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Declaration
This declaration shall be filled in by the employer of the candidate and shall be sent duly dated, signed and stamped together with the candidate’s CV (Europass format), motivation letter and selection criteria form.
I, the undersigned, (name and surname of the employer) ………………………… hereby declare having read the Governing Board decision GB/15/DEC/019 laying down the rules on the secondment of national experts to the ETF, and in particular articles 1.1, 5.5, 7.2, 10.1 and 16.5 providing for:

Article 1.1 (third and fourth indents)

The persons covered by these Rules must have worked for their employer on a contract basis for at least 12 months before their secondment and shall remain in the service of that employer throughout the period of secondment.

The SNE's employer shall thus undertake to continue to pay his salary, to maintain his administrative status throughout the period of secondment and to inform the ETF of any change in the SNE's situation in this regard. The SNE's employer shall also continue to be responsible for all his social rights, particularly social security and pension. The termination of or change in the SNE's contractual status may lead to the termination of his secondment by the ETF, without notice, in accordance with article 9 paragraph 2(c).

Article 5.5

The department or unit concerned, the SNE’s employer and the SNE must ensure that there is no conflict of interest in relation to the SNE’s duties while seconded to the ETF. 

For this purpose, the department or unit concerned shall (via the Human Resources Unit) inform the SNE and his employer before the start of the secondment about the intended duties and ask them to sign a Declaration confirming that there is no reason why the SNE should not be assigned to those duties 

The employer and the SNE shall also undertake to inform the immediate superior concerned of any change of circumstances during the secondment that could give rise to any such conflict.

The ETF Human Resources Unit shall keep a copy of all such exchanges of correspondence in its records and shall hand it over to the Director of the ETF on request.
Article 7.2

Before the secondment, the employer shall certify that it has employed the SNE for at least 12 months.

Article 10.1

Before the period of secondment begins, the SNE’s employer shall certify that he will remain, throughout the period of secondment, subject to the social security legislation applicable and is responsible for expenses incurred abroad. 

Article 16.5 (second indent)

The SNE's employer shall maintain during the secondment the level of remuneration the SNE was receiving at the time of his secondment.

	Date, 
Name and role of the SNE’s employer:
signature and stamp:

	Read and approved articles 1.1, 5.5, 7.2, 10.1 and 16.5:
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