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Links with existing tools

• The classification used existing tools

-> levels : 

To start :existing classification ( agreed by social partners and State) 

Then EQF 

-> fields: an official national classification ( correspondence with ILO)   

Links:

With the Labour Agency « ROME » ( since 2005)

With a national classification (thesaurus) of training offer
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EXAMPLE : FICHE RNCP BY LAW

Name of the ministry , of the university, of the school

Partner for training, for a partof

the assessment but the diploma

is not delivered under his name.
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FICHE RNCP DE DROIT : DOCUMENTS À JOINDRE

Il est possible d’ajouter le suivi de l’insertion de ses 

promotions. Ca n’est pas une obligation légale. 

Different forms of the grids published on the website

Compulsory date of the advice of the CPC ( 

commission with representatives of the state and 

social partners) 

Legal basis. 

Référentiel d’activité

Activité 1

Activité 2

Etc …

Référentiel de compétences

Compétence évaluées 1

Compétence évaluées 2

Compétence évaluées 3

Etc…

Modalités d’évaluation et critères 

évalués

Modalité 1 et critères d’évaluation 

Modalité 2 et critères d’évaluation

Modalité 3 et critères d’évaluation

Etc …

Cf. Note de doctrine sur les référentiels. 

https://www.certificationprofessionnelle.fr/sites/default/files/2019-06/Note%20relative%20aux%20r%C3%A9f%C3%A9rentiels%20d'activit%C3%A9s,%20de%20comp%C3%A9tences%20et%20d'%C3%A9valuation.pdf
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REGISTRATION ON DEMAND: COMPULSORY ÉLÉMENTS 
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ON DEMAND : FOCUS ON THE « COHORTS » OF HOLDERS OF THE 
QUALIFICATION  AND THE LABOUR MARKET

Tableau de présentation du suivi des promotions :

Some basic rules :

 The « alumni »and their insertion : what is studied is the insertion on the labour market and the
cohérence between what is described in the grids (activities and competencies ) and the jobs
which are found on the labour market

 The content of the sheet must be adapted to the qualification , but the basis must remain ( in
some times, automatic treatment and comparison with qualifications of the nature and level) .

 All elements necessary must be given to explain the insertion ( or problems of insertion of the
cohorts in the labour market)

 All the official documents for assessment for the cohort must be presented.

Cf. Note relative à l’évaluation de l’impact économique et social 
d’un projet de certification professionnelle

https://www.certificationprofessionnelle.fr/sites/default/files/2019-07/note_promotion_vf_0.pdf
https://www.certificationprofessionnelle.fr/sites/default/files/2019-06/Note%20relative%20aux%20r%C3%A9f%C3%A9rentiels%20d'activit%C3%A9s,%20de%20comp%C3%A9tences%20et%20d'%C3%A9valuation.pdf
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DOSSIER RNCP SUR DEMANDE : FOCUS SUR LES RÉFÉRENTIELS  

Forme des référentiels à utiliser pour les dossiers sur demande :

The document must show the coherence and matching between activities and learning

outcomes

The list of activities must allow to understand the job which the holders of the qualification

Several learning outcomes (and their assessment) may be associated to one activity.

The same learning outcomes may be useful for several activities.

Cf. Note de doctrine sur les référentiels. 

https://www.certificationprofessionnelle.fr/sites/default/files/2019-06/Note%20relative%20aux%20r%C3%A9f%C3%A9rentiels%20d'activit%C3%A9s,%20de%20comp%C3%A9tences%20et%20d'%C3%A9valuation.pdf

