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INNOVATION THROUGH
ADAPTATIONS OF EXISTING
SERVICES AND FUNCTIONS

1S A BASIC PRINCIPLE FOR
ACHIEVING RAPID
MOBILITY
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ODELS
Y TESTS

LABOR MARKET

ORGANIZATIONS

ETC.
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FORWARD

MODELS AND COLECT/CONNECT AND MAP COMPETENCIES IN
TO THE RIGHT UNDERSTAND RELATIONSHIPS EDUCATION TO THE LABOR
OUP BETWEEN ALL DATA POINTS MARKET
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PLATFORM
FOR CAREER

GUIDANCE







