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1. A brief summary of key developments in VET and skills and EU and donor cooperation 
during 2017–18 

Following Albania’s adoption of VET legislation in 2017, expert groups began work on the necessary 
by-laws, introducing guidelines for the recognition of prior learning, a national catalogue of vocational 
qualifications and steering boards for VET institutions. More fundamental changes, such as a national 
employment and skills agency and a new approach to managing VET providers, require prior approval 
of new employment legislation.    

The National Employment and Skills Strategy and Action Plan 2014-2020 (NESS 2020) features 52 
measures from modernising employment services to overhauling VET. By the end of 2017, 
employment services and VET had not yet expanded to rural areas. However, public spending on VET 
and labour-market policies rose 24% in 2017 to €37.8 million, with 58% allocated to VET institutions.  

The Ministry of Finance and Economy continues to optimise the network of public VET institutions, 
closing inefficient schools and halting enrolment in programmes with no demand. There are now 34 
VET schools/centres and 10 vocational training centres, with some becoming multifunctional centres 
that offer a wider range of programmes for young people and adults. In the academic year 2017/18, 
19,000 students enrolled in vocational schools and 15,710 in vocational training centres, up 14% since 
2014. Major access issues persist for women, students with disabilities and people from rural and 
isolated areas.  

More employers are working with VET institutions to offer internships, which are primarily in the hotel 
and catering sector, but also IT. 

In 2017, a tracer study on vocational graduates illustrated a persistent mismatch between labour-
market demand and graduates’ knowledge and skills.     

Donor interventions include: 

■ EU IPA programme: Sector Reform Contract (max. €27 million) with a technical assistance 
project (€2.5 million);  

■ Swiss Development Cooperation: Swisscontact Skills for Jobs project (€7.1 million); UNDP 
Skills for Employment Development (CHF 3.17 million); Risi Albania-Phase 2 project (€7.17 
million) to create employment opportunities for young people; SECO programme for aspiring 
entrepreneurs;   

■ Gesellschaft für Internationale Zusammenarbeit (GIZ): ProSEED programme (€16.5 million); 
■ Austrian Development Agency: NABER project to support dual training in the garment 

industry; KulturKontakt Al-Tour project to upgrade tourism and hospitality training; funding for 
the Hermann Gmeiner ICT school; introduction of a school management information system. 

■ The Italian Development Cooperation funded a centre of excellence in agriculture and agro-
processing, the Italian-Albanian Debt for Development Swap Agreement addressed high 
value-added shoe and leather manufacturing, MECAVET covered mechatronics training, 
DEV-OPS trained tourism professionals and RISE-OP supported training for rural women and 
youth. 

■ The Albanian-American Development Foundation funds a junior achievement programme in 
secondary schools, an ICT resource centre and an agricultural school of excellence. 

2. An assessment of mid-term progress towards the ETF’s 2020 objectives 

Specific objective 1: support EU external assistance.  

The IPA 2013 VET project held its final conference in 2018. The ETF secured all results and products 
for later use. The IPA 2016 Technical Assistance to NESS 2020 implementation is in the procurement 
process. Upon request from the EU Delegation to Albania, the ETF prepared a background report and 
will identify an IPA 2019 Social Development and Poverty Reduction programme.  

The ETF provided comments to the Directorate-General for Employment, Social Affairs and Inclusion 
(DG EMPL) on the Economic Reform Programme 2018 and compiled a sector progress report to 
prepare colleagues in DG EMPL and in the Directorate-General for Neighbourhood and Enlargement 
Negotiations (DG NEAR) for the EU-Albania sub-committee meeting.  
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Specific objective 2: review VET by-laws.  

The ETF provided input as indicated above.  

Specific objective 3: support the Albanian Qualifications Framework.  

The ETF organised workshops and provided input on recognition of prior learning, non-formal/informal 
learning, the insertion of lifelong learning qualifications into the AQF, and sector skills committees. 

Specific objective 4: increase VET provision and quality.  

The National Agency for VET and Qualifications completed an ETF project on continuing professional 
development for teachers and trainers. The ETF conducted a mid-term evaluation of the national 24-
day basic pedagogy programme that aims to involve all Albanian VET teachers and trainers by 2020, 
and Albania participated in the International ETF Survey of VET teachers and school directors.  

In the area of work-based learning, the ETF and KulturKontakt Austria are doing an analysis and will 
propose regulations. The ETF encourages employers and organisations to participate in the European 
Alliance for Apprenticeships and in platforms to swap experiences. 

The ETF supported the Directorate-General for Internal Market, Industry, Entrepreneurship and SMEs 
with analyses and reporting for the Small Business Act. The ETF’s assessment in 2018 focused on 
entrepreneurial learning, women’s entrepreneurship and SME skills.  

3. Actions planned for 2019  

The ETF will draft the 2019 Torino Process report and help to monitor progress against the five Riga 
medium-term deliverables.   

Specific objective 1: support  EU external assistance. The ETF will monitor progress in VET, 
employment and social inclusion, and support sector policy dialogue and donor coordination. The ETF 
will help the EU Delegation monitor annual Sector Reform Contract performance indicators for the 
employment and skills sector and plan follow-up IPA II actions to support education, training and 
employment among vulnerable groups and/or disadvantaged regions.  

Regarding budget support, DG NEAR has asked the ETF to assess the relevance, credibility and 
progress of the sector strategy. 

Upon request from the European Commission or EU Delegation, the ETF will provide support to the 
EU-Albania bilateral policy dialogue: 
 

■ inputs and progress reporting at bilateral sub-committee meetings; 
■ yearly assessment of Albania’s Economic Reform Programme; 
■ inputs into relevant sections of the Commission Progress Report.  

 
The ETF will support Albanian actors in European platforms and dialogue processes.   
 

Specific objective 2: continue to assist experts drafting VET by-laws. 

Specific objective 3: support the Albanian Qualifications Framework as needed.   
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Specific objective 4: in line with the Riga medium-term deliverables, the ETF will support school-
enterprise cooperation in vocational schools. Albanians will participate in the inter-regional ETF Forum 
for Quality Assurance in VET and the ETF will collaborate on new IT curricula, related teacher training, 
e-Learning and IT projects. 
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