHET, TENIeKOM
CTpOUTENBCTBO, HEABUXMMOCTD

BaHKK, MHBECTULUMKM, NUIUHT

Jlomawnuii nepconan

ABTOMOGUNBHDIH GU3Hec

Typu3am, roCTUHMUDLI, PecTopaHbl

Pa6ouwnit nepconan

I 6,9
E——— 6,4
— §,3
I 5,8
——— 4,5
4,2
w40
I 3,9
3,6
I 3,5
m— 3.4
- 3,0

- 2.9

- 2,7

- 2,3

- 2.1

- 2,1

- 2,1

- 1,8

25,8




USER-FRIENDLY
INTERFACE

JobLab.y

J[lomxHOCTb

Xapaxtep pators

¥ Ha repputopm pabotoparens
PabGora na nomy
Pa3sveagran pabora

A

Kone’grareu

Mansme

+

POCTOK Mpaingceansa
° 8

ollleumn

KapTta BakaHcui

Py6puka
pagpmx paboTul OGpasosaxme
¥ Monkeii aexs Cpenree
CmenHbit rpadmk Cpeanee cneupansHoe

b rpacux HenonHoe soiclwee

Baxra ¥ Bbiclwee

® Nwenas

Waynsit

Nanesexumc
O Knaanena °
NATBA
Kayyac
o Bunstioce
Chyncx Kanuuuwrpan
>
o
e rpamsek o Cysanki
Snebnomr »
Onow e
°

Ho

Buigrow Nowxa BenocTox

°
Topyws

Mo3xans
° Raninara 7~

Aayrasnunc
o

4 e Bopr(o- @

Baparosirum
°

BakaHcumn

[ob6asutb peaiome

3apnnara Bcee

Onuit patoTl He noka:
# He pebyerca < Kaap
Or 1ropa ¥ Baka
Ot 2 ner
Ot 3 ner
Or 5 ner
Or 10 ner

Benwme Nyxn
o

Cmoge»cx
o

Nonoux
.

e : - p“"eau

506;:;y»'4(x
BENAPYCb Knipes




126,454 job openings posted as at 29/9/2019

IT, Computing, Internet

Accounting, Audit

Engineering, Technology

Logistics, Customs, Warehousing, Foreign Trade

Medicine, Pharmacy, Healthcare

Education, Research, Translation

Manufacture, Industry, Blue-Collar Jobs

Construction, Architecture, Real Estate

Transport, Automotive Retail, Automotive Service

Wholesale/Retail, Sales, Procurement

3397
3116
6052
9725
7896
5474
31203

14660

13,384

Mpodeccna unu KomMnanua

Vacancies by type:

2.69%
2.47%
4.79%
7.69%
6.25%
4.33%
24.68%

11.6%
10.59%
18.41%

No prior experience
Shift work

Evening work
Temporary employment

Night work
Occasional jobs

Student employment

Work from home

On-the-job training

Accommodation provided

Shift rotation
Part-time work

2510
861

578
1874

468

2430
782

1289
3184
1122
2642
FSSE



https://belmeta.com/catalog/it
https://belmeta.com/catalog/buhgaltery
https://belmeta.com/catalog/injenery
https://belmeta.com/catalog/logistika
https://belmeta.com/catalog/medicina
https://belmeta.com/catalog/obrazovanie
https://belmeta.com/catalog/proizvodstvo
https://belmeta.com/catalog/stroitelstvo
https://belmeta.com/catalog/transport
https://belmeta.com/catalog/torgovlya
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%91%D0%B5%D0%B7-%D0%BE%D0%BF%D1%8B%D1%82%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%92%D0%B0%D1%85%D1%82%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%92%D0%B5%D1%87%D0%B5%D1%80%D0%BD%D1%8F%D1%8F-%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%92%D1%80%D0%B5%D0%BC%D0%B5%D0%BD%D0%BD%D0%B0%D1%8F-%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%9D%D0%BE%D1%87%D0%BD%D0%B0%D1%8F-%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%9F%D0%BE%D0%B4%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%BA%D0%B0
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A0%D0%B0%D0%B1%D0%BE%D1%82%D0%B0-%D0%B4%D0%BB%D1%8F-%D1%81%D1%82%D1%83%D0%B4%D0%B5%D0%BD%D1%82%D0%BE%D0%B2
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A0%D0%B0%D0%B1%D0%BE%D1%82%D0%B0-%D0%BD%D0%B0-%D0%B4%D0%BE%D0%BC%D1%83
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A0%D0%B0%D0%B1%D0%BE%D1%82%D0%B0-%D1%81-%D0%BE%D0%B1%D1%83%D1%87%D0%B5%D0%BD%D0%B8%D0%B5%D0%BC
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A1-%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%81%D1%82%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D0%B5%D0%BC-%D0%B6%D0%B8%D0%BB%D1%8C%D1%8F
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A1%D0%BC%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9-%D0%B3%D1%80%D0%B0%D1%84%D0%B8%D0%BA
https://belmeta.com/%D0%B2%D0%B0%D0%BA%D0%B0%D0%BD%D1%81%D0%B8%D0%B8/%D0%A7%D0%B0%D1%81%D1%82%D0%B8%D1%87%D0%BD%D0%B0%D1%8F-%D0%B7%D0%B0%D0%BD%D1%8F%D1%82%D0%BE%D1%81%D1%82%D1%8C

JOB OPENING STRUCTURE COMPARISON

GSZ.GOV.by 88,652 vacancies |rabota.tut.by belmeta.com
27 766 vacancies |126 454 vacancies

A. Agriculture, Forestry and Fisheries: 14.48% - 4.03% (Farming. Agribusiness. Livestock Farming)

B. Manufacture: 16.3% 9.9% (Manufacture) 24.68% (Manufacture. Industry. Blue-Collar
Jobs)

F. Construction: 18.31% 7.7% (Construction, Real Estate) 11.6% (Construction. Architecture. Real Estate)

Q. Healthcare and Social Services: 10.36% - 6.25% (Medicine. Pharmacy. Healthcare)

G. Wholesale and Retail; Automotive and Motorcycle 26.9% (Sales) 18.4% (Wholesale and Retail. Sales.

Service: 8.8% Procurement)

J. Information and Telecommunications: 1.9% 12.2% (IT, Internet, Telecoms) 2.7% (IT. Computing. Internet)

H. Transportation Business, Warehousing, Mail and Courier ~ 10.8% (Transportation, 10.5% (Transportation. Automotive Retail.

Services: 5.56% Logistics) Automotive Service)

67.2% (blue-collar jobs) 12.7% (workers)
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COMPARISON OF JOB MARKET SITUATION BY OCCUPATION

7 7

Baxancui — 95579

3a mecau: 702 3a weaenio. 155 3a aews: 41 3a mecay. 25992 da wey

Most in-demand office jobs

Office positions

Registered nurse (nurse)
Medical specialist
Engineer

Professional worker
Veterinarian

Accountant

Managing officer
Medical laboratory technician
Forest ranger
Tradesman

Physician assistant
Chief accountant
Kindergarten nurse
Veterinarian assistant
Chief technical officer

number

2621

2581

1716
969
748
557
437
411
386
361
327
320
293
285

average
salary
478.52
633.74
732.55
651.01
574.10
501.47
899.20
479.78
549.24
666.19
553.27
684.98
428.65
477.05
778.54

TUT.BY

yP Pasp

npodobnacrein B 3 k8. 2019 .

Hauano Kapbepbl, CTyAeHTbI
WCKYCCTBO, pa3BneyeHus, Macc-meana
YnpasneHue NepcoHanom, TPEHUHIU
Byxrantepus, ynpasneHyeckuii yuet, GUHaHCbl NpeAnpUATUA
AAMMHUCTPATUBHBIA NEpCoHan

Hayka, o6pa3zosanue

MNpowuseoacTeo

MapKeTuHr, peknama, PR

TpaHCnopT, NorucTuka

3aKkynku

Mpopaxwn

MeauuuHa, bapmauesTtuka

CnopTueHble KNy6Gbl, GUTHEC, CaNOHbI KPACOTbI
NHGPOPMaLMOHHDBIE TEXHONOTUM, UHTEPHET, TeNIeKOM
CTPOUTENbCTBO, HEABMKMMOCTD

Bam(u, MUHBECTUUMM, NU3UHT

omauwHuii nepcoHan

ABTOMOGUNLHBINH GU3Hec

Typu3m, rOCTUHMLBI, PecTOpaHbl

Pa6ouuit nepcoHan

pesiome n

25,8
I 6,9

Eessss—— 6,4

es——— 6,3

s 5,8

———— 4,5

—— 4,2

4,0

X

—— 3,6

—— 3,5

——— 3,4

3,0

—— 2,9

_— 2,7

- 2,3

- 21

- 2,1

-— 2,1

- 1,8




REGIONAL DIFFERENCES

Job statistics on GSZ.GOV.BY
@ f0NnA BaKaHCUM Ha nopTase

Rabota.tut.by, %

Craructnka nopTtana no perMoHam Cratuctuka noptana no perMoHam Mmst and
Mins
[Ina 3akpenneHua BNoka pedTuHra HaxmuTe He  [INA 3akpennedua bnoka pedTUHra HaKMNUTE Ha

HeoBxoaumyio 0BnacTs Heobxoaumyto obnacTb share of
posted jobs,
percent

Minsk 71.87
71.87 Brest and Brest

Region 7.52

Vitebsk and

Vitebsk Region 4.81

Grodno and

Grodno Region 5.49

Gomel and

‘ o 0 GGomeI Region 5.12
7.52 481 549 5.]M0gi|y0v and
Mogilyov Region 5.21

Cratuctuka no Butebckon obnactu
KonwyecTeo pestome:; 754
KonwyecTeo BakaHcui: 8792

CratucTuka no MuHCky
KonuuecTso pestome: 431
KonuuecTso BakaHcuii: 21569




HOW INFORMATION IS POSTED ON THE PORTALS

»

By PES — pursuant to the Law on Public By private portals: at
Employment their own discretion

About job vacancies resumes

Resumes by individuals Anyone

Occupations — according to Nationwide In-house occupational registered with labor
Classifier of the Republic of Belarus 006-2009 field / business employment and social
Worker Occupations and Office Positions. A classifiers security agencies

transition to Nationwide Classifier of the
Republic of Belarus 014-2017 Occupations,
harmonized with ISCO-08, and gradual

. g Preset resume form, with Custom resume
formation of a vacancy classification system occupations/positions RN
across nine job skill groups are planned for selectable in accordance
January 2020. with the classifier

and industry classifiers, in accordance with
Nationwide Classifier of the Republic of Belarus
005-2011 Industries

By region, pay level, etc.

Additional skills



Job market situation: various parameters that
characterize various job market segments

rabota.tut.by: 6.5
resumes per
opening

gsz.gov.by
0.1 unemployed per
opening

KoHkypeHuuna B Benapycu

Cnpoc v npeanoxeHue Ha pbiHKe Tpyaa " BakaHcHit
ThIC. Yyen.
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» By covering various segments of the Belarusian job
market, the public and private job portals together
provide anyone with access to information and services
for efficient employment.



A unified job analytics
portal

Challenges:
Different job and resume information
structuring criteria

Different ways of presenting data on
jobs and resume content

Lack of detail in describing required
skills

Uneven representation of jobs and
resumes across regions and
occupations — the
representativeness issue




Online portal ranking - the ETF *

methodology E T F N
Learr HH;: .fn';L\ :‘:"

European Training Foundation




Rough

Name of the job portal posiéigg;lnethe ()preﬁzgr
ranking
Rough
position Tvpe o
Name of the job portal in the P
o operator
ranking
belmeta.com 1 1
gsz.gov.by 0.8 1
trudbox.by 1 1
jobs.tut.by 1 1
praca.by 1 1
by.trud.com 1 1
www.kufar.by 0.5 1
gorodrabot.by 0.8 1
rdw.by 1 1
joblab.by 1 1
flagma.by 0.8 1
k6.b 1
worl % 08
dev.b 1
ey 0.8
mnogo-raboty.by 0.5 1
vakantno.by 0.5 1
rabota.adva.by 0.5 1
by.jooble.org 1 1
riv.by 0.5 1
www.belrabota.by 0.5 0.5

Publication Update Qualificatio

G hi ' '
J Jg";iﬁ; | (c;ij\ér\é (ilil;'nrr; e:igap ic szg(‘;;rsl date of OCCT]pal'O Igr?t?aocf\ Wg:gg Sector City District ~ Region n Norg;zagzed Media R;rll?r‘mg
& number of pe OJv  frequency level
0Jv)
(l)JV Publica Updat I3
Type Ll ElS Geogra Sector tion ¢ Occu of  Worki Distric Qualific Normaliz Final
of job (approx phical  al at'onp ng Sector City Region ation Wage od size Media Rankin
portal TiEids scope scope freque contra time level g
number of OJV o ct
of OJV)
1 122409 1 1 1 1 1 1 1 1 1 1 1 0.5 1 0'9;;87 1 belmeta.com
1 96156 1 1 1 1 0.5 1 1 0 1 1 1 1 1 0'8_?37 2 gsz.gov.by
1 147741 1 1 1 1 0.5 1 1 1 1 0.5 0.5 0.5 1 0.875 3 trudbox.by
1 25,521 1 1 1 1 1 1 1 1 1 0 0.5 1 0.5 0.875 4 jobs.tut.by
1 15705 1 1 1 1 0.5 1 1 1 1 05 05 1 0.5 0.875 5 praca.by
1 77012 1 1 1 1 0.5 1 1 1 1 0 0 1 1 0’8:37 6 by.trud.com
0.8 2040 1 1 1 1 0.5 1 1 1 1 0 1 0.5 1 0'8;’12 7 www.kufar.by
1 33668 1 1 1 1 0.5 1 1 1 1 0 1 0 0.5 0.8 8 gorodrabot.by
1 5205 1 1 1 1 0.5 0 1 1 1 0 0 1 1 0'75812 9 rdw.by
1 21252 1 1 1 1 0.5 0 1 1 1 0 0 1 0.5 0.75 10 joblab.by
0.8 9056 1 1 1 1 0.5 0 1 0.5 1 0 1 0.5 0.5 0.725 11 flagma.by
0.6437
1 ) 1 1 1 1 0.5 0 0 1 1 0 0 0 1 5 1 work6.by
0.6312
08 64 1 o5 ! ! 95 0o 1 0o 1 o o 1 05 5 13 dev.by
1 53854 1 1 1 1 0.5 0 0 1 1 0 0 0 1 0.625 14 mnogo-raboty.by
1 14169 1 1 1 1 0.5 0 0 1 1 0 0 0 0.5 0'5337 15 vakantno.by
1 5819 1 1 1 1 0.5 0 0 0 1 0 1 0 0 0.5625 16 rabota.adva.by
1 1004 1 1 1 1 05 0 05 0 05 0 0 0 05 0.5625 17 by.jooble.org
1 2100 1 1 1 1 0.5 0 0 1 1 0 0 0 0 0.5625 18 riv.by
0.5 1096 1 1 1 1 0.5 0 0 0 0 0 0 0 0 0.375 19  www.belrabota.by
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»

»
»

»

Many nations have unified Web portals, platforms or online services in various forms. These are
supervised by either the public employment agencies (Germany, Canada) or national educational
institutions (Czech Republic, Austria, Denmark, Great Britain, Estonia, Finland, the Netherlands).

Russia has similar best practice, e.g. in Karelia, where this is implemented as an open portal.

Belarus has elements of this system: the public employment service website providing
information about registered vacancies, human resources portals primarily providing current
analysis, and the websites of some education institutions offering career guidance services, etc.
Starting in 2020, there are plans to introduce a new version of the PES Portal, as well as develop
and introduce the unified search and reference subsystem of the Corporate Information System
for Social and Labor Management (Management CIS), one source of reference for the PES Portal
and the Public Employment Automated Management System.

A comprehensive and open prediction of future in-demand competences, skills, and concise and
self-explanatory overviews of the state of various job market segments (industries, regions,
occupations) all require one platform and one organization.



Prospects for using big data for job market analysis

RESUME ANALYSIS

JOB ANALYSIS

) In view of the fact that a number of portals duplicate one » Applicant resumes (descriptions of skills and
another's information, and in light of a need for providing qualifications) must be structured in the same
3 access to their data, three steps are necessary: manner as the job descriptions (inside the job

» 1. define a list of required public portals to provide posting), using a unified format, e.g. EuroPass.

information for prediction and analytics » Both the job description and resume description
must have consistent lists of competences and
skills, which can be combined into various
qualifications, so that the system can automatically
match these by keywords and align.

» 2. enter into agreements with the owners of private
portals on information use and uniform classification

» 3. supplement the portals’ content with visual,
interactive analytics results
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JOB ANALYSIS

In view of the fact that a number of portals duplicate one
another's information, and in light of a need for providing
access to their data, three steps are necessary:

» 1. define a list of required public portals to provide
information for prediction and analytics

2. enter into agreements with the owners of private
portals on information use and uniform classification

3. supplement the portals’ content with visual,
interactive analytics results
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