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Working session with heads, deputy heads in work-study activities, and

persons in charge of the development of the working study plan and study

planning documentation of VET schools;

Development and adoption by the research guidance council of methods

guides on development of study planning documentation based on module

competency approach (team of authors: L.I.Shevchuk, L.K.Dzhus,

H.M.Solentsova);

Operations of regional expert sections of teachers on implementation of the

study planning documentation based on module competency approach;

Workshop of teaching methods experts of VET schools on the development

of study planning documentation;

29 sessions of authors groups on the development of the study planning

documentation;

23 offsite training workshops in VET schools on: “Peculiarities of

Development of the Study Planning Documentation Based on the Module

Competency Approach.”

Preparatory work to implement VET standards with module-

competency based approach



Conducting meetings of the specialized 

methods commission jointly with employers

Stages in the development of module-based study programs

1. Analysis of contents of competencies of modules

3. Identifying the number of hours to master each competency 

in terms of specializations

4. Developing the content of professional competencies in

professional theoretical and professional-practical training

2.  Taking into account the needs of employers and introduction 

of additional competencies (20% of the total scope of hours)

Development of the study planning and record-keeping 

documentation



Working syllabus

(професійна підготовка)



Content of the working syllabus for professional theoretical training



Content of the working syllabus for professional practical 

training



Module lesson plan in professional theoretical training



List of work-study activities in professional practical training



Fragment of the education process plan



Evaluation of study progress of learners

(professional theoretical training)

1. Ongoing evaluation of competencies is done by a teacher by 12-score scale

on the day of conducting a lesson.

2. Scores for control tests, laboratory and other works are stated in separate

columns in the theoretical training record-book, stating the date of the test.

3. Upon completing coverage of the content of competencies, a test control is

conducted.

4. Final score for the competency is recorded into the column of the theoretical

training record-book, without stating the date, on the basis of the test control

and with account for the ongoing grades.

Evaluation of the module of competencies

1. Evaluation of the module of competencies is done by conducting the

module control upon completion of studying the module. The form of

control shall be selected by a teacher independently.

2. The grade is recorded in the column of the theoretical training record-

book stating the date of conducting the test.

3. Final score for the module shall be recorded by results of the module

control with account for final scores for the competency.

Evaluation of competencies



Evaluation of the study progress of learners (workplace learning)

Evaluation of competencies

1. Ongoing grades during the workplace learning lesson are given by the

results of each performed workplace learning task by learners, in accordance with

the content of the competency, and also by means of observation over correct

performance of techniques, organization and culture of work, use of equipment,

tools, appliances, and compliance with the on-the-job safety requirements by 12-

score scale.

3. Final grade for the module is given on the basis of the score for the module

control, with account for final scores for the competencies, in the column of the

workplace learning record-book, without stating the date, and with the module

code.

1. Upon completing the module, a module control test is taken through performing

the test (trial qualification) work.

2. The grade is recorded in the column of the workplace learning record-book

stating the date of taking.

2. Final grade for the competency is given on the basis of ongoing grades in a

separate column of the workplace learning record-book, without stating the date of

the task.

Evaluation of the module of competencies



Recommended evaluation scale of learners’ study progress

Study progress of learners, in scores Study progress by levels

4-6 points “knows” ,“can” on intermediate level

7-9 points “knows” ,“can” on satisfactory level

10-12 points “knows”, “can” on high level

1-3 points “does not know”



Thank you!


