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Khuduzade, Narmin Zeynalova, Fuad Mehdizade, Jeyran Mammadli and Fuad
Humbatov)

Objective of the country profile

All countries of the Eastern Partnership are planning and implementing actions and projects to strengthen their
skills anticipation and matching systems and disseminate credible and up-to-date labour market information for
end-users and policy making institutions. The six countries have actively participated in the capacity building
activities of the Make it Match network since 2014.

The country fiche is based on 6 main questions. It contributes to planning and monitoring of your country
developments that contribute to improve your skills anticipation and matching systems and instruments. The
focus of this country profile is on systems, not on results of labour market information. In particular, the profile
provides an overview of the state-of-play, main developments and plans concerning the institutional setting and
coordination; used data sources and analytical methods; main products and dissemination platforms and
mechanisms.

This information is compiled and filled by the country team of the “Make it Match Network”, and reflects
information updated in 2019.

Please could you use the questions and tables below for fill this profile. You can add appendixes, if needed.

1. Skills anticipation and matching: involved institutions and their main functions and contributions:

Institution Main functions Main contributions (outputs)
Ministry of Labour and Social e Analyse demand and supply of
Protection of Population of the labour force by studying labour | Forecasts for the current and 3
Republic of Azerbaijan market situation, and prepare | coming years.

forecasts on development of labour

market. National and regional employment

e Use labour market information for | programs containing forecasts for
developing and implementing | one year.
policies in the fields of labour
relations, employment, demography
and social protection.

e Regulate labour relation and
develop normative and legal basis
for social partnership.

e Ensure functioning of electronic
information system of labour
contract registration.

e Participate in development of socio-
economic forecasts together with
respective authorities.
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State Employment Service under
the Ministry of Labour and Social
Protection of Population of the
Republic of Azerbaijan

e Collect information from employers
on vacancies through its network of
eighty six employment offices
functioning in all administrative
regions of Azerbaijan.

e Collect information from public
authorities and local self-
governance institutions, individuals
and legal entities.

e Analyse demand and supply of
labour force by studying labour
market situation, and prepare
forecasts on development of labour
force.

e Elaborates Active Labour Market
Policy.

e Provides training and retraining for
job seekers and the unemployed.

e Develop forecasts on financing
social protection of job-seekers and
unemployed citizens and ensure
implementation of policy measures

provided for in respective
programs.
® Preparing one-year forecast of

employment by sectors of economy.

e Provides Information support and
administration of the "Employment”
subsystem integrated with the
portals www.e-sosial.az and
Www.e-gov.az

One-year forecast of employment by
sectors of economy.

Number of unemployed population
forecasted for the current and 3
coming years.

Employment support programs
designed for jobseekers, unemployed
and inclusive groups;

Date information about supply and
demand in the labor market

ATeHTCTBO IO YCTOMYHMBOMY H

OTnepaTUBHOMY COLIMAJIBHOMY
o6ecneyenuto (DOST).
(Sustainable and  Operative

Social Security (DOST) Agency)
npy MUHHCTEpPCTBe TpyLa H
COIM-aJIbHOM 3alUThl A3epbaiii-
»KaHCKoU Pecny6inku

* ObecneynBaeT Ha OCHOBe IPHH-
LUna «eJUHOrO0 OKHa» OHJIaWH
JOCTyn rpaxzaH K 126 yciayram,
[pef0CcTaBJ/IsAeMbIM MTC3H B
chepax  3aHATOCTH,  TPYAOBBIX
OTHOIIIEHHH, COLMaJIbHOW 3allMThI
Y COLIMaJIbHOTO 06eCcnevyeHus;

* YnpasiseT [leHTpa/1M30BaHHON
3JIEKTPOHHOH  MHPOpPMAIMOHHOHN
cuctemoit 119UC), obbeauHsIOLEN
18 nmojcucteM U MOLCUCTEMY
«3aHSATOCTBD;

* AIMUHHUCTpPUPYET HOPTAJ
www.e-sosial.az, HMHTerpupoBaH-
HbIY c moacucteMamu LUC

OnepaTuBHas nHpopMarus u
ycayru B cdepax 3aHATOCTH, TPYZa,
COLIMAJIbHOHN 3alIUTEI U
COLIMAJILHOTO 0becreyeHus

Ministry of Economy of the
Republic of Azerbaijan

b Collect information from public
authorities (Ministry of Labour and
Social Protection of Population,
Ministry of Education, etc.) and local
self-governance institutions,
individuals and legal entities.

+ Analyse socio-economic situation of

the country.

Four-year macroeconomic forecasts,
including labour market forecasts.
Indicators are not disaggregated by
qualifications and specialities.
Expected demand for labor resources in
different sectors of economy is
estimated, but 1) labor market is not
studied separately; 2) only quantitative
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Prepare economic and social
(including labour market)
development forecasts of the
country.

Cooperate with other government
institutions for identifying priority
development areas of labour force
and employment.

parameters of labor resources are
foretasted; 3) Labor resources are not
forecast in terms of occupations and
qualifications and demand.

Scientific Research Institute on
Economic Reforms under the
Ministry of Economy of the
Republic of Azerbaijan

e Provide for scientific foundations
of economic development policy of
the country,

Identify strategic directions
economic reforms.

Develop models and techniques for
compilation of short-, medium-,
and long-run forecast and plans in
conformity with priorities of
diversified development of
economic sectors.

of

Macroeconomic model of sustainable
growth of the economy of Azerbaijan
(AZMOD).

The model is not adapted
(unfortunately) for analysis of the
labour market.

Ministry of Education of the
Republic of Azerbaijan

Ensures forecasting of education.

Identifies real demand in

specialists, including pedagogical

staff and regulates provision of
jobs to them.

e Prepares proposal for yearly
adoption of students to higher,
secondary-specialised and initial
vocational education institutions.

e Carries out activities for fulfilling

the need in pedagogical staff.

Conducts collecting and analysis of

statistical information with

approved forms, and submits
results to respective authorities.

Admission plans for educational
institutions.

Regular tracer study of VET
graduates are not carried out

State Agency on Vocational
Education under the Ministry of
Education of the Republic of
Azerbaijan

e To organize sustainable
implementation of affordable
vocational education and training,
conducive to competency
development and career
orientation, in order to continually
align the VET system to needs of
the labour market;

e To ensure preparation and
implementation of programs in the
framework of the joint public-
private partnership efforts with
employers in order to improve
efficiency of vocational training at
initial VET institutions;

To develop and ensure application

of methods in relation with the

e To take part in the preparation and
forecasting of orders for training of
specialists at VET institutions
according to needs of the labour
market on professions;

e To cooperate with entrepreneurs,
their unions and professional
associations for the development

of education standards and
curriculum on relevant
professions;

e To promote the application of
innovations at the learning process
using modern education
technologies;

e To study, summarize and drive
promulgation of best practices in

recognition of  competences the field of initial VET;
acquired through non-formal and | e To participate in the organization
informal ways; and improvement of career-
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e To organize coordination of
international programs and
projects in the field of VET.

guidance process;

e To coordinate the program of

exchange of students and
education providers with foreign
vocational education institutions.

State Statistical Committee of the
Republic of Azerbaijan
(SSC of Azerbaijan)

Produce labour market statistics:
carries out the Labour Force Survey
(LFS) and Establishment survey
(ES).

Results of LFS and ES

Centre of Scientific Research and
Statistical Innovations under the
State Statistical Committee

e selection of observation units for

carrying out statistical surveys;

systematical research of

organization of statistical output;

e research on application of new
technologies in statistical output;

e research on system of statistical

indicators;

research

on working out of

balances of inter-sectoral, food,
fuel and energy;
e research of statistical data of

micro, mezo and macro economy

® Methodological

support for
statistical studies;

® Application of new technologies in

statistical outputs

National Confederation of
Entrepreneurs (Employers’)
Organizations of the Republic of
Azerbaijan (ASK)

e Participate in development and
implementation of regional and
national socio-economic programs
for entrepreneurship
development.

e As a social partner to take active
part in preparation and
consultation process of General
Collective Agreement where skills
anticipation and matching issues
are generally included as usual

e As a social partner participate in

all public councils within the

Ministry of Labour and Social

Protection

Provide the necessary information

on priorities of development of

labour force and employment to
the relevant public bodies

e Participate

e In the framework of the general

forecast of economy development
provided by the Ministry of
Economy ASK organizes the relevant
surveys among its members, as well
as non-members in order to collect
the main priorities in skills demand
and provide the analyze of the
collected information being
submitted to the relevant public
bodies.

in development and
implementation of regional and
national socio-economic programs
for entrepreneurship development.

e Provide the coordination of the

projects on VET (f.e. regional project
initiated and conducted by SEQUA
(Germany)) and skills anticipation
and matching

Institute of Information
Technologies of Azerbaijan
National Academy of Sciences

Conduct scientific research on
analysis and matching of demand
and supply in the IT segment of
labour market in professional,
qualification, quantitative and
qualitative sections for various
levels of management hierarchy.

e Prepare theoretical and practical

Conceptual
approach to matching of demand and
supply models and decision support
methods for matching the demand
and supply of human resources in
the IT
qualification,
qualitative sections for various levels

and methodological

sector in professional,
quantitative and
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methods for assessment of the | of management hierarchy.

supply and demand of e-skills in

Azerbaijan

a) Is there an umbrella body, such as a council, commission, task force coordinating skills anticipation and
matching? At national, regional or sectoral levels? Is there an Observatory (employment, training, skills...) at
any stage of development?
Key information: name, weblink(s), year of started activity, status (autonomous; department under existing
state body; network; project)

Ha ceropHsi oTAe/bHOr0 OpraHa, KOOPAMHALMOHHOIO KOMHUTETAa UM KaKOW-TN60 Apyroi maatdopMbl s
NpOBeJileHUs UCCIeJ0BAaHUN U KOOpJMHALMU AeATeJbHOCTH 10 TPOTHO3UPOBAHHUIO U COTJIACOBAaHUIO HABBIKOB
B AsepbaiipkaHe noka HeT. Ho npoBojuTca paboTa B 3TOM HanpaB/eHUU. Tak, npu noajgepxxke EQO (npoekTt
«[Topaepxka BBoJa B JelcTBre HaljMoHaibHOM 06cepBaTOPHMHU HaBbIKOB: OpraHU3allMOHHbIE, TeXHUYECKHe U
NpaBoOBble acneKTbl», HIOHb 2018r.) moAroToBJIeH, COrJIacOBaH C 3aUHTEPECOBAaHHBIMU CTOPOHAMU H
npeJCcTaBJeH Ha yTBepxJeHue B annapar [IpesuieHTa nakeT HeOOXOAUMBIX JJOKYMEHTOB /51 yYpeXJeHUs
HanuoHasbHOM 06cepBaTOpPHUM pPBIHKA TpyAa. B HacTosimee BpeMs BeZeTcd paboTa ¢ AAMUHHCTpanued
[IpesugenTa AP B HanpaBieHun yupexzaeHus O6cepBaTOpHUU.

If such a coordinating body / commission is not operational, please indicate how information and analysis from
skills anticipation activities is coordinated for use at different levels (e.g.: national policy, regional and local,

providers of education and training, employment services, enterprises, learners)

b) s there a portal or other public communication instrument to disseminate results of skills anticipation and

matching?

Key information: web link (s); sources of information for public users

2. SKills anticipation and matching: main used analytical tools and reports (as per May 2019), e.g.: formal
projections and forecasts, sectoral studies, enterprise surveys, tracer studies of graduates from education

and training, expert panels, sector bodies
Compile information from updated sources (public, non-public, international).

Type and title of Which body is Since when, Type and source
method used responsible for periodicity of data collection | Details on the method
implementation

Labour Force
Survey (LFS)

SSC of Azerbaijan

Since 1999 up to
now labor force
indicators are

Sample Survey;
Households are
interviewed by

From 2007 onwards, the labour
force survey was conducted
quarterly. End 2013, the sample

published face-to-face fraction was increased to a 1%
annually and interviews Paper | sample. The quarterly sample
since 2010 - And Pencil | comprises 20850 households, a
main labour Interviewing 1% sample of the total household

force indicators

(PAPI). Data are

in country. Sample are updated by

quarterly. collected by an | using rotation methods (25% of
electronic form | household are replaced
on the website of | quarterly).
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the Ssc of
Azerbaijan

The labour force survey is a
stand-alone survey. The sample
frame of the LFS is a master
sample for all household surveys,
the source for the master sample
is the population census in 2009.
Population aged 15 and over are
interviewed from households.
Methodology of LFS is based on
the concepts and definitions of
the ILO (13th International
Conference of Labour Statisticians
- “Statistics of the economically
active population, employment,
unemployment and
underemployment”).

In 2019 SSC of Azerbaijan started
active work with ILO in order to
transform methodology of LFS
into news standards (Resolution
concerning statistics of work,
employment and labour
underutilization adopted by 19th
International ~ Conference  of
Labour Statisticians).

Establishment
Survey

SSC of Azerbaijan

Since 1999.
monthly,
quarterly,
annual.

Collecting labour
market statistics
from all legal
entities and
indivi-duals
based on official
statistical
reporting.

Data are
collected by an
electronic form
on the website of
the SSC of
Azerbaijan.

The sample frame of the
establishment survey is Business
Register. The  establishment
survey covers the following:

1) All legal entities and their
structural units of all economic
activities, property forms, size
and all regions of country.
including by
- the monthly survey covers only
the large, medium and small size
enterprises (about 11 thousand
entities);
- the quarterly and annual survey
covers the all (large, medium,
small and micro size) enterprises
(about 34 thousand entities).
2) The overall sampling fraction
of natural entities are 5%. Of
which the sampling fraction of
- small and medium size are
100%,

- micro size are 5%.

The sampling survey of natural
entities carried out quarterly
period.

The methodology used for labour
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market statistics is based on the
concepts and definitions of the
ILO.

Indicators on earnings statistics
are worked out in compliance
with the European Parliament,
Council and Commission
Regulations (Council Regulation
(EC) No 530/1999 concerning
structural statistics on earnings
and on labour costs, and
Commission Regulation (EC) No
1738/2005 amending Regulation
(EC) No 1916/2000 as regards
the definition and transmission of
information on the structure of
earnings.)

AZMOD

4-year macro-
economic forecast,
using a balance
method (including
linear and dynamic
regression),

The Institute for
Scientific
Research on
Economic
Reforms under
the Ministry of
Economy and
Industry

Yearly, since
2013

Official statistics

Macro and meso levels

Short- and medium
forecasts (4-5 years)

Balance models are developed on
the basis of tax simulations. A
Social Accounts Matrix, a core
database of AZMOD covering 15
economic sectors was developed.

term

In accordance with Ecqnomic and | Yearly, since Administrative Meso level. Every year - for the
the Law of the | social  forecasts | 2010 data collected next year and following three years
Republic of Azer- | are developed by from line Expected demand for labor
baijan on Budget | the Ministry of ministries resources in different sectors of
System, the Ministry | gconomy the economy is estimated. But 1) labor
of Economy annually Republic of market is not studied separately; 2)
drafts economic and Azerhaijan only quantitative parameters of
social developr_nent labor resources are foretasted;
concept and medium- 3) Labor resources are not forecast
term forecasting in terms of occupations and
indicators  of  the qualifications and demand.
Republic of
Azerbaijan for the
next budget year and
following three years
and submits them to
the  Cabinet  of
Ministers  of the
Republic of
Azerbaijan
Extrapolation The Ministry of | Yearly, since Administrative Data collected by the SES offices
Labour and mid-1990s data collected by | is put together into an excel table
Development of . . . .
Social Protection the State and time series for only three
local employment : .
of Population Employment years are processed using

programs

Service (SES)

extrapolation to produce one-
year forecasts. Expert
assessments are also integrated
here.
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3. Main projects supported by the state and international organisations contributing to develop /
strengthen the skills anticipation and matching mechanisms (Period: 2017-2019)

National partners
/ lead bodies

International organization

Status (ongoing,
recently
completed,
planned) - years

Objectives and activities (1)

Ministry of Labour

EU

2017

The objective of the project are to modernize

and Social launched in and improve State Employment Service via
Protection of | Twinning project November strengthening its institutional  capacity,
Populat_lon of the | "Support to the Ministry of administration and activities based on the
E:i?:r? I(llc\:/ILoSfPP/;\zer- Labour and -Som-al Protectlc.m. of experience of the European Union, better
the Populatlon In mode.rnmrTg meeting the needs of employee and
public employment services in employer.
the Republic of Azerbaijan”.
To achieve this goal, the following issues
are to be addressed:
= Establishment and development of the new
modernized SES service model based on
the best European practices;
= Provision of services performed by SES
efficiently addressing labor market needs
with focus on Active Labour Market
Policy (ALMP) measures;
= Capacity building of human capital
through implementation of the new service
model for SES employees.
National German Bildungswerk der 2015-2018 The overall objective of the project are to
Confederation of Wirtschaft GmbH (Economics modernize and improve State Employment
Entrepreneurs Institute). (3 years) Service via strengthening its institutional
gi';ﬂ)% e(r;) of the Improvement of employment capacity, administration and activities based

Azerbaijan (ASK)

and possible support of
entrepreneurs to vocational
training in the South Caucasus

on the experience of the European Union,
better meeting the needs of employee and
employer.

Scope: The project is implemented in Baku
city and Khachmaz region.

In order to achieve the overall purpose,
implementation of four components is
envisaged within the framework of the
project. Purpose of the first component:
Development of a monitoring system for
identifying current demand and supply on
labor market based on ASK's Internet-
platform.  Purpose of the second
component: to strengthen cooperation
between private sector and vocational
education institutions, to enhance students'
professional  skills and entrepreneurial
thinking, and to support their internship.
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Purpose of the fourth and final component
of the project is developing a long-term
strategy for strengthening co-operation
between employers' associations, industrial
institutions and  vocational  education

institutions.

Ministry of
Education of the
Republic of
Azerbaijan

EU

“Support to Development of
Vocational ~ Education  and
Training (VET) in Azerbaijan”

The project is implemented by
State Agency for Voca-tional
Education under the Ministry of
Education of the AR

Duration: 33
months starting
from 27.01.2017

The overall objective of the project is to
increase attractiveness at all levels and
relevance to labor market requirements of the
Vocational Education and Training.

Project Goals:

e Improving VET policy and related
regulatory legislation by promoting
lifelong learning and involvement of social
partners.

o Improving multilevel governance system
and governance of VET, including
coordination at central and local levels
within the Ministry of Education.

e Developing 10 curricula related to VET
qualifications (education standards) and
occupational standards and applying them
to the priority area.

e Providing support to the Ministry of
Education in monitoring VET reforms
Implementation of four new grant projects

under the “Program for Establishment of

Regional Vocational Training Centers in

Azerbaijan” is started with the financial

support of the European Union.

MLSPP

The EU Project “Strengthening
legislative ~ and  regulatory
framework for the development
and implementation of
occupational ~ standards  in
Azerbaijan”

January-
December 2018

The aim of the project was to support the
Ministry of Labour and Social Protection of
Population of the Republic of Azerbaijan in
developing and reviewing legal acts and
regulations to formalise the development and
use of occupational standards.

Activities:

e Conducting a comparison analysis of the
process of development and registration of
occupational standards;

e Preparation of Draft Regulation on the
development, registration and management
of occupational standards;
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e Reviewed statute of the Occupational
Standards Section of the Ministry of Labour
and Social Protection of Population;

o Preparation of Draft amendments to the
existing labour, education and other relevant
legislation to regulate the implementation of
occupational standards;

o Recommendations on the use of available
standards, including whether and how to
make them compulsory for specific
categories of workers;

e Recommendations on links  between
occupational standards and NQF and
educational standards;

o Preparation Draft regulations for Sector
Committees.

Ministry
Education
Republic
Azerbaijan

of
of the
of

EU

“Support to implementation of
National Qualifications
Framework in Azerbaijan

Project Reference:
EuropeAid/138339/DH/SER/AZ

Duration:
01.04.2018 -
22.07.2020

To enhance the quality and relevance of the
education and training system in Azerbaijan
supporting economic diversification, creating
opportunities for lifelong learning, and
fulfilling the Education development
Strategy in line with European and
international best practice.

The purpose of this contract is as follows: a
functional NQF is set-up with the following
specific objectives:

To ensure effective implementation of NQF
To introduce relevant education standards in
pilot sectors

To ensure education standards support
competency-based education provision

To improve access to lifelong learning
through  flexible provision, alternative
progression pathways and recognition of
prior learning

To improve assessment and QA of
assessment and certification processes

To provide effective information and
guidance for employers/sectors, providers
and learners to use the NQF.

Additional information:

4. Career information and guidance: please succinctly compile information on the most important mechanisms
and types of career information and guidance (in a lifelong learning perspective). Career information and
guidance can serve diverse purposes and different target groups (youth, adults, students, workers, job seekers

and others).

10
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Institutions
providing
career
information
and guidance
services

Main target groups

Main purposes and services

Websites

MLSPP AzR

konbHUKH (9-11
KJIacc), MpenoiaBaTeiy,
POIUTEIH IIKOJIHHHUKOB,
B3pOCJIOE  HaceJIeHUe
(cTyneHTsl, 1700089115 (S
paboty, 0Oe3paboTHEBIE),
TaKkXKe 110 OTICIBEHBIM
mporpaMMaM TpakKIaHe
c OTpaHUYCHHBIMHU
(U3NIECKUMI BO3MOXK-
HOCTSIMHU U JeTH,
JIUIICHHBIC  POJUTEIb-
CKOH OIEKH u
MIPOYKUBAIOIIUE B
HHTEpHATAX.

[IpodopueHrannonHas JAesATEIBHOCTD SIBJIETCSA
onHoi w3 QyHkumMi ['ocynapcTBEHHOH  CIyKObI
sarstoctd  (I'C3) mpu MTC3H Asepbaiimxkana,

KOoTOpas MMpoOBOAUT MEPOIPUATHA 1o
poheCCHOHATIBHON OPUEHTALMU TPAKIAH, UIYIUX
paboTy,  MOJOIEXH,  B3pPOCIBIX.  YYacCTHHKAM

MEpOMPUATHI Pa3bSICHACTCS TEKyIee MOI0KCHNE Ha
pBIHKE Tpyna, Aaercs HHpoOpMamus o Hambosee
BOCTPEOOBAHHBIX MPOPECCHAX M CIEIHUATBHOCTSX,
PEKOMEHIAILNK B CBSI3U C BEIOOPOM cepbl paboThl, a
Taoke MHMOpManus 00 yciyrax, NMpeJoCTaBIIEMbIX
I'Cs.

OnHa w3 Hambosiee BaXKHBIX [EJNEBBIX TPy —
LIKOJILHUKH, KOTOPBIM HE00XOoJHMMa IOMOIb IIpH
BBIOOpE HYXKHOH Mpodeccuu, a TaKkKe UX POIAMTEIH,
KOTOPBIM  JaloTCsi  TMOAPOOHBIE  CBENEHHS O
CIENHANBHOCTAX, Hambonee BOCTpEOOBaHHBIX U
MepCIeKTUBHBIX Ul PaboTbl M YCIENIHOTO
KapbepHoro pocra. B teuenue 2018 rona ¢ yuactuem
Mpo(eCCHOHANBHBIX ~ TPEHEPOB,  ICHXOJIOTOB |
po¢eCCHOHATHHBIX CIIEUAINCTOB B 263
001Ieo0pa3oBaTeLHBIX IIKOJIaX pecIryOIuKn
MIPOBEJCHBl MeponpusTuss Ha TeMmy: «[IpaBuiIbHBIH
npodecCHOHANBHBIA BBHIOOP - KIIOY K BalleMy
oynymemy», «Posb poguresei B mpodecCHOHAIEHOM
BbIOOpe». Bceero 3a 2018 rom k mpodopHeHTauu
npuBiieueHsl 75 284 mpencTaBUTENs MOJIOJEKH, B
OCHOBHOM CTapIIEKIACCHUKH, a 3a 4 Mecsla ¢ Hayana
2019 rona - 6Gosee MEPONPUATHAX MPHUBICUESHBI OKOJIO
32 thicsiu 850 yenoBek, MX KOTOPBIX Oosiee 22 ThICSIY
- IPE/ICTABUTEIN MOJIO/ICHKH.

B coorBerctBun ¢ m. 22.300HOBJIEHHOTO 3aKOHA O
3ansitocti» A3P noarorosnens! «IlpaBuia okazanus
PO OPUEHTAIIMOHHBIX KOHCYJIBTATUBHBIX YCIIYT».

www.social.gov.az

5. Plans of the government and other key stakeholders regarding further development / revision of skills
anticipation and matching mechanisms: architecture of system and objectives; coordination and integration of

information and analysis; capacity development and resources; systematic links with career information and

guidance, and other skills matching policies and instruments (in LLL perspective).

Please select from the list:
a) Labour market information system: development, strengthening of methods and institutional
capacity; new types of data and analysis: please describe.

11
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b) Concrete studies and analyses related with occupational and skills demand, supply and mismatch:
please indicate regular and sporadic studies and analyses in the period 2017-2019, carried out by
different public and non-public bodies and institutions are national, sectoral and regional / local
levels.

c) Dissemination of results from various LMI mechanisms, analyses for end-users (learners, employers,
workers, education and training providers, career advisors, others), such as: websites, analytical
publications, user-friendly reports and insights adapted for various users’ needs.

d) Coordination, cooperation, networking for improved skills anticipation and matching system and its
performance: improved mechanisms for joint planning, sharing and debate of results of analyses on
labour market and skills anticipation; improved involvement of important policy institutions, agencies,
statistical services, social partners, sectoral committees and other stakeholders.

e) Other initiatives contributing to improve and innovate skills anticipation; and for use of results for
planning and review of policies, programmes and concrete actions (such as development of
occupational standards).

Labour market information system: development, strengthening of methods and institutional
capacity; new types of data and analysis: please describe.

B 2016-2018 romax mpenupUHATH psiA IIaroB B HAMpPaBICHUW CO3JaHHS OOHOBIICHHOW WH()OPMAalMOHHOM
CUCTEMBI PBIHKA TPY/a.

VYxazom Ilpesunenta AP Ne 1138 ot 6 nexabpst 2016 roma ytBepxkaeHa «CTpaTernueckasi JOpOXHas KapTa
(CK) 1o pa3Butuio npodecCHoHAIBHOTO 00pa3oBaHus 1 00yueHus B A3epOaiimkaHckoil Pecyomuke». OnHO#
u3 crparermueckux ueneit CIK sBiseTcs corijacoBaHue crpoca M INPEAJIOKEHHS Ha KBaIU(HUIMPOBAHHYIO
pabouylo cruily Ha pBIHKE TPY/Za, T.€. aJlalTalysi CHCTEMBI TIOATOTOBKH KaJpOB K TPeOOBaHUAM phIHKA Tpyaa. Jlis
umrieMenTaimu 3toi nend B [lnane aeiictBuit CJIK (mynkr 1.1.1) Hame4YeHBbI Mepbl [0 MOHUTOPHHTY PhIHKA
TpyZa, BBISBICHHUIO CTPAaTErMYECKUX HAIPaBJICHWH 3aHATOCTH W TPOTHO3HPOBAHUIO IMOTPEOHOCTH B padouei
cuie ¢ HeoOXOAMMBIMM HaBblkaMu. JUis peanmmsanuy 3THX Mep MUHHCTEPCTBOM TpyZAa, KaK OCHOBHBIM
ucrionHuTenemM m.1.1.1, mpexycmorpeHo co3nanune HarronansHoN 06cepBaTOpUH PhIHKA TPYA.

Hamepenuss MTC3H otHocuTensHO co3fanus HammoHabHON 00CepBaTOpHMH pPHIHKA TpyAa, ICATEILHOCTD
KOTOpOH OyJeT HampaBieHa Ha pa3BUTHE CHCTEMBl MOHHUTOPHHTA W IPOTHO3MPOBAHUS  pBIHKA TpyAa M
BBIPa0OTKY OOOCHOBAaHHOW aQHAIMTHKH Uil TOJACPXKKU TNPHHATHS pPELIeHHH 10 pa3paboTke M peaau3aluu
3¢ PEKTUBHOI MOJIUTHUKU 3aHATOCTH, HALIIM CBOE OTpakeHHE M B HOBOM «CTpareruu 3aHATOCTH AzepOaiimkaHa
Ha 2019-2030 roxem», yrBepxkaeHHoON 30 okTsa6ps 2018 roga. K HacTosmemy BpemeHH mpH nogaepxkke EDPO
noarorosiaeHa KoHIenuuss M COOTBETCTBYIOLIMM IAKET JOKYMEHTOB IO YyupexzaeHuto HanuoHanbHOM
obcepBaTopuu peIHKA TPYZa, IPeACTaBJAeHHbIA Ha yTBepXJeHue B annapar [IpesusenTa.

JlocTmkeHHe TPUOPHUTETHBIX IieJeld IOJMTHKH COIHMAILHO-3KOHOMHUYECKOro pa3BUTHS —A3sepOaiiipkana,
OTPaXXEHHBIX B CTPATETHUECKHX JIOPOXKHBIX KapTax, B KPAaTKOCPOUHOH, CPEAHECPOYHOM W JIOJITOCPOYHON
nepcnektuse (2017-20251T.) HEMOCPENCTBEHHO CBS3aHO C MOTPEOHOCTHIO B KBATHU(DUIMPOBAHHBIX TPYIOBBIX
pecypcax, obecrieunBaroIMX HHHOBAIIMOHHOE Pa3BUTHE OTPACIIC SKOHOMUKH. [IJIsl MOAEP)KKH SIKOHOMHYECKOH
nuBepcuuKanuy U 3GGEKTUBHON peann3aiui Mep, IpeayCMOTpeHHbIX B CTpaTeruu 3aHATOCTH, HEOOXoauMa
MOCTOSIHHAS aJlalTallisl HABBIKOB K MOTPEOHOCTSM Pa3BUBAIOLICHCS 9KOHOMHMKU. DTO O00YCIIOBIMBAET HaJHYHE
OTIPE/IEICHHOM JKOCHCTEMBI, OCHOBHBIMH KOMITOHCHTAMH KOTOPOHM SIBISFOTCSA: 1) MOHHUTOPHHT pBIHKA TPy,
BBISIBJICHUE CTPAaTETMUECKHX HAIpPABJICHUIH 3aHSATOCTH W INPOrHO3MPOBAHME MOTPEOHOCTH B paboueil cuie ¢
HEOOXOIMMBIMU HaBBIKaMH; 2) pa3paboTKa Ul aKTyalbHBIX Ha PBIHKE TPyda HABBIKOB MPO(MECCHOHAIBHBIX W
COOTBETCTBYIOIIMX KBaIN(UKAIMOHHBIX CTAHIAPTOB, OCHOBAHHBIX Ha KOMIIETEHIMSAX; 3) MpPOBEACHHE
cymecTBeHHbIX pedopMm B cucreme [1OO, HampaBieHHBIX Ha (OPMUPOBAHUIO HAIMOHAIBLHOM CHUCTEMBI
KBanupUKauuii Ut 00yueHHs: B TeUEHHE BCEH )KN3HH, NPU3HAHUS U CePTU(HKALUN KOMIIETCHIUH, TOTy4eHHbBIX
rnocpeacTBoM  HedopmanbHOro M MH(OpMadbHOro o0pazoBaHus; 4) BHEAPEHHWE HOBBIX WHHOBALMOHHBIX
TEXHOJIOTMI MOHUTOPHHTA PBIHKA TPYJa, MOTpeOHOCTeH paboTonareneil B HABbIKaX M OKa3aHUs yCIyr B cdepe
3aHATOCTH; 5) COBEPIICHCTBOBAHHE HOPMATHBHO-MPABOBOIl 0a3bl M MHCTUTYLHOHAJBEHOMN 0a3bl, HAPABICHHON
Ha PEryJIMpOBaHUE PbIHKA TPYJa; 6) pa3padorka 3(h(eKTUBHBIX MEXaHU3MOB COLIMAIEHOTO MAPTHEPCTBA C MUPOM

Tpyzia ¥ 00pa30BaHUs U JIp.
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6. Proposals of the country team regarding development / reform of skills anticipation and matching
towards a more systematic, i ntegrated and networked approach (architecture of system, objectives,
coordination and integration of information and analysis, capacity development and resources, systematic links
with matching and education and training policy (in LLL perspective).

Please take a wider perspective, focus on the important priorities for a period of 2-3 years, and based on
realistic assumptions.

Proposed outline:
a) Wider objective(s) of improved skills anticipation and matching system

Ipoekt EC, neneHanpapiieHHBIN Ha TOAAEPKKY CO3IAHIS M BBOAA B JciicTBHe HammoHamsHOH oOcepBaTOpHu
pBIHKa Tpyna AzepOaiimkaHa

b) Main actions and milestones for development of skills anticipation and matching
- OMPCACIINTG KOHKPETHBIC NHCTPYMEHTBI, METOAOJIOT'MN U UHAUKATOPHI;
- mpoBecTH paboTy 1Mo co3manuio Web-nopraia, mpeHa3HAuYCHHOTO JUT BCEX KATErOpHil MOIb30BaTeNeH;
- HPOBCCTU TPCHUHI'U IEPCOHAJIA;
- Ha4daTb ICPBLIC aHAJIUTHICCKUC pa6OTBI IO aHAJIN3Yy CIIPpOCa 1 MPCATIOKCHU.
¢) Involved institutions and stakeholders
MI/IHI/ICTGpCTBO Tpyaa u COI.[PIaJ'ILHOﬁ 3aIlIUTBI HACCJICHUA U 110 MEPE H606XOZ[I/IMOCTI/I COIIMAJIbHBIC ITAPTHEPbL
d) Development of analytical capacity of key institutions
- AHaJIUTHYECKHE HHCTPYMEHTHI U aHAJIW3a U IIPOTHO3UPOBAHUA PhIHKA TPYJa,
- IIporpammMHoe obecrieueHue /i GOPMUPOBAHUSI HALIMOHAIBHOM 0a3bl JAHHBIX;
- OOydeHue NCIIOIH30BAHUIO AHATUTUYECKUX U IPOTPAMMHBIX CPEJICTB,;
* [InoTupoBaHNe aHATUTUYECKUX U IPOIPAMMHBIX CPEJICTB.

e) Resources

Texuunueckas noanepxxkka E®O u 1oHOpOB.
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