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Relation of learning goals and learning
outcomes

The goals of the educational program (the qualification of hairdresser)
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Results of training for the qualification of hairdresser




Objectives and Learning Outcomes

The objectives for the qualification of “Hair stylist”: The training is aimed at providing vocational education
students with the knowledge, skills, abilities and social readiness to work as a hairdresser at barbershops,
hairdressing saloons and beauty salons, as well as with the prerequisites for continuing their lifelong learning.

After completing the educational program, the VET students:

Q Perform simple classic man's, woman's and child's haircuts; thermal curling, easy hairstyles, blow-waving,
providing services of chemical hair perming according to the classical technology, hair dyeing using hair
colours of various groups taking into account the client's wishes.

Work at hairdressers and beauty salons following the principles of client-oriented service.

Observe the rules of fire protection, labour protection and environment protection, and the fundamentals of
sanitation and hygiene.

Work independently, efficiently, safely, complying with the rules of professional ethics.

Organize their work in a rational way, analyse, assess and correct themselves while working at the
hairdressing salon.

Appreciate their professional development and further education, taking into account the state of the economy
and the sphere of services.

Use their mathematical knowledge both in the professional and everyday life.

Correctly communicate in the official language.

Understand the cause-effect relations in the development of society and take into account its values.

Use their knowledge in the field of art to raise the quality of life and personal development.

Use their knowledge of jurisprudence, information and communication technologies both from in professional
and everyday life.

coodd O 00 Do




Example of module implementation

r Ne moayas Hassa moxyas O6’eM B HaBYAJBHHX FOJHHAX N
IIEP - 114 | BuxoHaHHS XiMiY4HOI 3ABHBKH 34 rox.
BOJOCCH 3 BHKOPHCTAHHAM 3BHYAHHHX KOKIIOMOK 32 KIaCHYHOIW TEXHOJIO0rIE0
Hins. Haguammz nposozmTbex 1% TOro, MO0 Y9eHD MIT CaMOCTHENO BHKOHYBATH XIMIMHY 3aBHBKY BOJOCCA 3 BHKOPHCTAHHAM SEHMAGOXX KOKTIOMOK 33
KIaCHYHOKO TEXHOJOMEIO 3 JOTPEMAMHAM NpasKl OesnexH mnpam; rireEM Ta BHpOOHIMOI CamiTapii 3 ypaXyBaHHAM eKOHOMIUHOL, edexTHBHOI JOmLIBHOCTL,
BHXOIAUK 3 NPHEIGANE OCBITH NPOTATOM BCHOTO AMITR

BuMOrH 10 MoYaTKy HABYAMMS: HeMac

Pesyavratn anepi' Meroan maswanns Meroan ouinosanns i Temu moayan
HABYANHS OUiNI0BAMNS JaBIanns
1. Pospismxe sacobu| Camocruso  muaGipae Hasmammgt  Qumsm P [lpaxmme saszmou | 1L.Marepianosmascrso
s xidramol | sacofe I XxoMramol sacofe X1t xouramof [mabp  sacobis  aax | 11, 3acolm amx xivimol sasmexm, IX I Ma
SABMEKH, JOTANIY 33| SaBMEXM, JOTARIy 3a SaBMBEXE,  JOrAAay 33 Kowmqmol 3aBMBKM  Ta | Bojocex, lacoprindent,
BOJOCCAM BOJOCCAM MCIX mojoccEM mCax  XiMigEof floraxay sa somoceam, [ 1.2 3acofm aax zoraaay 3a BOJOCCAM micaA
XIMIYRO] SABHBKH IBEBEKH Dﬁrp}m-am Ta x.u) XIMITHOT SABHBKH
Adotpmeyerscx mpasmile  Jlexmin-Seciza  mpo
TireEs npam T3 exan sacobs, K1
BEpoSmiol  camTapll puxopucToByIOTRCE  TIDH
m3 qac poSoTH 3 HIME EE 33BHBIN
2. 3amamboBye cxeME | o CamocTmo e leworcrpams [lpaxtemme  3asaammx | 2. CnemiaibHe MaJl0BaHHA
HaKpY9IVE2HER sofpazye cxewH saMaTOBaEET cxex | (soOpaxermn cxem | 2.1 Texmika BHKOHAHHRX CXeM HAKPYYyBaHHX BOTOCCH
BOTIOCCR Ha | H3EKpYYVBZHEX B0 E3XPYYYB3HEX BOJOCCA Ha | HaKpydysammx Bogocex | (2rox)
KOKTIOIKH E2 KOXTIOMEE EQKTIOIEH E3 JOmm Ha KOKTIOWKH)
. . 3. llepykapcbke MHCTEUTBO
. . 4. BupobnHHue HaBYaHHA B  HABYANBHHX
MaHCTepHAX
Popuysarmz omExE | OcmoBoro ommmosamms moxyax (80%) € BHKOEZEERY yYESM NMPaKTHIHOTO KOMIDISKCHOTO 33BJaHHX IO XIMIMHOI saBMBKM. Pemrra 20%
33 MOIYTb OINEKE 32 MOJYJb CKIala¢ OMEIOBIEEX NPEKTHIHEX 33BJ3Eb (HITEX TeM MOZYIA.
Kpurepti onmxs TIpOXOT&SHER MOXYIR S3PaXOBYETHCH, IKINO YISHD:

3mac: 32000E IIx XDMIMEO] S3BHEBEH. 32000E XTI JOTIAAY 33 BOJOCCAM MICTA XIMITHOI S3aBHEKH, BHIH SaBHEKH T2 CNOCOOH HaHECEHHR
Ipemapaty; SATEARKTS CTYDSHX S2BETONC BOJOCCA Bl QOPME T2 MiaMeTpy KOKTIOMOK, KOHISHTpamii CyMillli, TEpMiHY BHTDHMEH T2
CIDYETYDE BOJOCCE; NPESEI2 EaAPYYYB3EEX BOJOCCE E3Z KOKTOMKH, KIaCHIHY TeXHOJOTIO XIMIMHOI S3BHEKH, BHSHAUeHHA 9acy
EHTPEMEE, QECIMIO S3BETOrO BOJOCCH; ESHTPANSAIIO, PEKOMEHIAmi IO JOMIAIy 33 BOJOCCAM INCIA S3aBHEKM, HOPMH BHTpar
M2TepIanE; BEMOTH OXODOHE [PAIN MY YaC BEKOE3EEX 32BHBKE, DOSPaXVEOK BHIPAaT MaTepialis B SATSKHOCT BLX JOBAHHH Ta IYCTOTH
BOJOCCE.

¥YMi€: SaMaTHOBYB2TE CXSME EXDYYVBZEEX BOJOCCE H3 KOKTIOMIKH, BHSHAYaTH CTaE 1 CTPYKTYPY BOJOCCK; BHKOHYEATH DIATOTOBTI
po0OTE [Epel XIMMMEOX SIBEBEOIOEKDYIVERTE BOJOCCE H2 SBHYAEE! KOKTIOINKM., HAHOCHTH DOSYHE, BHSHAUaTH 9YaC BHTPHMKE,
k TOTVE2TE QIECIE T2 EIE0CHTE EOr0 E2 BOJOCCE, ESETPATSYBATH BOJOCCE J




A sample of a complex task

r

Moayae IIEP-II 4 «BuxoHaHHA XiMIiYHOT 3aBHEKH BOJI0CCH 3 BHKOPHCTaHHAM
3BHYAIHNY KOKTHIOK 3a KI1aCHYIH0K TeXHOI0ricn»

3dEHEKY

BOIOCCE 3 EHKODHCTAHHAM

Hag4anHd NpoBOIHTECE 114 TOr0, MI00 Y4eHb MIT CAMOCTIHHO BHKOHYBATH XIMIMHY
IEHYANHAX KOKTIOMIOK 323 KIaCHYHOW
TEXHOJOTIEKD 3 JOTPHMAHHAM NpaBHa Oe3MeKH MOpami; TrieHH Ta BHPOOHHYOL
CaHITapli 3 YpaxyBaHHAM EKOHOMIMHOI, edeKTHBHOI
NPHHLHMIE OCBITH MPOTAroM BCBOI0 KHTTA

JOIMJIBHOCTI, BHXOITIH 3

| Komnaexcue sasaamns

!ﬂ\‘-‘lh‘lm HABYAHMA

Kpurepii ouinwoeanns

B1a
rYCTOTH
MOAeT
miA0Ip

B  sanexsocm
JAOBAXHHH 1
BOJIOCCH
EHKOHATH
KOKTIOWOK,
KOHLIEHTPAIii0 POIYHHEY,
NpPOJeMOHCTPYBATH
crnoco0n HaHeCSHHS
Mpenapary.

BrxoratH XIMIYHY
33BHEKY 232 KIaCHYIHOK
TEXHOIOTIERD,
JOTPHMYIOHHCE
DesneuHEx METOTIE
mpami, caHiTapi 12
Jate pexomeHdamil mo
JOTIANY 23 EOJOCCEM
IICTIT 2aBHBKH.

Bumie BHIHaYaTH CTaH |
CTPYKTYPY BOJIOCCH,
EHKOHYBaTH MiAroTORY
po0OTH mepex  XIMIMHOK
3aBHEKOIO,  HaKpyYyBaTH
BOJIOCCH 3EHYaiiHI
KOKTHOIITEH, HAHOCHTH
PO349HH, BH3IHAYATH 4ac
BHTPHMKH, TOTYEATH ikcax
Ta HaHOCHTH HOro Ha
BONOCCHE,  HEHTpam3VEaTH
BOJIOCCH.

Jae  pexomeHAami  mo
A0TIEOY 33 BOJOCCAM micIa
33EHEKH.

. [Miabupae miamerpn
KOKTIOMOK, KOHLSHTPALIO
PO3YHRY, TEPMIH
BHTPHMKH,

¢ Bpaxoeye
HAKpYIYBaHHA
BOJIOCCH;

* BHzHAYaE NOCTI0EHICTE
EHKOHAHHA KMacHYHDI
XIMIYHOI 2aEHBKH;

e Buznauae TepMmiE i
MpEeNaparie; HOPMH EHTpar
MaTepiamiE B 3aTeKHOCTI
Bl JOEXHHH Ta I'YCTOTH
BOJIOCCH;

¢ BHKOHVE XIMIMHY
33aEHBKY EBOJOCCA 33
KIacCHYHOK TeXHOJIOTIERD,
JOTPHMVIOTHCE DesledHHy
METOJIE Mpami, caHiTapii
Ta Tri€HEH.

s Hanae pexomergamii mo
JOTIAAY 32 BOJIOCCAM
MICTIA 2aBHBEH.

Npagxna
Ha




How to use Score cards

[ﬂninnqnni ANCTOK 3300VBa4a ocBiTH

Pﬂ!’.ﬂhTIT! HABYAHHA

[lo meni moxma Oyao 6
apofuTn inaxkme?

Iliarotosmoe poSous aicne

Buseanae cTan 1 CTPVETYPY BOJOCCR

[Tizbupae sacofm 31x XourEOl 33BHBKH,
JDI'.'.[I,I"'\" 33 BOMIOCCHEM

3aMaTHOEYE CXEME HIEDYIVEZHEE BOTOCCE
Ha EOETHIINE

Onino9Hml JNCTOK MeJarora

)

Buxomye marotosm  poboTE  mEpen
KIMITHOK 32ZEEEEQED

PesvasTata maswanns

Bie

[Ilo morao 6vTi no inmo

my?

[Tuarotosmoe poSoge Micue

PospaxoEye  EHIpETE zMaTepamE B
SAIEEHOCTI EUI JOEEEEE T2 IyCIOTH
BOTOCCE.

BusHauae cTaE 1 CTPYKTYPY BOTOCCA

[Mizfepae 3acofm 118 XnargEOl SIBMEEM,
JOTIIRAY 33 BOJOCCEM

Harpyaye Eom0ccE B2 SEEUZER EOETHINEE,
HaHOCHTh [OSYEE, EESHEIGaf 93¢ BEIPHEMER
roTye ¢ixcax Ta EaEOCHTS HOro Ha BOJOCC,
HeHTPATISVE BOJOCCR

JOTpIDMYETCR BEMOT OXOPOME MpIIn M Tac
BHEOHANHY 3AEMBER, casTapd Ta M

ae pemuen:um o0 JOTIATY 33 BOIOCCEM
TETR 33EHEEH.

JOTpHMYETECE — DPHENEME  30SpEEeHEY
HAEEOTHIMELOTO CEpeOEHIa

[IpEEOxETE E DOPEADE podode MiTE

[lo ssEepmesm DpaETEmEcl pofoTE H2
OCHOEI DepeIfaucHEX IHETSER YCEO OMECYE
xiI  ceBoel  poSoTE, — EEEOPECTOBYE
CIOEHHEOEEE S3I3¢ [0 CHSMATHENCT

\_

33MaTROEYE CXSME HIEPYIVESHHA BOIOCCH
H3 EOETEMEE

Beromye mmrotoemi pofoTH  Depen
EIMITHOE 3IBEBEOED

Pospaxosye  BHIparE  MarepialiE B
SAIEEEOCTI B JOBEEEH T2 IYCTOTH
EOMDCTE.

Hzxpyaye Bomoces B3 SEEMRHE KORTHOIIRH,
HEHOCHTD POSHEE. BHIEZMa¢ 9aC BHIDHMEH,
ToTye $MECIE Ta HIaEMOCHTH HOTO HA BOTOCCA,
mefiTpamisye BOJOCCR

JOTPIMYETECE BIDMOT OXOPOMH NPaI IMLT Hac
BHEOHIFHEY 3aBEENH, CaiTapil Ta MirieHs,

:LI p-e:-:um:mﬁ no JOrTATy 3a BOJOCCAM
THCTE 33EHEKH.

JOTPEMYEThCE — NPHEIMME  SOEPEKEHHA

HIFEONTHIMEROTY CEPEN0BHING

[IpeEoxETs B HOpEN0K podode MicTEe

Mo szeepmesm nparTEdeEci pofoTH Ha
OCHOE! DEpenfagcHEX NHISHL VCHO OIHCYE

CTOEEEEQEEE 32M30 N0 CNEMATHEOCTI

\ x1  csoel  poSoTH,  EHKODHCTOEYE

N—




Module Implementation in the training process

Module implementation in the training process within the PDCA cycle

Shewhart-Deming Cycle (PDCA Cycle, more commonly used as a Deming Cycle) — a model
of continuous improvement of processes, PDCA cycle —
Plan-Do-Check-Act.

\

- * Adjustment e Planni
« PDCA cycle provides for: .lm:)“rzvrgem”ent anning
* Plan
* Do
» Check
 Adjust ({E’xv)}
* Checking « Action

* Analysis * Performance




Preparation for implementation of the training program

1. Preparation of qualitative composition of the personnel:

« 7 job training instructor have completed the course at the "Academy of Teachers"
provided by the Estel company and received certificates for the modules (60
hours):

 One teacher has undertaken internship in Estonia.
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1. Since this academic year, the job training instructor at the same time is a teacher
in the subjects that shape the profile of education seekers, that is, their professional
competence.

2. It helps to closely interconnect the material from all subjects while shaping the
competence.

2. Preparation of teaching and material resources:
 Laboratory works are carried out in a specially equipped laboratory.

 The training in methods of dyeing is performed on training dummies made
of natural hair in the laboratories of the company Estelle (possible training in
"hairdressing” and "perming" is possible, too).

3. Provision of materials : Estel; ASME RROFESSIONAL SIENA, BRELLE




The efficiency of using modular-competent

approach

/

_\_

target groups




